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to enhance the lzves of both employees and customers

Even though AlA started its Hong Kong operations way back in 1931, the
company's achievemnents in recent years have been just as exciling as any of
those in its history.

"Since our initial public offering in October 2010, we have opened a new
chapter,” says Jacky Chan, Chief Executive Officer of AlA Hong Kong and
Macau. “We strive to be the pre-eminent life insurance provider in Asia-Pacific
that plays a leadership role in the region's socio-economic development. Our
brand's promise 1o our customers is o partner with them as they go through
life’s various stages by giving them life protection and weaith management
solutions. By giving peace of mind to themselves and their family members,
we anable them to live healthier, better and happier lives.”

challenge,
pawerment
and gro wth’

......

Since going public, AlA Hong Kong and Macau has achieved strong,
sustainable growth. It has continued to climb to new heights this year,
reporting 60 per cent year-on-year new business growth.

"This outstanding growth is supported by our operating philosophy of "doing
the right thing, in the right way, with the right people. and the results will
come',” Chan says. One solid example is implementing the Premier Agency
strateqy, which embraces the development of financial planners to attain the
internationally recognised Million Dollar Round Table (MDRT) distinction. “We
recognised the need to transform our capability training for our financial
planners to include emphasis on leadership and soft skills. This resulted in
the AlA Premier Academy being set up in 2011 to attract and train high-quality
young financial planners. Among the 1,500 recruits, more than 700 have
already attained the MDRT within just a few years.”

Along with uplifting financial planner capabilities, AlA
Hong Kong and Macau's new chapter involves
developing a series of innovative products. As a

"H“Q‘ preaminant life insurance provider in the Asia Pacific

.‘ m region, their diverse product slate provides solutions

to meet the financial needs of everyone from

individual to high-net-worth
chents (considered as those with minimal
sum assured of USH5 million). AlA
Hong Kong and Macau recognise the
need o possess a diverse, innovative
product portfolio to serve all societal
segments in Hong Kong.

AIA Vitality for all

In line with this product innovation and its
strong belief in "happy employees,
happy customers®’, AlA Hong Kong
introduced its Vitality
: , programme to link insurance
B\ protection to a broader goal of
*‘* promoting an active and healthy

lifestyle to its employees,
customers and the broader
Hong Kong sociaty.
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Vitality is an integrated health and wellness initiative created by South Africa's
medical insurance market leader Discovery, AlA Vitalily encourages the
adoption of healthy lifestyle practices through a reward-incentive scheme.
Boasting 3.4 million mambers around the world, Vitality was brought o Asia
by the group’s Chief Executive and President Mark Edward Tucker and
launched last year, AlA Hong Kong and Macau has exclusive nghts to adopt
Discovery's Vitality programme in the local Hong Kong and Macau market.

To accelerate and disseminate the AlA Vitality platform to more people in
Hong Kong, the company launched its AlA Vitality Weekly Challenge. The
12-week AlA Vitality Weekly Challenge starfed in August and runs until
October this year. It rewards customers who achieved the weekly activity
target — 7,500 steps walked sach day on any five days in a week — with a
freae Starbucks drink of up to HK$25 value. Each participant can sarn a
maximum of 12 drinks. In total, AlA Hong Kong and Macau will give away
850,000 Starbucks drinks valued at over HK$21 million, since its launch one
year ago, AlA Vitality has also given out more than 25,000 free UA cinema
maovie tickets and more than 3,000 Mannings vouchers.

“We offer these benefits to motivate customers who have purchased our
AlA Vitality backed insurance products,” Chan says. "To encourage healthy
and active lifestyles, AlA Vitality members receive a 10 per cent discount
on their pramium to start. Customers who laad haalthy lifestyles and gain
AlA Vitality Points will achieve different recognition levels (silver, gold and
platinum}, with platinum-level customers enjoying up to a 15 per cent
discount on their premiums.”

Extending AlA Vitality's external scope even further, the team is spreading
AlA Vitality o corporate clients. “While some of our personal insurance
products in Hong Kong have been tied to AlA Vitality since last year, we are
partnering with enterprise clients to pilot AlA Vitality to enhance their current
amployes wellness programmes and help improve their employeas' haalth,
angagement and productivity,” Chan says,

Asides from benefitting customers and the broader society, AlA Vitality also
benehits AlA Hong Kong and Macau employees = 100 per cent of which have
signed up to the platform. Through AlA Vitality, active and healthy living has
become ingrained into the company's corporate culture.

‘AlA Vitality is not a one-off initiative,” says Wei Wei Watson, Chiefl Human
Resources Officer at AlA Hong Kong and Macau. "It is an integrated, core and
long-term initiative to foster behavioural changes and encourage an aclive
and healthy lifestyle. Our employees are getting increasingly excited about
being active; they talk about it at town hall meetings and in casual
conversations around the office. People are taking the stairs to attend
meetings. Others are sitting on medicine balls instead of their chairs to
increase blood flow and enhance posture. Increasingly, employees are
ambracing the healthy food offerings provided in our commaon areas. We all go
o work every day wearing fitness trackers to track our physical activity levels.”

Chan explains that to reinforce the company’s focus on active and healthy
lifestyle, AlA Hong Kong and Macau gave out more than 1,200 fitness
trackers at the last All-Employea town hall. “While younger and tech-savvy
AlA Hong Kong and Macau employeas may be particularly attracted to AlA
Vitality's digital platform, the reality is that all employees of all levels and
age groups are encouraged by AlA Vitality and its various benefits.”
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Prioritising employee ex

AlAa Hong Kong and Macau aspires to be a sustained employer of choice
and delivers a positive employee experience. Chan explains that with the

aim to "attract the best talent to work at AlA Hong Kong and Macau
without a second thought”, the company offers an employee value

proposition thal centres around “challenge, empowarment and growth”

so that all staff can "be the best they can be”.

Embracing "challenge” means seizing every opportunity in a dynamic
environment {o engage in performance-driven, meaningful and rewarding
work, “Empowerment” is gained through pursuing one's path o success
in life through career ownership, transparent and open dialogue. To
pursue “"growth” is to aquip onaseilf to excel in life through their career
development and mobility opportunities

As recognition of AlA Hong Kong and Macau's success in creating
such a comprehensive and rewarding employee value proposition, the
company won a Best Employer Hong Kong 2016 award organised by
global talent solulions business Aon Hewitt. AlA Hong Kong and
Macau is the first and only insurer to be honoured with the Best
Employer Hong Kong accolade, while it also received an Aon Ragional
Best Employers for Asia Pacific 2016 award

“WWe are glad to have excelled in four key areas: High emplovee
engagement, high performance culture, effective leadership and a
compelling employer brand,” Watson says. “The reality that 28 per cent of
our employees have over 10 years service and B0 per cent of senior
managemant positions are filled internally speaks to the commitmant that
is built between AlA Hong Kong and Macau and its employees. Qur
strong people and culture are the keys to these magnificent results =it is
our entire organisation, at all lavals, moving in a unified direction.”

Chan
challenges in the fulure. “To equip our employees to handle the rapid,
changing needs of our customers’, AlA Hong Kong and Macau empowers

says that the increasing demands of customers will pose new
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all staff, to make decisions independently, while supplementing them with
capability and leadership enhancement programmes and real-time
feedback. The resull is both personal and professional growth.”

Watson adds that employees own their career growth and they are
encouraged to talk to management aboul where they want to grow to In
their careers. "The emphasis is for employees to have clear developmeant
plans with support measures to realise their potential. We focus on
contmnual development dialogues duning which employees engage in Carser
comversations and on-the-job feedback with their managers,” she says.

A carear development plan can include mobility options seither within
departments in AlA Hong Kong and Macau, between AlA Hong Kong and
Macau and the Group Office, or between offices in other Asian countries
These mobility oplions encompass Project Secondments lasting from 3
to 12 months, Business Assignments of one to two years, and One Way
Tranzfers. "People value these developmental opportunities as mobility
helps accelerate their career progressions either horizontally or vertically
and they grow their internal networks,” Waltson says

Chan stresses that AlA Hong Kong and Macau fosters an open,
non-hierarchical and inclusive culfure in which employees can speak
their minds, adding that he has regular interaction opportunities with
general stafl to listen to their needs and concerns. This channel of
communication includes a Gallup Engagement survey for all employees,
as well as an Aon Hewitt Employee Opinion Survey for a representative
sample of employees which are completed annually. Gallup reports that
AlA Hong Kong and Macau achieves top-guartile engagement levals
within the i_]lut:u.'ﬂl financial services Indusiry.

A living example of a non-hierarchical culture is the
AlA Playgroup. This Playgroup comprises over 60
employees from different departments and job

levels who wvolunteer ther tGme to drive
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company-wide engagement achivites such as dragon-boating,
lion-dancing, blood donation, moon cakes distribution — all from the

employea’s parspective. "They think about and act on what they think is
best for employee welfare; we support and empower them,” Watson says.

Thiz inclusive culture can extend to a gender diversity front as wall. "Half
our internal promotions and senior management team involve women,”
Watzon says. "Our female employees enjoy equal opportunities and good
banefits; they are vocal in meatings and are encouraged by female role
models in management.” From inviting global female leaders to speak at
sharing sessions o providing state-of-the-art nursing rooms  for
breastfeeding mothers, women are ampowerad avery step of the way.

“We believe in a tripariite relationship with emplovees, customers and
partners, in which our employees are al the top of the triangle — indicating
their utmost importance,” Chan says. "On the other hand, we are a
customer-centric company which delivers a besl-in-class customer
experience. So, we balance our stakeholder's neads.”

An open, non-hierarchical culture that welcomes diversity & innovation

Empowerment given to contribute your ideas and make a tangible difference

Internal mobility options that accelerate and diversify your career path

Strong support culture focusing on mentoring, peer coaching and

continuous feedback

THE REAL LIFE
COMPANY

Come join a winning team!




SATURDAY, OCTOBER 15, 2016 SOUTH CHINA MORNING POST

| EDUCATION

@ Classified Post

L
b

T

R

Inspire Learners for Lite"

2
";".t
i

. o
e
L o

L,

Teacher Recruitment Fair
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Saturday, November 12, 2__01%#3
10am.—2 pm.
1 Red Hill Road, Tai Tam

=

Hong Kong International School is accepting applid'@tions for teachers,

substitute teachers and teacher assistants. To see available positions

and register for the event, please visit www.hkis.edu.hk/working.

A FREE SHUTTLE BUS SERVICE WILL BE FROVIDED BETWEEN CENTRAL AND TAI TAM.

BERAERE
HONG KONG BAPTIST UNIVERSITY

FACULTY OF ARTS
Department of Chinese Language and Literature
1. Professor (PR123/16-17)

The Department of Chinese Language and Literature invites applications for a tenurc-track position of full Professor with the
expertise in Chinese Linguisiics o relevant disciplines, such as grammar, syntax, phonology, paleography, cic. The
appointee is expected to (a) teach courses in Chinese Linguistics and related subjects: (b) supervise students in thesis writing:
() design, prepare, and revise course syllabi; and (d) perform administrative duties assigned by the Head of Department.
Applicants should have a PhD degree in Chinese Language and Literature or relevant disciplines, be a leading scholar in
Chinese Linguistics or relevamt fields with exceptional track record of high-quality research and scholarly publications.

2. Assistant Professor (PRM2-3/15-16)

The Department of Chinese Language and Literature wvites applications for a tenure-track position of Assistant Professor with
the expertise in Chinese Philosophy or relevant disciplines, such as Buddhism. Tacism, intellectual history, etc. The
appointee 15 eapected w(a) weach courses i raditonal Chinese thoughits and culiure; (h) supervise students 1n thesis winting:
() design, prepare, and revise course syllabi; and (d) perform admamstranve duties assigned by the Heasd of Department.

Applicants should have a PhLY degree in Chinese Langoage and Litcrature or relevant disciplines, a high international standing
in the field of Chinese Philosophy and an exceptional irack record of high-guality rescarch amd se holarly publications,
Applicants for Posts 1 and 2 are required o specify how their qualifications match the above regquirements in a cover letter and
provide supporting documents in his‘her application.

For Post 2, apphicanis who have n,'np-mbdn:d te the adverfisement posied earlier need not re-apply.,

For Posts 1 and 2, initial appointment will be made on a fixed-term contract of three years commencing September 2007,
Re-appointment or tenure (substantiation) thereafter is subject o mutual agreement and availability of funding.

SCHOOL OF COMMUNICATION

Academy of Film
The Academy of Film invites apphications for a full-time position in Animation and Interactive Media.
1. Assistant Professor [ Lecturer in Animation and Interactive Media (PR117/16-17)

The appointee 15 expected o teach several undergraduste courses each semester, supervise student projects, as well as to lead o
number of co-curricular activitics.

Applicants should possess an MFA or a DFA degree in digital media and should demonstrate expertize in two of the following
argas: interactive media, 3D animation and gamefinterface design, They should have a good rack record in ieaching.
Motable and recognised professional credits or awards are desirable but not mandatory.,  Preficiency in Chinese and English is
also essential.

Initial appointment will be made on a fixed-term contract of two years. Re-appointment therealter is subject o mutual
gereement and avmlability of Tunding,

FACULTY OF SOCIAL SCIENCES

Leading the development of global social science for Hong Kong, the Faculty integrates innovative scholarship with
progressive whole persom education. Academic faculty and students from our commumily of seven Departments and
internationally recognised Cenires combine disciplinary and professional approaches to contribute ground-breaking research,
effective graduate supervision, and inspiring teaching al undergraduate/posigraduate levels,  We are now secking applicanis,
at all career stages. commitied to the pursuit of academic excellence o join us

4. Research Assistant Professor in various disciplines

Geography (PRI26-1T) = Any felds of Human Geography, such as Urban Geography. Urban Studies and Planning.,
Transporn Geography, Economic Geography, elc.

Physical Education (PR127/16-17) - Sport Science, Sport Management

The appointess are expected o conduct research and contribute o teaching in any of the above areas.  Applicants should
possess a relevant doctoral degree or equivalent qualifications with strong potennal 10 research.

Initial appointment will be made on a fixed-term contract of two to three yearss commencing December 2016
Re-appointment thereafter is subject to mutual agreement and availability of funding.

ALUMNI AFFAIRS OFFICE

5. Assistant Manager / Senior (MAicer (PR128/16-17)

The incumbent will be responsible for planning and implementing alumni evenis and programmes that build a long term
relationship with alwmni,  HefShe is expecied to waork closely with various alumni associations, Facultics and Departments 1o
nurture a favourable environment for alumni relationship development.

Applicants should possess a recognised degree in Marketing, Communications or Business Management with at least six years
of sold experience and excellent knowledge in event and project management. Expenence in ertiary education inslilutions is
an advantage. Good command of wrtien English and Chinese and willingness o work wregular hours are also necessary.
The appoiniee is expecied o be a self-sarer amd should have strong imterpersonal, analviical, organisational and
communication skills, Those with less experience will be considered for the post of Senior Officer.  Shortlisted candidares
will be invited 1o atiend a wriiten test

Fank and salary will e commensurate with gualiffcarions and experfence,

Application Procedure:

Applicants are invited to write in response o the requirements and provide an updated curriculum vitae andfor fill in the
application form which is obainable (a} by downloading from bigps/pers. hkboeduhkfapplicationforms; or (b} by fax at
341 1-T79 or (c) in person from the Personnel (dTice. Hong Kong Baptist University, AABSI3, Level 9, Academic and
Administration Building. 15 Baptist University Rousd, Kowloon Tong, Kowloon.,  Completed application form should be sem

F#b XK P
CEEF T e The Chinese University of Hong Kong

Applications ane invited lor:-

Department of Cualtural and Religious Studies

i1y Professor / Associate Professor

(Ref. 16000T WO (Clasing date: November 6, 20016

The Department invites appheations for o Professorship ! Associate Professorship

Applicants shoubd have stromg commitment i the general field of coltural smdies, specializing 1n methods amd theories of cultural
studies, film and lerary studies, theones of globalization and culural swedies of space. Those who are familiar with the cultaral
landscape and development i Hong Bong, the Chinese mainland and Asin are prefermed.

Applicants should have (i) a relevant Phly degree: (i) demonstrated original and ouistanding publication records in related ficlds (as
supported by evidence or research projects and output); (i) a strong commitment 0 eaching undergraduate and postgradusie coumses
in cultural stadies; and (iv) a sirong record in supervision of research postgraduate students and academic leadership.

Appointment will normally be made on coniract basis for up o three years initally commencing August 2017, which, subject to
bardget and mustual agreement, may lexd 1o longer-term appointment or substantiaion lser,

Department of Chinese Language and Literature

(2 Professor / Associate Professor / Assistant Professor

iRef. 160001 TO) (Closing date: October 31, 2006}

Apphcants should (0 have a PhD degree in relevam disciplines: (1) have strong commatment 1o schodady research and teaching,; and
i) specialize i classical Chinese lerature, preferably fiction

e appaoimtes will teach amd conduct research in histher Gekd of specialization.

Appointment will mormully be made on contract basis for up o three years mitially commencing Aagust 2017, which, subject 1o
performance and mulwel agreement, may kel o longer-term appointmsent o substantution Ler.

School of Biomedical Sciences

(3) Lecturers / Assistant Lecturers

iRef, 16000 XL Closing date; October 27, 20016)

Applicants should have (1) a higher degree in biomedical scences or related diseplimes: (0) relevant teaching expenence Cminimam
four years” post-Master work expenience for appointment af Lecturer rank ) and {ii) & good command of spoken and wmitten English.
Applicants with strong background and'or teaching expenience in anatoniy ! biochemistry f pharmacology / physiology related subjects
are particularly welcome.

The appointees will be principally involved in teaching studenis in the Faculty of Medicine.
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Application Procedure
The Unmiversity only accepis and considers applications submitted online for the posts above, For maore information and to apply online,
please visit hitps/fcarcer. cuhk cdu hk,

FEFLXE

A
% _ The Chinese University of Hong Kong

Applications are invited [or:

(MTice of EMBA Programme

General Clerk 11 iCUHK Business School) (Ref. 160860 Ya ) (closing dare: Octoher 25, 200 6)

Applicants should have (i) completed secondary education; (i) Grade EflLevel 2 or above in a least 5 subjects in
HECEE, including Chinese and English (Syllabus B); OR any combination of results in at least 5 HEDSE subjects
{including Level 2 or above in Chinese and English}: Level 2 or above in M55 subjects, " Attained” or above in AplL
subjects (subject 1o a maximum of 2 subjects), and Grade E or above in Other Language subjects; (i) fast and accurae
typing in Chinese and English: (iv) at least 5 years”™ clerical experience; (v) a good command of English and Chinese
{knowledge of Putonghua will be advantageous): (vi) knowledge of PC operation, and familiarity with Website
techniques, MS Word, Excel and PowerPoint (including Chinese word-processing); (vil) good communication and
interpersonal skills; and (v} self-motivation and the ability to work independently with mitiative.  Duties include
() wssisting in daily office operations; (b) updating alumni and student database; () assisting in EMBA events and
activities: (d) performing general clerical wsks, including handling mail, answering telephone enguiries, filing and
typing. etc.; and (e) performing other tasks as assigned.  Appoiniment will be made on a 1- or 2-year contract {with
contract-end gratwity for a 2-year contract), renewable subject 1o good performance and mutwal agreement. Shortlisted
candidates may be invited to sit for ivping and computer skill tesis.  [Nede: Applicants must swbmidl copies of
HECEEHEDSE certificates showing that thev have fulfilled the language requirements and academic qualifications
slated above, otherwise their applicationys mav NOT be considered. |

JCUHK Business School is also known as the Faculty of Business Administration. ]

Application Procedure

The University only accepts and considers application submitted online for the post above.,  For more information and
1o apply online, please visit hitp:fcarcer.cuhk.edu. hk.

BANKING & FINANCE

K C Oh & Company

ACCOUNTANT

We are looking for high caliber camdidate to join our feam. g

Audit Senior / Audit Junior /

Account Clerk
The Candidates should possess the following:-

Responsifilities

* Supervise daily accounting and inventory control of Machinery
Leasing and Trading Business of the Group

« Handle full set of books, prepare monthly financial and management

reports independently

We are a firm of Certified Public Accountants and
are sincerely looking for high calibre candidates 1o

(o the same address,  Please quote PR number on all correspondence,  For Posie [ o 4: Applicanis are requesied 1o send in
samples of publications/creative works, preferably three best ones out of their most recent publicationsfworks and recent
teaching evaluation results,  For Posis | and 2: Applicants should also request two referees to send in confidential letters of
reference to the Personnel Office direct.

imerest,  For Pasis o & Apphicants nol invited for interview 4 months after the closimg date may consider their apphcanions
unsuccessful.  For Post 5: Applicants not invited for interview 8 weeks after the closing date may consider their applications
unsuccessful. Al application materials including publication samples, scholarly/creative works will not be returned after the
completion of the recruitment exercise unless upon reguest.  Details of the University’s Personal Information Collection
Statement can be found at hitppers. hkbu.edu hk/pics.

= Accountancy o related Degree;
* Prepare statutory financial statements and tax computation + Graduate or Member of relevant accounting bodies:

* Assist in arranging treasury movement, monitor funding arrangement, * 3.4 vears of audit and tax experience for Audil
maintain cashieredit management for the Group Semior Post
* Other ad-hoc assignments * Those with lesser experience will be considered as
Qualification Audit Junior or Aceount Clerk;
» Degree or diploma holder in accounting Crood computer knu:wrlv.:dg-_: for daily usage;
» Finalist or Semi-finalist of HKICPA or with related discipline Flucticy in English and Chincse; ;
4 vears relevant experience or above Ciood cnrnmm?u:_a}:fpu. and interpersonal skills;
Enowledge of HE accounting standards and tax regulations Able Tty takn msiIve:
Well versed with MS office and knowledge in Flex Account System
15 an advantage
Mamure, self-motivated and responsible
Good command of English and Chinese

L] L] L] -

Inferesied parties please send Rl resume and expected
salary to HR Dept by email to recraitas gdlcorp.com
“Mo Recruitment Apgencies Please”

The University reserves the right not to make an appoiniment for the posts advertised, and the appoiniment will be made
according to the terms and conditions then applicable atb the time of offer

Closing date for Posts 1 and 2: 19 November 2016

Candidate with less qualification will be considered for the post of

Assistant Accountant

Closing date Tor Posts 3 to 5; 29 October 2006

Assistant Executive Secretary

{(Accounts)

Required by The Methodist Church, HK o be
responsible of sccounting, fund-raising and financing
work of the Church. Applicanis have to be Christians
with a desire to serve the Lord amd His Church,
posszss a degree in Accountimg or related discipline;
proficient in English, Chinese and Accounting and be
pble to handle full st of accounts independently.
Remunerations commensurate with Government ECHT
and experience would be counted.

Interested parties please send full resume with expected salary to
Tysan Management Lid via hradmin@hkicimgroup.com
{All personal datn collecied will be wsed for monitment parpose onby. )

(CILIY)[E HONG KONG g Creative Kindergarten and Day Nursery

Native English Teacher

We are secking to appoint p/t and £t qualified

Native English Teachers

native English teachers to help implement our
intensive English reading programme at local
secondary schools, Applicants should be
passionate about their work, Please send resume

Requirements;

« A bachelor’s degree or equivalent,

* A degree or diploma in Early Childhood Education / Education preferred;
* Friendly, patient, creative, kids loving and passionate aboul teaching.
Location: Tuen Muon, Lam Tin

Interesied applicants, please send resume, expected salary and availability

o hrﬁl’!altl'.nrg_.hk

A anformatien will B¢ kepl confidential and cnly For recruilmenl punposcs

Be the ﬁrSt intown to

reach elite career seekers

Pleaze write o the General Secretary at 9F, 36
Hennessy Road, Wan Chai, Hong Kong before 28
October with resume and 2 referecs. Only suitable
applicants will be interviewed.

to typhoonclub@gmail.com.

@) Classified Post

Pemsonal data colleacied will be wad fof secruitment purpeies only
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POWER PROFILE

LOOKING

Ricky Chan, general manager and managing director for
Hong Kong and Macau at Johnson Controls, has risen to the top by

setting his sights beyond the horizon, writes Helen Dalley

HIGH-FLYERS

hen Ricky Chan joined an air con-

ditioning company as a sales exec-

utive after graduating with a degree

in mechanical engineering from

the University of Hong Kong
(HKLI}, his friends and family were perplexed.
But his decision was driven by a desire to en-
hance his interpersonal skills and challenge him
self. "Working in a role that required me to
interact with people from all walks of life was a
valuable opporunity to leamn skills beyvond what
Wik Ianglu in the classroom, and gel out I.P[.IIZ'I:-.'
comiort zone,” he says.

After several years as a sales professional,
Chan went on a hiatus to pursue a master of sci
encein enginecring at HEU. He then jt:-i:u*d York,
aglobal manufacturer ofheating, ventilation, air
conditioning and refrigeration (HVACR) prod-
ucts, as a project engineer, before taking on the
role of service manager for Hong Kong and Ma-
cau in 1997, He continued to rise through the
ranks and in 2004 was appointed general man-
ager for York in Hong Kong. Following Johnson
Controls’ acquisition of York in 2006, he was pro-
moted to his current role as general manager and
managing director for Hong Kong & Macau,
overseeing more than 650 emplovees,

Chan's immediate goal was to define and
‘I."'.'-l-ii;lli'll:ihl'l el -I_'Ill[l.l!i_' H[Ill EHI:IIL'I:_!HHI'H [ ]'S'Ii-lP;i.I'IIiﬁl!
synergies created by the acquisition, and lay the
loundations [or the company s nexl phase of
growth. “This was critical, as we were integrating
two companies that had diverse cultures, work-
ing styles and processes. We started with small,
incremental changes, such as rearranging the of-
fice to encourage interaction between employ-
ees, providing opportunities for teams to work
together, and arranging social activities to build
trust and rapport. These efforts paid off and the
integration was successful,” he says,

He explains that what he learned about this
integration is helping him steer Johnson Controls
through its current merger with Tyco, aninterna
tional fire and security systems company. But his
kiey priority now is to address the shortage of
engineering talent in the market. “As building
systems become more advanced, there is a need
to build even more sophisticated teams that can
handle complex projects and design integrated
building solutions for our customers. However,
there are now fewer undergraduates pursuing
engineering as a profession.”

What Johnson Controls has done is introduce
several initiatives to attract the brightest mindsto
the company. For example, it now has a manage-
ment trainee programme where graduates can
work with, and learn from, experienced mentors,
I'hey can also gain experience in a wide range of
unctions, and even cultures, that multinationals
like Johnson Controls can offer. Chan particu-
larly enjoys interviewing potential trainees. "It
gives us an idea of what the current graduates are

Photo: Gary Mak

FEATURE

Insights on contract design scoop Nobel Prize

et insiders easily cash in stock

options, as Enron did, and you risk

seeing executives abandon a failing
company. Encourage contractors to
sacrifice quality to cut costs and you might
cause problems like those that led the US
Justice Department ta phase out privately
run prisons.

Photos AP
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Designing contracts is a tricky
business, For their groundbreaking work
on how to make contracts fairer and more
effective, Oliver Hart, of Harvard
University, and Bengt Holmstrom, of the
Massachusetts Institute of Technology
(MIT), won the 2016 Nobel Prize for
economics this week. They will share the

Hart and Holmstrom's work could help avoid future Enrons from occurring.

thinking, and helps usimprove our HR policiesto
better match their needs.”

He is also a firm believer in continuous leam-
ing. "You may have mastery of what you know,
but the world is changing and you need to con-
tinue to acquire knowledge that you currently do
not possess, Twenty years ago, graduates would
usually narrow their interests very quickly so that
they could specialise. Today, graduates are look-
ing for broader exposure, even if they already
know what their career goals are,” he says

Chan explains that as a leader he trusts his
teams to decide on the best course of action in all
situarions — but also recognises that it is impor-
tant to know when to step in to provide clarity
and direction, “1 !‘11!'::|E|'r:|l_l. helicve that e peCt -
gets respect. | hold monthly meetings with our
frontline staff, including mechanics and engi-
neers, to help resolve some of the issues they may
b facing. These sessions allow me to know our
employees better, and also provide an opportun-
ity 1o review and improve certain work processes
for greater efficiency,” he says.

"l am conlident that helping our people win
will help our customer win, and eventually our
organisation will win. Hence, lam determined to
build up a strong pipeline of talent for the com-
pany and put together an effective succession
rlli_lr'lill‘i;_l'l'lﬂfl'l[ "1rl'i_l|!_."j.‘:_‘_|.' 1D ERsSure [l'lEI‘ El'IL" LAaLIh-
pany will continue to go from strength to
strength.”

You may have mastery of what you know, | /
but the world is changing and you need to continue

to acquire knowledge

RICKY CHAN. GENERAL MANAGER AND MANAGING DIRECTOR, HE AND MATALL MOHNS0N CONTROLS

BE FAIR, SHARE AND CARE

Ricky Chan's five tips on becoming a better leader.

Show character “Integrity is a core value that all
leaders and arganisations must have, and a value that
we hold dear at Johnson Controls,”

Take charge "As the leader, you must be able to guide
your team and take decisive action when required.”
Act strategically “Great leaders must always
combine data-driven insights with their understanding
of the business, and look beyond the horizon to take
the company to the next level.”

Be modest “Always carmy vourself humbly and be

Take an interest “Show genuine care and concern for
those working with you. If others feel that their
relationship with you is only about work, the best you
can extract from them is elght hours' of work. If you
show you care, people will be more inclined to give
their very best.”

8 million kronor (HK$7.1 million) award for
their contributions to contract theory.

For decades, the two men have studied
practical problems involving the countless
kinds of contracts that underlie modemn
commerce: How should companies pay
their executives? What types of tasks
should government agencies Outsource to
private contractors? How best to write an
auto insurance policy to protect drivers
from financial loss without lulling them
into carelessness?

Pay packages, Holmstrom's work
suggests, are best tailored to avoid either
punishing or rewarding CEOs for
happenings beyond their controd.

“You don’t want to reward the CEQ
because the S&P 500 [stock index] has
gone up 20 per cent,” said Patrick Bolton,
of Columbia University Business Schaol,
who studied under Hart and has written a
textbook on the economics of contracts.
“You want to reward the CEQ when his
company outperforms the S&P.”

Likewise, companies fare best when
they establish pay packages that

term as much as the short term, to avoid
focusing too much on quarterly profit
expectabions.

“These kinds of insights into how we
should design contracts are very
important because we don't want to give

encourage executives to priaritise the long

NEWS BITS

Wells Fargo CEO John Stumpf retiring
immediately, won't receive severance
LOS ANGELES - John Stumpf {pictured)
resigned this week as chairman and chief
executive of Wells Fargo, bowing to
maunting criticism from lawmakers and
others who said he should lose his job over
revelations that bank employees created
as many as 2 million accounts without
customer authorisation.

Stump, the bank's chief executive since
2007, is not set to receive any severance,
according to public filings. However, the
63-year-old will still retain more than
US%100 million in vested stock, plus
accumulated pension and 401(k) benefits
exceeding LUS524 million. LA Times

# g ; European Union petition on Barroso

3 bank job tops 150,000
BRUSSELS - The number of people signed
up to a petition demanding that former
European commission President Jose
Manuel Barrosa (pictured) lose his pension
after he took a job with Goldman Sachs has
reached 152,000.

Barroso, a former Portugese prime
minister whao led the commission from
2004-2014, took an advisory position at
Goldman Sachs this summer, causing a
furore over conflict of interest.

The decision by Barroso “is a further
example of the imesponsible revolving-

X door practices which are highly damaging
to EL institutions,” the petition said. AFP

VW could cut 25,000 jobs over 10 years
as older workers retire

BERLIN - Volkswagen's works council chief
said the company could cut up to 25,000
staff over the next decade as older workers
retire to help the carmaker achieve cost-
cuts needed to revive the VW brand.

The group’s top executives have been
in talks with works council leaders
representing VW staff since June in an
attempt to agree cost savings tofund a
post-dieselgate shift to electric vehicles.

“We have the huge benefit of the baby
boomer age groups,” VW labour boss
Bernd Osterloh told Hanaelsblatt this
week, “That's why we can also say the jobs
of VW workers are safe.” Reuters

Photos: AP, EPA
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. ; ; Deva Lee
the wrong incentives to people,” said deva les@scmp.com
Tomas Sjostrom, a member of the Nabel
committee, “We don't want to reward
them for things that they were not
responsible for, We want to reward the
nght thing.”

Hart, 68, is a London-barn LS citizen
who has taught at Harvard since 1993,
Holmstrom, &7, is an academic from
Finland who formerly served on the board
of the country's mobile phone company
Nokia. Economists wha have long known
the two men and their work offered warm
praise,

*This is the Nobel Prize in economics at
its best,” said George Akerlof, of
Georgetown University, who won the prize
in 200L “The character of bath Bengt and
Oliver shines through in their work and
their character. They are true intellectuals
and truly great people.”

At a news conference at MIT,
Holmstrom declined to say whether he
thought CEQ pay - a hotly contentious
issue around the world - had become
excessive, "It is somewhat demand and
supply working its magic,” he said.

But he said companias can give
executives the wrong incentives, as the
notoriows energy firm Enron did when it
allowed insiders to unload their stock
options as the company fell into a death
spiral.

“The problem wasn't options,”
Holmstrom said. “The problem was the
way people could sell out.”

Robert Gibbons at MIT's Sloan School
of Management notes that the term
“contract theory™ might make Holmstrom
and Hart's work sound narrower than it is.
But, Gibbons explamed, their research
goes well beyond legally binding contracts.
They have analysed the practical
arrangements worked out between many
disparate players - partners within a law
firm, say, or companies and their
suppliers, or government agencies and
private contractors.

Gibbons says Holmstrom and Hart's
work is just now beginning to have a
practical effect as it evolves from academic
research to management training to real
workplaces.

“The real-world stuff is coming,” he
said. “You're starting to see it.”

The economics prize is not an original
Mobel Prize. Formally called the Nobel
Memaorial Prize in Economic Sciences, it
was added to the others in 1968 by
Sweden's central bank.

At Harvard, Hart said it "means a lot™ to
share the prize with Holmstram.

“I'm glad | won it wath him,” Hart said.
“It's going to be fun to celebrate in Sweden
with him.”
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Recruitment of Native-speaking English Teachers (NETs)
for Primary and Secondary Schools in Hong Kong

' - THE HONG KONG
f bi'l!'!"";!l. HNIC UINTVERSITY
" v “ e
L

{f HE
The Education Burcau (EDB) cordially invites you to apply for the NET positions in public-sector primary and

secondary schools in Hong Kong. The Hong Kong Polytechnic University (Polyl) is a governmeni-lunded tertiary institution in Hong Kaeng with a tolal stedent

headcount of about 32,000, It offers programmes at various levels inchuding Doctorate, Masier's and Bachelor's degrees
It has a full-time academic siall strangth of arownd 1,.200. The lotal consolidated expendilure budget ot the University is
close o HEKEE.G billion {(LUS3B45 million) per vear, Committed o academic excellence in a professional context, Polyl) aspires
o become a world-clase wniversity with an emphasis on the application value of its programmes and research. lts wvision
15 10 Decome a |Eﬂl]il"l§| university that excels in professional education, applied research and parinership for the betterment
of Hong Kong, the Chinese mainland and the world.

METs are required to teach English as a second language to Hong Kong students and assist in teacher and curriculum
development in public-sector primary schools (for students aged between & and 12), secondary schools (for students
aged between 12 and 18) and schools for students with Special Educational Needs (SEN).

QUALIFICATIONS FOR APPOINTMENT
Applicants should be native-speakers of English or possess native-speaker English competence and they have to fulfill

the qualification requirements under the NET Scheme. For more information and download of application forms, please The University is now inviting applications or nominations for the following post:
visit the following webpages:

DEPARTMENT OF ELECTRICAL ENGINEERING
[ﬁ} For [}Filﬂﬂl‘}" school NETs : htt[}:ﬂ“"H"W.E{Ih.gﬂ\".hkjrpﬂﬂt Chair Professor {HEf: 15&9‘3'3151

[B} For SEfﬂﬂdﬂl‘}’ school NETSs : http.f!www.edh.guv.hkﬁ&net The post specification can be obtained from http-/lwew. polyu.edu hkihrofjobfenfaxiernal_adviacademic.php. Please also visit |

TERMS AND CONDITIONS OF APPOINTMENT the website at hiip://www.ee polyu.edu.hk for more information about the Department
* The appoinmtment will be on a two-year contract basis, normally from 16 August 20017 to 15 August 2019, subject
to renewal after expiry.
Remuneration package: Remuneration and Conditions of Service
i. Salary from HK$26,700 - HK$54,230 per month (primary) Terms of appoiniment and remuneralion package are negoliable and highly competitive.
ii. Salary from HES28,040 - HES65,150 per month (secondary)
Application

1ii. End of contract gratwity for satisfactory performance and conduct : ; ; |
b Panh satsailks inlf:rnli'r:* for SHIiHFﬂE[uEf El:rrn B ol o e B R Applicanis are invited to send detailed curriculum vitae with the names and addresses of three referees and direct any |
o 7 ” P ; 5 - anguires 1o the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, |

[Applicants who have responded to the previcus advertisement of the above post need not re-apply.]

e

L Fass.@_mgc, baggage, medical allowances and a spcrr:i_al a]En:l-wanr:c_ of HEK320,989 per month are provided for Kowloon, Hong Kong [Fax: (852) 2764 3374; E-mail: search.chairprof-se@polyu.edu.hk, quoting the position applied ﬁ
appointees whose normal place of residence is established as outside Hong Kong and if he/she or histher spouse for and the reference number. Recruitment will continue until the position is filled. General information about tha |
i nol feceiving any similar benefits. University is available on the University's Homepage at hitp:/fwww.polyu.edu.hk or frem the Human Resources Office [Tel: |
The salary and the terms and conditions of service to be offered are subject to the candidate’s qualifications and {B52) 3400 3420). The Universitly Perscnal Information Collection Statement for recruitment can be found at |
post-qualification teaching experience and the prevailing conditions ai the time the offer of appointment is made. hittp:{fwww, polyu. edu hihrofjobfen/guide_formsipics.php. |
']
DETAILS
For details about the NET Scheme including the terms and conditions of appointment, please visit the following www.polyu.edu.hk - Opening Minds * Shaping the Future

webpage: http/f'www.edb.gov. hi/net

APPLICATION

Applicants should send in the completed standard application form by post, by fax or in person to the following address
not later than 27 Januwary 2007, Please ensure that sufficient postage iz paid to avoid unsuccessiul delivery of
application. Any underpaid mail items will be disposed of by the Hongkong Post. A separate application form should
be submitted for each position if applving for both the primary and secondary school MET positions.

FREFTILKF

The Chinese University of Hong Kong

NET Administration Team

Room 1110, 11/F Wu Chung House

213 Queen's Road East

Wan Chai, Hong Kong

Fax MNo: (852} 2123 1239

Tel No: (B52) 2892 6498 or (E52) 3340 6933
Email: netrecruiti@edb.gov.hk

Applications are invited for:-

Department of Statistics

i1 Professor

(Ref. 160001 Y1)

Applications and nominations are invited for a faculty post at Professor level in the Department of Statistics. The post targels senior
and prominent scholar with cwistanding rescarch achievements and teaching track record in all areas of statistics, A Ph.LY in stanstics
o a relaved field is requined

Appointment will be mormally be made on contract basis for up to three vears imitially commencing August 2007, which, subject o
miwtuil agreement, may ewd o longer-term appoinbment or substanbdion ter. Custanding candidates with substantial expenence

KIANGSU - CHEKIANG COLLEGE my be considered for substantive appointment [orthwith.
INTEES AT AL SECTIFN e - gEL Application review will commence in Jameary 2007, and will continue until the post is filled.
| é? T‘E )\ - Applicants should complete the online application form (hitps:fwww 2, percubk.edu hk/en-ghicareer-opporiunities ) and upload a cover
| For 3rd January 20017, we require a dynamic and BT 1IN TR . ' T R A letier, @ full curticuliom vitee, a statement of research and teaching interests. and copies of up to five recent publicatians by January 15,
able Teacher o join our Arl Department B A THE UNIVERSITY OF HONG KONG 2017.
Secondary TEACHER OF ART Administrative Assistant I/l Department of Microbiology
| The successful candidate is likely to have a inthe Li Ka Shlng Fg{:ultr of Medicine The Depariment hos o wide range of research Tacilines and with acoess w0 a large comprehensive eaching hospital.  The
| minimum of 2 years teaching experience in an tﬂﬂf.: 201601365) establishment provides a good environment for husic as well as clinical research and fucilitates collaboration with other disciplines
International School environment. A good I - : o ) _ hup:fwww.cuhk.edu. hkfmed mics.
| understanding of the IGCSE, IB and/or AS/A2 Applications are invited for appointment as Adminisirative Assistant LI :
| Visual Arls curniculum is highly desirable. The {AALI in the Li Ka Shing Faculty of Medicine, to commence as soon as 120 Assistant Professor
| position will allow the suecessful candidate 1w possible, on a two-year fixed-term basis, with the possibility of renewal iRef. 160001 ZR} {Closing date: November 19, 2016)
| focus on adding "'“"",ul_tl'_t i the 1"'5":"*”1."- and subject to funding availability and satisfactory performance. Applicants should have (i) a PhD degree or equivalent: (i) a strong research track record in the Geld of microbiology/virslogy; (111
| l}:lm.?ﬂ :‘:t .;?Lrltmul. 12{,;:.?” j!.ngi .”j::rm.ﬁ.ll.:wll T'uLI Applicants should possess a good university degree, with at least 5-8 commitment 0 undergraduate teaching and postgraduste student supervision.,  Expenence in gul microbiome, umour viredogy and
: ':,npﬁ‘:-,;h :g;l‘rbﬂm‘l]: 1:;“ sy "I’"lk ,"”: . "+h}*~a'| 4s | | years’ relevant hands-on managerial experience at supervisory level in malecular virology research is an advantage.
| '_A_‘:”‘ 1*|-:. !Ifl'::l.’: wider ‘;-::11;1 lf'{'||:"|r7';|.lﬁ::“"| ':'ul:'ll Iil;;t : 3;1 business development and communication in the higher education sector The appointee will (a) deliver teaching and related educational activities for undergradunte and postgraduate students; (b) supervise
_ upun:m:- o e sl aad l]q:'|:|1'1r|11- il it or a related field. They should also be an entrepreneunal self-starter with MPhil and PhD siudems; (¢) apply for competitive research grants and related funding; and (d) conduct high-standard research
| international currifulim: o ) ) an excellent command of written and spoken English {with an overall projects independently and in collaboration with other parties.
| ) o band 5"3':'_"5‘:_"1:?-5 or above in IELTS; or ﬂq”“"alw} and _':h""E'ﬁE'F strong Appointment will normally be made on contract basis for three vears initially comimencing as soom as possible, which, subject to
| A competiti VE S0 la Y Wi i h'T' 9 fered, cnmm”"mm"* organizational and problem-solving skills: the ability to mutual agreement. may lead (o longer-term appointment or substantiation later.
| commensurate with experience, A willingness 1o wiork independently and under pressure to maet tight deadlines, as wall
. 1:1[1l'!rl'ihl.l11l: ‘Iju afier school co=¢curricular activities is as an appropriate level of IT skills, Knowledge of Putonghua would be i3} Research Assistant Professor
| also needed. an advantage. They should also ba a good team player with thae ability to (Ref. 16000125 {Closi A 2
- H : . y I, 75 (Closing date: November 19, 2016}
| Please send a letter of application, together with multi-task and be attentive to details. Tl'lt:lﬂﬂ' w'th less expenence meay be Applicants shoubd have a PhD or equivabent degree and a strong research track record in the field of microbiology, Experience in gul
|- cxsrvacul e tnclindhie Hhe v ot details of appointed at the level of A&l The appointes will provide a high level of ; ; T Gty T TR
curriculum vitae includmyg the contact detals o iy ; . 4 e B microbiome. wmour virology and molecular virology research is an advantage.
il : fous i ferecs by email administrative and secretarial support to strategic development initiatives, - 3 : ; : S .
ITeE: PIOTEESIONAl TEIETEEs DY G4l 1o ; : ; e : : . The appointee will be responsible for applying competitive research grants and related funding, and conducting high standard research
ssibthorpedkeis.edu.com or by post to the Head including preparation of presentation materials, meeting papers, reports i VPl M R ST R R
| Teacher, Mr. Stephen '-itl'nhm:ru: at 20 Bracmar and proposals, conducting research, developing management strategies o A T e N B e -
| Hill Rm;.d: North Paint. H"""E Koxnig: 'H] Rt and tactics, as well as devising and delivering operational plans. Appoiniment will be made on contract basis for up o three years, renewable subject 1o mutuil agrecmeni.
' Closing date for applications: Monday, 315t October 2016 | | A highly competitive salary commensurate with qualifications and Department of Japanese Studies
experience will be offered, in addition to annual leave and medical (4)  Assistant Professor
benefits. The appointment will attract a contract-end gratuity and (Ref. 160007X1 )
I 1 'ilélw mbﬂﬁ?:rtm mm mﬁmﬂmﬂ up to The Master of Arts Programme in Japanese Stodies, under the Department of Japanese Stdies, is looking Tor a dynamic candidate 1o
HATI“E EHG LI SH [ basic salary ' ¢ salary . fll a non-tenure wack posiion al the level of Assistant  Professor. For detals of the Progromme, please  visil
| The University places great emphasis on developing staff potential, and bt iwewew_ s cuhk, edoe hkfen- GBI/ programmes,
TEAC“EH‘S has in place a Wﬁtl’gf development mﬂ& and assistance for Applicants should (i) have a relevant PhD degrees; (i) be dedicated o teaching; (i) have an excellent record of rescarch with a record
Hiring full i Mative Enslish Teach i staff at differant stages of their career. of success in grant applications: (iv) be able o work well as 4 tcam member; and (v) have native or near-native Auency in English and
iring full time Mative English Teachers for a | ; T ith expenise in Jananese culture and society are particubarly wel .
PR UGl WRiegeon el 3e ) Pl 8 shouid send A f P 4 g i ELE::::.I:TH :.:'l::}'l'IE;.IL:';:.TIIJ;;'H::’:;?u:.lizntlfllijl::;ﬂ :.'ti'll.:u.:;d[:j'“E'?Jl:':.'.:E:r::;:-lriﬁlurn?:lb oordinauiion: (¢} mentonng students; (d)
Kowloon Tong. up-to-date C.V. to medhr1@hku.hk. Application forms (341/1111) can T R o7 T . T e R R R R g '
: ; be downloaded at hitp://www.hku.hk/apptunit/form-ext.doc. Further managing administration and curriculum development of the Progromeme; and (e ) comimities work.
“ative l.nglish '_I|'=-: hers particulars can be obtained at hitp://jobs.hku hk/. Closes November Appaintment will normally be made on contract basis For op w two vears initially commencing Aongust 2007, renewable subject o
Mon-Fri 08:20-17:13 (Full time) 12. 2016, P performance, availability of funding and mutal agreement.
Hequirements: Applications will be accepted uniil the post is filled.
. ; The University thanks applicants for their interest, but advises that only .. T, : T T E L : L R o
- QKET, C.E. or university degrec : ' . . b i Applicants should upload a full CV, contmet detals of thiee referees, wriling samples, past tesching evaluations, and o stalemen ol
- Muother :-_-nu;l:: um:|::TE¢} I-'nLlfr?:ll; : candidates shortlisted for interviews will be notified of the application l-_-!u'.r'hhin_lz and ]'L"'\-'L'.'JDL':P interesis, s R | : 3 = :
= M'"-”ﬂunh" I; ?‘-‘“I:TE ::‘f '-'ll"'-'"';'_ﬂ'-"-' ]'-'H"k'ﬂ'_-'. with | result. For more information, please contact Ms, Helen Chan [ Tel: (852) 3943 6466 or c-mail: japanese-siudies @ cuhk edu hk).
voung children (2-6 years of age _ The University is an aqual opportunities employer and
- Strong sense in clussroom management 3 is committed to aquality, ethics, inclusivity, diversity and transparency Department of Educational Psyvchology
- Good interpersonal skills : : A B
(5)  Lecturer
. (Refl. 160D Z9) (Closing dave: November 30, 2006}
; el 7 The Department of Educational Psychology (higpzifvww, fed. cuhk.cdu hkfeps’) invites applications fior a full-time Lecturer.
sehania keenmind.com.hk | . " ; 3 ; : :
: : [ Applicants should (1) possess a higher degree in psychology or related Gelds; (i) specialize in one or more of the following areas:;
T T, N1 T VL T, By learming sciences, hiberal studies, early chibdhood education, special educational needs, psychological and educational assessment, and
e - = rescarch methods: (i) have at least four vears' post-master teaching and professional experience in igher education.
We look for applicants who have passion for inspiring the younger generation of siudent teachers from a psychaological perspective.
G E N ERAL The appoinice will {a} teach courses for teacher education programmes and higher degree programmes offiored by the Faculty; (hi
g T LY supervise teaching practice; and (c) assist in curricolum development
2016/17 Academic Year Appointment will be made on contract basis for up W wo vears initially commencing Jamuary 2007, renewable subject o performance,

funding. and mutoal sgreement.

Physical Education Unil

Native-Speaking English Language | | g&
Drama Teacher: m

(a) (i} Bachelor of Education degree majoring British ) (6) ; i.eﬂurcrf.-#_.mifimm Lecturer
in English Language, or equivalent, or Consulme-General (Ref. 1600 Z] | (Closing date: October 25, 201 6]
(i) bachelor's degree rriapring if Engll:ﬁh. g Applicants should have (i) a relevant Master's degree; and (i) relevant experience in teaching and coaching at secondary or university
Language, or equivalent The British Consulate-General seeks a high-calibre candidate for the in:'n:l..nrg:m'r.r.ing K[y 5J.|_'i'|".iliL"5-. and p!‘l:f:.in_'ul education administrative duties. Applicanis with a least four years” post-masier relevan
{b) relevant training or experience in drama following position: experience may be considered Tor appoiniment at Lecturer 1-.:_'-|:I._
teaching (preferrad) The appointee will (a) weach physical education courses for foll-ime undergraduate and internatonal students (ncluding ennis,
Interested applicants are invited to send their Assistant Trade Commissioner for Iﬂtﬂﬂmﬂd badminton, physical conditioning, basketball, vollevball, track & field, swimming. handball, soccer, table wennis, squash, ete.): and {b)
applications and full resume to HKCWC Fung Transport (Airports) and Technology Sectors undertake coaching during term time and summer months.

Appointment will initially be made on contract hasis for one o (wo years commencing August 2007, renewable subject o muatual

Yiu King Memorial Secondary School, 10 To tind ouwt more about the job and application procedure pleasse visit agreement.

Hang Kwong Street, Ma On Shan, Shatin, | | cur website: hitps:/igoo.gh/Ot7 hme
MN.T. (Please specify the teaching post on the
envelope: English Language Drama Teacher. The deadline for applications is on 24 October 2016.

Application Procedure
The University only accepis and considers applications submitied onling for the posts above, For more information and 1o apply online,
plense visit hinpicarcer.cuhk.edu.hk

NATIVE ENGLISH
P Advertisement for recruitment of
%ﬁﬂ b School Principal
m&";mmm Applications are invited for the post u_f Principal_ of an EMI Christian
or fax M00-B807 Secondary School sponscred by us. The ideal candidate should be a very

WEEKLY SALARY capable and experienced school administrator with identical vision, belief and

® values as our school sponsoring body in promoting our Christian faith.
e e | s In town to Applicants will be assessed on their personal attributes including but not
limited to, leadership, knowledge and skills, personality, vision, personal

conviction and wvalues, professional qualifications, school administrative

reach elite career seekers

) Salary shall be paid in accordance with the Government Master Pay Scale.
Classified Post The applicant has to meet the Hong Kong Education Bureau requirements for

reafers are conhaend.

s secondary school principals.

Each applicant should send under confidential cover (1) a covering letter
explaining why they are interested to apply for the post, (2) full resume, (3)
" brief personal view and perception of how excellence in education can be

. . achieved, to reach The Principal Selection Committee, c/o The Christian
T . 2565 3322 E ' ClESSIﬁEd@Scmp.Cﬂm MNationals’ Evangelism Eummi'::mn (Hong Kong) Ltd., Tsim Sha Tsul Post
T: 2545 8832 Office Mail Box #98408 before 1st December 2016. Applicants who are not
S ——— invited to an interview by the end of April 2017 may consider their

@) Classified Post

applications unsuccessiul

@) Classified Post
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EDUCATION

| & W K &
FEABEXER /" THE UNIVERSITY OF HONG KONG
THE HONG KONG UNIVERSITY OF

SCIENCE AND TECHNOLOGY

INNOVATING TODAY g
IMAGINING TOMORROW L
B« fill « e 3 H K U S T Applications are invited for the following posts:

Curriculum Development and Quality Assurance Section of the Registry

1. Administrative Assistant | (2 posts) (Ref.: 201601348) (to commence from January
2017, on a three-year fixed-term basis)

Applicants should possess a good Bachelor's degree with at least 5 years” administrative
experience, preferably in tertiary education, and should be able to work independently. An excellent
command of English and Chinase, a high level of oral and written communication skills, and
very good interpersonal and organizational skills are essential. Experience in the administration
of undergraduate education, especially in servicing committees and working groups, would be
an asset, Strong research skills and a high level of IT proficiency are definite advantagas. The
appointees will provide administrative support to quality assurance and guality enhancement
processes in teaching and leaming, primarily in curriculum reviews. Shortlisted candidates will
be invited to attend a written test. Applicants should send a completed application form together

The University inviles applications for the following positions:
Division of Life Science

(1) Post-dectoral Fellow(s) (1 to 2 positions) (Job 1D 3122)
Cne to two Post-doctoral Fellow #ioms are available in The Wang Genomics
Lab (liepewane-lab wst bkimdes ml) i the Dowision of Life Sciemce. The
appaintes(s) will sfuddy cancer genomics - developing and applyving compuational
approaches w discover driver alterations in cancer 10 understand the underlying

Department of Civil and Environmental Engineering

(10) Visiting Scholar/Research Associates/Post-doctoral Fellows
{Job ID: 3130}

The appoiviess are expecied fo pamicipate in & research project fo investigabe the
perodynamic coupling and structum] coupling of twin haildings with strsctaral
linkages. The propect s fumded by the RGO for o deyear pemod

bialagy and bt pursue the clingcal implicstsons for precision medicine, He'She will

have collaboration eppomunities with colleagues af Columbia University in Mew

Yook, USA, amd at Samsung Medical Cesler in Seoul, Souh Korea.

Applicanis should have a PRI} degree in mathematics, physics, computer sciences
of @ melated discipline with solid programming expencnce and background
knowledge af buwdogy or medicine, Candidates with experience m nest generation
sequencing are preferred. The successful candidate should be capable of working

independently and have siromg analytical skills.

(2} Research Assistant (Job 10y 2123}

One Rosearch Assistant position is avallable in The 'Wang Genomics Lab {hitpe!
fwang=lab,ust.hk‘mndex. biml) in the Division of Life Science, The appeintee will
wink g5 & laborstory fechniciam.  Duties inclede but sre not  limited to
sequenceng  data,

mmplementing  algomthms  for analyzing  high-throughpuo
developing pipelines and software, amd web developmend

Applicanis should have a bachelor's or a master's degree in guantitative sciences
with experence i progrmming. Prachcal expenence im0 next genseration

seguencing data is desimble

For posts (1) and (2), please subsnit a curnculum vitae together with a statement of
inlerests o jgwangiiusthk, Beview of applications will continee until the positions ane

fillesd.

(1

Applicants showld have a PhD degree i stroctural wind caginesring, strsctaral
dynamics, of eguivalent with 1-2 wears of post-gualification experience in Huff
body serodynamics and structural dynamics. Applicants should alse have the
ubvility 1o tnke a lending role in research projects and work with o high level of
melependence and wnder mmimal superviseon. Proficiency with MATLAR and

Proper Onbogonal Decomposition (POLDY analysis would be an advantage.

Visiting Scholar/Research Associates/Post-doctoral Fellows
(Job 103 3131

The appodmices are expected fo panicipate in a rescarch progect o investigaie the
fluid-stnscture  inferactions of a bluff body under crosswind motions using
mumierical simulation, .5 Large Eddy Simulation (LES). The project is funded
by the RGE for a 3oyear period and 5x expected o chometerize the
mterrelationship of Mow physics amd acroetastie behovior of wind-eaeited Ml
by,

Applicants should have 0 PhID degree in wind engineering with 1-2 wears of post-
gualification experience in blufl body  aerodynamics and CFD  simulations.
Applicants ghould alse have the abiliy 10 ake a lesding role in mesearch projects
amd work with a high bevel of independence amd under mimimal supervision.
Proficiency with FLUENTS, paricularly the dynamic mesh confipuration and

with an up-to-date C.V. to cdgasr@hku.hk. Closes October 24, 2016.
Faculty of Education

2. IT Officer (holding the functional title of Multimedia Web Designer) (Ref.:
ﬂz::nmmaﬁ: (to commence as soon as possible, on a two-year fixed-term basis, with the possibility
renawa

Applicants should have a recognised Bachelor's degrea in Computer Science or related discipling,
and at least 5 years' post-qualification work experience as a multimadia wab designer or aquivalant
in an in-house anviranmant. They should be proficient in HTMLS, CSS, JavaScript, JQuery, PHP
and MyS0OL; familiar with rasponsive web design, web application development and video aditing;
a fast-learner with good command of written and spoken Chinese and English, cheerful and
independant; and willing to work in a hardworking and lively team. Theay should also have strang
expartise in the usa of Adobe Craative Suite; demonstrated skills in the use of typography, colour
schemes and design alements; and knowledge in user experience design, mobile application
development and motion graphics. Experience with Google Apps, WordPress or similar tools,
and/or an online Leaming Management System (LMS) are highly desirable. The appointee is
expected to support e-learning initiatives in the production of high quality resources and web

wseradefine function (UIDF) e couple the stnectural Nexibility, would be an
advantage.

designs. Shortlisted candidates will be invited to attend a test and an interview. Applicants

) R b Assi Job ID: 3091
7 DA Darea 2 should send a completed application form togather with an up-to-date C.V. to edufacsu@hku.hk.

Oine Research Assistani position is immediotely availoble in Professor Bik Tye's
group, The appodmies will sady the structure and nuclesr organizations of
replication metialion complexes in veast and higher cukarsotes using cryo-EMN amd
super-reselution imaging.

Applicanis should have a MPhil degree in cell amd molecular beology with
knowledge in protein biochemistry ond imaging. Applicants are requesisd o
upload & cover betier Indicating carrenl amd futisre rescarch imleneses, wgether with
a curmculum vitae and the names and emasl sddresses of three relerces abng with
their application submitied online. Review of applications will continue umtil the
position s Alled

(4) Research Associate/Research Assistant (Job [D: 3124)

The research group of Dr. Kal Liu i ithe Division of Life Science would like
wr mwite applicants who ane micrested in the mechanisms of axon regeneration
in the central nervous sysiem o join the laboratony,

Applicants should have a PhD depree (for Rescanch Associabe), of a MPhil'MS

degree (for Research Assistant) in biological sciemces or relsted disciplines,

Priority will be given o candidlates with extensive working experience in

::;I‘L'w;ﬂ;.hwgﬁrﬂuml preferably with first-author publications. (Closimg dafe:  (13) Research Assistants/Assistant Software Engineer (Job ID: 3133)
o

{5) HResearch Assistamt (Job 1D: 31235

The appaintee will be required to; (1] provide technical support to group
members, camy oul research experiments and maintain rescarch output databases;
(2) ke responsibility tor @bomtory onders, health and safety management; (3)
assisd in the organization amd supervision of stsdemt projects and  provide
instruction oo less experienced research group members in the wse of experimental
facility to ensure their effective development; {4) comtribute to the production of
rescarch reports and publications; aml (3) keep up-to-date knowledge and develop
skill base m the laborsiory resewrch ares.

Applicanis should have a masier’s degree or o bachelor’s degree in biochemisiry,
molecular bology, or sinschure biobsgy with excellest skills ia  performing
experiments, commumicating in English, and working in diverse feamwork
crvironments. Applicants are requested 1o send & curriculum vitse together with

Department of Computer Science and Engineering
Multimedia Technology Hesearch Cenfer (MTrec)

The appointees will work in a rigorous R&ED eavironment o develop state-of-the-
arl technologies in ome of the 3 projecis: Wi-Fi technologies, Internet streaming
technologies and Indoor posibening technologies based on advaneed research
results, The wam will work closely with the related indusiries. This iz an

opporiunity for the appointees to be involved in full software prodwct life cveles,
and to have exposure in a leame-oriented working environment,

(12) Software Engineers (Job 1D: 3132)

The appointees will paricipate and provide beadership in the desipn, research.
development, and trinl processes, ond cremte products that can be ensily extendsd,
mfcgrated and mainined.

Applicants should have a masier’s or a PFhD degree in computer selesnoe, and
some elevant work experience.

A highly competitive salary commensurate with qualifications and experience will be offered, in
addition to annual leave and medical banefits. The appointments on fixed terms will attract a
contract-end gratuity and University contribution to a retirement benefits scheme, totalling up to
15% of basic salary for post (1), and 10% of basic salary for post (2).

The University places great emphasis on developing staff potential, and has in place a variaty of
development opportunities and assistance for staff at different stages of their career,

For post (1), application forms (341/1111) can be downloaded at
hittp/Awww bk, hik/ .doc, and for post (2), application forms (345/1111) can be
downloaded at hitp.//www.hku.hk/, -form.doc. Further particulars can be obtained at
http:/fjobs.hkuhk/. Pleasa indicate clearly in the form and the subject of the e-mail the post
applied for, as well as the leval, and the reference number. Tha thanks applicants for
thair interast, but advises that only candidatas shortlistad for interviews will be notified of the

application result.
The University is an equal opportunities employer and
is committed to equality, ethics, inclusivity, diversity and transparency

The appointees will participate in the design, rewanch, development, and lesting
processes, and create products that can be easily extended, inegrabed and
i it e

Applicants  should hove o bachelor’s degree I computer  science  amdior
engineenng. Fresh pradusies are weboome (o apply.

For posis (12) and (13), 2 solid background on network programming, wineless network,
media streaming o mobile programming, andor solid CO++IAVA Vissal Stadio
software developmeent experience in Linux ond'or Visaol Studie are required. For the
Wi-Fi project, hands-on experience with embedded system development, scripting, cross
compilation amd hardware designiest B oexpecisd Experience with catabase and
middlewane development wall be a plus. The appoiniees should be independem and
team-oriented; and have good techmical background, organizational, interpersonal and
socinl commaunication skills

H#HEAGAR

HONG KONG BAPTIST UNIVERSITY

a statement of meerests W ananhicust bk,

Depariment of Mathematics
{6) Research Associate/Research Assistants (Job [D: 3126

The research group of e S3hing Yu Leung in the Department of Mathematscs
wiilld like to inwite applications for positions at the rank of Research Associate

of Ressarch Assistanl
Appliconts should have a Phild

motivaled aml be able w work independently.

Applicants are requested 10 upload thesr OV, a list 1rrTmhIH;aLimx and @ mammam
of one comact of referee along with their application submitted online. Review

of applications will continue unl the posinons are filled.

(for Hesearch Associate) or a research
master's depree (for Hescarch Assistant) in Applied' Compaational Mathematics
or related discipline. Applicants must have o strong amd rebevant background
programming with C'C++MATLAB, The successfil candidates should be self-

Department of Information Systems, Business Statistics and Operations

Management

{7} Research Assistamt/Post-dectoral Fellow (Job 1D: 3127}

(14}

Engineering Manager/Computer Offleer {(Job 1D: 3134}

The appointes will oversee the whole development process of wirckess networking
ar multimedin research projects to ensure that the deliverable deadlines are mes;
manage all team members and oversee the dav<ao=day operations of the progects;
take care of both masagerial and technbcal matlers; provide lechaical leadership
and coordinate the mtegration of differcm project modubes 10 develop pood
proqoiypes with indusirial relevance; and visit local and overseas companics in
varkMis regions to obfain wser requirements, establish collabomtion and transfer
the wechnologies o mdustry. o addition, the appoantee wall help apply for new
'I'i.nld:ug by sustain e progect whenever MEece=sary.

Applicants should bave a1 beast a master’s degree in compuier science of relared
disciplines with & minimum of 5 years of indusininl experience, among which at
keast 2 years are in project management in an advanced RED environment
Expemence in software management and networking skills are required,  Strong
arganizational, problem-sodving and communication skills are necessary. The
appointce should be proficient in English, cspecially in English technical writing.
Contonese amd  Putomghan, Cultuml awareness of business prclices  govering
Hong Kong, Mpinland Chima amd the US & important bl not essendial
Familiarity with the funding schenses around the arca, and expericace in VO fund
radsing and business plan writing afe a plos.

Review of applications for pests (120 w0 (14) will comiinue until the positions are filled.

(15)

Post-doctoral FellowsVisiting Scholars (Job 1D: 3135

FACULTY OF SOCIAL SCIENCES

Leading the development of global social science for Hong Kong, the Faculty integrates innovative
scholarship with progressive whole person education.  Academic faculty and studenis from our
community of seven Departments and internationally recognised Centres combine disciplinary and
prnl"ctu-.iun:ll approaches 1o contribute ground-breaking research, effective graduste supervision, and
inspiting teaching ot undergraduate/postgraduate levels. We are now secking applicants. ot all
carcer sfages, commibied o ithe pursuit ol academic excellence to JAnm us,

Research Assistant Professor in various disciplines

History (PRI2Z4/16-17) = History of Impenal China (from Cin 1o Song ), South Asia, the Middle East
Social Work (PR125/16-17) - Youth Work, Mental Health, Social Policy

The appointees are expecied o conduct research and contribuie to reaching in any of the above

: : ! i . argas,  Applicants should possess a relevant docioral degree oF eguivalent qualifications with
E;:r:m.l::mm e fequued 0 work of dala and prepare Felated Reports ikder Twao research posis {Post-doctoral Fellows and'or Visiting Scholams) are available strong IIH'IEI.'-I'I['HIl in research.
Applicant: ;huuld have a bachchor's or a master’s degree (for Rescarch Assistanth SN ODUEREAE Wt SSIRE. ThOM RO SN I Teniiae. The RO9
;:rrwuwdl:-rlnrul dugn.L'L' 1;'.:.1 P-ua:IL-dnanml :r'éllufr ifi ﬁn:ﬁu.:,l- q:h.a;mnil:x. fu"l mmll:lulll_sglﬂ:;“;::c:"ﬂ:gh hu‘r:}li&:mul.;::lh:“:tkmw two projects on coding Initial appointment will be made on a fixed-term contract of two 0 three years commencing
CCONOMEIrics of  operations managemend.  Applicants are  required o have g 2 ' . December 2016.  Re-appointment thereafter s subject o mutual agreement and availability of
guantitative iraining and be skillful in daia analysis with soflware packages such .-‘L|'!q1l|L'.1.||Lh_x|1:‘||.1|rJ ||u.1:'|:_ already completed {for ]":le-:l-d_b:‘:ll.‘lr.ll I'L'|1|_rl.'rr.. ar be close Kindti =
as Statn, R, Python, cic. (Closing dute: Sun, § Nov 2006 to completing (for Visiting Scholar), a PhD degree in mathematics or compuater Undimg.
scienge or electrical engimeening. Applicans should have a sirong backgroumd in : : . o ’
finite fickds, number theory, snd combinatorics. (Clasimg date: Sat, 28 Jan 2017) Salary will be commensurare with gualificarions and experience.
Department of Management
- . (16) Software Engineer (Job ID: 3136) Application Procedure:

(8) Research Assistant (Job 1D: 3]128)

The ap
mewly lsted om stock markets in Hong Kong and the US4,

intee will be required to collect detn ond code the data related 1o finms

The appointee will be involved in the developmemt of a nexi-generation
perstnnlized e<leaming platform for an R&ED project which involves researchers
from HELUST amnd MIT as well as industry partners, The main duties include:
acting ax & switware developer for the platform and inlersctine with dffenent

Applicants are invited o woite in response o the requirements and provide an updated curriculum
vitag andfor fill in the application form which iz obtainable (a) by downloading  from
hupepershkbu edy bkfapplicationiorms: or (b) by fax at 3411-7T79% or (c) in person from the

Applicanis should have a business degree in management, finance or accounting
and be well wersed in handling financinl data. Proficiency in English s a muss,
(Durstson: 1 w0 3 months)

partics 10 collect user requirements, develop and condwet pilot 1esting.

Applicants. should have s bachelor's degree in compater science of & related
discipling, and at least 2 wears of industrinl software development experience
Knowledge of Java, Python and databese programming: ax well as  good
imterpersonal and communication skills are regquired.

An excellemt working envirenment ks provided which allows researchers from
HEUST and MIT o interact with industry parners for techaelogy transfer and
commercialization,

(1T) Research Assistant (Job [D: 3137)

The Cybersecurity Lab is looking for a research assistaml in educaiion. The
appHnice will assist the Director in course’training matenial prepamtion related
to lhe research in Lab help orgamring actrvities amd the Firebind compebbion
weam, a5 well as performing other adinmmstrative dutics related o the Lab,

Applicants should have s master's degree or above in science of engineering.
Familizrity with university course cumculum and leaming envirnments, open
and affable chamcter and cagemess fo keam are necessary, An excellent command

af English and good presemiation skills is required.

Personnel (Mfice, Hong Kong Baptist University, AABWI, Level 9, Academic and Administration
Building, 15 Baptist University Road. Kowloon Tong, Kowloon, Completed application form
should be sent to the same address.  Please quote PR number on all comespondence.  Applicants
are requested to send in samples of publications, preferably three best ones out of their most recent
publications/works, statements of teaching and research interest and recent teaching evaluation
restlis.  Applicanmts pod invited for interview 4 months after the closing date may consider their
apphcanons unsuccessful.  All application materials including publication samples, scholary!
creative works will not be retumed after the completion of the recruilment exercisze unless upon
request.  Defails of the University™s Personal Information Collection Statement can be found
at hitpa/pers. hkbu, edy, hk/pics,

Department of Chemical and Biomolecular Engineering
(9 Research Assoviate/Research Assistant (lob 10 5129)

The appomies 15 expecied 1o manage academic and indusinal projects; and
conduct market and technical research on advanced materials synthesis and
applicaiions in product development, polymer chemistry and engineering. and
product and process design,

Applicants should have a PhD degree (for Research Associae) or a
bachelor's or a rescarch-based master's degree (for Bescarch Assistant) in
chemical engineening, chemisiry, polymer sciemce, material science or a
related discipline. Good laboratory skills is a must. Candidates who have
knowledge aboul polymer science, material seience or process  syslem
engimeering arg preferred. The ideal candidate should be eager to learm and
independent, and possess a good command of spoken and wreitten English and
Chinese,

The University reserves the nght not 10 make an appointment for the posis adverised, and the
appomiment will be made acconding to the terms and conditions then applicable a the nme of offer.

Closing date: 29 October 2016

Daration of Appointmeent: Unless stated otheraise, the above positions will sormally be of one vear duration with a possibilay of renewal.
Medical benefits and pail keave will be provided where applicable,
Application  Procedure

In suppiort of & green work emarenment, we accepl applications submitted online anly, Toe apply, please complete an online application form through the HKLUST Careers websile
ﬂmE;l'-"ﬁmsl.ht] and return it onling to the Human Resources Office on or befone Slldlﬁ] M October WG, unless indicsted otherwise, Applicants will receive an
I

Bryant University seeks an accomplished
administrator to assume the role of Academic
- T Dean of its Zhuhai campus in China. The successful

ac nt by email upon successfiul submission, We thank applicants for their inferest, alvise that only shortlisted candidates will be notfied of the result of

the applicaton,
THE HONG KONG candidate will assume the position during the
INSTITUTION OF ENGINEERS 2016-2017 academic year to begin working with

HKﬂZW I | 5% ITRG SR the administration of Bryant University and Bryant

. . " . Zhuhai, as well as the current Academic Dean,
Director of Qualifications cum Registrar

to prepare for the assumption of leadership
Reporting to the Chief Executive and Secretary, the candidate 15 responsible for responsibility before the beginming of the next
the following

academic year.

= Manage the opertion of acoredtatson, traming. qualibcation and membership
progessing functions

= Develop, update and implement the policies on acoreditation, training and
professional assesment

= Liarse with overseas and local professional bodes and higher education institutions
on matters relating to quaifications and engnesring education

Qualifications:

* Fluency or sufficient knowledge of Chinese and
English to operate effectively in a multicultural
anvironment.

Looking for
high-flyers?

Here's the perfect platform for you

* Manage the membership processing functions. and 1o mainfain a user onented
rrierrberdip Syilesm

= Acting as Registrar of Engineers Registration Board (ERB) established under Engineers
Regstration Ordinance and providing adrministratres and other services 1o BRB

Requirements:
= Recepnized University Depres haldar with professional qualfication
= At least |5 years of relevant working expenence with [0 years at senicr managenal

» Sound understanding of U.5. accreditation
requirements.

= A terminal degree (PhD, 1D, EDD) from
an accredited institution and sufficient
familiarity with academic operations to ensure
implementation of high quality educational

Academic
Dean

el Programs.

* Proven track record in leading high performing team in a quality assurance and
system implementation eraronment

= Albla 1o build and mairtsn relstionships at executne level and with stakehalders

*+ Strong keadership, interpersonal, organization, rutt-tasking ard manepement skils

= Excellent command of written & spoken English and Chnese with proficency n

Bryant Zhuhai

» Knowledge of the needs of Chinese speaking
students and experience teaching and working
with international students.

Putorghua

mmmhmm%ﬂmmhwﬁweﬂmmh Fnrdahihdhfmjr“dtn;pﬁfnrﬂﬁ:!
mm”“’h'“%‘ﬂm Engineers, N position, visit: https://employment.bryant.edu
%F Island Beverley, Mo | Great t, Causeway Bay, » "
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the emvelope and in the letter for tha post they are applyirg. Bryant Liniversity is an EEQ/AA and E-verfy employer.
Al fpformation providyd by feants will dw frealed fw aric? conffdencr o weed pnlly for
rervadimgwd purprene. Daly sh ol candididen witl be motied, AN prrsonal dada of nnyuceesafm!
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Weorldwide Search for Talent

City University of Hong Kong is a dynamic, fast-growing university that & pursuing excellence in research and
professional education. As a publicly-fundad institution, tha University is committed to nurturing and devaloging
students' {alents and creating applicable knowledge to support social and economic advancement. The University
has seven Colleges/Schools. As part of s pursuit of excellence, the Liniversity aims 1o recruit outstanding
scholars from all ower the world in various disciplings, including business. creative media, anergy. engineering,
envircnment. humanities, law, science, soclal sciences, veterinary sciences and other strategic growth areas.

The School of Lew has three goals: becoming & world renowned cenire for research and teaching of law; eguipping
studenis with giobal knowledge, skills and perspectives, and establizhing a trusted relationship wilth kbcal and
infernational legal establishments. These goals are reflected in the composition of the faculty, the curriculum
and enrichment activities. The School has also developed special programmes for judges from Maintand China,
includeng LLM and J50 prograrmmes. These appaintments ane par of a stralegy to enhance tha School's reseanch
pirformance. It has recruited excellent talants at al levals in recent years and these appointrmants régresent a
determined effor 1o increase the size of faculty by recruiting high calibre staff,

itis the School's goal to provice quality begal education for students and to broaden their horizons. The
School offers a broad range of degres programmes. LLE, JO, LLMAMRDR, LLM, JS0 and PCLL.

Applicabions and noménations are invited for candidates offering expertise in all areas of law. The University may
appoint up to four Chair ProfessorsiProfessors, and a suitable appointes at the level of Chair ProfessonProlessor
gy be apponted a3 the Dirgctor of Hong Kang Cenbre for Mariteme and Transganation Law on 8 oonhcumen basis

Chair Professor/Professor/iAssociate Professor/Assistant Professor
School of Law [Ref. B/OS7/00]

Requiremeants : A PhD or equivalent qualification is normally required. Candidates must have a superior
academic record, with demangirable evidence of, oF a8 Strong potential for, excellence In scholarly research and
teaching. Thay should in addition have the ability and willingress bo contribube o he nabeciual and scholay
lifie of the facuity community and to the University more generally.

Salary and Conditions of Service

BEemunerabion package will be driven by manke! compettivenass and indrideal performance. Excellent fnnge
benefits include gratudty, keave, medical and dental schemes, and relocation assislance (where applicable).
Initial appointment will be made on a fixed-ierm confract.

Information and Application

Further information on the posts and the University is available at hitpdwwew cityu edu bk, or fram the
Human Resources Office, City University of Hong Kong, Tat Chee Awenue, Kowiocon Tong, Hong Kong
[Email : hrogobicityu. adu hiiFax : 2788 1154 or 3442 0311)

To apply. please submit an onling apphcation al htp.fobs clyu.edu bk, and include a curmgént Gurnculem vilae
Mominations can be sant directly to the Human Resounces Office.  Applications and nominations received
before 20 Decembar 2016 will receive full consideration. Only shorlisted applicants will be contacted; and
those shortestad for the post of Assistant Professor will Be requasted 1o arrange for at lexst 3 refarencs reports
sent directly by the referees to the Department, specifying the position applied for. The University's privacy
paolicy is available on the homepage.

Caly Linkarady of Hong Kong ie 80 egual aaoadndy ensployer and we are comimitied [ the grincipie of divarsty  Persang! dals
providhed’ by aaphcavils will be wied fov recruiment and olfar employmen-redald purposes

Wovichwide recogrihon rankng 856, and 4ih among lop 50 uneversties under age 50 (05 swrvey 2016); 15t n Engineenng’
TachaoiagwTompiter Soences w Hong Kang (Shanghal Nag Tong Unwersily survey AHE)L and ind Birsimass Schaol in Asa-
Pacific regian (LT Dalas sunvey 20151

BE thE ﬁ I'St in town to reach elite career seekers @' Classified Post

mation and the world.,

‘JUapyuod aJe siapeals

Chair Professor/Professar,

}s0d payisse|d

pajuaiio-Jiaaled pue Juajadwod

Application

Remuneration and Conditions of Service
Tl?.rr'l“ﬁ af ﬂpp._’llr‘-lr'r'lﬂl'l[ and remauneration packag{: are I':{:Q-:'ltlat_'ll:j.‘ andd hlgl‘!.‘g.-' CompEive Fﬂr gE‘:l'll?.'fﬁl l"nfl:]rl'l'lﬁhf.-l'l on erms and
conditions for appoindment of academic stafl in the University, please visit the websile at hitp/www. pobvuedu, hkmhre/TC.him

E : classified @scmp.com

@) Classified Post | | www.polyu.edu.hk
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T HEBH

The Hong Kong Polylechnic University (Polyl) is a government-lunded laerliary insatifution in Hong Kong. It offers
programmes at various levels including Doctorate, Master's and Bachelor's degrees. It has a full-time academic staff strength
of arcund 1,200 The iotal consolidated expendilure budgel of the University is aboul HK36.6 billlon [US51 = HEET.B
approxirmately) per year. Commilled fo academic excellance in a professional confaxt, Polyl aspires o bacome a world-
class university with an emphasis on the application value of its programmes and research. Its vision is to become a leading
university that excels in professional education, applied research and parinership for the betterment of Hong Kong, the

Thia Lin -..-nrsn:,- 15 NoW INY Ilr‘.g applicalions o narminatons for thia rl'l:ll::JWIH-g post:

Head of Department of Electronic and Information Engineering (Ref: 16092801)

The successful candidate will be appointed as Chair ProfessorProfessor, commensurate with hisfher gqualifications and
experience, and hold a concurrent headship appointment. The headship appointment is narmally for an aggregate pernod
al six vears in bwo threa-year tarms of oflice. Posl spacilication can be oblained from o hwaes pobyuadu. bk oy joben/
axternal_adv/deans-heads php. Other suitable candidate(s), if deemed appropriate by the University, may ba appoinied as

Applicants are inviled to send detailed curriculum vitae with the names and addresses of three referees and direct any enguiries
1o ihe Human Resources Office, 13/F, LI Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon,
Hong Kong [Fax: (B52) 2764 3374; E-mall: hrscele@polyu.edu.hk], quoting the position being applied for and the reference
number. Recruitment will continue until the position is filled. Initial consideration of applications will commence in
Decembar 20168. Candidature may be obiained by nomination. The Universily reserves the right fo make an appoiriment by
rivitation or not 1o fill the posiion. General information about the University and the Deparment of Electronic and Information
EI"IQ'I'IE-‘*ETII"-Q i5 @vallabie on the University's Homepage hitp.issswes pohyiiedu. bk and htip Jwww.ele polyu.edu.hk respectiviely, or from
T: 2565 BAZ2 the Human Resources Office [Tel: (B52) 3400 3420]. The Universily Personal Information Collection Statement for recruitment can

Opening Minds « Shaping the Future |

g ITS Education Asia has part time and full
ITS tirne teaching positions for

Biclogy  Economics
Chemistry Physics Mathematics

Mative English speakers with subject relevant degrees
OMLY. Experiance in teaching UK, LS and / or 1B
syllabuses prefarred. Abiity 1o leach a second subject to
hwer year groups an a-:ll.ranl.'a.ge

E-applicabon; www.itseducathon asiamacruitmant-c.him

HK Sch. Reg#® 566965 & 600733

English Teachers and

MAURLARILEEY 1 immin Officer

Emglish Teacher
= FT and PT Rindargarten, Primary and Secondary levels
« Degres holder with sold teaching experience

Customer Service & Admin Officer
= Handle customer enquiries, invoices, registration, centre
operation, with track 1o Assistant Centre Mgr

We are In Cause ]
Pls send OV & cower lefier to cansers@miniminds.cam.hk
whanw_miniminds_com. hk

T
Young's - Modern Language Educalion Centre
in Tsuen Wan is now looking for a

Part-Time Native English Tutor

s Experience and Saturday preferabla
* Must be a MNative Enghish Speaker
* Teaching adult and children
* Expacted Salary
Pleass send full CV and receni photo to
youngmiec@yahoo.com.hk

The Independent Schools Foundation Academy [The ISF Academy), a privale independent 1B World
Schood in Hong Kong with a sophisticated Putonghua and English immersion curriculum for Pre-
12

Primary to Grade
I;_|II|_|'.-.I|:1_r; positian:;

Responsibilities:

= Develop and implemeant the agquatic vision for The IS5F Academy
Create a long termn strategy for aquatics and successfully achigve shori, medium and |long term
objectivas for aquatics
Monitor and improve existing programs, devaelop and implament new courses and curricula.
Monitor the performance of aquatic staff and ensure course content, methodology and practices
are in line with philosophy of 15F
Onvarsas Fe running o ha activibes, inchidin Managing ({20t} ur_:hudu:irlg af. and anrfalmeant inla.
classes and assignment of teaching stalf and prowviders.

Requiremoenis:

s Pogsase A tertiary gualification in recreation managemeant or similar Beld of expertize

= Have at least ten years experience in leading an aguatics program that includes infani, learn to
swim and compeltive alements
Possess a cufrgnt HEASA swimming instructor cedilication of equivalent fom an intérnationally
recognized asscciation,
Possess af least g ASCTA Siver Licenss or ASCA Level 4 certification or egquivalant,
Have sxpangnca in eaching athlales of natkonal youth |lewvael
Possess a HE Life Saving Society Bronze Medallion of equivalent from an internationallhy
recognized association
Possess a8 current first aid and CPR certificate
An understanding of the HEASA swimming requlaions for athieds '|':g|3'.r:‘:|||::-ﬁ and partssipation
Fluancy in English andfor Pulonghea assential
Strong administrative skills with excellent command of Microsoft office and Google docs

§
4»4“

IS F ¥ @

THE INDEPENDENT SCHOOLS FOUNDATION ACADEMY

1S SEasIng an -!'.-I'IE.‘I'QF!'I:S_ ﬂuailfllq}l'l_ and experenced candidaie o Tl the

Head of Aquatics

{Ref: CCA-HOA20161008/gm_scmpa)

Hemureration will commensurate with qualilications and experience. Please submil your application
by complating the Application Form, Referance Check Slatement which could be downloadad from
ouwr websita: wwwisl.edu.hk together with full Curriculum Vitae and Covering Letier. Please guota
with our “Refl: no.” by emall 1o career@isf edu bk

Perssigl dald i3 collsciad Ly Smifomed! Duiadad anly.

CLASSIFIED POST

o

CONFERENCE

2016 | NOY

Cherry on your cake?
Why not Blueberry?

DATE : NOVEMBER 2, 2016 TIME : 9AM—35PM
VENUE : HYATT REGENCY HONG KONG, TSIM SHA Tsul

First launched in 2003, the Classified Post HR Conference focuses on opening the doors to new ideas

from internationally renowned speakers.

On Nov 2, 2016, our expert speakers will share their insight on cutting-edge compensation and benefits
strategies. The evolution of compensation and benefits practices is creating exciting times for HR
professionals, but also presents a number of challenges. Classified Post HR Conference provides

comprehensive information on the latest trends and innovative best practices.

.
>

e

Mabel Wong MNiQ) Lai Peter Crewe Cheng Yan-chee
Managing Diractor, Vice President, Talent & Chief Talent and Financial Chief Exacutive Officer Chief Corporate Affadrs
Hong Kong Crganisational Developrment Dfficer and Co-Owner Group Corporate Solutions DHfcer and Execuitve Director
Willis Towers Watson Lane Crawford Hang Kong Broadband AlA Group Mandatory Provident Fund
Metwork Lid Schermes Authority
Platinum Sponsor Lucky Draw Sponsor 3PONSOrs Organiser

“.E HEAI. I'IFE ) . ASIAM TIGERS =
yc'&- COMPANY LT E EEEN ﬁ — e FEHE‘:FI'EI'T"I

QI —

Fee: HK$2,800 j
(By Oct 24, 2016) Classified Post

PERSPECTIVE

Lucky draw for all
participants to win

a holiday in Macau!

(A total value of HK$12,000)

Register Now @ hrconference.scmp.com

Philip Tso

Director of Investments,

Hong Kong

Willis Towers Watson

Bella Chhoa Tom Eves
Bzcictant Director - Editor, Classifeed Post
Corporate Affairs

Hang Lung Properties Limited South China Morning Post

Supporting Partner

@ Classified Post @) cpiobs.com

SCMP South China Morning Post
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EDUCATION | PROPERTY & CONSTRUCTION

E; Stanley Ho MM Vision  Mission  Values _ HOUSING SOCIETY

O ' it HOSPITAL * Hpaitiy Pecple  ® Hsiping * Pacpie-cantred L. =
K Cﬁﬂmﬂﬂy Com P KUK AL 'r|1-|:||u,|I W - Ha-!:::rSr.n'.'P!u I;T.'l: H:::;?'TB W r».fﬂru.i.iwrﬂwﬂ i EE’E E Tﬂli
® Trusfad by this # CGammifad’ Sraff
ERABRERENERGERRAARULERRK Communty S—— Hong Kong Housing Society is a non-govemment organization aiming

Hospital Authority Head Office 1o senve the needs of the Hong Kong community in housing and related

Thie HKU SPACE Po Leung Kuk Stanley Ho Community College offers sub-degree programmes sarvices. We strive 10 be a worid-class housing solution provider and
accredited by HKU SPACE. Successful completion of the programmes leads to an award within the Senior Manager innovalor with leadership in quality, value for money and management.
HKLU system through HKLU SPACE. Applications are mow invited for the following position: il We pui Customer, Quality, Talent and Prudence as the core values

(Ref: SArc SEng/HOIG610003/11641) that support our guiding prnciples.
College Lecturer in Nutrition & Food Management (Full-time position) : : : .
Appointee will teach in the subjects of Mulrition and Food Management at higher diploma level, The Office &nlﬂr Pfﬂlect Mamga {Tech'ﬂlcal Audlﬂ
post is tenable from January 2017. The appointee will undertake teaching and administrative duties, Capital Planning Department, Strategy & Planning Division
and organise student activities. Py (2-year Contract)[Ref: SPM-TA]
: : The Jobe
Qualifications: Candidates should have a doctoral degree in food science [ biochemistry | HEK$136,732 to HKS157.529 per month (including Monthly ; '

+ Faview the intemal conirol sysbams; assist he Head of Ouality Assurance in
famulation of echnical awdi plans for diffarant phases of housing prajacls,

ol improvemen] and mainleranog works,

+ Work independeny in audits of intemal condrols and risk managament to identify
palential waaknass; and b evaluale the efficsancy and effactivenass of the

microbiclogy or related sciences, and al least two years of teaching / industrial experience, Good Allowance).
communication and interparsonal skills, elfective clase managemeand skillz, and the ability o motivate
Sludents are required

The Senior Manager will be responsible for leading in-house project

Terms of Appolntmenl: Salary placement will commensurate with gualifications and experience, The managers and external professional services consultants in managing a e
confract will normally be two years with possibility of renewal subject to review. Gratuity payment, number of major capital works projects under the Ten-year Hospital : ok meriniirie dulvsabios achors sbiskons
medical benefits and annual leave will be provided Development Plan. As such, the incumbent will have a demonstrated EMNN o ST S e e o
P : : E| ] . ; and othee records of operalions to delermina if quality objectives are mat.
Applicalion: Plasse send your jull resume by post fo Human Hesources Team, HKU SPAGE Fo Leung tm-.: record in hi;rm Ieade:shl:]_: and the deInT- ﬂf large sdd.nle u.L:qI-Iulr-I + Analyse results of the audit findings and recommend areas for improvements 1o
Kuk Stanley Ho Community College, 18/F, 66 Leighton Road, Causeway Bay, Hong Kong, ar by email WOrks projects. We are seeking a person who commands exce ““ ' the management through withen nepors / oral presentations
to recruithkuspace-plk hku hk. Application deadline: 24 October 2016 Applicants nat contacted skills in managing a broad range of operational and strategic : The Person:
within eight weeks from the closing date may assume that their applications are unsuccessful, stakeholder relationships, resolving issues and initiating corrective .+ Adegree in Architectune | Engineering of related discipiines.
actions, as well as providing .Eun:lanc:: to k:g_,r strategic decision-makers = + Registered Professional Archilect / Engineer (BS or related Disciphing)
to ensure successful completion of the projects. « AP lpast B vears' post qualfication experence in planning, design and peoject
: . 1 : : agemeant | seaks residential devalopment projects | corsulting firms,
S The appointee will |:':u: reporling 1o 1l_'|= l:h:::t' M:_Lnil_gr:r {Capital - mhmmwﬂmmnms.mrmmnupm F‘?ﬂg:
Q P -!]_qul]_-]-;:-m]-_{{%? }:UNI.‘. ERSITY Planning) and responsible for the following main duties: v Wilell versed with curent propedy marked and congiruciion industry,
29 MOLY TECHMIC UNIVERS P : . v + (Good probiem sohving, analytical, communication and repart writing skills,
S g . Manage the professional consultants appeinted for the delivery of
- 3 i
ik T A B8 NEpACTIVE DTOMIE, : ' IS05000, 15014000 and management system awdit skils.
. Manage effectively and smoothly the interface between the T 8 Attractive ramunaration package will be offered to suitable candidates. To
respective  hospitals, government departments, contractors, 2 : apply, please send your application with full resume and reference quoted
ional e ; | g {0 Human Resources Manager by fax: 2882 4486 or thraugh onling
DEPARTMENT OF APPLIED MATHEMATICS professionsl _mnx»u]ﬁmls. and other sl:ak:hql:i:rﬁ. _ ;
3. Apply effective projeci management technigues and organize work || ' applicabicn. htp:fwww.hkhs. comionline.recrull
Assistant Professor in Applied Statistics and Financial Mathematics | processes o deliver the projects on fime, within budgel and 1o i Apphcants nof isvitad for inlendew within B weeks may consider their applications ursuccesshul

Engineering and Computational Mathematics / Applied Optimization and appropriate quality standards

. Develop, manage and enhance gquality, safety, environmental
Dpnrnti:uns Research ﬂhl‘ﬂﬂ Fﬂﬂl!} {HHT' 151““‘031 performance and nisk management measures of major capital works

projects.
. Monitor and appraise the performance of building contractors and

fou are welcome 1o visit o websiie www.hichs.com 1o leam more about us.

Poronal dIts Drovedid Dy job anpecants will B EnaT Sl i aeToraaete Wi e Houging Socly’s piesasl
(IRt ol Wveh i ieaARbi It ST MRS S5T OOLITRINE KDOY BGUEET. ARPECENTS Ty DE SonsaRd for
ot suitabi Sodsoni wites e Mogsing Sochily and off peviosai g of pnoosessld candiounes Wil de
OREYPR] e § MOONTYH: LNRT SRR S0 Tl PR TR LONToT el TS

LA AL R L L LS L

The appointess will bs reguired to (a) teach and contribute 1o curnculum dewelopment at undergraduate)
posigraduate levels and supernvisa research students; (b)) engage i scholardy ressarch leading o

publications in refersed journals/award of research grants; (¢} engage in high-lewel consuliancy and other professional consultants.

scholarly activities; and (d) underake academic/deparimental administrative duties. The Department has . Manage the Resident Site Staff to oversee the implementation of the
astablished a Joird Rasearch Instiute with the Acadermy of Mathematics and Systam Scences af tha projects,

Chinese Academy of Sciences. The appointeas are expecied to be actvely involved in the activities of tha . Repon regularly 1o the Project Sieering Committees on the work

Institute plan, schedule, progress, budget, quality, expenditure and cashflow RESIDENT SITE STAFF

. ; ; . ; ; of the respective projects
popicarts s hae (0 o docol cegee i Maartcs | S | Francis Mawrnsics | | | 5 ony b uris 5 requird to facilte implementaion of the We e looking o aplcarts o i e folowng
ssiatdabad tack reocid in mesarch and scnnlarsninprlncluding referend publications and extermal grant projects and the department including job rotation to other relevant ﬁi':ﬂ ,:nl.lla?.'m S F P B BAIOWE SRR
applications: () expertise in applied statistics, operation research and mathematics; and (d) a demonstrated posts within and outside the department. :

commitment o excelience in teaching Requirements RESIDENT ASSISTANT BUILDING

1. Member / Corporaie Member of a professional institution, i.e. the
i, h 5 1 : | : 1 .
[Apphcants who have responded fo the previous adverisement need not re-apply.] Hong Kong Institute of Architects, the Hong Kong Institute of SEHUIGEE |N5FECTBH [MBS“
Piease visit the wabsite al Bitp:(lwww.polyu edu hk/ama for more information about the Depantment Survevors or the Hong Kong Institution of Engineers inm Civil The: minimm waliiicgmns reguired for the post of
Enginecring, Structural Engineering or Building Services Resident Assistant Building Senvices Inspector shall be
Remuneration and Conditions ol Service Enginecring disciplines or equivalent with at least 10 years’ post as follows .
A highty compelitive remunesation package will be offered. Initial appointments will be on a flixed-lerm qualification experience. - & Diploma or Higher Certificate in Building Services
Wﬂ‘lkﬂt"'n‘mrlng l::ﬂl‘llfm:l F’IE-E:fbgﬂgElTrEﬂ[ 1thEﬂ|‘lE.'r IS $IJD|E'I:= II::I rl-ll,.lt{.lal ﬂgrﬂﬂl‘ﬁf‘nr Fl:f gEHE:fﬂI I"Ilmﬂlll:ln I Pra{t“-:a] cxpcrjmcc .Dt' pru}:nt managmnnt rnr ]a_-rgc EEEIE ‘Eﬂ.pi.‘lﬁl EHQIHEEHI‘IQ ar E|HE1"IEE‘I| Er‘rgll'lﬁﬂl'lﬁg or ME'E-h!l"lIEN
on terms and conditions for appointment of academic stall in the Univarsity, please visit the website at works projects. Engineening from the Hong Kong Palytechnic / Hong
hitp:fiwww. polyu.edu hivhea/TC him.  Applicants should state their curent and expected salary in the . Exemplary professional competency, conduct and ethics. Kong Polytechnic University / Hong Kong Technical
application Sound knowled i B : g College / Hong Kong Technical Institute / Hong Kong
. Sound knowledge of construction contract management. firitinirte ot Vioostorsd Educetiorn; Gr aoelsnt
Application . Conversant with Hong Kong construction and building related - Met the language proficiency recluuir&mants = i_aval
Please submil applcation form via email 1o hrstali@polyu edu hk; by fax at 2764 3374; in person 1o Human legislations and government procedures on delivering public 2% or above in English Language and Chiness
Resources Office, 13'F, LI Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, projecis. ) ) _ _ Language in Hong Kong Certificate of Education
Kowloon; or by mall to the above address, If you would like to provide & separate curriculum vilae, please . Ability to communicate and present effectively in both English and Examination (HKCEE) / Hong Kong Diploma of
siill complate the application form which will help speed up the recruitment process, Applicabon fomms can Chinese. Secondary Education Examination [HEDSEE), or
be obtained via the ebove channels or downloaded from hiipaisaees. polyu edu. hkhrofob/en/guide_lomms! . A high degree of independence, self-motivation, leadership and equivalent,
forms php. Recrultment will continue wntil the positions are filled. Details of the University's Personal organizational ability. - 3 years’ relevant post-gualification experience of site
Erﬂnﬂﬂﬂfrﬂn Collection Statement for recrultment can be found at hitp:fwew polyu edu hikhrofobeniguice . Knowledge of MS Office, project management and database supervision of building services installations.
ics.pho. S
software. General Note:
Remarks - |[Mote * Grade E in Chinese Language and English
www.polyu.edu.hk _}_’f'ﬂ'ﬂ?"ﬂfjgu"'ﬂ"ﬂ- Shaping the Future . Appointment will be on contract terms for a period of 3 vears. Up Language [Syllabus B} in previous HKCEE are
to 15% of total basic salary (after deducting the contribution of at:::tahpted E':II_':'H'E'IHHWIE EE cli_:lnr'lnpsuarable o LE""ELE
Mandatory Provident Fund by Hospital Authonity) as end-of-contract chdnbial i o R R nguage in 1
ratuity may be offered wpon completion of contract with 2007 HKLEE and hencaforth.] :
Era f - The tentative employment period will be 18 months,
Sm H. = satinfactory performance. : - The tentative commencement date of employment
£ 0 . Please submit application online on or before 22 October 2016 via will be in Octobar 2016,
o M Cﬂ”ﬂgﬂ website hitp:/'www.ha.org.hk (click Careers). For enquiries, please ;
R = 1}' PO LIELIMG KUK telephone 2300 6353, Ifnlt:masled pa;:tars sy i-_and your written ElpIE-fl_u:'.a:_lm with
- ull resurna stating working experience, qualifications,
E ﬁﬁl‘# Eﬂlﬁﬂ ﬂﬂﬁﬂﬂ& E' E presant and expectad salary and date of availability to
General NE‘\‘-‘E P&T Architscts and Enginesrs Ltd.
The HKU SPACE Po Leung Kuk Stanley Ho Communily College offers sub-degree programmes 1. We support the menl of peaple with a digability. 33/F, 633 King's Road, North Point, Hong Kong
acoredited by HKU SPACE. Successful completion of the programmes leads to an award within the L gﬂﬂ”&ﬁwml Iyre afe!dcﬂlsl “'1"fﬂggﬂﬁ:ﬂéﬂﬂﬁi;dmﬂlﬂmﬂm or email address ‘personnel @p-t-group.com’
HKU system through HKU SPACE. Applications are now invited for the following position: 31 December 2016 may consioer their applicatons unsuccessil Al nfoemation on or fax no. (852) 2838-6072 [Quote Ref: No. 4533]
College Lecturer in Sports & Recreation Management, Sport Coaching & Sport SERCHN LR N T NV T R S DR Al data colected would be used for recruitment purpcse anly.

Performance (Full-time position)

The full-time post is tenable from January 2017, The appointee will undertake teaching and
administrative duties, and organise student activities. Specifically, the appoiniee should be able to
teach a combination of courses on Sport Development and Perlormance, Ouldoor Adventure, Spor
Coaching and Coaching Sclence, Practical Sport Skill, School Sport and Sporl Assessment

Qualitication: Candidates should have at least a Master's degree, with teaching / industrial experience
In the relevant discipline, TE&EF‘III"-Q expenence at lertiary level and ! or a teaching gualification would

e an advantage, Good communication and inlerpersonal skills, effective class MEN&QEmEni skifls, and HCMA E M wﬂHE & m‘lﬂﬁs Lm
B

the ability to mativate students are reguired
W TIRMBRAE

Terms ol Appolniment: Salary placement will commensurale with qualifications and experience,

Girafusit aymenl, medical benefiis and annual leave will be provided, 2 : ; Z - ;
e ; Y i P C M Wong & Associates Lid has been one of the leading engineering consultants in Hong Kong,
Application: Please send your full resume by post to Human Resources Team, HKU SPACE Po Leung providing consultancy services in civil, structural and geotechnical engineering. We invite

Kuk Stanley Ho Community College, 18/F. B6 Leighton Road, Causeway Bay, Hong Kong, or by email application for a range of Laboratory Staff positions for the management and operation of the
to recruit@hkuspace-plk hkuhk, Application deadiine: 31 October 2016. Applicants not contacted Public Works Regional Laboratory (Kowloon).

within eight weeks from the closing dale may assume that thesr applicabions are unsuccessful,
SENIOR SITE LABORATORY TECHNICIAN

* Diploma or Higher Certificate i Civil Engineering, or equivalent (Programmes other than

GEN ERAL Civil Engineering, which confains consiruction materials testing related subjects, may also
be considered)
* A minimum of five vears’ relevant working experience in construction material testing.
(Candidates with less expenence could be considered as Site Laboratory Techmician) e t e rst
' Lt'-'FJ 2 or above in English Language and Chinese Language in HKDSEE or HKCEE, or
S in town to reach

* Diploma or Higher Certificate in Civil Engineering, or equivalent {Programmes other than
Civil Engineering, which confains construction materials testing related subjects, may also
be considered)

* Training and working experience in construction material testing preferable

* Level 2 or above in English Language and Chinese Language in HEDSEE or HECEE, or
equivalent

LABORATORY ASSISTANT

= Secondary 3 education or above, with subjects studied including Chinese Language and
English Language, or equivalent

* A minimum of one year's relevant working experience in laboratory or construction works

¢ Ability to read and write Chinese and simple English

LABORATORY CLERK

* Level 2 or above in 5 subjects, including Chinese Language, English Language, Mathematics
and Computer Studies, in the HKDSEE or HKCEE, or equivalent {Candidates without a pass
in the Computer Studies but with documentary proof of computer knowledge may also be
considered )

¢ Solid knowledge of Windows 2000/XP/Vista/7, Microsoft Word and Excel T:2565 8822

Harg Kong

Sinfonietta

5B s 1T

Would you like to be @ member of the Hong Kong Sinfonietta?

We are looking for an Arts Administration Officer

who shares our passion in making Hong Kong a bever place
through music.

Start your carcer in  orchestral management as  an Ars
Administration Trainee! Upon completion of the coniract, promising
trainces may be offered a permanent position in the marketing,
orchestra or projects departments.

You need to be a Hong Kong permanent resident with a university

degree, want to make arts administration your career, and have a
good command of spoken and wrinten Chinese and English. Having
some knowledge of classical music would be an advantage.

noA Joj wiojyejd ypapad ay) s 2434

This position is created under the Trainee Scheme finded by the HK

Government via LCSD's Venue Parnership Scheme.

Please send appheations, which include your expected salary, to the
“General Manager, Hong Kong Sinfonietta Limited, 3/F Winsan
Tower, 98 Thomson Road, Wanchai, HK™ by 21 October 2016,

Please consider your application unsuccessful if you do not hear
from us by 11 November 2016,

Hong Kong Sinfonicita is fimancially supporied by ihe Government of the Hong Kong T:2565 8822

¢SI9A-Y31Y 10) SulM 00

Persomal daia collecied willl be used for recuitment parpose only

Special Adminisirative Region, E : classifed@scmp.com

@) Classified Post

¢ Clerical experience in laborafory support services is an advantage -
The duration of appointment of the above posts is anticipated to be 32 months. Interested E 2 CIHSElﬁEd@Scmpqﬂﬂm

parties please send full resume with availability, contact telephone number and salary expected
to C M Wong & Associates Lid, 11/F Universal Trade Centre, 3-5A Arbuthnot Hoad,

Hong Kong for the attention of the Administrative Manager or email to hri@emwal.com. "
All personal data collected will be used om recnsitment purpose omly @ CIHSSIﬁEd Pﬂﬁt

Classified Post provides the latest industry .
GEt a h e a news and a wide range of jobs to keep you on top @ Classified Post




@ Classified Post 2

www.cpjobs.com

Engineering & Technology - race 12
Healthcare > race s

Inside

South China Morning Post

Hotels, Catering & Tourism - pace 16
Social Services > pace 18

Saturday, October 15,

Government - race 16
Merchandising,Manufacturing&Trading > pace 17

Regional HR Director

* Industry leader

» Strategic head role

« Change agent

QOur client is a tier-one global organization in the media industry. With a powerful market presence and consistent growth across the Asia Pacific region, an exciting opportunity has arisen for a

passionate HR practitioner to take up this key position.

Responsibilities:
Report to Asia CEO and act as a trusted advisor to the senior leadership team members
As part of the global HR leadership team, translate the business needs into strategic priorities to
ensure effective Recruitment, Reward, Organizational Development , Talent Management programs
Drive the development and alignment of HR consulting, services and programs with the business
through strong collaboration with HR Operations team
Manage cultural activities and programs across region to enable the development of a high
performance culture
Manage, coach, and develop the HRBP team and provide guidance to local HR team to ensure
business divisions receive sufficient and effective support in human capital management in a
timely manner

To apply for this position, please contact Eric Cheng on eric.cheng@chandlermacleod.com and quote the reference number 12602.

Data collected will be used for recruitment purposes only.

Requirements:

- Degree qualified or above; at least 15 years of HR generalist experience with at least 5 years in a
managerial level preferably from sizable multinational organizations
Prior experience working as a member of a global HR leadership team in an organization with HR
best practices
Strong relationship management skills to build rapport with internal and external key stakeholders
in a matrix organization
Demonstrated change agent capabilities and significant experience in successfully leading
organizations through large scale change and transformation
Proficiency in English and Cantonese is a pre-requisite with Mandarin being an advantage

CHANDLER MACLEOD

UNLEASHING POTENTIAL

Excellent Career Opportunities for Human Resources Professionals

Headguartered in United Kingdom, our client is a rencwned B2B service provider with an impressive global network. Due to continued expansion, they are currently seeking 2 seasoned HR professionals to join their regional team based in Hong Kong.

HR Business Partner (ref.13ss0)

» Hong Kong coverage « Exciting and challenging role
Responsibilities:

»  Report to Head of HR, act as a trusted advisor by providing effective and dependable delivery of HR services, advice and

coaching to business leaders

Serve as an internal HR consultant in all strategic people and organization related topics, with a strong focus on Talent
Management, Organization Development & Effectiveness, and Business Transformation, as well as Leadership and People

Sustainability
Develop and implement region specific strategies and initiatives aimed at increasing emploves engagement
Drive global HR processes and standards and ensure the involvement of HR in business decisions

Regquirements:
Bachelor's degree required, minimum 3 years of HR generalist experience preferably from sizable MMNC
Possess superior consulting and change management skills
A strong facilitator wha is able to develop and present content to leader audiences with confidence and gravitas
Fluency in English, Cantonese, and Mandarin is essential

To apply, please contact Eric Cheng on eric.cheng@chandlermacleod.com and quote the respective reference number above.

Data collected will be used for recruitment purposes only.

Senior Rewards Specialist (ref.13351)

» Regional coverage « Newly created position

Mspansrbmtm
Responsible for continuous improvement within reward function throughout Asia
Provide strateglc advice on reward solutions and support reglonal HR change projects
Partner with Business Partner team to review, develop and implement competitive rewards and benefits initiatives as well
a5 lead the compensation planning cycles
Execute annual pay review process for Asla including salary reviews, bonus plan design & roll outs, equity awards and off
cycle adjustments
Review and evaluate current reward offerings to ensure market competitiveness and comipliance with labour legislation

Reguirements:
+  Degree qualified in HRY Business/ Finance with at least 8 years of experience in a similar role
«  Well versed in Hong Kong Employment Ordinance and other related legislation, familiarity with similar legislation in other
Asian countries is a definite advantage
strong analytical skills with the ability to adopt a logical problem selving approach
Proven ability to manage complex multi-stream projects
Fluency in English, Cantonese, and Mandarin s essential

CHANDLER MACLEOD

UNLEASHING POTENTIAL

Highways Department Agreement No. CE 13/2010 (CE)
Hon ng -Zhuhai-M Bri
HKBCF Superstructures and Infrastructures Con

A=COM

AECOM Asia Co. Ltd. invites applications for a range of Resident Site Staff positions for contract administration and construction supervision for the superstructures and infrastructures Contracts of the Hong Kong = Zhuhai = Macao Bridge (HZMB) Hong
Kong Boundary Crossing Facilities (HKBGF), and Traffic Control & Surveillance System (TCS3) of HKBGF and HZMEB Hong Kong Link Road (HKLR) and Tuen Mun - Chek Lap Kok Link southern connection (TM-CLEL SC) under Agreement No. CE
13/2010 (CE). The works to be supervised by this team comprise the construction of the superstructures and infrastructures (excluding reclamation) mainky on the HKBGF artificial istand, and TCSS of HKBCF, HEKLR and TM-CLKL 5C

SENIOR RESIDENT ENGINEER Ret. No: SRE/T14TRA

* Candidates should be Corporate Members of the Hong Kong Institution of Engineers in an appropriate discipline and
elected after 5 December 1975 or equivalent; and have at least 5 years relevant post-professional qualification
exparience.

RESIDENT ENGINEER (CIVIL) Ret. No: RE([C)971S/TRA
RESIDENT ENGINEER (ELECTRONIC / E&M) Ret. No: RE(EEMYST16/TRA

» Candidates should ba Corporate Members of the Hong Kong Institution of Enginears in an appropriate discipline elected
after 5 December 1975 or equivalent and with relevant post-professional qualification experience.

ASSISTANT RESIDENT ENGINEER (ELECTRONIC / E&M) Ret. No: ARE(EEM)/ST17/TRA

* Candidates should have a degree from university or equivalent in an appropriate discipline with relevant exparience.

RESIDENT QUANTITY SURVEYOR Ref. No: RQS/ST1&/TRA

» Candidates should be Corporate Members of the Hong Kong Institute of Surveyors Quantity Surveying Division or
equivalent and with relevant experlence. Sound experience in managing Building Services trades or Mechanical &
Elactrical Package is prefarabla.

RESIDENT SENIOR INSPECTOR OF WORKS Ret. No: RSIOW/S719/TRA
RESIDENT SENIOR INSPECTOR OF WORKS (ELECTRONIC / E&M) Ret. No: RSIOW(EEMYS720/TRA

RESIDENT SENIOR INSPECTOR OF WORKS (BUILDING SERVICES) Ref. No: RSIOW(BS)/9721/TRA

» Candidates should have Diploma from a HKSAR technical institute or equivalent in an appropriate discipline with at least
11 years ralevant post-qualification experience; or

* Higher Cerfificate from a HKSAR technical college or equivalant in an appropriate discipline with at least 12 years
relevant experience inclusive of 9 years relevant post-qualification experience; or

» Atleastd years appropriate experience as Inspector of Works in a Government or quasi-Government project.

RESIDENT INSPECTOR OF WORKS (BUILDING SERVICES) Ret. No: RIOW(BS)/89722/TRA

RESIDENT INSPECTOR OF WORKS (ELECTRONIC / E&M) Ret. No: RIOW(EEM)Y9T23TRA

= Candidates should have Diploma from a HKSAR technical institute or equivalent in an appropriate discipline with at least
T yaars relevant post-qualification experence; or

* Higher Certificate from a HEKSAR technical college or equivalant in an appropriale discipline with at least 8 years relevant
experience inclusive of 5 years relevant post-qualification experience; or

» Atlaast 4 years appropriate experence as Assistant Inspactor of Works in a Government or quasi-Government project.

RESIDENT ASSISTANT INSPECTOR OF WORKS Ret. No: RAIOW/ST24/TRA
RESIDENT ASSISTANT INSPECTOR OF WORKS (BUILDING SERVICES) Ret. No: RAIOW(BS)V9T25/TRA

HES]IJEHT ASSISTANT INSPECTOR OF WORKS (ELECTRONIC / E&M) Ref. No: RAIOW(EEMYS726/TRA
* Candidates should have Diploma from a HKSAR technical institute or equivalent im an appropriate discipling with at least
3 years relevant post-quahfication expenence; or

» Higher Certificate from a HKSAR tachnical college or equivalent in an appropriate discipline with at least 4 years
ralevant expariance inclusive of 1 year ralevant post-gqualification expariance; or with at least 4 years relevant exparience
inclusive of 1 year as Works Supervisor in a Government or quasi-Government project; or

* Atleast 3 years appropriate experence as Works Supervisor | in a Government or quasi-Government project.

RESIDENT CLERK OF WORKS Ret. No: RCOW/9727/TRA
* Candidates should have Diploma or Higher Cerfificate in Building Studies from a HKSAR technical institute or technical
college or equivalent with at least 8 years relevant post-qualification experience.

RESIDENT ASSISTANT CLERK OF WORKS Ret. No: RACOW/S728/TRA
* Candidates should have Diploma or Higher Cerlificate in Building Studies from a HKSAR technical institute or technical
college or equivalent with at least 3 years relevant post-qualification experience.

RESIDENT WORKS SUPERVISOR | Ret. No: RWSLST29/TRA
RESIDENT WORKS SUPERVISOR | (ELECTRONIC / E&M) Ret. No: RWSKEEMYSTINTRA

= Candidates should have Certificate from a HKSAR technical institute or equivalent in an appropriate discipline or
complated a technician apprenticeship; and with at least 3 years relevant post-qualification expariance.

RESIDENT WORKS SUPERVISOR |l ret. No: RWSIVG731/TRA
RESIDENT WORKS SUPERVISOR Il (BUILDING SERVICES) Ret. No: RWSI{BSY9732/TRA

RESIDENT WORKS SUPERVISOR Il (ELECTRONIC / E&M) Ret. No: RWSIEEM)/9733TRA

* Candidates should have Certificate from a HKSAR technical institute or equivalent in an appropriate discipline or
completed a technician apprenticeship.

RESIDENT SENIOR FIELD OFFICER Ret. No: RSFO/734/TRA

* Candidates should have Diploma from a HKSAR technical institute or equivalent in an appropriate discipline with at least
& years relevant post-qualification experience.

RESIDENT FIELD OFFICER ret. No: RFO/9735/TRA

* Candidates should have Diploma from a HEKSAR technical institute or equivalent in an appropriate discipline with at least
3 years relevant post-qualification experience.

HESIDEHT SENIOR SURVEY OFFICER (QUANTITY) Ref. No: RSSO(Q)S736/TRA
Candidates should have 5 passes in HECEE or equivalent including English Syllabus B at grade E or above and
Mathematics at grade C or above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at
least 7 years ralevant experience inclusive of 4 years relevant post-qualification experience; or

* Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipling with at least 4 years relevant post-qualification experience.

RESIDENT CLERICAL ASSISTANT Ret. No: RCA/S737/TRA
* Candidates should have completed Form 4, subjects studied should include English Language, Chinese Language and
Mathemaltics or equivalent, with at least 1 year relevant experience.

LAEI‘.‘JUH RELATIONS OFFICER Ret. No: LRO/ST38/TRA
* Candidates should have 5 passes in HKCEE or equivalent including English Language Syllabus B, Chinese Language
and Mathamatics at grade E or aquivalant;

+ Full time working experience on personnel management or human resources related duties with good inter-personal
skills;

= Good command of both oral and written English and Chinese;

* Good computer knowladge praferably with past experience on the operation of computerized smart-card system.

* Preferably with a post secondary certificale programme on human resources or personnel management.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Lid. in accordance with the prevailing Government's terms and conditions for the employment of Resident Site Staff, The incumbent may be required to work irregular
hours, overtime and shifts (including Saturdays, Sundays and public holidays) to carry out suparvision duties in relation to the works when raquired.

Interasted parties plaasa sand full resume with availability, contact telephona no. and salary expactaed by 21 October 2016 to the Senior Manager, Human Resources, AECOM, B/F Grand Central Plaza, Tower 2, 138 Shatin Rural Committee
Road, Sha Tin, NT. or email to siterecruiter-hk @ aecom.com. Reference number should be quoted on the application and envelope.
Personal data collected will be usad lor recruitment purposas onhy. The Company will retain the applications for a maximum pariod of 12 months aler which their parsonal data will ba destroyed.

BE thE ﬁrSt in town to reach elite career seekers
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YOUR CAREER

The cushy
life pays off

Companies who spend money on providing a
cosier working environment for their staff may
reap handsome dividends in productivity

Dump the slump

ast mid-career slumps occur when

you have reached a point that

shows litthe or no sign of
progression. Often, people in this situation
are highly valued by their employer
because they perform well in their current
job. However, they may feel their career
has become static as a result of not having
the opportunity to take on additional
duties or develop mew skills.

Sohow can you revitalise your career if
you find yourself in such a slump? Whether
you wish to stay with your current
employer, or your slump is so dramatic it
requires a change of job or industry, you
can expand your skill set and “map” your
career by following several steps,

First, write down your current job title,
salary and benefits, key responsibilities,
existing skills, future prospects and
patential for skill development. Then
identify at least five goals and a date by
which to achieve them.

The next step is to create a detailed
action plan determining the objectives and
skills you want to achieve. Finally, do
research into the range of roles available
and find the best one for you and your
career progression.

In the face of a mid-career slump,
many people think training or studying is
their answer, but there's a time and place
for an MBA qualification. The expansion of
your skill set must coincide with practical
experience if your career is to benefit.

We see countless examphes of
candidates who complete an MBA and
assume they will automatically receive a
job offer or an increase in their salary.
Certainly there are some cases where this

There are cases
where an MBA can
lead to a job offer,
but far more where
it doesn’t

happens, but there are far more examples
where it doesn't.

The best time for an MBA is when you
have gained solid experience and become
an accomplished professional, as you will
have the experience to prepare yourself
for an executive role. An MBA shows you
are not only commercially minded, but a
seff-starter and an achiever whois
prepared to work hard for promotion.

Christine Wright is managing director of
Hays in Asia.

CAREER DOCTOR

FEATURE

he Voipt believes his company has
solved problems that have
plagued the working world since
the advent of typing.
It's a solution to hunched
backs, stiff necks and tight shoulders. It's a
workstation that, with a push of a button,
transitions from a standing desk to a seated
table to a fully reclined platiorm like a den-
tist's chair. Its seat expands and retracts,
supporting the whole body from head to
heels. Its desk moves up, down and rotates,
There's a screen and mouse and keyboard
that follows the user's eyes and hands.

[t's the way of the future, he says; the
most comfortable you can possibly be
working at a computer. And it starts at

35,900 (HE346,000).

efore anyone scoffs, Voigt has a de-
fence; first, don't knock it until you've tried
it, and second, if people don't invest in er-
gonomics now, they Il pay for it later.

If the track record of Silicon Valley in
California is anmything to go by, Voigt might
be on to something. Tech finms have long
embraced wacky inventions that promise
heightened productivity and creativity —
and the industry has a history of making
them mainstream.

Height-adjustable desks and USS1.000
Herman Miller chairs that once seemed ex-
travagant are no longer common just at
software start-ups; schools, government
agencies and even the White House have
got onboard. Whether it's open floor plans,
ergonomic keyboards or voga ball chairs,
workplaces far removed from the tech
world often co-opt the quirky and often
costhy office cubiures of firms such asApple,
Google and Facebook in the hope that
some of their success mibs off.

“Comfort is material to creativity,” says
Vioigt, 45, chief executive of Altwork, a com-
pany that builds each workstation by hand.
“If you'ree stressed or distressed, the mind
can't fall into creativity. We want to get into

an area where you can be productive and
do really good work.”

Twenty years ago, ergonomics was
about finding a decent office chair and do-
ing the occasional stretch throughout the
day, says Joy Boese, an ergonomics special-
ist at E3 Consulting, who has worked with
companies such as Tovota and Netflix

“"MNow it's about tracking your health
and your steps ... integrating treadmill
desks, Zen rooms for people to take a mo-
ment to rest their mind,” she says. “These
companies wani people tofeel like it's more
than just coming to work - they want a
happy, healthy, engaged workforce.”

It was software engineers who popular-
ised Sovlent, the liguid meal replacement
for techies. [t was tech CEOs such as Mark
Zuckerberg and Steve Jobs who stream-
lined their wardrobes into a uniform, a
move that Zuckerberg has justified saying it
helped “clear my life so that | have to make
as few decisions as possible ... on things
that are silly or frivolous”.

“Being comfortable at your desk is really
important,” says Helen Wu, director of
srowth partnerships at tech firm AppLovin,
where every emplovee canchoose between
asitting or standing desk and request ergo-
nomic gadgets, “Having a setup where you
don't have to worry about your physiology
lets you focus on your work.”

Silicon Valley isn't wary of workplace
weirdness, It has embraced it - reclining
chairs, bike-pedal footstools, treadmill
desks and all. There's a copycal element to
it ton, says Michael Lukasik, a brand devel-
opment manager for West Elm Workspace,
an arm of a housewares business that fur-
nishes offices. Start-ups often express Goo-
gle-like aspirations, evenif their businesses
couldn’t be further from Google's.

“These smaller companies are coming
to us and saying, "We saw images of Goo-
ele’s offices - can you help us accomplish

1is? " Lukasik says. “Evervone wants to at-
tract the same talent that Google or Apple
altracts and retains.”

It doesn't always work, of course. The
Googles and Facebooks of the world were
at least bringing in revenue before they
started lavishing their employees with er-
gonomic perks. Some start-ups find them-
selves in the reverse situation, spending big
betore they've hit the jackpot.

“It's not unusual to hear that some com-
pany just got a round of financing and
bought 20 [Herman Miller] Aeron chairs, or
that another just bought 40 at a discount
from another start-up that went bust,” says
Mike Vorhaus, atechnology analyst,

5till, many tech firms swear by it. Under-
wear subscription startup Melndies has
an office decked out in Herman Miller fur-
niture, with USS660 chairs, U551,000sit-to-
stand desks and an open floor plan
designed by ergonomists.

“The most telling stat is employee reten-
tion,” says Terry Lee, MeUndies' COC, “In
the two years ['ve been here we've only had
two employees voluntarily leave. In less
than a year we've doubled our headcount. T
think it translates to employee happiness,
and workplace ergonomics tie into that.”

For most companies, the draw of ergo-
nomics is theeffect that itis believed to have
on the bottom line, “The companies buy-
ing these know if they can get their project
done a little sooner, it pays huge divi-
dends,” Voigt says. If a company can

reze even 10 more minutes of worker
ncy each day, then the cost of an Alt-
work Station "is completely insignificant”.
LA Times

Comfort is material to creativity. If you're
stressed ... the mind can’t fall into creativity.

CHE WOIGT, CHIEF EXECUTIVE, ALTWORE

Phato: Thinkstock

CAREER TRACKER

Arthur Ooi

Bank of Singapore

Bank of Singapore has added Ooi to its Philippines
team as managing director and team head. Based in
singapore, Ooi has legal and investment banking
experience, including knowledge of the Philippine
miarket and familiarity with areas of law, institutional
wealth, family office and wealth planning. He also has
expertise and acute knowledge of the nuances and
sensitivities of Asian families.

Michelle Jackson

Frazer Jones

Jackson has joined the Frazer Jones Hong Kong office
to build the brand and lead the HR team for North
Asia. Jackson started her HR career nearly 20 years
ago and has undertaken generalist, business partner,
and recruitment and HR project robes within the legal
aswell as banking and technology sectors in both
London and Hong Kong. She has been based in Hong
Kong for nine years.

Mark Haines

Ernst & Young Transactions

Haines has been appointed executive director,
transaction advisory services. With more than 30
years' experience in Hong Kong, Asia and Britain as
both a lender and an adviser to companies and their
stakeholders, Haines has a particular focus on
restructuring to preserve value and drive growth, He
has warked extensively with large corporates, SMEs
and private equity-backed companies.

EXECUTIVE
SEARCH &

Will MOOCs make me stand out to HK employers?

H ow much weight do employers courses) because of their flexibility institutions get higher recognition.
give to job candidates’ skillsthat  and the fact that alot of themarefree. | can see that the institutions you are
have been acquired via online Could | et a job as a data analyst “attending” do partner with well-known
courses? | have started studyingsome  having only studied related online educational institutions such as Stanford
data analysis courses on sites such as courses? RyanT and the University of Pennsylvania, and
Coursera and Udacity and | am learning respectable tech companies such as

a lot, but I'm not sure how good they I'have learned about data analysis courses  Google and Facebook, Hence, you may
will look on my CV compared to, say,a  provided by Coursera and Udacity on want to state the partner institution of
master's at a recognised university.To  community websites and forums. The your course (if any) on your CV and detail
me it makes much moresensetostudy  stories | have heard are mostly positive - the job-relevant course elements.

these “MOOCs" (massive open online including how an analyst with basic Excel The job market is very pragmatic

skills advanced his career to become a
data scientist after learning how to do
predictive modelling wsing Python scripts
through Uidacity.

However, you are correct in pointing
out that these MOQCs are not well known
among Hong Kong employers. In general,
certificates or credits from recognised

engineering, supply chain and
procurement divisions at Kelly Services

Hong Kong.

nowadays. Acquiring a master's degree at
a recognised university is good, but
relevant hands-on work experience is
more important for a job switch.
Nonetheless, a master's degree can be
helpful for your career at a later stage.
Given the time and money you need 1o put
in for a master's, though, you may need to
decide what the best time is for making
this investment in your future,

In pursuance of a career in data
analytics, you may consider beefing up
your hands-on experience - either through
working on special projects at your
existing company (if you are currently

employed), picking up relevant freelance
projects or helping non-profits on pro
bono projects.

According to Kelly's latest global
workplace research, more than 70 per
cent of Hong Kong employees were more
concerned about their skills being
outdated than being laid off, This
highlights the emergence of a new breed
of workers - the "career resilient
employess” who cultivate their own career
paths despite what their existing
employers or current role can offer. The
survey also reflects that these well-armed
employeas are in a better position to stand
the test of time in view of company
restructuring and cut-backs.

I'wish you all the best in your job switch
to become a data analyst.

For our doctors’ previous diagnases, visit

You ¢ also send your job-retated queries
there, which might be picked for publication.
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THE TREASURY

Contract Information Technology
Officer Il (Non-Civil Service Vacancy)

Salary: HK$25,100 per month

Closing Date for Application:
28 October 2016

Tel. Enquiry: 2829 5117
Please visit GovHK at http://www.gov.hk or

download “Government WVacancies™ Mobile

Application at Google Play/Apple App Store
for information about the post.

W ara inll trade show organizer and have bean u:gar'-iﬂrﬁ 2 successhd intl
trade shows annually in Guangzhou and Shanghai since 1983, Ouwr shows enjoy
waorld-class statlus and are widely recognized by ther respecthive indusiry secions

Fleasa wsil wanw . Chanacoal sl wiarw slchend mil for Terthaer evlosmalion

COMMUNIGATIONS MANAGER

Job Responsibilities:

« Croale Salas, achvertising and markeling matesals for our 2 frade shows

* Develop and execule markeling and advertising plans for our 2 rade shows
targeted al both wisitors and exhibilors worldwide

+ Plan and eecute Visior Promotion Campaion o imte infl and domestic trade visitons

Skills and Qualitications:

- Dugl:uu heddar in & recognized umivarsity in Communscatonsdowartising!
Markating, with 510 years of working experience i related fields;

= Must be able o wiite excellent English and Chinese, speak good standard of
English and Chinese, while speaking Mandarin & an advaniage,

* Strang knowkadge in advertising, copy-witing, markaling or event managemant;

= Candidates with currentlast annual sslary less than HESE00K are not suggesied
o apply (lax receipts will be reguired for proof ai inberview time),

EXEGUTI NANG

Job Responsibilities:

= To work frequently in both our Hong Kong/Shenzhend@hanghal opsrations,

* (o superase all hecal malters for our manland olfices, wie ar_:llr'lg as linancial
controller and should also ook after all budgeting, cash management, tax
planning and related issues for the Group;

= To supenvise dally office adminisiretion, e.g. staff discipline, perfomance, et

Skills and Qualifications:

* Dogied holded in & mecognized wnersty ino aithar .ﬂn_.'“l'_‘:n'_‘:-m‘-'.lng._ Biginass of
Managemend, with at least 10 years of working experience, whilke at lsast 57

are managerial experience in 8 PRC business anlity;

* Familiar with PRC gowvernment requirements for staff's social benefits & fex
COmMpsanies:

= Speak & write good standard of English & Chinese. Speaking Mandarin is a MUST

* Ahle to demonsiraie organizational capabilty and managerial skills

Please send resume with expected salary o rachel lul@sinogtar-intl.comhk

(Data colacted will bas used for meomilment puposs only]

Architectural Services Department

Technical Officer (Architectural)

(Civil Service Vacancy)

Salary: Master Pay Scale Point 9 (HK520.060 per month) to
Master Pay Scale Point 22 (HK$39.350 per month)

Technical Officer Trainee (Architectural)
(Civil Service Vacancy)

Salary: Training Pay Scale Point 4 (HK%13,180 per month) to
Tramning Pay Scale Point 6 (HK514 960 per month)

Closing Date for Application: 21 October 2016
Tel. Enquiry: 2867 5670

Please visit GovHK at http:/www.gov.hk or download
“Government Vacancies™ Mobile Application at Google
Play/Apple App Store for information about the post.

weskowloon
A X

The West Kowloon Cultural District, located on a
dramatic harbour-front site in the heart of Hong Konag,
is one of the largest cultural projects in the world,
blending art, education and open space.

Qur vision is to build a vibrant cultural quarter for Hong Kong, dedicated to bringing local and
international artists together with audieances to be inspired by and to celebrate the arts.

To jointly realize this vision and be part of Hong Kong's cultural history in the making;

We are now looking to hire the right talent and professionals who are interested in pursuing their career
in arts and cullure sector;

WKCDA is offering a career not just a job because everything you've ever wanted in a career is right here.

We are now seeking experianced, high-caliber individuals with energy and passion to join the Authority in
the following roles:

Senior Financial Analyst Infrastructure Architect
Application Development Lead Assistant Manager, Facilities Management

Performing Arts Assistant

For more information about these roles, the West Kowloon Cultural District and the Authority,
please visit hitps://careers. westkowloon.hk/jobsearch.

www.westkowloon.hk

IMMIGRATION DEPARTMENT

Interpreter
|[Urdu & Punjabi (Pakistani)]

(Non-Civil Service Vacancies)
Salary: $51,300 per month

Closing Date for Application:
21 October 2016 (5:00p.m.)

Please  visit GovHK on the Internet
(http://'www.gov.hk), Immigration Department’s
website (http:/www.immd.gov.hk) or download
“Government Vacancies™ Mobile Application at
Google Play/Apple App Store for information
about the post.

‘|| LANDS DEPARTMENT

Contract Technical Officer
(Cartographic)
(Non-Civil Service Vacancies)

Salary: HKS$17,590 per month
Closing Date for Application: 31 October 2016
Tel. Enquiry: 2231 3204 / 2231 3182

Please visit GovHK at http://www.gov.hk or
download “Government Vacancies” Mobile
Application at Google Play/Apple App Store for
information about the post.

A relaunch of ClassifiedPost.com
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Matching'quality jobseekers at all levels
Special Packages available for September!

Middle Senior

Level Level Level Level

"Results from cpjobs.com Iinternal data Q2 20015 VS 02 2016

Significant increase in both
Entry and Middle Level Job Applications
in the past 12 months

Contact us ¢ 26808866 N advertise@cpjobs.com

Looki ng for high'ﬂ?erﬂ? Here's the perfect platform for you '@ Classified Post
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Special Report | ENGINEERING & TECHNOLOGY

Readying for new realities

Cody Szeto says that tech talent with skills suited for the AR/VR
revolution are in the perfect position to make their mark

n 2015, 80 per cent of the world's

largest tech companies according

to Forbes had invested in R&D re-

lated to augmented reality and vir-

tual reality (AR/VR) technology. In
just the first half of 2016, venture capi-
talist consulting firm Digi-Capital re-
corded US51.1 billion in AR/VR
investment. Following the explosion
ofsmartphone technology, we foresee
that the next technological revolution
will come in AR/VR and is presenting
an excellent opportunity for profes-
sionals with the right skills.

The AR/VR revolution is expected
to change our lives and penetrate a
broad range of industries. Apart from
online games such as Pokemon Go
and IBM’s Sword Art, other sectors,
ranging from engineering and finance
to medical and tourism, are all set to
benefit from this new technology.

In engineering, AR allows users to
interact with design models and bring
ideas to life at the design stage. Simi-
larly, in the architecture, engineering
and construction industries, VR al-
lows 2D construction drawings to be
converted to 3D building information
models. This makes planning, design,
construction and infrastructure
maintenance much easier.

In fintech, some banks are already
experimenting and combining VR

with datavisualisation, with the aim to
improve the customer experience
when conceptualising complex
wealth management and insurance
portfolios. Some are designing apps to
attract millennials who prefer to inter-
act remotely; others are using techno-
logy to help users visualise their
journey towards retirement. Some re-
tail banks are even creating virtual
malls, giving customers a whole new
shopping experience.

Ican imagine the Hong Kong Tour-
ism Board (HKTB) developing an AR
mobile phone app to allow visitors to
experience Hong Kong before they set
foot on a plane. Based on the specific
interests of the traveller, the app could
recommend walking routes that go
past pre-selected restaurants and
shops along the way.

The potential for AR/VR to fill in-
dustry voids and unmet customer
needsis limitless. Itis thus easy tofore-
see that AR/VR technical personnel
will be in huge demand. The market
will be craving for people with relevant
skills, including software and content
developers, visual software engineers,
3D animation designers, system
product designers, data engineers,
data designers, and UX/Ul designers.

The technical requirements will
vary by role. Similar to software devel-
opers in general, those who are keen
toride the AR/VR high-speed train will
need to be proficient in at least one
computer language: HTML, Java,
NET, C++, C#, JavaScript, WebGL, the
Unity game development platform,
and mobile developer software (i0S,
Android), Reasonable knowledge in
UK/ Ul will also be an advantage.

engineering, supply chain and
procurement divisions at Kelly Services

Hong Kong.

Hands-on experience in head-
mounted displays and AR software
development kits such as Vuforia,
Wikitude and Metaio, and AR-related
skills such as object recognition, ob-
ject acquisition, object tracking and
object rendering, will also be a plus.

Candidates with good soft skills,
problem solving abilities, the passion
to innovate, good teamwork, perse-
verance, and a proactive working atti-
tude will be even more sought-after.

In five years, we foresee AR/VR to
reach technical maturity, meaning
technology will move from being an
investment to generating revenue, At
the initial stage, talent will be in short
supply. The remuneration packages
for those with relevant job experience
will be considerably higher compared
to inexperienced candidates.

For example, currently in the US,
the annual salary of an AR/VR soft-
ware developer new to the industry is
US$75,000-80,000, while those with
relevant Ehpﬂt’jfllﬂﬂ can carm up to
LISS200,000.

Hong Kong is equipped with the
world's fastest commercially offered
internet speed and B7 per cent smart-
phone penetration, while 96 per cent
of the population are mobile internet
users — all favourable conditions for
early adoption of AR/VR technology.

Should the Innovation and Tech-
nology Bureau, together with tech-fo-
cused education institutions, commit
to creating a solid group of AR/VR
technicians with practical hands-on
experience, the AR/VR talent shortage
can be eased.

It has been said that innovation is |
per cent invention, 99 per cent entre-
preneurial action. I hope the entrepre-
neurial, can-do spirit of Hong Kong
can be revived with our visionary tal-
ents and companies, working hard to-
gether to make this city an innovative
hotbed for the AR/VR revolution.

AZCOM
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ivil Engineeri Development Department
Liantang / Heung Yuen Wai Boundary Control Point
Site Formation and Infrastructure Works

AECOM Asia Co. Lid. invites applications for a range of Resident Site Staff positions for contract
administration of the Liantang / Heung Yuen Wai Boundary Control Point (BCP), which
comprises mainly site formation works for the development of the BCP and a 11km long dual
two-lane trunk road [with at—grade roads, viaducts and tunnels) connecting the BCP with Fanling
Highway and associated works,

SENIOR RESIDENT ENGINEER (GEOTECHNICAL) Ret. No: SRE{G)/S705/WUD

+ Candidates should be Gorporate Members of the Hong Kong Institution of Engineers in an
appropriate discipline and elected after 5 December 1975 or equivalent; and have at least 5
yvears relevant post-professional qualification experience.

RESIDENT SENIOR INSPECTOR OF WORKS Ret. No: RSIOW/3706/WUD

* Candidates should have Diploma from a HKSAR technical institute or equivalent in an
appropriate discipling with at least 11 years relevant post-qualification experience; or

= Higher Certificate from a HKSAR technical college or equivalent in an appropriate discipline
with at least 12 years relevant experience inclusive of 9 years relevant post-qualification
experience; or

= Al least 4 years appropriate experience as Inspector of Works in a Government or
quasi-Government project.

= Candidates with Viaduct construction experience preferrad.

RESIDENT WORKS SUPERVISOR | (CIVIL) Ret. No: RWSI{Cye707/WUD

= Candidates should have Cerlificate from a HEKSAR technical institute or equivalent in an
appropriate discipline or completed technician apprenticeship; and with at least 3 years
relevant post-gualification expernence.

RESIDENT WORKS SUPERVISOR Il (CIVIL) Ret. ho: RWSINC)/9708/WUD
* Candidates should have Certificate from a HEKSAR technical instilute or aquivalant in an
appropriate discipline or completad tachnician appranticeship.

RESIDENT ASSISTANT CLERICAL OFFICER Ret. No: RACOSTI2/WUD

* Candidates should have 5 passes in HKCEE including English Language Syllabus B, Chinese
Language and Mathematics at grade E or above or equivalent with at least 3 years relevant
axperience,

LABOUR RELATIONS OFFICER Ret. No: LRO/ST10/WUD

= Candidates should have 5 passes in HKCEE including English Language Syllabus B, Chinese
Language and Mathemafics at grade E or above or equivalent; and

= Full time working experience on personnel management or human resources related duties
with good inter-personal skills; and

* Good command of both oral and written English and Chinese; and

= Good command of computer skills and be adaptive to new software applications, experience
on smart-cand system is preferable; and

* Preferably completed a post secondary certificate programme on human resources or
personnel management.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Ltd. in
accordance with tha prevailing Government's terms and conditions, Salary will be commansurate
with qualifications and experience,

Confidential applications with full resume, availability and contact numbears should be sent by
28 October 2016 to the Human Resources Department, AECOM, 8/F Grand Central Plaza,
Tower 2, 138 Shatin Rural Committee HRoad, Sha Tin, N.T. or email to
siterecruiter-hk @ aecom.com. (Please quote the REF NO. on the application letter and
anvelope)

Porsonal data collected will be used for recruitment purposes only. The Company will retain the applications for
a maximum paariod of 12 months alter which thear parsonal data will be destroyed,

Drainage Services Department Contract No. DC/2010/10
Sewerage in Ping Kong, Fu Tei Pai and Tai Wo

AECOM Asia Co. Ltd. - invites applications for a Resident Site Staff position for contract
administration and construction supervision of the Sewerage in Ping Kong, Fu Tei Pai and Tai
Wo. The works comprise construction of approximately 9 kilometers of gravity sewers in
diameter 100mm to 375mm of village sewerage system at Ping Kong, Fu Tei Pai and Tai Wo. The
works also include the civil works construction for two sewage pumping stations at Ping Kong
and Tai Wo respectively.

RESIDENT CLERICAL ASSISTANT Ret. No: RCAST12WUD
+ Candidates should have completed Form 4, subjects studied should include English, Chinese
Language and Mathematics or equivalent, with at least 1 year relevant experience.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Lid. in
accordance with the prevailing Government's terms and conditions for the employment of
Resident Site Staff. The incumbent may be required to work iregular hours, overtime and shifts
(inciuding Saturdays, Sundays and public holidays) o carry out supervision duties in relation to
the works when required.

Interested parties please send full resume with availability, contact telephone no. and salary
expected by 21 October 2016 to the Senior Manager, Human Resources, AECOM, 8/F Grand
Ceniral Plaza, Tower 2, 138 Shatin Rural Commititee Road, Sha Tin, NT. or email to
siterecruiter-hk@aecom.com. Reference number should be quoted on the application and
ervelope,

Parsonal data collacied will be wsed lor recruitment purposes only, The Company will retain the applications bor
a maximum pariod of 12 manths after which thair parsonal data will be dastroyad.

A=COM

Drainage Services Department Contract No. DC/2012/04
Sewerage in Kau Lung Hang San Wai, Kau Lung Hang Lo Wai and Tai Hang

AECOM Asia Co. Ltd. - invites applications for a Resident Site Staff position for contract
administration and construction supervision of the Sewerage in Kau Lung Hang San Wai, Kau
Lung Hang Lo Wai and Tai Hang. The works comprise construction of approximataly 11
kilomaters of gravity sewers in diametar 150mm to 300mm in Kau Lung Hang San Wai, Kau Lung
Hang Lo Wai and Tai Hang and a sewage pumping station at Tai Hang.

RESIDENT WORKS SUPERVISOR I (Civil) Ret. No: Rwsus713/wuD

* Candidates should have Certificate from a HKSAR technical institute or equivalent in an
appropriate discipline or have complefed a technician apprenticeship, with at least 3 years
relevant post-qualification experiance.

Conditions: Appointments will be made on Agreamant Tarm with AECOM Asia Co. Ltd. in
accordance with the prevailing Government's terms and conditions for the employment of
Resident Site Staff. The incumbeant may be required to work irregular hours, overtime and shifts
lincluding Saturdays, Sundays and public holidays) 1o carry oul supervision duties in relation to
the works when required.

Interested partias please send full resume with availability, contact telephone no. and salary
expected by 21 October 2016 to the Senior Manager, Human Resources, AECOM, &/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Sha Tin, NT. or email {o
giterecruiter-hnk@ aecom.com. Reference number should be quoted on the application and
amvelopa.

Parsanal data collectad will be used for recruitment purposes only, The Company will retain the applications for
a maximum parosd of 12 months after which their personal data will be destroyed.
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WING TAT CIVIL ENGINEERING CO. LIMITE
m iRt TRAEGE
We ame a wol-established Civll Construction
Contractor operated for over 30 years passionabe in
consiructing the oty We are now recruiting high
carliber candidates 1o @ in the following positions:

1. Pro H-t-Egnr

= BMHEIE{CVL) or MICE or agv. + 10yrs exp.

= Orersaaing project’'s overall performance in safety,
Prograss, oic.,

Z. Site

= MHKIE{CVL ) ar MICE or &qv. + Syrs axp.
= Managament of sie and Eaison with exiernal parlies.

Replacement

3. Site Enginear

= Dip/HD/Deag m CVYILISTRIGED or eqvy. + Syrs exp.

= Assist Site Agant in sils operation & docurnenlary works

4. Quantity Surveyor

= MHEIS or aqy. + 3yTa axp.

= Evaluation, forecast and submisaion of projsct’s
income @nd axpendituns,

5. Su ntendent | Supervisor
= DipyHD in CVL + SyTe axp;
= Dgily opsaration on site and managamant of workars

6. Public Relations Officer

nd Rehabilitation of Water Mains Stage 4 - Mains on
Hong Kong and Islands

- Investigation, Design and Construction

AECOM Asia Co. Ltd. Invites applications for a range of Resident Site Staff positions for the
Replacement and Rehabilitation of Water Mains Stage 4 — Mains on Hong Kong and Islands
project which comprises the replacement and rehabilitation of about 244 km of aged fresh and
salt water mains located on Hong Kong and Islands.,

*RESIDENT SENIOR SURVEY OFFICER (QUANTITY)
Ref. No: RSSO{Q)9M1/WUD
Candidates should have:

= Dag. In Communication or ey, + DyrE axp,;

= Satup public relations strategy and communicala
with nedghbowing paries

T. Saf Officer

+ Rpgisterad Safaly Officar undar the F&IL Ondinancs

8. Environmental Officer

= LHp I Envw, Studies or Env. Emg or agy. or
Env.Officar Coursa Ceart,

8. Contract’s Labour Officer

+ HKGCEE SE or above

10. Labour Relations Officer
= LR coursa o,

Pile sand your application with detallad resuma &
pupacied salary and availabidlity by email to
rifwingtateng.com.hk or fax to 26372661
Daln coliecied will be used for our recnalmon
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* Diploma or Higher Certificate in an appropriate discipling from Hong Kong Polytechnic or
Technical Institute or equivalent; and

= Al least 4 yvears post-qualification experience in Quantity Surveying of which 2 years shall be
in & position equivalent to Survey Officer (Quantity) or above.

*RESIDENT SURVEY OFFICER (ENGINEERING) Ret. o: RSO{E)S762/WUD

Candidates should have:

* Diploma or Higher Certificate in an appropriate discipline from Hong Kong Polytechnic or
Technical Institute or equivalent; and

+ Al least 1 year relevant post-qualification experience in Land Surveying.

*LABOUR RELATIONS OFFICER Ret. No: LRO/S763/WUD

Candidates should have:

= Preferably completed a post secondary certificate programme on human resources or
personnel management;

= Full time working experience on personnel management or human resources related duties
and good job reconds;

+ Good command of both aral and written English and Chinese; and

* Good computer knowledge preferably with past experience on the operation of a
computerized smart-card system.

RESIDENT CLERICAL ASSISTANT Ref. No: RCA/S764/WUD
= Candidates should have completed Form 4 or equivalent; and have at least 2 years relevant

exparience.

* 5 passes in HKCEE including English Language (Syllabus B), Chinese Language and
Mathematics or equivalent.

Conditions: Appointments will be made with AECOM Asia Co. Ltd. in accordance with the
pravailing Government's terms and conditions. Salary will commensurate with qualifications and

EXpErience.

Interasted persons should send full resume with date of availability, contact telephone no. and
salary expected by 28 October 2016 to the Human Resources Department, AECOM, 8/F
Grand Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or email to
siteracruiter-hk @ aecom.com. (Please quote the REF NO. on the application leftter and
envelope)

Personal data collected will ba used for recruitment purposes cnly, The Compamy will retain the applications for
a medmum period of 12 months after which their personal data will be destroyed.

A=COM

ivil Engineerin ment t tract No.

Landslip Prevention and Mitigation Programme, 2011, Package F
Landslip Prevention and Mitigation Works in Kowloon and New
Territories East

AECOM Asia Co, Lid. is part of AECOM, who is a global provider of professional technical and
management support sarvices to a broad range of markets, including transportation, facilities,
anvironmental, energy, water and government. We ara now inviting applications for the following
Resident Site Staff position for the construction of landslip prevention and mitigation works to
slopes and retaining walls in Kowloon and New Territories East. Construction works has
commenced in July 2015 and is anficipated o be completed in January 2018,

RESIDENT CLERICAL ASSISTANT Ret. No.: RCASTIIGED

Candidates should have attained Form IV level, subjects studied including English Language
and Chinese Language.

Conditions: Appointments will be made with AECOM Asia Co. Ltd in accordance with the
prevailing Government's terms and conditions. Salary will commensurate with qualifications and
experience. Interested applicants, please send full resume, date available, contact telephone no.
and expected salary by 21 October 2016 to the Human Resources Department, AECOM, 8/F
Grand Central Plaza, Tower 2, 138 Shatin Rural Committes Road, Sha Tin, NT. or email to
siterecruiter-hk @ agcom.com. Reference number should be quoted on the application and

envelope.

@) Classified Post

Personal data collected will be usad for recruitment purposas cnly. Tha Company will retain the applications for
a maximum pericd of 12 months after which their personal data will be destroyed.

Central Plaza M

mwvites appdication for the following post:

Chief Engineer reqmsisssc)
Thee imscusribsent will bead the Building Sesvices seam and be responsible
fiowr the: dasly operton of the building.

Responsibilities:

« Mamagiig wechsucal sLll aingl wiorks I'lrr-:Tu"r.lruu: i manlenacs,
prowiding wechmcal supports, handlmg techrnacal sod sustainabilfity isues
inclhoding teramt ftting our, reiratenment snd aliemmation works, and
inguats on new developments:

* Coeshacting periodic review and update of mainicmance procedunes amd
SYEICEETS 0 ense service quiality and work stansdand; and

* Cosmpilling and managing relsted budeeis,

o remmienits:

¢ Diepree hokder in building services /electnical / mechameal engineenng:

building surveying or relaed disciplines

MHEIE f MHEIS { MEICS or cquivalent profiesssonal qualification

Stimmumn |0 vears relevat expericnce in high rise commercial buikling

Solid experience in Building Services / Elecirical § Building operations,

repair. and maintenance of commencial buildngs & Sustninobiliy with

5 wiears af manspenial kevel inoa leading propesty developer or consultmt

OF piojec manasemen

= Weell crganieed, pood interpersonal, comumunscation and supenvisory
skills

¢ Lol ployer shie 10 motivae and bead the ledm;

¢ Familyr with Hong kong Cinernment Licersing Regulations:

o U] cormrmesndd m both werigens and 'qnﬂ-:m Ehll-_'ll.'-:h aned Uhimesa:

ent Co. Ltd.

G4
ENTRAL
LAZA

Antractive remuneration and benefits package including medical and meal
allowwamnce, MPF will be offensd wothe nght candicate, Please apply with a
Hll resurme, contact number, salary expected and dase available o the HR
Department, Sudte 2802, 28F, Central Plaza, 18 Harbour Rosd, Wanchad,
Hong Kong or E-mail o hrd@ceniralplazacom.hk

Please quote the refenence namher in vour agpplication and on the emaelope,
Al persemal dakn of wsccesaiul candidaies will be destroyed,

AN el rurmey wl b lepd e dve) oy e el vesky Be gy el bl preee

BLACK &VEATCH

Building a world of difference.

The Hong Kong Office of BLACK & VEATCH iz seeking applicants to fill the
following site stalt posts for the Conbract,

Contract Mo. DCr201503 - Engineering Inspection for Underground Sewers

A. RESIDENT SURVEYING OFFICER (QUANTITY)
(Ref: CSU2/RSO(Q)/067/2016)

Candidates should {aj hawe a Cerificate from a Technical Institule in Hong Kong
in an approprate discpline and have atieined 5 passes in the HKCEE ncluding
Grade E in English Language (Syllabus B) and Grade C in Mathematics, with al
least 3 years' relevant post-gualification expsnience; of (b) have a Diploma from
a Technical Instivie i Hong Kong or Higher Certificate from a Techmical College
in Hong Kong ar equivalent in an appropriale discipling.

We offer salary and benelits in accordance with the condiions of employment
promulgated by the Gowernment of the HESAR at the time of employment.
Personal information confained in  applications received will be wused for
employment-related purposes, and details of sufable candidates will be reemad to
the relevant Govemment Depariment for congideration. A copy of our Personal
Data (Privacy) Policy Staternent is obtainable at www.bvhk.com or will be supplied
upon written request. Please send full resume siating earliest availability, present
salary, contact and our reference code, and copies of gualification certificates and
employmant references to:

Human Resources Dﬂpﬂrﬂﬂllﬂ

Black & Veatch Hong Kong Limited

25/F, Millennium City &, 392 Kwun Tong Road, Kowloon, Hong Kong
or via fax: 2683 1231 or via e-mall: career.hki@bv.com

BLACK &VEATCH

Building a world of difference;

Agreameni No. CE 552008 (WS)
Expansion of Tal Po Water Treatment Works and Ancillary Raw Water and
Fresh Water Transfer Facilities Design and Construction

The Hong Kong office of BLACK & VEATCH is now sesking applicants to fill the
lollowing site staff posts for the Project.

The Projct comprises Contract Mo, 15W5SDA0 - Expansion of Tal Po Walar
Traatment Works and Ancillary Raw Water and Frash Waber Transfer Fatillias -
Dasign and Build of New Strearm Il and Contract Mo, 4WSD11 = Construction
of Butterfly Valley Fresh Water Primary Service Ressrvoir Extension and
Associated Mainlaying. The scopes of the Project are to upgrade and expand the
ocutput of the existing Tai Po Water Treatment Woeks (TPWTW) by improving the
existing faciities and consiructing additional water treatment facilities within the
existing TPWTW logether with the expansion of the Bufierly Valley Fresh Water
Primary Senice Reservoir (FWPSR) by congiructing addiional compartments at
the resarqed area within the boundary of the existing Butterdly Valley FWPSR and
laying of about 200 m associated fresh walar mains in Sham Shui Po and Kowloon
Gity. The Project commencad in early February 2013 and is scheduled for
completion in early-2018,

RESIDENT ASSISTANT INSPECTOR OF WORKS

(Ref: TPWT/RAIOW(E&M)/'064/2016)

Candidates should have a Diploma or Higher Certificate in an appropriate
enginearing discipline from Hong Kong Polylechnic or a technical instiute or
equivalent, and have Grade E or abowve in English (Syllabus B} and Chinssa
Languages in the HKCEE, or eguivalent, with 4 years’ relevant post-gualification
expenence in apperopriate engineenng discipline of which 1 year shall be I a
position equivalent to Resident Works Superisor | im & Government of guasi
Govarnment progect,

The possession of a Constrection Industry Safely Training Cerdicate of adunabsnt
cartiication and a Certilied Worker Cerfilicate (Confined Space) are required for
the abowve position.

We offer salary and benefits in accordance with the conditions of employment
promudgated by the Govermment of the Hong Kong Special Administrative Region
al the time of employment. Personal information contained in applications received
will b used for employment-relaled purposes. and detads of suitable canddates
will e raferrad 1o the relevant Government Department lor consideration. A cogy
of owr Personal Data (Privacy) Policy Statement is abtainable at www.bvhk.com
of will b supplied upon writlen request. Please send full reswume siating earliest
availability, present salary, contact telephone number and owr reference code, and
copies of qualification cerificates and employment refereances to.

Human Resources Department

Black & Vealch Hong Kong Limited

25F, Millennium City 6, 392 Kwun Tong Road,
Kowloon, Hong Kong

or via fax: 2683 1231 or via e-mail: career.hkizby.com

We are an electrial products manufaciurer,

Looking for Technical Manager

high-flyers? + Postgraduate from Mechanical / Electrical /
Indusinal or equivalent

* Mimimum 3 wvears relevant experience

* Good command of both written and spoken
English, Chinese and Mandarin

* Frequently travel to China

Here's the perfect
platform for you

T: 2545 6822

e Please email your detailed resume with
cxpected salary to Golden Wheel Electrical

@mﬂ!ﬂfﬂd Post Mip. Ltd. at gwem@netvigator,com

= ronalo w
[ &PARTNERS

Ronald Lu & Partners (RLP), established in Hong Kong in 1978, is an award-
winning practice specializing in architectural and interior design and master
planning. The firm has completed and iz engaged in wide variety of projects,
including large-scale integrated urban developments, transit-ornented development,
commercial buildings, residential developments, and cultural and public
developments. RLP has received over 130 local and international accolades for its
axceplional projects, in particular the Zero Carbon Building, Academic 3 of the City
University of Hong Kong, the China Resources Building and 5 K Yee Healthy Life
Centre. BRLP has been ranked as a Top 50 architectural firm by UK's Building
Design “bd" magazine in 2016.

RLP has offices in Hong Kong, Beijing, Shanghai, Guangzhou and Shenzhen,
housing its strong leam of over B00 prolessionals. Committed to charity and social
rasponsibility, ALP has been awarded the Caring Company Logo for six years in
a row.

Applicants are invited for the following post for the project of “Demolition, Site
Formation, Geotechnical, Tree HRemoval & Transplanting Works, and
Associated Works for Integrated Rehabilitation Services Complex at ex-Siu
Lam Hospital Site, Tuen Mun" :

Resident Geotechnical Engineer (Ref. CP_15105RGE)

The minimum qualifications required for the post of Resident Geolechnical Engineer
shall be as follows:

* A Registered Professional Engineer (Civil &Geotechnical) or equivalent as
recognized by the Geotechnical Engineering Oiice of Civil Engineering and
Development Department

= Corporate member of a professional institution recognized for corporate
membership of the Hong Kong Instifution of Engineers [Civil or Geotechnical
Engineering Discipline) elecled after 5th December 1975. For holders of
gualification in the field of Civil Engineering Discipline, appropriate axperience in
geotechnical engineering design and practice is required.

* § years of post-qualification relevant site experience

= Mat the language proficiency reguirements of Level 2° or above in English
Language and Chinese Language in Hong Kong Cerlificate of Education
Examination (HKCEE) / Hong Kong Diploma of Secondary Education Examination
(HKDSEE) or eguivalent
[Note * Grade E in Chinese Language and English Language (Syllabus B) in
previous HKCEE are accepted adminisiratively as comparable o Level 2 in
Chinese Language and English Language in the 2007 HKCEE and henceforth.]

Resident Assistant Structural Engineer (Ref. CP_15105RASE)

The minimum gqualifications required for the post of Resident Assistant Structural
Engineer shall be as follows:

+ A bachelor's degree in civil or structural engineering with relevant experience

* 3 years of post-gualification relevant experience

= Met the language proficiency requirements of Level 2° or above in English
Language and Chinese Language in Hong Kong Certificate of Education
Examination (HKCEE) / Hong Kong Diploma of Secondary Education Examination
(HEDSEE) or eguivalent
[Note * Grade E in Chinese Language and English Language (Syllabus B) in
previous HKCEE are accepled administratively as comparable lo Level 2 in
Chinese Language and English Language in the 2007 HECEE and henceforth.]

Resident Assistant Geotechnical Engineer
(Ref. CP_15105RAGE)

The minimum gualifications required for the post of Resident Assistant Gaotachnical
cngineer shall be as follows:

* A bachelor's degree in civil or geotechnical engineering with relevant expeariance.

= 3 years of relevant experience in the field of civil, structural or geoctechnical
enginearing

= Grade E or above in English Language [Syllabus B) and in Chinese Language
in the Hong Kong Certificate of Education Examination (HKCEE), or equivalent.

* Category (Ill) supervision who is equivalent to Technically Compatent Parson
(TCP) T3 of the Registered Geoctechnical Engineer (RGE) stream specified in the
Code of Practice for Site Supervision 2009 to be full time on site.

Resident Clerk of Works (Ref. CP_15105RCOW)

The minimum gqualifications required for the post of Resident Clerk of Works shall
be as follows:

#* Diploma or Higher Certificate in Building Studies from the Hong Kong Polytechnic
{ Hong Kong Polytechnic University / Hong Kong Technical College [ Hong Kong
Technical Instilute / Hong Kong Instilute of Vocational Education, or equivalent.

# 5 years' relevant post-gualification experience.

* Met the language proficiency requirements of Level 2° or above in English
Language and Chingze Language in Hong Kong Certificate of Education
Examination (HKCEE) / Hong Kong Diploma of Secondary Education Examination
(HEDSEE) or equivalent
[Note * Grade E in Chinese Language and English Language (Syllabus B) in
previous HKCEE are accepted administratively as comparable fo Level 2 in
Chinese Language and English Language in the 2007 HKCEE and henceforth.]

Resident Building Services Inspector (Ref. CP_15105RBSI)

The mimmum gualificalions required for the post of Resident Building Services
inspecior shall be as follows:

* A Diploma or Higher Certificate in Building Services Engineering or Electrical
Engineering or Mechanical Engineering from the Hong Kong Polytechnic [ Hong
Kong Polytechnic University /| Hong Kong Technical College / Hong Kong
Technical Institute / Hong Kong Institute of Vocational Education, or equivalent.

= Met the language proficiency requirements of Level 2° or above in English
Language and Chinese Language in Hong Kong Certificate of Education
Examination (HKCEE) / Hong Kong Diploma of Secondary Education Examination
(HEDSEE) or eguivalent
[Note * Grade E in Chinese Language and English Language (Syllabus B) in
previous HKCEE are accepted adminisiratively as comparable lo Leval 2 in
Chinese Language and English Language in the 2007 HKCEE and henceforth. ]

* § years' relevant experience including 4 years' working experience in the
capacity of Assistant Building Services Inspector, or eguivalent,

Resident Field Officer | (Ref. CP_15105RFO)

The minimum gualifications reguired for the post of Resident Figld Officer | zhall
be as follows:

* Diploma in an appropriate discipline from the Hong Kong Polytechnic / Hong
Kong Polytechnic University [ Hong Kong Technical College [/ Hong Kong
Technical institute / Hong Kong Institute of Vocational Education |, or equivalent,

= At |gast 3 years' relevant post qualification experience including landscape
projects, countryside [ flora [ wildlite field survey and management.

* Mat the language proficiency requirements of Level 2° or above in English
Language and Chinese Language in Hong Kong Certificate of Education
Examination {HKCEE) Hong Kong Diploma of Secondary Education Examination
(HEDSEE), or eguivalent,

[MNote * Grade E in Chinese Language and English Language [(Syllabus B) in
previous HKCEE are accepted administratively as comparable fo Level 2 in
Chinese Language and English Language in the 2007 HKCEE and henceforih.]

Labour Relations Officer (Ref. CP_15105LRO)

The minimum gualifications reguired for the post of Labowr Relations Officer shall
be as follows:

* Attaining five subjacts at grade 'E' or above in Hong Kong Certificate of
Education Examination [HKCEE)} [including Chinese, English (Syllabus B) and
Mathemaltics) or equivalent
[Note: (1) Grade E in Chinese Language and English Language (Syllabus B) in
previous HKCEE are accepled adminisiratively as comparable fo Level 2 in
Chinese Language and English Language in the 2007 HKCEE and henceforth. (2)
a combination of FIVE - Level! 2 in New Senior Secondary subjects / “Aftained”
in a maximumn of iwo Applied Learning Subyjects / Grade E in OMher Language
subjects including Chinese Language and English Language at Level 2 and
Mathematics al Level! 2 in Compulsory or Extended FParfs or above in the Hong
Kong Diploma of Secondary Education Examination (HKDSEE).]

* Full-time working experience on personnel management or human resources
ralated duties and good job records

* Good command of both oral and written English and Chinese

* Good computer knowledge preferably with past experience on the operation of
a computerized smart-card system

#= Preferably have completed a posl secondary certificate programme on human
rasources of parsonnel managament

Employment will be on a contract basis for a period of 13 to 45 months
commencing from early November 2016 tentatively with possible extension subject
to works condition. The remuneration package will be commensurate with the
candidate's qualification and experience

Interested parties please send full resume giving details of qualifications and
experience, expected salary, date aveilable and contact number to: Human
Resources Department, Ronald Lu & Partners (Hong Kong) Ltd, 33rd Floor, Wu
Chung House, 213 Queen's Road East, Wanchai, Hong Kong or e-mail to
recruit@riphk.com

Information provided will be used for the purpose of employment application only.
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Join us
and make every day matter

South China Morning Post Publishers Limited is a leading newspaper and magazine publisher in Asia. Its flagship publication, the South China
Morning Post, is Hong Kong’s internationally recongised English language newspaper and has the city's most affluent and influential readership.

First published in 1903, the newspaper has developed an enviable reputation for authoritative, influential and independent reporting on Hong
Kong, China and the rest of Asia. Available in print, mobile, tablets and online through scmp.com and e-reader editions, the South China Morning
Post reaches a global audience with daily breaking news, analysis and opinion, multimedia articles and interactive forums. The South China
Morning Post received over 200 awards in 2015-16 for excellence in editorial, marketing and technical capabilities. Other titles in the company
include the Sunday Morning Post, STYLE, Destination Macau and THE PEAK.

Through the joint venture partnership with Hearst, SCMP Hearst publishes the Chinese editions of Cosmopolitan, CosmoBride, Harper’s
BAZAAR, Harper's BAZAAR Art, Harper’s BAZAAR Bride, Esquire, ELLE, ELLE Men, ELLE Wedding, ELLE Decoration, and ELLE Accessories;
and operates Cosmopolitan.com.hk, Cosmogirl.com.hk, Harpershazaar.com.hk, ELLE.com.hk and EsquireHK.com in Hong Kong.

With an expanding business across a number of print and digital platforms, we are looking for candidates of high caliber to fill the following
positions:

Editorial 2. Experienced News Sub-Editors 4. Senior China Business/Finance Writers

1. Washington / New York Correspondents S EIEE _ | (Ref: CTL-ED-SCEW) | _

{Ref: CTL-ED-WNYC) The SCMP is expanding and we are looking for talented, experienced and We are looking for a top notch, versatile seniar writer to deliver a range of
The South China Morning Post is recruiting experienced full-time reporters in passionate sub-editors with online and print skills for our China, Business and business topics from the reglun mrmundil.'lg the world's mﬂ_nd-largﬁt
Washington and Mew York to expand our coverage of the business, trade, International news desks. "’"f'f“”“’ for a E#I readership. The F’w“ﬂ“ can be based in Hong Kong,
economic and diplomatic ties between China and the United States, These Responsibilities & Requirements: fifs‘i;: shanghai. Be prepared and be willing to travel wherever the story

exciting openings at Asia's leading English-language newspaper, established in + Editing, checking facts, rewriting and improving copy with care and

1903 in Hong Kong, aim to provide a fresh international perspective on sensitivity and ensuring copy is error-free Have a keen nose for news, ability to orunch numbers and analyze data, the
relations between the world's twa mast critical powers. - Crafting top-notch SEO and print headlines, standfirsts and captions temperament to interview and extract comments from non-English speakers,
Responsibilities & Requirements: - Ensuring all stories have the appropriate, accurate and eye-catching visual and the skills to weave reporting into coherent narratives.
= Responsibil ments:

« Develop contacts and sources in Washington, New York and other LLS. cities Elements : ot “"_‘““ J o : .

on Sino-UUS. relations. Establish regular contacts with government agencies,  * USing analytical tools to make sure the right stories are delivered inatimely = Deliver the best business coverage from Asia’s most important financial

= market for a global readership
businesses, institutions and think-tanks for China-related issues way

* Plan, prepare and organize different packages of medium- and long-term

+ Cover key China-related news in the United States, induding conferences, T S R RO T e story ideas, based on your own reporting and interviews by our entire team
seminars and summits. Write news and analysis informed with anecdotal o0 T : of reporters
detail and evidence gathered through on-the-spot reporting « Minimum 3 years of experience in a real-time online news operation, a wire o Spot irends and get the stories behind the news and behind the personalities
. Coordinate closely with colleagues in Hong Kong and maintand China on service or a newspaper is essential: no beginners considered driving China Inc
major eross-border stories, including the South China Sea and renminbi » Applicants for China desk positions should ideally have worked in China « Must be familiar with business news coverage, from commaodities to financial
internationalization = Financial news experience, preferably in China, required for Business desk markets to property
+ Spot China-related themes and angles from events as they unfold in the positions
United States, such as the presidential campaign and LL5.-based meetings of ¢« International news and commissioning experiences would be ideal for = Degree holder with at least 5 years' reporting experience, and with a proven
the twice annual LL5.China Strategic and Economic Dialogue International desk position track I'ECEI_I:F of delivering exclusives and deep analysis on Chinese companies
« For New York, correspondent will cover listings of major Chinese companies, « Awareness of media law and legal dangers in copy, and of social media as a and financial TI'IH.I'ﬁ.EE . : " : :
their fund-raising events and mergers and acquisitions. Monitor and cover news dissemination tool ; E’;ﬂﬁmh ELr:Eh WrRlnng skt arel the abity ko deiiver-to deadiing are
Chinese corporate leaders when they visit for road shows and investor » Strong familiarity with the Asia context of news e e
conferences. Also will cover important United Nations meetings including the « Can-do attitude with top-notch English subbing skills and zero tolerance for A ;ﬁnpanires thak cnarats i tha sagkon I TR
General Assembly and other conferences and events on Sina-L1.5. relations TP 0 ST, <pEling s comtent « Must be able to conduct an interview in Mandarin, and be able to read a
+ Generate enterprise stories from North America relating to Asia and China. * Sahd news judgment and the alidy o communicate clearly and condisely document written in Chinese
Will require travel around the United States on reporting trips * Capable of turning around raw copy fast when needed and the patience and o 1 work with our online news organization that also publishes a daily
good humour to work constructively with reporters for whom English is a newspaper, ideally have some experience straddling the twa formats
« Must have strong understanding of the latest Chinese political, economic and second language = Self-starting professional and team player, willing to pitch in where needed
business developments, as well as the dynamics affecting the Sino-LL.5. 3. Exnaiianced Clila Benoriers and take on any task
relations and the global balance of power. The candidate also needs to ’ (Ref: CTL-ED-CR) 5. Senior Asia Correspondent
understand American politics and know who the influential thinkers are on Responsibilities & Requirements: ’ (Ref: CTL-ED-SAC)
American strategy towards Asia. For New York roles, basic business + Bring the news with coverage of China macro-economy, politics and/or The SCMP is recruiting candidates for leading our coverage of regional
knowledge and reporting experience and the ability to read a financial international relations to the world via our print and online editions. diplomatic and security issues, specifically on the interactions between China
statement are much preferred and the rest of the region. The correspondent will write news for both the

Interviewing people in a range of different circumstances

+ Build contacts to maintain a flow of news in the specific area newspaper and for Thes Week in Asia, a new product to be launched in August

* Bachedor's degree or above. At least five vears China coverage experience

with established media organizations, a proven track-record for breaking - Gasking oul snd irvestigating stories vis diiferent contacs, press releases as part of the revamped Sunday Morning Post. The Asia correspondent will be
; and developing contacts G it expected to break exclusive news as well as write analysis and commentary on
aAnd atner LF] e y ¢ S :

: - , d z = critical issues. They will cover important ternitorial wranglings over the South
T I B e * MURIGIIRSS CONIRNCRS 30 SA0G CUGSHONE China Sea and regional forums such as ASEAN and APEC, and shed light on the
SSI-GUAEY FRSSIE NS NN ML= b Fut Clines. Dt + Conduct exclusive interviews with government officials and corporate critical geopolitical relationship between China and the United States and
fnquages helphl. executives Washington's diplomatic efforts in Asia,

* SEOMEY N VNS RORN HRPENIORNNEY ML NG TONCE 06 EAHINS L, N B . Answer the phones on the news desk and reacting to breaking news stories, Responsibilities & Requirements:
focused and deliver while under deadline pressure write and research acourate stories « Investigate and write exclusives and original stories on Asia and the region

« Multi-media skills, including video producing and photographing, will be a - Offer commentaries and analysis
Slrong advantage + Degree holder in Journalism with 5 - 8 years of relevant working experience » Produce content across all platforms

« One correspondent will be based in Washington D.C. and one will be in New + Good knowledge about the nation's history and its social, economic and = Lead teams for special coverage of regional events

York

political developments
« Good contacts for articles about China's politic/and or international relations

» Good English writing skills, Putonghua spealker is strongly preferrad PTG SRR pﬁj"rm‘j TR e
: . : : * Experience in covering China and No a diplomacy critical; Chinese
» Travelling to Mainland is requined

language an advantage
» Minimum 5 years of writing and/or team-leading experience
» Proven ability to produce original content on Asia and the region
» Applicants should have strong contacts among newsmakers across the region
+ Bxcellent writing skills to convey complex stories in a simple engaging
manner
+ Candidate with less experience may consider for Asia Correspondent

= Journalists with specialist Northeast or Southeast Asian knowledge and
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6. Social Media Editor

(Ref: CTL-ED-SME)

Responsibilities & Requirements:
« Implement and deliver a strong social media strategy for a newly-integrated
newsroom, identify new ways in which connect with readers and build
SCMP's community

* Be a game-changer who packages content and deliver it to our growing
audience of local and international readers, encouraging greater
engagement and driving traffic to SCMP.com

+ Use Google analytics to develop best-practice social tools

« Degree holder preferably in Journalism or related, experience in an online or
real-time news emvironment would be a distinct advantage

« With proven track record in implementing a suocessful social media strategy
or campaign in editorial

+ Familiar with social media tools and platforms, and an eye for the latest
social medial trends

« Self-starting professionals with good understanding of Asia news, witha
focus on China, Hong Kong and Business issues

« Cantonese/Mandarin speaker preferred but not essential, as is a strong news
background

7.Video Editor

{Ref: CTL-ED-VE)

Responsibilities & Requirements:
« Supervise video team members in Hong Kong and Bedjing

« Plan and implement strategies to maximize video potential across all digital
products

« Coordinate with newsraom editors to generate video for breaking news,
current affairs and features

+ Lead the creative direction of original video content for SCMIP.com and social
media platforms, and oversee quality control

« Explore Inve streaming initiatives

- Advise team on best practices, nurture video talent

+ Degree holder with minimum 8 years' experience in video journalism,
including 3 years in a leadership role

« Must work effectively with others in a team-oriented environment

« Ability to ad-lib and improvise effortlessly in various types of situations

+ Independent with strong problem solving and multi-tasking skills

« Meet deadlines under pressure

« Video animation experience an advantage

8. Production Editor, Sports

(Ref: CTL-ED-SPES)

Responsibilities & Requirements:
« Editing, checking facts, rewriting and improving copy with care and
sensitivity and ensuring copy is error-free

+ Crafting top-notch SEO and print headlines, standfirsts and captions

« Ensuring all stories have the appropriate, accurate and eye-catching visual

9. Video Reporter, Sports

(Ref: CTL-ED-VRS)

Responsibilities & Requirements:

« Reporting and shooting sports and horse racing., with subtitles and
voiceovers

» Shoot, edit and file video from the fiedd as required

* Build and maintain strong list of story ideas

« Contribute to team members on best practice

« Write and edit video scripts

+ Instigate live-streaming video initiatives

» Degree holder with 5 years of experience in video journalism

« Work effectively with others in a team-oriented envirgnment

+ Ability to tell and write stories with video

» Independent with strong problem solving and multi-tasking skills
+ Must work well under pressure with an ability to meet deadlines

Advertising & Marketing Solutions

10. Editor, Custom Publishing

(Ref: CJY-AMS-ECP)

* Plan, write, execute, and manage the content and production schedules of all
refated projects for a quarterly top-quality bespoke publishing magazine for
Macau

« Generate content ideas, edit and re-write artiches, commission articles from
freelance and inhouse writers

+ Have knowledge of the Macau market and be able to identify, commission
and manage a selection of freelance writers and photographers

» Represent the magazine at client events and work closely with the sales team
to create revenue-driven opportunities

» Work closely with photographers and stylists to generate quality shoots for
the magazine, work closely with client team to produce a high-quality
magazine

+ Help formulate and lead digital editorial plans

* Degree holder with preferably 8-10 years' relevant working experience in a
reputable media company

« Knowledge of magazine production cycles

« Excellent editing, copywriting and headline writing skills

+ Able to multi-task and thrive in a deadline-driven environment

« Excellent leadership, interpersonal; and teamwork skills

¢+ Chinese editing skills an advantage

Legal & Corporate Secretarial

11. Assistant Legal Counsel / Paralegal
(Ref: CFL-LCS-ALC)
Responsibilities & Requirements:

« Work in Legal team and support day to day operation in relation to corporate,

commercial and other operational legal matters in media industry
« Draft and review agreements and legal documents

Recruitment & Education Business

12. Senior Sales Manager / Sales Manager,

Executive Training

(Ref: CFL-REB-SSMET)

Responsibilities & Requirements:

= Generate revenue for Executive Training business

* Build long term relationships by understanding clients” need on leaming and
development and offer appropriate customized training solutions

» Work with strategic partners to defiver training programs to corporate clients

« Develop new business opportunities by offering customized executive
training solutions

« Degree holder with at least 2 years’ corporate selling experience in learning &
development field

« Proven track record in developing new business opportunities and
maintaining client relationships

» Excellent presentation, communication and interpersonal skills

» Exceptional customer service attitude

= Result-oriented, committed and willing to learn

» Proficient in both written and spoken English and Chinese

Digital Innovation & Technology

13. Senior Analyst Programmer

(Ref: CAF-DIT-5AP)

Responsibilities & Requirements:

» Responsible for system maintenance and troubleshooting to ensure systems
reliability

= Perform application testing and liaise with internal users and external
vendors to ensure deliverables meet requirements

= Gather and analyse business requirements and propase sound solutions

» Participate in business application development and enhancement

* Frequent communication to users for understanding their needs on systems
SUpport

« Higher Diploma or above in Software Engineering, Computer Science or
related discipline with minimum 4 years' experiences in programming

+ Experience on Data Analytics Project with minimum 2 years' experiences as
Senior Analyst Programmer or equivalent

= Experience in the delivery of technically complex IT projects. Proficient in
PHP, MySOL, XML, HTMLS, J5cript, JAVA and PHP Framework

+ Excellent presentation skills with the ability to explain technical details
effectively

* Highly motivated individual that encourage team cooperation and able to
carry out the tasks with minimal supervision and meet tight deadlines

+ Good command of both spoken and written English and Cantonese; Mandarin

speaker is highly preferred

14. System Engineer

(Ref: CAF-DIT-SE)

Responsibilities & Requirements:

» Responsible for development and operations (DevOps) waorks on cloud platforms

= Design, build and maintain development tools such as industrial standard
continuous integration system, source control system, and system
monitoring tools

= Assist the system architect in infrastructure design and server related

slements LT _ o e operational works to ensure the technical feasibility of infrastructure
+ Using analytical tools to make sure the right stories are delivered in a timely = MaRgs rademerk portiolo induing alindance S registration. Fenewa, » Optimize server components to help application for maximum speed and
way and related matters scalability

+ Conduct legal research, legal due diligence and English/Chinese translation « Conduct research and integrate suitable tools for the team

« Curating skills to help manage homepages across a variety of sports
« Capable of turning around raw copy fast when needed
« Solid news judgment and the ability to communicate clearly and concisely

« Minimum 3-4 years' experience in commercial, intellectual property and » Degree m“'",m Engineering, Computer Science or related
¢ discipline with minimum 3 years of system maintenance experience

company secretarial matters. Degree holder inlaw _ + Expertise in cloud computing cluster design and familiar with Git

+ Solid experience in drafting, reviewing and commenting on commercial « Programming experience is a must. Language such as Golang, Python, Ruby
agreements and documentation or Java

+ Good command of spoken and written English and Chinese, including = Good understanding of web development flow and comfortable with
Putonghua cnn_'rrnand line environment a[‘u:l shell scripting. I.-'__mem'rr:e in implementing

« Meticulous to details, with effective organisational and communication skills projects on Drupal, and node.js would be beneficial

+ Self-motivated with the ability to work independently and in a team * Flexible, proactive and able to work under fast paced environments.

« Minimum 3 years of experience in a real-time online news operation, a wire
service or a newspaper is essential

+ Capable of undertaking reporting assignments

+ A& knowledge of page design, print production and working to print deadlines

+ Strong familiarity with sports across Asia and keen interest in a wide variety

of sports B biai B Excellent analytical skills in problem identification and resalution
+ Knowledge/understanding of horse racing * AN CENG RS W & s - Good command of both spoken and written English and Cantonese; Mandarin
+ Late shift work is required would be an advantage

Work location for position 1 will be at US Bureau; positions 2 - 9 will be at
Causeway Bay office; positions 10 - 14 will be at Tal Po office, shuttle bus
service is provided,

Personal data provided by job applicants will be used strictly in accordance with our Personal information Collection Stafement, a
copy of which will be provided upan request sent to ws 3t the adaress indicated above, You may consider your application
unsuccessful if you do not hear from us within 6 weeks.

http://www.scmp.com/work-for-us

Interested parties please send curriculum vitae with full career details, salary history, availability
and expected salary to the Human Resources Division, Morning Post Centre, 22 Dai Fat Street,
Tai Po Industrial Estate, New Territories, Hong Kong or by email to career@scmp.com.

Please mark ‘Private & Confidential' and quote reference.

YOUR RELIABLE
PARTNER

With over 40 years’ recruitment experience,
Classified Post is the definitive platform for
recruiting talent in town

Looking for talent?
T:2565 8822

O ClaSSIﬁed Post

E : classified@scmp.com

@) Classified Post
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EDUCATION BUREAU

Non-Civil Service Contract Vacancy

Senior Curriculum Officer (Science)
EDB Job Code : EDB/CDI/216/16
Salary : $84.385 per month (Gratuity : 15%) (Contract Period : 2.5 Years)

Duties : To take charge of the development and implementation of the biology cumiculum and various biology related
parts in science curricula. Major duties include : (a) to plan, develop and evaluate the curricula; (b) to plan, organise
and evaluate professional development programmes for teachers and training activities for laboratory technicians in support
of the implementation of the curricula; (c) to plan, develop and evaluate leaming and teaching resources in support of
the implementation of the curricula; (d) to collaborate with the Hong Kong Examinations and Assessment Authority to
ensure alignment between curmiculum and assessment for the curmicula; (e} to plan and conduct school visits and curmculum-
related activities to support schools in their planning, development and implementation of the cumicula; () o mimbate,
organise and evaluate curriculum-related activities to promote science education; (g) to initiate, conduct and monitor
rescarch and development projects in relation to the science curricula; (h) to review textbooks and resource materials of
the curmicula; and (i) to undertake any other duties as assigned.

Entry Reguirements : (a) A Hong Kong bachelor’s degree, mmoring in Biology, or equivalent; and a certificate in
education from a Hong Kong tertiary educational institution, or equivalent. [see Mote (ii}]; (b) Met the language proficiency
requirements of "Level 2' results in the two language papers [Use of Chinese (UC) and Use of English (UE)] in the
Common Recruitment Examination (CRE), or equivalent [see Notes (i) and (iv])]: (c) af least 10 vears' relevamt posi=
qualification [as specified in (a)] experience in teaching andior curriculum development [see Note (v)]; (d) sound knowledge
of science education, Biology education and the local education system; () high level of awareness of current trends in
local and imternational scienmce education and Biology education; and (i) good leadership and imterpersonal skills,

Motes :

(i) The application period for the post of Senior Curriculum Officer (Science) is from 14 October 2016 (Friday) to 28
October 2016 (Frday).

1) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree courses.
Candidates possessing additional gualifications {e.g. a second’ higher degree in a relevani subject) should nclude
details in their applications.

(iii) The results of the Use of Chinese (UC) and Use of English (UE) papers in the Common Recreitment Examination
(CRE) are classified as "Level 2', 'Level 1" or "Fail', with Tevel 2' being the highest. "Level 53' or above in Chimese
Language of the Hong Kong Diploma of Secondary Education Examination (HKDSEE), or Grade 'C' or above in
Chincse Language and Culture or Chinese Language and Literature of the Hong Kong Advanced Level Examination
{HKALE) are accepted as equivalent to "Level 2' in the UC paper of the CRE. "Level 5' or above in English Language
of the HKDSEE; or Grade 'C" or above in Use of English of the HKALE; or Grade 'C* or above in English Language
of the General Certificate of Education (Advanced Level), are accepted as equivalent to Level 2' in the UE paper
of the CRE. Applicants with an overall band of 6.5 or above with no subtest score below band 6 obtained in the
same sifting in the Academic Module of the International English Language Testing System (IELTS) within the two-
vear validity period of the fest result is accepied as equivalent to Lewvel 2" in the UE paper of the CRE. The IELTS
fest result must be valid on any date during the application period.

(iv) Candidates withowt the requisite CRE results as stated in item (b) of the entry requirements but who have met the
other entry requirements by the closing date of the application period (1.e. 28 October 2016) may also apply. However,
they will only be considercd for appointment subject to their enrolment and obtaining the requisite results in the
relevant papers in the CRE held on 8 October 2016

iv) Candidates should state the nature and relevancy of the post-qualification experience.

ivi} For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learming of the
BL in the community, apphcants for all Cumculum Officer jobs in Education Bureau will be assessed on their BL
knowledge. The BL test result will constifule an appropriaie weighting in an applicant’s overall assessment.

(vii} Candidates should be responsible, self~-motivated and enthusiastic; bave a fine characier and integrity, be committed
to serve in the education field; and be able to communicate effectively in Chinese and Englizsh

Closing date of application : 18 October 2016

How to apply : Application Forms [G.F. 340 (Rev.3/2013)] are obtainable from any Home Affairs Engquiry Centre of
District Offices, Home Affairs Department and any Job Centre of the Employment Services Division, Labour Department.
The said form can also be downloaded from the Civil Service Burcau's web site (htip:/www.csb.gov.hk). Application
should reach the following engquiry address (Curmiculum Development Institute, Education Bureau, Room 1318, 13/F,
Wu Chung House, 213 Queen's Road East, Wanchai, Hong Kong) on or before the closing date for application. Please
ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any underpaid mail items will be
disposed of by the Hongkong Posi. Bilingual advertisements of the post, including other information such as grabuify
(if any) and fringe benefits etc. are available at the Civil Service Bureau's Internet web site (http://www.csb,gov.hk).
*[On-ling application 15 accepied. ]

Enquiries

Address : Curriculum Development Institute, Education Bureau, Room 1318, 13/F., Wu Chung House, 213 Queen’s Road
East, Wanchai, Hong Kong.

Tel : 2892 5846

At RLB

SITE STAFF required for the following post o work for construction project for Architectural
Services Department

Gontract No, Project Title L"'m“mﬁ;‘“ Work Location
HK Island,
ge asoy | Design and Construction of Centre of | Kowloon and | Site Office at Site C in South Apron of
Excellence on Pasdiatrics the Maw the Kai Tak Devalopmani
Territories

LABOUR RELATIONS OFFICER

* Aftaining five subjects al grade E' or above in the Hong Kong Cerificate of Education Examination (HKCEE)
(including Chinesa, English (Syllabus B) and Mathematics) of equivalent

* Minimum of 2 yvears' full-time working experience on personnel management of human resources related
duties and good job records

= Good command of both oral and written English and Chinese

* Good computer knowledge preferably with past experience on the operation of 8 computerized card sysiem

* Praferably have compleled a post secondary certificale programme on human resources or personnel
managamsant

The employment will be on contract basis for an initial period of twelve months subject to further extension
Salary commensurate with qualifications. Please apply in sirict confidence by post or e-mall enclosing full
resume, copy of testimonial from previous employer, copy of Cerificate qualification, present and expected
salary to the HR & Personnel Department, 20F Eastern Central Plaza, 3 Yiu Hing Road, Shaukeiwan,
Hong Kong or e-mail o personnel @& hicrib.com

All informaion recenved wil be kept in sinc corfidencs and anly lor employmeni-relaled purposes.

' FIRE SERVICES DEPARTMENT
=22 (Non-Civil Service Vacancies)

Position 1:
Contract Information Technology Services Manager
(Information Systems Strategy Study)

Position 2:

Contract Information Technology Services Manager
(Next Generation Mobilizing System)

Salary: HK $65,740 per month

Closing Date for Application: 27 October 2016
Tel. Enquiry: 2733 7519

Please visit the Hong Kong Fire Services Department’s
website at http://www.hkfsd.gov.hk for information about
the posts.
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HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) 15 charged with the responsibality for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There is now an excellent opportunity for ehigible candidates to apply for the
following position:

Systems Analyst (Infrastructure Services)

Key Responsibilities

* Manage and support the HEMA's critical IT systems facilitating the management of
the Exchange Fund

* Asgist in various system upgrade projects and related implementation

* Provide emergency support and perform system maintenance during non-office hours

Reguirements
University degree in information technology or related fields. Relevant advanced
degree an advantage
At least three years' solid experience on providing support of UNIX based systems,
plus knowledge and work experience on the following areas:
UNIX system administration
Storage Areca Network (SAN) management
Backup management
Diisaster recovery
Patch management
Operation automation
IBM Certified System Administrator and Cisco Certified Network Associate an
advantage
Work experience on supporting mission critical systems in financial institution an
advantage
Result-oriented with flexible work approach
Well-developed interpersonal and communication skills

noA 10} waojje|d 309412d ay) s 219H
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T: 25465 8822
Closing Date for Application: 22 October 2016. E: classifhed@vomp.com

Please visit our website at www. hkma.gov.hk for more information about the post.
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. Guest Services Agent

Responsibilities:

= To provede a full range of personalized front desk services including
check-in, check-out, answering inguires, promoting in-house events,
baggage and mall delivery to guests;

& TR F_'Irl;_'l|l:"_'i!|.'l'_2lllgj||"| hardle confidential information |r'||'_I|._.|r_:||r'||:_; gu:‘:*,l_u'
records with a high degree of integrity;

= To maintain great rapport and trust waith all guests

Requirements:

« Diploma or above in hospitality managerment or related disciplines;

= Minimum 1 year customer service experience mainky gained from
frontline customer interacton, hospitality or property managernent
178 LTLE U3

& Customer focused with & pleasant, posithve and oulgoing persomnality;

& Good communication skills in English and Chiness, preferably Bandarin
also;

= Able to work independently and handle shift duties;

* Immediate available i a definite advantage

Classified Post

readers are confident,
competent and career-oriented

Candidates with higher caliber will be considered for senior position,

T:2565 8822

E : classifhed@scmp.com
Hong Kong Parkview
Human Resources Departmaent
BE Tal Tam Reservolr Road, Hong Kong
Confidential Fax No. 28123490

Email: hr@hongkongparkview.com

@) Classified Post

www. hongkongparkview.com
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A rebsunch of ClesseaPor com

Call us now at 2680 8866

Using analytics to connect you with quality jobseekers.
Email: advertise@cpjobs.com
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MERCHANDISING,
MANUFACTURING & TRADING

GOVERNMENT

A waell developed garment group with large
production establishments in different paris
of Mainland invites high-calibre and
experienced candidates to fill the following
vacancies:

MANAGER ASSISTANT

& Liniversity graduate is preferred

* Have soma expearience in Garmeni lields,
Import & Expori Business

* Have sirong communication &
interpersonal skills with customers and
manufacturers

* Bage in Guangzhou. frequent traveling to
Europe is required

# Good command of English @ and
Putonghua, German language is helpiul

Interested parties please send full resume with
a:p&ci.E:g galary 1o Hinwing Garment Group
by il  personnel Lecom or
Feax 27978245 or Phone 5 HEER

L.C. INDUSTRIAL [HK) LTD

Ejlnhllsl'ﬂl:l in 1877, LC Indus=trial (s a diversilied irading
company in e fieidls of building harchware, garmments,
fumiture, sundries, elecironics and personal
FBEdufﬁnaml-himHu'lgn'dhrmthufﬁnaan
Shenzhen, Guangzhou in Chena and Ausirakia.

Assistant Merchandiser

Responsibilities:

* Communicals with overseas customers, Chiness
wandors and chcal duties

# Snirce and assess vendors in china and coordinate
OEM projecis for cusiomers,

+ Coordinale samples, pricing, orders and inspection
Requirements and attribuies:

= Form § or above. Diploma or degree holders will b=
considered for senior role & 1-2 years relaled
e e

* Fluant in both verbal and writlan Englsh & Chinase
(Candonese and Mandaring & PC knowledge

Please send full CV with & salary and position
applied o mandy. com.hk

Be the first

in town to reach
elite career seekers

T:25658822
E : classified@scmp.com

@) Classified Post

Non-Civil Service Vacanc:

AGRICULTURE, FISHERIES AND CONSERVATION DEPARTMENT

Senior Animal Health Technician
(Salary : 540,140 per month)

Entry Requirements : The applicant should (a) have a bachelor degree in Medical Laboratory
Science from a recognized institution‘university in Hong Kong, or equivalent; (b) be registered
under Part I of the Register of the Medical Laboratory Technologists Board of Hong Kong: (c)
have at least seven vears of post-qualification experience in diagnostic laboratory, or equivalent,
at least three years of which should be at supervisory level; (d) mef the language proficiency
requirements of Level 2 or above in Chinese Language and English Language in Hong Kong
Diploma of Education Examination (HKDSEE) or Hong Kong Certificate of
Education Examination (HKCEE), or eguivalent, Preference would be given to those candidates
with at least three vears working experience in a laboratory accredited under the Hong Kong
Laboratory Accreditation Scheme (HOKLAS), or equivalent.

(Nofe: For non-civil service appointment pur, , 'Grade E' in Chinese Language and English
Language (Svllabus B) in the HKCEE before 2007 are accepted administratively as comparable
fo ‘Level 27 in Chinese Language and English Language in the 2007 HKCEE and henceforth )

Duties : A Senior Animal Health Techmician is mainly deployed on (a) undertaking laboratory
work in connection with the laboratory diagnostic and surveillance testing for avian influenza
and'or other livestock diseases; (b) reporting laboratory test results; (c) preparing statistical
reports, compiling laboratory data and preparing laboratory documents; (d) assisting in the
evaluation of new diagnostic methods for the detection of disease in animal samples; (&)
implementing laboratory management system to ensure full compliance with the puidelines on
laboratory accreditation system as set out by the MNational Association of Testing Authorities,
Australia; () carrying out laboratory administrative work including supervision of jumior staff,
procurement and inventory management; and (g) carrving out any other duties as required.
{Note: Required to work on shifi in remote area of the New Territories and irregular hours
including evenings, weekends, Sundays and public holidays.)

Terms of Appointment :
contract ferms.

Fringe Benefits : Rest days, public holidays (or substituted holidays), maternity leave, paternity
leave, sickness allowance, where appropriate, will be granted in line with the provisions of the
Employment Ordinance. 14 days paid annual leave will be granted. A gratuity plus the
Government’s Mandatory Provident Fund (MPF) contnbutions equivalent to 10% of the total
basic salary drawn may be granted if the contract is satisfactorily completed with consistently
high standard of performance and conduct.

How To Apply : Application Forms [G.F. 340 (Rev. 3/2013)] are obtainable from Home
Affairs Enquiry Centre of District Offices, Home Affairs Department or any Job Centre of the
Employment Services Division, Labour Department. The said form can also be downloaded from
the Civil Service Burcauw's website (hitp:/*www.csb.gov.hk). Compleied forms should reach the
enquiry address of the recruiting department on or before the closing date for application. Please
mark on envelope the title of the job applied for. On-line application can also be made availahle
through the Civil Service Bureau's website (http:/www.csb.gov.hk). Holders of academic
qualifications other than those obtained from Hong Kong institutions /| Hong Kong Examinations
and Assessment Authority should deliver or send by post copies of their official transcripts,
diplomas / certificates and other relevant gualification documents to the department at the
enquiry address within one week afler close of application (please clearly state the intermet
application number on every page of the documents). Applications which are incomplete, late
or submitted by fax / email will not be considered. Please ensure that sufficient postage is paid
if the completed application form and required supporting documents are sent by post. Underpaid
mail items will not be delivered by Hongkong Post. Candidates who are selected for interview
will normally receive an invitation in about ten to twelve weeks from the closing date for
application. Those who are not invited for interview may assume that their applications are
unsuccessful. For enquiries, please call the telephone number indicated.

Address and Enquiry Tel : Agriculture, Fisheries and Conservation Department, 5/F., Cheung
Sha Wan Government Offices, 303 Cheung Sha Wan Road, Kowloon (2150 6685).

Closing Date for Application : 4 November 2016

General Notes :

{A) Candidates must be permanent residents of the Hong Kong Special Administrative Region
at the time of appointment unless specified otherwise.

(B) As an Egual Opportunitics Employer, the Government is committed to eliminating
discrimination in employment. The vacancy advertised is open to all applicants meeting the
basic entry requirement irrespective of their disability, sex, marital status, pregnancy, age,
family status, sexual orientation and race.

{C) Non-civil service vacancies are not posts on the civil service establishment. Candidates
appointed are not on civil service terms of appointment and conditions of service.
Candidates appointed are not civil servants and will not be eligible for posting, promotion
or transfer to any posts in the Civil Service.

(D) Th: entry pay, terms of appointment and conditions of service to be offered are subject

o the provisions prevailing at the time the offer of appointment is made.

(E) W'hc:n: a large number of candidates meet the specified entry requirements, the recruiting
department may devise shortlisting critena to select the better qualified candidates for
further processing. In these circumstances, only shortlisted candidates will be invited to
attend recruitment examination and’or interview.

(F) It is Governmeni policy to place people with a disability in appropriate jobs wherever
possible. If a disabled candidate meets the entry requirements, he/she will be invited to
attend the selection interview/written examination without being subject to any further
shortlisting criteria.

{GG) Holders of academic qualifications other than those obtained from Hong Kong institutions/
Hong Kong Examinations and Assessment Authority may also apply but their gualifications
will be subject to assessments on equivalence with the required entry qualifications. They
should submit copies of their official transcripts and certificates by mail to the above
enquiry address.

(H) Towards the application deadline, our on-line system would hkely be overloaded due to
large volume of applications. To ensure timely completion of your on-line application, it
is advisable 1o submit the application as early as possible.

Successful candidates will be appointed on | vear non-civil service

Classified Post always delivers solid earning

power jobs

Invest with us for blue chip appointments

@) Classified Post

HONG KONG MONETARY AUTHORITY

The Hong Keng Monetary Authority (HKMA) is charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There is now an excellent opportunity for eligible candidates to apply for the
following posts:

Manager (Consumer Education)

Key responsibilities
The Manager (Consumer Education) is responsible for planning, organising and
implementing educational initiatives of the HKMA to promote smart and responsible
use of banking and related products and services by the public. Responsibilities
include:
= Assist in the development of the strategic plan of the HKMA’s consumer education
initiatives
Deliver effective consumer education initiatives including programmes on the mass
media and other platforms, marketing collaterals for consumer education, outreach
projects at the community level and youth programmes for students of different
levels
Plan, manage and execute community and publicity events from creative concept/idea
development to event execution and post-event publicity
Develop the initiative content and deliver talks at outreach events and youth
programmes
Manage procurement and external service providers, and collaborate with various
stakeholders in implementing consumer education initiatives
Conduct consumer researches and gather market intelligence for consumer education
programme development

Requirements

= University degree, preferably in communications, marketing, public relations or
finance

= At least 3 years' relevant experience with proven track records in above-the-line and

below-the-line publicity and event management. Previous experience in public

education/publicity in the financial sector an advantage

Good networking with media, press and a wide range of stakeholders

Good understanding of banking and related products and services

High proficiency in written and spoken English and Chinese, including Putonghua

Excellent presentation and communication skills

Able to deliver education initiatives and projects under pressure

Counsel

Kev responsibilities

* Report to the General Counsel whose office provides legal advice in relation to all
aspects of the HKMA's functions

* Required to advise on a wide range of central banking issues, both domestic and
international, primarily in the areas of investment, commercial, financial, banking,
resolution and regulatory work

Requirements

= Should be duly admitted as a legal practitioner in a recognized jurisdiction as
stipulated under the Legal Officers Ordinance with an insolvency/investment/
financial/regulatory law background

* At least 2 years’ post qualification experience (part of which may be gained
OVErseas)

* Excellent command of spoken and written English; proficiency in Cantonese and
Putonghua an advantage

Systems Analyst (Information Technology)

Kt'j" responsibilities
* Perform business requirements maly‘sls. system analysis, technmical and database
design, and prepare techmical specifications for business application systems
Perform user administration, system administration and application system support
including market data download, incident management and patch management
Develop user acceptance test plans and provide support to users in various user
acceptance test phases
Liaise with external consultants or service providers to improve quality of services
and resolve problems
Assist IT managers in the implementation, maintenance, support and acquisition of
computer hardware, software and related services

Requirements
* University degree, major in business information systems, information technology,
computer science or related disciplines
At least 3 years’ relevant IT experience
Knowledge of trading and treasury management systems (e.g. Calypso, Murex or
Simcorp) and market data providers (e.g. Bloomberg or Reuters) is highly desirable
Solid understanding of financial products (e.g. FX and Money Markets, Fixed
Income)
Good knowledge of AIX and Oracle database
* Good knowledge of the system development life cyele and related methodologies
* A good team player with well-developed interpersonal and communication skills
* Good command of both written and spoken English and Chinese
* Able to work independently with minimum supervision
* Willing to work outside office hours

Closing Date for Application: 29 October 2016.

Please visit our website at www.hkma gov.hk for more information about the posts.

GENERAL

Wision = Mission

!H“‘H‘I’-Fm'l = Helping Peonke
» Hapoy Staff ¥
® Trusted by 1he

Communty

Hospital Authority Head Office

Officer (Communication & Publications)
(Ref : AIOVHO1610002711641)

Pay

HE$27.690 to HK3$53,871 per month (including Monthly Allowance).

Jab
. Undertake the pmdummn of HA"s bilingual staff newsleiter HASLink,
including reporting, writing. editing, distribution and production of
e-versions through co-ordination with internal and external pariies.

. Co-ordinate editorial meeting logistics including liaison, preparing
papers, agenda and minutes.

. Develop regular posts for social media platforms, including but not
limited to Facebook, YouTube and mobile apps through research and
crealive writing.

. Assist in write-up of corporate communication collateral materials
including speeches, messages, apothegms, blog, publications,
promational leafleis and websites,

. Perform and execute other corporate communication duties.

. Perform duties outside office hours as nequired.

Requirements

1. University degree or equivalemt in communications,
translation, or languages studies,

2. At least 2 years of experience in print and online publications.

3. Excellent command of written and spoken English and Chinese,

4. Proficiency in common computer applications e.g. M5 Word, Excel,
PowerPoint and Chinese word processing.

Prs_,l"-tml Artribntes” Exposure

. Experience in news, magazine or social media reporting.

. Familiar with w:-rl»:ﬂ-:w ad procedures and possess a flair for layour
and design in publications.

. Creative, sclf-motivated, detail-oriented and be able to work
independently under tight deadlines and multi-tasking.

. Tactful in inter-personal communication and confident in working
with semior executives.

Remarks
1. Appointment will bc on contract terms for 3 years. Up to 15% of total
basic salary (after deducting the coniribution of Mandatory Provident
Fund by Hospital Authority) as end-of-contract gratuity may be
offered upon completion of contract with satisfactory performance,
. Please submit application online on or before 32 October 2006 via

website hitp://www haorg.hk (click Carcers). For enquiries, please
telephone Eim a5,

EEMI’!' Hutns

1 We a disability.

2 Infcemation providied will ba Ifaatad in s¥ict confidence and wil only
be used for recnilment mﬁﬁmtmwd:mhwimwwﬁﬂ
31 Decambar 2016 may considar thair applicabons unduccessiul, All inlarmatian
on unsuccasshd candidates will be deleted from our files within 24 monghs.
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Associate Consultant Positions for Experienced

Doctors without Full Registration
(Anatomical Pathology [ Obstetrics & Gynaecology)

(Ref: HO1609%023/11641)

The Hospital Auwthority (HA) invites applications from experienced
doctors who are not fully registered with the Medical Council of Hong
Eong (MCHE) and wet have acquired relevant postgradoate
qualifications set out in the requirements below,

Job
To provide clinical and patient care related services

Reguirements

. Possess full registration with an approved medical authority outside
Hong Kong;
Certificd or registered as a specialist or equivalent, in relevant
specialty in the country of practising Medicine. The certification
or registration system for the specialist status should be a
nationally or officially recognized system;
Proficiency in English; and
Proficiency in Cantonese (except for Anatomical Pathology)

¥
HEE136,732 to HKS157,529 per month (including Monthly Allowance)

Medical Registration and Employment Visa

The HA will arrange sclection interviews with shortlisted candidates
and will support applications of suitable candidates to MCHE 1o
practice under Limited Registration.

The HA will also assist successfully registered candidates who are non-
Hong Kong residents in oblaining emplovment visas from the Hong

REREER

HOSFITAL
AUTHOERITY & Ky Sral

* Trasfad by fha
Community

Service Resident Positions for Experienced Doctors
without Full Registration

(Anaesthesia [ Anatomical Pathology / Emergency Medicine / Family
Medicine [ Intensive Care /[ Internal Medicine / dbstetrics &
Coynaecology / Orthopaedics and Trasmatolegy | Faediatrics)

(Ref: HO1608024/11641)

Vislon ___ Mission ___ Velves

" hlsaithy Pacide = Haiping Pecpds  # I‘ul: ia- L“-'«'-'-"ec""“-:*-
Elay Haalhy & Prafagiiang’ Saavied
& Comaiiiad Sran
w Taamponk

The Hospital Auwthority (HA) invites applications from experienced dociors
who are not fully registered with the Medical Council of Hong Kong
(MCHK} and vet have acquired relevant postgraduate qualifications set out
in the requirements below,

Jal
To provide clinical and patiemt care relaed services.

Reguiremenis

I. A qualification comparable to the Infermediate Examinations of
constituent Colleges of the Hong Kong Academy of Medicine

. Three wears of clinical experience as post-intemship registered medical
practifioner.

. Proficiency . English.

. Proficiency in  Cantonese (except for Anaesthesia, and Anatomical
Pathalory)

Pay

Hh’.SErJ T 1w HES132 484 per month (including Monthly Allowance),
Ap;:lu:arlts having three wyears of clinical experience as post-internship
registercd medical practitioner and possessing a qualification comparable to
the Intermedite Examinations will normally receve no less than HES73,125
per month (including Monthly Allowance).

Medical Regisiration and Employment Visa

The HA will arrange selection interviews with shortlisted candidates and wall
support  applications of suitable candidates 0 MCHE o practice under
Limitesd Registration.

BRENNN

HOSPFITAL

ALNTHLOIRITY

Various Clusters

Pharmacist

(Ref: Pharm/HO1610004/11642)

Pay

HES30,643 to HES120 458 per month (including Monthly Allowance).

Perform and supervise the medication-use process.
Direct the development,
clinical pharmacy services.
Plan, develop and deliver educationalfiraining and development
programs for pharmacy staff and other health care professionals,
Department
development and operation of pharmaceutical service.

Azsist  the

Requirements

1. A Certificate of Registration and a valid Practising Certificane
issued by the Pharmacy and Poisons Board, Hong Kong.
4 wears® post-registration cxperience as a pharmacist? or 2 years’
post-regisiration experience as a pharmacist® plus a relevant
postgraduate professional degree or equivalent.

_Vision

Mission __ Values
¥ Hedparig Pepple r"-a'.l'-& -gEnlined Ea-u
Shay Heaithy o Profeksiona Sarese

& ok feg Siel!
i TaviTiark

= Hagfhy Paaple

& Haagy Sraff

# Trighind by (ha
Commumty

implementation and maintenance of

Manager/Senior Pharmacist in  the

#Experience acquired as a pharmacist after registration with recognised
overseas regisiratiom authorities but prior to registration with the
Pharmacy and Poisons Board of Hong Kong can also be accepted as
post-regisiralion experience.

Remarks

1. Appointment will be on contract terms for a period of 1 — 3 years.
Up to 153% of total basic salary (after deducting the contribution
of Mandatory Provident Fumd by Hospital Authority) as end-of-
contract gratuity may be offered upon completion of contract with

satisfactory performance.

Required to work shifis or perform on-call duties.

The posting of the selected candidates will be decided by the
Selection Committes

Please submit apphication on-lne together with full comeulum
vitag and reference letter on or before 28 October 2016 via
website hitp://www ha.org hk (click Carcers). For enguiries, please

telephone 2304 6336,

Kong Immigration Department prior to commencement of work.

The HA will also assist successfully registered candidates who are non-Hong
Kong residents in obtaining employment visas from the Hong Kong
Immigration Department prior fo commencement of work.

Remarks
1. Appointment will be on contract terms initially for one year which
is renewable subject to annual renewal of Limited Regisiration with

MCHE, satisfactory performance and mutual agreement,

Up to 15% of total basic salary (after deducting the coniribution

of Mandatory Provident Fund by HA) as end-of-contract gratuity

will be offered upon satisfactory completion of contract.

Owverseas candidates together with his'her eligible family members

(up to four persons), may be granted economy class air passage

from country of origin to Hong Kong as well as an economy class

air passage on return upon completion of the terminal contract.

A one-off “Relocation Allowance”, which iz set al the employee’s

two months basic salary or 340,000, whichever is the lower, may

be granted to overseas recruits of doctors in Anatomical Pathology

/ Obstetrics & Gynaecology on a reimbursement basis.

Salaries tax in Hong Kong is currently charged at progressive rates

of up to 17%, or standard rate of 15%, whichever is lower

May be required to work shifts and irregular hours as well as to

perform on-call duties,

Application should be submitted on or before 18 November 2016

via our website hitp:/www ha.org hk (chick Careers).

Shortlisted applicants will be 1nvited for selection interview which

will be arranged in February/March 2017 tentatively.

Applicants invited for selection interview will be required fo

provide the below documents (scanned copy by email or photocopy

by mail) before inferview:

{a) Ceriificate of professional qualifications;

(b} Certificate of registration or other document evidencing the
applicant™s registration with a medical authority outzide Hong
Kong at the date of the application;

(c] Documentary proof of all full-time post-gualification clinical
experience {include internshipl, and

(dy 1=2 reference letters from current !/ previous employvers,

Remarks

. Salary o be offered wiall be commensuraie with relevant expenence amd
qualification of the selected candidate.
Appointment will be on comtract terms initially for one year which is
renewable subject to annual renewal of Limited Begistration with MCHE,
satisfactory performance and mufual agreement.
Up v 15% of total basic salary (after deducting the contribation of
Mandatory Provident Fund by HA) as end-of-confract graturty will be
offered n satisfactory completion of confract.
Salanes tax 1 Hong Kong i3 currently charged ot progressive rafes of
up to 17%, or stamdard rate of 153%, whichever s lower.

. May be required to work shifis and sregular hours as well as
on-call duties.
Refer to this hink (hitp:/hohesdedshesdhaho'ho'hed_pwirgl617_2.pdf) for
examples of qualifications comparable 1o the Intermediate Examinations
of constituent Colleges of the Hong Kong Academy of Medicine.

. Application should be submitied on or before 18 November 2016 via our

wiehsite hllE'-'.l'vrww.ha.utF.hk (chek Careers).
Shiortli: applicants wi mvited for selection interview which will be

arranged in February/March 2017 tentatively

. Applicants invited for selection mterview will be required to provide the
below documents (scanmed copy by email or photocopy by maily before
ierview:

General Notes
with a disability.
iq:.'-plcarns will ba treated in s¥ict confidenca and will only
be used for rE'Gl'l.IETEHI related punposes. Applicants who do nol hear from us befee
6 Januaty 2NT may consider W epplicaiions unsuccessiul. Al informabion on
unsuccasshd candidates wil be daletad trom our fias within 24 monfhs

. We supper the employman
Infoemation prowvided

o perform

o F H B =
Thu Prince Philip Dental Hl:mprt-ul

~ Comptroller

Enw Hequlrernents' Candidates should have & mnr-erslw d&gree n:unsu:leranla
expenance in administration, financial and human resources management of which
at k=2ast 10 years should ba at a senior managament level, preferably in public or non-
(a) Certificate of professional qualifications; profit making organisations [including health care organisations) in Hong Kong; strong
(k) Certificate of registration or other document evidencing the applicant’s madership; good strateqgic and anahtical ability; excellent inerparsonal and managenal

registration with a medical avthority ouiside Hong Kong at the date skills: and good command of spoken and written Chinese and English.

of the application; Responsibiities: The Comgtrolier shall assist the Director in the management, conduct,
(¢} Documentary proof of all full-time post-qualification  clinical administration and strategic planning of the Hospital and shall be directly responsible

experience (include intemship); and 1o the Board of Governors of the Hospital for the financial matters and budgets.

(d) 1-2 meference jetters from current / previovs employers. Package: Successiul candidate will be offered appoiniment on contract terms with

Empuirio Sy s SOk o S P | Al $930 el
i FRMUnergkon pac aisd Incliudes aave, ICH enta i

Ploase contact Ms Wing LAL, HA Head Otfice at +852 2300 7394 or send as well as employer's provident fund contribution. An end-of-contract gratuity may
email to BwySBdiaha.org hk e granted upon satisfactory completion of the contract with consistantly high standard
of parformance and conduct. Tha amount of gratuily payable will be tha sum which,
when added 1o the Hospital's contribution to a Mandatory Provigent Fund [MPF)
scheme as required by the MPF Schemes Ordinance (Cap, 485), eguals to 15% of
the tofal basic salary drawn during the contract period.

Applicants should send a letber in English, with a duly completed Application Form
(downiaadabes fram our webisite wiwa.ppdh.org.hk), and full résume indicating claarky
their academic qualifications and working experience to the Board Chairman, The
Prince Phitip Dental Hospital, 34 Hospéisl Road, Sal Ying Pun, Hong Kong by 28 October
2016, Applicants should mark “Appiicalion for Compdroter” clearly on the envelope
and the Application Form, Applicants who hawve not besn invited for interdews within
threa montha from the closing date may consider their apphcations unsucceasiul.

Enquiry : 2653 0335 —
Fermone Stacabeched wil oo usad 1 scrubment oo pumoess oy - Lo

.'.‘h.".'

of
o o

Enguiries
Please contact Ms Wing LAU, HA Head Office at +852 2300 7394 or
send email to Iwy584&ha org hk

Ganer&l Notes General Notes
with a disability. 1. We support the ment of people with a
2. Information provided by applcants will be treated in siricl confidence and wil only
be used for recrument related purposes. Applicants who do not hear from us by
March 2017 may odfdder thes apphcabons uwreuccasshd. Al mlormalion on
unsuccessfiul candidates will be defieted from owr files within 24 months.

1. We support the employmeant

2. Informaton providad by F.||'.‘-|:_‘:I|-"'a'-!|"||*1 will b2 frested n osingd confidance and will only
D usad] o recrutmend nelaled puposes. Apphcans who do nol hear from us by
March 21T may considar their applcafions unsuccesshl. All information on
unsuccassfiil candidates will be deleted from our filks within 24 monthe.

| SOCIAL SERVICES

' . " GENERAL

BGCA

E}Efl'-‘?'ﬂﬂl

'llll L l1l.-|-I
Hitipy b sy Lo fom s

Our Association was founded in 1938, Our mission "Murture the Young Creais
thee Future™ has always guided owr wiork in facilitating the wellbeing of childran
and young people. To Turher our development, we ame now imaling compeian
candidate @0 join our team. For detsils, please visii ow websile

uwn'.'.l:lgl:ﬂ.-c::fg Fiki
Head of Administration

Reporting 0 the Execulive Déesctor, the Head of Administration will bkead,
develop and manage the Administration Deparment, To review and improve
policies and procedures to ensure smooth and affective operation in
headguariers and the serdce unils

Responsibilities

Otice Administration
* To ensure aeffective usege and management of office space and resources
To review, propose and snplement upgrading of current administrative
syslams
To ensure efficient support and communécations among teams of stafl
Too ensume  and maintain  comprehensive  Insurance coverage for  the
organization as a whols
To manage and closaly obsarve related fimancial budged itams

Building Manageameni

= To monitor the work of service vendor and mainienance of the facilities

& To plan and actommodate addibional Urﬂ-jEll:I.E and improwement [/ alteration
works

o To seak legal advice on land Base apnesmen

Corporate Governance

* To oversee the Corporate Governance Deparment's operalion and its
developmeant

e To gerve and provide support to the Execulive Committes (the Board) as
Secrefary and other related commitiees

* To ame with melevant Government deparimenis

Others
L [ Organese ard handla |-EI.:";;|E' scale evanl as redguirad

Ftuquhrmnrs
= Recognized Degree preferable in Business Adminisiration with atb least 15
YRAMS wWorking expanence, and over S yRars in Senior managermnaent level
Enowiledge of liability inswrance, Occupational Safety and Haalth Ordinance,
and procurament complance
Proactive driven, and Jemonsirate the abdity o bring abkout positneg change
and results
Hecaplive 1o new (deas, and & Nexible approach 10 prolem-sohang
Good leadership skills with ability to communicate with people at all kevels
Excellant planning, organising and advisory skills
Able to identity and manage risks
May requere to work at odd hours and handle emergancy
Good command of both written and spoken English and Chinese
Specializad knowledge i social service secior is an assst

Pieass apply in writing with detailed resume and the apphcation form with
g-mall address and expecied salary to the Human Resources Manager
(Recruitment), The Boye” & Girls' Clubs Association of Hong Kong, 8/F,
3 Lockhart Road, Wanchai, Hong Kong by October 28, 2016 or email 1o
recruiiment@bgcea.ong.hk. Application form can be downloaded

from  our  website:  hitpdwww bgcaorg bk, Personal  data
collected will be freated in strict confidence and wsad exclugively
for recruitment purpose.

GREsnCRnm

WAl JI CHAISTIAN SERVICE
http://www.wjcs.org.hk
Chief Executive
(Ref. Code: CE/HO/20161031/4)

Founded in 1979, Wai Ji Christian Service (WICS) i a government-subvented
non-governmental organization (NGO} providing a range of services mainly for
pecple with disabilities 10 help them develop their potential and integrate into
the community. WICS runs 23 service units and a social enterprise known as
Wai Ji Hong Yip, The organization now invites application for the position
of Chiel Executive,

The position

Reporting 1o the Board of Dhrectors, the Chiel Exe¢ulive, as the admimstrative
amd service head of the agency, is required 1o provide leadership in strategic
planning, service development, and establishing strong links  with  the
government, the public and private sectors, the academia and other professional
bodies. With the suppori of more than 340 muli-disciplinary staff members,
the appoimtee will be required te oversee all aspects of the services,
administration, financial and human resources management,

Requirements

The applicants should:

* hold a bachelor degree in social work, social science or other relevant
disciplines. An advanced degree would be desirable; and

* have 10} years’ work experience in 8 senior managenal position

Work expenience in NGO, government/public service or rehabilitation services,
ond experience in fund-raising and in setting up self-financed and profit-
generating services 15 preferred.

Salary

Salary will be commensarate with qualifications and experience, within
MPFEA-44,

Application

Interested parties should semd full resume showing current salary, expected
salary and date of availability, with envelope marked °Application — Chief
Executive” and “Private and Confidential® and [Wai h Job reference]. to The
Chairman, Board of Directors, Wai Ji Christian Service, 2-15, GG/F, Tung
Hoi House, Tai Hang Tung Estate, Shek Kip Mei, Kowloon on or before
I110201 6,

WILS reserves the TIEh! I anvile applu.::l:m for this paosilion and extend the
closing date for :!ppli-:.::-iliun until thi pl:mili-l}rl has heen [illed,

The mformiatin supphed wall be kept in stnctest confidence and used for
recruitment purposes only.

Their personal data will be destroyed within three months' time.
WICS is an EQUAL OPFORTUNITIES EMPLOYER

' LANDS DEPARTMENT

Contract Assistant Land Surveyor
(Non-Civil Service Vacancies)

Salary: HK$25,320 per month
Closing Date for Application: 24 October 2016
Tel. Enquiry: 2231 3232

Please visit GovHK at http://www.gov.hk or
“Government
Application at Google Play/Apple App Store for
information about the post.
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Classified Post

readers are confident, competent and career-oriented

@) Classified Post

Using analytics to connect you
with quality jobseekers.

cpjobs.com Call us now at 2680 BB66

B e o D Raoee e

Email: advertiza@cpjobs.com

Looking for
high-flyers?

Here's the perfect platform for you

T:25658822 E:classified@scmp.com
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