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After 40 years of operation, the ATAL Enginaering Group has a lot of
cause for celebration. Advancing prosperously, the home-grown
business is booming with abundant new opportunities and continues to
seek the best minds in the industry to join the company.

Since its humble beginnings in 1977, the group has grown to consist of
16 successful electrical and mechanical engineering companies
employing moare than 2,000 staff, with impressive furnover in excess of
HKS4 billion. It has seven main strands of business: building services,
environmental engineering, data-centre infrastructure, intelligent &
grean building solutions, lifts and escalators, integrated ICT solutions,
and infrastructure and healthcare engineering.

Chairman and Founder Ir Dr Otto LT Poon has spearheaded the group's
growth to become a market leader not only in HK, Macau and mainland
China, but also with a global footprint that extends to the Americas,
Europe and the Middle East. He explains that while engineering expertise
plays an important part in this success, the real drving factors boil down
to two things: building trust with customers and developing its paople.

“Over the years, our customers have trusted in us because we always
deliver what we promise,” Poon says, “In any engineering contract there
are bound to be unforeseen issues and situations that arise — and these
we must always address - but once we make a commitment and agres
to do certain things, we go all out to honour that commitment.”

The cornerstong of the company is this implicit commitment to deliver Poon
talks of projects that incurred financial losses, and frying obstacles that led to
dalays, but in the face of everything, ATAL has naver given up on a project.

“We register the implications and never see it as just an opportunity to
make a profit. | believe it's this attitude and our approach that has gained
us trust from the market and our staff. It's the biggest reason why the
company has done well,” he says.

The company had humble beginnings, with Poon having to mortgage his
small apartmeant to fund its starting up. Going from importing aquipment
to sell in Hong Kong to helping customers deal with technical problems,
and then handling all pre- and post-sales maintenance service, the
company quickly grew under Poon's tutelage and is today one of the
largest ali-in-one engineering solutions providers.

But while ATAL's success has bean rooted in its
commitment to deliver, Poon says
it also owes its
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achievements to its investments in its people. With the company
believing in career development from within, this is a major priority.
Employees that show dedication to grow within the company are given
every opportunity to blossom in their field.

¢¢0ne of our mission is to nurture our
future leaders, building people from
all disciplines, through our training
schemes to unlock their potential and
pursuit their career pathway,”? poon says.

Each year, the company opens its doors to some 30 apprentices and 30
graduate trainees, offenng them a specialised curriculum that hones their
skills and qualifications. Graduate traineas go through a two- to three-year
Scheme "A’ Training programma that is accredited by the Hong Kong
Institute of Engineers. Each trainee is assigned an engineering supervisor
who provides coaching and guidance, and they undergo job rotation that
ensuras they get exposure to multiple disciplines and functions.

The apprenficeship programme targets students who are pursuing a
diploma or higher diploma from the Vocational Training Council.
Apprentices go through a three- to four-year training programme and can
enrol in any relevant pari-time day-release course offered by the Hong
Kong Institute of Vocational Education.

Furthermore, ATAL provides financial support to any staff wishing to
pursue a further degree or higher diploma. In fact, about 200 employees
at ATAL undergo intensive training at vanous levels every year [he
company is now looking at developing an in-house academy and hiring
professors from prestigious local universities to train and develop staff.

These investments in staff training have paid off. On the one hand, it has
helped develop talent for the industry; on the other, it has allowed
employees to grow their careers within the
company. As a result, it is not
uncommon for

staff to spend their entire careers at ATAL — as is the case with three

directors of the company, each responsible for a separate business unit,
all of whom joined ATAL in the 1980s fresh out of university.

And while education is important, Poon says that when the company
hires, it is also looking for people with personality, good communication
skills, the ambition to develop themselves as well as the company, and
who are open to broadening their horizons.

But Poon adds that, for all the company's various people development
initiatives, the thing he likes best is that he has built trust and rapport with
his staff. With his doors wide open every morning, staff can communicate
directly with him regarding any thoughts or issues they have.

“If anything, the biggest achievement is trust,” he says."Bacause of trust,
people can work more comfortably and with more confidence,

and ultimately perform

better"”
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more comfortably and with more confidence, and ultimately perform better.??



Plotting a course
to career success

Alfred Wong
Project Manager, Environmental Engineering

Alfred Wong started his career in ATAL more than 20 years ago
and now is the Project Manager in Environmental Engineering-
who started as a graduate trainee — says he stayed with the
company because of its excellent structure and organisation,
which make it a perfect place for a budding young engineer
looking for long-term career development.

| was very lucky to get to work in the area of environmental
engineering — not that many companies were doing this kind of
work at the time," Alfred says. “I've worked on six or seven
mega-projects, which is a great opportunity for a young engineer.”

After spending more than two decades with ATAL, Alfred says
the most important thing he has learned is that three things are
needed to do an engineering job

well: a good relationship with
colleagues, where everyone
trusts each other; good
time-management skills;
and cost control over
projects. He explains
that ATAL's working
environment allows these
three factors to thrive and
helps him feel a great sense i
of job satisfaction. W

- QATA

Bl GRADUATE TRAINEE

ATAL provides HKIE accredited Scheme "A"° Training which
helps you to become a professional engineer and to be the
HKIE Corporate Member in a faster route. You will be given
the opportunities to assist the project team from system
design to project construction including tender estimation,
planning, supervision and execution of site works. The
position provides all-rounded on-the-job training and
coaching, job rotation across different business units
(subject to training arrangement), alongside exciting and

challenging career development opportunities.

ATAL Engineering Group
ZRTIIEEE
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Growing with ATAL and supported
every step along the way

ATAL'’s corporate environment allows its young engineers and employees to
thrive and many have liked it so much they have stayed with the company
for decades. Below, three long-time staff regale their experiences

and share their career journey at ATAL.

Providing a solid
platform for
young people

Bob Chan
Project Manager, Environmental Engineering

Started his career as a bright eyed
engineering graduate fresh out
of the university of Hong
Kong 18 years ago, Bob
Chan was looking for an
opportunity to put his
learning into practice. He

had great ambitions to

turn what he calls his
“ordinary knowledge” to
extraordinary projects.

“Our company provides a solid

platform for young people who

intend lo build their careers,” Bob says.

‘There are many opportunities and a vast range of
professional engineers and experienced technical people who
can guide you — it's well equipped in every aspectl.”

Bob recalls that when he started as a graduate trainee, he
had the opportunity to help build a construction plant. By
actively participating in commissioning and testing during
the later stages of the project, he was able to draw on what
he had learned at university and put this knowledge to
practical use. And because the whole team had a chance to
work together, he was able to learn from his mentors, tutors
and supervisors.

Treating
employees as family

Donald Cheung
Project Manager, Building Services

Donald Cheung was first drawn to ATAL as a fresh graduate in
2001 because the company provided an integrated Scheme "A
Training programme for graduate trainees in the area of building
services. Unlike other traditional building-services companies in
Hong Kong, he says, ATAL offers a scheme that provides
graduate trainees with a full range of building-services training.
These include HVAC (heating, ventilation and air conditioning),
Electrical, FS (fire service) and P&D (plumbing and drainage),
as well as maintenance services.

With ATAL for 15 years Donald says the company was an ideal
place for him to further his career. “ATAL contributes to an
employee's ability to develop a career path by making transparent
the knowledge, skills, experience and job requirements of each
position within the company. With this information, | can plan and
prepare for various jobs and opportunities,” he says.

Donald says the company treats its employees as family, fostering
a close working environment which in turn allows for greater
flexibility and support for project execution and management.

With the company's sturdy support, Donald has a string of
achievements to his name across a number of huge engineering
projects. One in particular, he says, was the HK$100 million high
limits expansion project in Macau, which was successfully
completed within the tight time limit of 150 days.

Come and Join Us!

We offer a good environment to grow your career. Please send your
resume to hr@analogue.com.hk

You may visit our website at http://www.analogueholdings.com.hk/ i
for more information or contact us by +852 2565 3429. - : bbb g

Personal data collected will be treated in strictest confidentiality and
used for recruitment related purposes only.

Engineering with passion
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Director / Vice President, Hedge Fund Sales

Maitang Interrational Securities Group would imvile experienced sales and trading professionals
40 join its nevly-established prime Brokerage business tsam, providing comprehensive brokerage
services b financial instilutions and hedge funds in the Asia Pacific markets.

The Job:

- Develop clientele of hedge fund clients to suppor the new sel-up prime brokerage business
i the Group

- Nurfure and mainlan strong relationship with inslibutional investors including major financial
institutiong, funids, Fund of Fund imestors aic

- Sauipport stan-up hedps funds and conduct effective cross seling within the Group

= [Ensure fhe sales actities ane in full comgliance with Company policses, rules and regulations

Requirements:

- Bachelor degree or above in Fnance or related disciplines

- AT beast 5 years' relesant working expenence gamed at reputable instilutions and with sales
track recond

. Hands-on axperiences of Prime Brokerage Salies is a plus bud open bo ol finance instiltional
Galies wih covers Hedgs Fund clienls

- Qualified o be registered wndar SFC in relévant regulabed activilies

- Salid work athics and high levels of sall-motivation

- Excelent communication skills, confidence and ability 1o arfticulale complex situations

We provide attractive remuneration package and fringe benefits for the right candidaie.
Interested parties phease send detailed resume with crent and expected sataries to Human
Resources Department i) by mail: 22/F, Li Po Chun Chambers, 169 Des Woeux Road
Central, Hong Kong; i) by fax: 2537 5431; or iii) by e-mail: hrd@htisec.com.

Pleasie quote the reference in the application. 1 apphcation is semitted .

i feard copy barma, it should be placed in 3 seaked srweiope marked /_J *
-
f.,,..,w R
e 5

‘Confidential®, AN applicalions will be trealed in sirct confidence and
personal data prowvided by job appicants will be used for recruilman
purpasas only. A copy of our Persenal infonvalion Coliaction Statamant
will b anslable vpom request

*TOPSEARCH
A leading manufacturer of printed circuit board over 30 vyears,
-:urren'r:! under a listed company in the Main Board of the Hong Kong
=+ ;

Stock change, with offices in Hong Kong and Shenzhen, and
factory facilities in Shaoguan, China

Financial Controller

Prerequisite

# Must ba a cerified accountani with 2 minimum of 15 years of
axperienss in a manufaciuring anvironment, and preterably some
al tham gained through a Hong Kong listed company
Possaess banking ralationship and ability 1o negotiate with banks far
facilities
Eﬂﬁiﬁicﬁs para-lagal abilily and exparence in dug dilgence wark in

Ability to understand and comply instructions from CEQ and the
CoE team

Good management and communication skills

Willing to face new challenges and learning opportunities within the
arganization

Job Responsibility
= Financial planning including cashflow forecast, P&L
budget controd, and discrepancy analysis
Manage the Finance Department and offer recommeandation 1o
anhanca boftom-line performance, integrity and credibility of the
COMmMpany
Provide customer benchmarking and compeliior analysis
Enhance ERF systam reporting function

forecast,

Wea offar axcellant remunaration package incloeding medical schame
and other fringe benefitz. Interested candidates are invited 1o wrile
in confidence with full resume staling salaries history, daytime
contact phone and e-mail to; career@iopsearch.com.hk

Al data collected will be used for recruilment pupose anly

GENERAL

Community Service Centre Officer

Job dutbes : Serve members of the South Asian community, mostyy Pakistand and
s Indian. Will include acturing, taching, and other such activites al the Uindu
Meighbor Centra, using lesson plans bassd on Christian values developed in
cooperation with & supenssor

Qualifications:

Education

= Post-secondary education in religious shudies

* A record of continuing education in Chriglian theology is reguined

o Al least some educabon redaling 1o non Christian religeons 15 nequired

E ence

= Extensive work or educational experience in Sowth Asia is required, some of it
must relate to Pakistan.

* Al least 5 years of practical evangelical experience is required

* Expenencs working with other dencminations of Christianity, olfes raligions, and
diverss culbures s required. An applcant that has worked with minorities (relative
to e ervironment in which they worked) will receive gresier consideration

¥ SOme lEachng ExXperisnG 5 necpuened

# Expenence working wilh youth is régquired.

Skills

# Abiity 1o speak and write Lvdu s required, Ofher languages from FPakistan and

Inclia are highly valuable

= English is required. Somsa understanding of basic Cantonsse is helphal,

* The ability 1o work with different culbural backgrounds, e experiences, and belief
gyshems 5 absolulely necessary. Some of those you serve will have been rased
in non-Chingse  environments and may have practced  ofher rfigEones  Dalong
corverting.

» Leadarship skills are important, While you will heve suppor and cooperation is an
important part of the job, you will need o take charge in day-lo-day opsrations

¢ Expariencs with computers, MS-Offics especially

Other considerations

» Patience is a8 must. The applcant must mof ondy be comforable working with
peopls from south Asia, and the applicent must b capable of putting such church
mambers af ease and e may lake Bme

® Wa nead someone who is passionate, energetic, conlident in thair baliefs, capable
of working independentty and self-motivating, but alen a capeble team player
willing o work with the olher members chagch

Interested candidates should submil cover letter, resume, al least & references

{3 professional; 3 parsonal) 1o Morth Point Alliance Church ai the following

postal address: 1/F, Block 4-6, City Garden, North Point, Hong Kong. Attenton:

Cherry Szelo. Application deadinge: 11™ March 217

To cope with our company development, we are
looking for an energetic professicnal 1o (il up the

EE_, following, post:
-5,3: Assistant Finance Manager
g Responsibilities:

® Assist Finance Manapger in the daily accownding
and financial operations and ensure |.11|1|F:-||.||||.-e!
with statutory requirements and group policies

= Perfiormn month end chosing e Ianagesmeni
nrts, yarky Farecast .II'I'IIT el

o Co-ordinate with bankers and supplicrs

Requirements:

® Degree holder in Accounting or Finance, with
recognized accounting professional qualification

& Mdinimom 5 years solid u.-n;rrk;in“ c'xp'_'rir_'nl_r,' in
manutacturing industry and with PRC experience,
-e'nip-urh'-nn:l' in  pharmaceutical  indsbry BB oan
advantage

# Cood command of Both owritten and  spoken
Chinese and English, |;|r4_1|"u WY N PI,.III_II'IHLI,J.I B
a sk

& Mature, self-motivated and inc:l-l*[mmh*nt, dietailiesd-
orienled, with strong analytical skille and able 1o
work under high pressuse

* Station in Morthern China is reguired

» |mmediate available or shod notice B a definite
alvantage

We offer competitive remuneration package, medical
|::l|.m aml fru'l|:F benedits 10 the saecessiul camndidate,
Interested  partics. phease send  full  resme with
expecied salary b winnielamEullk.oom

Personal cata collected wall be trealed i dhe stricicst
confidence and only be used Tor  recruliment-relaled
pumpse andy.

Hong Kong Institute of
Certified Public Accountants
HHAEHEALE

CPA

-

The Hong Kong Institute of Cerfified Public Accountanis s the only statutory
licensing body of CPAS In Hong Kong recognized globally as the pre-eminant body
of top-fier accountants that leads and serves businesses and the public inferest of
Hong Kong. At the Institute, we say o CPA 5 g "success ingredient”® in a career, in the
business world, and in socikety as a whole. In building o sirong accounting profession,
tha Institute helps to establish and continuowsly enhance Hong Kong's reputaticn as
o world-class finoncial centre,

To meat our business development needs, we are inviting high calibre professionals fo
join us for the following position:

MANAGER, COMPLIANCE (ret. mc/s)

The Manager will work under the supernvision of the Depuly Director, Complionce ond
Azzociate Director, Compllance.

Role and Responsibilities

» Monitoring and enforcing professional stfondards occording to the Institute's
complaint handling proceduras

* Providing technical ond administrative support o relevant committees and working
groups

= Accisting im the preparation. production ond releose of moteriols relofing 1o
disciplinary and regulatory actions

» Haondling enguiries from members and any other interested parties in relation o
potential disciplinary mafters

Gualiflications and Required AHributes

* Recognised university degree in accounting/finance/business

* CPA with a minimum of 5 yaars” post qualification experence galned in public
accounting

Strong fechnical and critical analysis skills

High professional and athical standards with o strong sanss of accountability
Abllity to work Independentty

Exceallant written and oral communication skills in English reguired; Proficiency in
Chingse prefered

Applications should be morked *Confldential® quoting the reference code (M-GJ8)
with full details of education, work esperience, prasent and expected salaries. contact
telephone number and earliest ovoilable dote. Please opply In writing to the Head
of Human Resources, Hong Kong Institute of Cerlified Public Accountants, 37/F,
Wu Chung House, 213 Gueen's Rood East, Wanchai, Hong Kong or by email at
hr@hkicpa.org.hk on or before 4 March 2017,

Parsonol odafe proviced wit be wed for recnatmant purpose oniy
For miwe Infarmation, pieoss @il ooy website ar H“.M_ﬂﬂ.ﬂ.ﬂt.

lew3 QQ9geg 0/9YZ Je Mou sn |[eD
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A well-established & reputable CPA firm i

Central s I'-"-"'k-i-"'ﬂ for

iﬁlﬁﬂUHTAHTE & AUDIT ASSISTANTS

with:

* Confidenoe in dealing with  clients of all
nationalities

= Good command of written & spoken

= Ability to work independently, efficently &
under timae constraints

* Knowledge of Cuicken & OuickBooks
acopunting software, Excel & Word

= Only those with a minmum of 2 year's
experience need apply

Flease send your FULL resume & expected salary

b AudibClerk@gmail.cam

Immediate placement will be offered to the most
suitable candidate.

‘sloyeasqol Ayjenb yum noA 1pauuod 0] sonAjeue buisn
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STATE BANK OF INDIA

15th Floor, Central Tower
28 Queen’'s Road Ceniral, Hong Kong

We invite opplications from caondidates for position of

Assistant Vice President (FIG)

For details regording job duties and requirements, please refer our wetbsite: www.sbihongkong.com

Plaase sand your full resuma by post or by e-mail 1o estocheeo. hik@statebank.com iatast by
28 February 2016 ' ' '

{Praference will be given fo the candidates having past experdence of working with Banks as
Fetotiorship Maonoger for Fis

AR informoion vl Be kapd in smct conicencs ond Wil De UEed Y BCmen’ DUDOosS Ny
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| EDUCATION

Stewards Pooi Kei College
invites applications for:
Literature in English
Co-ordinator (NET)

Duties will include:

* Co-prdinating, developing and teaching the Literature in English
Programime.

* Conducting English Language classes and activities

* Providing support for the English Department programmes and
achvilies

stewards Pool Kel College 13 a DSS, English Medium of Instruction
Christian School with an international perspective It was established in
2004 under the auspices of Stewards. Applicants should have prior,
recent experience of Literature in English teaching such as HKDSE,
IGCSE or similar, be familiar with the Hong Kong education system
and be supportive of the Christian ethos of the School.

Salary and conditions eguivalent to EDB NET Scheme for switable
applicant, Commencement date: August 16, 2007

Applicants should apply to: The Principal, Stewards Pooi Kei
College, 56, 5iu Lek Yuen Rd, Siu Lek Ywen, Shatin N.T.

Closing date for applications : February 28, 2017

KOREAN INTERNATIOMAL SCHOOL
@Eaﬂiﬁmﬁm i 2 & P

Mathematics Part-time Teacher for
Secondary students ($350, 1week/6 hours)

+ Valid relevant Teacher's qualification needed in the
relevant field

« Able to work cooperatively with Korean teachers

= Starts 1n March, 2017

Interested parties please forward CV to Korean
International School (Korean Section), 55 Lei King
Road, Sai Wan He, Hong Kong.

Tel: 2583-0734, Fax: 2569-6274
E-mail: mjko@ kis.edu.hk

Data collected will be used for recruitment purpose only

& & K 2

THE UNIVERSITY OF HONG KONG

Technical Officer in the Department of Civil Engineering
(Ref.: 201700088)

Applications are invited for appointmeant as Technical Officer in tha
Departmant of Civil Enginearing, 1o commance as soon as possibla, on
a two-year fixed-term basis, with the possibility of renewal.

Applicants should possess a Bachelor's degree in Engineering or
equivalent, with hands-on experience in the operation of commaon
instruments and equipment for environmental studies. At lsast two
years' relevant work experence is preferred. Knowledge in environmeantal
engineering and/or water chemistry would be helpful. They should
be competent in general computer applications and possess a good
command of spoken and written English and Chinese. Apart from
being self-motivated in learning across disciplines, responsible and
well-organized, they should also possess good problem-solving
skills and the ability to work independently and as a team player in a
multi-disciplinary environment. The appointee will be expected to assist
the teaching staff primarily in the daily operation of the environmental
laboratory for undergraduate courses and research projects. On-job
training of the operation of agquipmant will be provided.

A highly competitive salary commensurate with qualifications and
experiance will ba offered, in addition to annual leave and madical
benefits. The appointment will attract a contract-end gratuity and
University contribution to a retirement benefits scheme, totalling up to
10%: of basic salary.

Applicants should send a complated application form together with an
up-to-date C.\. by e-mail to civdept@hku.hk. Application forms (345/1111)
can be downloaded at hitp./fwww. hku. hkfapptunitfjr-form.doc.
Further particulars can be obtained at http://jobs.hku.hk/. Closes

February 28, 2017

The University places great emphasis on developing staff potential, and
has in place a variety of development opportunities and assistance for
staff at different stages of their career,

The University thanks applicants for their interest, but advises that only
candidates shortlisted for interviews will be notified of the application
result.

The University is an equal opportunities employer and
Iz committed to squality, ethics, inclusivity, diversity and transparency

———
Parkview International Pre-School{Hong Hong and Kowloon)

PIPS is seeking inspred, oreative, skilied and expenionced cassmom practiioners, preferably familar
with e PYF, b join our leamrs al our ca in Eoweloon of at Pafcyvins, Tha succossial candidabes
will b abla o damcrairale ard modal & deap undersianding of good ey years praction of leeming
hicsigh play and ingury Bhal we have selablisksd ai PIFS

Early Years English PYP Teachers/Early Years Putonghua PYP Teachers

Win hanve wacancias in stan in August 207, &t our Kosioon and Hong Kong campuses
Easantial miraments fof canchiales
= An sarly years qualification (PGDE (EY)L BLEd. (EY) or C.E. requined)
; - English mother tongua or Pulonghua mother ionguedPutonghua proficiency lewel 24
J = 2 yaars lnAching axpansncs in an Eary Years satling
» Expanianos Mmaching tha FYF would be an advaniags
Tarre and conditions Al COMMBNSLTEIR with athar isaeding kndeganans in Hong Hong
Please sand complsted G.¥., incheding 3 professional refarences, one of which should be your curment
principal. and a lstter of application to mecarboroughi@pips edu.hk. Closing date 24th Febneary 2017.
Sehoal walbmin | wanw pag i bl
FiFS is cammdited to safaguarding tha waifens off ouwr chifiolnam

R HEE
CREATIVE PRIMARY SCHOOL'S KINDERGARTEN

T:2336 1292 F-X338 B840 'Website: www.cpskp.edu. hk

NATIVE ENGLISH TEACHERS

An exciting opportunily to join our progressive kindergarten that offers a
modern, inguiry-based curriculum. In supporl of our slimulating thematic
learning programs, we provide a frilingual language environmeni and offer daily
English and Putonghua lessons for aur children.

Qur native English teaching team plays a critical role in reviewing and
enhancing the quality of our English language curriculum as well as teaching
English in the front line. The laam also works in collaboration with aur local and
Futonghua teachers to integrate learning activities and projects within our
language-rich environment,

Experienced applicanis who are degree holders andlor with early childhood
teaching gualifications are invited 10 apply by email. admin@cpskg.edu.hk or
by post to The Principal, Creative Primary School's Kindergarten, 2A Qxford
Road, Kowloon Tong , Hong Kong.

Apphcant s Fasand Me wiormalian submited wi be ieaked 89 Sinciy confidasha’ I oy i ol hear o ug witkin
2 ol ST pour SRshcsiog, leaie sagune 1! pou Ravs nod e Sacsescid on [N SO0 Eaa
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@ FEREAS NOUATING TODAY
THE HOMNG KOMG UMNIVERSITY OF ACGIMING TOMORROW
s kR HKUST

SCIENCE AND TECHNOLOGY

Associate Director (Building Services)
Facilities Management Office

The University

Founded in 1991, The Hong Kong University of Science and Technology (HKUST)
i a dynamic, international research university in relentless pursuit of excellence,
leading the advance of and education in science, technology, business, humanities
and social science.

Our ethos has drawn over 30 nationalities from six continents to our spectacular
coastal campus situated in cosmopolitan Hong Kong on the southemn tip of China
and the heart of Asia. The main HKUST campus spreads over 60 hectares of lush
natural scenery on the Clear Waler Bay peninsula, on which teaching and research
facilities, staff and student housing, as well as various amenities are housed. The
University is also engaged in research, education and knowledge transfer in its
facilities in Mainland China.

The University is now looking for a high caliber professional to lead the building
sernvices team.

The Role

Reporting to the Director of Facilities, the appointee will be responsible for managing
the operation and maintenance of the University's mechanical and electrical systems
at the Clearwater Bay Campus as well as other University faciliies located in
Mainland China, in Shenzhen and MNansha

The appointee will lead an in-house team of 100 stalf, comprising engineers,
technicians and artisans plus service contractors, to ensure the University's
mechanical and electrical systems are operated and maintained in the most effective
and energy efficient manner and provide the resilience and refiability that are needed
to support the University's education and research missions.

The team is responsible for providing 24-hour monitonng of the University facilities
and emergency response cover in the event of breakdown or emergency; overseeing
services consultants on University capital projects as well as directly managing minor
capital projects, maintenance and refurbishment works

The Facilities Management Office has 2 other Associate Direclors responsible for
development projects and campus management respectively, and the appointee is
expacted to work closely with them as a team to create a comprehensive and cost
effective approach to service and project delivery

Requirements

Applicants showld have a proven track record in leading and managing a large feam
of multi-skilled staff and in-depth knowledge of building services maintenance as wall
as new buiding consfruction and refurbishment. He/She should also be able fo
demonsirate an in-depth knowledge of the latest frends and thinking in ferms of
energy consenvation, innovation and sustainability.

fn addifion fo the above, applcants showd have a degree in engineering, or
equivalent; be a corporate member of a professional instifute in the relevant field: and
have substanfial years of relevant experience after oblaining the professional
gualification.

Terms & Applications/Nominations

Appointment to the position will normally be on three-year fixed term contract basis,
renewable on mutual agreement. Competitive remuneration and generous fringe
benefits, including housing allowance where appropriate, will be provided. A gratuity
will be payable upon successful completion of contract.

HKUST is being represented by Argyll Scott Asia Pacific for this search. Applications/
nominations, together with a full curriculum vitae and the names and addresses of
three referees, should be sent to Mr Vinay Sajnani of Argyll Scott Asia Pacific (email:
vsajnani@argyllscott.com). Review of aplp ications will start by the end of February
2017 and the search will continue until the position is filleci'j

{Informmation provided by apoiicants il be used for recasiment and other empoymanf-redated Durposes, )

. ARGYLL SCOTT
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As a general rule, employees bringing a
claim for damages against their
employer will need to demaonstrate that
they have suffered financial loss as a
result of the alleged wrongdoing.

sOme cases, however, an employee may
also be ahle to obtain damages for injury

FEATURE

If you're close to burnout you need to break the cycle and take action

f you woke up this week feeling exhausted,
stressed and wondering how yvou can possibly
make it through a long day at work, you 're certain-

Iy not alone,

~ An increasing number of emplovees feel that
way and don't know what to do about it. In the US, al-
ready 95 per cent of human resource leaders say
burnout - that troubled feeling of physical or mental
|'u||'f|;m from overwork or stress—is the number-one
cause of tumover. This is according to a new study of
614 HR officials conducted by Kronos, a Massachu-
setis-based workforce management solutions firm,
and Future Workplace, a New York talent manage-
ment firm. Although burmout is a problem at compa-
nies of all sizes, larger organisations reported more
problems, particularly those companies with more
than 2,500 employees.

For some employees, bumout stems from a per
ception of unfair pay, unreasonable workload or work-
ing too many hours, For others, itis the result of poor
management, a negative workplace culture or insuffi-
cient technology to do their jobs, the survey shows.

Many companies are well aware that a high per
Ls:1m|_1.'nl their employees are burnt out and ready to
bolt. However, organisations reported in the survey
that they have too many competing priorities to be
able to focus on fixing the issue in 2017 and lack exec-
utive support for improvements.

But there is a way out. Overcoming burnout, and
the fatigue, irritability and exhaustion tlml are symp-
toms of it, starts with breaking the cycle of destructive
behaviour. Stop and think how you got to your current
state of burmout, Have you mismanaged vour time,
failed todelegate, orallowed yourwork totake an emo-
tional toll? Is vour burnout the fawlt of your employver s
unfair expectations, lack of guidance and scant praise
or appreciation? Is your profession one with high
stakes and are vou failing to take necessary breaks?

Once you pinpoint the cause, "don’t accept burn-
out as the way things are,” says Shari Roth, a leader-
shipooach with Capital [deain Florida. "Take action.”

Make time for a one-on-one with a manager in-
stead of agreeing to unreasonable demands, drown-
ing in expectations and enduring the frustration of
|1nt¢=v|1|r1t.,d|1w.h:* re, Roth suggests. “Get clear on
what'simportant and develop a plan together. Alot of
people don't get leedback, don’t feel valued, and
don't feel that their work is making a diflerence, and
that's where the burnout comes from.”

Another cure for burnout is training. Some people
have jumped into manager positions without any
know-how and need help with leadership skills. Oth-
ers need help managing excessive stress. Roth sug-
gests asking for training, or if the budget is tight,
speaking to peer managers or ouiside professionals
for guidance. Would it help to establish a mentoring
relationship? What are the options for continuing
education or professional development? Is it possible
to take a mini-sabbatical or a short break to regroup?

To be sure, some workers will quit their jobs, par-
ticularly after watching co-workers succumb to burn-
out. Already, US employers are seeing a surge in

CASE STUDY

Hurt feelings could cost companies

far injury to feelings or exemplary
damages. While this case did not arise in
the employment context, these

licable to
claims by an employee against their

principles are equally ;
employer.

The Decision

applications as the economy ||'I'I|'.I| oves and employ-

25 are eveing greener pastures, A lot of coping with
burnout is knowing what you can and cannot
change,” says Juan Sanchez, professor of manage-
ment and intermational business at Florida Interma-
tional University in Miami. "When you have the
overwhelming feeling you can't get results, itis time to
make a change.”

For their part, l'I'I"II:'lII IVers necd 1o §T% cognisant of
the signs of bumout. When a top performer misses
deadlines, becomes uncharacteristically irritable o
unable to solve problems, someone at the company
needs to initiate a conversation. ltcould bea mentor, a
peer, a manager or the HR director. “It's important to

At their first interview, | ask them,
‘What do you do for fun?’ If they can’t answer,

then | know they are too big a risk

MICHAEL EHRENSTEIN, PARTHER. EHRENSTEIN CHARBONNEAU CALDERIN

feel there is someone ahnumurkplnu totalkio,” says
Paula Allen, vice-president of human resources for
property management firm Firstservice Residential in
Florida, which has 6,400 employees.

['oo often, that doesn’t happen. When a burnt-out
emplovee comes to meet with her in HR, Allen con-
siders herself fortunate. “Usually they leave and don't
tell you why,” she says, "When someone does come
in, we can usually figure out what to do. But you're
Iucky if vou have those conversations. Often, they are
not comfortable telling their supervisor they are
struggling.”

Attorney Michael Ehrenstein has put systems in
place at his law lirm to prevent the burnout epidemic
in his profession and create a culture of balance.
“When people get burned out, they get tired and less
creative, communicate less and retreat into a hole,
Iheirwork is inconsistent,” he says. "l don’t want that
in the office.” As a pariner at Ehrenstein Charbon-
neau Calderin in Miami, he encourages firm mem-
bers to have outside interests to ensure work-life
balance: "At their first interview, | ask them, "What do
vou do for fun? If they can't answer, then I know they
are too big a risk.”

Not all burnout can be eliminated, but much of it
can be avoided. Companies can use metrics such as
holiday use or technology that tracks schedules to
know who is at risk. They can also encourage more
managers to become models for how their team can
achieve work-life balance. Sanchez is optimistic that
despite survey findings, wise companies will give
workers more resources and support in 2017,

“Talent is becoming more important,” he points
oul. “If you treat your people as a mechanical, ex-
pendable unit, you do pay a price - and so will your
employees.”

JJJF

Sex Discrimination Ordinance, the court
declined to award damages in favour of as
the claimant. sea
Its decision rested on the basis that
the court was not satisfied that the
claimant had suffered any injury to his
feelings as a result of the incident; he
was aware of the disparity in fees at the
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mind the ne
level of awards made.

their level of intensity are not easy to

155255 in monetary terms, the courts will
ek to make an award that is fair and

reasonable. They should strike a balance

between an award not being too high,

but also not I:uFlll.'.‘ too low, bearing in

or public respect for the

to feelings and/or exemplary damages,
for example, in relation to claims of
unlawful discrimination or harassment,
or a civil claim brought under section 66
of the Personal Data (Privacy)
Ordinance.

In the recent decision of Yip Shui
Kwong v Legend World Asia Group, the
District Court has provided a useful

of the principles that a court
will co '

The case involved a claim brought
against the owners of a karaoke and
disco Club by a patron who alleged
unlawful discrimination on the ground
that the claimant (who was male) was
charged a higher entrance fee for
accessing the club than a female patron
would be charged. Mthcuqh thn=- court
was satisfied that the dispar

entrance fees for this “ladies’ night™ was
discriminatory and unlawful under the

Gareth Thomas is head of Herbert Smith
Freehills' Hong Kong commercial
litigation team and is responsible for
the Greater China employment practice.
Gillian McKenzie is a senior associate at
Herbert Smith Freehills in the Hong Kong
employment practice and has a range of
experience in employment matters.

time he paid the entry fee and entered
the club, and he admitted enjoying the
time that he spent there. The court also
deemed that if exemplary damages were
awarded, the claimant would obtain a
windfall even though he was not a
“victim”,

As this case demonstrates, the
starting point is that damages for injury
ta feelings should be compensatary, not
punitive. Although feelings of hurt and

Exemplary damages are awarded to
punish, rather than to compensate.
Accordingly, they are usually seen as a

edy of last resort. The courts will
consider making such award if, and only
if, the wrongdoer’s canduct is so
outrageous that compensatory d amages
will not be an adequate response, i.e.
where a further penalty is required in
order to punish the defendant for his/
her conduct and deter others.

In the case above, the court was not
satisfied that the club’s discriminatory
practice of charging disparate entrance
fees was outrageous, on the basis that
this was a commaon practice in the
industry. Furthermore, although the
Equal Opportunities Commission was
aware of such “ladies’ nights
provided legal assistance tothe claimant
in this matter) it had not undertaken any
industry education programme or issued
any notices condemning the practice.
The Takeaways
This case demonstrates that courts in
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Hong Kong are prepared to take a
practical approach to assessing
damages.

Importantly, damages for injury to
feelings will not be awarded
automatically when a breach has
occurred, but will instead be assessed by
reference to the actual suffering of the
victim.

Similarly, exemplary damages
should only be awarded in an extreme
case, where an employer's conduct is so
gutrageous that an order for
compensation is inadequate to punish
and deter the employer from future
wrongdaoing.

That said, employers should take
steps to ensure appropriate behaviour
across the entire workplace to reduce
the risk of claims from aggrieved
employees.

They should also ensure allegations
of inappropriate behaviour are

ced promptly to limit the
for awards of damages of the
kind discussed above,

The information I]lll.!ll'll:'lJlll this articie shoutd not De

a campetent
|IL| Il.1' x wight.

NEWS BITS

Repealing Obamacare would kill
millions of jobs, studies show
WASHINGTON - A growing body of studies
suggests the econamic fallout from
repealing key provisions of the Affordable
'.'Iai'-'ﬂ Act '.n'.'uul-:'i cd u5-';= jr"nb losses ir‘-E"F'i Y
.|I_rbh E-mer 15 uf t!'lr: Er_unul nic F'L.-|I1.'g.l
Institute estimates the proposed repeal
would eliminate 1.2 million jobs in 2019.
Muost federal funding for the ACA goes
to health insurers in the form of premium
tax credits, which then goes to hospitals,
pharmacies and other care providers.
Health care dollars, which make up nearly
ane-fifth of the US economy, help drive all
economic sectors, AP

Facebook's new paid leave policy isn’t
just for mums and dads

MENLD PARE - Facebook |

Sandberg (pictured) say lelplrnl,-er-: will
now receive up to 20 days of bereavement
leave in the event of a family member's
death, six weeks of paid leave to care for
an ill relative and three days of paid family
sick time to help out with a short-term
illness. “This is personal for me,” said
Sandberg, whose hushand died suddenly
WD years ago.

The US Family Medical Leave Act
provides unpaid leave and protects
employees’ jobs for 12 weeks under certain
conditions, but doesn't coy
bereavement. The Washington Post

UK men earn £12,500 less in 20s than
generation before, research shows
MANCHESTER - Young British men today
will earn £12 500 (HK$121,785) less in their
20s than the generation before them,
result of taking on low-paid jobs
one by women,
pctior of the Besalution
idence showing
eneration ¥, also known as millennials,
earn less than their Generation X
predecessors imevery vear between 22
and 30 is a blow to the idea that each age
group should be better off than the last.
The propartion of low-paid work done
by young men increased by 45 per cent
between 1993 and 2015-16. The Guardian

Phiotos: Reuters, AP
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Professional - Creative |
Far The Warld

The West Kowloon Cultural District, located on a
dramatic harbour-front site in the heart of Hong Kong,
is one of the largest cultural projects in the world,

blending art, education and open space.

I!|[|I1_|III

Qwr vision is to build a vibrant cultural quarter for Hong Kong, dedicated to bringing local and

international artists together with audiances to be inspired by and to celebrate the arts.

Worldwide Search for Talent

City University of Hong Kong is a dynamic, fast-growing university that ks pursuing excellence in research and professional education
Az a publicly-funded natitution, the University is committed to nuriuring and developing siudents' falents and creating applicable knowledge
o support social and economic advancement. The University has seven Colleges/Schools. As parl of its pursuil of excellence, the
Univergity aims to recruit outstanding scholars from all over the world n vanous disciplings, including business, creative media
energy, engineering, environment, humanities. law. science, social sciences, veterinary sciences and other sirategic growth areas

Appheabons and nominations ang invited for

(1) Chair Professor/Professor/Associate Professor/Assistant Professor (Computational Social Science for
Communication Research) in the Department of Media and Communication [Rer C4o000]
Duties : The appointess will work in one or more of the following areas: (1) Text Mining®™atural Language Procassing, (2] Machine
Learning, (3} Social Metwork Analysis, (4) Computer Programming (e.g. B, Python), (5) Infographics/Data Visualization, (6) Mobile

Application Design, {7) Data-Lriven Journalksm, and (8) Computational Humanities, and teach both Iheoretical content and hands-on To jointly realize this vision and be part of Hong Kong's cultural history in the making;

skills (i.e. coding for some of the above areas is highly desirable). i " ; . ; L
Requirements : A FhD in CommunicationMedia Studies/Computer Sciencelinformation Science/Metwork Science orrelated disciplines We are now looking to hire the right talent and professionals who are interested in pursuing their career

Candidates for Chair Professor/Professor Associate Professor should have an outstanding record of scholarly achievements in both in arts and culture sector:

teaching and research, a Sinong recond in fesearch gran coordination andlor scadenic managemant axpartise. Candidales for Ass istant WK offeri i : beca : ; : reeris ri
Professor should have a solid and promising recond of scholarly achievements in both teaching and research. The appointees are CDAis ng a career not just a job use everything you've ever wanted in a ca s right here.
expected 1o work well with colleagues

We are now seeking experienced, high-caliber individuals with energy and passion to join the Authority in
(2) Senior Manager (Structural) (a1 the rank of Assistant Registrar) in the Campus Development Office [Ref C40400] - gt s 9 i Z I "y G Ko . s

Dutles : Play a key role in vanows capital, oparaton and propsrty management projects from planning fo implemeantation. Main duties the following roles:
include o monior the progress, salety and qualdy of works, and offer advice o resolve the struclural design probééms or problems
oocurring on site; check and coordinate relevant drawings to ensure all structural works in compliance with the approved documanis
and drawings; supenise coniractors and thelr workers (directly or via the consultants} to ensure compliance with the statulory, safety
and lechnical requenements and the University rouse niles, and ensure reconds be propeny mainiained, provide aface and ensung good
construction practice throwghout the project planming and implemeantation; handle contract adminestration matiars (including monitorin
of prc-jeclc-:-ipt and recaimnancia' isiuésl. -:I::werseegﬂ're ten-:linng ewarcises for employment of consultants and mntract-:lrsg BAsUre 1hg SEI'IIDI' Elﬂctﬂcal SEWI‘:'EE E“ﬂinﬂr Manaﬂﬂ'h cﬂm m&rﬂlal
rectification of defects be properly camed owt, and perform any other aasignmeants

Requirements . A good honours degras in Structural Engineenng Gl Enginesning’ Mechanical Engidsening, wilh al least 15 years” relevant
exparience (of which at least 5 years a1 senior managament level). Exensive exparience in bulding development and lange-scale buildin 1 i i : i

Fﬂ'.'FlIJEd execufion in Hang Hun;‘?atemg s.elr-mml'.'at;!: and perfarmance driven vpaih proven mamngemem ahility o tnmﬁzte lasks -.'.'nhnrg'. Maﬂagﬂr, BI.IEII"I'EEE A{Jphﬂﬂtlﬂnﬁ Appllﬂahﬂn D«Evﬂlnment Lﬂad
tight schedules. good analybead and inerpersonal skills, and high degres of commemeant o the Universily are requmséd, Prefgnance will
be given 1o candidates wilh professional qualification of MHEIE/MICEMIStneciE and Chartered Engineer (HKIEMISEructE]), experienca in - . 2 .
govemmeant subveniion projects and institutional environment, and substantial adminisirative experience in higher education instiuions ASEIE.‘Iﬂl'It Han.ﬂgﬂn Marketlng Frﬂjﬂﬂ EEnlﬂr Prﬂﬂufﬁmant ﬂfﬁﬂer
Shortssted candidates will be invited for a writhen test

(3) SeniorlT Manager(Network Services)(attha rank of Assistant Registrar ) in the Computing Services Centre (Ref Dv 5200] 5 ; "
Dutles : Assist the Director of Computing Services (DCS) and the Associate Dwector of Computing Services (ADCE) in network and Aﬂﬂﬂ-u ntlng ufﬁc:er Pﬂrfﬁm“ng Arts ASSIStﬂ“‘I
data communicaton infrastruciure dasign and selup, and farmulate nebwork Siralagess Snd poboies with tohengnl govermancs protesses
in fine with the Uneversity strategic goals; tmety consult andfor alert DCS or ADCS on neteork ewvents, decisions, and plans that may
impact the Unévarsity or its community; manage netaork projects, and keep abreast of and timely adopt neteork standards, technologies
ard beesl practice; mondor and mansge the securily, heallh, sarvices, and aperations of the campis network and data commumication
{including those offered by or hosted at external siles) as well as the equipment installed there; commumicate with stakeholders, users
service partners, and the Cityl management an service needs, supervise a team of staff and provide staff development fo team members; For more information about these roles, the West Kowloon Cultural District and the Authority,
plan rescurces and analyse service melrics for inndvalion and improvement, perorm risk assessments, Tormulate preventive andior FJ'BHH visit httos:
risk mitigation measuras, plan fof sarvica conleuity and recovery, and parform any other assignments. Wark oulside offica howrs and
shift duties will be required
Requirements © A good honours degree in | T o relaled deciplings, with substantial relevant expenence. The apposntes & expecied b
demonsirate strang leadarship, planning and crganizing abilty, delibarate prudant decision-making and excellent interparsonal skills so m'west k‘nwl oon. h k
as to murture a hammonicus and effective working relationship with different stakeholders. Other essential qualities include self-motivation,
compelence in strafegic and anakytical thinking, abiity to work under presswne, and gosd command of whitten and spoken English and Chanese
Enowitdge and axperiencs should cover areas iIncludsng the managemant and support of hardware and software of dévices on WLAN
WAMN, LAM mstalled on TCPAP networks, including |P telephaony, as well as conresponding security, monitoring and management tools
Shorlisied candidates will be invibed for a writien test,

Salary and Conditions of Service

Enitial appointment will be made on a fixed-term confract. For post (1), remuneration package will be driven by markel competitiveness and
indnndual performance. Excellent innge beneis Include gratudy, leave, medical and dental schemes, and relocalion assistance (whene
applicable). For posts (2) & (3). remunaralion package will be highly competitiva, commensurate with qualifications and experienca. Fringa
benefits mclude gratuity, keave, medical and dental schemes, and housing benefits (where applicable)

Information and Application
Further information on the posts and the University is available af hitpcdhenww cityu. edu bk, or from the Human Resources Office, City Uiniversity
of Hong Kong, Tat Chee Avenue, Kowioon Tong, Hong Kong [Email - hrojobdcityu edu hkFax : 2788 1154 or 3442 0311)

; ; L} it L
To appty, please submit an anline application at hitpipobs. cityu edu bk, and include a curment curriculum vitae. For post (1), the curmiculum e e R U K 1.; h”{ TFH
witae should include the following: |} academic and professional gualifications, i) chronological employment history, i) teaching record, iv) i I
research/applied work achéevements, v) publication kigt, vi} community and professional senvice, and vil) three copies of most recent papers Sty r ]: S T ] \’.-"rﬂ\ ]_

of papdrs that contain most significant work (preferrsd). Nomanabions can be sent direclly to the Human Resources Offica. The Department
accepts applications and nominations on a continuing basis until the positions are filled. Applicanis shortlisied for the post of Assstant
Professor will e requested (o arrange for ai least 3 reference repons sent directly by the referees 1o the Depariment, specifying the posiion
applied for. The closing date is 25 February 2017 for posts (2] & (3). Tha University will give full considaration to all applications and
nominaticns, and contact shoddlisted applicants only. The University's privacy policy is available on the homapage

Cily Lindvarsty of Hong Kong is a0 egual spponunty emaloper and we are commified fo e panciple of dversdy. Parsonad dalda provided by apoicants wil be used
for récrubmdced i Gifedr svnpiopment-rafaled oipodes

e e e e A A Sl e o Saturday, 18 Feb 2017 | JW Marriott Hotel
Register for Immediate Admission
Opportunity to Renowned Schools

Interested and qualified students can undergo interviews and entry tests for
immediate admission opportunities with the schools of their choice.

T B "W OB OB " B

The Hong Kong Academy for Gifted Education

The HKAGE is looking to appoint as soon as possible

a Student Programme Development Officer (SPDO:APD)

in Academic Programme Development Division : . : _ L ;
You can also attend panel discussions and info sessions for admission advices and

meet school representatives from a wide selection of top primary and
secondary UK boarding schools.

To assist in the development and planning of programmes and servicas for gifted
students in an environment of expansion and strong quality control,

Candidates must have a good honours degree, or equivalent; a Postgraduate Certificate
in Education or equivalent would be an advantage; at least 4 years work experience in
the field of education and/or educational project managamant.

‘JUIPYUOI ie S1apeal

150 payisse|d

Get your free tickets now! ¢ 26808333

Full details of these posts can be found on our website hitp://'www.hkage.org.hk : e
il www.boardingschoolsfestival.com Eed info@educationpost.com.hk

Or by emailing Ms Elaine WONG at generali@hkage.org.hk

pajuaiio-iaaled pue juajadwod

Deadline for applications: 5:00pm Friday, 17 February 2017

The HKAGE is an independent not-for-profit organisalion, partially funded by governmeni, fo
advocate and provide support services for siudanis, leachers and parenis

T:2565 8822
E : classified@scmp.oom * For the protection of children and mentally incapacitated persons, prospechive employees are
requested to undergo a Sexual Conviction Record Check on a voluntary basis. Cost will be

@ Classified Post reimbursed by HKAGE upon successiul employment. Data collectad will be used for recruiimeant

purpase only,
Hiangou & Sheki - |
iy o g HONG KONG JAPANESE SCHOOL
www.kcis.eduhk  gpoazmes We are looking for a motivated and enthusiastic
v <58 i Senssnbar 2017 teaching prufessiuna‘l to jgin our teaching team Ann Johnson Samuel Chan Gareth Collier Kenneth James Irene Lee
WCITIC PSS U SCp 4 ] e ] -
Post | Primary Class Teacher from ﬂﬂ'-F*” | 2017. Head of ABIC and Founder & Managing Principal, Head of Operations, Guardian & Director,

N Admissions, Director, Cardiff Sixth Form James-Lee James-Lee
:_,f::: ;1' :::::i ,Eﬂii.f::i::father 1 } E F L T E A C H E H Abbots Bromley School  Britannia StudyLink College Consultancy Consultancy
Post 4 Teaching Assistant for Foundation Classes| | HONG KONG JAPANESE SCHOOL - Secondary g

{for chaldren 3, 4 & 3 yrs old) Section (Braemar Hill)
Applcants for posts 1, 2 & 3 must be suitably

qualified with a B.Ed. or a degree and > Native or native level E_I'IQHSI'I SIFPEEIE{EF
PGCEPOGDE, must have experience of teaching - DEQ ree from an accredited UDWE rsity
Primary aged children and have, or be ehigible > TEFL, CELTA, CELTYL or equivalent
for Hong Kong Teacher Registration. Knowledge > Experience in '[Eachirlg Junior Secnndary
of the National Curriculum (UK} for students
posts 1 & 3 would be an aivaniage. > Knowledge of Japanese language and culture
Applicants for post 4 will preferably have preferred but not essential Sarah Keates Sarah Hicklin Yasmin Sarwar Mark Bruce David Billing
experience of working with children, have a good Regional Manager, Director of Chief Education Officer, International Housernaster,
standard of both spoken & writien English and be Please send your CV with cover letter to: Asia, Admissions & Marketing, Oxford International  Development Manager,  Strathallan School
energetic and resourceful in their ability 1o Mander Portman Oswestry School College Asia,
support tegchers & studenis Jﬂ?“ Chan Woadward COueen Ethelburga's
Applicamts for all posts must be elfiygible to work i Hong Koug, El"lﬂ“Eh DEFIE rtment Section Head Callegiate
Please email vour letter of application, stating the Hung H‘ﬂ“g JHPB“H‘E'H Eﬂhﬂ'ﬂ'l Sﬂﬂﬂndﬂw sﬂﬁﬁﬂﬂ
post applicd fior, CV and details of 2 references (o jg :aughl-;e_n EF.dE“;;k North Point
Ms., Sandra Wyatt, Head Teacher by Friday -chan |S.eau. : W ATTOW POYST ¥ g South China Moming Pos
March 101k 2017 to sgwyatii keis.cdu,hk EDUCATION POST #if SCMP ; . e

* Pleass note thal only thoss selecied for an interview will be contacted B COIRSE Fii Make every day matier
I"n.mlu. datn collected will be wsed for recnmtment purpases only
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SATURDAY, FEBRUARY 11, 2017 SOUTH CHINA MORNING POST

In Z016MT, THEI is affarng 20 dagres programmes throuwgh thgd fEculies

for Designated Profassions { Sectors, which provides subsidies to students vanging from 540,000 to 370,000 per yaar,

Faculty of Design and Environment
Department of Design

{1} Teaching Fellow [Advertising) Raf.: QiITHE-FDETFADVWI2MT
The appointes shall raport to the Dean and engage in teaching and related lsaming activibies, support studants in thair lsaming, paricipata
in aEecdermic and scholarly activities of the Facully, and underake academic and adminisirative support Servicoes,
The successiul candidate should have a master's degree, preferably & doctoral degrae, in Advartizing, Communication Design, Marketing,
Public Relalions or related fislds with good professional standing, and preferably with beaching experience in Dasign at tertiary leval andior
expafignce in pralessional practice in the hield of Advertising, Visual Communicalion, Digilal Marketing, Public Relations, Evenl Planning,
Photagraghy, Videosgraphy and'or Transmedia; good interpersonal and social skills; and high proficiency in English and praferably in Chinesa
including Putonghua.

(2} Teaching Fellow {Fashion Design) Ref.: OITHE-FOETF(FD2M1T
The appointea shall report o the Dean and engaga in leaching and related leaming aclivities, support students in thair learming, paricipals
in acadens and scholarly activities of the Facully, and underiake academsc and adminisirative Support Serioes,
The successhd candidate should have a masters degree, preferably & doctoral degree, in Fashion Design, Accessories and Foobwear
Design, Knitwear, Fashion Managemend. Fashion Branding, Fashion Retailing or related fislds with good professional standing, and
preferably with beaching experience m Design and Faghion Managemen! or Markeling al terary bevel andfor experience in professional
practce in the field of Menswear, Ladiesweas, Knitwear, Fashion Accessores, Branding and/or Retailng, good interpersonal and social
skills; and high proficiancy in English and prefarably in Chinese. including Pulonghua.

(3} Teaching Fellow [Product Design) Ref.: OITHE-FDETFPDWO2MT
The appointes shall regort to the Dean and engage in teaching and related leaming activities, support students in thair learning, participate
in acadamic and scholarly activities of the Facully, and underake academic and administrative support services,
The successful candidate ahould have a master's degree, preferably & doctoral degree, in Produet Design or related fields with good
professional standing, and preferably with teaching experience in Product Design or Art and Design History ai tertiary level andior experience
in Product Dasign, Design or Applied Ressarch; good inlerpersonal and social skills: and high proficiency in English and preferably in
Chinese, including Pulonghua,
Department of Environment

(4} Teaching Fellow [Horticuliure and Landscape Managemant) Ref.: DITHE-FDETFHLMy02AT
The appointesa shall ragort to the Dean and engaga in teaching and related leaming aclivities, support students in thair leaming. paricipata
in acdemic and scholarly actiaties of the Facully, and underake scademss and administrative support Senices
The successful candidate should have a master's degree, preferably a doctoral degree, in Horticufture, Landscape Management, Plamn
Biology, Landscape Architecture or related fields with good professional standing, and preferabiy with beaching experiance at tartiary hevel;
good interpersonal and social skills; and high proficiency in Englsh and prederably in Chinese, including Pulonghua

(5} Teaching Fellow [Landscape Architecture) Ref.: DITHEFDETFLAVDZNT
The appointes shall regsarl 1o the Dean and engage in lesching and relabed leaming aclivities, support Sludents in thair learming, paricipate
in acadamic and scholarly activities of the Faculty, and underake academec and administrative support senvices.
The successful candidate should have a master's degree, praferably a doctoral degree, in Landscape Archilecture, Architeciure, Urban
Dersign, Intenor Design, Lirhan Planning, Engineenng or related fields, praferably wilh prolesssonal exparience and leaching expenence al
tertiary level; good inlerpersonal and social skills: and high proficiency B English and peelerably in Chinese, including Putonghua

(6) Teaching Fellow (Surveying) Ref.: OITHE-FDE/TF(SURNO2MT
Specialsm: Bullding Surveying, General Praclice Surseving, and Planning and Developmeng
The appointee shall report to the Dean and engage in teaching and related leaming activities, support students in their learning, paricipate
in academic and scholarly acivities of the Faculty, and underiake academic and adminisirative support senvices
The successhul candidale should have a masier's degres, preferably a docloral degres, in Sureying of related fialds and prolesssonal
experience, preferably with teachsng experence at teriary level; good intespersonal and social skilks; and high proficiency i English and
praferably in Chinese, including Putonghua
Faculty of Management and Hospitality
Department of Sports and Recreation

(T} Teaching Fellow [Sports and Recreation Management) Raef.; DITHE-FMHTF(SEMUI21T
The appainfea shall report to the Dean and engage in eaching and relatad leaming activities, suppord students in their learning, paricipate
in academic and schalary activities of the Faculty, and underake academic and adménisirative suppon senices,
Specialism; Recreation Management
Tha successful candidate should have a masber's degres, preferably a docloral degree, in Recrealion, Leisure, or Sporl Managemeni,
preferably with relevant leaching experence al lediary level andjor expenence in professional practice in the related fields; and high
proficiency in English and prefarably in Chinese, including Putonghua.  The ability to teach the following subjects will be a great advantage:
(&) Conbem@arary Issuas in YVolunteesing Managament; (b) Sport Media and Communication; (¢} Clubhouse Opasations and Managamaeant;
(d} Prark and Pool Management; and (&) Sales and Marketing in Sports and Recreation.  The ability and experience in amangamg siudend
internships will also be an advaniage,

iglsm; Th
The successhul candidate should have a masier's degree. preferably a dactoral degres. in Physiotherapy, Sports Physiotherapy, Spaorts
Therapy, Knesiology, Exercise Science, Human Mowement, Athletic Training or related disciplines, preferably with relevant feaching
axpanence at tertiary level and'or exgparienca i professional practice in the relaled disciplnes; and high proficiency in English and
pridfarably in Chinese, including Pulonghua,  Heishe should be a physician, registered nurse, regislensd physiolherapisl, or candidale with
potential for regestration with the Physiotherapists Board of Hong Kong, ar sporls thesapist registered with the Soclety of Sports Therapists
in the UK. The ability to teach subpecis in the following areas will ba a great advantage: (a) Rehabilitation of Special Populations;
(k) Predessional Practce & Chnical Leadership in Sporis Therapy, (€] Malor Learning; (d) Management of Sporls Injury; (&) Principles and
Practice of Sports Therapy; () Sport Mazsage; (g) Corective Strapping and Tapping; (h) Manual Theragy; and (i) Pitch-skgde Emengency
Medical Sarvice. The abiity and expaniance in aranging sluwdent intemships will also ba an advantage.
izl : [ in

The successful candidate should have & master's degree, preferably a doctoral degree, In Sport Coaching, Spord Science, Physical
Education, Sport Medicine, Sport Study or releted disciplines, preferably with relevant teaching experience at lertiary bevel andior
expanence in professional practice as 8 coach or sport sciantist in individual or team sporis; and high proficiency in English and prefarably
in Chanese, nchuding Putonghua,  The ability 1o lesch subjects in he lollowing areds will be a greal advantage: (a) Coaching and leaching
individual spors; (b) Coschéng and teaching team spors; (c) Coaching and teaching outdoor sparts; (d) Coaching and teaching water
sports; (8] Strength and Condifioning; (f) Sport Psychology; (g) Exercise Physiology: and (h) Exercisa Muirition.  The abiily and experence
in arranging studen| intermships will also be an advaniage,
Department of Business Management

(B} Teaching Fellow [Professional Accounting) Raf.: O/ITHE-FMHTF{PAWIZAT
The appointea shall regort to the Dean and engage in teaching and related leaming activities, suppor studants in their leaméng, participate
in academnic and schalarly activities of the Faculty, and underlake academic and admimsirative Suppon Senvices
The successiul candsdale should have a masier's degres, preferably a doctoral degree, in Accounling, Finance or relaled fiekds, preferably
with relevant teaching experience al tediary level andior expanence in professional practice in the related fields; and high proficiency in
English and proderabdy Cheness, including Pulonghua,  Preference will be given (o candidates with professsonal accounting aMilabcns
The ahility and expardence in arranging student internships will be an advantage
Facuity of Science and Technology
Departmant of Construction Technology and Engineering

{3) Teaching Fellow (Building Services Engineering) Rel.: O'THEI-FSTITFBSENO2MT
The appoiniee shall report 1o the Dean and engage in leaching and relaled leaming aciivilles, support students in thesr learning, parlicipate
in academic and scholarly activities of the Faculty, and undertaks academic and administrative support senices.
The successful candidate should have o masber's degres, preferably a doctoral degrse, in Building Services Enginesning or related heblds,
preferably with experence in building serdces engineering or relaled work experience in consulling fems of eguivalent, o leaching of
tutoring expanience al tertiary level for building services engineening or relatad engineering programmes; good interparsonad and social

skills; and high proficiency i English and praferably & Chinese, mcluding Putonghua,
Ref.: QITHE-FSTITF{SURID21T

(10} Teaching Fellow [Surveying)
Specialism: Quantity Survaying
Thi agpointes shall repart to the Dean and engage in lesching and related leaming aclivities, suppor shedents in iheir learming, panicipale
in academic and scholarly actwities of the Faculty, and undertiake academic and administralive support services.
The successful candidate should have a master's degrea, preferably a docloral degrae, in Quantity Swhveying or closaly alignad subjects,
preferably with leaching and lulosing expenence ai leniary kel and practicsl expenence in quantily sureying including the compatence in
using BIM and other (5 software, and a corporate membership of the Hong Hong Institute of Surveyors.  Helshe should have good
interparsonal and social skills, and high proficiancy in English and praferably in Chinesa, including Pudonghua
Department of Food and Health Science

{11} Teaching Fellow (Food Science and Safety) Ref: OTHE-FST/TF{FSS)02/17
The appointes shall report 1o the Dean and engage in leaching and related leaming aclivibes, suppor students in their learming, paricipale
in acadamic and scholarly actvities of the Faculty, and undarake academic and administrative support services,
The successhul candidabe should have a masler's degree, prelesably a doctoral degres, in Food Scence, Food Engssearing or relabed fields,
Teaching experience at teritary level andior expenence In prolessional practice in the relevant fields would be an advantage, Helshe
should hawe good interpersonal and social skills, and high profickency in English and preferably in Chinese, including Putonghua.

(1] For posis (1) ko (18), candidates may be appeanted on paridims or lemporany terms of amploymaeant,
(3 The remuneration peckage will be compelitive and commenswnate with qualifications and experence.
APPLICATION

the relarencoe and specialism of the post,

The Inslitute resarves the right not o [l the post(s)

(a] Application forma |VTC-1 (Rev. 1212012]) are available from: () GF., WTC Tower, 27 Wood Road. Wanchal, Hong Kong: or (i) the webaite: hitp: e wie
(k] A complated application form, together with gn application lefter and full cumiculum vilge, should be sent to Th istry, T ical and Hi fico Instifute of Hong Kong, Boom 315, 204 Teing ¥i Road, Tsing Y1 Island, M.T., Hoog Kong.  Pleasse spacify on the anvelope

Closing date for application: 4 March 2017

Personal dats collacted will be used for racruitment purposes only and will be destroyed within 24 months

Technological and Higher Education Institute of Hong Kong FE& 5B &S # & RHLEpR

The Technological and Higher Education Institute of Hong Kong (THEI), a member institution of the Viocational Training Council, provides
self-financed innovative degree programmes with a strong vocational orientation. All programmes are developed with significant industry
input to meet the developing needs of Hong Kong and the region, with a strong focus on industrial attachments and work-integrated
learning. The Institute consists of the Faculty of Design and Environment, Faculty of Management and Hospitality, Faculty of Science and
Technology, and School of General Education and Languages. THEI admitted its first group of students in September 2012.

Faculty of Design and Environment: Adverising, Fashion Design, Product Design, Landscape Architecture, Landscape Architecture (2-year professional programme), and Horticutbure and Landscape Manegement, and Surveying (jointly with the Faculty of Science and Technodogy).
Faculty of Management and Hospitality: Sporis and Recreation Management, Culinary Arts and Managemant. Professional Accounting, Hotel Operations Management, Public Relations and Management, and Reatail Managemsent.

Faculty of Science and Technology: Civil Engineering, Emaanmiental Engineering and Managemeni, Building Services Enginering, Health Care, Food Scents and Salety, Mullimedss Technology and Innoyvalicn, and informalion and Communications Techaalogy,

In 2016/17, seven programmes (Fazhion Design, Product Dessgn, Landscape Architeciure, Hodiculture and Landscape Management, Culinary Arls and Managemeni, Civil Engineering, and Environmenial Engineering and Managemeand) are in the Govesrnmenlt's Study Subsidy Schemea

Al th programmes ane accradited by the Hong Kong Councl for Accraditation of Academic and Vocational Qualifications. Most of them are also accredibed by the relsvant professional bodies
A new campus 5 belng bull on a sibe i Chal Wan next door o the Hong Kong Institute of Vocational Education (IVE) campus al Chai Wan. 0 is scheduled for completion in 201718

(12) Teaching Fellow (Health Care) Ref.- OTHE-FSTITFHC0217

The appointea shall repe to the Dean and engage in teaching and relabed leaming activities, support stwdents in their learning, paricipats in
academic and schalady activitias of the Faculty, and undedake academic and adminestrative support sarvicas,

The successhd candidate should have a masiers degree, preferably a docloral degree, in Medscal Sciences, Health Scences, Nursang of
related fields. Teaching experience al tertiary level andfor expedence in professional practice in the relevant fields would be an advantage.
Ha / sha should hawve good interparsonal and soceal skills, and high proficeency in English and prefarably in Chinesa, including Pulonghua

[13) Teaching Fellow (Testing and Certification) Raf.: QITHE-FETITF{TC 2T

The appointea shall report {o the Dean and engages in teaching and related learning activities, suppor studants in thair learning, participate in
academic and scholady activities of the Faculty, and undedake academic and adminsstrative supporl services,

The succesaiul candidae should have a master's degres, preferably a doctoral degree. in Micrablology, Chemisiry, Chinese Medicine or relaled
fialds. Teaching experience al lartiary leval in ralavan fialds andior axparienca in professional practice in the tesbng and cerificaton indusiry,
aspatially in food lestng, would be an advantage. He'she should have good interpersonal and social skills, and high proficiency in English
and preferably in Chinese, incuding Putonghusa,

(14) Teaching Fellow (Chinese Medicine Pharmacy) Ref.: OWTHEFFET/TRCMP 02T

The appolntes shall repor to the Dean and engage in teaching and redated beaming acthalles, suppor slwdents In their learning, paricipate in
academic and scholardy activitias of the Faculty, and underakse academic and adminisirative support sarvices,
The successful candidate should have a master's degres, preferably a doctoral degres, in Chinese Medicng Pharmacy of related fislds
Teaching experience at leflary level andfor experience in prolessional praciice in the relevant flelds would be an sdvantage. Helshe should
have good interparsonal and social skills, and high proficiency in English and preferably in Chinese, incheding Putonghua,

Department of Innovation and Information Technology

(15) Teaching Fellow (Information and Communications Technology) Rel.: QITHE-FSTITF{ICTVO2N1T

The appointes shall repor 1o the Dean and engage in teaching and relaled leaming acthvilies, suppor sludenls in their learning, paicipate in
academic and scholary activities of the Faculty, and underiake academic and adminsstrative support services,
The succassiul candidate should have a mastec's degres, preferably a docloral degree, in Compuler Scence, wilh specialism n enlerprise
network lechnologies, 20/ 30 graphic programming and game development, or enterprise web and mobile lechnologies,  Experence in mobde
game, dala visualization, bég data and enterprise search engine, design patierna and framework, computer network technologies and system
sacurity, game software development with Al and Expert Systems, enerprse sysiem development with EJB and Web Senaces or in related
fiehds. and leaching and tutonng exparience al lertiary kvl for informalion and communications technology programmas would be an advanitage
Helshe should have good merpersonal and social skills, and high profickency in English and preferably in Chinese, incheding Pulonghua.
The School of General Education and Languages

{18) Teaching Fellow (Chinese Language) Raf: QiTHE-SGELTFICHINNIZM1T
The appoinies shall report to the Head, work in a team, engage in teaching and related learming activities, suppori stedents in their leaming,
develop learning and ieaching malerials (including sell-access and e-leaming maberials), panicipate in the academic and scholady activilies af
the Schood, and underake academic and administrative suppor services.
The successful candidale should have a master's degree, preferably a docioral degres, in Chinese Language and Literatura, Linguistics,
Chanese Language Education or retated disciphnes, the abilily to use Pulonghua bo teach; and good interpersonal and social skills.  Candidates
with expeariance in curmiculum design, reseanch on any Chinese redated discipline, or teaching Chinese language at tertiary leval in Hong Kong
will have an advanlage.

(17) Teaching Fellow (English Language)] Raf.: QITHE-SGELTF(ENGID21T
The appoinies shall repori to the Head, work in a team, engage in teaching and relaled |sarming aclivities, suppor stedents in their leaming.
develap leaming and leaching malerials [inclieding sell-access and e-leaming malerials), paricipale in the acadermic and scholarly activilies. al
the Schood, and undemake scademic and adminstrative suppor services,
The suctessh candidate should have a master's dagree, préferably a doctoral degres, in TESOL, Applied Linguestics, English Langusge and
Linguistss, English Language Educabon or relaled disciplines; a prolessional qualification in English language leaching, and good interpersonal
and social skills, Canddates with experience in teaching Englsh for academic purposes and professsonal English courses (e Emglish for
specific purposes) at tartiary leval in Hong Kong will have an advantage

(18) Teaching Fellow [General Education courses in the Humanities/Sciences/Social Sciences)

Ref.: OMTHEFSGELTF|GENI2MT

The: appoiniee shall repord 1o the Head, work in a team, engage in teacheng and relabed learméng activities, suppon shedents in their leaming.
develop learming and leaching malterials (including seli-access and e-l=arming materials), parlicipate in the academic and scholarly activiies af
the Schood, and undarake academic and administrative suppor services.
Thas successiul candidade should hawe a mastecs degnes, preferably a dectoral degrae, in Humanities, Sciences or Social Sciencas, an axcelsnt
command of English and Chinese; and good inlerpersonal and social skills,  Candidales with expenience in ieaching general education courses
at terliany level in Hong Kong or with expertisa in differant academsc disciplines will hawe an advantags.

Finance Office

(19) Officer (Finance and Accounting) Raf.: QITHE-FO/MOFF(FA)N2MT

Thi appaantes shall (a) supervise a team of accounting stalf to provide accounting and financial management sarvices, mcleding: (i) day-to-day
accounting funclicns. (&) payroll operations, (i) perod end accounts closing and preparation of financial slatemenis, [iv) budget allocation and
muanitoring, (v) managameant reporting, (vi) costing and financial analysis, and {vii) tresswry and cash management; (b) assist in the development
and implamentation of accounting policies, systems and procedurss: (c) assest in conducting feasibility stedies and business analyses on niw
initiatives; and (d) peromn aliver ad hoo Bsks as assigned,
The successful candidate should have (a) a recognised degrea in relevant disciplines or a professional accownting qualification; {b) at least two
yaars' relevant exparencs ai superisory ke, praferably in educational institutions or sizable organisations; (o) praficiency in Microsoft Office
soifbvare and compulersed accounting sysiams, hands-on expenence in the Oracle Financial System |s a definite advanlage; (d) good problem-
saiving, interparsonal and communication skills; (a) ability to work ndependently and be pro-active; and (f) good command of spoken and
writhen English and Chiness.
Motes: (1) Shorilisied applicants will be required to aliend and pass a wrillen tesf in Engliah,

{2} Applicamns who have responded (o the previous adverfisemants in the past 6 months need not re-appdy.

(20) Accounting Supervisor Raf.: O/THE-FOVAS/D21T

The appontes shall (a) supervise Accounting Assistants to handle daily operations in (i) accounting, (i) payrall, and (8i) supples and stores
adminisiration; (b} perform proper checking and controd on the accounting transactions; (c) draft official comespondence, including emails, letters
and netices; (d) assist in the compilaton of inanckl stalements and management repons. (&) handle enquenies, and (I} perform olher ad hoc
tasks a5 assigned.
The succassful candidates should have
(a)(i) 5 subpects in the Hong Kong Cerdiicale of Education Examination (HRGEE) al Grade E | Level 2 or above including English Languags
(Sylabus B)", Chinsse Language and Mathematics, or equivalent; OF
(i} & combination of results in & subjacis in the Hong Kong Diploma of Secondary Education {HEKDSE) Examination at Level 2 or above in Mew
Sanior Secondary Subjects /“Allaned” of above in Applied Learning subpects / Grade E or above i Other Languadgs subpects, and the 5 sulbjects
should include English Language®, Chinese Language and Mathermabcs, OR
{iii) A recognised Cerificate / Diploma / Foundation Déploma / Foundation Cedificate, or Projact ¥ Jin; AND
(v} At least B years” work exparience in accountng;
* Complation of the Hong Kong Vocabional English Programme (HKVEP) & Level 2 / Passing 5 specific VTC's Vecational English Module
Cerificates is considerad an alternative gualification
(b} Candidates with a recognised degree or equivalent and ai keast 3 years' relevant expenence will also be considered,
(&) A high proficency in the wse of compuler soltware apalicalions, including M3 Word, MS Excel, MS PowerPoml, and Chingse word processing,
Hands-pn experience in the Cracle Financial System iz a definite advantage;
{d) Good communication. intarparsonal and organisational skills; and
(&) Abilily 1o work independenily and a5 a good leam player
Motes: (1) The postis in the rank of "Executive Assistant I,

{2} Shorlisted applicanis will ba required 1o attend and pass (i} a writben test in English; and [§) a compater skills test in MS Word,

Chingse word processing [(Cangjie (£7401) or Quick [$252)) and MS Excal

(3] Apphcants who have responded to hs previous adverbsamants in the past 8 months need nol re-apply

Registry

(21) Senior Human Resources Officer Rel: OTHE-REGSHROM2MT

The appointee shall (a) suppon the Fegistrar in oversesing and administening full apectrum of Human Rescurces (HR) management and
administration functicns: (b) formulate and monéor the execution of HR and general administration polickes and programmies incleding but not
limited to manpower plannang & recruitment, performancs & falend management, remumiabion management, employment relatons, descipline
and revward system; (o) provide secretanal support to wanous boards, commitiees and working growps; (d} manage and coordinate Institube-
kenved meelings/eventsfunctions; (e) prepare analysis reports, proposats and budged forecast for managemsent review:, () be a drive to collaborate
with inlemal clients and wanous slakeholdess 1o Iransiorm HR and administration strategies ino operationsl realiles. (g) suparvise and
coordinate the work of executive, clencal and supporing stafl and ensure the eflective delivery of services, and (h) perform any other duties as
assigned by the Registrar,

The successiul candidale should have {a) a recognised degrea or eguivalent; (b) al least ive years’ posi-degree exaculive experiance in HR
management and adminisiralion, preferably in educational institulions or comparable organisalions; (c) up-lo-date knowledge of local
emgloyment legisiation and lagal reguiremneants related to HR management; (d) good communication, interparsonal and paople managemsant
skills, (&) good problem-solving and organesational skills, as wall as the absily to handie mullipée tasks concurmenthy; (f} a proactive approach
anid abdly o work independently and under pressure; and (g) high level of writlen and spoken language proficency in both Englsh and Chinese
preferably incleding Putonghua,

Notes: (1} Tha postis in the rank of “Sanior Officar”

(£} Shorlisted applicants will be reguired 1o atbend and pass a wrilten lest in both English and Chinese

(2] For posts (1) ko (18] and (21), the appoiniees may be requined to work irmegular hours or shifls and perorm dubles on Saturdays and Sundays as necessary,

Ll hikhirmils ress.himil.

Member of VTC Group

EEPR w
CREATIVE SECONDARY 5CHOOL

We are a modern, internationally-minded school
supported by the Education Bureau through the
Direct Subsidy Scheme.

Required for August 2017
1. Teacher of Liberal Studies

2. Teacher of Design Technology
3. Teacher of English

Closing date for applications 20 Feb 2017. For
further details, please refer to our school website
www.css.edu.hk/jobs.htm. Please send your GV and
application letter together with contact details of two
professional referees to jobs@css.edu.hk.

@

school for the academic year 2017-2018.
Essential requirements:

Diploma or higher.
* Mative English speaker;

children.

ERAEMAR HILL NURSERY SCHOOL
W 4 & %2 R

Native English Speaking Teacher

We are looking for experienced and enthusiastic native English speaking
teachers to join our long established Christian kindergarten and nursery

* Recognized ECE qualifications e.g. Bachelor's Degres, Postgraduate

* Minimum 4 years' work experience in an early childhood setting.
* Be team orientated, have a positive altitude and a natural love of

We offer a Friendly and supportive working environment with gratuity and
galary commensurate to gqualifications and experience.
For more information about BHNS please visit www.bhns. edu hk.

English Teacher [NET)

We are now recruiting full-time teachers to
teach English at kindergarten and primary-
school levels at learning centres in Harbin and
Shenzhen, China. We offer:

* Competitive salary

= 5.5 day work week

1) Teaching Manager e
2) FIT Native English Teacher
= Posilions cammencing in Feb/Mar

gratuity. {1-year coniract)
3) Feb/Mar Cover Teachers
« Temp. positions for hol'sickness cover,

Work visa and flights from Hong Kong to

W curfanlly reguire: H'ﬂﬂ.

= Excellent salary with retirement benefil & coniract

« Medical benefit * Various hoursidays avail.
« Housing g:ﬁresﬁd parties sgnulﬂ emill thelr
4 . with covering letter fo.
Eﬁﬂwﬂmm back to the teachers home | If teach@english-sxcel.com gy

Harbin are also provided®

For more informational please contract Mandy
TEL: 2833-6728 or EMAIL:
mandy@modermenglish.com. hk

Native English Teacher

{(Full-Time)

Interested parties should send their CV. with covering letter to our
Human Resources Department at hr@bhns.edu.hlc

ifull-day) Aelated Cualification, Experiencea.
Interest parties,

(AN information will be kept confidential and only for recruitment purpose)]

Personsl deta collacted will be used for recrubtment ondyd

10 2370 2668 & Ermal meifool @ guideposts.edu.hk
[aza collectad wall be used for recruiment pUIPOSe ordy

@) Classified Post

For Guideposts Kindergarten at Tin Shui Wai

please fax resume and expecied salany
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operating a diverse portfolio

and mainland China.

An integral part of its Management
Trainee recruitment process, TEAMS
Day enables Hang Lung Properties
Limited to identify talent with the
skills and characteristics vital for

investment properties in Hong Kong

Y HANG LUNG
Wi s Trasres

of

HANG LUNG
Management Trainee Program 2017

l‘.'hmr El.'l applicants tnuk paﬂ in tI'|| year's TEAHE Dnjr hl thl hup X

Sponsored Feature

Hang Lung’s TEAMS Day brings out candldates c00peratwe 5p1r1t

participants kicked off TEAMS Day 2017 - an
innovative part of Hang Lung Properties Limited's
Management Trainee recruitmeant program.

In its fourth year, TEAMS Day is a unigue recruitment
exercise in which candidates form teams to complete a
series of challenging tasks that take them to shopping
malls and other properties around the city owned and
managed by Hang Lung. Each team is accompanied by
a teamn pilot, some of them are graduated Management
Trainees, who are responsible to help assess the
performance of individual candidates in additional to
ensuring the smooth operations of the various tasks.

While the TEAMS Day's spirit of collaboration and
creativity has remained the same since the beginning, the
event features new elements every year. According to Bella
Chhoa, Assistant Director (Corporate Affairs) at Hang
Lung, the omganizing team, which consists of former
TEAMS Day participants, are the ones to thank for all the
creative ideas. “For instance, this year we have a task
featuring augmented reality (AR)," she says. “Other new
elements focus on our marketing and sustainability
efforts. Through this recruitment exercise, we aim to
show candidates how our marketing and corporate
sustainability initiatives are progressing.”

Out of around 1,700 applicants, over 200 were
selected to join the event, which combines competition
and teamwork. “For effective collaboration, it is
imperative that team members can identify one
another’s strengths before assigning specific
tagsks to individual members," Chhoa said,
adding that the event genarates remarkable team
spirit. “it is amazing to see many of them already
posing for selfies together, even though they only met
for the first time one hour ago.”

Janet Poon, Head of Human Resources at Hang
Lung, said the company incorporated information of
Hang Lung's past and currant marketing campaigns in
one of the tasks. “It helps them understand that we
always aim to have a ‘wow!’ effect in each campaign,”
Poon said. “Competing teams are asked to develop a
marketing campaign, after which senior marketing
managers from Hang Lung are invited to commeant on
each team's marketing plan. It's undoubtedly a great
learning experience.”

An explosion of confetti and cheers from over 200

Participants were also briefed on Hang Lung's ongoing
sustainability efforts, through completing various missions,
for the event's segment on sustainability. Tying this to Hang
Lung's pursuit of customer services axcellence, the
sustainability team created “Emily™ - a fictional character
who embodies and personifies the unique features of
Hang Lung's corporate sustainability efforts.

Chhoa explained that Emily is derived from Hang
Lung's “Emerald Award" which nurtures and recognises
outstanding frontline staff who provide excellent
customer service. “We incorporated Emily into TEAMS
Day to showcase our commiiment to customer services
and to demonstrate our creativity when designing
activities for the event. We expect our colleagues to also
think outside the box in the workplace.”

Cumrent Hang Lung Management Trainees Wendy Chow
and Marc Yip explained that as participants in last year's
TEAMS Day, they could see that substantial resources were
invested in the event and that it was clearly no ordinary
recruitment exercise. “The most memorable
sassion last vear was scanning QR codes to
answer questions on sustainability,” said

Chow, who graduated from the Integrated
Business Administration programme at
The Chinese University of Hong Kong
4 and is now part of Hang Lung's Leasing
'{ and Management department. “As there
were hundreds of codes, all team
mambears werne assigned specific tasks to
tackla the challenge. We had fun and
built some great team spirit.”

¥ip, who graduated from Imperial
College London, England with a
Biomedical Engineering degree, now works
in Hang Lung's Central Marketing
department, was similary inspired by the
spirit of last year's event. "We learned about
collaboration because sach task required a
meticulous division of labour to complete,” he
said. "As the teams needed to come up with
solutions to accomplish the tasks efficiently,

‘Emily' embodies and personifies the unique
features of Hang Lung's corporate
sustainability efforts

-

we carefully analysed the strengths of
individual members befora assigning
specific duties. The event allowed us to
hone our interpersonal, negotiation and
anahytical skills,"

At work, both Chow and Yip have
experenced the team spirit embraced
by Hang Lung's corporate culture.
For example, Chow explained, as part
of the company's staff communication
project, the newest traineas brainstormmed
innovative ideas to engage and build
mutual understanding among
employees on all levels. “The
emphasis is on team effort. It's a
great learning experience where we
can exchange our ideas freely.”

As a result of the brainstorming, Yip
added, an innovative idea involving
dialogue cards was developed for the programme. “The
objective of the cards is to help new employees settle in
quickly. Pinned on notice boards around the office, the
cards feature bref bics and photos of new hires. i
familiarizes current colleagues with new joiners, and made
it easier for them to strike up a conversation.”

Around 50 percent of this year's TEAMS Day
participants will be szelected for the next round of
assessment, which tests their communication skills
and ability to think logically and analytically. “During
panel-interview sections, we ask unconventional
guestions to assess candidates’ abilities to think on their
feet and develop good solutions quickly,” Poon said.
“This is important as they will always come across
unaxpacted situations in the workplace in the future.”

Some of those who participated in the very first
TEAMS Day four years ago have already made huge
advancemeants in the corporate career ladder, and Chhoa
said that the event has succeeded in recruiting many
talented individuals with diverse attributes and skills. “It
is great to see the amazing chemistry arising from
collaboration between talented colleagues. Their
creative sparks always results in innovative solutions.”

She added that the competencies demonstrated by
participants on TEAMS Day are put to good use in their
daily work. “Property management goes beyond simply

..........

Managemer

HANG LUNG
1t Trainee Program 2017

% rn ﬂchnltnn

maintaining good relationships between tenants and
landlords. Our managers should motivate themselves
with creativity, curiosity and inquisitivenass to develop
excellent solutions. For Management Trainees,
experiencing our corporate culture of open-mindedness
helps a lot in developing this way of thinking. Through
the open exchange of different ideas, teams will always
come up with solutions agreed upon by the entire team,
Then they all make a concerted effort to achieve the
shared goals.”

EDUCATION

Tha Beilish Inlsmerticnal School
in Hong Kong

Commencing August 2017

Senior School

Head of English Faculty
Language Teacher (German)

PE Teacher
Physics Teacher

Preparatory School

Phase Leader (class-based)
Class Teacher

Full details and application procedure
can be found on our website:
www.kellettschool.com (Working at Kellett)

Applicants are required to complete the
Teacher Application form
available on our website

Closing Date: 27 February 2017

Interviews

Kong: 15— |7 March 2017

Hong
London: 20 — 24 March 2017

Applicants, who have not been contacted by 3| March
2017, can assume that on this occasion they have been
unsuccessful and are sincerely thanked by the Association
for their interest

Kellett School is committed to safeguarding and
promoting the welfare of children and young people

Personal data will be used for recruitment purposes only
Kellett School is an Equal Opportunities Employer

thgﬁmgh:ademyA
Performing Arts
iﬁﬂ&iﬁiﬂ%ﬁ' ANVA

(1) CAMPUS OFFICER (FACILITY MANAGEMENT)
Ref: CamO(FM)

The postholder will assist the Campus Manager (Facility
Management) to handle Facilities Management Functions and
Building Improvement, Repair and Maintenance including
statutory compliance of Buildings and Facilities; Supporting
services planning and implementation; daily operation &
maintenance; refirbishment / renovation and aleration works,
preparation of tender drawings and tender documents; and
supervision of coniractors and related adminisiration matters.

Applicants should have;

(a) & recognized degree in Surveving
Facilities Mmagnmcnt or cqunalcnt

(b} at least 4 years’ npl:nl:m.l: in facility management, campus
operation, building repair and maintenance, improvement,
refurbishment / renovation, and alteration of various building
works;

(c) multiple-skills and knowledge in Facility Management,
Bulding Maintenance and relevant statutory reguirements;
(d} high level of computer literacy, relevani skills and experience
on AutoCAD drawing will be a defimite asset; and
(e} proficiency in spoken and wnitten English and Chinese.

SUPERVISOR (PROJECTS] Ref: Sp(Pj)

The postholder is responsible to the Campus Manager (Projects).
He/She will provide support to the Campus Development and
Sustainability Department in all aspects of building supervision,
coordination, inspection works on sile and administration of
CONTTACTOTS,

{ Building Studies

(2)

Applicants should have:

(aj a Mploma / Higher Certificate in Building Studies or relevant
disciplines, or eguivalent gualifications;

(b} at least & wyears’ relevant post-qualification experience in
construction works;

{ch relevant skills and experience on AutoCAD drawing would be
preferred;

(d} proficiency in spoken and written English and Chinese.

Applicants with a Diploma / Higher Certificate in relevant
disciplines from the Hong Kong Polytechnic University / Hong
Kong Technical College / Hong Kong Technical Institute / Hong
Kong Institute of Vocational Education, or equivalent, plus at
least 3 wears' of relevant post-qualification experience in
construction works may alse be considered for the position of
Assistant Supervisor (Projects).

TERMS OF APPOINTMENT

For post (1} Appointment will be on a 2-vear contract, further
appointment will depend on availability of funding at
the time. A gratuity payment equal up to 15% of basic
salary earned during the contract period will be

e
| Parkview International Pre-School, Hong Kong

FIPS is seeking an inspired, crealive, skilled spacialist music leacher, with experiance of 8
strong inberest in working throwgh inguing with young children and continuing and devedoping
the well established PYF music curmiculum al our Parkview campus,

Early Years Music Teacher (Full or Part time)

To start in Augusd 2017, at our Hong Kong , Parkview campus.
Essantial requiramants for candedatas:

+ An earty yaars qualification (PGDE (EY), B.Ed. (EY) or C.E. required)

+ Music gualifications

» English mather longue

+ 2 yaars aching sepanance in an Early Years seting prefemed
Terms and condilions are cormmensurale with olher leading kindarganens in Hong Kang.
Plaase sand complated CV, including 3 professional refarences, one of whech should be
your curmenl principal, and a leiter of application 1o mecarbaroughi@pips.edu.hk.
School website : www.pips.adu hk

pavable upon satisfactory completion of confract,
Appointment will be made on a 2-yvear contract, with
possibility of renewal, subject to mutual agreement. A
gratuity payment equal wp o 10% of basic salary
eamed during the contract period will be payvable upon
satisfactory completion of coniract,

For post (2):

Fringe benefits include leave, medical and dental benefils. Starting
salary will be commensurate with qualifications and experience.

APPLICATIONS

Please apply in writing with full résume, salary and copics of academic
qualifications. Applications with reference code clearly marked on the
envelope should be semt 1o the Human Resources Office, The Hong Kong
Academy for Performing Arts, Mol Gloucester Road, Wanchai, Hong
Kong, or email (personneliahkapa.edu), or fax to 2584 8953 on or before
24 February 20M7.

Fersanal date collected will b used for recrwitmenr-relabiod JRFPGSES iy

FERTARR
HONG KONG BAPTIST UNIVERSITY

SCHOOL OF CONTINUING EDUCATION

The School of Continuing Education. one of the seven Facultuies/Schools of the Umiversity and a
major provider of continuing and professional education in Hong Kong, offers a wide range of full-
and part-time programmes at the post-secondary, undergraduate and postigraduate levels for young
leamers and working adulis, | also offers in-house training and short courses 0 meet the
community needs and market demands.  Operated on a sell-financed basis, the School and its
College of International Education currently employ about 460 full-time sitaff and 620 pan-time
instructors,  The School is inviting applications for the following positions:

1. Head of Continuing and Professional Education (CPE) (PR231/16-17)

As a senior member of the School, the Head of CPE will work with other Division Heads/ Associate
Heads 1o assist the Dean in the sirategic planning and development of the CPE Division which
consists of three major programme areas: i) Part-time Continuing Studies and Training, {ii)
Full-time College Foundation Studies and (i) Full-time Higher Diploma and  Intemational
Programmes.  In addition to teaching, hefshe will supervise a team of teaching and administrative
staff and provide leadership for the planning, development, implementation and guality assurance
of programmes in various disciplines.

Applicants should possess a higher degree, preferably a doctoral degree in a relevant academic
disciplime, plus at least eight vears of work expenence i continuing and professional cducation
and/or higher education settings.  Excellent command of written and spoken Chinese and English,
as well as proven organisational and managerial abilities are essential.

2.  Head of Registry and IT Services {RITS) (PR232/16-17)

Reporting fo the Dean of School of Continming Education, the Head of RITS is a senior member
who is responsible for the development of the RITS Division to meet the mission and vision of the
School,  He/She will oversee matters related to (i) student registration and reconds such as creating
and maintaining databases, system development and testing; (i) academic affairs, supports and
examination in relation to student assessment mechanisms and teaching evaluation exercises. etc.;
i} academic policies, regulations and procedures: and Gv) curriculum development and quality
assurance including accreditation exercises, msttuional audusfreview by external parties, elc.
The Head of RITS 15 also responsible for information technology services, design and production
matters in the School.

Applicants should possess a higher degree, preferably a doctoral degree in a relevant academic
discipling, plus at least ¢ight yvears of work expenience in confinuing and professional education
and/or higher education settings,  They should be able to demonsirate excellent keadership, proven
organisational amnd supervisory abilities, and be familiar with the rends and development in
continuing and profcssional coducation.  Candidates with substantial cxperience in acadcmic
guality assurance will be highly desirable.  Excellent command of written and spoken Chinese and
English is essential,

For both posts, initial appointment will be made on a fixed-term comtract of three years.
Re-appoiniment thereafier is subject o mumaal agreement and availability of funding. Reference
salary ramge is HR3O0,000 to0 HES84 000, A competitive remuncration package and higher rank
uf;lppuimmcnr will be considered for those with ouistanding calibre.

Rank and salary will be commensurate with gualifications and experience.

Application Procedure:

Applicants are invited to write in response 1o the requirements and fill in the application form
which is obtainable (a) by downloading from http://pers, hkbwcdo hkfapplicationtorms; or (b) by
fax at 3411-T79 or (c) in person from the Personnel Office, Hong Kong Baptist University,
AABMIA, Level 9, Academic and Administration Building, 15 Baptist University Road, Kowloon
Tong, Kowloon. Completed application form should be sent to the same ‘address.  Please
guide PR number on all correspondence.  Applicants are requested o send in their most recent
teaching evaluation resulis,  Applicants not invited for interview 4 months after the closing date
may consider their applications unsuccessful.  All application materials including  publication
samples, scholardyicreatve works will not be retumed after the completion of the recruitment
-:*.rri.im: l.II‘I|t"~"i upon n:'qur'-il ﬂt!E.J'ilH of the Lllli#ﬂ'.iil]r‘:-. Personal Information  Collection

The University reserves the rl_uhl nel 10 make an appointment for the posts advertised, and the
appointment will be made according 1o the terms and conditions then applicable at the time of offer.

Closing date: 25 February 2017
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HONG KONG BAPTIST UNIVERSITY

The University

Founded in 1956, the Hong Kong Baptist University (HKBU) has been providing holistic and creativity-inspinng @ducation.  The
University is highly reputed for its commitment to the humanities and art, and excellence at the cutting-edge of the sciences. HKBU
seeks 1o become the region’s premier research-led liberal ants university, delivering academic excellence, innovation and social impact.
The University offers robust and diverse undergraduate, research postgraduate and taught postgraduate curricula in the Facullty ol Ans,
Faculty of Science, Faculty of Social Sciences, School of Business, School of Communication, School of Chinese Medicine, and
Academy of Visual Arts.  Students also enjoy a comprehensive intérnational learning programme 0 broaden their horzons and global
outlook.

School of Communication

The School of Communication of Hong Kong Baptist University is the largest and one of the most prestigious schools of its Kind in the
Asia-Pacific region.  Through its Department of Communication Studies, Department of Journalism and Academy of Film, it offers 20 different
programmes at undergraduate, taught postgraduate (MA. MEA) and postgraduate (MPhil, PhD) levels to over 200 smdents.  Faculty members
work in a dynamic, interdisciplinary academic environment that entails collaboration across multiple fields of communication, journalism and
film studies.  The School now invites scholars with outstanding research records to Al the following positions:

Academy of Film

1. Professor / Associate Professor / Assistant Professor (PR240/16-17T)

Applicants should have a PhD degree in relevant fields and a strong track record in teaching. research and grants application. Candidates are
expected o have expertise in film history, Asian cinemas, current issues in film and entertainment industries, visual/criticalfcultural studies in
film and new media communication.  For Assistant Professorship and Associate Professorship, candidates are also expected o have expertise in

one or two of the following: documentary, film music and sound design, experimental filmmaking and production design.

Applicants should demonstrate potential for academic leadership in teaching and rescarch development, preferably with expenience in curmculum
design and postgraduate supervision.  The ideal candidate should have strong research ability with a diversified profile in order (o significantly
contribute 1o the Academy.

Applicants for Professorship with relevant academic and administrative exposure may alse be considered for the concurvent appointment as the
Director of Academy of Film.

Department of Communication Studies
2.  Associate Professor / Assistant Professor (PR241/16-17T)

The successful candidate is expected to teach courses in adventising and communication. He/She should have relevant expertise in at least two
of the following areas: (i) principles and methods of advertising, (i) strategic and management communication, (iii) luxury and services
branding, and {(iv) health communication. Familiarity with Chinese culture is a plus.

We seek an empincal scholar who has a strong publication record in advertising and communication.  Prionty will be given to candidates with
demonstrated teaching excellence and a record of competitive research grants, in addition to research excellence. The successful candidate
must have a PhD degree in communication or a relevant field (e.g. marketing, psvchology).

Department of Journalism
3. Associate Professor / Assistant Professor (PR242/16-17T)

The appointee will be affiliated to the Chinese joumnalism concentration of the Department. Applicants should possess a PhD degree in
joumnalism, communication or a relevant held.  They should demonstrate strong research ability and have a research focus on journalism and
social media,

Applicants with professional experience in journalism will have a definite advantage. They should also have excellent communication skills
and high proficiency in English. The appointee is expected o fulfill variows administrative duties within the Department in regard (o
curmiculum design, programme development, practicum and honours projects supervision, internship armungement and student afTairs liaison.

These are lenure-track positions and imitial appointment will be made on a fixed-term contract of two to three vears commencing September
2017, Re-appointment thercafier is subject to mutual agreement and availability of funding.

Rank and salary will be commensurare with qualifications and experience,

Application Procedure:

Applicants are invited to write in response (o the requirements and provide an updated curmiculum vitae andfor fill in the application torm which
is obtainable (a) by downloading from hitp://pers.hkbu.edu.hkfapplicationforms: or i(h) by fax at 3411-779%; or (c) in person from the Personnel
Office. Hong Kong Baptist University, AAB903, Level 9, Academic and Administration Building, 15 Baptist University Road, Kowloon Tong,
Kowloon. Completed application form should be sent to the same address.  Please quote PR number on all correspondence.  Applicanis are
requested to send in samples of publications/creative works, preferably three best ones out of their most recent publications and latest teaching
evaluation results,  Applicants not invited for interview 4 months after the closing date may consider their applications unsuccessful, Al
application materials including publication samples, scholarlyfcreative works will not be returned after the completion of the recruitment
exercise unless upon request. Details of the University's Personal Information Collection Statement can be found at hitp:/pers. hkbu edu. hk/pics.

The University reserves the right not 10 make an appointment for the posts advertised, and the appointment will be made according to the terms
and conditions then applicable at the time of offer.

Closing Date: 11 March 2017

ot K B2

THE UNIVERSITY OF HONG KONG

Applications are invited for the following posts:

Department of Geography

1. (A) Tenure-Track Assistant Professor in Physical Geography (Ref.: 201700120)
(B) Tenure-Track Assistant Professor in Transport Geography (Rei.: 201700121)

(C) Tenure-Track Assistant Professor in Urban Planning (Ref.: 201700122) (to
commence on July 1, 2017 or as soon as possible thereafter, on a three-year fixed-term basis, with
the possibility of renewal and with consideration for tenure before the expiry of a second three-year
fixed-term contract)

For post (A). applicants must have a Ph.D. degree in Physical Geography with specialization in one
or more of the related sub-fields. For post (B), applicants must have a Ph.D. degree in Transport
Geography with specialization in one or more of the following sub-fields: Retailing and Sarvice
Industry; Health and Disease; Urban Environmental Quality; Social Justice; or other areas related
to Human Geography. For post [C), applicants must have a Ph.D. dagree in Urban Planning with
specialization in one or more of the following sub-fields: Retailing and Service Industry; Health and
Dizease; Urban Environmental Quality; Social Justice; or other areas related to Human Geography.
For all posts, they should also have a strong track record in reputable research grants and
publications. Relevant tertiary teaching experience is desirable. The appointees are expected
to teach at the undergraduate and postgraduate levels, supervise research students, conduct
resaarch in the related fields, and assist in administration. Information about the Department can
be obtained at hitp://geocg.hku.hk.

Applicants should send a completed application form together with an up-to-date C.V. containing
complete records of grants, publications and teaching experience; a research plan for the naxt three
years: a staterment on teaching philesophy; and outlines of three proposed undergraduate coursas to
geogjobs@hiu hk. They should also arrange for submission, to the same e-mail address as stated
above, three reference letters preferably from senior academics, at least one of whom should be
asked to comment on the applicant’'s ability in teaching and research. Closes April 22, 2017.

University Libraries

2. Head, Administrative Services (at the rank of Assistant Librarian 1)/

Administrative Services Manager (at the rank of Administrative Assistant I)

Qﬂf.: 20 LE{IM 16) (to commence in May 2017, on a two-year fixed-term basis, with the possibility
=11

Aplicants should have (i) EITHER a good university degree in business administration or related
disciplines and a recognized professional qualification in library and information science (e.g.
MLS or equivalent), with at least 5 years' post-qualification experience in academic libraries or
institutions; OR a master's degree in a relevant area of business administration plus at least 5
years' post-qualification experience in large organizations; OR a good university degres in business
administration or related disciplines with at least & years' post-gualification experience in large
organizations; (i) agile and positive personality with strong written and oral communication skills
in English and Chinese as well as excellent interpersonal skills; (i) solid administrative experience
with good knowledge of financial, human and facility management; (iv) demonstrated leadership for
clercal, executive and preferably technical staff; (v) task and client-oriented with proven skills to
solve non-routine problems; (vi) highly competent and independent to handle complex or ambiguous
issues; and (vi) axcellent attention to details especially on matters with policy or legal implication.
Candidates without a recognized professional qualification in library and information science will
be considered for appolntment at the rank of Administrative Assistant |. Information about the
post can be obtained at hitp:/lib.hku. hi/employment/ASHead-Mgr/170203.html. Applicants
should send a completed application form, together with an up-to-date C.V. to libjobsr@hku.hk.
F 17.

Information Technology Services

3. IT Officer (Ref.: 201700140) (to commence as scon as possible, on a one-year temporary
basis, with the possibility of renewal)

Applicants should have a Bachelor's degres in Computer Science, Computar Enginaaring,
Information Technology or a related discipling; a good command of written and spokan English;
and good communication, presantation, analytical and problam-solving skills. They should
have post-qualification experience in IT services such as IT system design and development of
business applications using Oracle Database, Java Servlet, JavaScript and HTML5/CS53. Those
with knowledge of PL/SQL and Unix are preferred. The appointee will be responsible for user
requirement analysis; software development; support and maintenance of quality IT services for
research administration and financial related applications; and liaising with the administrative
offices in the University, Applicants should send a completed application form together with an
up-to-date C.V. to itsjobs@hku.hk. Closes February 24, 2017.

A highly competitive salary commensurate with qualifications and experiance will be offered, in
addition to annual leave and medical banefits. The appointments on fixed terms will attract a
contract-end gratuity and University contribution to a retirement benefits scheme, totalling up to 15%
of basic salary for posts (1) to (2). For posts (1), housing benefits will be provided as applicable.

The University places great emphasis on developing staff potential, and has in place a variaty of
development opportunities and assistance for staff at different stages of their career.

For posts (1} to (2), application forms (341/1111) can be downloaded at
http:/faww. hkcw. bk -ext.doc, and for post (3), application forms (345/1111) can ba
downloaded at http./www.hku.hi/apptunit/jr-form.doc. Further particulars can be obtained at
http://jobs.hkuhk/. Please indicate clearly in the form and the subject of the e-mail the post
applied for, as well as the field and level (if applicable), and the reference number, The University
thanks applicants for their interest, but advises that only candidates shortlisted for interviews will
be notified of the application result.
and
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e e The Chinese University of Hong Kong
Applications are mvited for:-

Hegistry

Registrar

(Ref, 160KKI218)

Founded in 1963, The Chinese University of Hong Kong (hitpeffwws cubk.edo bk ) is o forward-looking and intellectually vigorous
university with the mission 1o be a firsi-class comprehensive research university, regionally and internationally, The University is fully
committed 10 excellence in eaching, research, knowledge ransfer and community service in a comprehensive mange of disciplines,
thereby serving the needs amd enhancing the well-being of the citizens of Hong Kong, China as a whole, and the sader world
community, The University values greatly iis College system and the culture preserved and promoted by the University and s
Constitgent Colleges, Bilingualism is adopted in teaching, research and adminisiration,

The role of the Registrar

The Registrar, as one of the officers of the University, appointed by the Council, 15 a stoutory position with responsibilities
particulardy for custody of student records and servicing the Senate, The role of the Regisirar is threefold,

As g member of senior management, the Begistrar supports ihe Vice-Chancellor on all aspects of scademic sirategies, policies,
regulations, development and planning of the University, as well as the educational quality and standard of all iis prograommes, and the
student experience. She also serves as the University’s representative and interacts with external agencies on academic, gualiny,
stndent information and related matiers,

As head of the Regisiry, she provides dynamic leadership, line management, performance and staff developmeni responsibilities for
an esfablishment of about B staff members, The Registry, with an annual budget of neardy HES45 million, consists of iwo functional
sectipns which oversee academic services, administration of academic programmes, quality gssurance, siodent adminisiration,
registration and records, timetabling, classroom management, assessment and sysiems development.

Ay secretary of the Senate. the Registrar is responsible for the provision of high quality, professional and proactive advice and
commitice servicing for the Senate, Scnaie committecs, Boards of the Faculties and other academic commitices, S5fhe is also
respoarsihle for the effective communication of the University's academic strategies and policies o ensure that they are properly
imiplenented with the support of relevant stukeholders,

Adysnpul 3sa3e| ay3 sapiroad 3sod payisse|)
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The Person required

Applicants shoubd have a first degree, and preferably also a higher degree. They should have extensive leadership and management
cxpericnces in g complex organization, and relevant expericnces in the public sector and particulardy highen'post-secondary education
imstitutions will be o distnet advantape. They shoold have o demonstrable truck record i thinkingfoperuting at o stratégic level
identifying critical succoess [uctors, delivering changefsolutions. mativating  professionel <udf oo work as teams and  imdividsally,
mimeging performence, influencing decision-makers. providing customer-centred services, and implementing/developing 1T systems.
Applicants are expected 1o be persons of integrity and resilience, committed to the University™s mission, vision, values, objectives and
strategy, with excellent interpersonal, orgamizational. analytical, problem-solving and communication (bilingual both verbal and
wrilten) skills.

Appointment will inially be made on contract bosis for up o three vears, renewable subject o mutual agrecment.

Deadline
Beview of applications will commence on N February 2007, until the post is filled.

Application Procedure
The University only accepis and considers applications submitied onling for the post above, For more information and to apply online,

phease visit httpfcarcer.cubk.cdu.hk. @ Classified Post

Wia arn saeking an inspnd, craative, skiled and axparienoed pracsiionar o join clF  Mowioon Sanm in
Agigust 2017 io ke on e challengs  of lsading and  doveloping he FYF programes and practices
This is & rare lsadership opportunity in Hong Kong and would sull somacns with 8 passionate mlamsst in
aarmnculum ard a desp commitment Bo the PYP

Plesses s#nd completed CV. including 3 professional references. one of which should be the cuanment
principal, ard o letter of application to

CT— T T—
PIPS Kowloon became an authorised |B Wodd Schoal in May 2018,

School/Admissions Secretary

o begin a8 soon A5 possible
PIPS Parkview campus is saaking & Secredany to handls admissions and managa
enrolment i the kinderganesn and ofhar school adminsirative asks.

The sucoessful candidate will be able o offer the following:-

Cardidaies should have at least 3 yeas expenencs of 1zaching thes PYP in e chassroom.
Evidenoe of having laken on prewious roles of resporsibility o keadership would be advaniageous.
+ English mother longue

Esssrtal requirernants for candidaies:
« Prowan abiley o indping and lnad ams and comghatn :

= i sardy years gualification (PGOE (EY), BEd. (EY) or C.E. required)
Tarens and condilions are cammandsurale with other leading kindargarens in Hong Kong

+ Excallent orgamsalional skills

+ Profickancy in English and Chingse

= Gaod compuler shills

* Frigndly and wealcoming perscnality

+ Pravious expenienca of working in a similar rode in a school will ba
advamageous,

Terma and conditions are commansurate with cihar leading kindargartans in Hong Kong

Ploase send complated C.V, including 3 professional references, and a letter of
application to mscarboroughi@pips.edu.hk

.hie. Clesing date 245h Febrnaary 2017,

Behoo] wabaie | waw.plps. s, hk
FPE ix commiifed o safeguarding the waifere of our chvidren

School website © www_pips.edu.hk

[
Performing Arts

i.ﬁmmﬁ*m)\ﬁ\

HEAD OF STRATEGIC PLANNING AND
INSTITUTIONAL RESEARCH UNIT

In a city renowned for its international outlook and connections, the Hong Kong Academy for Performing
Arts, established by Government Ordinance in 1984, plays a unique and influential role in developing future
generations of performing artists. The Academy's six Schools, Dance, Drama, Film and Television, Music
and Theatre & Enterainment Arts, and Chinese Opera, make the Academy a vibrani cenire of practice,
leaching and practice-based research. lis outstanding reputation is reinforced by the quality of its performers
and its parinerships with other cenires of excellence locally, regionally and internationallv. With
infernational residencies, visiting artists and alummi, which inclede some of the most respecied professionals
in their disciplines, the Academy is committed to the training of future world-class performers,

For further details about the Academy, please visit its website at www.hkapa.edu.

The Strategic Planning and Institutional Besearch Unit will provide fimely management information fo the
Academy for its strategic planning and managerial decision-making which will drive the implementation
of ifs strategic initiatives, Within the unique creative environment of the Academy, the Head of the Strafegic
Planning and Institutional Research Unit will report fo the Academy Director and lead the Unit in
maintaining the currency of the Academy's strategic plan and measuring and assessing its development
across all areas of the Academy. This will require administering surveys and the collection of relevant data,
undertaking qualitative and quantitative research and related analysis, and producing reports to support the
work of senior management in the development and implementation of the Academy’s Strategic Plan

The responsibilities and duties are:
Cieneral:
* To support the Academy Director and other senmior managers in the implementation and ongoing
development of the Academy's strategic plan and key strategic initiatives;
* To manage amnd keep curmeni all strategic planning documenis;
* To manage the Academys annual planfing retreat;
* To ensure Academy managers are kept informed of major developments in the sector and how these
developments relate to, and may impact on the work of the Academy;
* To benchmark best practice across the sector in regards to strategic planning.
Data Management, Analysis and Reporting:
* To undertake qualitative and quantitative research and related analysis to support the Council and senior
management in their planning and evidence-based decision making;
* To establish an on-line data warchouse that can be accessed by Academy managers;
* To ensure updated data and reports are available within the Academy;
* To do presentations for senior manmagement and other stakeholder groups as required.

Kev Requirements

* A higher degree in a relevant field with previous experience in strategic planning, data management
and analysis;

+ High level communication and interpersonal skills with demonsirable ability to work collaboratively
with a diverse range of staff, and to engage effectively with senior-level managers;

* Excellent writien and oral communication skills, in¢luding Chinese and English;

* Demoensirable experience in project management and in the timely delivery of project outcomes;

* Previous experience in a tertiary institution or relevant knowledge of trends and best practice in higher
education is highly desirable.

APPOINTMENTS

Appointment will be made on a two-year contract, further appointment will depend on availability of funding
at the time. A gratuity pavment equal up to 15% of basic salary eamed during the contract period will he
pavable upon satisfactory completion of contract. Fringe benefits include leave, medical and dental benefits.
Housing subsady will be provided to the eligible appointee. Starting salary will be commensurate with
qualifications and experience. Closing date for application is & March 2017. Interested parties should forward
their detailed résume fo:

Asianet

~ Mr Peter Liu
Senior Managing Director, Asianct Consultants
Email: apa.spirfdasianetconsultants.com Tel: (852) 25300137

FlPersonal dmta cotlectead will be wsed for recrmiiment-related purposes ealy. The dcedesry reverves die night io make appeinieesd
by momimarion or (el
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Recruitment of Native-speaking English Teachers (NETs)
for Primary and Secondary Schools in Hong Kong

The Education Bureau (EDB) cordially invites you to apply for the NET positions in public-sector primary
and secondary schools in Hong Kong.

MNETs are required to teach English as a second language to Hong Kong students and assist in teacher and
curriculum development in public-sector primary schools (for students aged between 6 and 12), secondary
schools (for students aged between 12 and 18) and schools for students with Special Educational Needs (SEN).

QUALIFICATIONS FOR APPOINTMENT
Applicants should be native-speakers of English or possess native-speaker English competence and they have

to fulfill the qualification requm.m-.ntb under the NET Scheme. For more information and download of
application forms, please visit the following webpages:

(A) For primary school NETs : http://www.edb.gov.hk/pnet

(B) For secondary school NETs : http://www.edb.gov.hk/snet

TERMS AND CONDITIONS OF APPOINTMENT
* The appointment will be on a two-year contract basis, normally from 16 August 2017 to 15 August 2019,
subject to renewal after expiry.
* Remuneration package:
i. Salary from HK$26.700 - HK554,230 per month (primary)
1. Salary from HKS2ZE.040 - HK5$65,150 per month (secondary)
ili. End of contract gratuity for satisfactory performance and conduct
iv. Cash retention incentive for satisfactory completion of continuous service from third vear onwards
v. Passage, baggage, medical allowances and a special allowance of HK$20,989 per month are provided
for appointees whose normal place of residence is established as outside Hong Kong and if he/she or
his'her spouse is not receiving amy similar benefits.
The salary and the terms and conditions of service to be offered are subject to the candidate’s qualifications
and post-qualification teaching experience and the prevailing conditions at the time the offer of appointment

15 made.

DETAILS
For details about the NET Scheme including the terms and conditions of appointment, please visit the
following webpage: http:/'www_edb.gov.hk/net

APPLICATION
Applicants should send in the completed standard application form by post, by fax or in person to the following
nddrcss m:rt later lhan 17 Fehrulnf 2017 Pleasc ensure thaT sufﬁn::]v:m postage 18 pald to avoud unsucccssful d-l:ll‘-"'l:t'_'f

should be submnt-.,d for each position L:I' applying fi:nr both the primary and acmdm u:hu:l-:bl NET positions.

NET Administration Team

Room 1110, 11/F Wu Chung House

213 Queen’s Road East

Wan Chai, Hong Kong

Fax Mo, (852) 2123 1239

Tel No: (852) 2892 6498 or (B52) 3540 6933
Email: netrecruitfedb.gov.hk

| GENERAL

COMPANION GROUP REGISTERED PROFESSIONAL
- NURSE

‘H'HT DIHEﬂﬂH The U.5. Consulate General is looking for a high-caliber individual
= Diploma in Graphic Design or equivalent " with strong English skills to join our Health Unit
= 4-5 years working experience in design house \

or advertising | For more information and to apply, visit our website:

- ;,.I,.m design concept to cope | http://hongkong.usconsulate.gov/job_announcements.htmi
with the Group business 2D : ;

a Cvantiv & - respensible III Excellent benefits include annual leave, sick leave, medical and life
- well organized

fund. Applicants must possess a valid Hong Keng resident permit,
Applications must be raceived by February 17, 2017

The U.S. Mission in Hong Kong s an Equal Opporiunity Employer, and s encourage
qualified women and members of minority communities o apply.

* Thaode with lower quakincation will De consadened a5
"ASST. ART DIRECTOR™ OFf “SEMIOR GRAPHIC DESIGMER"

Ivipersted parsies, please send full resume, daie aailabie
and eepecind galary 5o f-mal. detignd ] 97 51h.com
Al perional dets colixhisd vwill Be s lor recrsteenl purpcoe iy

/ insurance, WS, and local holidays, year-end bonus, and provident

C,D CP Learmng

.I-‘-'u-.-ﬁm-l b».- 1‘Tncc|ﬁ Pn*r g

PLANNING YOUR 201/
TRAINING BUDGET?

Training and growing your talent is more important than ever in
these challenging business times, so make sure you get 2017 off to
an energetic and productive start with CP Learning. We offer a full

portfolio of training services facilitated by a range of industry experts
and thought leaders, including executive media training,

team building exercises and assessment programmes.

Contact us to learn more

T. 852-26808333
852-2680 8326
E: cplearning@scmp.com

South China Morning Post

Marke veery .'I'.:I_!. P T

SCMP

A jﬁ;.- - E HOMG KONG
s i n| Y] |1 ||x| UNIVERSITY
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The University is looking for a dynamic and highly competent professional
to assist the Director of Human Resources
overseeing the operations of human resource services

Associate Director of Human Resources (Operations)
(Ref. 17020801-IE)

The Human Resources Office (HRO) is responsible for the provision of professional human
resource services and solutions as well as driving positive changes to contribute to the
advancement of the University. HRO endeavours to provide its professional service to every
member of the University community and treasures the essential values underpinning the Vision
and Mission of the Office - Professionalism, Equity, Opportunities, Partnership, Leadership and
Entrepreneurship.

The appointee will be required to (a) assume the responsibility in overseeing the functions and |
duties of the five Operation Divisions (with a staff size of around 70) as well as the Information |
System and Administration Division of the Office; (b) formulate arrangements and guidelines for |
implementation of the University's human resource strategies, policies, systems and procedures; |
(c) ensure professional and quality human resource services delivery of the Office; (d) oversee |
project management, quality assurance and implementation of the Enterprise System Project; |
{e) contribute to the continuous improvements of the operations of the Office; (f) provide |
strategic inputs to overall people agenda of the University in alignment with its strategic goals |
and mission; and (g) provide administrative/secretarial support to committees of the University. |

Applicants should have (a) a recognised degree; (b) extensive and sclid managerial/specialist :_
experience in human resource management, administration or other relevant fields (normally not |
less than ten years), preferably gained from large and sizeable organizations; (c) proven and |
successful records in managing sizeable operations of human resource services as well as |
implementing changes with significant impact, (d) great adaptability and a strong sense of |
ownership in driving various HR initiatives; (e} strong leadership skills, with the courage and

creativity to come up with new ideas in pursuit of continuous improvements; (f) a track record |
in managing complex and large-scale projects; (g) critical thinking, analytical, communication |
and interpersonal skills; with the ability to engage stakeholders at all levels; (h) the ability to |
effectively lead, manage, develop and motivate staff and to team with peers; (i) an excellent |
command of both written and spoken English and Chinese. Fluency in Putonghua is an |
advantage; and (j) good computer skills, including MS Word, Excel, PowerPoint, etc. Shortlisted |
candidates may be invited to sit for a written language proficiency test. |

Remuneration and Conditions of Service |
A highly competitive remuneration package will be offered. Initial appointment will be on a fixed- |
term gratuity-bearing contract. Re-engagement thereafter is subject to mutual agreement. |
Applicants should state their current and expected salary in the application.

Application :
Please submit application form via email to hrd.office@polyu.edu.hk; by fax at (852) 2764 3374, ’
in person to the Director of Human Resources, Human Resources Office, 13/F, Li Ka Shing |
Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon, Hong Kong; or by |
mail to the above address under confidential cover, quoting the position being applied for |
and the reference number. If you would like to provide separate curriculum vitae, please still |
complete the application form which will help speed up the recruitment process. Application |
forms can be obtained via the above channels or downloaded from http:/f/www.polyu.edu. hk/hro/
jobfen/guide_forms/forms.php. Recruitment will continue until the position is filled. Initial |
consideration of applications will commence on 27 February 2017. The information collected |
will be used for consideration of the application and for purposes relating to appecintment. The |
University reserves the right not to fill the position or to make an appointment by invitation. The |
University Personal Information Collection Statement for recruitment can be found at f
http:fiwww. polyu.edu. hk/hrofjob/en/quide forms/pics.php. |

i
Upmlm; |".-1|I'I-.'|i.-+ Sn.:us:nl"ug lhr'l Furure 3

www.polyu.edu.hk

3'_ THE HONG KONG
POLYTECHNIC UNIVERSITY |
PolyU & i x5

The Hong Kong Polytechnic University (Polyl) is a government-funded tertiary institution in Hong Kong with a total |
student headcount of about 32,000, It offers programmes at various levels including Doctorate, Master's and Bachelor's |
degress, It has a ful-time academic staff strength of around 1,200, The lotal consolidated expendilure budget of the |
University is close to HKSB.6 billion (USSB45 million) per year. Committed o academic excellence in a professional |

contaxt, Polyl aspires to becoma a world-class univarsity with an amphasis on the application value of its programmes |
and research, Its vision i5 to become a leading university that excels in professional education, applied research and |
partnership lor the beftermant of Hong Kong, tha nation and tha world. i

{

The Unmnversily 5 now inviling applications or nominations for the following post:

DEPARTMENT OF ELECTRICAL ENGINEERING ’
Chair Professor (Ref: 17020601) 5

The post specification can be obtained from http:/fwew. polyu.edu hik/hrofjoblenfextaernal _adv/academic.php. Please also
wigit the website at hitpffwww. ee.polyu.edu.hk for more information abowt the Department.

[Applicants who have responded to the previous advertizements of the above post need not re-apply.]

Remuneration and Conditions of Service
Terms of appointment and remuneration package are negotiable and highly competitive |

Application {
Applicants are invited to send detailled curriculum vitae with the names and addresses af three referess and direct any .-
enquiries fo the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, |
Kowloon, Hong Kong [Fax: (852) 2764 3374; E-mail: search.chairprof-ee@polyu.edu.hk], quoting the position applied |
for and the referance number. Recruitment will continue until the position Is filled. Ganeral information about tha |
University is available on the University's Homepage at hitp:fwww.polys.eduhk or from the Hwman Resources Office "
[Tel: (852) 3400 3420]. The University Personal Informaton Collection Statement for recruiment can be found at |
hittp: e palyu. edu.hkhrafjobfenfguide_formsipics.php ;

]
§
{
{
§
|

www.polyu.edu.hk 'Opening Minds = Shaping tha Future

ENGLISH SCHOOLS INSPIRING FUTURES

FOUNDATION

ESE
RE

English Schools Foundation (ESF) is Hong Kong's largest provider of English-medium
international education. Our integrated network of 22 schools and comprehensive
programme of extra-curricular activities bring out the best in every student through a
personalised approach to learning and by inspiring curious minds.

ESF Language & Learning is looking for enthusiastic, experienced and qualified part-time,
hourly teachers to teach playgroups, and after school and weekend English language
classes. All applicants must have a relevant degree, a recognised teaching gualification (such
as a CELTA, TEFL or DELTA/ PGDE, PGCE), at least one years' experience teaching young
learners and be highly proficient English speakers.

We offer attractive remuneration packages and excellent career advancement E E
opportunities for staff. Join us now and develop your career with us.

Please visit http://recruit.esf.edu.hk for the amazing E Ak

opportunities that await you. www.esf.edu.hk
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The Chinese University of Hong Kong

The Chinese University of Hong Kong

T LRSS e
Applications are invited for- Applications are invited for:-
Department of History [ll';“].'lﬂl‘trll.‘_lll of Social Work
(1) Professor(s) / Associate Professor(s) / Assistant Professoris) (1} Senior Lectureris) / Lecturer(s)

(Ref. 1700004H) (. LIAORIE) : o I : . :

The Depariment invites apphications for full-time academic position(s) in pre-modem Wesiem history. In addition 10 having at leasi |"_'|.p'|:'l||-i.',:|.r|1h -.huu!d fi) have a Master"s dt‘%l‘l.‘l.‘ in w-l:m_! m‘urk o i I':I:ll..'h-:lpr 5 dtgn:.u in u.-.m:ll_! work p!u: a4 Master's degree in o |'s:tlu1n.:'d
two of the teaching specialties in the proposed geographical area and time perod: (A) global hisiory: (B} American history; (C) T (20 D AR NPT, NOSE WKL (X053 U JROUIS . STYRIVLE i 1T SOFWONTEL Ll MOC (g 0 26 Mt s M
Russian history, we welcome applicants who have the following research specialties: social history, cultural history, legal history, Senior Lecturer rank ) or four years”™ (for Leciurer rank) post-Master teaching experience in one or more of the following arcas: micro

andfor environmental history. The academic rank of appointment will be considered with reference 1o the candidate's qualifications social work service, social policy, social service management, mental health, geroniology, rehabilitation, medical social work,
and experience. - community development and offender services,

Applicants should (i) have a doctoral degree from a reputable university: (ii) be a well-proven rescarcher and teacher, with a solid Duties include (a) teaching: and (b) supervision and co-ordination of students” fickdwork in social service agencies. The appointeci(s)
publication record, and capable of intellectual leadership: and (i) be commined o teaching ar both undergraduate and postgraduate will work both during the day and in the evening. : 2 :

levels. Being able o teach in a comparative perspectivel approach is necessary Appoinimentis) will initially be made on contract basis for up to two years commencing August 2017, renewable subject to mutual
The appoanteais) will (o) develop and deliver teaching and research progrommes at undergroduate and posteraduate levels sutable for agreement, . e

Hong Kong; (b) participate in independent andfor collaborative research programmes; (¢) serve on undergraduate and postgradute """WI""f""“" will be accepted until the postis) is/fare filled. . )

thesisidissertation commitiees; and (d) provide service at deparimental, faculty andfor University levels. Nule.: T"h-;:g*-r who have rl:hpmld-:d_ln previous advertisement for the same opening (under reference no. 1600011P) are under
Appointmentis) will nomnmally be made on contract basis for ap to three years initially commencing August 2018, which, subject w consideration and need not re-apply in this mstance.

funding, performance and muoiwal agreement, may lead w longer-tenm appointment oF substantiation labes United College

Review of applications will begin in summer 2007, Applications will be accepted until the positioni(s) isfure flled. Candidites are (2} Functional Manager {carrving the job title of “Manager (Special Projects)™)
g g = 7 N % - ; L L
‘:r‘;:?:jﬁfnl;wﬁgl:t;;ﬁ?:::mln_n[t::u. application form and wpload the followings: (i) full resume; (i} copics of academic credentials; (Ref. 1700004L) (Closing date: February 24, 2017)
(miip full publication list, (ivh three recent publication samplesfabsiracts: (v) a statement of eaching and research interest: (vi) three ::EJI"“L"E' ".I'?.um h“:{' ":.:.'. E?“‘ Im”]';mr: ”,‘E'“,"}'l;” ?lJ_I‘“T:;L"‘E {:n "“:."‘_‘]“E'dr.“ mFI,:::“m;‘mf':T ‘;:r-“tmm' Pmlrﬂﬂlly ”L-ll?;
course syllabuses tghtidesigned: (viip evidence ol teaching performance, it any; and (viii) three reference leters, Fm";:-}l”:hi::tz :_'z?m'"i:1$p::g:c::::“:; 1‘;31:?:_';1““:.9 ::-jji:i-nja::':ltiw: am“ﬁ;;;i;nimh e s
Department of Music DCiuties :'m:]uu:!-u: {a} planning, coordinating and organizing special projects of the College; and (b} special tasks as assigned by the Head
(2)  Professor and Board of Trusiees,
; [ Fopen ; ot Traete I e = B

(Ref. I700(055) Appointment will matially be made on contract basis for two vears commencing August 20017, renewable subject to muotual agreement.
The Depariment is looking for a senior and prominent scholar to Gl a post sl professor level 1o enhance s capacity in the field of University Planning (MTice
Chinese music. We especially encourage applications from scholars with research profiles that cross disciplinary boundaries andfor (3} Administrative Assistant (carrying the job title of “Planning Manager™)
"‘M“!““"'I_“':Id'* ol “_ﬁp"”.”""' _ i 2 £ - E g T (Ref. 1 TIKKKMX ) { Closing date: February 24, 2017)
Applicants should have (i) a PhDd *1'-"{“'5‘__'“ 4 relevant ‘I’ﬁ“'p]"fl‘:'_ (i} a dossier of outstanding P“h]'"h‘:d_r_‘:""‘”':h'_""“h ""d""‘_l_t""_““ of Applicants should have (i) a Bachelor's degree in business administration, social sciences or a related discipline: (i) at least seven
““hﬂ"'“‘_’al 1'-'"h""'m"“1"“_Fthl"‘:“'_"m“‘ fiii} demonstrable achicvements in obtaining “1':'“"'! compcilive n::-.-u;.m:h grants; (1) a years” post-gqualification work experience in a related feld, preferably in higher education: (i) proven expenence in a responsible
wul.‘ﬂ.'mﬂlul rack record i teaching at undergraduate and postgraduare levels: and (v) expenence in acadenne and sdmanistrative administrative position in o sizeable organization: (iv) experience in quantitative analysis or research and the shility to develop,
_|‘3'“‘d'-'.r"'i“l:_' I"”f"““?“"-_ - s i £ _ adisn i T conduct and administer surveys; (v) good knowledge of computer-based reporting tools and statistical applications. plus sirong
”_"‘" appomice ""_1" () teach _"1“_|"-T1”""1""f"' and pthgr.l-dual-:. sy (b} “”—_"J'“" independent andfor "'J“""l“"‘_"t_""' rescarch projects analytical. numeracy and IT skills; (vi) sensitivity for handling restricted and confidential data; {vii) excellent organizational skills and
with |:1t.|:m.-.1l gramt support: (C) supervise rescarch postgraduate stedents; and (d) assame mapor acaedenic and  sdministadive the ability 10 pay attestion to details; (viii) excellent command of written and spoken English and Chinese (including Putonghual: and
lde rh.h||'| ml""‘j ) o ) ) ) } (1x ) good interpersonal skills and the abality 1o work as an effective team member,
Appointment will normally be made on contract basis for up 1o three vears initially commencing as soon as possible, which, subject 1 The appointee will report to the Director of the University Planning Office. He/She will also proactively support the Provost’s Office,
mutwal agreement, may lead 10 longer-term appoiniment of substantiation Liter. Outstanding candidates with substantial experience as well as Faculty and Deparimental planning by {a) drafting planning documents, providing information and undertaking data
'El]:-'*'_h'-' '-"';.”"'}']-'"-'dl_"'"" ”*_“b_""“““""': “m‘:‘“"‘;‘"' [”[_'"""'“h'l e i s A analyses; (b} collecting, analysing and interpreting large volumes of selected institutional data in response to internal data reguests: (c)

o Tl - R i A i T T LT R sourcing appropriate data o implement investigations for addressing issues under study; (d) coordinating and responding o external
Th‘m: I“f'r_'“ ':1‘1"“ ”"‘p':t“d"ﬂ 1o the previous advertisement for the same post (Ref. no. 1600017T1) arc under consideration and noed nol dota regquests from government agencies and other organizations; (2} developing and managing the structure and processes for the
re-apply in this instance. docomentation of standard operating procedures; (1) collaborating with other units of the University to establish the data infrastroctore;
andd {g) undertaking other duties assigned by the Director,
Shortlisted candidates will be invited to anend a written 1est.
Appointment will initially be made on contract basis for up (o three vears commencing as soon as possible, renewable subject o
miutual agreenent.

School of Biomedical Sciences

13 Associate Professoris) / Assistant Professor(s)

(Ref. T7IRNKITE)

The School of Biomedical Sciences, Faculty of Medicine (CU Medicine) has three major thematic research programmes focusing on:
cancer biodogy and experimental therapeotics; developmental and regenerative biology: and newral. vascolar and metabolic biology The Chinese University of Hong Kong Library

Further information is available at bup/fwsw? sha cubk eduhblen-ghyresearchiibematic-research-programs. The School welcomes (4)  Assistant Librarian K11 (carrving the job title of “Scholarly Communications Librarian™)

individuals who are highly devoted @ immovative omedical resesrch and who value the oppomunity o work in close collaboration (Ref. IAKNKTY) (Closing dare: March 2, 2007)

with basic and clinical scientisis o apply for the postds ) of full-4ime non-clinical AssociatelAssistant Professon(s). Applicants should have (i) a good University degree plus a recognized professional qualification in library and information science
Applicanis should have (i) a Phid, MD, or DVM degree or its equivalent in the biological and biomedical sciences or relaied OR a related discipline: (1) a1 least three vears” post-qualification relevant experience (for Assistant Librarian IT) OR at least six vears'
disciplines: (i) experience in using cuiting-edge technologies such as bioinformatics, genomics. molecular genetics, stem cells, post-qualification relevant expenence, three vears of which at supervisory level (for Assistant Libranan 1) (i) sound knowledze and
transgenic animal and imaging, animil models of human diseases o their studies; (i) a competive track record of research and understanding of the scholarly research and communication process and issues; (iv) knowledge and experience in citation analysis
publication in top peer-reviewed scientific joumals in one or more related areas: and (iv) a good rack record of external lunding tonks, copyright and open access issucs: (v demonstrated ahility o work collaboratively within the Library and with faculty members:
suppor. Individuals with track record in research on genetics and genomics of human diseases, neurodegencration, vascular and and (vi) excellent written and oral communication skills, An understanding of research data management planning, and proficiency in
metabolic biology, mammalian reproduection, and regenerative biology are particularly welcome, Chinese., are desicable.

The appointee(s) isfare expected 10 lead 3 vigorous independent research programme aside from teaching undergraduate. posigraduate, Reporting o the Head of Research Suppont & Digital Ininatives, the appointee will (a) develop and implement a programme of events
medical and general education courses, Appointeeds) will be provided with appropriate laboratory and office space and a stan-up and workshops to increase mwareness and understanding of scholarly commumication issucs across CUHEK: (b) devise and implement a
package commensurate with histher qualification and experience. strategy for populating and promoding the use of he University’™s institutional repositony; (c) manage the operation and further
Appointment{s} will normally be made on contract basis for up to three years initially commencing in the fourth quarter of 2017, development of the University’s institutional repository and the Copyright Clearing Office; (d) offer consultation services for
which, subject to performance, funding and mutual agreement. may lead o longer-term appointment or substantiation later. researchers in arews of copyright, citaton analvsis, sellf-archiving in institutional repository, and research dina management; (e} work
Applications will be accepted until the postis) isfare filled. closely with feculty laison libranans and prepare communication tools that they can use in their constituencies; and (1 undertake
e . . other assignmients.

Department of thrfﬁhe Language and Literature Appoiniment will initially be made on contract basis for two vears, rengwable subject fo muteal agreement.

(4} Research A“""t_a“t Professors Applicanis who have responded o the previous advertisement For the same post (Fef, 160002100 are under consideration and need
(Ref. T7KONO0D ) ( Closing dare: March 31, 20017 not re-apply in this instance.

The Department is now inviting applications for two Besearch Assistant Professorships. Applicants are expected o specialize in ong SR
of the following areas; (1) Chinese lnguistics; (i) classical Chinese texts; (i) classical Chinese Ineramore; and (iv) modern Chinese Application Procedure ) _

literature., The University only accepts and considers applications submuitted onling for the posts above. For more information and to apply online,
Applicants should have (i) a PhD degree in relevam disciplines; (i) significant research outputs; and (i) experience of teaching. please visit hitp-ffcareer.cuhk.edu hk.

The appointecs will conduoct research in their Tield of specialization and will cach as assigned.

Appoinimenis will initially be made on confract basis for up o three vears commencing August 2017, encwable subject o
performance and mutual agreement,

Application Procedure
The University only accepis and considers applications submificd onling for the posts above. For more information and to apply onling,
please visit hitpufcareer.cuhk edu hk.

S e KR
HOMNG KOMNG BAPTIST UNIVERSITY |

e wE

P 'Im_’-lill ASUTE &

www.ift.edu.mo FACULTY OF SOCIAL SCIENCES

Department of Education Studies
Associate Professor / Assistant Professor (PR250/16-17)

The appointee is expected w conduct cutting-edge academic research in a relevant held, o teach ai
the undergraduate and postgraduate levels. o supervise posigraduate dissertations and feaching
practice in schools, and 1o contribae o the work of the Depanment, as appropriate.

B b b e D

Institute for Toursm Studies (IFT], & rapidly growing public higher education institution in Macao devoted entirely to

education and training for the tourism and hospitality industry, invites applications for the following full-time

teaching posts. Subjects to be tought in English andyor Chinese. Successful condidates are required to teach in both

the daytime and evening degree programmes.

Assistant Professor of Tourism College (Ref. No. 001/AC/2017)

- Event Management (1 vacancy] : should be able to teach/develop specific subjects such as Event Planning and
Coordination, Introduction to Events Industry, Event Risk Management, and
Sports Event Management.

- Hotel Management (2 vacancies) : should be able to teach/develop specific subjects such as Hotel Operations,
F&B Cost Controd and Lodging Management.

- Management {1 vacancy] : should be able to teach/develop specific subjects such as Principles of
Management, Organisational Behaviour, Human Aetources Management,
International Business, Management off Service Operations, and Research
Mathaods.

- Retail Management {1 vacancy]:  should be abde to teach/develop specific subjects such as Retail Management,
Brand Management, Merchandise Management, Visual Merchandising and
Store Design.

- Culinary (1 vacancy] : should be able to teach/develop specific subjects such as Food Preparation
courses, Food Safety. Menu and Recipe Development, and Kitchen and
Restaurant Design.

Applicants should possess a PhD degree. be active in research in a relevant field and have related
teaching experience. Incumbents for the rank of Associale Professor shoold have a strong
publication record, substantial years of teaching cxperience plus some years of admimstrative
exposure.  The appointee should possess expertise in ot least one of the areas: child and adolescent
development, weacher trmning and development, school guidance and counselling, education policy
and teaching of Liberal Studies. A relevant teacher cemilicate will be desirable.  Knowledge of
Camonese and the education system in Hong Kong will be an advantage.

peaye 399

Initial appointment will be moade on a fxed-term contract of two to three years commencing
Seplember 2007, Re-appomtment therealler is subject 1o mutual agreement and availability of
funding.

Rank and selary will be commensurare with quolificarions ard experience,

Application Procedure:

Applicants are invited to write in response (o the requirements and provide an updated cormiculum
vitag andfor fill in the application form which = obtainable {3) by downloading from
hitp:fpers_hkbo.edu hicfapplicationforms; or (b) by fax at 3411-7799; or (c) in person from the
Personnel Office, Hong Kong Baptist University, AABWIA, Level 9 Academic and Administration
Requirements: Building. 15 Baptist University Road, Kowloon Tong, Kowloon.,  The completed application form
Assistant Professor: should have at least 2 Master’s degree in the relevant area and at least 4 years of full time should be sent to the same address.  Please gquote PR number on all comespondence.  Applicants

teaching experience as Lecturer, are requested to send in samples of publications, preferably three best ones oul of their most recent
Lecturer: should hawve at least a Bachelor's degree in the relevant area, with a grade of "‘Good” [or equivalent) in ' i e e 4L B i : 4 i <ipd
publications, statements of teaching and research interest and recent weaching evaluation resulis,

Lecturer of Tourism College (Ref. No. 002/AC/2017)

- Culinary (1 vacancy] ; should be able to teachfdevelop specific subjects such as Food Preparation
courses, Food Safety, Menu and Recipe Development, and Kitchen and
Restaurant Design.

A1ysnpu| ysaje] ayy sapinoad 3sod payisse|)

- English {1 vacancy)

$13)993S 193.4e2 339 Yoea.
ojumoiul 3S1LJ 9Y) 29

doj uo noA daay 03 sqol jJo aduel apim e pue smau

the academic report/result 2 : ; = . s
Candidates are expected to engage in research and industry collaberations, and teach/develop the subject areas Applicants should also request iwo referees 0 send in confidential letters of reference 1w the
above. For a full st of subjects in the current curriculum and detalls of the academic unit, please wisit Personnel Office direct.  Applicants not invited for interview 4 months afier the closing date may

weww. ift, edu.mao. i ; THGE: ; T . : ; R
- consider their appheations unsuceessful,  All application matenials including publication samples,

-'lFNH:H|IﬁI'I! S _ scholarlvicreative works will not be retumed after the completion of the recruitment exercise unless
- For application details, please visit fhitp./winw (T, edu, oo Vacancies, upon regquest,  Details of the University”s Personal Information Collection Statement can be fownd
= The sedected candidates are expected to assume duty in August 2017 or earbier __ﬁm 1_:}]1“ bk edu: hicinics : '

- Final result name list will be annownced on IFT website around second-guarter of 2017 or earlier. e

- Please nate that ALL application materiaks must be received by the closing date {Macao time). The University reserves the right not 0 make an appointment for the post sdvertised. and the T- 9545 BRET?
-Applin:zgliun received by IFT after the closing date will only be included in the next round of recruitment, if appointment will be made according to the terms and conditions then applicable at the time of E : classified@scmp.com
appicable, offer.
For enquiries, please send to Job Vacancies On-Ene enquiry Ko wiadd i edie madobEnguiny. 1
i " application closes on 20 February 2017 | | @ Classified Post | [l Closing date: 4 March 2017 @) Classified Post
1 . |
MAIHI:RN
i O S R ey E B
Malvern College has more than 150 years of hislory and is regarded
as one of the best independent schoals in UK. Malvern College ‘ GEN ERAL
Pre-School Hong Kong will be the newest member of the Malvern
College Family of Schools and opens in September 2017. Malvern
College Pre-School Hong Kong will be offering the Early Years - e - e
Foundation Stage (EYFS3) curriculum with a special program in The Catholic Diocese of Hong Kong & AP § ASIEG Propeviics compay with ollices in Hong hong
Forest School. The Pre-School operates places for around 120 Diocesan Building and Development Commission E{,‘;mmﬂﬁmﬂ L RN o
students both in half-day and full-day programmes and ranging Invites applications for the post of Administrator Chief A Iiuﬁ
from Pre-Nursery o Kindergarten 2. We ofter a bilingual | B pyges h (_;Iu.alllin!r.f.ruhilrulmlhmw 10 vears” expensence in desi -
programme where English and Mandarin Chinese are taught 1. In nhérga of the office and to carry oul the policies and decisions of the Diocesan t from inception 1o completion for Ianlcun c I ass Iﬁ Ed PGSt
simultanecusly in the class Buiding and Development Commission in the maintenance and improvement EEIT!:EI' ;ﬂ'i Fffwr:lﬂf projects in PR or HK d fid
lege ong | : i of exisling building facilites and in planning and development of new projects. ief Project Manager readers are confident
q“:al,“ﬁ;g Er!:; Eipegigt?gdrmm rong & I pequng. iont 2. To daalu?imlan;ﬁ'lattam and IeasilFlg uﬂl:ﬁmiws. i PR -Pnssm1u:!:m‘rtln'm.1géa.pcritn:tun respect of the tant and '" lanted
3. Application for funds for new projects and maintenance and improvement works. ?ﬁ“ﬂ‘m'ii r_ﬁﬂﬁ’]‘ﬂ':“gﬂf sy B competient and career-oriente
1) EARLY CHILDHOOD TEACHERS ?mmﬂﬂbﬂ“ '5':5 hould S5 T commercial property projects in HEK. or FRC or Thailand
2) EARLY CHILDHOOD MANDARIN TEACHERS such a5 8 professiona archied, enginest,suveyor, housing manager, | | Berer et ot | | gk 8822
interested parties, please send CV to hr@malverncollege.org.hk project manager or equivalent, shopping ceitres with respect 1o budgeting, leasing, markcting :
2. At least three years experience. and propesty management E : classified@scmp.com
Full details of this post can be found on our website 3. Knowledge and experiance in building projects and information technology. Human Resources Manager
hitp:/fwew.malvernpreschood hk/ Salary: Negotiable. = Prolesional qualification in personnel / business management of
: . : 1 levant diy,'ip'lmg with ower 5 years” relevant expenence
The closing date for application is Friday 17 February 2017 Interestad apphcants may submil applications with full resume, salary expacted . in a sizeabl .
4 s . i and telephone number to Rev Dominic Chan, Vicar Generai, 12IF, Catholic § | "o ni Mooy @) Classified Post
All Personal data collected will be used for recruilment purposes only Diocese Centre, 16 Caine Road, Hong Kong on or before 1st March 2017, history 5o hr.refinfo@gmail.com {Asberg Limbed) i
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ST. FRANCIS XAVIER'S COLLEGE
We invite applications for a MNative English

Speaking Teacher for the school wears
201718 to 2018/19.

ROLE

* The NET 15 required to teach Enpglish as a
second language to Hong Kong secondary
school students and carry out  different
Enghsh activities.

QUALIFICATIONS FOR APPOINEMENT

* The applicant should be a native-speaker of
English or possess nalive-speaker English
competence
Preference will be given to applicants with
experience in debating and drama
Appointment of the NET would be
considered according o requirements as
stipulated by the EDB.

AFPPLICATION

thixif
The

please zend
resume 1o

applicants
with  full

Principal. 5t. Francis Xavier's College, 45

Sveamore Streef, Tal Kok Tsui, Kowloon.

¢ Interested
applications

(please specify the job position on the
envelope.)

Personal data collected will be used Tor recruilsmenl

purpose only

Luk Yeung Kindergarten and Child Care Centre =
a privaie and indepandent school that indegrates
Chinass and English teaching and laarming. 'We are
o accapling apphcatons o the folowing

FULL-TIME NET
Requiremants:
= Mative English Speaker
= Taaching Expariancea of "r'::|_|r'r_:| Learnars (M1-K3)

* Flexible andd a Team Plager
® Anle o Commencs A58
We offer:

= Monday-Friday \Work Waak
= Competites Monthly Salary
= Paid Annual Lesve

* Sponsorship

* Subject Teacher Oniy

= Graat Work Environmeni

anth a Team ol Ming Mabtve English Taachars
Interested partiee please =end application letter
and full curriculum vitas with phato to
IvkgE@netvigator.com. Flease state present and
expacied saladas

M e will bs e for mecr o il purposes onby

Wik

FERZRKE
HONG KONG BAPTIST UNIVERSITY

FACULTY OF ARTS

Lanpuage Centre

Lecturer 11 {English Section) (PR236/16-17)

The appoiniee is expected to (i) teach core courses - University English T and 11, elective
credit-bearing courses, language enhancement courses, wnting workshops, self-access language
learming, andfor other English courses offercd by the Language Centre as assigned:; (i) provide
language enhancement services: (1) assist i the design, preparation and revision of syllabuses,
teaching materials and assessments for Enghish courses, including self-access language learming
musterials; (1v) provide lesdership in organising and runnimg workshops and other extra-curncular
activines: and (v) perform other duties as assigned by the Head of the Centre and the Head of the
Enghsh Section.

Apphcants should possess a doctorate degree in Applicd Lingwistics, Language Education, TESCIL,
BEnghsh Language or o related disciphne with a natrvemative-hke probiciency im Enghish. A
minimum of three yvears of full-time teaching practice in temiary level is reguired.  Expertise in
miiline sell-sccess language leamming, academic English teaching. maternal and assessment
development as well as evidence of good organisational skills, interpersonal skills, and
communication skills are also essential,

Applicants are required 1o specily how their gualifications maich the above requirements in a cover
letter and provide supponting documents in their applications.

Initial appointment will be made on a fixed-term contract of one to wo years commencing |
September 20017, Re-appomiment thereafter 15 subject o performance review, mutual agreement
und availability of funding,

Reference salary range: HES32,000 - HKS4.2, (0K}
Seadary will be commensirate with qualifications and experience.

Application Precedure;

Applicants are invited o write in response o the requirements, provide an updated curmiculum
vitge and fill in the application formy which s obtasinable (ay by downloading from
||IIJ_‘.='."."|_'!-:'I'-L hik s, =l |'|L.r:|i'||_1-|i-;_'illil:-l'||'|:-|:tl.-.. ar (b} hf.- fax at 341 1-77949: or {¢) in peErson froim the
Personnel Cifice, ]'||:-I'|;:; F«:l.ul:_‘_' H::|'.~1i~.r TR Crsily, AABRYD35, Level 9, Acsdemie and Ad mimistrslion
Building, 15 Baptist University Road, Kowloon Tong, Kowloon,  The completed application form
should be sent to the same address,  Please quote PR number on all correspondence.  Applicants
are reguested W semd i therr most recent icaching evaluaton resulls.  Applicants not invited For
interview 4 mamths after the closing date may conswer thew apphcations unswccessful. Al
apphcation materials imcloding publication samples, scholadyfcreative works will not be returned
afier the completion of the recruitment exercise unless upon request.  Details of the Universily™s
Personal Information Collection Statement can be found at hiip:2dpers.hkbu.edu hk/pics,

The Universily reserves the right not (o make an appoiniment for the post advertised. and the
appointment will be made according to the erms and conditions then applicable at the time of offer

Closing date: 4 March 20017

GENERAL

Ry
Briti=h
Consulate-Genesal
Haor 3 Kiong

following position

our website: https:/igoo.glimBwluX

The British Consulate-General seeks a high-calibre candidate for the

DIT-Assistant Trade Commissioner for
Integrated Transport (Airporis) and Technology
Sectors [Permanent contract)

To find out mora about the job and application procedure please wvisil

Tha deadling for applications is on 12 Fabruary 2017.

SAFETY PROGRAM COORDINATOR

The U.S. Consulate Genaral is looking for a high-caliber individual
with strong English skills to join our Facility Management Office.

For more information and to apply, visit our wabsita:
http://hongkong.usconsulate.gov/job_announcements.htmi

Excellent benefits include annual leave, sick leave, medical and life
inguranca, U.5, and local holidays, yvear-end bonus, and provident
fund. Applicants must possess a valid Hong Kong resident permit.
Applicaticns must be received by February 17, 2017.

Tha LLS. Misskon in Hong Kong |s an Equal Opportunity Employer, and we sncoursge
gualified women and members of minority communities to apply.

COLLEGE OF PROFESSIONAI
CONTINUING EDUCATION
O 8 B 5F 8 L TT R B

THE HONG KONG AND

zb POLYTECHNIC UNIVERSITY
i il Bl TR

COLLEGE OF PROFESSIONAL AND CONTINUING EDUCATION

Founded by The Homg Kong Polytechnic University (Polyl), the College af s 8
B ] v Lo o B s WL . ; ] ol |
Professional and Continning Edwcation ({CPCE) oversees the operations of the ‘.:
Hong Keng Commuanity College, offering quality sub-degree programmes for
secondary  school leavers; and the Scheol of Professional Education and
Executive  Development, offering  professiopally  oriented academic  award

programmes for persons at various stages of their career, including top-up degree
awards for associate degree and higher diploma graduates.

SPEED,.

The College now invites applications for the following academic posts teaching at undergraduate
level

School of Professional Education and Executive Development (SPEED)

Lecturer in the following subject areas (several posts)
{Ref. 170211-01)

Bilingual Studies (English amd Chinese)
Health Studics
= Marketing (Public Relations)
« Social Sciences
Appointees will be required fo
(a} engage in teaching;
(b) contribute to course planning and development;
(c) provide support to academic administration; and
(d) perform any other duties as assigned.
Applicants should have:
{a} a master's degree in one of the subject areas listed above, with relevant professional
qualification(s}, if applicable;
(b} not less than four years” post-gualification teaching, research/consultancy and'or industrial
experience in more than one of the following areas
Bilingwal Studies (English and Chinese)
* Bilingualism in the Chinese Confexi
Interpreting
[ranslation

= Bilingual Communication
* Chinese Language in Bilingual Context
= Linguistics

Health '.'i-ll_]liit!'i

= Ethics in Health Care
* |nfection Control
= Primary Health Care

« Health Information Science

Operations Management in Health Care
» Professionalism in Health Care
."g-_!_ur_l_it_l_ir_ig_ iFuhlic Hi.'lkl_t_il_ll'l-!il
= Crisis Managemeni
« Media Relations

* Financial Public Relations
Strategic Public Relations

Social Sciences

Cultural and Historical Studies
Experience in Communily Service

* Chinese Lanpuage and Linguistics

* Easi-West Comparalive Studies

» Expenicnce i Liaison Work

(¢} fluency in English; for the subject arca of Bilingual Studies (English and Chinese), applicants
should be proficient in Putonghua and Cantonese, and also have atfained al least Grade A in
Level 2 in the Putonghua Shuiping Ceshi (PSC); and

(d} good interpersonal skills

Experience in academic administration and quality assurance as well as contacts with indusiries,
professional bodies and relevant covernment departments and orgamizations will be an advantage.

Apphcants with a doctoral degree but less expenience will also be considered.

Appointees may station at different campuses, and be required to take up assignments and work
outside Hong Kong occasionally

Remuneration and Conditions of Service
Salary offered will be commensurate with qualifications and experience. Initial appointment will
be made on a two-yvear coniract. Re-engagement thereafter is subject to mutual agreement

Application

Application forms are obtainable by downloading from http:/'www.cpce-polyu.cdu. hk/chro/app
form/. Please quote the reference number, unit and post in the apphcation. Completed application
forms should be returned to the Human Resources Office, College of Professional and
Continuing Edwcation, Room 1710, 17/F, Polyl! Hung Hom Bay Campus, 8 Hung Lok Road,
Hung Hom, Kowloon by post'fax (2364 0098 )e-mail (huofficeicpee-polyu.eduhk) on or before
Saturday, 25 February 2017. Applicants who are not invited to an interview within two months
of the closing date mav consider their applications unsuccessful,

Mote; College of Professional and Contimung Edocation Lymited 15 an affilhate of The Hong Kong
Polvtechnic University.

Students and recent graduates met with premium

employers

Register NOW!

Premium Partners

HOBERT

Exhibitors

(N azH ams
Z]T
g

WALTERS

@) Classified Post

15

March

Wedadnesaay

MT Programme sharing sessions

Career Forum 7 kdition

One-on-one CV consultation services by

10am - 6pm
InnoCentre, Kowloon Tong

=

e .:'l_

Shadow a CEQ from reputable corporations

professional consultants

For details and registration, please visit
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| PROPERTY & CONSTRUCTION

- e
Wi :- Ml B oy 4?\-1"-
AR Vision Mission Values @ China Road and Bridge Corporation (Hong Kong) LEJE é@m 'ﬁ”f r}g.,r

HIOSPITAL » Healthy Peopia = Helgdsg Peopde = Peonis-cenfrea Cane :"‘E‘-‘.-"-."J_
AUTHORITY * Mapcy Sialt Slay Haptiy * Prodessonal Sarvice . .
« Trumted by e » Commbied St In order to cope with our need for business growth in Hong Kong, amcnitTecers WONGE&OUYANG (HK)ILTD

AP “Tanui we are looking for high caliber candidates to joint us in the following
Hospital Authority Head Office positions :

: 1. Building Service Engineer (BSE) : g
RO MsRAger - Degree gin Building SErfEE.' Engineering, Electrical Resident Architect (18 months)

(Ref: SArc SEng/HO1702003/11705) Engineering or Mechanical Engineering; _ RESPONSIBILITIES :
- Min, 5 year's experience gained with construction firm

Applications are invited for the following post for "A first quality
large scale residential / commercial complex” in Tsuen Wan.

{Mfice * Monitor site progress
Capital Planning Department, Strategy & Planning Division 2 'ﬂl-lﬂl'lﬂtf 5“”!?‘}[‘ {ES] Act as Technical C rlpu‘h:-r‘ﬁ Parson
: . . . . Check quality of works ;
Pay - Degree or Higher Diploma in Quantity Surveying; ; FIE.-:%[.:-L'JI'I:::i -'.-!_‘.-Et}rltr..':ll:tclr'._. queries :
HE$136,732 to HE3137.529 per month (including Monthly - Min. 5 year's site experience in Quantity Surveying for ciwil T g
in enginearing works Resolve architectural details on site ;
i * Assist handover of works to Clients.
Job | " | 3. Land Surveyor (LS) REQUIREMENTS -
T|.1L hcnm.r Manager will be _T\‘-ilmﬂﬁlb_lf:_ l'nr. MAENE -houss .pr_njcm - Degree or Diploma in Land Surveying: * Registered Architect, minimum 12 years working experience
managers and external professional services consuliants in managing a - 3 year's of experience in surveying with Contractar: o s P e .
number of major capital works projects under the Ten-vear Hospital ; y With £ years in similar capacity,
; : R : : : - Member of Hong Kong Institute of Surveyors in Land e
Development Plan. As such, the incumbent will have a demonstrated Surveying g B T e~ I o
track record in team leadership and the delivery of large scale capital g Employment E_E'rm"" sl |_.4_.u1.|':"._-h_.r. e w.'lm E',J:‘}n'h'!' TN
works projects. We are seeking a person whe commands excellent 4 EH'EW n'ﬂ“r {SU} upon compilation of contract. Applications marked “TWS5 Tsuen
skills in managing a broad range of operational and strategic z Wan West Rall Cityside Property Development™ with full
stakeholder relationships, resolving issuves and initialing corrective - Registered Safety m_fic!gr E||::=-|:||'l.'.l'l."l.=:=l:| by I__at:ll.'.iur DEp-E!Tt!'I'IET!tZ resume, present and expected salary, earfiest date avaifable
actions, as well as providing guidance to key strategic decision-makers - 3 year's post gualification experience in Construclion Site should be addrassed 1o o
to ensure successful completion of the projects. Satety;
- Candidate with marine work experience is preferred. WO
The appointee will be reporting to the Chief Manager (Capital NG & DU"I'AHQ [HH] LTD ’
Planning) and responsible for the following main duties: 5. 55'&“" SUFEWIEHT (55} 27/F, Dorset House, Taikoo Place, 879 King's Road, Hong Kong.
e : Tel. : (852) 2968 1881  Email : wohk@wongouyang.com
Manage the professional consultants appointed for the delivery of - Lertificate '::T Safety Supervisor, Website : www. wongouyang.com
respective projects. - Min. 2 year's relevanl experience on construction site. -
Manage effectively and smoothly the inferface between the C.5 Toh & Sons & Associates Limited R 2L TR 2
regp-cn:ﬁ.\-c hospitals, government deparimenis, contractors, B. Tﬂ‘nhnlﬂﬂl APP rentice {TA} Craniity Surveyors & Comtract Management Consubamis S5 T G REE S O 855 55BN
professional consultants, and other stakeholders. - F.5 or above; Applications are invited 1o fill the following post for Kowloon East Regional
Apply effective project management techniques and organize work - Ordinary Certificate in Civil Engineering; Headquarters amd Operntional Base-cum-Ngau Tau Kok Divisonal Police Station st 105
processes to deliver the projects on time, within budget and to - Candidate with civil engineering expenence is prefarred Concorde Road, Kai Tak, Kowloon (Comteact Mo 85 C303) working a1 sile offios:
appropriate quality standards. . _ . _ ) Resident Assistant Clerical Officer (Labour Relations Officer)
Develop, manage and enhance quality, ﬁafr.l}'_, :nvl_mnmtnlal An attractive remuneration package will be offered to the successful [Hef: RACOHLRO)|
performance and risk management measures of major capital works candidate. Applicant should
]'.IIIJJ'EI.'I:S-. o 1 ' . 1} Have attaining five subjecis including Chinese Longunge, English Langunge
Monitor and appraise the performance of building contractors and J | T2 8pply for the above position, please send your application with (“Syllabus B before: 2007) sad Mathematics, u Grade E ur Level 2, or-sbove. fn
professional consultants, full resume. current and EKDEE[.EFI salary and contacl number 1o the Hong Keng Cerificate of Edwcation Examination (HKCEE} / Homg Kong
Manage the Resident Site Siaff to oversee the implementation of Humman Resource Dept., E-mail: erbe.comsec@crbe.com.hk Diplama of Secondary Education Examination (HKDSEE), or equivalent; and
the projects. 2y Have fullime working experience on personnel mamagement of humsan resources
Report regularly to the Project Steering Committees on the work related dutics and good job reconds; and
P]an_ Ef-htdu.l.ﬂ- Progress, hudg:[_ I:I'I.Iﬂljt}'.. .nﬂ_p,:;ndhu[: and :as_hﬂnw 3:l Hawve gl.ru-d command of both oral and wrinen ]'.II.'I_EIIB“ and ‘.'llll'.'l'l.'ll-..': amd

4% Have good compuater knowledge preferably with past expericnce on the operation
ol a computenized sman-card system: and

of the respective projecis,
Any other duties as required to facilitate implementation of the

projects and the department including job rotation to other relevant ﬁmﬁﬁ!ﬁﬂﬁmﬂﬁj 5) Preferably have completed a post sccomdary certificate programme on human
' ' . i i TOROLETCeS r r\IEMII'lI'II."'l I'I.'IIII'IHEI:EI'I.'II.'I'I‘I

Erlmln“m:lmlmtmlmmmmlmil:a

stz within and outside the department.
L P We offer sonual leave, medical benelits, mandstory prm.'h:ltnl fund and end=

= AL DRRRB BRI - RS LTIRN « ML TR ° | We offer wnnul b
equirements ot Eonits e  enwvelone with i sl o
1. Member / Corporate Member of a professional institution, i.e, the i IEEEHEE {-ﬁmﬁ} Z.HEHE Ill HﬂEE a Written application guoling the relorence on ihe envelope with full personal resume and

salary expecied should be submitted by email 1o erica@estohsacomhk or by posi

$19){935 193.482 3}1|3 Ydeal 03 umo} uj ].SJ |J_ BI_I:', aﬂ

;'““E Kong ]“t:'“”;;’ of E'Ehi“’l“";tt":!: H“';,EEKT”E "_‘5'.”"“;. “’I- - RIEETIE : (BAREA) to ©.5, Toh & Sans & Associstes Limited at Units 2304-6, 23/F., One Mong Kok
e i i N e i e R b i -WETRARER  SEELL g - M ERMBEEEL L EE AL Road Commercial Centre, No. | Mong Kok Road, Meng Kok, Kowloon.
Engineering, Structural Engineering or Building  Services TTFEM - FIRFE F A I R SE R S A W All applications will be treated in strict confidence.
Enginsering disciplines or equivalent with at least 10 years® post - BREREATERRTEEE . ) - ; 4
qualification experience. g ZERRASRRERERRNANT R ALY T
Practical experience of project management for large scale capital THER . . Mﬁmﬁﬂﬁﬁ . BIERRS
Exemplary professional competency. conduct and ethics. i PHLL S i : i
Sound knowledge of construction contract management %:Ei&;:ﬁl%;ﬁ §§EEE¥%H=:$EﬁE= cﬁﬂltﬂlﬂ'ﬁﬂﬂ ﬂﬂl‘lﬁ'lttl Consultant s urgenthy required for
Conversant with Hong Kong construction and building related i  ERER - EHE T ERERRE Charlton Martin Conmsultants Limited is one of Hong Kong's most established
legislations and government procedures on  delivering public 3, EHHEE WiERES and ngp&ri;rrﬂﬂdndc?nsuhanny ﬁnns,c{p_ru'.'il:ﬁng mn_lraﬂtﬁid_ﬂq-.rice m the
jects. - FREIEERREL S LT RSN iIncreasing demand 1or Our Senvices, claims preparation, iaton, arodratson
F‘:ﬁﬁ:yim communicate and present effectively in both English and a ' REE® fE - HH%F‘JEE*IE!H TR and expert witness services. We are seeking a Cuanity Surveyor experienced
b - SEEEELL FEE AN ST HITENEE - a.rl':_:l.'-ur qualified (RICS/MHKIS), fluency |_iln writlen and spoken English, written
AR g of ndpendnc, siimorvaio, ety nd |3 AR BSRASSS. miEENMTE g | o e e Conmene R o, oSt re
orgamzational abality. ' : } :
Knowledge of MS Office, project management and database EE?&:;EEHEE R HEaE E:;?ﬁ:m o ﬁ;ﬁf&ﬂﬂ;ﬁ&:lﬁa'lgﬁaﬁﬁ ;;ﬁ?”hﬂﬂ;
softerare. i  BERGHERRRARE 4.5 % T B g Street, Ceniral, Hong Kong or email to cherylje@charitonmartin.com |
frances. tsui@charlonmartin.com
HEI‘IBI'IHI . - BT EMEESED ; ﬂﬁﬁﬁl@l!,é!ﬂﬁﬂ!.imﬁ.ﬂﬁ-ﬂ WERRD Personal data oollecied will b used Jor recitment pupases only
1. Appointment will be on contract terms for a period of 3 years. Up a + R
to 15% of total basic salary (after deducting the contribution of 5. Hﬁﬂﬁﬁﬁfﬁﬂf& - B - fﬁ'ﬂﬁﬁﬁiﬂﬂima : s
Mandatory Provident Fund by Hospital Awthority) as end-of- a bRl R . RN TR EIE N - HR T g 550 m M B S, TG AT LD
contract gratuity may be offered upon completion of contract with * SERELL E MBI FEN MUY . ] ELE D Invites apphication for the following posts:
satisfactory performance. . BIRRURTR L R . CEENE R =85 . 5
Please submit application onling on or before 1B Febroary 20017 i - EEfF AL S E e - BEFESEINEEES a E-E E o (1) Etljﬂtlllrﬂ Engineer _
via website http:/'www haorg hk (click Careers). For enquiries, » EERDH - 430 - THIBEE - THiE - ANESRERBTERED 2 5 1) MHKIE. Min 4 Z"j'“"}"':'f_‘"]'-"“h "‘I‘*Il‘”“"*'-' in design
p]-:am: 1¢|¢|‘I-1"|-:’ht'|¢ 2300 6553, i “:‘EEMEH‘ : ' BiFPNTREREREELED E E E : {2} Comniract rn::m:mg.ll;.l-.l 1 arllsu\. ushlisgs
EREEERE  BEGRR . L Assistan ctural Engineer
:EEEE;MHHEE“‘? R o M T (R R A - B E g - D Min 3 years working experience in Consaliani Firm
General Notes o ST e R h s - BRE 222 qy (3) Geotechnical E
1. We “F‘Pﬂft ﬂ- mp-lumnt of m with a ﬂiHbi"‘l]l'. BE AEIMCERN F‘t HEoaEmE - =] E. % n Mm 3 venrs relevant expenence in Consuhant Firm
? Information provided by applicents will be frested in siict confidance and will only AR aRFENES-ERE EREREERFE T IER R R . Ew (4) Resident Eﬂgiﬂﬂf
b usiad for recruiment raEled purposes. Appicants who oo nol haar from us bitong N SRRt el e T R oy uwing recruitilyahoo. com B8 IR = Mim, 2 yeans working experience. RGERSE T3
29 Apeil 2017 may consider thew applicaions unsuccesshul. All informasion on R EE RS ; EERFRRBRA - ARARERARE | E2 rvision. Sl
ureuccesshl candidates wil be deletad from our filss within 24 months T I‘E“ﬂil-’- lﬂIHI';HIII;I ’ a y &) g5, o T:2545 BA22
¥ A Lo b B stﬂ'ttil.t'r ref ifedi '
E‘I ENER EEES EENS NS SR = '?"";_ F. & ar shove; Min 2 yvears working expencence; Well EASHASTRIOREILIN
i arganized, Gond English and Compasier skall @
. . 3 " e Pleaze apply with OV and expecied remumeration package 10 Classified Fost
@ Cﬂﬂ%ﬁ;ﬂ_m | Usrng EI"IEHI'tIC:E to connect you with quality ]ﬂbBﬂEkE[‘B. Call us now at 2680 BBEE Email: adventisef@cpiobs.com @ Classified Post 1501 Eastern Harbowr Centre, 'iﬂ Hoi Chak Strect, Quarry
- Bay, Hong Komg or by c-vail o jmkengimecrs® mb.com. bk

| GENERAL

O N BEEHEAS EEEEZE R
02 CoMPETTION BUILDINGS DEPARTMENT Hong Kong Housing Authority

L] L3
The Competition Commission (the Commission) is an independent statutory body Cﬂﬂtl‘ﬂtt ASSIStﬂHt A“dltﬂ'r
established under the Competition Ordinance (Cap. 619) (the Ordinance) which was . " - »
enacted in June 2012. The objective of the Ordinance is to prohibit conduct that B“lldlﬂg SIII'VE}'UI' (Civil Service Vacaney) | | (Electronic Data Processing)

prevents, restricts or distorts competition, and to prohibit mergers that substantially :
lessan competition in Hong Kong. The scope of the application of the merger rule Is : Mﬂ“th]!l" Salary: $295?35 to $ﬁ|,gﬁﬂ {plus 10%
limited to carrier licences issued under the Telecommunications Ordinance (Cap. 106). SEIHI"}': Master Pay Scale Point 30 Year-end Incentive Payment)
The Commission is inviting experienced prolessionals for the following position: (HKSSE,’?SS ]:l'E'T mﬂnth) to Master Fa}a Clﬂ'ﬂiﬂg Date for ﬁppli{!atiﬂﬂ:
;ﬁEcég':ﬁLg}gﬁﬂ?lﬁ (LEGAL SERVICES) Scale Point 44 (HK$99.205 per month) 13 February 2017

- : ; - Tel. Enquiry: 2761 6136
Key Responsibilities Closing Date for Application:
Reporting to the Chiel Executive Officer, the Executive Director (Legal Services) is part b 20 : Please wisit  hitp://www housingauthonty.gov.hk for
of the Commission's senior management team and will be responsible for leading the 15 February I7 (6:00 p.m.) information about the posi and application procedures.

Lagal Division of the Commission. The candidate is expected to:

* advise the Commission on contentious and non-contentious legal issues: S Application forms [HD%17 (Rev.2015)] are obtainable (1)
s take the lead in managing litigation arising from the Commission’s actions under the Tel. Enqulr}'. 3106 3042 / 2626 1303 from the reception counters at the atrium of Hong Kong

Competition Ordinance:; s Housing Authority Headquarters, 33 Fat Kwong Street
. d;af_t and r-&;t_:..'aeg pleadings and instructions to |l;:c-uns-el; _ . Please visit GovHK at http:fﬂ'www.guv.hk or and the Hong Kong Housing Authority Customer Service
* advise on the Commission's policy initiatives where appropriate; an : - Centre, 3 Wang Tau Hom South Read; (2) from Hon
* lead and supervise the provision or the procurement of the full range of legal download *“Government Vacancies™ Mobile Kong Hﬂuslﬁg Authority mtern:et web Eltg

assistance HEEEESEHI' {[¥] SUDDDIE thE' EICtIWEIE.'E- U‘f EhE' Cﬂmm|55|ﬂ'n App]icﬂtiun at Gnﬂgl_& P'Ia&r .IF ﬁpp]e APP Stnr& {h"‘tp-lll'.l'www hﬂuslngﬂuthurlt}r Hﬂ"'..h]":.}., ior ‘3] h.:rr fax
Key Reguirements o Informithn shiout e vl through our telephone hotline 2712 2712 (Please press in
The successful candidate should: P = sequence 4, 5, 7 after choosing the language).

* be a qualfied solicitor or bamister with at least 10 years of post-qualfication legal
gxperience in Hong Kong;
* possass extensive litigation expearience in civil, public andior administrative law,
s he experienced in managing a team of lawyers; and R
* be knowledgeable about the Competition Ordinance and the Competition Guidelines - e e
v A AR TRO R
Frafteiancn 1 Ol bl B situga: CIVIL AVIATION DEPARTMENT 5 JUDICIARY

l 3 O W
Terms of Appointment Ill. “;.I CIARY

& competitive remuneration package will be offered to the successful candidate. The

appointee will normally be offered a 3-year fixed term contract. PEII't-tiI'I'IE Ail‘ Trﬂfﬁt’ Cﬂlltl'ﬂ'l G s
Application o _ Simulator Operat.ﬂ.r Judltlﬂl ASSlStﬂ“t
Interested applicants may send a letier of application together with a full resume, current C t of Fi W I
and expected salaries and date of availability to the Commission by email to (Non-Civil Service Vacancy) (Court o ina ppeal)

recruit.edis@compcomm.hk or by post, indicating the position applied for on the envelop, NON-CIVIL SERVICE NTRA POSITION
to Head (Corporate Services), Compefition Commission, Room 3801, 36/F, Wu Chung (NON-C : CE CO CT PO ON)

House, 213 Queen's Road East, Wanchai, Hong Kong Salary: HK$278 per hour
The closing date for applications is 26 February 2017,
Candidates who are selected for interview will narmally receive an invitation in about four to six weeks Clﬂﬂﬂg Date for Applitﬂﬁﬂﬂ: 24 Fﬁ‘hl'llﬂ.l'j" 2017
from ihe closing date. Only shortlislted candidates will be invited 1o attend recruitment sxamination
iiaalinan e Tel. Enquiry: 2910 6395 3 March 2017 (5:00 p.m., Hong Kong Time)

All applications will be handled in strict confidence. Personal data collected from applicants will only
be wsad for recruitment related purpesas and will nat be transtarred to any third party. Personal data .
ol unsuccesshul applicanis will ba destroyad within 12 months of being oollected by the Commission Please visit GovHK at http:.n’.l’www.guv.hk or

Pursuant 1o the terms of the Personal Data (Privacy) Ordinance, a person who provides personal data download “Government Vacancies”™ Mobile

to tha Commission has the right to request access 1o and the corraction of thair personal data hald

Salary: HK560,825 per month

Closing Date for Application:

Tel. Enquiry: 2825 4208

Please visit the Judiciary's website for information

by tha Commission. Reguesis for access fo or the correction of parsonal data should be made in APP“fﬂ“ﬂ“ at Gﬂﬂglf F]ﬂ}'fﬁll[l']f -l'ip‘]] St'ﬂl"ﬂ‘ about the pusiﬁnn:
accordance with the Commission's Prvacy Policy available on the Commission's website af » g el ) . i
www. Compeomm hik for information about the post. http://www judiciary.gov.hk/en/other_info/recruit_ad.htm
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Inside  Engineering & Technology > pace 15 Hotels, Catering & Tourism > pace 16

Government - pace o Healthcare - pace 22

B WSP | 2352815 00

WSP Parsons Brinckerhoff has been appointed by the Highways Depariment as the consultant for:

LT
cannocompany

* Provision of Barrier-free Access Facilities at Public Footbridges, Elevated Walkways and
Subways
includes the retrofitting works and upgrading of existing access facihities for the disabled for
footbridges, elevated walkways and subways either by the provision of ramps or lifts

We now invite apphications for the following Resident Site Staff positions:

Resident Engineer, Civil (b 10 32336)

- Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline,
elected after 5th December 1975 or equivalent; and have relevant experiénce

Resident Quantity Surveyor, Civil (ob 04 32409)

- Corporate Membership of the Hong Kong Institution of Surveyors in Quantity Surveying Division
or equivalent; and have relevant experience

If you meet the above job requirements, yon are invited to present your application via our job
application system. Please visit our WSP Parsons Brinckerhoff website at hitp://www.wsp-pb.com.
Click “CAREERS", “JOB OPPORTUNITIES”, enter the Job I1D# and then submit your resume
stating your present & expected monthly basic salary and availability. OR post your resume
gquoting the Job 1D# on the application and eavelope to The Human Resources Department, WSP
Parsons Brinckerhoff, Level 7, One Kowloon Building, 1 Wang Yuen Street, Kowloon Bay, Hong
Kong on or before 18 February 2017.

Al applications will be freated in strict confidence and only be wsed for recruilment velated purpose

South China Morning Post

Overseas - race 22
Social Services - pace 23

Saturday, February 11, 2017

Sales & Marketing - race 22 Corporate & Legal > pace 25
Merchandising Manufacturing8Trading > pa G e 25

Chief Financial Officer, Asia

EXECUTIVE ROLE = RAPIDLY EXPANDING WASTE MANAGEMENT MNC

With their regional headguarters in Hong Kong, our client is a promising and fast growing business. Already
having solid partnerships for sevaral years in China and a strong business plan, they are seaking for a CFO to
head up their projects and Finance function in Asia with the main focus in China and Hong Kong.

Az member of the Board of Directors in direct reporting
line to the chairman, you will be responsible for
developing business developmant strategies including
tha identification of new investment opportunities,
negotiation of contracts, drafting of prospective
programmatic budgets up o integration stage. You
will achieve this by creating complex business models
of intarnational company structures and operative
changes o strategic oplions. Furthermore you will
evaluate risk management measures, ensure full
compliance to relevant rules and regulations and
monitor reasury functions.

The successful candidate should possess a
recognized master's degree with a membership of the
HEICPA or equivalent. You should have a minimum

of 12 yvears of experience in financial transactions,
complex international restructuring situations and
financing, gained from another large MNC. You should
have solid and hands on experience gained from
Chinese businesseas or projects with familiarity with
Iocal laws and regulations, This is a highly strategic role
requiring strong business acumen, an entrepreneurial
mindset and excellent relationship bullding skills.,
Proficiency in English and Mandarin is also essential,

To apply for this position, visit www.michaelpage.com.hk and search for job title (ref: H3B537T0) or call Anna Woo on
(+852) 3412 4822 for further details.

Michael Page

Finanoce

Specialists in finance recruitment

wWwhaLmichae g CI. hik

Civil Engineering and Development Department
Tseung Kwan O —Lam Tin Tunnel

A=COM

AECOM Asia Co. Ltd. has been commissioned by the Civil Engineering and Development Department to undertake the construction of the main tunnel and associated works for Tseung Kwan O — Lam Tin Tunnel. The Works include the construction of
the main tunnel between Tseung Kwan O and Lam Tin, tunnel portal facilities, ventilation buildings, administration buildings, slip roads, branch tunnels, viaducts, interchanges, footbridges and the dual two-lane Road P2 with the depressed camiageway
covered by landscape deck, the reclamation at Junk Bay and the implementation of the associated building, civil, structural, marine, electrical and mechanical, landscaping and anvironmental prolection and mitigation works. The Works has commenced

in July 2016 for completion in 2021,

RESIDENT ENGINEER (CONTRACT) Ret. No: RE(CON)9853/TRA

RESIDENT ENGINEER (STRUCTURE) Ret. No: RE(S)/9854TRA

Candidates should have:

= Corporate Membership of the Hong Kong Institution of Engineers in an appropriate disciplineg and elected after 5
Dacember 1975 or equivalent and with relevant experience.

ASSISTANT RESIDENT ENGINEER (CIVIL) ret. Mo: ARE(C)/9855/TRA

ASSISTANT RESIDENT ENGINEER (ELECTRICAL & MECHANICAL) Ret. No: ARE(E&MY/9856/TRA
Candidates should have:
* Degree from university or equivalent in an appropriate discipling with relevant experience.

RESIDENT ARCHITECT Ref. No: RA/985T/TRA

Candidates should have:

* Full Membership of the Hong Kong Institute of Architects or Registerad Architect or equivalent; and have al least 3 years
relevant post-professional qualification experience

RESIDENT QUANTITY SURVEYOR ref. No: RQS/9858/TRA

Candidates should have:

*» Corporate Membership of the Hong Kong Institute of Surveyors in Quantity Surveying Division or equivalent and with
ralevant expariancs.

RESIDENT LAND SURVEYOR Ref. No: RLS/9859/TRA

Candidates should have:

» Corporate Membership of the Hong Kong Institute of Surveyors in Land Surveying Division or equivalant and with
relevant experience,

ASSISTANT LANDSCAPE OFFICER Ret. No: A-LO/98E0/TRA
Candidates should have:
* Master Degraa from university or aquivalent in Landscape Architecture and with relevant experience.

ASSISTANT RESIDENT ARCHITECT Ref. No: ARA/S861/TRA
Candidates should have:

* Master Degree from university or equivalent in Architectural Study and with relevant experience.

RESIDENT INSPECTOR OF WORKS (LANDSCAPE & ARCHITECTURAL) Ret. Mo: RIOW(L&AV9862/TRA

Candidates should have:

* Diploma from a HKSAR technical institute or equivalent in an appropriate discipline with at least 7 years relevant
posi-gualification experience; or

* Higher Certificate from a HKSAR technical college or equivalent in an appropriate discipline with at least 8 years relevant
experience inclusive of 5 years relevant post-qualification experiance; or

# At least 4 years appropriate axperience as Assistant Inspector of Works in a Government or quasi-Government project.

RESIDENT ASSISTANT INSPECTOR OF WORKS (CIVIL) Ret. No: RAIOW(C)/9853TRA

RESIDENT ASSISTANT INSPECTOR OF WORKS (ELECTRICAL & MECHANICAL)

Ref. No: RAIOW(E &M)/9864/TRA

Candidates should have:

= Diploma from Technical Institute or equivalent in an appropriate discipline and with at least 3 vears of relevant
posi-gualification experience; or

* Higher Certificate from Technical College or equivalent in an appropriate discipline and with at least 4 years of relevant
experience inclusive of 1 year of relevant post-qualification experience; or

# With at least 4 years of relevant exparience inclusive of 1 year at Works Supervisor in a Government or quasi
Government project; or

« 3 vyears of appropriate experience as W3l in a Government or quasi Government project.

« Candidates with relevant experience in supervision of blasting works are preferable

RESIDENT SENIOR SURVEY OFFICER (QUANTITY) Ret. No: RSSO(Q)9865/TRA

Candidates should hawve:

» 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HESAR technical institute in an appropriate discipline with at least 7 years relevant
exparience inclusive of 4 years relevant post-qualification experience; or

» Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipline with at least 4 years relevant post-qualification experience.

RESIDENT SURVEY OFFICER (QUANTITY) Ref. No: RSO(Q)/9866/TRA

Candidates should have:

# 5 passas in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 3 years relevant
post-qualification expenience; or

* Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent im an
appropriate discipline.

RESIDENT SURVEY OFFICER (ENGINEERING) ret. No: RSO(E)/9867/TRA

Candidates should hawve:

« 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 3 years relevant
BXpErience; or

* Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipline.

RESIDENT SENIOR TECHNICAL OFFICER (CIVIL) Ret. No: RSTO(CYS866/TRA

Candidates should have:

* 5§ passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HESAR technical institute in an appropriate discipline with at least 7 years relevant
experiance inclusive of 4 years relevant post-qualification exparience; or

= Higher Certificate from a HKSAR lechnical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipline and with at least 4 years relevant post-gualification exparience.

RESIDENT TECHNICAL OFFICER (CIVIL) Ret. No: RTO(C)/9863/TRA

Candidates should have:

+ 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 3 years relevant
EXPETence; Or

* Higher Certificate from a HKSAR technical college or Diploma from a HEKSAR technical institute or equivalent in an
appropriate discipling.

RESIDENT WORKS SUPERVISOR | (CIVIL) Ret. No: RWSHC)V9870/TRA

RESIDENT WORKS SUPERVISOR | (ELECTRICAL & MECHANICAL) Ret. No: RWSHEAM)9871/TRA

Candidates should have:

+ Certificate from Technical Institute or equivalent in an appropriate discipling or completed a technician apprenticeship,
and

= Atleast 3 years of relevant post-qualification experience.
* Candidates with relevant experience in supervision of blasting works are preferable.

RESIDENT WORKS SUPERVISOR Il (CIVIL) ret. No: RWSIHC)/9872TRA

RESIDENT WORKS SUPERVISOR Il (ELECTRICAL & MECHANICAL ) Ret. No: RWSII{E&M)/9873/TRA
Candidates should have:

* Certificate from Technical Institute or equivalent in an appropriate discipline or complated a technician appranticeship.
* Candidates with relevant experience in supervision of blasting works are preferable.

LABOUR RELATIONS OFFICER rRet. No: LRO/SET4TRA

Candidates should have:

* 5 passes in HKCEE or equivalent including English Language Syllabus B, Chinese Language and Mathematics at grade
E or equivalent; and

* Full time working experiance on personnal managemeant or human resources related duties with good inter-parsonal
skills; and

+ Good command of both oral and written English and Chinese; and

* Good computer knowladge preferably with past experience on the operation of computerized smart-card system; and

* Preferably with a post-secondary certificate programme on human resources or parsonnel management.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Ltd. in accordance with the prevailing Government's terms and conditions. Salary will be commensurate with qualifications and experience. The incumbent may be
required to work irregular hours, overtime and shifts (including Saturdays, Sundays and public holidays) to camy out supervision duties in China when required.

Confidential applications with full resume, availability, contact numbers and salary expected should be sent by 24 February 2017 to the Human Resources Department, AECOM, 8/F Grand Central Plaza, Tower 2, 138 Shatin Rural Commitiee
Road, Sha Tin, N.T. or email io siterecruiter-hk @ aecom.com. (Please quote the REF. MO on the application letter and envelope).

Personal data collected will be used for recruitment purposas onhye The Company will retain the applications for a maximum period of 12 months afler which their personal data will be destroyed,

cpjobs.com
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Slim pisdiREs

Bankers and traders in China are resigned to disappointing bonuses after a sluggish year

CAREER GUIDE

Non-profit motive

nether following a longstanding
Wmllmg or seeking a mid- or late-

career change, job humters who
seek soul-satisfying work usually look for
opportunities in the non-profit sector, And
end up frustrated,

Most have CVs that trumpet skills or
experience prized by for-profit employers.
The attributes are transferable, but the
presentation usually needs to be adapted.

Here are some ideas about how to
shine in a non-profit job search.

Get to know the sector’s leaders in your
community. Attend gatherings, major
foundation events and other occasions to
meet people whio do what you want to do.
Shake a lot of hands, Ask questions about
their work and their needs.

Watch non-profit job boards or
individual postings by the non-profits you
target in your job search. Then rewrite
your CV so that each application styles
your experience and interests to fit the
qualifications listed in the posting.

Don't use a cover letter or goals
statement to say what you want from the
non-profit job, Say what you would
contribute to meet the non-profit's needs.

Be aware of financial ar fundraising
pressures. Except at the very pinnacle of
non-profit organisations, you need to
prepare for and readily accept that you'll
likely earn less than you've been making.
Don't say you can if you really can't.

Reflect positivity. A can-do attitude
counts in all organisations but is especially
important in non-profits that deal with
human iliness, suffering, abuse and other
sad facts of life.

Ilustration: Thinkstock

Uise your cover
letter to say what
you can contribute

Emphasise your ability to work in a
team. Most non-profits need people to
wear different hats, fill in for each other
and be happy using multiple skills instead
of filling a narrow niche.

Aside from making a difference, there
are other worthy reasons for working in
the non-profit sector. Many positions are
hands-on and aren’t apt to be outsourced
abroad or lost to automation. Also, most
health, social service and development
(fundraising) jobs will grow along with the
ageing boomer population.

AP

Diane Stafford is a business, economics
and workplace writer.

ankers and brokers in China are

expecting a brutal bonus season

over the next few weeks, as busi-

ness dwindled on local stock mar-

kets last year, dragging industry
profits down by half.

Data from headhunters and industry
sources suggest an equities trader in China
would have earned between 500,000 and
850,000 yuan (HKS563,000-5958,000} in
2016, with a 12-month bonus paid in the
first half.

But this the industry is s i
o e botin e
bulent end in 2015 and regulators stepped
in to manage the turmoil, hitting local
banks and global players trying to boost
their Asia busi

According to Brett Rose, head of the
Shanghai branch of recruitment firm Rob-
ert Walters, around 40 per cent of invest-
ment bankers on the mainland are
expecting no bonus at all.

Some brokers are also planning lay-offs,
having already pared back some of the
perks that staff have long taken for granted,
people at five brokerages and analysts said.

Shanghai-based Orient Securities,
which reported a 68 per cent drop in 2016
profit, has already signalled its belt- tighten-
ing, according to two executives at the bro-

First the free sweet treats and coffee dis-
appeared from the pantry, then half-year
bonuses were scrapped, they said. Most re-
cently the cash advance on the annual
bonus, customarily paid ahead of the
Lunar New Year, was slashed to a quarter
for one of the sources,

“This year performance was, broadly
speaking, very bad, so it's possible that [the
year-end bonus] will only be half or a third
of last year's,” said the source.

Orient Securities has yet torespond to a
request for comment.

Many Chinese brokers, highly depen-
dent on trading fees, were badly hit by a 50
per cent fall in average daily turnover in
stocks and funds to 500 billion yuan last
yvear, according to a January report by Hait-
OnNg Securities.

Governmen!t restrictions on margin
financing continued to weigh on trading,
while crackdowns on property-related and
other structured products also hit reve-
nues. Industry profits fell 50 per cent to
123.4 billion yuan, according to the Securit-
ies Association of China.

Staff at global banks that have bet on
China to drive growth in their Asian equi-
ties trading franchises are also due to re-
ceive news of their bonuses in coming
weeks They typically earn as much as twice
their Chinese counterparts’ basic pay, but
they will also have to pull in their horns.

“Global banks” Asian revenues had been
propped up by China's massive stock mar-
ket rally in 2015, but the secondary market
is down considerably from its amazing bull
run, which means sales and trading com-
pensation should be lower,” said Benjamin
Cuinlan, CEO of Hong Kong consultancy
(uinlan & Associates.

The slump in secondary market busi-
ness, along with cost pressures, is likely to
drag down investment banking bonuses in
Asia by 20 to 30 per cent at the worst-per-
forming global banks, said Quinlan. Even
the best performers are likely to see bonus-
es fall 10 to 15 per cent, he added.

BENJAMEN QUINLAK, CED, QUINLAN & ASSOCIATES

An emplovee at Credit Suisse Founder
Securities said he was expecting a bonus of
three to four months' salary, down from
seven last year. The firm also cancelled its

annual party and halved employees’ phone

A spokesman for the Swiss bank's joint
venture firm said it cancelled the party in
favour of team-building events, and the
new phone allowance was adequate for all
but a few. He said the firm planned to ex-
pand this year.

For Chinese bankers working in the pri-
mary equity markets such as initial public
offerings (IPOs) and private share place-
ments, the situation is less dire, Profits from
IPOs fell just 5 per cent last year to 10.3 bil-
lion yuan, according to Haitong estimates.

At Beijing-based UBS Securities (LVB5S5),
some IPO and private placement bankers
received a 12 months’ bonus last year, but
are expecting around 10 months this year,
two people at UBSS said.

Staff in the firm’s primary equity mar-
kets team are divided into three levels, with
the most junior making around 420,000
yuan a year inhasicpay,hﬂﬂltamam:ﬁ
director could command up to 2.5 milli
yuan, according to one banker. UBS de-
clined to comment.

Primary markets executives are likely to
outdo their colleagues on the trading desks
again in the coming year, as money flowing

into several expected 1POs may drain li-
quidity from the broader market, said Jiahe

Chen, chief economist at Cinda Securities.
Reuters

CAREER TRACKER

Ricky Cheng

EDO

Cheng has been named director and head of risk
advisory at BDO. He specialises in assisting clients in
managing their internal audit function and meeting
corporate governance requirements in both China and
Hong Kong. Cheng has 20 years of risk and assurance
experience, and is a fellow of the Hong Kong Institute
of Certified Public Accountants and Association of
Chartered Certified Accountants.

Kitty Yip

HLB Hodgson Impey Cheng Taxation Services

¥ip takes over as director of the taxation department,
having joined HLB Hodgson Impey Cheng as senior
manager in 2010. She has extensive experience in
handling tax compliance, advisory and planning
engagements for multinational corporations,
privately owned businesses, investrnent funds and
individuals, and she specialises in Hong Kong

and international taxation.

Masaki Sugawara

] Safra Sarasin

Sugawara joins J Safra Sarasin as managing director,
client advisory. He has more than 20 years of
experience as a private banker, beginning his career in
Tokyo in 1994 before moving to Hong Kong in 2002.
SUgawara joins J Safra Sarasin from Deutsche

Bank Private Wealth Management, where he was
director, Japan market. He holds a BA in

economics from Kobe University.

Send your
LADEST ApROINEmenLs
careertracker

CAREER DOCTOR

What can | do about my ‘chief’ concern?

ore and more people seem to be

getting the word “chief” in

their titles and although | used
to be cynical towards the practice, the
“upgrading” of some of my peers in the
industry is making me feel left behind.
I'm head of product and services ata
fairly large software company and |
know one or two people who do very
similar jobs to what | do at other
companies but with titles like “Chief

Experience Officer”. I'm thinking that
the more this happens, the less
important and old-fashioned those
without “chief™ in their title will look to
the job market. Am | being silly and if
not, how do | start aconversationona
title upgrade? How can | back up my
argument? Hermanss

I have to admit to the same sentiments
when | look at the titles in many of my
peers’ Linkedin accounts or even on their
business cards, 50 you are not alone.

The truth is, titles are important to
professionals but this may not tell the
whaole story. Both recruitment consultants
like me and companies will look at a
candidate’s job content and salary level, as
well as job title, before deciding if a title
with a “chief” in it is well deserved.

human resources division and
transactional services division at

Robert Walters Hong Kong.

| have seen a lot of candidates with
inflated tithes but their salary will reflect
how genuine their title is. For example, |
would expect a CEQ's salary to be over the
HK31.5m level, and anything substantially
lower than that will tell me the title may
not mean much. Their performance during
interview is also a strong indicator,
especially if they are not up to par.

Every industry has its own salary range
as a benchmark or indicator on how much
a candidate should be paid, based on title,
years of experience, job responsibilities
and number of direct reports. Many
smaller companies will give an inflated
title to compensate for a lower salary and
lesser benefits.

Most large organisations have their
own hierarchy for all offices across the
globe, so even if you ask for a title upgrade,
you may not be able to get it straight away
if it does not fit into the whole hierarchy.
Many structured companies will not create
a new title for just one employee as there
are a lot of considerations to take into
account, including internal equity.

However, if your company does not
have such a structure in place, my
suggestion would be to broach the subject
during your internal meeting and share
with your managers how other playersin
the market are positioning their titles. Do
research on your closest competitors to
ensure that they have revamped their
titles as well. Tell your managers how this
will affect your work quality if your title is
not changed or your market perception if
your tithe remains the same.

For a company to decide that a change
in title is called for, there should be a
genuine business need. 50 do expect to be
asked to prepare a business case and go
through several rounds of discussions
including one or two with global offices so
as to make sure titles are aligned.

For aur doctors’ previous diagnases, visit
/hik/careerdoctor.

You can also send your job-refated queries
there, which might be picked for publication.

Phaber: Thinkstock
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ENGINEERING & TECHNOLOGY

=RGH#|.LD LU

=5PARTHEH'5

Ronald Lu & Partners (RLP). established in Hong Kong in 1978, is an award-winning
praclice specializing in architectural and interior design and master planning. The firm
has completed and iz engaged in wide variety of projects, including large-scale
integrated urban developments, transit-oriented development, commercial buildings,
residential developments, and cultural and public developments. RLP has received
over 130 local and international accolades for its exceptional projects, in particular the
Zaro Carbon Building, Academic 3 of the City University of Hong Kong, the China
Resources Building and S K Yee Healthy Life Cenire. RLP has been ranked as a Top
B0 architectural firm by UK's Building sign “bd® magazine in 2016,

ALP has offices in Hong Hnngﬁ}ﬂauln Shanghai, Guangzhou and Shenzhen, housing
its strong team of owver professionals. Committed to charity and sccial
responsibility, RLP has been awarded the Caring Company Logeo for six years in a row,

Applicants are invited for the following post for the project of *Contract SDE0D2 -
Demolition, Site Formation, Geotechnical, Tree Removal & Transplanting Works,
and Associated Works for Integrated Rehabilitation Services Complex at ex-Siu
Lam Hospital Site, Tuen Mun™ -

Resident Assistant Structural Engineer (Ref. CP_15105RASE)

The minimum guaﬁfr'can'ﬂ-ns required for the post of Resident Assistant Structural
Engineer shall ba as follows:

* A bachelor's degrea in civil or slruciural engineering with relevant experience

# 3 years of posl-qualification relevani experiance

* Mel the language proficiency requirements of Level 2° or above in English Lang F_?E
and Chinese Language in Kong Carlificate of Educalion Examination (HKCEE)
/ Hong Kong Diploma of Secondary Education Examinalion (HKDZEE) or eqguivalent

[Note * Grade E in Chinese Language and English Language (Syllabus B) in
pravious HKCEE are acceplted admimsiralively as comparabie o Level 2 in Chinese
Language and English Language in the 2007 HKCEE and henceforth. ]

Resident Assistant Geotechnical Engineer
(Ref. CP_15105RAGE)

The minimum gualifications reguired for the post of Resident Assistant Geotechnlcal
Engineer shall be as follows:

* A bachelor's degree in civil or geotechnical Enqlneering with relevant experience.

3 years _EI1 relevant experience in the lield civil, structural or geotechnical
engineering.

= Grade E or above in English Language (Syllabus B) and in Chinese Language in
the Hong Kong Certificate of Education Examination (HKCEE), or eguivalant.

. Calei;ury [y supervision who is equivalent to Technically Competent Person (TCF)
T3 of the Ragistered Geotechnical Engineer (RGE) stream specilied in the Code of
Practice for Site Supervision 2009 to be full time on site.

Resident Clerk of Works (Ref. CP_15105RCOW)

The mimnimum qualiications reqguired for the posl of Resident Clerk of Works shall be
as follows:;

* Diploma or Higher Certificate in Building Studies from the Hong Kong Polytechnic
f Hong Kong Polytechnic University / Hong Keng Technical College [ Hong Kong
Technical Institute / Hong Kong Instilute of Vocational Educaticn, or equivalent.

* 6 years' relevant post-gualificalion experience

* et tha language proficiency requirements of Level 2° or above in English Language
and Chinese Language in Hong Kong Certificate of Education Examination (HKCEE)
{ Hong Kong Diploma of Secondary Education Examination (HKDSEE) or equivalent

[Note * Grade E in Chinese Language and English Lar:guage (Syllabus B) in
previous HKCEE are acceptad adminisiralively as comparable to Level 2 in Chinase
Language and English Language in the 2007 HKCEE and henceforth. ]

Resident Field Officer | (Ref. CP_15105RFO)

Tha minimum gqualifications required for the post of Resident Fleld Officar | shall be
as follows:

¢ Diploma in an appropriate discipline from the Hong Kong Polytechnic / Hong Kong
Polytachnic University / Hong Kong Technical Collage | Hong Kong Technical
institute / Hong Kong Institute of Vocational Education , or equivalant.

» At least 3 years' relevant post qualification experience including landscape projects,
countryside [ flora [ wildlife field survey and management.

* Mel the language proficiency requiremenis of Level 2° or above in English Language
and Chingsa Language in Hong Kong Certificate of Education Examination (HKCEE)
Hong Kong Diploma of Secondary Education Examination (HKDSEE), or eguivalent.

[Note * Grade E in Chinese Language and English Language (Sylfabus B} in
previous HKCEE are accepled administratively as comparable fo Level 2 in Chinese
Language and English Language in the 2007 HKCEE and henceforth. ]

Employment will be on a contract basis for a period of 13 1o 45 months commencing
from February 2017 lentatively with possible extension subject 10 works condition, The
remunaration package will be commensurate with the candidate’s qualification and
experience.

Interested parties please send full resume giving details of qualifications and
experisnce, expected salary, date available and contact number to: Human
Resources Department, Ronald Lu & Partners (Hong Kong) Litd, 33rd Floor, Wu
Chung House, 213 Queen's Road East, Wanchai, Hong Kong or e-mail to
recrulti@riphk.com

Information provided will be usad for the purpose of employment application only.

We shape a better world

ARUP

Arup has been appainted as the consultant by the Environmental Protection Department,
the Government of the Hong Kong Special Administrative Region (HESAR) for Agreamant
Mo, CE 7272014 (EP) Waste Electrical and Electronic Equipment Treatment and Recycling
Facility {WEEETRF).

Thie scope of works Includes the construction of the WEEETRF at EcoPark Phase I, Tuen
Mun. The contract is multidiscipling in nature and encompasses WEEE receiving, weighing
and storage systems, hazardows malenal extraction Ssyslems, dismantling Systems,
shredding systems, sorting systems, refurbishment systems and the associated building
slructurés and civil works.

We now invite applications for the following resident site staff position, Please refer 10 tha
HESAR pgovernment rules on Residenl Site Stalf (RS5) employment for terms and
conditions of employment. Tha incumbanis may be required to work imegular hours and
the actual arrangement will be determined by their supervisors.

RESIDENT QUANTITY SURVEYOR
(Job Number: HONODDD94)

Gualificalions & Experience required

= Corporate Membership of the Hong Kong Institution of Surveyors in Quantity Survaying
Division or equivalent

= At least 2 years of relevant post-gualification experienca

Appointment will be made on contract term in accordance with the prevailing governmant's
terms and conditions.

For Interested applicants, please apply online wvia E
our career website al hitp.www. arup.com/Careers! x - . [ &
Exparienced Hiras/ ForAdobh amd search Job _.:numm r WG mi
Numibser: 000094 on or before 24 February 2017 T g AT e

Personal data collected will be used for recrultment purpose only
Applicants not confacted within 8 weeks may consider thair applications unswcceasshul.

'I  MAMNNGs

[Asla} Consultants Limited have been appointed as the consultant by the

Highways Department, the Gowvernment of the Hong

Kong Special Administrative Region for the design and construction of the provision of
barrier-free access facilities for highway structures.

The Works comprises the provision of 14 passenger lifts for 6 existing foolbridges and 2
existing subways al & locations located in 4 districts over New Territories. The works consist
of associated civil/ structuraligeciechnical works, electrical and mechanical works,
mixdification and demolition of the existing footbridges/subways. road and drainage works,
landscaping works, lighting works, and site investigation works,

The employmeant will be made In accordance with the prevailing Government's terms and
conditions. The incumbent may be required 1o work irregular hours, overtime and shifts
[including Saturdays, Sundays and Public Holidays).

The following candidates should have:

(1) RESIDENT ENGINEER (CIVIL) (Ref: J1028/RE(C)/01)

= Corporate Member of the Hong Kong Institution of Engineers in appropriate discipline
elected after 5 December 1975 or equivalent in an appropriate disciplineg and with at least
2 years relevant experience,

(2) ASSISTANT RESIDENT ENGINEER (CIVIL)
(Ref: J1028/ARE(C)/02)

* Dagree from Lniversity or eguivalent in an appropriate discipline and with relevant
axpearience.

* Relevant practical training and/or experience satisfying the training raquiremeants for
Corporate Membership of the Hong Kong Institution of Engineers [Civil Discipling) or
equivalant.

(3) RESIDENT SENIOR SURVEY OFFICER (QUANTITY)
(Ref: J1028/RSS0O(Q)/03)

(4) RESIDENT SENIOR SURVEY OFFICER (ENGINEERING)
(Ref: J1028/RSSO(E)/4)

» 5 passes in HKCEE including English (Syllabus B) at grade E and Mathematics at grade
C, plus a certificate from Technical Institute in an appropriate discipline with at least 7
years relavanl experience inclusive ol at least 4 years relevan! post-gualification
expariance; OR

* Highar Certificate from Technical College or Diploma from Technical Institute or
equivalent in an appropriate disciplineg with at least 4 years relevant post-qualification
ExXparanca.

(5) RESIDENT INSPECTOR OF WORKS (CIVIL)
(Ref: J1028/RIOW(C)/05)

# Diploma from Technical Institute or equivalent in an appropriate discipling with at least
T years relevant post-qualification experience; OR

* Higher Certificate from Technical College or equivalent in an appropriate discipling, with
at least 8 years relevant experience inclusive of at least 5 years relevant posi-gualification
experience: OR

» At least 4 years appropriate experience as AIOW in a Government or quasi-Government
project.

(6) RESIDENT ASSISTANT INSPECTOR OF WORKS (CIVIL)
(Ref: J1028/RAIOW(C)/06)

* Diploma from Technical Institute or equivalent in an appropriate discipline with at least
3 years relevant post-qualification experience; OR

¢ Highar Certificate from Technical College or equivalent in an appropriate discipling, with
at least 4 years relevant axpeanence inclusive of at least 1 vear relevant posi-qualification
expaerience; OR

» Higher Cerificate from Technical College or equivalent in an appropriate discipline, with
at least 4 years relevant experience inclusive of at least 1 year as WS in a Government
or quasi-Government project; OR

= At least 3 years appropriate experience as W3l in a Government or quasi-Government
project.

(7) RESIDENT WORKS SUPERVISOR | (CIVIL)
(Ref: J1028/RWSI(C)/7)
» Ceartificate from Technical Institute or equivalent in an appropriate discipling or complated

a technician appranticeship.
= Al least 3 years relevant post-qualification experience.

(8) RESIDENT CLERICAL ASSISTANT (Ref: J1028/RCA/8)

* Complation of Farm IV (subjects studied should include Chinese Language, English
Language, and Mathematics), or equivalent with at least 1 year relavant experience.

Please do not apply for more than one post in each application.

We offer salary commensurate with qualifications and experience. Please apply before 25
February 2017, with full resume, availability, present salary, contact telephone number,
email address, and quoting Referance Code to:

THE HUMAN RESOURCES MANAGER, MANMNINGS (ASIA) CONSULTANTS LTD.,
§™ FLOOR WINNING COMMERCIAL BUILDING, 46-48 HILLWOOD ROAD, TSIM SHA
TSUIl, KOWLOON, HONG KONG

DR by e-mail to: hr@manningsasia.com

Applicatons and parsonal data cofacied will ba wsed for recnudment purposes oniy. Applicadions nat being contactad within 3
months may conisder (hed applicalions unsuscesshal

FUGRO (HONG KONG) LIMITED
BE (&2 TREMMERAE

CEDD Contract No. GE/2017/01
Landslip Prevention and Mitigation Programme, 2014, Package A
Landslip Prevention and Mitigation Works
Fugro [Hong Kong) Limited. an interrsstional consulting firm of Fugro NV, Groups, has been appointed by the Gectechnical Engineering

mmurmmwwmm by sipsanyise the landslp prévention and mitigation works confract
for shopes in Hong Kong |siand, Kowloon and Mew Terfionss

MMWHMMMHMBMMHS]WMMW qualification and expenenca. The
oorstruchion works an schaduled Lo commencs inJune 2017 for dboul 27 maniid.

Resident Engineer Resident Works Supervisor |

(Ref: REF20NT7/01) (Ref: RWS1/2017/01)

Minimum Qualification and Experience:

&) Cadificate from & Technical Instifule in HKEAR or
equpalent in an appropriste discipling with minFnLET
3 years refevani post-qualfication experience; o

b} Complated a technician apprenticeship with minimum
3 yoars refinant post-qualfication expenence.

Decermber 1975 or equivalent, and wilh relevant experence.
Assistant Resident Engineer
(Ref: ARE/2017/01)

Minimum Qualification and Experience:

ﬂutlylng Iilandn sawarage stage 2 Lamma vlllaga sewerage
phase 2, package 1

AECOM ASIA Co. Ltd. - invites applications for a range of Resident Site Staff positions for
contract administration and construction supervigion of the above contract. The works comprise
construction of a sewage pumping station and village sewers for 13 unsewered areas in Yung
Shue Wan of Lamma Istand.

RESIDENT WORKS SUPERVISOR Il Rret. No: RWSI/9852/WUD
* Candidates should have Cartificate from a HKSAR technical institute or eguivalent in an
appropriate discipline or completed technician apprenticeship.

Conditions: Appointments will be made on Agreemeant Term with AECOM Asia Co. Lid. in
accordance with the prevailing Government's terms and conditions for the employment of
Resident Site Staff. The incumbent may be required to work irregular hours, overtime and shifts
(including Saturdays, Sundays and public holidays) to carry out supervision duties in relation to
the works when required.

Interested parties please send full resume with availability, contact telephone no. and salary
expected by 17 February 2017 to the Human Resources Department, AECOM, 8/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Commititee Road, Sha Tin, NT. or email to
siterecruiter-hk & aecom.com. Reference number should be quoted on the application and
envelope.

Personal data collected will be used for recruitment purpases only. The Company will retain the applications for
a miadmum period of 12 manths after which their parsonal data will be destroyed.

Salisty the academic reguirements in ful for Corporale
Membership of the Hong Kong Institution of Erginsens
{Chil or Geotechrical Disopling} or equivalent with
mirimium 3 years relevant post-qualification axpaianca,

Resident Assistant Inspector of Works

(Ref: RAIOW/2017/01)

Minimurm Qualification and Experience:

i@ Dipiorna from a Technical Instifute in HEKSAR or
amh'ﬂﬂﬂnmmﬂwiﬂaﬂxﬂmwmmm
3 yaars relevant post-gualificaiion expanencs;

m]mﬂmumﬂmmwnHmm
or equivalent in an approprate discisine with minimum
4 years ralevant experiance inclusive of 1 years relevant
past-quaification expenance; or

fc) Minimum 3 years approprigte expenience as Work
Euparvisor | in a Govemnmant or quasi-Govemment
ot

Hﬁir.lﬁ'lt Eurve? Officer (Quantity)

mm&mﬁmmm

i@ 5 passed im HKCEE, ncuding English Language
[Eyllabus B) al Grade E and Mathermalics afl Grade C,
phs Certificate from a Technical insiitute in HKSAR in
&n appropriate discipline and with minimum 3 years
nesinard post-aualfication experience,; o

{o) Higher Certificate from a Technical College in HKSAR
or Diploma from a Technical Insfiute in HKSAR or
Equivaiient in an appropriate deciping,

Terms of

Resident Works Supervisor II

(Ref: RWSIL/2017/01)

Minimum Clualification and Experience:

(@) Cartificate from a Technical Instiiute in HKSAR or
equivalent in an appropriate discipline; or

(b} Complated a technician appranticsship.

Labour Relations Officer
(Ref: LRO/2017/01)

Minimum Qualification and Experience:

[a) Aftained 5 subjects at Grade E or above in HKCEE
including Engish Language (Syllabus B, Chiness
Lenguage and Mathematics or equivalent,

b Full-tine working  espanance  on  personne
manggement / human resources related duties and
good job records, preferably have completed a post
sacondary cerficale programime on human mnsounces
of personngl management;

o) Good compuler knowdedgs preferably with past
axpanancs on the aperation of & cormputanzed smarn-
card system; and

[d} Good comemand of both oral and written English and
Chiness,

Resident Clerical Assistant

(Ret: RCAS2017/01)

Minimum Qualification and Experience;

[@) Formn I, subjects shuded incuding English Language
C:mLa‘gnm

Appointrment:
Appointments will be made on Agreement Term with Fugro (Hong Kong) Limited for 8 perod between 15 months and 27
mths in accondance with tha prevailing Govemment’s ferms and conditions. Salany will ba commensurate wikth qualification

and expenence,

Confidential appicafion incuding ful datals of academic qualfications, working experiance and safely iraning, copies of

mlmﬂﬂﬂﬂfﬂtﬁﬂf‘ﬂ

contact tekephone number shall

empioyment relersnces, avalabiiy, present and expecied salary, contact
Projact Direcior, Fugro (Hong Kongj Ltd., 7/F., Guardian House, 32 Oi Kwan Road, Wanchai, Hong Kong, on
wmmmmﬁﬁmmmm N0, G e SpPICAGon &nd enveions).
Praference wil ba given b those candidatas who have altended fhe mandatory basic safisty training coursas, wha
hawe not been contacted within 2 months from the close of applcation may assume thelr spplcation

Pracanal Gt COiid3 wil g usind 100 rec i [uafaias only




16

@ Classified Post

SATURDAY, FEBRUARY 11, 2017 SOUTH CHINA MORNING POST

GENERAL

Arcadis Design & Engineering Limited,

ENGINEERING & TECHNOLOGY

II__.--"
wier ) ARUP B3 o
BUACR YA and Black & Veatch Hong Kong Limited

The leading international consulting enginearing companies have been appointed by the Highways
Department as the Consultants for Agreement Mo, CE 582000 - Widening of Talo Highway ! Fanling
Highway between Island House Interchange and Fanling — Design and Consiruction Assignment.

The widaning works are caried oul In twe slages. The Stage 1 works are complated and e SIE'I{;II:I 2
works are being constructed under the Contract Mo, HY/2012/06 with widening of Fanling Highway from
a dual three-lane fo dual four-lane carriageway from Tai Hang to Wo Hop Shek Interchange. This Coniraci
commenced In July 2013 and is o be completed in 2019 We now invite applicanis for the following
Resident Sile Stalf positions for Contract Mo, HY/20102/06:;

Resident Inspector of Works (Ref: TOLO3/RIOW/001/2017)

Candidates should have

= gither {1 a Diploma from a Technical Institute or equivalent in Clvil Englneering or an appropriate
dizcipling, with ai leasi 7 years of relevant post-qualification experience;

= of (ii) a Higher Cerlificate from a Technical College or eguivalent in Civil Engineering or an appropriate
discipline, with at least 8 years of relevant experience inclusive of 5 years' relevant post-gualification
BXpErIEncE;

= or (§i} at least 4 years of appropriate experience as Assistant Inspector of Works in a Government ar
quasi-Government projects

Resident Technical Officer (Ref: TOLO3/RTO002/2017)

Candidates should have

= gither (i} at least 5 passes in the HKCEE including English Language (Syllabus B) and Mathematics
at a minimum of Grade E and Grade C respectively, plus a Certificate from a Technical Institute in an
appropriate discipline, with at least 3 years of relevant experience;

= or (il) a Higher Certificate from a Technical College or Diploma from a Technical Instifute or equivalent
in an appropriate disciplineg;

= past-qualification experience in setting up, administration and supports of computar systems in loCal
arga nefwork (LAM) environmen] s esseniial

Resident Surveying Officer (Quantity) (Ret: TOLO3/RSO(Q)1003/2017)

Candidates should hava

= gither (i} at least 5 passes i the HKCGEE including English Language (Syllabus B) and Mathemalics
al a minimum of Grade E and Grade C respectively, plus a Cartificate from a Technical Institule in an
appropriate discspling, with al least 3 years of ralevant post-Quallication axprenss

= of (i) a Higher Certificate from a Technical College or Diploma from a Technical Instilute oF equivakent
in an appropriate discipline

Candidales should hava

= githar (i} a Certificate from a Technical Institule or eguivalent in an appropriate discipling, with at leasi
d years of relevant post-Qualilcation experence;

= or (i} completed a lechmician apprénficeship, with af least 3 years ol relevan! posi-Qualhicairn
EXpEriEnce

Resident Artisan (Civil) (Ref: TOLO3/RA(C)/005/2017)

Candidales should have

= gither (1) complétad a tull apprénticeship In an appropriate rade or othear approved course of praciscal
training;

= or |i::l al least 4 Years expenence in an apprnpnale- Irage

Tha possession of a Construction Industry Safety Training Cerfiticate or eguivalent ceritication is required
tor i above pOSHOnS

Appointments will be made on contract term with either Arcadis Design & Engineering Limited or Ove Arup
& Partners Hong Kong Limited or Black & Veatch Hong Kong Limited, in accordance with the prewailing
Government's terms and conditions. Salary will be commensurate with gualificatsons and expearience.

Confidential applications with full resume, avallability and confact telephone numbers, QueaRing Post
Feference on the application and envelope, should be sent by 24 February 2017, ihe latest. io: Human
Resources Department, Black & Veatch Hong Kong Limited, 25F, Millenniom Chty 6, 392 Kwun
Tong Road, Kowloon, Hong Kong or via fax: 2693 1231 or vie amall: career.hki@bv.com

Applicants are advisad thatl il no response has been received within two months from 27 March 2017
thair applications should be considersd wunsuccessiul, (Parsonal dala collacied will De used for
reEcrditment purposs anly, The compamas will refain the applicalions lor a maxmum penod of 12 months
after which ther personal data will be desiroyed. )

JACOBS

Jacobs China Limited
Civil Engineering and Development Department
Contract No. GE/201507
Landslip Prevention and Mitigation Programme, 2011, Package G,
Landslip Pravention and Mitigation Works

Jacobs China Limited's consultancy senvices offered include feasibility
studies, investigation, design, contract administration and sile supervision ol
all areas of civil, highway, railway, gectechmical and building enginsering.
Other services include asset management and risk assessment, building
surveying and structural maintenancea, quality assurance, conservation and
restoration, project management and forensic engineering.

We are now seeking candidates o Bl the inﬂ-::uwirrg vacances on 1hae
Resident Site Staff ieam for the abowe Contraci. This project was
commenced in May 2018 and will be completed in May 2018 tentatively.
Applications are invited for the following positions:;

RESIDENT WORKS SUPERVISOR | (Ref 51108)

Candidates should have aither:

(i} Certificate from & Technical Institvie or equivalent in Civil Enginesaring
with al least 3 years’ relevani post qualificalion expenance; or

(i} Completed a technician apprenticeship with at least 3 years' relevant
post gualfication expeneanca.

RESIDENT WORKS SUPERVISOR Il (Ref 51109)

Candidates should have aither

(i} Cerificate from a Technical Instifule or eguivalent in Ciwil Engineering;
ar

(i} Complated a technician apprenticeship,

Conditions: Appointments will be made with Jacobs China Limited in
accordance with the prevailing Governmant's terms and conditions. Salary
will commensurate with gqualifications and experience.

Please apply with full resume, copies of cerificates & employment
relerances, availability, present salary and contact telephona number o
The Human Resources Manager, Jacobs China Limited, 15F, Corrwall
Housa, Taikoo Place, 379 King's Road, Quarry Bay, Hong Kong. or by
Fax (No. 2565-5561) or by e-mail at humanresources. hki@jacobs.com by
20 February 2017. (Please quote the Rel. No. on the application.)

Personal daja provided b; applicants will be used sinctly in accordance with our
persanal data policy and for recruitment purposs anly. Candidates who have nod
been contacted within B weeks alter the deadine may assume hedr application
uﬂml_;luesslul Al personal inlormaton  collected will be destroyed after 12
mnths.

HOMNG KOMNG
HOUSING SOCIETY

&

Hang Kong Housing Society

Haong Kang Housing Society |5 & nom-goverTenen orgamnization aiming i sene the nesds
of the Homy Kong comminity im housing and relited services. We sirive ©o be a
workd- cla howing solution provides e Innosatar with lesdership in guakty, vilue tor
maoney and mansgement We pun Curisener, Cuality, Taleni and Pradencs as the cone
values that suppart our guiding principles.

Head of Information Technology [ef: v

The Jab:

« A5 a memiber of the Serdor Management Team, the incumbent is cammissianed
& lead ard inspine the IT Team im providing inrsovative IT senices,

*Plan and dieect the overall acdtivities induding application  development,
nietwork opsrations, database adminktration, asset managemsnt, traiming and
IT support aperatns

= dertify and recommend the most appropriate [T technalagies, arganstation
irfrastructure and [T projects. Derve [T plans and strategies with refierence to
the business objectives and strategies and marage the annual IT budget

- Patreer with user departments todentify poberitial areas o erhance productiity,
maintain effectave lines of communication throughout HEKHE' operations to
uniderstand thelr present and future mesds and systems requiremsents

s Mdentify outsourcing opportunities ard panners, evaluate snd monitor
cortracton’ pedormance whene applicshle.

The Person:

« Degres holder in Computer Science o related disciplines, preferably with a
poatgraduate degresdipboma in Management.

= Minimum 1% years’ experience in (T, of which at keast & years in a senior
managenal position in sizeable arganizatons

- Hamds-an . management  experence in budgel preparation, strategic
plamning, infrastructure implementation, business sohftion delivery and
operations of varicus components of IT services,

= Strong leadership, communication and intempersanal skills,

Attractive remuneration package will be offered o suitable
candicdates. To apply, please send your application with full resume and

reference quoted o Human Resources Manager by fax: 2882 4466 o7
through online application: hitp:/fwww hihs.com/online recrult

Il Applicants not nvited for interview within B weeks may consider their
8 applications unsucoessul

i Peronal data provided by job applicants will be weed sirictly in accoedance with the
Hingdireg Sockety™ personal data policies which is availalde in o websine and
obtainable upon request. Applicants may be conaidessd for ather ultable positions
within the Houding Socety snd all personal deta of urduicessful candidates will be
| desproyrad wahin 6 moriha upon Com plerinn Of e rebivant il menT edengises

Yo are welcome to wisit our website wwow hkhs.com to lesnm rmeore abaut us.

Be the first intownto

reach elite career seekers
@) Classified Post

EAEEZE SR
Hong Kong Housing Authority

Building Services Engineering Graduate

(Temporary Training Vacancy)
Maintenance Surveying Graduate
(Temporary Training Vacancy)

Training Honorarium: $20,980 per month

Closing Date for Application:
17 February 2017

Tel. Enquiry: 2761 7627

Please wvisit the Housing Authority website
at http://www . housingauthority.gov.hk for
information about the post.

Shad 'w a CEO
Programme

Win a chance of shadowing a CEO

from reputable corporations for 3 days!

Don't miss out this once-in-a-lifetime opportunity to

experience their daily lives and pick up essential management tips from them.

Susanna Chiu

Director & Group : {

Chief Representative Eastern China ”: s

Ll & FUNG DEVELOPMENT (CHIMNA) LTD .,'-.H
£

Christine Ip
Chief Executive Officer - Greater China
United Overseas Bank

it UoB

Ludovic Lang
Sales and Bids Director
Thales Transport & Security (HK) Ltd

THALES

Ilvan Wong
Managing Director
UA Cinema Circuit Limited

AS WE MOVE FORWARD TO SERVE OUR CUSTOMRES BETTER,
WE NEED YOU TO BE A PART OF IT. JOIN US NOW!

1) OPERATION MANAGER

2) SHISHA MAKER

3) FOOD & BEVERAGE ASSISTANT MANAGER
4) BUSINESS DEVELOPMENT MANAGER

5) MARKETING MANAGER

6) WAITRESS & WAITER

Oliver Hui

VP Sales, TeS APAC

Thales Critical Information Systems &
Cybersecurity, Asia Pacihc

THALES

5 Timeline:
E & e s e ' >
E Registration First Final Programme Post-programme

MNow till interview interview kick-off coverage :
; Mar 14 Mar 15 Mar 22 - Apr 7 May 1- Jun 9 Jun 24 !
; (Any 3 days)

How to apply

1. Sign up via https.//careerforum.scrmp.com/shadow-a-ceo-programme on or before Mar 14
2. Submit your résumé and a short essay of maximum 350 words entitled “Why | should be selected for the Shadow a CEO Programme” by March 14 (12 noon) to classihedpost@scmp.com, and
bring a hardcopy to the event.

MNote

o A maximum of 30 finalists will be selected for final interviews by participating companies.

+ Classified Post will allocate 6 finalists to each of the participating companies in which 3 winners will be selected.
* Announcement of winners will be published in Classified Post on Apr 22,

Get certificated
Individuals who have successfully completed the programme will be rewarded a certificate of participation.

Register now at careerforum.scmp.com/shadow-a-ceo-programme

ROBERT WALTERS
P ]

Organiser; Premium Partner:

@) Classified Post

SCMP

South China Morning Post
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A=COM A=COM

ivil Engineerin lopm
Agreement No. CE 10/2014(CE)
Development of Anderson Road Quarry Site

Drainage Services Department
Agreement No. CE30/2006 (DS)

Yuen Long and Kam Tin Sewerage and Sewage Disposal - Design

and Construction AECOM Asia Co. Ltd. invites applications for a range of Resident Site Staff position(s) for
Contract No. DC/2011/02 - Construction of Lau Fau Shan Trunk contract administration of the Development of Anderson Road Quarry (ARQ) Site Project. The
Sewerage and Drainage works include site formation and infrastructure works within the ARQ site which will provide

about 40 hectares of land platiorm for housing development, commercial uses, government,
institution or community facilities, open space and amenity areas, etc. In addition, a series of
pedestrian connectivity facilities will be constructed to enhance the pedestrian connactivity
between the ARQ site, housing estates in the vicinity and Kwun Tong town centre. The works
commenced by phases starting from Dacamber 2016.

RESIDENT LANDSCAPE ARCHITECT Ref. No: RLA/SB7SITRA
* Candidates should be Corporate Members of the Hong Kong Institute of Landscape Architects
or equivalent; and have at least 3 years relevant post-professional qualification experience.

SENIOR RESIDENT QUANTITY SURVEYOR Ret. No: SRQS/98T6/TRA

= Candidates should be Corporate Members of the Hong Kong Institute of Surveyors Quantity
Surveying Division or equivalent; and have at least 5 years relevant post-professional
qualification experience.

RESIDENT LAND SURVEYOR Ret. No: RLS/9877/TRA

= Candidates should be Corporate Members of the Hong Kong Institute of Surveyors Land
Surveying Division or equivalent and with relevant experience.

RESIDENT FIELD OFFICER | Ref.No: RFOV98T8/TRA

* Candidates should have Diploma from a HKSAR lachnical institute or equivalent in an
appropriate discipline with at least 3 years relevant post-qualification experience including
landscape projects, countrysideflora’wildlife field survey and management.

RESIDENT TECHNICAL OFFICER (IT) Ref.No: RTO(ITVS879/TRA

« Candidates should have 5 passes in HKCEE or equivalent including English Syllabus B at
grade E or above and Mathematics at grade C or above, plus Certificale from a HKSAR
technical institute in an appropriate discipling with at least 3 years relevant experience; or
Higher Cartificate from a HKSAR technical college or Diploma from a HKSAR technical

AECOM Asia Co. Ltd. invites applications for a range of Resident Site Staff positions for contract
administration of the Contract Mo. DC/2011/02 - Construction of Lau Fau Shan Trunk Sewerage
and Drainage The Contract comprises construction of about 2 kilometars of trunk sewers in Lau
Fau Shan, construction of a new sewage pumping station near Deep Bay Road and about 0.6
kilometers of stormwater drains at Lau Fau Shan Road.

RESIDENT ENGINEER Ret. No: RE/9851/WUD

Candidates should have:-

* Corporate Member of the Hong Kong Institution of Engineers or equivalent in appropriate
discipline elected after 5 December 1975 or equivalant and with relevant experience.

The employment period of the post will be end in September 2017, The candidate will mainly deal
with contract finalization works.

Conditions: Appointmants will be made on Agreament Term with AECOM in accordance with
the prevailing Government's terms and conditions. Salary will be commensurate with
qualifications and experiance. Tha incumbant may ba required to work irregular hours, overtime
and shifts (including Saturdays, Sundays and public holidays) to carry out supervision duties in
China when required.

Confidential applications with full resume, availability and contact numbers should be sent by
17 February 2017 to the Human Resources Department, AECOM, 8/F Grand Central Plaza,
Tower 2, 138 Shatin Rural Committee Road, Sha Tin, N.T. or email to
siteracruiter-hk @ ascom.com. (Flease guote the REF NO. on the application letter and

envelope)

Personal data collected will be used for recruitment purpases onhy, The Company will retain the applications for
a madmum pariod of 12 manths aftar which their parsonal data will be destroyed.

A1V H(10A AT =
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s institute or equivalent in an appropriate discipline.
e 3 L)
G E N ERAL ] m Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Ltd. in
g o 5 m accordance with the prevailing Government’s terms and conditions, Salary will ba commensurate
; E'E 4 ~+ with qualifications and experience. The incumbent may be required to work irregular hours,
8 @ b a1 ] overtime and shifts (including Saturdays, Sundays and public holidays) to carry out supervision
"é E E, — duties in Hong Kong, China or any designated workplace when required.
PLANNING DEPARTMENT sag @ Confidential applications with full resume, availability and contact numbers should be sent by
= o E_ 3] 24 February 2017 to the Human Resources Department, AECOM, 8/F Grand Central
o E_ ® n. Plaza, Tower 2, 138 Shatin Rural Committee Road, Sha Tin, N.T. or email to
® o siterecruiter-hk @ ascom.com. (Please quote the REF NO. on the application letter and
Syst Devel t and 2 5 dhis
ys €ems eve “pmen an u; =4 Personal data collacted will ba used for recruitment purposes only. The Company will retain the applications for
= a maximum period of 12 months afier which their personal data will be destroyed.
Support Officer S5
(Non-Civil Service Vacancy) @ Classified Post
Salary: HK$39,350 per month GEN E |_

Closing Date for Application: 17 February 2017
Tel. Enquiry: 2231 5011

FEPLRKF

The Chinese University of Hong Kong

Please visit GovHK at http://www.gov.hk or
download Mobile
Application at Google Play/Apple App Store
for information about the post.

“Government Vacancies”

Applications are invited for:

CUHK Jockey Club Institute of Ageing

The CUHK Jockey Club Instituie of Ageing is established to support the University’s aspiration to overcome the
challenges brought by the ageing population to society.  The Institute synergises the research personnel and efforts on
ageing across disciplines (o promote and implement holistic strategies for active agemng through research, policy advice,
community ouwtreach and knowledge transfer. Further information about the Institute is available at
hitp:ffwww.ioa.cubk.edu.hk.

(1) Project Co-ordinator 11 (carrving the job title of *Project Manager®)

(Ref. ITINKKIIQ) (closing date: February 14, 2047

Applicants should have (i) a good Bachelor's degree; (i) substantial years ol post-gqualification experience, preferably
in the elderly service sector; (i) excellent communication and interpersonal skills: (iv) strong verbal, written and
presentation skills in both English and Chinese; and (v) the ability o work closely in a team as well as to work
independently. The appointee will (a) engage and form parinerships with different stakeholders, including funding
organisations, District Councils, NGOs and other relevant Government authorities: (b} conduct baseline and final
assessment, and prepare reports on the findings of the assessments; (c) assist in developing action plans and
district-hbased  programmes based on the lfindings of assessmemt in partnership with stakeholders: (d) evaluate the

E MARINE DEPARTMENT

Assistant Marine Controller
(Civil Service Vacancy)

UOL1ONJISU0) pue Ajiadolid uil Jaaled e Sulpjing Ui [BLIUSSSS SI UOLIEPUNOY PIjOS Y

Salary: Master Pay Scale Point 24 (HK
$43,145 per month) to Master Pay Scale
Point 33 (HK$65,150 per month)

Closing Date for Application: 17 February 2017

age-friendliness of the districts: (e) monitor budget for the team: () co-ordinate projects and events related to the
Institwte; and (g) perform other tasks as assigned.  Appointment will mitially be made on a 2-year contract with
contract-end gratuity commencing as soon as possible, renewable subject to good performance and mutual agreement.
(2) Project Co-ordinator 11 (carrving the job title of *Project Officer”)

(Ref. ITIKKKIIP) (closing date; Febriwary 14, 2007}

Applicants should have (i) Bachelor’'s degree: (ii) at least 5 years” relevant post-gualification experience, preferably in

the elderly service sector: (iii) excellent communication and interpersonal skills: (iv) stromg verbal, written and
presentation skills in both English and Chinese; and (v) the ability 1o work closely in a team as well as o work
independently.  The appointee will (a) assist in building up social networks in districts: (b) conduct haseline and final
assessment for the districts, including collection of data; {c) develop training materials and assist in preparing action
plans; (d) provide training and progrommes Tor ambassadors: (e) evaluate the age-friendliness of the districts:
(1 co-ordinate projects and events related to the Institute: and (g) perform other tasks as assigned.  Appointment will
initially be made on a 2-year contract with contract-end gratuity commencing as soon as possible, renewable subject to
good performance and mutual agreement.

Application Procedure
The University only accepts and considers applications submitted onling for the posis above, For more information and
to apply onhine, please visit hitp.//career.cuhk.edu.hk.

YOUR RELIABLE
PARTNER 2sassise

With over 40 years’ recruitment experience,
Classified Post is the definitive platform for
recruiting talent in town

Tel. Enquiry: 2852 4994

Please visit GovHK at http://www.gov.hk or
Mobile
Application at Google Play/Apple App Store
for information about the post.

download “Government Vacancies”

" CULINARY ENTERTAINMENT LTD.
is looking for an amazing talents in Hong Kong
which embodies the style of

King of Pop, Queen of Jazz
& Broadway Stars

Must be very good in singing and dancing:
1.) 5 Vocalists Male of female
2.) 2 Jazz singer performer
3.) SHOW BAND
Minimum wage of HKD 15,000 is
offered for qualified applicants.
We also offer food, accommodation and MPF.

IF YOU HAVE WHAT IT TAKES TO BE
POP STAR & BROADWAY PERFORMER

send us your performance video and |
artist documentation at

Looking for talent?
T:2565 8822

E : classified@scmp.com

Be the first intownto

reach elite career seekers
T:2565 8822 E:dassified@scmp.com

@) Classified Post

@) Classified Post

@) Classified Post
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RECRUITMENT ADVERTISEMENT FOR CIVIL SERVICE VACANCY
HONG KONG POLICE FORCE

Police Constable (Specialist) |Bandsmen]

Salary: Police Pay Scale Point 3 (HK$212.410 per month) te Police Pay Scale Point 19

(HK$35,860 per month) M= ']

Entry Requirements :
Candidates should
ia) (1) have Level 2 or equivalent ™= 1 or above in five subjects in the Hong Kong Diploma of Secondary Education
Examination (HKDSEE) ™ 1 or equivalent; or
(ii) have Lewel 2 ™= ¥/ Grade E or above in five subjecis in the Hong Kong Cerificate of Education Examination
(HEKCEE) ™= 9 or equivalent;
(b1 have mel the language proficiency requirements of Lewvel 2% 9 gr above in Chinese Language and English Language
in HRDSEE or HEKCEE, or eguivalent; and be able to speak fluent Cantonese;
ic) be proficient in performing with one or more of the following musical instruments;
(i} Western Woodwind, Brass, Percussion Instruments with Grade 8 or above Certificate from the Rowval School of
Music or equivalent; or
in) Scottish Bagpipe or Highland Drum with Grade 3 or above Certificate of the College of Piping, UK or equivalent;
or with at least 1 vear of performance experience in any Pipes and Drums ensemble;
{d) be able to pass all the selection requirements, including music audition and physical fitness test;
ie) fulfill minimum physical standards as follows -
Male : height 163 cm, weighi 50 kg; Female : height 1352 cm, weight 42 kg,
if) pass an initial evesight test without the aid of any evesight correction tools; and
(g} be permanent resident of the Hong Kong Special Administrative Begion and have resided in Hong Kong for at least

BEVEN YEars.

Note (1) With effect from Ist April 2009, new recruits to Police Constable (Specialist) [Bondsmen] arve eligible for 4 Long
Service Increments from HEKS 32845 (Police Pay Scale Point 18) to HKI33.860 (Police Pay Scale Point 19) upon
completion of 12, I8 24 and 30 vears of saiisfactory in-rank service

Note (2) For civil service appoimtment purpose, “Attained with Distinction™ in Applied Learning subjects (subject to a
moximum of two Applied Learning subjects), and Grade C in Other Languwage subjects in the HKDSEE are accepted as
equivalent to Level 3 in the New Semior Secondary subjects in the HKDSEE., “Attained” in Applied Learning subjects
(subject to a maximum of two Applied Learning subjects), and Grade E in Other Language subjects in the HKDSEE are
aocepled as eguivalen! fo Level 2 in the New Senior Secondary subjects in the HKDSEE.

Note {3) The subjects may include Chinese Language and English Language.

Note {4) For civil service appointment purpose, "Grade C' and ‘Grade E' in Chinese Language and English Lamguage
(Spllabus Bl in the HECEE before 2007 are accepted administratively as comparable to "Level 3" and “Level 27 respectively
in Chinese Language and English Language in the 2007 HKCEE and henceforth.

Duties:

A Police Constable (Specialist) [Bandsmen] is mainly deployed on specialist duties including the following -

{a) carrying out the day-to-day routine duties of the band, including loading / unloading / setting up of instruments and
equipment for rehearsal / performance, and monioring the security of the Band Block;

(b} attending all the rehearsals, performances and parades organised by the Force, the HKSAR Government and other
anHnlEEI]nI‘IE:

ich conducting regular checks on their instruments and uniform (o ensure that they are in working condition and to reporn
to senior officers any damage and when repair or replacement is required;

id) enhancing their musical knowledge by attending musical courses as directed by Bandmaster or Deputy Director of
Music; and

e} maintaining the highest standards of discipline and tum-out.

(Note: May be required to work irregular hours including evenings, weekends and public holidays, work in an area outside
the HESAR and will be subject fo discipline wnder the Police Fovce Ordinance )

Terms of Appointment: New recruit(s) will be appointed on civil service probationary terms for three years, and may
be considered for appointment on the prevailing permanent terms upon satisfactory completion of the probationary period.

Basic Law Assessment: For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture
of learning of BL in the community, applicants for civil service jobs will be accessed on their BL knowledge. The BL
test result will constitute an appropriate weighting in a candidate's overall assessment.

How o Apply:

Application Forms [G.F. 340 (Rev. 3/2013)] are obtainable from any Home Affairs Enquiry Centres or any Job Centres
of the Employment Services Division, Labour Department. The said form can also be downloaded from the Civil Service
Bureau’s web site (hitp/soww. csb.gov.hk). Onling application can also be made through the Civil Service Bureaw's web
site (http:/fwww cshgov hk). All subsequent selection procedures will be conducted by appointment. Submission in person
15 ol mecessary. The above information 12 available on the Hong Kong Police Force Homepage (hitp:/Mwww police. gov hk/
recruitment). Completed forms should reach the below enquiry address on or before the closing date for application. Copies
of detailed resume listing relevant experience, tugulhcr with copies of transcript, certificates for academic/ music
qualifications and proofs for working' performing experience should also be attached. Please mark om envelope the title
of the job applied for. Incomplete applications or late applications will not be considered. Candidates who are selected
for interview will normally receive an invitation in about six to eight weeks from the closing date for application. Those
who are not invited for interview may assume that their applications are unsuccessful.

Recruitment Division, Hong Kong Police Force, 37/F, Arsenal House, Police Headquarters, 1 Arsenal
Street, Wanchai, Hong Kong.

Enquiry Address :

Enquiry Telephone ; 2860 3]E2

Closing Date for Application: 2017-03-06

EDUCATION BUREAU

Non-Civil Service Vacancies
Higher Education Division
Post (1)
EDB Job Code : EDB/HE/031/17
Salary : $47,070 per month (Gratuity : 10%) (Contract Period :

Duties : (a) To assist in the implementation and administration of scholarship schemes for local and non-local students,
and subsidy schemes which provide Hong Kong students with exchange and internship opportunities in the Mainland; (b)
To coordinate and laise with relevant stakeholders, including Mamnland authorities, post-secondary institutions, contractors,
etc. in order to ensure the smooth implementation of the scholarship and subsidy schemes; (c) To assist in ]mpl:ﬂ'ﬂ:ﬂl]nb
initiatives related to developing Hong Kong as a regional education hub, including organising publicity activities, revamping
information on the Education Bureau website and conducting policy research; (d) To assist in handling administration
matters in the Higher Education Division: (e¢) To process public enquiries and complaints; and (f) To undertake any other
duties as and when required.

Executive Manager (Higher Education)

1 vear)

Entry Requirements : (a) a Hong Kong bachelor’s degree, or equivalent (holders of academic gualifications other than
those obtained from Hong Kong institutions may also apply but their qualifications will be subject to assessments on
equivalence with the required entry qualifications, Copies of official transcripts and certificates should be attached to the
applications); (b) at least & years of full-time post-degree working experience, preferably in education or government sector,
and knowledge of education and academic structure in Hong Kong; (c) excellent command of both written and spoken
Enghish and Chinese, fluent in P‘ulanghua {d) strong planning and analytical skills and ability to work independently under
pressure; (e) outstanding communication and interpersonal skills; and () good knowledge of application of computer
software, such as word-processing, spreadsheet, presentation and data analyzis tools.

Remarks for Post (1) :

I. For general awareness, a locally-accredited Hong Kong bachelor’s degree is at Level 5 umder the Hong Kong
Chualifications Framework (HKQF). While there are other qualifications under HEQF Level 5, for the purpose of this
recruitment exercise, only bachelor's degree is acceptable. Further information on HKQF may be accessed on HEQF s
website (www.hkgf.gov.hk) or by phone (2836 1700).

2, This post is open to male and female applicants,

Information Technology Management Division

Post (2) : Project Administration Officer
EDB Job Code : EDB/ITM/024/17
Salary : 334,150 per month (Gratuity : 10%) (Contract Period :

Duties : (a) To assist the ongoing supporting and enhancement tasks for education information systems including the
Web-based School Administration and Management System (WebSAMS); (b) To support the planning, development
and testing of new initiatives of the education information systems; (¢) To coordinate with differemt users, organize
and conduct seminars and tramming activities; (d} To baise with schoels, service providers and technical teams about
the administrative / system issues related to the education information systems; and (e) To perform any other duties
as assigned by the section head.

2 vyears)

Entry Requirements : (a) A Hong Kong bachelor's degree, majoring in Information Technology, Computer Science
or relevant subject, or equivalent preferred; (b) A certificate in education from a Hong Kong tertiary educational
institution, or equivalent; (c) Met the language proficiency requirements of Level 2 or above [See Note] in Chinese
Language and Enghsh Language in the Hong Kong Diploma of Secondary Education Examination (HEDSEE) or in the
Hong Kong Cerificate of Education Examination (HECEE), or equivalent; (d) A minimum of 3 vears’ relevani posi-
degree working experience; and (e) Experience in using Web5AMS and teaching in primary/ secondary school preferred.

Mote : For appoiniment purpose, "Grade 7 and “Grade E' in Chinese Language and English Language (Syllabuzs B) in
the HKCEE before 2007 are accepted administratively as comparable to ‘Level 3' and "Level 2° respectively in Chinese
Language and English Language in the 2007 HKCEE and henceforth,

Closing date of application :

Post (1) : 17 February 2007 |[On-line application is accepted)
Post (2) : 24 February 2017

How to apply : You may obiain an apphcaton form [G.F. 340 (Rev.372013)] from any Home Affairs Enguiry Centre
of District Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department.
You may also download the application form from the Civil Service Burcau's Intermet website (http/‘www.csh.gov.hk).
To apply, please send the completed application form to the address below on or before the closing date for appficatmn.
Please ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any underpaid mail items will
be disposed of by the Hongkong Post. Bilingual advertisements of the post, including other information such as gratuity
(if any) and fringe benefits etc. are available at the Civil Service Bureau's Internet website (hitp:/‘www.csb.gov.hk).

Address and Enguiry Telephone :

Post (1) : Higher Education Division, Education Bureaw, 7'F, East Wing, Central Government Offices, 2 Tei Mei Avenue,
Tamar, Hong Kong (Tel : 350K T398)

t Information Technology Management Division, Education Bureau, Room 2327, 23F, Wu Chung House, 213
Dueen’s Road East, Wan Chai, Hong Kong (Tel : 3540 733E)

Post (2)

BERITHRELEZ®
LEGISLATIVE COUNCIL
OF THE HONG KONG SPECIAL ADMINISTRATIVE REGION

LEGISLATIVE COUNCIL SECRETARIAT
Assistant Information Technology Officer

The mission of the Legislative Council Secretariat is to provide efficient administrative,
secretariat  and research support for the Legislative Council, enhance community
understanding of the activities of the Council and ensure an effective avenue for redress.
The Secretariat is looking for a high calibre individual to fill the position of Assistant
Information Technology Officer.

Main duties
The main duties of an Assistant Information Technology Officer include;

ia) providing technical and application support for various information and communication
technology projects; and

(b} assisting the team leaders in the application and system development, electronic system
implementation, programming, system analysis and design, system and data migration,
technical and svstern infrastructure installation, user acceplance testing, svstem
integration, user training, production rollout and suppor.

The appointee will be required to work irregular hours subject to operational needs.
Entry reguirements

Candidates should:

(a) have a recognized Diploma or above, preferably with an Associate Degree in Computer
Science, or equivalent;

(b} have obtained (i) Level 2 or above in Chinese Language and English Language in the
Hong Kong Diploma of Secondary Education Examination, or equivalent; or (ii} Lewvel
2/Grade E or above in Chinese Language and English Language ("Svllabus B" before
2007) in the Hong Kong Certificate of Education Examination, or equivalent;

(c) have at least five vears' relevant working experience, preferably in (i) the implementation
of large-scale web-based applications development using Microsoft SQL  Servers
2012/2014/2016 databases and ASP.NET 4.5/4.6 application development environment; or

(i) the development of XML/XSLT/XQuery/SPARQL/RDF, mobile applications on 108
and Android platforms and Web APL, and interactive multimedia web content in HTML,

WordPress, JavaScript, PHP, MySQL, JQuery and Adobe Creative Suite software
products; or (11i) the adminstration and support of Microzofi Windows Server 201272016;
or (v} the implementation, support, mainfenance and integration of electronic system,
(d} have excellent command of written and spoken Chinese and English; and
{e) possess initiative, good communication and interpersonal skills, and be self-motivated and
responsible,

Preference will be given to those who sess the following information technology
professional certifications: MCSD/MCSE/MCSA.

The Secretariat may devise further criteria to shortlist applicants.
Remuneration

The starting salary is $29,.455 per month, increasing by five annual increments to $37,570.
There is also a monthly cash allowance for the rank of Assistant Information Technology
Officer (the current rate is $695 per month). The successful candidate will be appointed on
three-year a t terms subject to renewal wpon satisfactory completion of service, at
which the appoinfee will be eligible for an end-of-agreement gratuity. The gratuity, when
added 1w the emplover's contribution o a Mandatory Provident Fund Scheme, 15 equal to
10% of the total basic salary drawn during the agreement period. Fringe benefits include paid
leave as well as medical and dental benefits.

Application

Applications should be sent to Human Resources Office, Council Secretariaf,
Legislative Council Complex, 1 Legislative Council Road, Central, Hong Kong on or before
27 February 2007, The position applied for should be indicated on the envelope, and an email
address should also be provided in yvour application. Shortlisted applicants will be notified
by email or by phone. All personal data provided will be treated in simict confidence. Applicants
not mvited for interview within eight weeks from the closing date may assume their applications
unsuccessful,

A standard application form may be downloaded from the Legislative Council Wehsite
{http:dvw fegeo, gov. ikl

Ag an Equal Opporiunities Employver, The Legizlative Council Commission is committed o
ensuring that there is no discrimination in emplovment with the Legislative Council
Secretarial. The wvacancy adveriised iz open o all applicaniz meeting the basic eniry
requirements irrespective of their disability, sex, marital status, pregnancy, age, family status,
sexual onentation and race. For more information on our policy on employment of persons
with disabilities, please visit the Legislative Council Website.
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HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) is charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There 15 now an excellent opportunity for eligible candidates to apply for the
following positions under the Resolution Unit (RU).

Senior Manager / Manager (Resolution Unit)

Key Responsibilities
For Execution Team

* Conduct financial analysis of individual financial institutions, assess their systemic
importance, and analyse the commercial and global banking operations, payment
services and trading portfolios they provide
Develop feasible and credible resolution plans for authorized institutions (Als) as
well as to determine and oversee the necessary structural changes at Als required
to remove barriers to resolvability
Work with overseas authorities in the Financial Stability Board’s (FSB's) Crisis
Management Groups to establish coordinated resolution plans for cross-border
financial groups containing Als operating in Hong Kong, putting in place
cooperation agreements, agreeing resolvability assessments and joint actions needed
to facilitate orderly cross-border resolution
Contribute to contingency planning to prepare for potential resolutions of individuoal
Als

For Policy Team

+ Strengthen Hong Kong's statutory and regulatory framework for the resolution of
financial institutions, including through the development of rules and regulations
under the Financial Institutions (Resolution) Ordinance (e.g. local regulations to
implement the FS5B's Total Loss Absorbency Capacity requirements)

Contribute to and negotiate international policy initiatives on resolution regime
reform with a view to securing satisfactory outcomes for Hong Kong

Monitor and interpret international developments on resolution to secure their
effective transposition into Hong Kong law to achieve compliance with relevant
international standards

NOA .10} w.iojje|d 339).19d 3y) S 249H
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Requirements
University degree with excellent academic performance
At least 5 years of relevant experience for the post of Senior Manager and 3 vears
for the post of Manager
Good problem-solving and analytical skills, preferably with a track record of project
management and delivery.
Be a self-starter, highly motivated and capable of working autonomously, often to
tight deadlines and under pressure during busy periods. Also has the ability to work
effectively and efficiently as part of a team
Knowledge of the structure and operations of financial institutions, with a sound
understanding of the key clements of balance sheets and a broad understanding of
financial markets
Able to influence key stakeholders (including at the most senior management levels)
with a track record of delivering results through building and maintaining strong
working relationships
Strong communication skills are essential, both written and oral, as the job will
involve significant external representation.

Closing Date for Application for: 11 February 2017. T:2565 BAZ2

i ; . . E: classified@scmp.com
Please visit our website at www. hkma.gov.hk for more information about the posts and

detailed description of the work of the Resolution Unit and its two teams.

@) Classified Post
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GOVERNMENT

Development Bureau (Works Branch)
Head of Tree Management Office (Civil Service Vacancy)

THE ORGANISATION

The Tree Management Office (TMO) is under the Greening, Landscape and Tree
Management Section in Works Branch of the Development Bureau. The TMO is the policy
authority and a provider of expertise in tree management and gives policy steer on tree
management matters to the execcutive departments.

RESPONSIBILITIES

Reporting to the Head of Greening, Landscape and Tree Management Section, the Head of

Tree Management Office (H/'TMO) heads TMO. His/Her main duties include:

(a} To assist in the formulation of policies and stratégies on tree management from policy
inception and team management through departmental implementation and public
AWATCNESS;

(b) To ensure effective implementation of the "integrated approach" to vegetation
management by defining the scope of vegelation management work of execulive
departments; promulgating standards, guidelines and best practices ai the central level;
coordinating inter-departmental efforts; and resolving issues when such anse;

(c} To provide expert advice as well as act as the authonty to departments in handling
complex cases;

{d} To oversee the development, implementation and review, as appropriate, of tree risk
assessment arrangements for application by depariments;

(e} To oversee the setting up and maintenance of a tree management database;

(f) To oversee research into vegetation management policies, practices and technologies;

(g) To laise with government burcaux/departments and cxtermal parties on vegetation
management matters, including identifving possible arcas and measures for
improvement; and

(h) To assist in community involvement, public education, complaint handling and
CMErgency response arrangement on vegetation management, including media, District
Council and Legislative Council appearances.

REQUIREMENTS

The candidate should have:

{a} a degree, preferably al post-graduate level, in arboriculiure or a related field such as
biology, botany, forestry, horticulture, landscape architecture and landscape
management from a Hong Kong university or equivalent;

(b) a recognised qualification or certification offered by a professional institution or
industry organisation on arboriculture, such as the International Society of
Arboriculture, the Arboricultural Association of the UK, the European Arboriculiural
Council and the Arboriculture Ausiralia, after successful completion of examination or
assessment process conducted within or accredited by the institution or organisation;

{c}) senior management experience and strategic thinking relevant to tree management
matters. Having policy formulation experience, including a clear understanding of the
diverse policy considerations that are pertinent to the development and implementation
of tree management policies and practices, along with sound knowledge of Hong Kong
tree management, would be an advantage;

(d) strong background on arboriculture, practical knowledge of and operational experience
in the planning, design, implementation, management, maintenance and monitoring of
trec management within an urban landscape setting;

(e} strong project management, leadership, analytical and organisational capabilities;

(fi good interpersomal and communication skills; and

(g) a strong command of written and spoken English and be able to communicate in
Chinese,

PERMANENT RESIDENCY REQUIREMENT

Perzsons who are mot permanent residentz of the Hong Kong Special Administrative Eegion
(HKSAR) may also apply but will be appoinied only when no suitable and gqualified
candidates who are permanent residents of the HKSAR are available.

REMUNERATION

The successful candidate is expected to take up his or her duties withim 2017. The
successful candidate will be appointed on civil service agreement ferms for three wears,
renewable at the Government's discretion. H'TMO will receive a monthly salary starting
from HEKS135,950 to HK$148,750%* and will be entitled to housing benefits, vacation leave
with leave passage allowance, and other benefits commensurate with a position of such
BEnIority,

The appointee will be required o make anm emplovee’s contribution o a Mandatory
Provident Fund (MPF) scheme in accordance with the provisions of the Mandatory
Provident Fund Schemes Ordinance (Cap. 485). Upon satisfactory completion of the three-
year agreement, HTMO will be cligible for an end-of-agreement gratuity which, when
added together with the Government's contribution to the MPF scheme, equals 15% of the
total basic salary of H'TMO drawn during the agreement period.

Note: The information on the salary is for reference only. The emtry pay, terms of
appointment and conditions of services fo be offered are subject to the provizsions prevailing
al the time the offer of appoiniment is made.

BASIC LAW KNOWLEDGE ASSESSMENT

For the purpose of heightening public awareness of the Basic Law (BL) and promoting a
culture of leamning of the BL in the community, assessment of BL knowledge will be
included in the recruitment for all civil service jobs. Under the prevailing practice, result
of the BL test for degree / professional grades will constitute an appropriate weighting in
a candidate’s overall assessment.

HOW TO APPLY
A letter of application setting out in detail why the applicant considers himself or herself
suitable for the post, together with a full curriculum vitae, should be sent to FPersonnel
Registry (Attn: CO(F)1), Works Branch, Development Bureau, 15F, West Wing,
Central Government Offices, 2 Tim Mei Avenue, Tamar, Hong Kong or by email to
pyv.fongi@devb.gov.hk  (Fax: +851 3523 5317). The closing date for applications is
ebruary 2017. Candidates who are selected for interview will normally receive an
invitation in about six to eight weeks from the closing date. For enguiries, please call Senior
Executive Officer (Works) Personnel / Executive Officer (Works) Personnel 1 of the
Development Bureau at +B32 3509 T386 or ai +832 3509 THEE.

GENERAL NOTES

(a} Civil service vacancics are posts on the civil service establishment. Candidates selected
for these vacancies will be appointed on civil service terms of appointment and
conditions of service and will become civil servanis on appointment.

(b) It is Governmeni policy 1o place people with a disability in appropriate jobs wherever
possible. If a disabled candidate meets the entry requirements, he or she will be invited
to attend the selection interview without being subject to any further short-listing
criteria.

(¢} Personal data provided by job applicants will be used strictly in accordance with this
Bureau’s personal data policies, a copy of which will be provided immediately upon
request. You may contact Executive Officer (Works) Personnel 1 of the Development
Bureau at 15/F, West Wing, Central Government Offices, 2 Tim Mei Avenue, Tamar,
Hong Kong or direct your request to him'her by fax (Fax: +852 2523 5327).

(d) Holders of academic gqualifications other than those obtained from Hong Kong
institutions or the Hong Kong Examinations and Assessment Authority may also apply
but their qualifications will be subject to assessment on equivalence with the required
eniry qualifications. They should attach copies of their official transcript and
certificates 1o their applications.

(¢) The vacancy information contained in this column is also available on the GovHK on
the Internet at http:/‘www.gov.hk and website of the Development Bureau at htip:/
Marww.devb.gov.hk.

(f) As an Equal Opportunities Employer, the Government is commitied o eliminating
discrimination in employment. The vacancy advertised iz open to all applicants meeting
the basic entry requirement irrespective of their disability, sex, marital status,
pregnancy, age, family status, sexual orientation and race.

(g) All applicants should pay sufficient postage for their mail items and any underpaid
mail items will be returned to the sender or disposed of

Civil Service Vacancy

Water Supplies Department
Post (1) : Artisan (Mechanical)

Salary : Master Pay Scale Point 5 ($15,605 per month) to Master Pay Scale Point 8 (518,840 per month)

Entry Requirements : Candidates (a) (i) should have completed a full apprenticeship or other approved course of practical
training in mechanical engineening, or equivalent ™™ " or (i) should have at least three vears’ expenence i mechanical
engineering, or equivalent; and (b) should have attained a level of proficiency in Chinese and English languages equivalent
to Primary 6 standard " *; and (¢) may be required to pass a trade test (except those who meet the requirements under
Item (&) (1) above).

(Mote 1) : Candidates who are current final vear apprentices/students of the full apprenticeship or other approved course
of practical training in mechanical engineering, or equivalent may also apply; if selected, appointment will be subject to
their obtaining the requisite qualifications under item (a) (1) above by 31 October 2017.

(Note 2) : Applicants who fail to produce the documentary proof of attaining a level of proficiency in Chinese and English
languages equivalent to Primary 6 standard, such as Hong Kong Primary 6 student report or certificate on completion of
Primary & standard (a pass in Chinese and English subjects should be shown) or equivalent recognized qualification, will
be required to attend and pass a language proficiency test arranged by the department.

(Remarks : For the purpose of heightening public awareness of the Basic Law (BL) and promofing a culture of learning
of BL in the community, applicants for civil service jobs will be assessed on their BL knowledge, The BL test result
will be taken into account only if two candidates are considered equal in all other aspects.)

Duties : An Ariisan (Mechanical) is mainly deploved on installing, operating, maintaining, repairing and overhauling
mechanical plant and equipment in workshops, pumping stations and water treatment works.

(Mote: May be required to work in remote arcas; work outside normal working hours, in irregular hours or shifts; undertake
on-call, standby and emergency duties.)

Post (2) : Artisan (Electrical)
Salary : Master Pay Scale Point 5 ($15,605 per month) to Master Pay Scale Point 8 (518,840 per month)

Entry Requirements : Candidates {a) (i) should have completed a full apprenticeship or other approved course of practical
training in electrical engineering, or eguivalent ™ ' or (ii) should have at least three years' experience in electrical
engineering, or equivalent; and (b) should have attained a level of proficiency in Chinese and English languages equivalent
to Primary & standard ™= ) and (c) may be required to pass a trade test (except those who meet the requirements under
Itemm (a) (i) abovel.

Mote 1) : Candidates who are current final vear apprentices/students of the full apprenticeship or other approved course
of practical training in elecirical engineering, or equivalent may also apply; if selected, appoiniment will be subject 1o their
obtaining the requisite qualifications under item (a) (i) above by 31 October 2017,

(Note 2) : Applicants who fail to produce the documentary proof of attaining a level of proficiency in Chinese and English
languages equivalent to Primary 6 standard, such as Hong Kong Primary 6 student report or certificate on completion of
Primary & standard (a pass in Chinese and English subjecis should be shown) or equivalent recognized qualification, will
be required to attend and pass a language proficiency test arranged by the department.

(Remarks : For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learning
of BL in the community, applicants for civil service jobs will be assessed on their BL knowledge. The BL test result
will be taken into accoumt only if two candidates are considered equal in all other aspects.)

Duties : An Artisan {Electrical) is mainly deploved on installing, operating, maintaining, repairing and overhauling electrical,
instrumentation and building services plant and equipment in workshops, pumping stations and water treatment works.

{Mote: May be required to work in remote areas; work outside normal working hours, in irregular hours or shifis; undertake
on-call, standby and emergency duties.)

Posts (1) to (2)
Terms of Appointment : A new recruit will normally be appointed on civil service probationary terms for three years. Upon
passage of probation bar, he/she may be considered for appointment on the prevaling permanent terms.

How to Apply : Application forms G.F. 340 (Rev. 3/2013) are obtainable from any Home Affairs Engquiry Centre of District
Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department. The said
form can also be downloaded from the Civil Service Bureau's website (hitp:/‘'www.csh.gov hk). Completed applications on
i F. 340 (Rev. 3/2003) sheuld reach the below address on or before the closing date for application, with the envelope clearly
marked “For Application of Post Title”. On-line application can also be made through the Civil Service Burcan's website
(hitp:/fwww csh gov hk). Applications not made in the prescribed form or which are incomplete or late will not be
considered. Applicants should ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any
underpald mails will be disposed of by the Hongkong Post. Candidates who are selected for interview will normally receive
an invitafion in about six to fen weeks from the clesing date for application. Those who are not invited for interview may
assume that their applications are unsuccessful.

Address and Enquiry Telephone : Recruitment Unit, Water Supplies Department, 48F, Immigration Tower, 7 Gloucesier
Road, Wan Chai, Hong Kong. Tel: 2294 2682

Closing Date for Application : 24 February 2007

General MNotes :

(a) Candidates must be permanent residents of the Hong Kong Special Administrative Region at the fime of appointment
unless specified otherwise.

(b} As an Equal Opportunitiecs Employer, the Government 15 committed to eliminating discnimination in employment. The
vacancy advertised is open 1o all applicants meeting the basic entry requirement imespective of their disability, sex, marital
status, pregnancy, age, lamily siatus, sexual onentation amd race.

(¢) Civil service vacancies are posts on the civil service establishment. Candidates selected for these vacancies will be

inted on civil service terms of appointment and conditions of service and will become civil servants on appointment.

(d) The entry pay, terms of appointment and conditions of service to be offered are subject to the provisions prevailing at
the time the offer of appeintment is made.

(e) The information on the maximum pay point is for reference only and may be subject to changes.

(f) Fnnge benefits include paid leave, medical and dental benefits, and where appropriate, assistance in housing.

(g} Where a number of candidates meet the cified entry requirements, the recruiting department may devise
shorlisting crileria 1o select the better gualified candidates for further processing. In these circumstances, only shortlisted
candidates will be invited to attend recruitment examination and'or interview,

(h} It is Government policy to place people with a disability in appropnate jobs wherever possible, If a disabled candidate
meets the entry requirements, he'she will be invited to attend the selection interview/written examination without being
subject o further shorlisting.

(i) Holders of academic qualifications other than those obtained from Hong Kong institutions’Hong Kong Examinations and
Assessment Authority may also apply but their qualifications will be subject to assessments on equivalence with the required
entry qualifications. They should submit copies of their official transcripts and certificates by mail to the above address.

() Civil service vacancies information contained in this column s also available on the GovHEK on the Internet at
http//www. gov. hk.

(k) Towards the application deadline, our on-line svstem would likely be overloaded due to large volume of
applications. To ensure timely completion of your on-line application, it is advisable to submit the application as
early as possible.

GENERAL

DEVELOPMENT BUREAU
(WORKS BRANCH)

Landscape Architect
(Civil Service Vacancy)
Salary: Master Pay Scale Point 30 (HK$56,755

per month) to Master Pay Scale Point 44
(HK$99.205 per month)

o

woasqold>

Closing Date for Application:
23 February 2017 (6:00 p.m.)

Tel. Enquiry: 3509 7689

Please visit GovHK at http:/www.gov.hk or
the Development Bureau's website at
http://'www.devb.gov.hk or download “Government
Vacancies™ Mobile Application at Google Play/Apple
App Store for information about the post.
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% HONG KONG MONETARY AUTHORITY
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The Hong Kong Monetary Authority (HKMA) is charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There is now an excellent opportunity for eligible candidates to apply for the
following posts:

Manager (Asset Allocation)

Key Responsibilities

* Support the establishment of a systematic and coherent approach to setting asset
allocation strategies and the formulation of sound asset allocation strategies

* Support the construction of the asset allocation portfolio

* Conduct rescarch on topical themes or latest market developments, and provide in-
depth analyses based on economic fundamentals and prevailing financial market
activities

* Monitor global and regional economic and financial market developments, and assess
their implications on the asset allocation process

Requirements

* University degree or preferably advanced degree in finance, ¢conomics or related
fields. Professional qualification in financial analysis an advantage

At least 3 years of relevant experience in asset allocation in the financial industry
Solid understanding and working knowledge of financial markets and asset allocation
portfolio construction

Good analytical, quantitative, communication and presentation skills

Good team plaver and strong relationship skills

Manager (Technology Risk Management)

Key Responsibilities

* Develop and conduct periodic reviews of the HKMA's policies and guidelines related
to technology risk management, e-banking, business continuity planning, cyber
security and/or FinTech

* Conduct on-site examinations and carry out off-site reviews and activities for
assessing banks' technology-related initiatives, technology risk management,
e-banking, business continuity planning, cyber security and/or FinTech

« Manage and respond to different technology-related incidents and fraud cases that
happen to banks

* Collaborate with the banking industry and other stakeholders in various policy
initiatives including public education efforts

* Conduct research on technology trend (including FinTech) and emerging risks and
10 Propose SUPErvisory measures

Requirements

« University degree, preferably in information technology or related subjects

« At least 3 years of relevant experience in banking, technology audits and/or
technology risk management. Knowledge on banking business an advantage

« Strong technology background and risk management sens¢ with solid and in-depth
knowledge of cyber security, FinTech, e-banking, technology risk management and/
or business continuity planning

* Flexibility and ability to multitask in a fast-paced environment

* Good interpersonal and communication skills

* Good command of spoken and written English and Chinese. Proficiency in
Putonghua an advantage

Manager (Risk Management and Compliance)

Key Responsibilities

* Uindertake the post-deal monitoring of the Long-term Growth Portfolio ("LTGP™)
investments through performance review, conducting analysis on capital deployment
and performance, report preparation and meeting with external managers

* Support the policy development of the LTGP of the Exchange Fund. for example,
formulation of investment guidelines of the LTGP

= Assist in the business risk assessment of investment proposals through reviewing of
documentation, conducting risk analysis and meeting with external managers

* Undertake qualitative and quantitative analytical tasks for reserves management and
risk control purposes

« Support other analytical and research work

* Assist in other administrative or ad hoc duties as required

Requirements

* University degree in cither accountancy, economics, finance, investment management
or risk management preferred. Professional qualification in alternmative investment or
financial analysis an advantage

« At least 3 years of relevant experience in financial services, investment management,
risk management or related fields. Experience in private equity and real estate an
advantage

* Sound knowledge in investment products such as private equities and real estate.
Good understanding of accounting treatment for various mmvestment products a plus

* Excellent quantitative and analytical skills

* Excellent command of Enghsh and Chinese. Proficiency in Putonghua an advantage

* Good interpersonal and communication skills, and an active team player

Officer (Risk Management and Compliance)

Key Responsibilities

» Uphold and maintain the integrity of market price data in internal systems which
underpins the valuation of the Exchange Fund investments, by collecting market
prices for different financial securities and assets from various sources, verifying
data accuracy, identifying and investigating anomalies in data and trends,
maintaining and updating price information in the internal systems

* Asgist in operational risk management (ORM) tasks, such as collecting, aggregating
and analysing data for ORM monitoring and assessment, preparing reports and
presentations on ORM issues, and undertaking other ad hoc imitiatives (such as
thematic review and procedures review)

= Support the development, testing and implementation work of internal systems, other
analytical and research work, as well as to assist in other administrative or ad hoc
duties as required

Requirements

* Liniversity degree in finance, risk management, accounting or related disciplines

* At least 2 years of relevant experience in maintaining systems and databases for
market data, and undertaking tasks relating to ORM or related fields such as
financial risk management, product control, compliance, settlement or audit

« Good understanding of financial markets and investment products including fixed
income, money market, foreign exchange and derivatives instruments

» Proficiency in Microsofi Office (especially Excel), basic computer programming, and
bagic knowledge of Bloomberg and Reuters. Proficiency in Microsoft Excel macro
function an advantage

* Patient, mature and detail-oriented. Able to work independently and under pressure

= Ability to handle both mundane and unexpected situations on a routine basis for
maintaining data integrity and developing a data bedrock for the wvaluation of the
Exchange Fund investments

= Good interpersonal and analytical skills. Proficiency in spoken and written English
and Chinese

« Willing to work outside normal office hours

Closing Date for Application: 18 February 2017,

Please wvisit our website at www.hkma.gov.hk for more information about the posts,

INNOVATION AND TECHNOLOGY COMMISSION

Assistant Manager (Corporate Communications)
{w:lﬂ{m,m-mpﬂmnlﬂ,dapmﬁugmquaiﬁﬂﬁmand
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Entry Requirements:

Candidates should have

(a) a degree from a Hong Kong university, or equivalent, in Business Administration’ Marketing'
Communications’ Public Relations’ Jourmnalism/ Languages’ Translations' Liberal Ars or
other related disciplines [see Note(l) and (2)];

(b) strong oral and written communication skills in both Chinese and English and having met
the language proficiency requirements of Level 3 or above in Chinese Language and English
Language in Hong Kong Diploma of Secondary Education Examination (HKDSEE) or Hong
Kong Certificate of Education Examination (HKCEE), or equivalent [see Note(2) and (3)];

(c) at least four years' post qualification working experience in corporate communications,
publications, public relations, media management or evenlt management in  sizeable
corporations, multi-national companies, public relations agencies or government departments
[see Note{d)];

(d) experience in working with external agencies for event management as well as PR and
marketing support;

(¢} previous cxperience in specch writing for semior management, content management and
copywriting of newsletters and corporate stories;

(f) have keen interest and can implement digital media, and experience in online content
management system (CMS) is a plus;

(g) demonstrated ability to multi-task within tight timelines and can work independently as well
as working within a team; and

(h) literacy in social media operation, office automation applications such as PowerPoint, Excel,
Chinese Word Processing and other graphic communications software.

MNote:

(1) Candidates should mark clearly on their application forms the major and minor subjects
studied in their degree courses. Candidates possessing additional qualifications (e.g. a higher
degree in a relevant subject) should inclede details in thewr applications.

(2) Completed Application Forms, together with copies of (i) certificates of academic
qualifications; and (i) HKDSEEHKCEE/Common Recruitment Examination results, should
reach the enquiry address below on or before the closing date for application (The postmark
date on the envelope will be regarded as the date of application).

(3) For the purpose of appointment of Non-Civil Service Contract Staff, *Grade C' and “Grade
E' in Chinese Language and English Language (Svllabuz B) in HKCEE before 2007 are
accepled administratively as comparable to ‘Level 3" and “Lewvel 27 respectively in Chinese
Language and English Language in the 2007 HKCEE and henceforth.

{4) Candidates must list the nature and relevancy of the post-qualification experience in a
separate cummiculum vitae (CV).

{5) Shortlisted candidates will be uired to sit for a written test

(6) The position is open to both male and female applicants.

Your application will NOT be considered if yvour qualifications do not fully meet any of the
entry requirements {a), (b) and (c) by the closng date for apphcation.

Duties:

The Assistant Manager has to take up a wide range of duties pertaining to the organization and

implementation of various corporate communications and public education initiatives. He'she

may also be deployved 1o support general administration duties for the Commission. Major duties
are summarized as follows -

{a) collaborate with various stakeholders for providing event management, PR services and
logistics support for corporate communications and other projects;

(b} assist in managing external agencies and coordinate with internal departments for production
of newsletters, publications, videos, collaterals and online communications, A&P content and
SOUYEIINS,

(c) assist in content planning, writing and editing promotional materials such as eDM, eNews,
webpage and other social media platforms;

(d) prepare quality speeches, corporate messages, presenfations, information paper and materials
for external commitfee and LepCo Panel meetings for semior management,

(e) assist in implementing image building and corporate communication strategies of the
Commission,

(f) compile, manage, maintain database and statistical data for the Commission to support sound
corporate practice;

(g) provide supporting service for resources allocation, budget planning, procurement functions
ete; and

(h) perform any other tasks as assigned by the supervisor.

Terms of Appointment: Two years non-civil service contract terms

Fringe Benefits:

(a) A gratuily may be granted if the contract is satisfactorily completed with a consistently high
standard of performance and conduct. Such gratuity, plus any comfribution made by the
Government to a Mandatory Provident Fund (MPF) scheme in respect of the appointee as
required by the MPF Schemes Ordinance, may add up to 10% of the total basic salary drawn
during the contract period.

(b) Rest days, statutory holidays (or substituted holidays), annual leave, maternity/paternity
leave, sickness allowance, where appropriate, will be granted in line with the provisions of
the Employment Ordinance.

How to Apply: Application Forms [GF 340 (Rev 3/2013)] are obtainable from any Home Affairs
Enquiry Centre of District Offices, Home Affairs Department or any Job Centres of the
Employment Services Division, Labour Department. The said form can also be downloaded from
the Civil Services Bureau’s website (htp:/'www.csb.gov.hk). Applicants should provide a
curriculum vitae (CV) including a summary of present and previous employment, positions,
jobs and respons 5, Copies of academic qualification cerfificates and record of present
and previous employment should also be provided. Completed forms should reach the enquiry
address on or before the closing date for application, with the envelope clearly marked with
“For Application of Assistant Manager (Corporate Communications)”. Please ensure that
sufficient postage is paid to avoid unsuccessful delivery of application. Any underpaid mail items
will be disposed of by the Hongkong Post. As invitations will be issued via e-mail, applicants
should provide an accurate e-mail address and ensure that their e-mail accounts can receive
incoming e-mails properly. Candidates who are selected for interview will normally receive an
invitation in about ten to twelve weeks from the closing date for application. Those who are
not invited for interview may assume that their applications are unsucgessful.

Apphications may NOT be considered 1f late, incomplete (e.g. without provision of CV or copies
of academic gualification certificates and record of present and previous emplovment as
mentioned above), submitted by fax or email, or if 1t 1s not clear from vour statements that
you have met the entry requirements for this position.

Enquiry Address and Telephone: The Human Resources Section, the Innovation and Technology
Commiassion, 20F., West Wing, Central Government Offices, 2 Tim Mei Avenue, Tamar, Hong
Kong. For enquiries, please call 3655 5965,

Closing Date for Application: 17 February 2017

General Motes:

{a) Candidates must be permanent residenis of the Hong Kong Special Administrative FEegion al
the time of appointment unless specified otherwise.

(b} As an Equal Oppertunities Emplover, the Government 5 committed fo  eliminating
digcrimination in employment. The vacancy advertised is open to all applicants meeting the
basic entry requirement irrespective of their disability, sex, marital status, pregnancy, age,
family status, sexual orientation and race.

{c) Non-civil service vacancies are not posts on the civil service establishment, Candidates
appointed are not on civil service terms of appointment and conditions of service. Candidates
appointed are not civil servants and will not be eligible for posting, promotion or transfer to
any posts in the Civil Service.

{dy The eniry pay, terms of appoiniment and conditions of service to be offered are subject o
the provisions prevailing at the time the offer of appointment is made.

{2) Where a large number of candidates meet the specified eniry requirements, the recruiling
department may devise shortlisting criteria to select the better qualified candidates for further
processing. In these circumstances, only shortlisted candidates will be invited to attend
recruitment examination and/or interview,

(f) It is Government policy to place people with a disability in appropriate jobs wherever possible.
If a disabled candidate meets the entry requirements, he/she will be invited to attend the
selection interview without being subject to any further shortlisting criteria.

(2) Holders of academic qualifications other than those obtained from Hong Kong institutions/
Hong Kong Examinations and Assessment Authority may also apply bui their qualifications
will be subject o assessmenis on equivalence with the required eniry qualifications. They
should submit copies of their official transcripts and certificates with their applications by mail
to the above enguiry address.

(h) Non-civil service vacancy information contained in this column is also available on the GovHEK
on the Internet at hﬂp:h'mvw.ﬂ:v.hk and the Innovation and Technology Commission

Homepage at hiip://www iic.gov
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GOVERNMENT

Non-Civil Service Vaca ney

AGRICULTURE, FISHERIES AND CONSERVATION DEPARTMENT

Position (1): Senior Chemical Laboratory Technician

(Salary : 539,350 per month)

Entry Reguirements : The applicant should have (a) a diploma in Chemical Technology or
Medical Laboratory Science from a Hong Kong polytechnic / polviechnic university, or equivalent;
ib) at least five vears of post-qualification expenience in laboratory, preferably chemical laboratory,
or equivalent, including at least two years of supervisory experience in laboratory; (c) met the
language proficiency requirements of Level 2 or above in Chinese Language and English Language
in the Hong Kong Diploma of Secondary Education Examination (HKDSEE) or the Hong Kong
Certificate of Education Examination (HKCEE), or equivalent.

{™ote: ‘Grade E' in Chinese Language and English Language (Svllabus B) in the HKCEE before
2007 are accepted administratively as comparable to ‘Level 2° in Chinese Language and English
Language in the 2007 HKCEE and henceforth.)

Duties: A Senior Chemical Laboratory Technician 13 mainly deploved on (a) undenaking laboratory
work in conmection with the laboratory chemical festing for regulated chemicals in animal tissues;
(b) prepanng all necessary reports and compile laboratory data; (c) assisting Veterinary Technologist
in the evaluation of new fest methods for the detection of chemicals in animal tissues; (d)
performing functional administrative procedures; (e) supervising and managing junior staff to ensure
general laboratory procedures are camied out properly and safely, laboratory wastes are disposed
of according to government regulations, and departmental ures are followed comectly; (f)
implementing laboratory management system to ensure full compliance with the guidelines on
laboratory  accreditation system as set oul by the National Association of Testing Authorities,
Awustralia,

{Note: Required to work on shift in remote area of the New Temtories and imegular hours
including evenings, weeckends, Sundavs and public holidays.)

Fringe Benefits: Rest days, public holidays {(or substituted holidays), maternity leave, paternity
leave, sickness allowance, where appropriate, will be granted in line with the provisions of the
Employment Ordinance. 14 days paid annual leave will be granted but there will be no gratuity.

Position (2): Temporary Field Assistant (Part-time)
(Salary : 5103 per hour)

Entry Regquirements : The applicant should (a) have primary six eduecation; (b) be able to read
and write simple Chinese and English; (c) be able to speak fluent Cantonese; and (d) have at least
15 vears' post-gualification working experience in disciplinary forces, law enforcement or handling
of wild animals,

Mote: Candidates with valid Hong Kong driving licence (Classes 1 & 2) will be given preference.

Duties : The Temporary Field Assistant (Pan-time) is mainly deploved on {a) assisting in the
monitoring and site investigations for the protection of species and habitats or the handling of wild
animal nuizsance; (b) compiling the data‘information obtained from the site investigations; (c)
handling public enquines and complaints; (d) assisting in the implementation of enforcement
actions; (e¢) assisting in control and management of wild animals at nuisance black spots; (f)
assisting in driving vehicle for conducting operations, monitoring and site investigations; and (g)
performing any other relevant duties.

Fringe Benefits : Rest days, public holidays (or substituted holidays), matemnity leave, paternity
leave, sickness allowance, where appropriate, will be granted in line with the provisions of the
Employment Ordinance. Please note there is no end-of-contract gratuity for the above positions.

For Positions (1) and (2}

Terms of Appointment
confract terms.

How Te Apply : Application Forms [GF. 340 (Rev. 3/2013)] are obtainable from any Home
Affairs Enquiry Centre of Distnct Offices, Home Affairs Department or any Job Centre of the
Employment Services Divigion, Labour Department. The said form can also be downloaded from
the Civil Service Bureau's website (hitp:/www.csb pov hk). Completed forms should reach the
enquiry address of the recruiting department on or before the closing date for application. Please
mark on envelope the title of the job applied for. On-line application can also be made available
through the Civil Service Bureau's website (hitp:/www.csb.gov.hk). Holders of academic
qualifications other than those obtained from Hong Kong institwtions / Hong Kong Examinations
and Assessment Authority should deliver or send by post copies of their official transcripts,
diplomas / certificates and other relevant qualification documents to the department at the enguiry
address within one week after close of application (please clearly state the internet application
number on every page of the documents). Applications which are incomplete, late or submitted
by fax / email will not be considered. Please ensure that sufficient postage is paid if the completed
application form and required supporting documents are sent by post. Underpaid mail items waill
not be delivered by Hongkong Post. Candidates who are selected for interview will normally
receive an invitation i aboul ten w0 twelve weeks from the closing date for application. Those
who are not invited for interview may assume that their applications are unsuccessful. For enquiries,
please call the telephone number indicated.

Address and Enguiry Tel : Agriculture, Fisheries and Conservation Department, 5F_, Cheung Sha
Wan Government Offices, 303 Cheung Sha Wan Road, Kowloon (2150 6685).

Closing Date for Application : 17 February 2017

Creneral Notes

(A) Candidates must be permanent residenis of the Hong Kong Special Adminisirative REegion
at the time of appointment unless specified otherwise.

iB) As an Egual Opportunities Employer, the Government is committed to eliminating
discimination in employment. The vacancy advertised is open to all applicants meeting the
basic entry requirement irrespective of their disability, sex, marital status, pregnancy, age,
family status, sexual orientation and race.

(C) Non-civil service vacancies are not posts on the civil service establishment Candidates
appointed are nod on civil service terms of appointment and conditions of service. Candidates
appointed are not civil servanis and will not be eligible for posting, promotion of transfer
1o any posts in the Civil Service.

(D} The entry pay, terms of appointment and conditions of service to be olfered are subject 1o
the provisions prevailing at the time the offer of appointment is made.

(E} Where a large number of candidates meet the specified entry requirements, the recruiting
department may devise shortlisting critenia to select the better qualified candidates for further
processing. In these circumstances, only shortlisted candidates will be invited to attend
recruitment examination and’or inferview.

iF) It 1= Govenmment policy to place people with a disability in appropriate jobs wherever
possible. If a disabled candidate meets the entry requirements, he'she will be invited to attend
the selection interview/written examination without being subject to any further shortlisting
Criteri.

(G} Holders of academic qualifications other than those obfained from Hong Kong institulions/
Hong Kong Examinations and Assessment Auwthority may also apply but their qualifications
will be subject to assessments on equivalence with the required entry qualifications. They
should submit copies of their official transcripts and certificates by mail to the above enguiry

: Successful candidates will be appointed on 1 wear non-civil service

address.
iH} Towards the application deadline, our on-line system would likely be overloaded duc to large
volume of applications. To ensure timely completion of vour on-line application, it is

advisable 1o submit the application as early as possible.
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LABOUR DEPARTMENT

Recruitment of Employment Assistant for
Ethnic Minorities
(Non-Civil Service Vacancies)

The Labour Department (LD) 15 now recruiting Employment Assistant for Ethnic Minoritics.
Successful candidates will be employed under non-civil service contract terms and work in LD's
Job Centres to provide employment services to job seekers, particularly the Ethnic Minorities (EM).

Job details are as follows -
Job Title : Employvmeni Assistant for Ethnic Minorities

Duties :

a. Partner with experienced employment officers in providing employment advisory services to EM
job seekers who have special emplovment needs;

b. Assist in organising employment briefings and providing varous employment services (o job
seckers, especially those related to EM job seekers;

c. Assist in canvassing vacancies suitable for EM job seckers and organising job fairs;

d. Assist in producing publicity materials, reaching out to and maintaining liaison with members
of the EM communities to promote the employment services of LD; and

e. Discharging other general clerical duties in office.

Salary : 512,120 per month

Working Hours :

44 hours per week (including 1 hour meal break per day)

Monday to Friday: 900 am. to 5:36 pm. Incumbents will be required to work on Saturday once
every 3 wecks from 900 am. to 12:00 noon.

Working Location :

Successful candidates will be assigned o work in either Kowloon West Job Centre at Cheung Sha
Wan or Employment in One-stop at Tin Shui Wai, Candidates may also be required to work
different locations and’ or outdoor subject to operational needs.

Entry Requirements :

Candidates should —

a. Have completed Form 5 or equivalent;

b. Able to communicate effectively in English or Chinese in written and spoken forms (with
proficiency in Canfonese preferred);

¢. Proficient in at least one of the following South Asian languages in written and spoken forms:
Hindi, Nepali, Urdu or Punjabi;

d. Have peneral computer and Intemet knowledge;

e. Have knowledge in word processing in English or Chinese and at least one of the above South
Asian languages,

f. Have initiative and patience fo serve public and communicate with people (with working
experience in employment-related services preferred); and

g Have pood understanding of the culture and practices of at least one South Asian ethnicity.

Terms of Appointment :
successful candidates will be appointed on non-civil service contract terms for 12 months; remewal
of contract i subject 1o performance and operational needs.

Fringe Benefits :

Incumbents are eligible for paid sick leave (as per the provisions in the contract) and 12 davs
of anmual leave calculated on a pro-rata basiz depending on the duration of confract. Other fringe
benefits, where appropriate, will be pgranted in line with the provisions in the Employment
Ordinance.

How to Apply :

Application Forms (G.F. 340 (Rev. 3/2013)) are obtainable from any Home Affairs Enquiry Centres
of the Home Affairs Department or any Job Centres of the Emplovment Services Division, Labour
Department. The G.F. 340 (Rev. 32013) can also be downloaded from the Civil Service Bureau's
web site (https/'www .csb.gov.hk). Completed application form together with copy of academic
qualifications and proof of relevant working experience should be sent to 16F, Harbour Building,
38 Pier Road, Central, Hong Kong on or before 24 February 2017. Please specify on the envelope
“Application for Employment Assistant for Ethme Mimmontes™. If by post, the postmark date on
the envelope will be regarded as the date of application. On-line application can also be made
through the Civil Service Bureau's web site (http2/www.csb.gov.hk) before the closing date of
application. Candidates who apply on-line should submit photocopies of academic qualifications and
proof of relevant working experience 1o the above address within one week after the close of
application period, and the on-line application number should be quoted on the envelope and the
supporting documents. Please do not send the originals of your certificates o us by post
Applications which are incomplete, late or not duly signed and applications submitted by fax or
email will not be accepted. To avoid unsuccessful delivery of mail items, please ensure that the
comrect address is clearly printed or written on the envelope and sufficient postage has been paid
before posting. Mail ifems beaning insufficient postage will not be delivered to this Department
and will be returned to the sender or disposed of by the Hongkong Post, where appropriate. An
applicant will bear any consequences arsing from nol paving sufficient postage. Candidates who
are selected for interview will normally receive an invitation in about eight weeks from the closing
date of application. Those who are not invited for interview may assume that their applications
are unsuccessful.

Enquiry : 2852 4132

General Motes :

(a) Candidates must be permanent residenis of the Hong Kong Special Administrative Region at
the time of appointment unless specified otherwise.

(b) As an Equal Opportumities Emplover, the Government is committed to eliminating
discrimination in employment. The vacancy advertised is open to all applicants meeting the
basic entry requirement irrespective of their disability, sex, mantal status, pregnancy, age, family
status, sexual orientation and race,

(€) Mon-civil service vacancies are not posiz on the civil service establishment. Candidates
appointed are not on civil service terms of appointment and conditions of service. Candidates
appomnted are not civil servants and will not be eligible for posting, promotion or trnsfer to
any posts in the Civil Service.

{d) The entry pay, terms of appointment and conditions of service to be offered are subject to
the provisions prevailing at the time the offer of appointment is made.

() Where a large number of candidates meet the specified emtry requirements, the recruiting
department may devise shortlisting cntena to select the better qualified candidates for further
processing. In these circumstances, only shorthisted candidates will be invited to attend the
selection interview,

(fy It is Government policy to place people with a disability in appropriate jobs wherever possible.,
If a disabled candidate meets the entry requirements, he'she will be imvited to attend the
selection interview withowt being subject to further shortlisting.

(£) Holders of academic qualifications other than those obtained from Hong Kong institutions/Hong
Kong Examination and Assessment Authority may also apply but their qualifications will be
subject to assecssments on cquivalence with the required entry qualifications.

(h) Towards the application deadline, our on-line svstem would likely be overloaded due to large
volume of applications. To ensure timely completion of vour on-line application, it is advisable
to submit the application as early as possible.

Please refer to the Civil Service Bureau's website (hitp:/'www.csb.gov.hk) for more details of the
job and application information
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SALES & MARKETING

HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) is charged with the responsibility for maintaining the stability
and integrnity of the monetary and financial systems of Hong Kong. There 15 now an excellent opportunity
for eligible candidates to apply for the following positions:

Senior Manager (Fintech Facilitation Office)

Key Responsibilities
As a Senior Manager of the new office, one will be assisting the Chief Fintech Officer in facilitating the
healthy development of the fintech ecosystem in Hong Kong and delivering results, such as:

* Conducting research to support the advisory role of the new office on technical and strategic matters
relating to fintech trends and i1ssues, and coordinate research efforts on those topics

« Liaising with internal/external multi-disciplinary pariners to organise indusiry liaison events and conduct
thematic studies

the operation of the Fintech Innovation Hub

* Developing and maintaining relationships with relevant external parties, e¢.g.. the fintech community (e.g.
start-ups, investors), government departments, central banks, academics, international orgamsations to
facilitate the sharing of expertise, experience and knowledge

« Acting as an interface between market participants and regulators within the HKMA to help improve the
industry’s understanding of the related regulatory landscape

* Assisting in the formulation of plans to improve the wholesale and/or retail payment instruments and
infrastructure in Hong Kong and the related policy and guidelines

Requirements

* University degree; an advanced degree in related fields preferred

* Al least five vears of experience in the provision of technology services in the financial sector; deep
understanding of topics such as blockchain, cyber security, encryption, NFC mobile/online payment, and
other innovative technologies supporting financial services would be valuable

* Proven working experience in developing payment instruments and infrastructure or project management
in the financial sector preferred

* Good knowledge of monetary, financial and other subjects relevant to the HKMA

* Knowledge of financial products and services, as well as the related process flow an advantage

* Strong interpersonal and communication skills, both oral and written

« Practical experience in large-scale event planning and management an advantage

* Good command of English, Cantonese and Putonghua

(Candidate with less experience may be considered for the offer of appointment at Manager level )

Manager (Settlement)

Key Responsibilities

* Lead a sub-team to perform back office and settlement operations (e.g. confirmation matching, trade
settlement, fails management, corporate actions, etc.) for a broad range of financial products

Implement operational setup and formulate procedures for new products, markets and investment initiatives
Develop and drive divisional process and control improvements

Ensure controls are in place and policies and procedures are followed when delivering settlement supports
Manage various system enhancements and projects implementation to meet business demands
Proactively partner with producing areas and others to build and improve relationships with internal and
external clients

* Lindertake ad hoc assignments when required

Requirements

* University degree or equivalent

* At least three years of solid settlement operations experience in financial products including fixed income,
money market, foreign exchange and derivatives. Preferably with at least two years of expenience in
SUpErvisory role

* [n-depth knowledge in SWIFT standards, emerging markets’ practices and regulations in relation to back
office operations

* Hands-on experience in operating systems such as SWIFT Alliance Access, Calypso, RTGS, IntelliMatch
and other financial systems

* Good command of written and spoken English. Proficiency in Putonghua an advantage

* Good leadership, communication, mnterpersonal and analytical skills

« Able to work independently and under pressure

Assistant Manager (Banking Conduct)

Key Responsibilities

* Asgist in conducting on-site examinations of securities, insurance and MPF businesses of authorized
institutions

* Support off-site reviews and policy teams in relation to securities, insurance and MPF businesses of
authorized institutions

« Assist in performing research of policy issues, monitoring trends and developments in the securities,
insurance and MPF industry to support on-going reviews in the HKMA's relevant regulatory framework
and policies

* Asgist in liaison with local and overseas regulators and relevant indusiry bodies

Requirements

* University degree or equivalent in banking. accountancy, finance, economics, law or related fields

* Qualifications from relevant professional bodies in the field(s) of banking, securities, insurance, MPF and/
or law an advantage

* At least one year of experience in banking and securities/insurance operations, preferably in compliance,
audit or ¢xamination of such operations. Relevant experience in securities, insurance and MPF businesses
an advantage

* Good understanding of the securities market and investment/insurance products, and/or the financial and
banking industry

* Excellent analvtical, interpersonal and communications skills

* Good command of English and Chinese. Proficiency in Putonghua an advantage

Assistant Manager (Anti-money Laundering)

Key Responsibilities

* Support the development of anti-money laundering and counter-terrorist financing (AML/CFT) policy having
regard to the latest international standards and best practices and specific circumstances of the local banking
environment

* Colleet, collate, analyse and present information in respect of AML/CFT controls, suspicious activities and
evolving trends, making recommendations to address deficiencies where identified

* Conduct on-site examinations on AML/CFT controls of authorized institutions to ensure that they are
effective and complied with the legal and regulatory requirements

* Update and assist in the development of the HEMA's on-site AML/CFT examination programme in the
light of local and overseas regulatory and industry developments

Requirements

* University degree in related disciplines such as banking, finance or accountancy

* At least two years of experience in anti-money laundering, regulatory compliance, internal audit or similar
fields

*» Knowledge of the local banking environment and AML/CFT developments

* Good interpersonal and communication skills

* Good command of English and Chinese. Proficiency in Putonghua a plus

Assistant Manager (Soft Infrastructure & Deposit Protection)

Key Responsibilities
* Assist in conducting on-site examinations of the authorized institutions and on-going reviews in relation
to the relevant regulatory requirements

Requirements

* University degree or equivalent in banking, accountancy, finance or related fields

* Qualifications from relevant professional bodies in banking, accountancy, finance or related fields an
advantage

* At least one vear of experience in banking operations, preferably in compliance, audit or examination of
such operations

« Relevant knowledge in requirements in relation to represeniations about the protection under the Deposit
Protection Scheme an advantage

» Well-developed interpersonal and communications skills

* Good command of English and Chinese. Proficiency in Putonghua an advantage

Analyst Programmer (Information Technology)

Key Responsibilities

* Provide technical support on the HKMA corporate websites and content management system

* Provide daily operational support to update the HKMA corporate websites with content management system
and web page editing software

* Perform basic photo and graphics editing

* Communicate with external parties on web hosting arrangements and to ensure that the HKMA corporate
websites comply with internal standards and policies

* Liaise with vendors on the maintenance and support of content management system

Requirements

University degree in information technology or related disciplines

At least one year of webmaster experience

Solid experience in using Dreamweaver and Photoshop

Solid programming experience and skills in HTML, XML, CS85, JavaScript, PHP and Perl
Programming experience and skills in Flagh, C# and SQL an advantage

* Experience in supporting and configuring Umbraco content management system an advantage
* Able to work independently with minimum supervision

* Good command of English and Chinese

* Well-developed interpersonal and communication skills

Closing Date for Application: 25 February 2017.

Please wvisit our website at www.hkma.gov.hk for more information about the posts.

&

THE

TancLIN CLUB

HM MM 1R

The Tanglin Club invites applications for the position of;

General Manager (Based in Singapore)

Thie Tanglin Chub was founded in 1865 and is one of Singapores mast prestigious
private Clubs. The Club has appraximately 4,000 principal members and is located
in the haart of the City with a range al high quality food and beverage outlets, 27
mpdern guest sultes and excellent sports facllities.

Reporting to.an ebected Ganeral Committes which decides palicy matters, halshe is
responsible for Club operations.

Candidates must be experienced professionals with a Hotel andfor Club
Management background and proven understanding of Member Owned Club
dynamics, coupled with a scund knowledge of F&B and Financial management.
Candidares should have a strong tertiary educational background. Equally
important, candidates need to possess excellent people management skills and
be adept in Interacting with both members and staff within a highly maultl-owttural
Erviraniment

An attractive remuneration package will be offered, commensurate with the
candidate’s experience and responsibilities being assumed,

Please submit your detalled CW including a brief cover letter Indicating present and
expected salary as well as date of availability o

The President
Tha Tanglin Club | 5 Stevens Road, Singapore 257814
Email addres:: GMrecruititanglin-club.org.sg

Yick Fung Hong was esiablished
M 1873 In Hong Kong, i a
prograssve Laundry and skincang
Co in HK
We are now |ooking for a
sirategic

Asst. Key Account Manager (FMCG)

Requirements:

= Managing key accounts, other chain slores and
merchandising beam

* New prodes] developmen! projecis and aothar Ad
Hisk: propecis

* Degree hokder

 Mimimum 3 wears solid relevant experence n
FMC G

= Excallant command of both writlen and spokan i
English, Cantoness and Mandarin

Plz apphy with detailed CV and expected salary via
email to candy.chan@yfhhk.com

Dala collaciad w4 ba wsed Eof recfuilmant Prirpoda Only

HEALTHCARE

GENERAL

ﬁ Hong Kong Housing Authority

Post (A) — Contract Programmer
Post (B) — Contract Systems Analyst

Salary: $29,785 to $61,860 plus 10% Year-end
Incentive Payment

Closing Date for Application:
17 February 2017

Tel. Enquiry: 2761 6566

Please wisit  http://www housingauthority.gov.hk for
information about the posi, apphcation procedures and
documents required.

Application forms [HD917 (Rev.2015)] are obtainable (1)
from the reception counters at the atrium of Hong Kong
Housing Authority Headgquarters, 33 Fat Kwong Street
and the Hong Kong Housing Authority Customer Service
Centre, 3 Wang Tau Hom South Road; (2) from Hong
Kong Housing Authornty internet web site
(http://www.housingauthority.gov.hk), or (3) by fax
through our telephone hotline 27127 2712 (Please press in
sequence 4, 5, 7 after choosing the language).

Medical Doctor (GP)

for a Causeway Bay Clinic

= Fully registerad under he Hong Kong Madical
Regestration Ordinance & Halder of a valid Annwal
Practicing Carificate by HKS5AR Medical Council

= Plaasani, leam playes with intarast in Japanase
an advanlage

= Full fime position. Regular office hours, Sunday
& Public Haolidayes closed.

Fleaze submil detailed CV. current and expected

salary to: wic3ebE@gmail.com or call Ms Law

a2t 2890-802T7. All personal data collected will

be treated in strict confidence and be used for

recruitment purposes only

Looking for
high-flyers?

Here's the perfect platform for you

T:2565 8822
E : classified@scmp.com

@) Classified Post
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Best Recruitment Site ‘

| INNOVATION

Speak with us to find out more!

Heidito " Hri nai el

SILVER
WINNER

Best Recruitment Site

CANDIDATE EXPERIENCE

T: 2680 8846
E : advertise@cpjobs.com
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International Social Service Hong Kong Branch

Invites applications for the following posts:

BEN O mEE

Services Departmant

#Itt RLB | Rider Levett Buckna 3

SITE STAFF required for the following post to work for construction project for Architectural

Location of :
Contract No. Project Title Project Work Location
HK Ishand,
gs asp | Design and Construction of Centre of | Kowloon and | Site Office at Site C in South Apron of
Excellence on Paediatrics the MNew the Kai Tak Development
Torritor

managameant

LABOUR RELATIONS OFFICER

= Aftaining five subjects at grade 'E’ or above in the Hong Kong Certificate of Education Examination
(HKCEE)] (including Chinese, English [Syllabus B) and Mathematics) or equivalent

# Minimum of 2 years’ full-time working experience on personnel management or human resgurces
related duties and good job records

* Good command of both oral and written English and Chinase

# Good computer knowladge preferably with past exparience on the operation of a computerized card systam

* Praferably have completed a post secondary certificate programme an human resources or parsonnel

The employment will be on confract basis for an initial period of twelve months subject to further extension
Salary commeansurate with qualifications. Please apply in strict confidence by post or e-mail enchosing full
resume, copy of lestimonial from previous employer, copy of Cartificate qualification, present and expacted
salary lo the HR & Personnel Department, 200F Eastern Central Plaza, 3 Yiu Hing Road, Shaukeiwan,
Hong Keng or e-mail to personnel @ hk.rib.com

Al imdprration recaied will o kept in sinct conlidance and only ior emplaymant-relaied punposas.

noA 10j wiojie|d 309j42d 3y3 s,219H

¢SA9A-Y31y 10j 3unjoo

T:2545 8422
E : classified@scmp.com
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The Sports Federation & Ohympic Committes of Hong Kong, China
(Federation) is responsible for the promotion of Ohmpism and Sporis in
Hong Kong, We are now looking for the right candidates to fill up of the
following posts at Assistant Manager (AM) rank warked wnder the Federation
ar the afiiiated company controlled by the Federalion on contract basis,
which s renewable subject to the prevailing condition,

Post 1: AM in the Secretariat

The AM will be responsible for (i} preparing Hong Kong's parlicipation in
multi-sporis Games on budgeting, sedectlion, entries, logistics arrangement
and the acteal parlicipation of Hong Kong delegations in the Games; (i) the
logistics arrangamant for the varous meatings and official functions of the
Gamas; (i) organizing Games related meetings and ceremonies; and
{i¥] assist in organizing local evenls

Applicants should have:

(i) a recognized university degree or egquivalent in sports management
administration | Phwsical Education or relevant disciplines; as one of the
subject shudied preferable;

(i} at least thres years' work experience in sports sector of governmient
preferable;

{ili} applicant from the Retired Athletes Transformation Programme will also
be considerad;

{iv] good knowledge of and working experience in computer applications,
including M3 office and content management system for website, and

{vi good command of written and spoken Chinese and English

Post 2. AM (Education) in Hong Kong Anti-Doping
Committee (HKADC) Office

The AM (Education) will mainly be rasponsibla for [i) developing and executing
target group specific education | information programme on anti-doping;
{ii} publishing guarterty newsletler and ofher printed education malerials;
{iif) esfablishing and managng the websile and Facebook page for
HKADC; (iv) praparing financial statemanis of the olfice expenses and
{v] conducting drug testing.

Applicants should have:

{i} a recognized universily degree or eguivalent with sports administration
and recrealion management or relevant disciplines;, as one of the
subject studeed pralerable;

(i} at l=ast four years' work axpefignca in Spors seclor of govearnmant;

{iii) expariance in anti-doping works, with accraditation as Doping Conlrod
Officer preferable;

{iv] good knowladge of and working exparance in computer apgplications,
including database maintenance and conterd management systemn for
wabsile; and

{¥) good command of written and spoken Chinese and English.

Post 3: AM (Operation) in the Management
Company of Olympic House Limited

The AM (Operation) will mainly be responsible for (i) assist the running of
day-to-day operations of Ohmpic House (OH) including supervising and
coordinating the condractor's work of security, cleaning, landscaping, and all
matters  relating to building and audio-wisual equipmeni repairs
meintenance; (i) liaksing with the government depariments on maintenance
work and major projects af OH; (§) preparing the work specifications and
drawinga for projects of repairs and maintenance works; and (iv) preparing
and managing the budgets for renewal of maintenance confracts and
upgrading of the audio-visual eguipment,

Applicants should hawe;

{i} a recognized university degree or posi-graduate gualification  wilh
Progerty Management, Facilities Management, E&M Enginesring/Building
Services or related disciplines; as one of the subject studied preferable;

(i} at least § years' related working experience in property facildies
managemsnt or building maintenance with 2 years in supenvisory level,

{iii) holder of registered slectrical worker license with class BO or above;

{iw) Proficiency im writtem and spoken English and Chinese is reguired; and

{v) Exparience in thea field of facilifies managament will be an advantage,

Remuneraticn

Succeasshul candidates will be appainied on contract basis with monthly basic
salary plus gratuity equals 1o 5% of the total basic salary drawn during the
pericd of contract upon satisfactory completiopn of the contract. Frings
bansfits include MPF, medical, paid leave and employea's insurance.

Application

Inferesied parties should send full resume with current and expected salary
o the Hon. Treasurer, Sporls Federation & Clympic Committes of Hong Kaong,
China, 2F, Clympic House, 1 Stadium Path, S0 Kon Po, Causeway Bay, Hong
Komg on or before 20 February 2017, Please mark “Ref. Applcation for
AM|Sacretariat) [/ AM{Education) f AM[Operation]” on the emealope. All short-
listed applicants will be required to altend a written test,

All applications will be reated in the aticles) confidence. Personal data prowided wil
be used sinicily in Bocordance with the Personal Data Policies. Applicants who do
ok hear from ug within 4 wesks affer the closing dale may assume their applications
unsuccessiul, All information on unsuccesstul candidates will be destroyed within &
manths

WAL NI CHRISTIAN SERVICE

http:/fwww wjcs.org.hk

Chief Executive
(Ref. Code: CE/HO/20170228/5)

Founded in 1979, Wai Ji Christian Service (WJICE) is a government-subvented
non-governmental organization (NGO providing a range of services mainly for
people with dizsabilities to help them develop their potential and integrate into
the community. 'WICS mns 23 service onils and a social EnLErprise known as
War I Hong Yip. The orgamzation now invites application for the positon
of Chief Execulive,

The position

Reporting fo the Board of Directors, the Chiel Executive, as the administrative
and service head of the agency, is required to provide leadership in sirplegic
planming, service development. and establishing strong links with the
government, the public and private seciors, the academia and other professional
bodigs. With the sapport of more than 340 multi-disciplinary staff members,
the appointee will be reguired to oversee all aspects of the services,
administration, finascial and human resources management,

Reguirements

The applicants should:

* hold a bachelor degree in social work, socmal science or other relevant
disciplings, An advanced degree would be desirable; and

* have 10 vears’ work experience in o senior managerial position.

Work expenence i NGO, povernment/public service or rehabkilitation services,
and eaperience in fund-raizing and in setting wp self-finonced and profit-
generating services 15 preferred.

Salary
Salary will be commensurate with qualifications and experience, within MPS40-44.

Application

Interested parties should send full resume showing current salary, expected salary
and date of availability, with envelope marked “Application — Chief Executive” and
‘Private and Confidential® and [Wai N Job reference], to The Chalrman, Board
of [Hrectors, YWal Ji Christlan Service, 915, G/F, Tong Hol Howse, Tal Hang
Tung Estate, Shek Kip Mei, Kowloan on of before 2822017,

WICS reserves the right 1o invite application for this position and extend the
closing date for application watll the position has been filled,

The information supplied will be kept in strictest confidence and wsed fos
recruilment purposes only,

Their personal data will be destroved within three months’ time.

WJICS s an EQUAL OPPORTUNITIES EMPLOYER

We are a non-governmental social service organisation
and our mission is to curb the spread of HIV and to
provide care and s for those infected with or
smgusnze affected by HIV and AIDS. We are looking for qualified
persons for the following posts:-

DEPUTY DIRECTOR OF PROGRAMMES

Reporting directly to the Chief Executive, the Deputy Director of
MMEs Ls r‘flt\;":f' to (1) oversee the planni implementation  and

evaluation ‘AIDS  projects; (i) establish  collaboration  with
ment, mn-guvmunenl amnd private sector organisations; and (i) liaise

with local, regional and infernational organisations.

Requirements

{1} University graduate with social work training an advantage;

(i) A minimum of 5 years experience in a social service organisation at

t
i} E’-’rl&ﬁ&}r of me solid experience in fields such as case
group work, patient service, community education as well as
g th“un s ndd English and Ch nclud

(v) A command of written a en English and Chinese i in

Emdm spoken Eng £

PROJECT MANAGER

The Project M will take charge of (1} planning, implementation and
monitoring of HIY preventive projects; (1) provision of counselling and
support services for people living with HIV including case management and
support group; and (i) coordination of volunteers,
Hequirements
(1) A recognised degree in Social Work or Counselling disciplines;
() With at least 4 vears of experience in related work; and
(i) Excellent writing, reporting and project management skills.
m':l':l-lll:l.ﬁtll‘l

ease submil application with resume and present and expected salary to the
Chiel Executive, H AIDS  Foundation, mail to 5/F,
Shankeiwan Jockey E?Gb nﬁ 8 Chai Wan Road, Shaukeiwan, Hong
Kong or by email hkaf@hkalcom on or before 17 Febrwary, 2007,
Shortlisted applicants will required to attend a written test.
(AR mformation provided will only be used for recreitmenl melaiesd purpess, Applicants who 3o nol hear
Frovis o wilhen 4 ot Al 1he cloming date ghoull poisalker Wi applicilaias ool |

International Social Service Hong Kong Branch
Invites applications for the following post;

Post (A): Contract Communications
Relations Officer (Wanchai Head Office)

and Public

Duthes: {a) Plan, develop and implement communication, PR and media initiatives,
{b) Maimtain good media relations; monitor media coverage; answer enguiries from
the media amd the public, (¢ Organize agency, media, PR and fundraising events
such as press conferences, exhibitions, semimars, charity dinmer, ctc. {d) Prepare
various communication materials such as press releases, brochures, annual repoerts,
newsletters, articles, speeches, mails, multimedia programmes, eic. (&) Manage and
update the agency website and socinl media platforms.

Reguirements: {a) Umiversity degree or equivalent pr-:fi:th}' i Journalism or
Commumcations, (b 3 1o 4 years” working expertence in public relatwon: or medi
industries would be an advamage. () Good interpersonal and communications
akills; excellent command of spoken and written English and Chinese: fluem
Pu[tlrlghua. {d) Proficient PO skills. (&) F:lthpunhihlc, urg:lni.-:ml, a|'|3.|_'|l:|r.'a| and self-
mativated. (1 Flexibility to work outside normal office hours including Saturdays,
Sundays and public holidays.

Interested parties please send n full resume with expecied salary (please mark
clearly the name of post applied for) to Human Resources IW
Infernational Social Service Hong Kong Branch by email ; isshk@isshk.org or
by post mt 6F, Southorn Centre, 130 Hennessy Hosd, '“'lli.'rl Inng ang
on or before I8 February 2007, Applicants who are not invited {0 an interview
within two monthe of the closing date should consider their applications
unsuceesiful.

(AN pemsonal dns provided will be wreated m #nel conlbden sid will be wied fof recrutmenl punpese only

I55-HK is an Equal Oppertunities Emplayer

Provision of Assistance for Non-refoulement Claimants
Post (A) Social Workers / Counsellors

Duthes: {ay Provide casework, intake, referrals and crisis imervention and
management for nesdv children, familics and individwals. (b) Provide overall
managemenl and supervision of the daily operations and case handling of service
clienis.

Requirements: (aj For social worker - R.5.W. (a recognized degree in Social
Work or abovel is required. For Counsellor - a recognized degree in Paychology!
Psychimtry or above 3 reguired. (b) | year casework experence with familes,
women and men. (¢} Experience with ethnic minorities, migrants, asylum-seckers
ond refugees will be a distinet advantage

Prioreity will be given to the hiring of registered soclal workers amd conrsellors
with bockgreinads and experience in Psvelifairy, Psyohology and dealing wirth most
valnerable clients. For successfil candidete who regeire working visa o Horg
Kong, [S5-HK will assist in the application,

Post (B) Management Information System Assistants
(PHFP Developer and Technical Support)

Duties: (a) Assisl in development and supporl of existing web<based svstem. (bl
Contnibute sn gathering, amalyzing and monaging system  requirements.  {c)
Participate in data definition and data modeling. (d) Condact quality testing and
end-wser lests, (e Assist in svstem implementation, operation, mainienance and
application. () Provide support and iraining 1o project staff regarding concerned
systems and applications. (g) Conduct operations and maintenance on 1T assets.
[Eip thl.:r OpErale and maintain organsation’ s melworks and Linux servers, (1)
Liaise with local IT service providers'vendors,

Requirements: (@) Dhploma or above i T, Compater Soence, Inlormation
Bystems or equivalent, (b} AR least 2 years work experience n software
development using OMF and any relational databpse. (c) Knowledge in FHF,
MySOL and Database system is & must. (d} Fomilisr with Linex environment like
Apache. Samba. Script and Automation. (¢} Familiar with VPN, IPSEC, LAN and
WaN internetworking environment. (£} Proactive, self-leaming, strong problem
solving and analytical skills.

Post (C) Data Entry Clerk

Duties: (a) Responsble for data entry and report prepartion. (bl Report
preparatin, (o) Paper works and lodder management,

qulir:mr-h: (a] Completed Form 5 or equivalent. (b At least | year computer
data eniry experience, (¢} Excellent in M5 Office. (d) Preferably knows basic
traubleshooting in compuater,

Post (D) Receptionist

Datles: (a) Perform reception duties. (b} Protect and safeguard the safeiy and
security of the staff, service wsers and the propeny.

Requirements: (a) Completed Form 5 of equivalent. (b} Experience in performing
reception/security functions related 1o handling of personnel, office and property
in the customer service Tield,

Post (E) Security Guards

Puties: Prodect and safeguard the safely and secunity of the stalf, service wsers
and the property,

Requirements: (a) Valid Security Personnel permit. (b) Completed Form 3 or
equivalent. (¢} Experience in performing security funciions related to handling of
personnel, office and property in the customer servies field.

iMher regrirearents for the post (A} fo (E); Good command of oral and writien
English: fMuency in al least one mipority langueage and’or ability o communicate
in Chinese 13 a distinet advantage; compuier literate; experience working i a
cross=culiural working environment; have a valid work visa and exibility 1o work
in Kowloeon and Mew Termories Regions.

Mobile Information Service at the Hong Kong International
Airport

The Mobile Information Serviee is a  multi-ethnie  team of Information
Ambassadors who provide information and other support services o non-Chiness
migranl workers and would-be Hong Kong residents at the Hong Kong
International Alrpor.

Post (F) Team Leader (Contract up to 30/6/2018)

Duties: (a) Responsible for supervising, managing and mobivaling team members
on g daily basis for the implementation of mobile information service s the
ainpert, (b) Arange and manage team members duty roster. {¢) Dustribuie
Infermation Kits to non-Chinese migrants workers and provide basic orientation
wpon their arrival. (d) Provide wansltion and interpredation assisiance as reguined.
(¢) Handle enguiry hodlines for information and assistance. (f) Provide crisis
intervention al the HK Iniemational Adrport and referral services. (g) Conduct
cammunity oulreach programme to different ethnie minerly groups 1n Hong Kong.
ihp Collect data from the service wsers and comduct data encoding. (1) Prepare
maonihly dota collection analysis reports, (i) Act proactively to ensure smooth tenm
|,'|p|:ra!inn$ and effective collaborations,

Requirements: {(a) At least Form 5 or higher with relevant experience in customer
service or public relations or social service field in a multi-cultural environment
(by At least 3 vears' supervisory experience. (¢) Knowledpe of the ainport
envirenmen and needs of ethnic minority groups in Hong Kong. (d) Cross-
cultarally sensitive and openness to diverse culiures. (¢} Excellent oral and writien
English and able to speak an least one of the languages of the ethiic minorly
groups. (1 Ability o communicate in Chinese s a distinet advantage. (g) Able
tr work m uniform and willingness o work on rdation shilts incleding weekends
amel puhlic holidays.,

Availubility: Immediate. Salary and Benefits: Salary dependent on gualifications
and experience; medical insurance; MPF and 15 doys annual leave on the first year
of service, Interested parties please send a foll resmme with expected salary
{please mark clearly the name of post applied for} fo Human Resources
Department, International Soclal Service Hong Kong Branch at &/F, Southorn
Centre, 130 Hennessy Hoad, Wanchai, Hong Kong on or before 18 February
2017, Applicants whe are not iovited o an interview within 1wo months of the
closing date should conswber therr applications unsccessiul,

1A personal daia provided will Be resied in sirict confideni and wall be used Tor recrnilment perposs only)

T55-HK is an Egual Opportunitics Emploper

Looking for talent?
T:2565 8822

YOUR RELIABLE
PARTNER

With over 40 years’ recruitment experience,
Classified Post is the definitive platform for
recruiting talent in town

Classified Post

E : classified@scmp.com
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Hong Kong PHAB Association

ﬁﬂIIIHIS'I'HATIUIi & DEVELOPMENT DIRECTOR

jon renewable contract terms)

The Hong Kang PHAB Association is recruiting a semior staff member who

will report to the Executive Director,

Cualification Reguirements:

* Possession of a recognized degres In S0cal service  BOmniEiration,
businass administration, public administration or a relaled discipline;

= At leasi B-years’ aexperience in administration, planning and [ or other

rebevant work;

* Fosmial |!I'-B|||"lll'l"ﬁi of quablications i tinance of accouniing, whilst not
mandatory, will ba a definite advantage.

Major Responsibilities:

o ensure the smooth operation of wvarious functions, wviz. central
administrative services; accounting and finance: information technology;
hurman resources; and corporate communcation,

To condwct direct supérvision over the Accounting Manager, the
Administration Manager, Corporate Communication and Dewvelopment
Manager and the Information & Communication Technology Manager,
To explore, with the assistance ol vafous Managers concerned,
opporlunities for improving the effectivenass and efficiency of warious
adminiztrative functions:

To assis! the Executive Director in conducling strategic planning 1o
anhance the sirengihs and romedy the weaknesses al the Association
whila awverting rnisks, mesting challenges and maximizing the uss of
opporunities

Demaonstrable zeal for and paricipation Im social services, either as a
carsar of in a voluniear capacity, will ba hlghlg.r !'Gﬂafljl-:lﬂ

Please apply with bl resume, stating expecied salary, to the Executive Director,
Kong PHABE Association, Unit 1402, The Kang Federation of

Build 21 Pak Fuk Road, Morth nt, Hong o or
t;:al-:u'e.- zﬁ"lﬁhrm%? Applicants not inerdewed withen a monih afer e
closing date of applicakon may congider thair apphcations whsuccassl,
Personal dals provided will be kept confidential and wsad for recnuiment only

We are now inviting suitable candidates for the following vacancy:

DEPUTY DIRECTOR

The successiul incumbent will assist Director in formulating and implementing
strategic plans to support the Society’s long term development and, overseeing
and developing the Society's services and projects

The Hong Kong Society for the Deaf

Requirements:
* Registered social worker,

* Degree in Social Work or equivalent;
= Al least 10 vears post-gualification working experience in which 5 vears
at supervisory level;
Experience in working with disabled persons is preferable;
Strong management and leadership skills;
Excellent communication and inferpersonal skills; and
Excellent command of both written & spoken English and Chinese.
Candidates with less experience will be considered ax Assistant Director.
Inerested parties please send full resume with expecied salary and availability
to Head of Humanm HResowurces, The Hong Kong Society for the Deaf,

Room %03, DWSSE, 15 Hennessy Road, Wanchai, Hong Kong or email
to adm_hri@deaforg.hk on or before 24 Febroary 2017

Al mhematen proded by apphoans wll be tescd o s coefidenee arel ieed e recruEnEm™ purposs anly

5 & & @
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South China Morning Post

Make every day matter

it China Morning Po

a ol GO LERRS . T

Mg By B g Ko Councll off Socal Serece
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Join us

and make every day matter

South China Morning Post Publishers Limited is a leading newspaper and magazine publisher in Asia. Its flagship publication, the South China
Morning Post, is Hong Kong’s internationally recongised English language newspaper and has the city's most affluent and influential readership.

First published in 1903, the newspaper has developed an enviable reputation for authoritative, influential and independent reporting on Hong
Kong, China and the rest of Asia. Available in print, mobile, tablets and online through scmp.com and e-reader editions, the South China Morning
Post reaches a global audience with daily breaking news, analysis and opinion, multimedia articles and interactive forums. The South China
Morning Post received over 200 awards in 2015-16 for excellence in editorial, marketing and technical capabilities. Other titles in the company
include the Sunday Morning Post, STYLE, Destination Macau and THE PEAK.

Through the joint venture partnership with Hearst, SCMP Hearst publishes the Chinese editions of Cosmopolitan, CosmoBride, Harper’s
BAZAAR, Harper's BAZAAR Art, Harper’s BAZAAR Bride, Esquire, ELLE, ELLE Men, ELLE Wedding, ELLE Decoration, and ELLE Accessories;
and operates Cosmopolitan.com.hk, Cosmogirl.com.hk, Harpershazaar.com.hk, ELLE.com.hk and EsquireHK.com in Hong Kong.

With an expanding business across a number of print and digital platforms, we are looking for candidates of high caliber to fill the following

positions:

Editorial

’ 1.Experienced News Sub-Editors
(Ref: CTL-ED-SE)

The SCMP is expanding and we are looking for talented, experienced and

passionate sub-editors with online and print skills for our Business, China,

International and Culture news desks.

Responsibilities & Requirements:

« Editing, checking facts, rewriting and improving copy with care and
sensitivity and ensuring copy is error-free

« Crafting top-notch SEO and print headlines, standfirsts and captions

« Ensuring all stories have the appropriate, accurate and eye-catching visual
elements

« Using analytical tools to make sure the right stories are delivered in a timely way

« Curating skills to help manage homepages

+ Minimum 5 years of experience in a real-time online news operation, a wire
SETVICE OF & newspaper is essential: no beginners considered

« Financial news experience, preferably in China, required for Business desk
position

+ Experience in editing news of China policies, macro-economy and
international relations required for China Desk

« International news and commissioning experiences would be ideal for
International desk position

« Experiences in editing lifestyle, entertainment and social issues, required for ’
Culture desk position

« Awareness of media law and legal dangers in copy, and of social media as a
news dissemination tool

» Strong familiarity with the Asia context of news

« Can-do attitude with top-natch English subbing skills and zero tolerance for
errors in grammar, spelling and content

« Solid news judgment and the ability to communicate clearly and concisely

« Capable of turning around raw copy fast when needed and the patience and
good humour to work constructively with reporters for whom English is a
second language

’ 2. Senior China Business/Finance Writers
{Ref: CTL-ED-SCBW)

We are looking for a top notch, versatile senior writer to deliver a range of
business topics from the region surrounding the world's second-largest econamy
for a global readership. The position can be based in Hong Kong. Beijing or
Shanghai. Be prepared and be willing to travel wherever the story takes you,

Have a keen nose for news, ability to crunch numbers and analyze data, the

temperament to interview and extract comments from non-English speakers,

and the skills to weave reporting into coherent narratives,

Responsibilities & Requirements:

« Deliver the best business coverage from Asia's most important financial
market for a global readership

+ Plan, prepare and organize different packages of medium- and long-term
story ideas, based on your own reporting and interviews by our entire team
of reporters

+ Spot trends and get the stories behind the news and behind the personalities
driving China Inc

» Must be familiar with business news coverage, from commodities to fimancial
markets to property

» Degree holder with at least 5 years’ reporting experience, and with a proven
track record of delivering exclusives and deep analysis on Chinese companies
and financial markets

+ Top notch English writing skills and the ability to deliver to deadline are
absolute musts

+ Good knowledge of the economies of mainland China, Hong Kong and Taiwan
as well as the companies that operate in the region

« Must be able to conduct an interview in Mandarin, and be able to read a
document written in Chinese

« Able to work with our anline news organization that also publishes a daily
newspaper, ideally have some experience straddling the two formats

+ Self-starting professional and team player, willing to pitch in where needed

and take an any task

3. Video Editor
(Ref: CTL-ED-VE)

Responsibilities & Requirements:

+ Supervise video team members in Hong Kong and Beijing

« Plan and implement strategies to maximize video potential across all digital
products

« Coordinate with newsroom aditors to generate video for breaking news,
current affairs and features

+ Lead the creative direction of original video content for SCMP.com and social
media platforms, and oversee quality control

+ Explore live streaming initiatives

+ Advise team on best practices, nurture video talent

+ Degree holder with minimum B8 years' experience in video journalism,
including 3 years in a leadership role

« Must work effectively with others in a team-oriented environment

+ Ability to ad-lib and improvise effortlessly in various types of situations

+ Independent with strong problem solving and multi-tasking skills

+ Meet deadlines under pressure

+ Video animation experience an advantage

4. Experienced China Reporters

(Ref: CTL-ED-CR)

Responsibilities & Requirements:

« Bring the news with coverage of China macro-economy, politics and for
international relations to the world via our print and online editions.
interviewing people in a range of different circumstances

» Buikd contacts to maintain a flow of news in the specific area

+ Segking out and imvestigating stories via different contacts, press releases
and other media

« Attend press conferences and asking questions

» Conduct exclusive interviews with government officials and corporate
executives

» Answer the phones on the news desk and reacting to breaking news stories,
write and research accurate stories

« Degree holder in Journalism with 5 - 8 years of relevant working experience

+ Good knowledge about the nation’s history and its social, economic and
political developments

« Good contacts for articles about China's politic/and or international relations

« Good English writing skills, Putonghua speaker is strongly preferred

+ Travelling to Mainkand is required

5. E:FEI‘iEI'II.‘.Ed Reporter (Culture Desk)

{Ref: CTL-ED-ERC)

The South China Moming Post is looking for a highly-motivated and lively writer

to join its Culture Desk.

Responsibilities & Requirements:

« Generate ideas and contribute engaging stories for our print and online
platforms, covering a wide variety of subjects including lifestyle,
entertainment and social issues

+ Build contacts to maintain a flow of stories and information, and conduct
interviews with concerned parties for generating the stories

« Answer the phones on the news desk, write and research accurate stories

 Degree holder in Journalism with 5 years of relevant experience working in a
neEwspaper, wire service or onling news organization

+ Versatile self-starters, with a good news sense and excellent command of
English

+ Be team-players with some familiarity with Hong Kong and China

» Social and multi-media expertise would be an advantage, as would
Cantonese and Putonghua language ability

Advertising & Marketing Solutions

6. Account Manager / Senior Sales Executive
(Ref: CIY-AMS-AM)

Responsibilities & Requirements:

= Formulate and implement sales strategies for key advertising sectors for
nNewspaper

= Develop and maintain positive, strong relationships with new, existing and
lapsed advertising clients and agencies

= Work with the team in promoting existing products and in the development
of new products across print, digital and marketing solutions using
consultative selling skills

» Degree holder preferably in Business Administration, Economics, Marketing,
Advertising, Communications or related disciplines

» Minimum 3 - 5 years of relevant working experience, preferably in sales or
account servicing

 Proven track record of generating print and online advertising revenue

» Solid experience in giving professional presentation to senior management
lpwel

* Fluent English and Cantonese. Putonghua will be an asset

« Self-motivated, results-oriented, aggressive, confident & sociable

7. Senior Manager / Manager, Event
(Ref: CJY-AMS-SME)

Responsibilities & Requirements:

= Assist to drive event team operation efficiency and new business
development.

= [Distill the brand & marketing strategy and develop effective and innovative
event concepts for clients

» Develop competitive analysis and formulate strategic business plan

» Manage profitability of the business

» Degree holder with at beast 10 years of event management experience

+ Solid project management abilities, as well as strategic intelligence for
account retention and to initiates potential clients for new business
opportunities

« High-caliber leadership experience in marketing initiatives, PR & event
management

« Dedicated team player with a strategic mindset, and strong client acquisition
techniques

= Strong communication and presentation skills

* Flpent in English and Cantonese, Mandarin would be preferable

8. Account Executive, Event
(Ref: CJY-AMS-AEE)

Responsibilities & Requirements:

= Coordinate with other team members, business partners or suppliers to
daliver client projects in a timely and professional manner

+ Work with other team members to conduct market research to identify
opportunities for events and solicit new businesses from existing clients

» Liaise with clients to ascertain their precise event requirements

« Develop effective and innovative event concepts

« Degree holder preferably in Marketing, Communication, Business or related
disciplines

« Minimum 1-2 years of relevant working experience, preferably in PR/
advertising agency specialized in advertising, integrated marketing
campaigns and pitching new business

= Good interpersonal and communication skills, well organized and attention
to detail

= Good command of written and spoken English and Cantonese, Mandarin
would be an advantage
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9, Chinese Editor, Specialist Publications

Digital Innovation & Technology Newspaper Engineering Services

(Ref: CJY-AMS-SME)

- 11. Multimedia Art Director (Digital) 13. Engineer, Mechanical Engineering
i ’wm i : _ (Ref: CAF-DIT-MAD) (Ref: CFL-NES-EME)
+ Plan, write, execute and manage the Chinese content and production Responsibilities & Requirements: Responsibilities & Requirements:

schedules of SCMP's bespoke publications as well as the newspaper’s
bilingual editorial products

+ Manage production budgets, freelance writers and vendors, ensure that all
products meet high standards of quality and accuracy

+ Owversee artwork, design and photography for relevant publications

« Generate content ideas with writing staff and freelancers, create new
concepts for bath bespoke publishing (print and anline) and SCMP special

» Design and develop websites and digital products (across desktop, mabile
and tablet including both browsing and native app) from creative strategy,
concept development to design production as well as ongoing optimization
and enhancement

= Ability to work independently from early conception phase all the way
through to execution as well as having the ability to work collaboratively on
projects with team members of other disciplines (e.g. Web Development,
Mative App Development, Product Management and Analytics)

« In some cases defines and in all cases implements web design parameters,

= To assist and carry out preventive maintenance works assigned by the
Engineer mostly in day shift (For printing & related machines)

= To assist and carmy out cormective maintenance works assigned by the
Engineer during mid and night shift (For printing & related machines)

= Store house and stock taking routine for spare parts

+ Able to write simple maintenance reports in English & Chinese

» Diploma or Viocational Institute graduate in Mechanical Engineering

FepO¥is - - - Minimum 8 years' experience in mechanical engineering field with at least 3
. - style guides and visual standards WHITWI & YEars: experence | anical engineering he
- Work closely with sales team to identify new opportunities for growth and + Work chosely with front-end develonment taam to achieve accurate: years' at supervisory level
st ] Al ; s platform-independent versions of designed layouts and functionality = Good knowledge of use workshop machines, such as tuming and milling
« Ahle to handle uploading of digital content and management of social media + Provide art direction and technical solution to junior designers machine
accounts where applicable

= Able 1o do welding works is prefer
» Diploma or above in Digital Design or equivalent disciplines with minimum 5 « Strong teamwork leadership, time management and problem-solving skills
years of related experience in the digital creative field and be well-versed in

Lx design methodology

« Degree holder with at least B years in a reputable media company

« Strong relationship with a network of freelancer writers, stylists and industry work location for positions 1 - 8 will be at Causeway Bay office; positions 9 - 13

s E _E“':“"E”.*m 'Df “‘?‘-“E“"m"* ‘."““ P?'Ei““ w '-"“"“T“E““*"“ m_ruugh will be at Tai Po office, shuttle bus service is provided.
- Significant knowledge of lifestyle topics including art, food and wine, fashion, interactive media. Highly organized with extreme attention to detail
cars, etc. « Experience in designing multiple platforms and various functions of a

commercial web site as well as designing interfaces for mobile devices (05
and Andriod)

« Highly proficient in Sketch and Adobe Creative Suite (Photoshop / Mlustrator
J Animate [ AfterEffects) and other multimedia software on MAC platform
with impeccable design fundamentals (type, image, color)

» Basic knowledge in HTMLS, Javascript, CSS, Drupal, app development tools

« Exceptional Chinese writing/editing, communication, and research skills are
essential, Self-motivation and ability to meet tight deadlines

+ Online editorial skills and experience

« Excellent leadership, interpersonal and teamwork skills, while also being able
tio work independently

+ Able to communicate in English will definitely be an advantage
. ) : - Candidate with less experience would be considered Assistant Art Director /
Recruitment & Education Business Senior Web Designer
10. Senior Sales Manager / Sales Manager, 12. System Engineer
Executive Training (Ref: CAF-DIT-SE)
(Ref: CFL-REB-SSMET) Responsibilities & Requirements:
Responsibilities & Requirements: « Responsible for development and operations (DevOps) works on cloud
« Active promotion for Executive Training business that includes corporate platforms

training, assessment tests, leadership training, media training & team
building, etc.

« Build long term relationships and achieve revenue target by understanding
clients' need on learning and development and offer appropriate customised
training solutions

« Work with strategic partners to deliver training programs to corporate clients

« Develop new business opportunities by offering customised executive
training solutions

+ Design, build and maintain development tools such as industrial standard
continuous integration system, source contral system, and system
monitoring toolks

+ Assist the system architect in infrastructure design and server related
operational works to ensure the technical feasibility of infrastructure

» Optimize server components to help application for masimum speed and
scalability

» Conduct research and integrate suitable tools for the team

« Degree holder in Software Engineering, Computer Science or related
discipline with minimum 3 years of system maintenance experience
« Expertise in clowd computing cluster design and familiar with Git

+ Degree holder with at least 2 years’ corporate selling experience in learning &
development

= Proven track record in achieving sales targets and maintaining client

relationships

+ Excellent presentation, communication and interpersonal skills

+ Exceptional customer service attitude
« Result-oriented, committed and willing to learn
« Profickent in both written and spoken English and Chinese

or Java

* Programming experience is a must. Language such as Golang, Python, Ruby

+ Good understanding of web development flow and comfortable with
command line environment and shell scripting. Experience in implementing

projects on Drupal, and node.js would be beneficial

» Flexible, proactive and able to work under fast paced environments.

Excellent analytical skills in problem identification and resolution

+ Good command of both spoken and written English and Cantonese; Mandarin

would be an advantage

Interested parties please send curriculum vitae with full career details, salary history, availability
and expected salary to the Human Resources Division, Morning Post Centre, 22 Dai Fat Street,
Tai Po Industrial Estate, New Territories, Hong Kong or by email to career@scmp.com.

Please mark ‘Private & Confidential' and quote reference.

Personal data provided by job applicants will be used strictly in accordance with our Personal Information Collection Statement, a
copy of which will be provided upon reguest sent fo us at the address indicated above, You may consider your application
unsuccessful if you do not hear from us within & weeks.

http://www.scmp.com/work-for-us

| GENERAL

CORPORATE & LEGAL

A holding company in Central, with diversified overseas investments, invities

applications for:
ACCOUNTANT
Responsibilities

* panage daily ull sets of accounts and maintain proper intermal control

& Ascist im prflp.anng varipus financial reports, accounting schedules for
statutory audit and tax filings

o Carry out administrative duties

* Perform ad hoc assipnments at multiple locations when required

Requirements

* LCC Accounting Higher Level or equivalent, and familiar with HE accounting
stamards

AL least 5 vears' rebevant working experience

High proficiency in Microsolt Office application

Good analytical and imerpersonal skills

Detail-onemed, able o work under pressure independently

COMPANY SECRETARIAL OFFICER

Responsibilities

= Provide full range of company secretarial services 1o companies incorporated
locally and overseas in compliance with statulory and regulatory requirements

= Assist in organizing meetings of directors and shareholders

* Propare statulory documents, circulars 1o directors and shareholders and
minutes of meetings

* paintain and wpdate statutory records and proper filings

¢ Carry oul ad-hoc assignments as required

¢ General office admin

Eeqyiremenls

o Associates of CSA with at least 5 WIRArS Fl-ll".i-[rl,.l.ﬂlll-lt'ﬂ'lil::ll'l reeliee gl
BXperience

* Detail-minded, meticulows and able o0 work wnder pressure  and
independently in delivering quality works and meeting deadlines

o Good knowledge in the Hong Kong Companies Ordinance

® Excellent written English and Chinese is essential and good hands on
knowledge in Microsoft Office applications is preferable

= Good command of spoken English and Chinese

We offer a competitive remuneration package io the riﬁhl candidate.

Please send full resume with current and expected salary email o
personnel®ycsel.com.hk (Yeung Chi Shing Estates Limited)

MERCHANDISING, MANUFACTURING & TRADING

Kryton International is currently searching for another
member in their Beijing Office. We are in search of a
Manager-Kryton China who will be responsible for
supervising our 4 staff in Beijing, liaise with our
Vancouver, Canada office and work with our current
customers and distributors in China.

If you have at least 3 - 5 years of experience as a Manager,
have a degree in Business Administration and have
excellent communication skills in English and Mandarin,
please send your application to people@kryton.com.
You may be the person we are searching for. For more
information about our company and this opportunity,
please visit us at www.kryton.com

Cyberport i a creative dagitad cluster weth over BO0 commurety memders. It is managed by Homg
Kong Cyberpont Management Company Limfted which 5 wholly owned by the Hong Kong
S54R Gowernment. With a vision 1o build a |EI'=I-EIII.I of enegrensurial excellence that establishes
Cyberport &5 a leading global inncwation and technoliogy hub, Cyberport s committed 1o faciliating
the local econamy by nuriunng cagilal indusiry Siar-ups and eneprengurs, drang oolabaratsn
o podl resources and create busingss opportunitess, and aiceierating digial adoplicn throwg!
sirabegic inifatyes and parinerships.  Equipped with an array of slate-ol-the-arl tech Saclites and
1 cutting=edge broadband network, the Cyberpoart community is home to four grade-4 infelligent
oifice buldings, a five=star design hotel, and a retad entertainment comiples

Key Responsibilities:

= Raport to CEQ, CCDO will be responshie for corporate business development, conporate
communications and marketing, pubfic relations, building partnership locally and
globally, attracting anchor tepants and bulding strong businest and community
nelationship

* [0 GEvHOD the ceerall corporaie deselopment strateqy af Cyoerpor and 10 proactivesy
sdertify and attract high guality and tech-sawesy tenants from overseas and the hainland
in developing Hong Kaong as KZT hub

= to develop and cultivate local and global network of business partners to accelarate
the growth of the company and local digital entrepreneurs

L[] ||_I|:'r|1|I";' #nd dreee nieve DUSINESS opeariundties, including Secuning N Sounoe of
funding through public-private-partnership, sponsorship, donations and new revenue
opponunities

= bo arganise corporate marketing programmes and world-class ICT flagship events to
nurtune |CT companies and to promaote Cyberport as a local and international ICT player

* i ubd and raese Cyberport's Drand localby and q abally: in partcular, 1 raise marked
awareness of the work aof Cyberpon and the innovations developed by technology
companies at Cyberport

= {0 develop integrated communications and community engagement programmes o
reinforce the vibrant ICT ecosystem of Cyberport

* 1o head corporate puiblc affasrs n supporting U Chainman and C-hevel officers in pubbc
nefaticms actvifies and media engagerment by |-:'||'r|1u|.-]|!|r|l.’;| COrpoTaTe mEssages and
announcements; and

Pmedia and crisis management

Requirements:

= Degree i technology, business or related disopline. MBA or a Masier degree in refated
discipling preferable

& binimum 10 years' experence a5 Seniorn management

= Expenence in business development, handle strategic partnerships and work with lages
enterprises (Hong Kong, Mainland and overseas)

= Sirong mindd relabonshp, excelent interpersonal scills, good keadership and mandgemiarn
wWith supero planning, arganizing, ececution and communicaions skills to manage
internal and external sigkeholders

= Metioubous and well-argansed wath strong planning capabifity

= HiFh sense of urgency; strong executive skills; high accountable for results

& Eflective people mandgernenl and eaxtellent customer sefvices dalls

* Excpllent mberpersonal and commmumcation skils

= Able 1o work wnder pressure and heavy workload in a sophisbcated environment and
deadline driven environment

= Fluent in weretten and spoken Englsh, induding writing business reports and proposals,
and delvenng same 1o Board or other bodes a3 reguined; and

& High=calibre and gro-acteed bearm player

The position is on & renewwable fixed-term contract (subject to performance and operational
needs) for & period of 2 years

W offer competitive package to the right candidate. Interested party please apply on of
before in confisence with full resume, stating present and expected salary,
and available date to: hr@cyberporthk (Please mark the ref. no. on the e-mail header).

Appkcants who 00 nol feal fom o by 31 Waech JOTT may asome thal ther sopicatons ae wesucressiyl
Furthisr informmation B! the Cpbesport o raalable 5t Fitpotwess oyberpart B Personal dats collected will be
treated o the striciess confidence and ordy be used for recruiimeni-selaied pusporse

The Employees Compensation Assistance Fund Board is a statutory body established to
administer the Employeas Compeansation Assistance Scheme for the protection of the
entitlement of employees and others to compensation or damages for employment-related
injuries under the provisions of the Employees Compensation Assistance Ordinance. We now
invité applications tor tha post of:

LEGAL EXECUTIVE

Key Responsibilities:

Reporting 1o the Legal Advisor / Administration & Finance Manager to:

= process applications lor assistance paymen! and handle cases of surcharge collection
« prapara claim reporis and provide administrative suppart in claim issues

Clualification:

Applicants should -

= possess a degree, preferably in Law or a related discipling;

+ have al least 5 years' working experience with 2 vears in Employess’ Compensation/personal
injury or lagal casas handling;

= possess excellent command of written and spoken Chinese and English;

= have pood knowledge in MS Office applications and Chinese word processing, with
knowledge of Access and Excel an advantage.

Remuneration:
Succeassful applicant will be appointed on contract terms for a pericd of 2 years. Atfractive
remunerafion package including basic salary and end-of-contract gratuity will be offered.

Application:

Interasted applicanis should send an application letter, marked “Application for Legal Execulive”
on the envelope, togather with a curriculum vitae with the current and expected salary and the
date available for assuming duty, to the Execufive Director, Employees Compensation
Assistance Fund Board, Room 1803-04, 18/F, Shanghal Industrial Investment Building,
48-62 Hennessy Road, Wan Chai, Hong Kong, on or before 18 February 2017, Applicanis
who are not invited 1o interview within two months from the closing date should consider their
applcations unsuccassful. All infermation provided will be treated in strict confidenca and used
for recruitment related purpose only.
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BUILD YOUR CAREER__

A solid foundation is essential in building a career
In Property and Construction

Count on us for your perfect career foundation

@) Classified Post

Get ahea

Classified Post provides the latest industry
news and a wide range of jobs to keep you on top

@) Classified Post




