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new energy.

Yours.

The future of banking needs

We are seeking fresh minds to grow with us

The transactions we make aren't just about money. They are an investment in the needs and aspirations of the people who bank

with us. It allows us to create innovative products and services that can make a real difference. And for those with the

imagination and passion, we offer the opportunity to grow.

The future of banking starts with you.

Join us as a Management Associate

Bring your energy to the future of banking at dbs.com/careers

For inquiry, please send email to hk_map@dbs.com

Asia's Safest, Asia's Best

Safest Bank, Asia 2009-2014, Global Finance

Best Managed Eank, Asia Pac 2013, The Azian Banker
Best Bank, Asia Pac 2014, Global Finance

Top Companies for Leaders, Southeast Asla and Global 2014, Aon Hewdtt
Great Workplace Award 2013-2015, Gallup
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COLLEGE OF NURSING, HONG KONG

1. Executive Officer (Ref: EO/Oct/2015)

Duties:

The appointas will be reguired io

(1) Ovearsee the day-to-day administration of the College and ensure proper implementation of office palicies
(2) Lead and monitor the administrative team o provide good administrative sarvice 1o all commithess;

(3 Provide secretanal support for committes proceduras;

(4) Manage budgsts, accounts, procuremant and facilities of the College

(5) Lisiga with exiermal paries on all matters;

(8) Perorm amy alfer duties as assigned by the prasidant,

Requirements:
(1) A university degres of equivalent;
(2] Good command of both written and spoken English and Chinese with flusncy im Putonghua

Preferred Attributes:

(1) Effective c wnication skill and a good team plaver;

(2) Effective problem sohdng, anabdical and organizalional skills;

(3) Strong PC skills in general office administration such as MS Word (English and Chinese), PowerPoint and Excel etc.

(4) Al least five years of relevant solid administrative and supervisory experience, preferably worked in tertiary education or healthcane
related seciors

i [_]
2. Executive Assistant o caocos
Duties:
The appointee will ba reguired o
(1) Perorm adminstrative and clencal duties to support the daily operation and project of the Collegs,
(2) Prowide clerical and logistic support in organizing professional and educational activities and ewvents
(3] Handle corespondence and documents including filing and record kesping;
(4) Pedorm data entry, data analysis and compile vanows statistical repors
(5) Pedorm any other duties rslated fo the post as assigned by supendisors),

Qualifications:

Applicanis should

(1) F5 or above, passes in HEDSE including English Language and Chinese Language or egquivalent

(2) Good command of computer skills including Chinese and English word-processing, use of exced and other soltware are preferred;
(3 Good command of both weitten and spoken English and Chinese, and preferably with fluency in Putonghiss;

(4) Good team player and mterparsonal skills;

(5) Abde to work independeantly and proactively

Shortksted applicants will be imiled o sit for & language proficiency test

Application:

Interested  paries please send your resume  with  indication of youwr currend and expected salary by emal o
cnhk198dcnhk@yahoo.com.hk o Chalrman, Administrative Commities, College of Nursing Hong Kong by 31* October, 2015

Personal data provided by applcants will be used sirictly for recruitment purpose only. Applicants not invited 10 aftend an interview
by 30" November, 2015 may assume that their applications are unsuccessiul

The West Kowloon Cultural District

Authority welcomes

exceptional talent with a passion to realise the vision and
mission of making the West Kowloon Cultural District a prime

local and international
entertainment.

destination for

arts, culture and

We are currently recruiting a Manager, Finance (Project) to join the Finance Department.

Manager, Finance (Project) (Ref:15094)
(Candidate with less experience may be considered for the post of Senior Business Analysf)

You are responsible for:

* assisting the Senior Manager, Finance (Project) in
providing financial support to the Management Team
for making good financial decisions;

= monitoring the budgetary control process of capital
project costs to ensure the business activities are
conducted in accordance with approved procedural
guidelines and with good governance;

= monitonng  financial performance of
projects to highlight exceptions for
decision; and

= preparing quality budgets, forecasts and analysis
reports in a timely manner.

the capital
management

For interested partias, please submit your application
along with your CV on or before 6§ November 2015
via online application httpy/www. westkowloon. hk/

of the position, expected salary and your availability to:
Ms Agnes Chan
West Kowloon Cultural District Authority

29/F, Tower 6, The Galaway
9 Canton Hoad, Tsim Sha Tsui, Kowloon

weskFowloon
AhAXLE

You should:

1) possess a recognised university degree in finance,
accounting or equivalent;

2} have a membership of the HKIGPA or equivalent;

3) have at least B years of experience in finance,
auditing or accounting, preferably gained im a
multinational / large organisation;

4} have prior experience in construction industry and
project management skills;

5) have good people management and interpersonal
skills,

6) have good computer skills in using financial f
accounting applications and computerised
accounting systems; and

7} be proficient im written and spoken English and
Chinasa,

Data collected will only be used for job application
processing. Applicants not being invited for interview
within 4 weeks from 6 November 2015 may assuma
their applications unsuccessul.

All related information will be kept up to 24 months and
all personal data will be destroyed afterwards.

For more information
hitp://www.westkowloon.hk or contact
Ms Agnes Chan at 2200-0013
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POWERPROFILE

HIGH-FLYERS

t 15 no easy feal leading the charge at

any company in today’s fasi-paced

and competitive business environ-

ment. Yet Lawrence Tsong's relaxed

and confident stride gives no hint
that he has the mammeoth job of heading
the Asia-Pacific business of one of the
world's largest credit information services
companies, TransUnion,

While his confidence comes from dec-
ades of experience in management at be-
hemoth companies such as United Owver-
seas Bank Group and American Express,
Tsong also attributes his career success to
three personal guiding principles: focus-
ing on the things vou can control, having a
team-based approach and empowet-
ment.

“These are the three things that [ have
banked on over the last two decades of my
experience, and this is a winning formula,”
he says,

With this formula in hand, Tsong is tak-
ing care of all aspects of growing and pro-
moting Translnion’s presence in the
Asia-Pacific markets. As president, he is
also leading the company as it undergoes a
major transformation from a credit infor-
mation provider to an information solu-
tions provider for consumers and busi-

The company employs around 130

~ people in the region and 4,100 globally, I

continues to be in full hiring mode as it
completes a three-vear, multimillion-dol-
lar upgrade of its global technology plai-
form. The new system will be used to bol-

ster the company s data analytics capabili-
ties, significantly reducing the time need-
ed o deploy solutions to new markets.

Tsong attended The University of
Hong Kong thinking he would study law.
butinthe end found his passion to be busi-
ness administration. A two-year manage-
ment frainee programme with American
bixpress set him up for a career in manage-
ment roles which took him to different job
markets.

Finally, after more than a decade in
business development, he felt it was time
to find a job that would allow him to con-
tribute to the industry at large while at the
same time stay in inance. "Transtnion
wats spoton,” he says.

50 far, Tsong has helped the business's
footpring expand into the Philippines and
the mainland. He attributes these achieve-

“menis to his "success ingredients”,

“First and foremost, you need to focus,”
he stresses. "Focus on what you are doing
and more importantly, focus on the things
that you can control. Don't waste vour
tirme focusing on the things that you can't
control.”

Pointing to an industry example, he
says there is no point trying to persuade a
regulator who has not moved in a whole
month. Instead, it is more important to
knowwhen to let go and move on 1o 50ime-
thing else. “This is very important because
intoday’s corporate world, you don't have
tme, especially in a perfformance-orient-
ed company. 5o focus on what you can
control.”

second, he says it may be cliched, but
success is not based on one person’s ef-
forts. "When Fwas in university, T thought

Following a

winning formula

TransUnion president of APAC Lawrence Tsong has
created a successful management framework based
on three guiding principles, writes Jolene Otremba =

ELEMENTS OF ENGAGEMENT

Lawrence Tsong gives five tips on how to lead a team.

viston ‘A leader must have vision and be forward-looking. Leading a team is a long-term vision
for the next five to 10 years, so you must set milestones and achieve them.”

Magnetism “Make sure your team members, especially your management team, are on board
with your vision.”

Focus “Be focused and goal oriented. Set goals for yourself and focus on what you can control,
If something can't be resolved, let it go.”

Kinesls “Engage your management team and middle managers. These are the people who will
helo vou to drive execution and drive your vision.” '

Transparency “Communication is key, Be very transparent with what you have to say and don't
have a hidden agenda.”

you could drive success on your own and
it's @ hero's story. But when | started work-

management style. He said thart decisions
can't be emotional bat instead should

ing, I realised it's teamwork and you need
the right mix of talent to support you to
achieve siicoess.”

By having the right mix of talent and
suppart staff, the crucial next step is bheing
able to delegate and empower the people
around you to support you in achieving
your goals for the company.

“In today’s corporate world, every
executive is running against time. You
need to delegate,” he says. “How can you
do everything yourself?”

Tsomg also attributes part of his career
success to knowing when it was tme 1o
move on. " Bvery move | have made in my
career was aplanned move, and nothing is
accidental. Some people think it's 5o strug-
tured and so planned and it's very boring,
but [ am a structured person.”

His belief that everything happens for a
reason and that every move should be

carefully thought out is also reflected inhis

have "proof points”,

“It is like when we present a case ora
new product to a customer, we have o
show proof points and show a cost and
benefit analysis, 5o that if you invest in this
product, you know what the returns and
the risks are and the points that we will ad-
dress for vou,” he says.

While there are many challenges in his
job on a daily basis, he approaches them
with solutions in mind, not accepting that
human nature showld be blamed for fail-
ures. Hesays it isimportant to find outwhy
things fail and how problems arise, and
pinpointing these helps find more suc-
cessful solutions.

To share this story isit

www.cpjobs.com/hk highflyers

CASE STUDY

HK still letting down its working families

The
The concept of work-life balance is a
popular topic. In March, a panel of
government advisers commissioned a
report that found that 23 per cent of the
working population works more than 5.5
hours a week. Long hours and, for some,
stressful working environments, are
causing deterioration in relationships
amaong working families and are making
it increasingly difficult for new maothers,
in particular, to rejoin the work force.
Hong Kong is currently behind
developed nations in its legislation on
family-friendly employment rights.
Under the Family Status Discrimination
Ordinance, it is unlawful to discriminate
against a person on the grounds of

“family status™, where an individual has
responsibility for the care of an
immediate family member. Although this
provides a good grounding to protect
workers, the conditions are still far from
ideal for working families.

Other than this, Hong Kong provides
for limited entitlements for statutory
annual leave, maternity leave and, as of
this year, three days paternity leave.
However, the length and conditions of
those periods lag behind those of other
regions. Hong Kong has not enacted any
maximum working hours requirements,
there is no parental leave legislation nor
any arrangements where workers can
request flexible shifts or take emergency
time off to care for family members.

In contrast, for example, Australia's
Fair Work Act sets a maximum of 38
working hours per week, plus reasonable
additional hours, entitlement to 10 days
of personal/carer leave per year and four
weeks of annual leave.

Julh.h:andhndﬂ
DLA Piper's Asia employment practice.
She has a particular focus on
contentious employment disputes,

as well as conducting internal and
regulatory investigations for clients.

Hong Kong is currently behind
developed nations in its legislation
on family-friendly employment rights

The Efforts
This past July, the Legislative Council's
Panel on Manpower raised a few
important issues and updated the
government’s current stance on
implementing family-friendly
employment practices (FFEP). While it
has allocated considerable resources to
promaoting FFEP since 2006, there have
not been any notable improvements.
There have been marketing efforts to
encourage businesses to adopt them,
such as encouraging flexible working
hours and Setting up a NUrSery room in
the workplace for new mothers.
Although this is seen as a positive
step forward, the proposals are limited,
with some suggesting that flexible
working could mean agreeing to a five-
day week, rather than what is often a six-
day week for many workers. In
developed nations, flexible working
generally means shorter weeks, such as
three or four days and more open
arrangements. However, there is no

empirical way of measuring whether
these efforts are promoting change in
Hong Kong employers.,

The Panel on Manpower also
discussed working with the Education

Bureau to increase the number of whole-

day kindergarten places to encourage
female homemakers to rejoin the work
force. Others say the government should
take the lead in promaoting FFEP by
introducing these policies for civil
servants.

The Benefits
As an employer, there are many benefits
to internal family-friendly policies such
as flexi-time or working from home.
Many businesses see an economic
benefit in allowing staff to work at home
to save office space and adopt new
remote working technologies. There are
also likely to be benefits to staff morale
and possibly increased productivity.
From a health and safety perspective,
additional flexibility may reduce tension

and stress within the workplace for those
balancing home life and work, creating a
more positive environment for all.

Employers may also have greater
access to a wider talent pool, such as
individuals wishing to work in less
traditional paradigms, as well as those
returning to the workforce after time off
(for example study leave, sabbaticals,
travel or after having children). Women
returning to work after raising children
have been targeted by savwy recruiters
who see the wealth of expertise this
group can bring to business.

As such, family-friendly or flexible
working arrangements will boost
retention and rehire rates, which will
benefit successful companies due to the
high cost of training new staff and the
shortage of skilled labour in Hong Kong.

Despite the lack of statutory
provisions for implementing such
policies, it is a wise business decision to
introduce them as there are definite
advantages that will generate growth.

The information contained i this article shoukd not
be relied o as legal advice and sheukd rct be regarded
2 4 substitute for detailed aice in individual tases.

M adhice eoecerning individusl problers or olfer expert
avustance i nequined, the servioe of 3 competent
prcfissional adviser houkd b sought,

NEWS BITS

Data scientist tops list of jobs
with best work-life balance
SAUSALITO - US careers website
Glassdoor has released a list of the 25
best jobs for work-life balance based on
employee ratings on a scale of one to
five, with "one” being dissatisfaction and
“five” akin to work-life nirvana.

Tech and engineering jobs are among
the best-ranked, with data scientist
topping the list with a rating of 4.2.
Glassdoor suggests tech jobs allow
workers to work anywhere, There are
also more openings and pay is generally
higher, giving employees more control
over their careers. Washington Post

Indonesia says no language
tests for foreign workers
JAKARTA - Indonesia will not force
foreign workers to take exams to show
their proficiency in Bahasa, according to
the government. Officials are denying
reports of exams being introduced,
saying President Joko Widodo wants to
attract foreign investment to boost
Southeast Asia’s biggest economy.

In March, the government decided
against language tests for foreigners
seeking work permits after protests by
investors who see it as protectionist.
However, local governments can
independently adopt the rule. Reuters

British women's political party

calls for reduction
LONDON - The Women's Equality Party is
demanding more equal pay for men and
women in Britain. Last year men earned
£516 billion (HK$6.2 trillion), while
women earned just £271 billion.

“Why? Because millions of women
are being paid less than their male
colleagues and they are leaving work
because they can't afford childcare,”
says party leader Sophie Walker.

On average, British women earn 9.5
per cent less than men and only 23 per
cent of FTSE-100 company board
members are women. AFP

Fhaotos: AP, AFP
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Key factors
that drive

successful
RPOs

ecruitment process outsourcing, or RPO, is taking off in Hong Kong.

It allows employers to subcontract specified hiring functions to an

axternal provider, thereby letting them focus on their core businass,
operate more efficiently and keep budget under control.

Here, Alan Wong, managing director of Kelly Services Hong Kong, a leading
supplier of such services, explains the key factors in running an RPO project
which delivers results.

Q. Which types of employer are adopting RPO in Hong Kong?

A, They are usually companies which care about driving a consistent, high-
quality EVP {employer value proposition) in their dealings with candidates,
For reasons of business expansion, change of operational processes or
other specific business needs, sizeable companies may have to fill quilte a
number of roles within a specified period of time.

Q. What are the major benefits?

A. Apart from accelerating the hiring process and maximising the chances
of finding good-quality recruits, there are other longer-lasting advantages.
Given the service provider has a stronger talent pipeline, a more creative
hiring approach and a better run process, companies that commit to the
RPO service from end-to-end may enjoy a consistent and tailored approach
that increases their brand visibility in the talent market. During the process,
companies will also benefit from the transfer of relevant HR skills plus
recommendations to improve operations, talent engagement and cost
affectiveness. If prefarred, the service provider can also nominate dedicated
consultants and run the assignment from the client's premises.

Q. What does it take to run a successful RPO project?

A. What we call a thorough company diagnostic is essential to clarify what is
needad and identify possible loopholes. It is also important to communicate
the overall methods and expected benefits to those involved. This should be
done clearly and directly, with a process also put in place to proactively and
systematically resolve paricular issues as they anse with the client. We also
sel out a number of KPIs and metrics for curselves and the client. Examples
might be to achieve improved retention rates, more referrals or positive
feedback on a batter candidate experence, and thera are both ongoing and
wrap-up reviews to make sure objectives are being achieved.

A successful RPO project with a high rating reflected in the post-project
survey will often result in plaudits for the project leader - often the HR project
leader — from the hiring manager.

Q. What do you discuss with clients at the outset?

A. There are the basic things such as the number people required and the
particular challenge the company is facing. It might be that they are setting
up a new division, transferring certain functions from another location, or
simply expanding fast and struggling to keep up with hiring demands.

In some cases, we also need the client to be more realistic or "admit
their pain”. For instance, they may set out an unreasonable salary range,
have vague job descriptions, unclear reporting lines, or not be addressing
the rool cause of a problem like high staff turmover. Our task as RPO
specialists is not to find a short-term fix for recruitment, but to act as

“We refer to ourselves
as Chinese medicine
doctors who address
the root cause of the
hiring issues.”

Alan Wong, Managing Director,
Kelly Services Hong Kong

consulting partners able to advise on all of the broader issues. We always
refer to ourselves as Chinese medicine doctors who tend to address the
root cause of the issues, rather than simply addressing the superficial
symptoms.

For any project, another assential requirement is to have full backing at
board level. Unless that is guaranteed, things can go off track, especially
if some middle managers are a bit less committed to taking this approach.

Q. How do you prepare for a new assignment?

A. Once we know the main parameters, the first thing is to gather relevant
market information, strike rapport with the key stakeholders on cliants’
operational level — often the HR and hiring managers — and gain a full
understanding of the existing process. We also undertake the necessary
candidate research so that we understand the potential candidate pool and
key factors relating to the specific roles and the relevant industry. We then
work closely with the client to plan the interview process, agree on the main
selection criteria and expectations, and outline some of the key questions
to ask.

During the process, we also conduct a gap analysis to identify gaps in the core
value of our client’s brand and in the underlying talent issues. In doing this,
we want to get a feel for the company's cullure and unearth any “surprises”.
For instance, the job may involve frequent travel, unsocial hours or being on
call at weekends. Also, situations ocour where an HR. manager doesn't quite
know what the line manager wants, so we will go on site and talk to the people
directly involved. This helps us get the clearest possible idea of what kind of
candidates will be the right fit and who can be ruled out straight away.

In the end, the client decides who they want to hire and the precise terms
they are prepared to offer. But, throughout the process, it is up to us to stear
them in the nght direction.

Q. What else is involved?

A. Candidate managemenl is also very important, Once through the initial
screaning, we will guide the candidate to better understand their strengths
and weaknesses, what the company requires, and inspire them on how best
they may contribute to the client's businessas. We may touch on the way to
communicate, tone of voice, and demeancour. Before their interviews with
the employer, we also remind candidates to have a good "slory” to tell about
background, interests and moftivations.

On the other hand, we advise clients to present a clear narrative about their

Sponsored Feature

|

company and why they are hiring. It is surprising how many would otherwise
overlook this.

Regardless, our key contribution is to help candidates see the beauty of their
potential employers. This is why we often share with suitable candidates
some touching stories about our clients to capture their hearts. We once had
a high-calibre candidate whom we felt suitable for our client. The candidate
was originally indifferent to the opportunity and claimed that it was only
money that would move him. We chatted with him about the client and some
of the stories behind its unique culture. The candidate softened and held a
much more hopeful attitude towards the next interview.

Many other recruiters tend not to pay much attention to how candidates fesl
during the hiring joumey. We believe every encounter for our candidates
and cliants is an opportunity to build our cliants’ brand in the talent markeat.
A good employer brand starts from the candidate's first encounter with the
company, not when he or she is hired. You would be surprised how clients
with good employer brands attract referrals from candidates who didn't even
go through final interviews.

Q. What extra assistance can Kelly offer, if required?

A. If a client is new to Hong Kong, we can give advice on local regulations
such as the Employment Ordinance and policies governing things like equal
opportunities, privacy and harassment in the workplace. If employers nead
to fill *difficult” positions or niche roles, for which there may be few viable
candidates, we can refer them to our sister company BTl Consultants, which
has a unique mapping process to tackle such situations. Of course, if clients
want to talk about payroll process outsourcing, we can do that too.

Q. How do you see RPO developing in Hong Kong?

A. | believe there is planty of room for growth in 2016 and beyond. Even if
an uncertain economic outlook causes multnationals to put some limits on
headcount, these organisations — and others — must still take advantage
of opportunities to grow their business. If their in-house HE teams and ling
managers are overstretched or have lo focus on other priofities, it makes obvious
sense to use RPO to look after hinng needs and handle the candidate search.

| also think the sactor will benafit from the fact that many overseas-basad
companies are still keen to establish a foothold or expand their presence in
Hong Kong as a gateway to Asia. For example, some brand-name retailers
fall into this category. They need help in finding a good team quickly including
exacutives, store managers and frontline staff, and the best way is o work
with an RPO partner who really knows the local market.

BANKING & FINANCE

We are a listed conglomerate mainly engaged in

z The Office of the Hon Kenneth Leung CSilh property investment and development in Hong
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Kong. We aim te recrult highly motivated
prolessionals o strengthen our  beam, The
promising business oullook gives rise o axciling
opporfunities for ambitious individuals who are
always ready of the upcoming new challenges.

Manager, Investment & Research

Responsibilities:
* Aszisl in investmenl analysis, wilh linancial modsling lor assal
aoquisition and due diligance investigations
= Lnderiake markei research, feasibility studies and valuation ocn real
estate marked
* Maintain property database for research and analysis
Hequirements: Requirements:
: + Bachelyr degree in Financial Engineering, Economics, real estale
* Holder of a bachelor or, preferably a master's or other related discipline

degree in accountancy, law, economics, or a * CFA or FAM is preferable
relatad discipline * Holder of relevant SFC license is an advantage

= At [east 3-5 years expetieanca in real estala waluation and
« Knowledge of the local and international financial fsfalﬂrph. REIT related or assel mﬂ_-"iagergent _ -
: * Analytical, strong communication skills and pro-active coordination
markets and the regulatory environment Sy e i
Excellent command of Eﬁg“Eh and Chinese * Good command of both written and spoken English and Chinese
Responsible, analyﬂlr_:ai and clr::rnr'nunmatwe Finance Manager
At least 3-year working experience
: ; . Responsibilities:
Candidate with less than a_lyrear wurkmg « Ac pwner represantalive in holel operations
E}(pgri,ence will be considered for a reseaarch * Reporting 1o the executive director and CFO

officer position Requirements: _

* Bachelor degree in Accounting, Finance or related discipline

+ Dualfied Accountant of HEICPA or eguivalent

« af least ¥ years relevanl expenence moauditing and accounting in
which D years In the hospitality ndustry

* Good presenfation and communicalion skills

PREOPERTIES
W O MW

Senior Research Officer (SRO-1)

Financial Accountant (Financial Services & Support)

Hospital Authority Head Office
{Ref: AOIVHOI310009/11542)

Responsibilities:
» (onduct policy research on financial affairs
* Provide support and briefing to LegCo member on
business relating to financial affairs
+ Coordinate and organise seminars

Pay
HE%26,555 10 HK547,143 per month (Including menthly allowance),
{%See remarks 1)

Joh

Reporting to the Corporate Finance Manager (Financial Services &
Support), the mcumbent will be responsible for carmying out the
following responsibalifies:

. Handle monthly, interim and year-end account closing and assist in
the preparation of consolidated financial stalements

2, Dngoing review of accounting policies, internal control procedures
and financial regulations.

3. Perform financial system maintenance and enhancements.

4, Assist in handling ad-hoc projects.

Requirements

|. Possession of professional accounting qualification of a recognized
professional accounting body

2, Proficiency in computing / PC skills, e.g. Excel, Access, PowerPoint
and Word.

3. Good command of wniten and spoken English.

4. Self-motivated, strong analytical ability and good interpersonal

skills,

S19){99S J9a.4ed 3}l|° yoeal
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We offer a competitive remuneration package including
medical benefits, performance bonus and a 5-day working

Preferred attributes / Exposure
. 3 years’ working experience in financial accounting and reporting.

T: 2565 8822 week. Applican I nd their with ex
E: classifed@ecmp.cam 74 PIGRTE should send the E"H" th & FECiEd * Gopd command of both written and spoken English and Chinese 2, Working experience in Big-four audit firms,
: 5"-’1'3'"1" 1o Infu@hnnelhleung.hk 'UIU"-"“”Q the above  Weall-organised, sall-motivated and able fo work indapeandently 3. Abbty to orgamize work and supervizse staff im a busy working
reference. All personal data provided will be kept We offer competitive remuneration package and generous benafits environment.

@) Classified Post

4. Good coordination / linison skill.

confidential and used for recruitment only. including medical coverage

Remarks

|, Candidates with accounting gqualification of a recognized
professional body and minimum of 3 years of experience will siari

HK%26,555 per month (including Monthly Allowance). For

Interested applicants please email to hrgesigroup.hk for further
infarmation

& wall-gsiablished CPA praclice reguires

SENIOR AUDIT MANAGER /
AUDIT MANAGER

The Chariot Club Ltd., a prestigious private club
in Hong Kong, B now seeking a high callber
professional o ovarses all finance aspects of tha af

COmMpany candidates who are fresh university graduates or those with one or

iy _ _ two years of relevant experience and are undertaking professional

o E:;?;Irfils:?:::m;f;:fr:Ir~|wl1'.-lr ;rl,::.dﬂ };E::,Ifug: AccuuuTAHT GEN ER'AL accounting examinations, they may be appointed as Junior Financial

intnenationsl | finm f:itn'j E-s;pnsuras o Responsibilities: Analyst _w:|1h||_1 the pay range of HKS20,953 to HKS25,045 per
sizeable assurance engagements * Handle full set of books independently month (including Monthly Allowance).

Strong  leadership and technical skills # Prepare  and maintain - accurabe  acoounting . Appointment will be on contract terms for a period of 3 years. Up

including the ability 1o manage client LE‘:SW’-“I 9;'; financial reports for imemnal and to 15% of total basic salary (after deducting the contribution of
MErngl o

&R

portiolio I . ! i Mandatory Provident Fund by Hospital Authority) as end-of-contraci
Good communication, interpersonal & time : ﬁ"ﬁ'}%”ﬂj‘;ﬁm’nﬁ“‘ﬁ I":;m:ax E'“Ei‘;l'"t and Bitish gratuity may be offered upon completion of contract with
management skills - e ez skl . LONEsMe-GeneRs satisfactory performance.

Aspiration to become an Audit Directar of * Respond and provide support on questions Hong ¥ong p

. Please submit application onling on or before 29 October 200158 via
web site http:/'www.haorg hk (click Careers). For enquires, please
telephone 2300 6133

related 1o assigned

= Participate in ad-hoc projgcts [ reporing as
BE5 e

& Supanssa a small accounting team

our practica

AUDIT SENIOR /
INTERMEDIATE /JUNIOR

#* Graduste @ accountancy for enfry level as
Jumior

® A least 1 year practical experience [or
Intermediate & more for Senicr

* Good command of English and Putonghua

The British Consulate-General seeks a high-calibre candidate for the
following position:

Corporate Services Officer - Travel and Movement
(1-year Fixed-Term contract)

To find out more about the job and application procedure please visit
our wabsila: https:esww.gov. uk/govarnmeantiworldrorganisations/ontish-
consulate-genaral-hong-kong/aboullrecruiiment

The deadiine for applications is on 26 Oclober 2015,

Personal dala cobaciad will B usad fof fecnilman! puifpoese ooly

Requiremenis:

¢ Degree | Diploma in Accounting

* 5 years relevant expearience of which at laast 3
years gt supenisoy lewvel

* Pravious working experiance  in Food and
Beverage industry is an added advaniags

® Work under pressure and able 1o mest deadling

= Computer literate, POS sysiem expenence =
profarale

» Able o communicate with all levels of parsonnel

¢ Good command of English and Canionese

* Mature, fexible, adaptive and able to wark under
prESsLIng

¢ [mmeadiate available preferred

General Notes
We suppor ihe loyment of people with a disability,
Informnation proneched By applicants will B2 reated in stict confidencs and will nly
ba used for recruitmant related purposes. Appdicants who do not hear from us before
T Januery 2016 may consider ihe epplications unsuccessful, All information on
unsuccessiul canddates wil be celeed Inom our Bes wahin 24 monihs

Please send resume with expected salary
to : AMA CPA Ltd at fax no. : 2805 2556 or
e-mail : amacpalidi@gmail.com

[Pergonal data colschisd woll be e bor reonpimen] paposs onky)

Looking for high-flyers?
Here's the perfect platform for you
T:25658822 E:classified@scmp.com

Interested  parfies are mwited 1o send theair
gpplications, full resume stating career history,

qualificalions, dale availabdity, axpacted salany and
contact telephone numbar fo The Fﬁnnﬂl

Departmant, 4'F., Melbourne Plaza, 33 Quesn's
Road Central, Hong Kong

“Fewna fyin colncwd ol Do wEed for MeTUETOE TG DLFRORDE: iy

@) Classified Post
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EVENTS WATCH

! 3 T
S e

The conference's panel
discussion saw (from left) Jose
Bezanilla, CEO of Great Place
to Work in China, moderate a
discussion on inspiration as a
strategic driver with Tony
Jasper, principal of global
employer services at Deloitte
Touche Tohmatsu, Jeff
Eilertsen, VP of global
services at Up Your Service,
and Alessandro Paparelli, vP
of HR at Kering Asia-Pacific.

Photos: Jordan Yim

Tony Jasper

t last week's Classified Post

HR Conference 2015, HR

specialists, talent develop-

ment managers and cor-

porate leaders were pro-
vided with cutting edge strategies for
the HR industry’s most pressing cur-
rent issues.

Guests at the event, held on Octo-
ber 16 at the W Marriott Hotel in Ad-
miralty, were welcomed by Elsie
Cheung, chiel operating officer at
South China Moming Post Publish-
ers. "Human resources is one of the
muost challenging corporate functions
in the marketplace today,” she said in
her opening address. "1t faces a multi-
tude of issues, including the need for
staff to upscale in the digital age, in-
creasing demands for work-life bal-
ance |and] the competition to recruit
talents with a global outlook.”

Three thought-provoking speak-
ers responded to these challenges
and more: Jeff Eilertsen, vice presi-
dent of global services at Up Your Ser-
vice, Alessandro Paparelli, vice presi-
dent of human resources at Kering
Asia Pacific, and Tony Jasper, princi-
pal of global employer services at De-
loitte Touche Tohmatsu.

In kevnote speaker Eilertsen's pre-
sentation on “lmproving corporate
culture to gain a sustainable compet-

itive advantage”, he highlighted a ser-
vice model unlike the traditional no-
tion of customer service. "Service is
taking action to create value for some-
one else,” he said. He also made a dis-
tinction between service excellence
and service culture., "Service culture is
one where everybody is moving to
improve in service,” he explained.
Companies need to improve their
service culture to compete, Eilertsen
argued, because customer expecta-
tions are always rising and “service
excellence is a moving target”.
Following Eilertsen and providing
the audience with a case study on cor-
porate culture, Alessandro Paparelli
gave a presentation entitled "Em-

powering imagination: the power ol

an effective 360 employee engage-
ment”.

Central to employee engagement
at the Kering group, Paparelli said, is
ensuring equality and diversity, as
well as community engagement.
When it comes to engagement, he ex-
plained, “you have to have a balanced
population to start with”. As such,
Kering focuses on “engaging for di-
versity” by aiming to increase female
leadership in senior management,
They also partner with local NGOs to
“promaote a culiure of engaging inter-
nally as well as externally”™.

You're needing to work
with teams that you’ve never met,

and may never meet

TOMY IASPER, PRINCIPAL - GLOBAL EMPLOYER SERVICES, DELOITTE TOUCHE TOHMATSU

Alessandro Paparelli

Paparelli also emphasised the
need for an effective engagement
platform, such as the Kering group's
intranet and mobile app, where em-
ployees can "exchange ideas, read rel-
evant news and get in contact [with
each other]”.

In the third presentation of the
rmorning, Tony Jasper addressed the
growing challenge of global and virtu-
al workforces in his presentation on
“How to manage geographically di-
verse teams . He discussed ap-
proaches to managing virtual work-
forces, which needs strategies unseen
in traditional HR practices.

He explained that employee relo-
cation may soon be a thing of the past.
“It’s probably a lot more likely that
vou will have available talent in one
location and yvou will have available
projects ... on the other side of the
world,” he said.

Jasper sees virtual workforces as
“an inevitable step” for most compa-
nies. “You're needing to work with
teams that you have never met, and
you may never meet.”

Rather than seeing virtual teams as
a negative change in business prac-
tice, companies should focus on the
opportunities that they present, Jas-
per noted. Face-to-tace communica-
tion in companies is often intimidat-
ing for emplovees, he said, and digital
communication methods “get past
the hierarchies”.

Rounding off the morning's
schedule, Great Place to Work in
China CEO Jose Bezanilla led a panel
discussion on how inspiration drives
talent teams.

Inspiration “is one of the three

weakest spots [in business| ... across
the globe,” he said. Companies
should prioritise the motivation of
their employees, he argued, because
inspiration "is key to unleashing
potential in talent”.

When he was asked how leaders
should inspire their staff, Jasper
pointed out that cultivating inspira-
tion is not formulaic. “Find the people

-
R

Over 160 HR specialists .and business leaders attended the

Jeff Eilertsen

who inspire and enable them to do
more,” he said.

Bezanilla finished off the discus-
sion by encouraging leaders to “tap
into what resonates with people”
when attempting to inspire them. In
order to remain competitive in to-
day’s talent-driven business environ-
ment, Bezanilla said, employers
“need committed people, engaged

oA

ol

I

conference and workshop at th

and aligned, bringing their best ver-
sions every day to work."

Conference participant Uno Woo,
HR manager at the Victoria Educa-
tional Organisation, said she appreci-
ated the advice shared by the speak-
ers, “For me, it is very important that |
have some practical ideas and some
practical [advice on] how to imple-
ment staff engagement.”

& .
2 JW Marriot Hotel in Admiralty.
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Senior Fixed Income Manager, Treasury

L} grad with min 5 yrs exp working as fixed income manager role in established F, min 1 year
Investing exp in HK dollar and CNH debt instruments, hold type 9 license and meeis SFC
standard for responsible officer is a MUST, fluent in Putonghua & English as well, either

U grad w/min 6-8 years exp in loan syndication with solid PRC exposure , proven financial
commaercial & biz acumen, sirong analytical skills and highly numerate and articulate, strong

U grad with 10 years exp in structured finance gained in banks or listed companies, fl:lr:us o
PRC related project financing or aircraft financing, solid exp in origination, fluent Mandarin &

Chinese word processing a MUST
{Less exp will be congidered

Team Head, Trade & Factoring Product Advisory

Team Head / SRM / RM, SME Business,

Tertiary level with min 3 years trade product mgt/advisory exp in established Fi with I}EIJFllE rr-gt
exp, solid background & knowledge in trade services, trade finance & supply chain finance
(Factoring exp is a advantage but not a must), strong ability to work with different teams across
functions with axcellent intarparsonal skills, fluent English & Cantonass

Head of Branch Mgt & Administration

Private Banker, HK or China Market

U grad wimin 12 banking exp including & yrs in branch administration & supervision,
conversant with market-refevant information and rules‘regulations governing the retail banking
operations and practices, manage the daily operation of the department in support of whole
local branch & other distribution network

Senior  Customer Relationship Manager, Gross-border Banking

&r BM leved as Junior Private Banker

academically trained in credit analysis or a CRA chartered holder

U grad, with min 5 years commercial banking experience with good commercial Iandlng
product experience trade finance, SME loans, mortgage..etc) with gd knowledge in relevant
regulatory and compliance requirements (s preferable, good English & Chinese, Connection
with solicitors firm, accounting firm, company secretary, NGD is preferable

U grad w/min 4 yrs solid private banking experience focus on HK or China HNW customer
sagment, fluent in Cantonese, English & Mandarin, also consider candidates from refail banking

Team Head | Relationship Managers, Local or Ching

ung-uhun eupmem:a and-thlnasa wm: processing and fluent Mandarin speaking is a MUST

U grad and being a qualified CPA, min 6-8 years in general audit or hanl-ilng I:IFIEl'a.hﬂ-I'IE relevant
audit exp in commercial banking, commercial credit or risk mgt highly preferred, gd knowledge
of muh‘tmg bumh:lng and raguamrr rmmnants in I-hmg Kong, Enlna and Macau

L grad in E..ﬁ..fl.lafh.annu, g-Commerce, IT or ralaled disciplings, min B yrs rel exp in nanklng
industry or leading Fl with proven track records in project mgt & digital banking development,
creative thinking & sef-motivated with strong analytical & planning skills, exp in HTML, G35 &
Javascript is required

Branch Manager / Center Manager, Retail Banking -

IJ grad with B years retall banking refationship mgt & some |eadership exp, well versed in market
dynamics in Mainland China and have exp in dealing with Mainland customers, strong sales and customer
origntation, with gd communication and interpersonal skills, passes in III]'E & HESI lcensing exam, abiye
tuﬂilrnanlufm& mpetenql r&mlmmmmwmrﬂmtragmmﬂsmm of SFC Hpamdmhau&mlaasti yfspwpla mam

U grad in fin‘econ/8A, min 5-10 yrs solid BM exp in comm/corporaie banking wisolid trade & mrpmte
banking products selling exp focus on MME to large corporate segment w/annual at keast HES300m or
1o Large Corparate), can prepare credil proposal independently, Team Head candidate is

1) grad in BA or with GRA, CFP, CFMP, min 10 years of sales exparence in retal uanhummﬂmﬁmrsln managing
e portiolio of high net werth customers, with exp of coaching or mendoring jr sakes stafl, bo formutate and implement
wmmwmmmmmt&wﬂwmtmmmu assgred business tangels,
uﬂmmmmwmwmﬁmmmmmmmmpmm

U grad w/min B-10 yrs commercial lending credit experience with credit applmlal aulhnn'tr
strong knowledge in commercial lending facilities & regulatory requirement, ability to handie
cradit enhancement projecis & formulate related guidelines and procedures, strong in
ﬂu:uurrhrm mm:mles am:l ﬁnarrm] statemenl anﬂym

U grad, w/min 4 soid relationship manager exp focus on investment & insurance sales in retall
banking wrmpm'.'&n sabes track record, full BOE & SFC licence

4/F Winway Building 50 Wellington Street Central Hong Kong Tel: (852) 2815 8205

Email: bf@humansources.com.hk

www.HumanSources.com.hk

U grad w CFA, CFP or CFMP, min 5 yrs investment sabes or relationship manager exp hﬂhmeﬂmtm
record & knowledae in mutual fund products gained in retail bank, wHKSI licence, excellent presentation
and cm‘nmmmlm shill and u:l-lu—dal:e markel I:rmﬂed;e in mutusl fund market

U grad with min 10 years retail banking distribution exp, develop and deploy a viable s'lnﬂlng madel to
cope with business strafegy and direction, review fraining programs and Bcensing requirements so as to
malch with market damand and competency requirements, establish coaching mechanism in branch
netwark for enhancing leam bonding, staff engagement, knowledge: and skill transfier

Fax: (852) 2815 8306
@HumanSources (Follow us at https://twitter.com/HumanSources)

Assistant Manager { St Officer, Credit Policy & Admin = Private Banking ~  Negotiabl
U grad, with min 5 yrs rel credit policy & admin exp, serve private hanklng huslnass I:|5r
formulating credit policy and related approval procedure. Good command of Pulonghua and
Chinese wriling are assential

Insurance Sales Manager, Retail Banking

U grad with min 2-5 yrs financial planning exp in retail banks or Fl, strong knowledge

in life insurance products. Candidate with team mgt exp will be considered as Team
head role

HUHAHSOI.IHCES
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c EE‘E{] s The Chinese University of Hong Kong

Applications are invibed for

Campus Development Office

(1} Project Co-ordinator I (&ef. POASSTOISECH closing date: Ocrober 27, 20035)

The Campus Development Office (CDO) provides project management services for the University’s major capital and AAKT projects,
a3 well as in-house planning, architeciwral, engingering and cost estimafing services for various fitting oul works, campus
infrastruciure, slopes and campus environment enhancement.  With the objectives 1o achieve design excellence and sustainability
development, projects managed by CDO bave received various prestigions awards, e.g. HEIA Annoal Awards, HKGBC Green
Building Awanlis, etc.

Applicanis should have (1) a Bachebor's degree; (1) ol least 2 vears” work experience in sdommsiration; (i) an excellent command
of written and spoken English and Chinese (fTuency in Patonghua s preferred); (iv) strong interpersonal, communmication and
orounizatiomal skills: (v) seeounting or personne] experience; (vid good compoter and presentation skills: and (vii) the ability o
work independently and under pressure.  Work experience at tertiary institutions and/or knowledze of the construction indusiry
will be advantageous. Duties include (a) assisting in project planning and implementation: (b} organizing visiis, evenis and
activities; (¢} performing general ligison and providing commitee services: (d) assisting i adminisieation and fnancial
management; and (e} performing other tasks o assigned by the Direcior,  Relevani practical iraining will be provided for career
development.  Appointment will nitially be made on a 2-vear contract with contract-end grawity., repewable subject 1o good
performance and mutual agreement.

(2) Project Assistant Il (Refl PASTA0ISSC) (closing dare: October 27, 2010 5)

Applicants shoulbd have (1) completed secomflary educanon or above; (1) Grade EfLewel 2 or above in st beast 5 subpects in HRCEE,
including Chinese and English (5vllabus B); OR any combination of results in ot least 5 HEDSE sabjects (including Level 2 or above
in Chinese and Englishy Level 2 or above in N55 subjecis, “Attained” or above in Apl. subjecis (subject 1o a maximum of 2 subjects),
and Grade E or above in Crther Language subjects; (iii) fast and accurate Chinese and Enghish typing; (iv) good knowledge of various
compuier applications, such s Word, Excel and PowerPoint; (v) Ouency in English and Putonghoe; and (vi) a strong sense of
responsibality amd self-motivation.  Work expenence al institutions andfor knowbedge of the architeciuraliconstnection indusiry will
be advamageous. Duties include (1) assisting in mchitectumaliconstrucion project implementation; (b) organizng visits, evends and
activities: (o) processing documents and payments; (d) ssisting m oflice administration and operatons; and (er pedorming other tisks
ns mssigned.  Appoindment will imitially be made on o 2-vear contract with contraci-end gratoity, renewable subject o good
perdormmance and muival agrecment. [ None: Applicasrs miuss swhads copies of HECEEHEDSE cerificares showing thae they fuve
Mliiiled i fan g ge Fegiiiremnis dnd aoadene ;,ur.-rh,n.: arivwns siated above, onerwive therr pplications iy WO be comsrdered, |

Application Procedure

The applicants must complete an application form [Ref. PO28/11)] which 5 obtamable ot bitpefeoww, percuhk.eduhk.
Completed fomms, together with copies of qualification docwments. shownld be forwarded (o the Personmel Cffice, The Chinese
Umiversity of Hong Kong, Shatin, Hong Kong on or before the closing date,  Please guoie the reference number and mark
“Application - Confidennial” on cover,  The Personal Informaton Collection Sement will be provided upon request,

Pok Qi Hospital Chan Kai LA SALLE PRIMARY SCHOOL

Memeorial College

Applications are invited for the post of Principal of La Salle Primary School
to serve from 15t September 5016,

Applications are invited tor:

Teaching Assistant
{(English) (Contract)

= Mative English speakar wilh Bachelor Dagras
ﬂ &IJE-'-.'E‘E

ajor i English would be an advaniage = 2
T:nI help Igaclmrs o0 prepare tcaghing utiribaries:
materials, arrange remedial programme etc = Yision and values consistent with those of the school and the sponsoring
* Responsible for daily clerical duties by
Clarity of school policy and direction
Prodassicnalism in the areas of learning and beaching
Leadership
Cammunicabon Skl

Flease submit & leter of application with full CV and a 1-page stabemant
outlining aspirations and plans for the future development of the school and
addressad 1o

The Chairperson, Principal Selection Committese, La Salle Primary

Apgplicants should have the following minimum requirsmeants:

A, Al ast 5o oyears o school admenisiralion al PSM oo highas vl
b. Compliance with the requirements for the Certification for Principaiship,
&. Fluency o English and Chingsa

The Selectlon Committes alms at identitying the following core

Interested applicants showld  send  the
application will | fuall rEELmE by
6™ Hovember 2015 to The rvisor, Pok Oi
Hospital Chan Kai Memaorial College, Lung
Hang Estate, Shatin, M.T.

(Al wdormialion peoveded Oy spohcans wil only D ugesd B
FEChugimenl Surfcsad. |

School, 1D La Salle Aoad, Kowloon, Hong Kong
Applicatcrs must be received on or balore 14" November, 2015, Apphcanis

shoatlisted for an interview will be nofified by 12* December, 2015

(Al indomnahonh provided vl e Randled B oaiictl conlidence and owill Be used o
ranfuimeni relafed pUrposes onby)

@ Classified Post

BNU =« HKBU UNITED INTERNATIONAL COLLEGE IN ZHUHAI
BMNU-HEBU United International College (UIC) is located in Zhuhai, one of the most livable cities in China. with Hong Kong
to the east and Macao 1o the south, UTNC, founded joantly by Betjing Normal University and Hong Kong Baptst University, 15
the first full-scale collaboration between academic instiutions from mamland China and Hong Kong. As a liberal ars college,
LI aims o produce graduates with an international perspective, fleent in both English and Chingse, with knowledge and
experience of China, Hong Kong and the world at large. UIC started operation in October 2005 and offers undergraduate
courses through English medium in theee academic divisions: Business & Mapnagement, Humanities & Social Sciences, and
Science & Technology. The College now invites applications for the following positions which are expected 1o be flled in
February and September 20016 respectively:
i s R [E Y]

Applicants who can tesch Computer Graphics, Dlull.nlf Media Communmcatnon, DB Management Systems, Human-computer
Interface, Operating Svstems, Data Communkcations and Networking, Programming Languages, Compilers, Computer and
MNetwork Security, Digital Media Computing, Software Engineening, Internet and the World Wide Web, are welcome. We are
particularly interested 1n apphicanis whose research 15 in the field of data moning and machineg leaming.

2. Associate Professor/ Assistant Professor in Chinese Language and Culture Centre (CLC1S 1401 )

Applicants who can teach Chinese Literatore, Chinese Philosophy, Chinese Culture, Chinese History, Chinese Politics and
Chinese Society, are welcome.

}, Associate

4. Associate Profess

Apphicants who can teach Choral Studies. Orchestral Studies, are welcome, Familiarity with woodwindrass s desirable,

5, Associale Prolessor/Assisiant Professor/Senior Lecturer in International Jouwrnalism (DVHSS 15 1M |

Apphicants who can teach courses relmed w New Media, Broadeast Journalism, Convergent Journalism, Intermational News,
are welcome, The appoiniee also needs [o maintain a news website featuring content from journalism students

6, Associate Professor/Assistant Professor in Applied Transhtion Studies (DHSS 1500407 §

Applicants who can teach courses related o Practical Translation, Translation Theory, are welcome.

Applicants for the above posts 1-6 should hold a Phi) or a Master’s degree with extensive working experience in a
related discipline and should be committed to excellence in teaching and undergraduate education. Research interests
and experience are desirable.

7: Director of the Four Peint Education Coordination (HTice (FPECO-A 150306)

The appointee should have a recognized bachelor's degree with substantial proven and relevant working experience in similar
or related areas. Hefshe will be required to: (1) Lead the student career development team; (2] Metwork with industries for
student placement and internship: (3) Liaise with students’ parents; and (4) Participate in the management of student and

alumni affairs and fund-raising.

The applicant should have a dynamic personality o head the office, with excellent communication skills in beith English
and Putonghua, team spirit, ability to work in cross-coltural settings, multi-tasking, strong problem-solving skills, and
the ability to work under pressure are essential. Hefshe should be able to go on frequent business trips and be adapiable
o fMexible working howrs.

Appointment Terms

Appointment fo these positions will initially be made on a hixed-term contract of two years, Commencing salaries will be
commensurate  with qualifications and experience. Benefits may include medical insurance and housing  allowance.
Continuation of appointment beyond the initial teom will be subject to mutual agreement,

Application Procedures
Please send vour application by email to recrnt@®uic.eduhk. Applications should include a cumiculum vitae and completed

“Job Application Form” downloadable from hitpoifuic.edu hi/enfhr/jobs/application-procedure. Please indicate post being

applied for, field, level (if applicable) and reference number. The College reserves the right not to il the positions, or 1o exiend
the search until suitable candidates are found or to make an appointment by invitation.
Clozing Date: Movember 31, 2005

Classified Post

readers are confident, competent and career-oriented
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AL *E ﬁ ﬁ ﬁ BRBOIT

CHINA MERCHANTS BANK  Hong Kong Branch

To cope with our rapid expansion, we are looking for candidates of high calibers
to fill the following vacancies:

Senior Manager / Manager,
Personal Financial Product Financing

Retail Banking

- Dasign, develop, launch and manage personal financial product financing
businesses

- Liaise with regulatory bodies to ensure compliance with both internal and
external regulatory requirements

- University degree or above, with minimum 5 years’ local banking expernence
in personal financial businesses

- Al least 3 years' solid experience in managing personal financial product (e.g.
large insurance policies, funds, securities, etc.) financing businesses

- China-based commercial banking experience would be an advantage

- Familiar with the workflow of product development, risk management,
regulatory compliance, etc.

- Good communication and presentation skills in Putonghua, English and
Cantonese

Manager/ Assistant Manager
Treasury

- University degree or above in Economics, Finance, Financial Engineering or
relevant disciplines

- Possesses professional qualifications either as a license holder of SFC or
passed related examinations of HKS!| and be able to be registered as
Securities Dealing Staff

- Al least 3 years’ solid experience in financial institution, exposure to forex
trading and options is a must

- China Bond Market trading experience is an added advantage

= Fluent in Putonghua is a must

- Good command of both spoken and written English and Chinese is preferably

Manager / Assistant Manager
Internal Audit

- University degree or above in Accounting or relevant disciplines, preferably
with Qualified Accountant qualification

- At least 6 years’ solid audit experience in financial institutions

- IT audit experience is not a must but would be an added advantage

- Hands-on expenence in using MS Office

- Mature, initiative and has strong sense in keeping confidential

- Strong interpersonal and presentation skill in Putonghua, English and
Cantonese

System Administrator
Information Technology

= University degree or above in Computer Science or relevant disciplines

- At least 3 years' solid experience in network administration, DB2 database
administration and storage & backup solution design

- Experience in CISCO products and Firewall preferred

- Hands on experience in system management and system monitoring

- Strong analytical skills, self-motivated and be able to work independently
under high pressure

- Good interpersonal, communication and presentation skills

Senior Officer [ Officer,
Credit Management & Monitoring

Credit Risk Management

- Prepare credit management reports to relevant authorities and Head Office

- Review the loan classification grading for designated accounts

- Monitor the Bank's portfolio according to BASEL/HKMA's requiremenits, e_g.
stress test and etc.

- University degree in Banking, Finance, Accounting, Business Administration,
or related disciplines

= Minimum 1 year's solid banking experience in credit risk management field;
familiar with HKMA's regulatory is advantage

- Proficient in Microsoft Excel, Word and PowerPoint

- Good presentation and communication skills in Putonghua, English and
Chinese

- (Candidates with less experience will be considered as Officer)

Interested parties are requested to send their applications with resume
stating present and expected salaries o Human Resources Manager, 20/F
Bank of America Tower, 12 Harcourt Road, Central, Hong Kong or by
email to hrhk@cmbchina.com or by fax to (852) 3111-0801.

All information collectad is for recruitment purpose only and will not be returned.

C p A Hong Kong Institute of
c%-t:f*ifd Pu' blic Accountants
— Y & s S

-y,

The Hong Kong Institute of Cerlified Public Accountants is the only stafutory licensing
body of CPAs In Hong Kong recognized globolly as the pre-eminent body of top-fier
accountants thal leads and serves businasses and the pubdic interast of Hong Kong. Al the
Institute, we say o CPA kB g "success Ingredient” In o carear. In the business world, ond In
sociaty ai a whaola, In building a strong accounting profassion. tha Institute halps to astablish
and confineously enhance Hong Kong's reputation os o world-class finonciol centre,

We are inviting @ high calibre professional to join us for the following posifion that will
provide an exciting cpportunity to lead the Institute’s activities in an araa that B central o
maintaining the first class infermnationol profile of Hong Kong and the Instifube:

ASSOCIATE DIRECTOR, STANDARD SETTING
(Ref. AD-SS/S)

Reporting 1o the Heod of Finonciol Reporting and the Executive Director. Stondoards &
Regulation, the successful candidate will provide a full range of technical support In the
devalopmeant, maintenonce and axecution of standard saffting work of the Departmant.

Role and Responsibilities

* Provide technical and sacretarial support fo tha Committeas) Working Groups sarved by
the Departmeant, This moy Include analyzing and providing o view on HKFRS/IFRS and other
standard-satting matters (e.g. new proposed stondards), and mesating with Hong Kong
stakeholders and porficipating ot domestic and intemational meetings

= Prapore and publish standards, guidonce, arficles and other materals relating to standard
satting

= Communicate with the Committeas, working groups and membears of the |Institule on
matters concermning standard satting G necassary

« Liglse with Hong Kong stakeholders (e.g. the government. regulators, preporers, investorf
financial analysts, acadamics and practifionars) to promotea and focilitate the
implemeantation of new and recently revised professional standards ond address relevant
amarging issues

 Hondle technical enquires from Hong Kong stokenolders in relation to stondoard sefting

» Parform other dufles assigned by the Executive Director, Stondords & Regulation and the
Heod of Financial Reporting

Gualifications and Required Attributes

& recognized univarsity degrea in ﬂ:cﬂuﬂﬂﬁﬂfﬂnlﬂﬂﬂﬂ}'buﬂﬁaﬁ

= CPA with @ minimum of & yeors” post gualification experience goined in procticing firms
of CPAs or othar organizations

= A strong technlcal background, preferably Including knowledge of professional standards
in financial reporting, athics as weall as ouditing and asturanca

* High professional and ethical standards with o strong sense of commitment

= Ability to deal with differant stakeholders. parfner organizations In Hong Kong and
internationally and intemoational standoand-sathers

= Well-orgaonized ond able to work independenitly

= Excellant written and oral communication skills in English Good command of Putonghua
andfor Cantonese would be an advantogs

Applications should be morked *Confidential™ quoting the reference code (AD-85J8) with full
details of aducation, work experience, presant and axpacted salories. contact falaphorne
number ond eorfiest ovolloble dote, Flease apply In writing fo the Head of Human Resources,
Hong Keng Institute of Ceddified Public Accountants, 37/F, Wu Chung House, 213 Gueen's
Road East, Wanchai, Hong Kong or by email to hrifhkicpa.org.hk on or bafore 13 November
2015,

Parsonal dafo provided wif be wed for mechuiiment purpose aniy,
For move farmation, Siease wiif o webite of Uii-ﬂtlﬁ&ﬂm.m

NOA 10} wiojje|d }29j42d ay3 S,249H

¢S19A1-Yy31y 10j 3ujoo

T:2565 8822
E ; classihed@scmp.com
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= * ISLAND

GENERAJIONS — CmeTAN

CHRISTIAN EDUCATION | ACADEMY

Our exciting non-profit group of expanding English
speaking international schools is looking to recruit for the
following positions at Island Christian Academy:

START IMMEDIATELY

Part-Time Mandarin Teacher
Supply Teachers

Supply Learning Assistants

START DECEMBER / JANUARY
Full-Time Music Teacher

.
~“" Full-ime ‘Staff Coach’ Required

HE DM ALCRE

Youlh Football Club in Lantay isand seaks an:

FA level 2{minimum) -Qualified Football coach lo
teach from 3 pears old and up

Applicants must have

= JuriorfSenicr Coaching licansa's lewsl 2 FA or LSSF
{ NESCAA pouivaleni

® Currerl First Aid cenilicabe

* Exparencs working with children & youth pleyers o
differani nationalities

* Expanence working with “Spons admimsirative duties

* Sirong communication skills in English language is a
LIS

= Exparience in working in a high pressure coaching
siluatons and match relaled esxposure

Interested paries phease send CV o

KR ma:m Mﬂ Post

T= VICE-PRESIDENT NINON
(e Pt {

Cherish your

Specifications:

16" x 20" phato print

0.5" black matt woaden frame
17 silver grey mount
Man-reflsinge Peripes

OPECIAL DAY =

Unframed - from HK$990

with the South China Morning Post

»d and framed archive front page reproductions

For more information, phaﬂnﬂﬁil rﬂprhtm:nm
or visit www.scmp.com/archivegift to place your order.

Pl rigle that dates gricoe 1o 2002 are rephsduded Trom miciolilm. A5 Sy ke ausicy wil be sighlly
Vvt el B b el i, SGBAl b The ongial iestpiil

SCMP

Framed = from HE&1.9%0*

“Nor avarabie oeeTSeRy

order before
21 November
for Christmas

delivery!

South China Morning Post

Make every day matter

30 November 2015.

* Experience teaching 5-7 year old children greg@dragons.hk
Please log on to httpJ/www.generations.edu.hkfwarking-with-us/
current-openings/ o download the Staff Application Form and GEt ahead
vie&v e énﬁ_ﬁes&ri;{nflhnni Alppgllcmta 59 taguikad i pomplete @ Classified Post
an Submi al pphcaton orm nd er r T Classified Post provides the latest indust
@ Classified Post news and a widz range of jobs to keep 'ru:r"rl:n top
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® BEARTRT

TAKE YOUR FUTURE IN YOUR HANDS

The Bank of East Asia, Limited ("BEA"} is Hong Kong's largest independent local bank with 89 branches, 57
SupremeGold Centras, and 9 HRinancial Centres throughout the oty

With a team of over 4,400 professionals in Hong Kong and mose than 13,000 worldwide, BEA embraces a
spirit of tearmwork in every challenge. We invite you to become part of cur team and o join us on our
jowrney tovards a bright and exciting future,

CROS5 BORDER LENDING DEPARTMENT

Vice President

Rnpunﬂl:llmu:.
To busld and manage 3 portfolio of corporate/commercial clients in both HE and PRC by prosiding them
with professional commercial banking and cross-border financial solutions as well a3 business advice and
efficient services
To work closely with product partners to strecture customized solutions, if requered, to meet client needs
To closely monitar credit quality of the portiolic
To assist in leading a markeiing team achéewing business objectives through successiul development of
chent relationships, preduct cross-selling, facility utilization and staff coaching
H-eqLHremenu
Lininversity grachuate or albve
MEnimum of 8 years’ commercial relationship managemsent experience
Pleasant, cutgoing and self-motated
Strong bamsiness conmections with corporate clients
Able to wiork under pressure and tight schedules
Excellent creddd analysis, repart writing and presentation skills
Good command of both spoken and written English and Chinese, Putonghua a plus

Relationship Manager

Hupnnsdhlli‘ﬂta
To solcit new customers and build a portfolio of corporatefcommencal chents in both HE and PRC
regions through providing professional commerdal banking and cross-border financial solutions
To affer and cross sell extensive range of banking products and structure customized solutions 1o meet
client needs
= o prepare credit proposals, conduct regular credit reviews and mondtor credit guality of the partfolio
thulrernenu
Liniversity graduate in Marketing, Economics, or a related disciplines; MPF Intermediaries qualification an
advantage
Pelimirnum of 2 years’ solid experience in commercial lending, particularly in trade finance
Strong marketing semse with good business contacts
Proficient in both spoken and written English and Chimese, Putonghua a plus

(Camdidates wath less working expenence will be considerad far the post of Assistant Relationship Manager)

COMMERCIAL LENDING DEPARTMENT

Senior Relationship Manager

Hﬂpnnsihlli‘ﬂt.m
Ta establish a portfalio by soliciting new prospective customers through personal connections
To maintain, develop and expand customer refaticnships with corporatefcommercial clients by providing
professional financial solutions
To sell financial senaces 1o local dients
To maonitor the credit-worthiness of exsting dients
~  Tolead a team and to coach junior Relationship Managers
mql.nlnlmmu
University graduate or above
klEnirmumm of 8 years” commercial relationship management experience
Pleasant, cutgoing and self-mothated
Strong busimess commections with corporate clients
Able o work under pressure and tight schedules
Excellent credit analysis, report writing and presentation skills
Good command of both spoken and written English and Chinese

Relationship Manager

HHWHHHIHIH
To build and manage a partholia of corporate customers
To acquire new corporate customers, cultivate customer relationships, and crose-sell the Bank's products
and Seneted
To prepare credit proposals and condiect regular reviews o ensure credit quality
Reguirements:
- University graduate in Marketing, Economics, ar a related discipline; MPF Intermediares qualificatson an
atvantage
FlEmimum of 2 years® solid experience in commercial lending, particularly in trade finance
Strong marketing sense with good business oontacts
Proficient in both spoken and written English and Chinese, Putonghua a plus

(Candidates with less working expenence will be considered for the post of Assistant Belationship Manager)

THE UIWVERSITY OF HOMND KOHO

Applications are invited for the following posts:

Faculty of Social Sciences
1. Tenure-Track Associate Professor in Public Policy

(Ref.. 201501255) {to commence as soon as possible, on a three-year
fixed-term basis, with the possibility of renewal and consideration for
tenure before the expiry of a second three-year fixed-term contract)

Applicants must have a Ph.D, degree in relevant field, We are paricularly
interasted in the following substantive areas: economic and financial
paolicy, intemational development policy, urban policy, and social policy.
Experience in the development and management of public affairs
programmes at a major research-intensive university would be a definite
advantage. The appointes should be able to deliver quality teaching at
the undergraduate and postgraduate levels and demonstrate excellence
in research. He'She will also be expected to confribute to the public
paolicy initiative of the Faculty, including curriculum development, strategic
leadership, and fostering academic collaborations locally, regionally
and intemationally. Information about the Faculty and our public policy
imitiative can be found at http./www socsc.hkuhk/pp. Applicants should
send a completed application form together with an up-to-date C.V. to
fosshn@hku.hk. Closes December 31, 2015,

Department of Chemistry

2. Tenure-Track Associate Professor/Assistant
Professor in (A) Inorganic/Materials Chemistry (Rei.:

201501148) and in (B) Computational Chemistry (Ref.:
201501148) (to commence on July 1, 2016 or as soon as possible
thereafter, These posts are tenure-track positions with consideration for
tenure during the second three-year appaintmeant)

For post (A) (Ref.: 201501148), applicants should have a Ph.D. degree
with a strong background and research racord in the general area of
inorganic/materials chemistry. For post (B) (Ref.: 201501148), applicants
should have a Ph.D. degree with a strong background and research
record in the computational chemistry with research interests in material
science, catalysis, energy or drug design. For both posts, the appointees
are expected to develop original and independent research programs,
and excel in both undergraduate and postgraduate teaching. A suitable
start-up fund for research will be provided to the appointees. Information
about the Department can be obtained at hitpa/Awww.chamistry. hku.hk.
Applicants should send a completed application form, together with
an up-to-date C.V., a research proposal, and a statement of teaching
philosophy by e-mail to scchem@&@hku,hk., They should also arange for
submission, to the same e-mail address as stated above, 3 reference letters
from senior academics. Please indicate clearly the reference number and
which level they wish to be considered for in the subject of the e-mail.
Closes November 30, 2015,

Graduate School

3. Lecturer (holding the title of Programme Director) (Ref.:
201500560) (to commence as soon as possible, on a two-year fixed-tarm
basis, with the possibility of renewal)

Applicants should possess a Ph.D. degree and at least 3 years’ relevant
teaching experience or equivalent. They should also have a good
command of written and spoken English and Chinese, and must be fluent
in Putonghua; good interpersonal and organizational skills; IT proficiency;
proven ability in teaching and leaming, and knowledge of and experence in
devaloping teaching materials and/or curriculum design, and quantitative
and/or qualitative statistical analysis. Experence in devaloping curmiculum
at the postgraduate level and knowledge of the Hong Kong tertiary
education system will be advantageous. The appointes will report to the
Daan of the Graduate School and assist the Dean and Associate Deans in
planning and implemeanting proposals to facilitate attainment of the sirategic
goals of the School including planning, developing, quality enhancement
and taanhinzll in English of courses/seminars/workshops offered by the
Schoal for M.Phil. and Ph.D. studants. Other responsibilities includa
liaising with teachers in different teaching units who provide Graduate
School courses; designing, conducting and analysing quantitative and
qualitative surveys related to research postgraduate education; and
implementing propoasals to internationalize the experiences of research
postgraduate students. Information about the School can be obtained at
hitpe/fwww. gradsch. hku. hiv'gradschy, Applicants should send a completed
application form together with an up-to-date C.V. to lainwong@hku.hk,
Review of applications will continue until November 11, 2015.

Li Ka Shing Faculty of Medicine

4. Administrative Assistant I/Il (AAI/N) (Ref.: 201501288 (to
COMMEence as soon as possible, on a two-vear fixed-term basis, with the
possibility of renewal)

Applicants should have a good University degree and at least 8 years’
solid work experience in programme management and development, and
event management in a tertiary institution. They should also have excellent
communication skills, inclusive of a good command of written and spoken
English and Chinese; outstanding interpersonal and organizational skills;
a strong sense of responsibility; and the ability to work independently and
under pressure. Applicants with less experience may be appointed at AAll
level. The appointee will join the External Relations team of the Faculty to
overses the development and operations of the Faculty's upcoming 130th
Anniversary project and other Faculty outreéach events; liaise with internal
and external stakeholders; suggest and implement creative programmes
for faculty advancement; assist in budgetary planning and monitoring;
and supervise support staff. He/She may be required to work outside
normmal office hours and on weekends. Those who have responded to the
previous advertisament [Ref.: 201500858) need not re-apply. Applicants
should send a completed application form together with an up-to-date

C.V. to madhrd@hku.hk. Closes November 13, 2015.

B
Sustainability Office

5. Executive Officer (holding the functional title of

Sustainability Officer (Communications and Outreach))
(Ref.: 21]15;3{15131 (to commence as soon as passible, on a two-vear fixed-
term basis

The Sustainability Office works to collaboratively develop, strengthen, and
realize HKU's institutional vision, commitmeants, and goals to integrate
principles of sustainability into all aspects of the University's facilities,
operations and activities. More information about the Office can be
obtained at http./fwww.sustainability. hiku. bk,

Applicants should possess a Bachelor's degree with demonstrated
interest in and awareness of environmental and social sustainability
Issues, organizational ability to plan and prioritize multiple projects, and
strong interpersonal skills. They should also be an energetic self-starter
with excellent spoken and written communication skills (fluency in English
is required and knowledge of Chinesa is preferred); an adept user and
manager of social media; and experienced in photography, videography,
graphic design, marketing and technical writing. They should also be
creative, able to work independently and as part of a team, enjoy working
with students, and interested in promoting campus sustainability through a
variety of media and behavioural change campaigns. Previous experience
in publishing and editing software (e.g., InDesign, Photoshop, WordPress,
Final Cut Pro, llustrator) will be essential. The appointee will assist in the
development and execution of a variety of communication and outreach
activities, He'She will be responsible for managing and producing web
contant and featuras of the Office’s website: devaloping, reviewing, and
updating sustainability-related reports, community outreach and education
materials; and coordinating on-campus events (e.g., conferances,
workshops, etc.) and internal and externally-focused communication
strategies (e.g., print, web, social media, video, etc.). Applicants shoulkd
send a completed application form together with an up-to-date CV. to the
Sustainability Office, 123 Elict Hall, The University of Hong Kong. Please
quote thie reference number and mark “CONFIDENTIAL™ on the envelope.
Closes November 7, 2015,

Estates Office

6. Technical Manager ll/Facilities Officer (holding
the functional title of Landscape Manager) in the
Maintenance and Operations Unit of the Campus

Services Division (Ref.: 201501297) (to commence as soon as
possible, on a two-year fixed-term basis)

Applicants should have 5 passes in HKCEE including English {min. Grade C
if Syllabus A'Level 2 from 2007} and Chinese (Level 2 from 2007}, OR min.
Level 2 or equivalent in 5 subjects in HKDSEE including English Language
and Chinese Language, AND at least 10 years’ relevant experience; OR
a diploma preferably in landscape or related disciplines with at least 2
years' relevant axperience. Those who do not possess the minimurm
academic qualifications but have at least 15 years' substantial working
expariance (including relevant supervisory experiance) in handling trees/
slopes may also be considered. Applicants should be proficient in using MS
Office, and have hands-on experience in using computer-aided facilities
management system. Possession of a valid Construction Industry Safety
Training Certificate (Green Card) issued in accordancea with Chapter 59 of
the Factories and Industrial Undertakings Ordinance (i.e. by attending the
relevant safety training courses which are recognized by the Commissioner
for Labour) or equivalent, is a must. Possession of a valid driving license
(Cat. 1 and 2) and/or construction safety management experience would
be an advantage. Those with less experence or qualifications may be
considered as Facilities Officer. The appointes will be rasponsible for day-
to-day maintenance of the landscape areas including treas and slopas in the
campuses. Major duties would include supervising staff in the Landscapa
taam, monitoring the performance of consultants and contractors in AA &
| projects, reviewing tree nsk assessment amangements and monitoring
its implementation. He/She will also coordinate with external landscape
consultants to conduct tree surveys and handle government submissions
including tree-felling, transplants and compensation, etc. Ha/She may be
required to work shift duties, overtime and on public holidays subject to
prior arrangements; and act as an emergency team coordinator outside
office hours. Applicants should send a completed application form
together with an up-to-date C.V. to the Staffing Linit, Estates Office, The
University of Hong Kong, 17/F., Kennedy Town Centre, 23 Belcher's Streat,
Kennady Town, Hong Kong. Please quote the reference number and mark
“COMFIDENTIAL® on the envelopa. Closes Movember 7, 2015.

A highly competitive salary commensurate with qualifications and
experience will be offered, in addition to annual leave and benefits.
The appointments on fixed terms will attract a confract-end gratuity and
Liniversity contribution to a retirement benefits scheme, totalling up to 15%
of basic salary for posts (1) to (3) and {4) - AAl, and 10% of basic salary
for posts (4) = Aall, (5) and (B). For posts (1) and (2), housing benefits will
ba provided as applicabla.

The University places great emphasis on developing staff potential, and
has in place a variety of development opportunities and assistance for
staff at different stages of their career,

For posts (1) to (4), application forms (341/1111) can be downloaded at
http://www.hku.hk/apptunit/form-ext.doc, and for posts
(5} and {6), application forms (345/1111) can be downloaded at
hitp:/fwww hku. hk/apptunit/jr-form.doc. Further particulars can be
obtained at hitp/fjobs.hku.hk!. Please indicate clearly in the form
the post applied for, as well as the field and level (if applicable), and
the referance number in the subject of the e-maill. The University
thanks applicants for their interest, but advises that only candidates
shortlisted for interviews will be notified of the application reasult.

The University is an equal opportunities employer

The Incorporated Management Committes
of 5t. Paul's Secondary School

inwies applications lor tha post ol

[ [
Principal
starting from 1 March 2016

Applcants should meal the bollowing recriremments;

= Capable of mplementing the wvision and
mission of 4 Catholic gifs’ school
Fulilling the requirements for appointment as
Principal laid down by the Educaton Bureau
Sound knowledge of school administration and
exparance in bringing fordh improvaments and

mncvations o the school

Strong  leadership, gocd  interpersonal  and
coEmmuncatiaon skills

Excellent commend of bolh English and
Chinase langpuages

HiEEa AR
HONG KONG BAPTIST UNIVERSITY

‘w AMBA

SCHOOL OF BUSINESS
Department of Management

The Depanment of Management of Hong Kong Baptist University offers the following
programimes: Bachelor of Business Administration (Hons) in Emtreprenedrship, Bachelor of

Business Administration {Hons) in Human Resources Management. Bachelor of Commerce (Hons)
i Human RBesources Management, Master of Human BEesources Management and Master of
Science in Strategic Human Besources Management,  Information about the School of Business
can be obtained at hopfwwow, hkbo.edu k! ~bus

Senior Lecturer / Lecturer (PRI3V1E-16)

The Deparnment is looking for an enthusiastic self-starer 10 support the launch of several new
initiatives in the area ul entreprencurship, including a new undergraduate concentration in
Entreprencurship and a new donor-funded L[III‘L|1I'LI1L1.IF'1|IL|ZI centre. Duties include |lu-.]-.:p|n1..

Fleasa apply onbne wa the BEA Careers website at httpaPessen hldbaa comitmbenftea-careerob-opportunibies. bitml
and search for the job. Kindly note that if you are a néw user, you have 10 first create your User Profile befione
you can apply

Apphcations with a full resume and a statement
preseniing the applicanis  edwcational bl
aaparation and plan for the fulure development of
thia school should Be senl 1o The Chairperson of
the Selection Committee, 51. Paul's Secondary
School, 18A Ventris Road, Happy Valley, Hong
Kong on or before 7 November 2015

Applicents  not  inviled 1o
23  Movembar 2015

Personal data provided by job applicants will be used for recrusment purpases only snd will be treated in accordance wath the
Bank's Persanal Data Polioy, whech & gvaslabls upon rguest. Applcants vwivd are nol mmaled Ton inTeraews sl se wesks my
rorsader their applications unsuccessiid and the pesonal data colected wall be destroved after siv months

Iy oy
should  conssder  thear

) . ' T apphcations unsuccessiul new courses for the entreprencurship concentration: teaching entrepreneurship courses; hsing
LT * pantamary (AN information peided Wit be wsed for oorsETent peost onk) with community and relevant associations: working with entrepreneurs (o create opportunities for
] -Ff" ERNREE Framsrs e : _ : :
— ; T—— students and assisting in the estabhishment of a new entreprencurship cenitre.

Applicanits should possess a relevamt higher degree. preferably a PhD degree, and a recosd of
excellence in teaching ot the temiary level, Candidaies with professional experience in new
venture companies will be a plus,  Applicants for Senior Lecturer position should possess
experience in programme administration

CHOI HUNG ESTATE CATHOLIC
SECONDARY SCHOOL

We invite applications for the following posts;

1. Part-Time NET

¢ Must be a native speaker of English

o Degree holder majoring in Enghsh Longuage or
related disciplines; OR in asy subject from a
university in Hong Komg {TSECL)

= Work experience i ELT i Hong Rong secondary
e a e a schoals is preferable

* Preferably with wiork permit

* Willing o work weekends

l I‘.In,:ﬂign ||.=a|;h|ng materials, oTganise English
c‘assiﬁed PD‘Et prﬂvides thE Iatest industw activities that the school assigmed, enhaneemenl
news and a wide range of jobs to keep you on top

Initial appointment will be made on a fixed-term contract of up 0 two years commencing Janwary
2006 or carlier.  Re-appointment thereafier is subject o mutual agreement and availability of
funding,

Rank and safary will be commensurate with gualifications and experience.

Application Procedure:

Applicants are invited oo write in response 10 the requirements and provide an updsed curmiculum
vilae andfor Nl i the application form which 15 obtamnable (o) by dowoloading  from
hip:pers_ hkbu.edu bkfapplicationforms: or (b) by Tax at 3411-T79% or {c) in person from the
Personnel Office, Hong Kong Bapust University, AAB903, Level 9, Acadenic and Admimistration
Building, 15 Baptist University Road, Kowloon Tong, Kowloon, Completed application form
should be sent 1o the same address.  Please quote PR number on all comespondence.  Applicams
are requested o semd in their last three years of teaching evaluation resulis and if appropriate, inviie
iwo referees o send in confidential letter of reference o the Personnel Office direct.  Applicants
not invited for inlerview 4 months afier the closing date may consider their applications
unsuccessful,  All application materials including publication samples, scholarly/creative works
will not be returned afier the completion of the recruitment exercise unless upon request.
Details of the University™s  Personal  Information Collection Statement can be  found ot
hitp:fipers.hkbu.cdu hk/mcs.

classes! fraiming
 Work hours: 12:30=14:000 and 16Gz000=17: M
(12 hours’ week)

2. English Teaching Assistant

* Degree holder
* PGDE or teaching experience is preferable

Flease send application leper and OV o CHECSS,
Mo, Tee Wal Avenoe, Chal Hang Estate, Kowloon
hefore 30-10-2015. Please stale “Application for the
pist of Part-time NET! English Teaching Assistan™
on the envelope,

(AN miferradion ploaksd sdl by genl Tor fecrari@ics

The University reserves the right not o make an appointment for the post advertised, amd the
appoantment will be made according to the terms and conditons then applicable at the time of offer.

Closing date: 7 Movember 2015

@) Classified Post
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Applications are invited For:-

Department of Mechanical and Auwtomation Engineering

(1) Professors / Associate Professors / Assistant Professors

fRef. 1316/0837685)/2)

The Department 15 secking excellent candidates to fill the above faculty positions in the following aress:
robatics and automation;

*  design and manufacturing, in particular i arcas of 30 prnnting and CALD;
energy and environmental engimeering, including smart/green building, building avtomation and control, pollulion measarement
and moniloring, smart grid, and energy managenmsent,

Applicanis should have (i) a PhD degree; and (i) & proven imick record or demonstrating potential Tor teaching and research
excellence

The appminices will {a) teach undergraduate and postgraduaic courses; (b) develop an externally funded rescarch programme; and (c)
supervise postgraduate students.

Appoiniments will normally be made on contract basis tor up o theee years mitially commencimg August 2006, which, subject to
matual agreement, may lead w longer-term appointment or substantiation later. Ouistanding candidates with substantial experience
for Professor rank may be considered for substantive appoimiment forthwith, Apphcants in robolics and aulomotion areas for
Research Assistant Professorship may also be considered.

Apphicabions will be accepled umtil the posts are filled. Further information abowt the Deparment 15 availlable at
hittp:wowew mae.cuhk edu hk,

Department of Social Work

(2) Professor / Associate Professor / Assistant Professor

(Ref. 15160847685)/2) (Closing date: November 9, 2015)

Applicants should (i} have a PhINTDSW degree; (ii) be registered social workers; (iii) have professional expertise or substangial
working experience in micre or macre social work proctice; {iv) bave an oulsianding scademis record (teaching and research work);
and preferably (v) have knowledge of and experience in ICT-based inventions andlor e<learning development in social work practice.
The appointee will teach a range of courses in research/practice’policy areas {e.g. geromtology, rehabilitation, social wellure policy
and planning, social work research, chimcal social work practice, mental health and cross-cultural soctal work studies), Duties
include (a) teaching day-time and evening courses; (b) academic research and publication; () developing the e-lcarming
programme(s) of the Department; and {d) undertaking administrative work.,

Appointment will normally be made on contract basis for one 1o three vears initially commencing August 2006, which, subject 1o
matual agreement, may lead to longer-lerm appointment o substantiation later. Outstanding candidate for Professor rank may be
considered for substaniive appointment forthwith.

School of Architecture

The School is commitied o discovery and design as the primary mode of work amd teaching, and focuses on study and advancement
of architecture in all its scales and scope. It works as a community of students, teachers, visiting architects and designers, support
stall and assistants, and other colleagues dedicated to the pursuit of excellence in the pdvancement ol architecture and cducation, 1t
diraws upon a rich source of cognate departments ot the University, other professional commumties in Hong Kong, and associated
umiversities in the Chinese mainland and overseas. Further information shout the School is available at kigp2faww,anch.cubk.edu hk,

{3) Professor(s)/ Associate Professor(s) / Assistant Professor(s)
(Refl [316°085683)°2) (Closing dare;: November 15, 201 5)
Thee School invites applications for Professorship(s) © Associste Professorshipl(s) / Assistant Professorshipis) in architecture with
focus in one of the following areas:
v bmlding technology and sustaimable design
design methodology and practice
digital technology and computational design
= wrhan design and landscape urbanism

Applhicants should (1) have a PhD degree in architecture wath focus i the atoresad arcas{s) OR a professional Master degree in
architecture and at least four years’ (with professional repistration) or six years” (without professional registration) practical
experience in related felds; (i) demonsirate original and ouistanding achievement in design by providing evidence of design or
research projecis; (i) have strong commitment 10 excellence in leaching and research; and (iv) be able 1o teach architecrural design
siudios in addition 1o courses in one of the aforementioned arens.  Preference will be given o those who have substantal praciical
and/or tenching experience.

Appomiment{s) will normally be made on contract basis for up to three years imtially commencimg August 2006, which, subject to
mutual agreement, may lead to longer-term appointment or substantition later.

(4) Professional Consultant(s)

(Ref. 13160867685)°2) rClasing date: November 13, 2015)

The School invites applications fior Professional Consultant{s) with focus in one of the following areas
design methodology and practice
urban design and landscape urbanism

Apphicants should (1) have a professional degree in architecture and’or urban design; (1) have professional registranion; (o) have at
least ten years' post-registration experience in architectural practice; (iv) taking a leading role in a well-respected architectural
practice or architecwural schoel; (v demonstrate original and cwistanding achievement and/or kocal or regional recognition in design
by providing evidence of design awoards and’or published works; and (vi) hove strong commitment o excellence in teaching.
Preference will be given to those who have substantial pructical as well as weaching experience.

Appoiniment{s) will initially be made on coniract basis for up to three vears commencing August 200 6, renewable subject to mutual
agreement,

Appoinies(s) may be awarded the courtesy title of Associate Professor of Practice in Architecture or in Uirban Drsign, as appropriate,

Recruitment of Native-speaking English Teachers (NETs)
for Primary and Secondary Schools in Hong Kong

The Education Bureau (EDB) cordially invites you to apply for the NET positions in public-sector
primary and secondary schools in Hong Kong.

NETs are required to teach English as a second language to Hong Kong students and assist in teacher and
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Department of Microbiology

(5) Research Assistant Professor

(Reft 1516089685)12) (Closing date: November 30, 201 5)

The Department invites applications for a Research Assistant Professorship. The Department has a wide range of research facilities
and aceess lo o large comprehensive teaching hospital, The establishment provides a good environment for hasic as well s clinical
research and facilitates collaboration with other disciplines. Further information about the Department is available at
hutpsMwww cuhk edu hk/med/mic!,

Applicants should have (i) a PhiD degree or equivalent; and (i} a strong research irack record in the feld of microbiology or
virology. Experience in tumour virology, microbial genomics and antibiotic resistance will be advantageous, though not a pre-
requisite

Ihe appointee will (a) apply for competitive research grants and related funding; and (b)) conduct high-standard research projects
independently and in collaboration with other partics

Appointment will initially be made on contract basis for up 1o three years commencing as soon as possible, renewable subject to
mutual agreement

Gender Studies Programme, Faculiy of Social Science

(6) Assistant Professors

(Reft 15316/M937683)/2) (Closing date: November 9, 20 5)

The CGender Studies Programme 15 based in the Faculty of Soceal S¢ience. The programme ofters undergraduate minor, MA, MPhil
and PhL} programmes. 11 15 an interdisciplinary programome which draws on the theones and methodologies of diverse disciplines,
including psychology, sociclogy, cultural studies, anthropology, history, philosephy, Linguistics, media studies and education.

The programme has established its undergraduate major programme in 2015, and is expanding its Tull-time eaching siall tgam, The
programame inviles applications for Assistand Professorships tenable in 2006

Applicanis should have (i) a PhIY degree in a related discipling of social science: (ii} sirong commiiment o research and teaching;
{11} experience in programme administration and strong leadership qualities. Applicants with interests in the following areas are
particularly welcome: globalization, labour and employment, marmiage and family, Asian studies, migration and trafficking, body
polinics, quantitative resgarch methods of gender studies,

The appointees will (a) teach courses at undergraduate and posigraduate levels for the Gender Studics Programme; (b} conduct
rescarch and seck research grants in gender studics or related arcas; (¢} supervise teaching practice; and (d) assist in administration,
eourse co=ordination and other project development work, Experience in grant application will be advantageous

Appointments will normally be made on contract basis for up W two years intially, which, subject 1w mutual agreement, may lead 1o
longer-term appointment or substantiation later.

{7) Lecturer

(Rel. I316X098683 020 iClosing dare: October 27, 201 3)

The programme inviltes applications for @ Leciureship in gender studies,

Applicanis should have (i) a higher degree in a discipline relaed w gender studies; (i) good academic records: (i) firm
commitment 1o excellence m teaching: and (iv) at least four vears” post-Master relevant experience. Applicants with interesis in the
following areas are pariicularly welcome: feminism, [sterature, media and representations, Chinese and Hong Kong history, gender
and narrative,

The appointee will (a) teach courses in relevant arcais); and (b) co-ordinate and assist in icaching-related activitics,

Appointment will imitially be made on contract basis for up tv two vears commencing August 2016, rencwable subject 1o need,
budget and mutual agreement,

Salary and Fringe Benefits

Salary will be highly competitive, commensurate with qualifications and experience. The University offers o comprehensive fringe
beneiit package, including medical care, plus a contract-end gratuily for appointments of two vears or longer, and for posts (1) 10 (6)
housing benefits for eligible appointess. Further information abowt the University and the general terms of service Tor appointmienis
i= available at hups:Ywww2 percuhk edu by, The terms mentioned herein are for reference only and are subject 1w revision by the
Liniversity,

Application Procedure

Application forms are obtunable (a) at htips:www2 per.cuhk.eduhk’, or (b) in person'by manl with a stamped, self-addressed
envilope from the Personnel Cffice, The Chinese Uiniversity of Hong Kong, Shatin, Hong Kong.

For post (1): Please send full resume, copies of academic credentials, publication list with absiracts of selected published papers,
details of courses taught and evaluation results (if available)y, a research plan, a teaching statement, together with names, addresses
and fax numbersie-mail addresses of three 1o five referees o whom the applicants’ consent has been given for their providing
references (unless otherwise specified), 1w the Dean, Facully of Engineering by e-mail o recruitierg cubk.edu bk,

For posts (2. (5). (6} and (T} Please send the completed application form andfor full curriculum vime, together with copies of
gualificatron documenis, a puhlication list and/or abstracts of selected published papers | for posts (2), (5) and (6} only ], and names,
addresses and fax mumbers’e-mal addresses of three referees to whom the applicants” consent has been given for their providing
references (unless otherwise specified), o the Personnel (ffice by post or by fax to (852) 3942 (747 by the closing date.,

For posts (3 and (4); Please send a letter of interest with full resume, portfolio, and names | addresses including personal e-mail
addresses of three referees 10 whom the applicants’ consent has been given for providing references (unless otherwise specified), as
well as any other supporting matenials o the Director, School of Architecture, Room 106, AIT Building, The Chinese University of
Hong Kong, Shatin, Hong Kong by post or by e-mail fo architecture. admingdcuhk edu hk by the closing date. For enquines, please
contact Mrs. Annabel Leung, Executive Assistant of the School (e-mail: annabelleungdgrcohk edu_hk; tel.: (E52) 3943 6552),

Please quoie the reference number and mark * Application — Confldential” on cover. The Personal Information Collection Statement
will be provided upon reguest,

curriculum development in public-sector primary schools (for students aged between 6 and 12), secondary
schools (for students aged between 12 and 18) and schools for students with Special Educational Needs
(SEN). Details of the NET Scheme are available from the EDB website: hitp://www.edb.gov. hk/NET

QUALIFICATIONS FOR APPOINTMENT

Applicants should be native-speakers of English or possess native-speaker English competence and
they have to fulfill the qualification requirements under the NET Scheme. For more information and
download of application forms, please browse the following webpages:

(A) For primary school NETs : http://www.edb.gov.hk/pnet

(B) For secondary school NETs : http://www.edb.gov.hk/snet

TERMS AND CONDITIONS OF APPOINTMENT
* The appointment will be on a two-year contract basis normally from 16 August 2016 to 15
August 2018, subject to renewal after expiry.
Remuneration package:
i.  Salary from HK$25,505 - HKS51,805 per month (primary)
ii. Salary from HK$26,785 - HK$62,235 per month (secondary)
. End of contract gratuity for satisfactory performance and conduct
iv. Return airfare reimbursed per contract (including baggage allowance on first appointment)
v. Cash retention incentive for satisfactory completion of continuous service from third year
onwards
vi. Medical insurance allowance
vii. Special allowance of HKS$19,081 per month for NETs if his’her normal place of residence
15 established to be outside Hong Kong
For details, please browse:
hitp://'www.edb, gov.hi/attachment/en/common/NET_package. pdf
The salary, the terms and conditions of service to be offered are subject to the candidate’s
qualifications and post-qualification teaching experience and the prevailing conditions at the time
the offer of appointment is made.

APPLICATION

Applicants should send in the completed standard application form by post or by fax to the following
address not later than 29 January 2016". A separate application form should be submitted for each
position if applying for both the primary and secondary school NET positions.

NET Administration Team

Room 1110, 11/F Wu Chung House

213 Queen’s Road East

Wan Chai, Hong Kong

Fax No: (852) 2123 1239

Tel No: (B52) 2892 6498 or (852) 2892 6492
Email: netrecruiti@edb.gov.hk

# Interviews may be arranged before the application deadline.
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and professional educaton. As a publicly-funded institution, the University 15 commilted 1o nurturing and
develoging students’ talenis and creating apglicable knowledge to support social and economic advancement.
The Liniversity has seven Colleges/Schoots. As part of its pursuil of excellence, the University aims to recruit
outstanding scholars from all over the workd in vanious discplines, including business, creative meadia,
energy, engineering. environment, humanities, law, science, social sciences, veterinary sciences and
ather siralegic growth areas.

Applcations and nominations are imvited for
University Librarian [Ref. 5/032/00]

As a large adrministrative wnit with owver 100 staff members supparting tha University's acadamic anfarprise, the
Library provides a range of user-canired services to suppor the teaching, learning and research activities of the
Liniversity commiunity in a dynamic academic envirgnment, The Library's current collection includes more than
1 rillion volumes of print books and cver 2.5 million @lecihonic Books. The collechion also comprises Several
hundrad thousand valumes of bound panodicals. The Library maintains an axpanding number of adacironic
datebases, e-joumnalts, and media resources.

Reporting to the Provost, the University Librarian plays a pivodal role in providing strategic leadership fo the
Library and effectve management of resowrces in the dedvery of senices, The appoaintes will also work chasehy
with the Univarsity senior management to devealop tha Library as a key réscurce cantra 1o provide professional
intellectual support in the utilization and creation of knowledge and scholarly information,

Qualifications for Appointment

Candidates should possess sirong academic credentials, preferably 1 the level of Professor or above, with proven
track record of effective management and leadership of an academic ibrary. Other essential quaities include
relevant professional gualifications, commitment to excellence, outstanding interpersonal and collaboration
skills to work effectively with different stakeholders, demonstrated management and leadership abdity, and
consderable knowledge of emenging technalogies to suppor excellence in research and professional education

Salary and Conditions of Service

The appaintea will be offered appointment 10 a rank commansuraba with qualifications and experianca. Remunaration
package will be attractive and driven by markel competitivensss and individual performance. Excellent fringe
benefits mclude grafuity, l2ave, medical and dental schemes, and reiccation assistance (where apphcable)

Information and Application

Further information an the past and the University is available al hitpMaawer cityu edu bk, or from the
Human Resources Office, City University of Hong Kong, Tali Chee Avenue, Kowloon Tong, Hong Kong
[Email : libsearchi@icityu. edu hkiFax : 2788 1154 or 3442 0311)

To apply, please submii an online application at hitp:/jobs cityu.edu hk, and inclede a cumrent curriculem
wilae, MNominations can be sent dil‘&(‘:ﬂy i@ the Human Besowrces Cfce, of email o ‘Iibsaarch@ﬁlw edu hk®,
Applications and nominations received bafore 30 Movember 2015 will recaive full consideration. Tha
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Creative Kindergarten and Day Nursery - Ability to plan fun, interactive and developmantally- Engineenng TechnologComputer Sciances in Hong Kong (Shanghal Jao Tong University survey 2015, and 2nd Busness
AppIOpdiale engagemeants Sehood in Asia-Pacific ragion (UT Dakas survey 20714).

- A flexible, motivaied, energetic team-player
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Requirements: | ARk A e ke Part-Time Native English Tutors Positions for kindergartens situated in
» A bachelor’s degree or equivalent; _ _ . » Experience preferable Hung Hom, Shatin, seung Kwan O,
* A degree or diploma in Early Childhood Education / Education preferred; Class Teachers for leave cover : » Mus! be a Malive English Speaker Tai Po & Yuen Long.
* Friendly, patient, creative, kids loving and passionate about teaching. January - April 2016 » Flexible, patient and cheerful P fax CV to Wellbarn Int'l Pre-
1 . i g - Ag above * Teaching adull and children ease 1a 0 vve e
nterested appllcﬁnls, please send resume, expected salary and availability * Expected salary School attn: Miss June at 2633 5166
to_hrigalel.org.hk Please send résumé to Please E.E'I'Id full CV and recant photo to il: lassi
I " L] #
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College Masters of the Residential Colleges

The Universaty of Macou (L% is a leading higher education imstitution in Macao, with English s its working language. In recend vears, the
umiversiny has made greal progress ino varkoos areas. gaining increasing international recognition for s teaching. research and commaniny
service. To better support higher educatson development in Macao asd o meet sockely™s ever-mensasang denmand for high-gualily professwonals,
the university relocated in Aogust 20014 6 o bewaiful cimpus which covers approximetely 108 square Eilometres. With this stale-of-the-art
campus, the implementatson of Asia's largest ressdential colkege system, the establishment of new facultics and well-equipped laboraorics, mnd
the imcreasing mumbers of students and Gacully members recruited from around (he sorld, UM possesses great potential and provides exciting
new pssibiliiies o prslessiomal development.

The Residential Colleges

In ander 1o pursue the Universaly's established bag-term goals 1o become o world-Class university and produce high-calibre graduates. the
universily hus alopled o unigue d-in- 1 slecition mode| comprising of four components, namely disciplinary education. pesernl slacution,
rescarch amd inermship education, and community and peer cducation. The communaty amsl peer aducation component will be achieved through
ihe Risidential College (RC) sysiem, which has been i full practice in the new campus, The Resadential College syvsiem will form a small cross-
gisciplinary liberal ans community that integrates studemts” lesming and living, Living with the shixlents in ong of the 12 colleges, acaclemic siall
and students will have close interaction fowards the realization of an all-round education. 8 colleges have sianed to operate in the acalemic year
204 2015, To realize our mdsshon of establishing total 12 colleges, we are now secking academac s1aff for the keadership positon of College
Masters of the Hessdential Collepes.

The College Master off a Residestal College shapes and lesds cach mcdividual college o achaeye s massion as @ lively academse and social
comimunity which addresses whole person development, The Master is afwo respongible for the overall college sdminstration amd superasion of
all sinff, besides r'1'|r|||1||l;||ii1|_.l_' rules amed regalations of the t'nllu,'ur in line with Umiversity policies and procedures, Hedshe s normally o senior
scholar of hisher specialization and may mainiain weaching and research activities s appropeiae.

1 %

The candidates shoubd demensirate ihe following geperal credentiols:

. A camod doctorate degree lroan a reputahle university 18 preferred,

2. Facuhy member status wath balanced exposume inleaching, research and service or a committed educator with subsiantial social experence
is prefierred;

3. Expericnce in stwdent life, development or welfane in a university sciling is prefermed,

4. Admdnistraive experience in a higher edecation msiamton is preferned.

The sucoessful candidaes are expecied to asseme their positions as seon os possible. The initeal appointment is wp o three vesrs and is subject o
menewal for lomger terms. Appoiniments ane normally expecied 10 be on g full-me hasas o a collepe. Ressdence in eollege is expected with free
mend andd wtilities. Wherne approprste, the appoentees ey be convidersd Tor comcarment affiliation wath acsdemne unmils aller o foll academie
TEVIPW,

T s want mmevre abwoud e pew campus and the Besidemtial Colbeges, imerested candidates imay relfer 1o below links for infomastion:

Mew camapus: hipaihwow s s midnew_camps_projec
Reesidential Ciolbepes: hitpoiaows s, naiie

L onipsensalinms

Remunerateen  offered will be oonipetitive and oommensurate with the successful applicants” academic qualilicsin, currem position,
actminisirative and professsonal experience. The currend locol maximom income tax i is 1 2%, while afies vanious discretionary exempiions the
effective imcome tax rae has been around 5% - 7%,

Applicants slould viso il padeos wanmnse misvacaney for more detalls, and apply ONLINE o Jobs@ UM (i i, amae modrecr Demd §
{Hel Mo RUACKYTLZ005), Beview of applications will commence on November 3K 2005 and will continoe antil the positans are Billed
.ﬁ.pp]iu:_'.'mu muy conskder their applications niot suceessful if they were not invited for oo intervies within 3 momths of applicaion,

Human BEesouroes {HTioe
University of Miscau, Av. da Universidasde, Taipa, Macaw, Ching
Wehwiie: E!._IE':!_{._'E!'..IJEHIEE[_IFJ[I_‘E ru'|l|3]£ 11 Emmil: YECICy U g,
Tel: +H53 BH22 BA0] oo +853 BH2T BdiMi; Iax: +H53 BHIZ 2412

Thee effective position and salary index ore subject to the Perannel Statute of the University of Macao in force. The University of Mocao reserves the
right wol (s apgaoint g candidale, Applicants with less qualilcatiomn and expersesce cam By ofTeeod oagr posilios ander special circumsiamoes,

=il Pl datn peevided by applicans sl be Kepd cowfidential oad asnd flor recrlionemd prrpose owly ™
% Ly tive eguel condiien of gualiffcariom: amd experiesce, prioridy wild be piven te Maocee permanent residenis**
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DEPARTMENT OF LOGISTICS AND MARITIME STUDIES

Chair Professor / Professor of Maritime Services (Ref 15101207)

Oma of the three conslituent departments in the Facully of Business, the Department of Legistics and Maritime Studies (LMS)
takes B multi-disciplinary approach to establishing an area of excellence in Shipping, PortTranspon and Supply Chain Logistics,
including a dnarsa span ol disciplings such as shipping and maritime logistics, transporl economics and managemsan,
environment kogistics, maritime services, and maritime law and insurance, The Degartment has an active research portiolio in
acadermic and applied research, and provides consullancy services for the shipping, operations and logistics indusiries ihat
address both commercial and technological resaarch nesds, Professional services o the shipping, operations and logistics
indusiries are also provided by the staff in such areas as efficiency and quality improvement studies, market and operational
analysis, marine acciden! pravention and nvestigation, arbitration, and exper wilness sendices,

The Department has established strong partmership with the shipping and logistics indusiries, |t offers a full range of degree
programmes in Shipping, Maritime and Transport Studies, as well as Supply Chain and Cparations Management. The Department
also runs various sell-financed programmes lailor-made 1o meel specific ndusiry needs.

The area of Shipping, Maritime and Transport Studies s one of the two major focuses of the Department, and is internationally
racognisad for its top-notch research and teaching. The Department hoste three major research centres in the related disciplines,
namely the CY. Tung Inlernational Cenire for Maritime Studies, the IMC-Frank Tsac Maritime Library and Research &
Development Centre, and the Shipping Research Centre. The Department regulerty arganises major international conferences
in shipping, ports and airports, and hosts academic journals in shipping. LMS is one of the very few academic depariments
in the world that provides all-round education of marifime studies at Bachelor's, Master's and Docioral levels, lis taught
postgraduate programmea in Intarnational Shipping and Transpor Logistics s a unique programime supported by the Government
af the HKSAR

Piease visit the website at hitp:/fwww.Ims.polyu.edu.hk for more information about the Depariment
The Liniversity is now inwiting applications or nominations for the post of Chair Professcr/Prolessor of Maritime Senvices,

The appointas will be required to {a) provide leadearship in all aspects of acadamic activities, incleding research, teaching and
service In the Depariment; {b) engage in promotng research collaboraton, secuning extemal ressarch grant, improving ressarch
ouiput and increasing the level of policy research and consultancies in the area of Shipping, Maritime and Transport Siudies;
(o) facilitate the Deparimant in increasing its international visibility and connections; (d) conduct lectures and saminars al both
undergraduate and post graduate levels; (e) engage in supervising research students, and (f) confribute to academic and
deparimanial adminisiralion.

Applicants should have (a) a docloral degres in a frelated feld; (b) a high degies af prohcancy in leaching and ressarch and
have made significant confributions 1o and made an impact on the field of Maritime Services, such as shipping finance, marine
insurance, marilime palicy and managemeant; and (C) an axcallent intarmational reputation as a eading scholar in academsc and
ﬂﬂ"ﬂ:}' ressarch on mantime Senices,

Preference will be given 1o those with specialism in shipping finance andlor maring insurance,

Remuneration and Conditions of Service
Terms of appointment and remuneration package are negotiable and highly competitive.

Application

Applicants ara invited o send delailed curmculum wvitae inclueding the nameas and addresses of thres referees and direct all
anguires to the Human Resources Office, 13F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom,
Hong Kong [Fax: (852} 2764 3374; E-mail: search.chairprof-ims@polyu.edu.hk], quoting the position applied for and the
reference number. Recruitment will continue until the position is filked. Candidature may be oblained by nomnations. The University
resenves the right mot to fill this post or to meke an appointment by invitation, General information about the University is available
an the University's homepage hitp:/fwww.polyu.edu.hi or from the Human Resources Oifice [Tel: (B52) 2786 5309]. The Universily
Personal Information Collection Statement for recruiment can be found hitp:ifwww.polyu.edu hikhrofoblen/guide_forms/pics.php.
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PolyU SPEED Career Talk Series:

THE
NEXT :

BIGTHING 2

Gain valuable insights and hear leading opinions from the experts shaping the future of
startups and discovering the innovations in the health technology, financial technology and
the internet of Things in Hong Kong.

7

Simon Squibb
Chief Executive Offices

L | == |

Date and Time: Friday, 30 October 2015, 7:30pm

Venue: Chiang Chen Studio Theatre, The Hong Kong Polytechnic University
Medium: English

Moderated by Ge

e Chen, Managing Editor for SCMP.com International Edition, South Chinag Morning Post

Register now for your FREE tickets at
www.educationpost.com.hk/campaign/nextbigthing
Free seating,

Enquiries
3746 0052

Seats are lmited and avadable ona hrst-come, first-served basis,

hiedia Partner:

H]lJ(.AT [{'.I""'J POST #1i#

SET FIAM

South China Morning Post

English Schools Foundation

www.esf.edu.hk

ESF
RE

If you are One of the Best, come work with us.

ESF is the largest English medium educational organisation in Asia,
operating 5 secondary schools, 9 primary schools, 2 all-through
schools, 4 kindergartens and 1 school for students with extensive
special needs.

Our students’ exceptional achievement comes in part from our
dedication to quality education, world class staff, their professional
development and expertise in the IB curriculum.

Please visit http://recruit.esf.edu.hk for the
amazing opportunities that await you.

. ! i
o ey o APRU

The Board of Governors are looking for =" Aasocisiics of Paciic Rim Uniersities g
interested candidates to fill the position of
Deputy Head (Pastoral)
Duties and Responsibilities:

# Lead, motivate and inspire all members of

The Association of Pacific Rim Universities
International Secretariat
{based at HKUST)
apru.org

i i : Appcations for two positions below close on Friday & Movember 2015 at 5 pm.
F'ﬂﬂt % suj:-p-r-rtl 'ht.‘ .mf'm“dar!" section in all Send applications (ncluding full CV, a cower latar axplaining your imensst in
”fE‘ aims and objectives ; . and suitability for the specified position, and current remuneration) toc
® Ensure that all staff and Form tutors in apru.secgen@gmail com
particular, are supported and have effective 1 posibong offer compaetitive salary and benefits related to qualications

working procedures in order to maintain a and experience.
good standard of discipline and provide |} APRU Programme Director (Research & Partnerships)

excellent pastoral care
e Develop, implement and evaluate the This is an executive level international position responsible for developing
and coordinating APRU's research and posicy-reated activities in areas such

secondary section’s pastoral policies,
B : g% global heafth, natural hazards, populabon Bgeing, susiainabilly, intarnet
practices and procedures as appropriate govemance and climate change

® Determine how best (o involve parents in
Key Responsibilities

the solution of individual problems and
* Planning and coordinating programs within budged

ecHisLos TEUuI) ICPOItE S0 ue St Bteied * Programme development, management and coordination with mermber
=t el T am san i | I i W
& Work alongside the Guidance Counsellor 1o univershies, ansuring that planned oulputs are produced

organise and oversee the PSHE programme
Key Selection Criterla

for the secondary section
® He responsible for the new safl induction * Motivated 10 make a diffarence in addressing global issuss
programme & Hacogrised univessity degres al postgradeats  level  wilth
command of English,

® Produce an annual programme for whole . "
= L ¥ i . Iz,
school INSET days in line with the schoal g ;;Wmnﬁerﬁgﬁamﬁswm RNy RN T IR AT

and teacher needs , » Sirong wiiting, compules and presentation skills
® Oversee the House system, extra-curricular » Current immigration status allowing employment in Hong Kong

activities. educational trips including For more detailed job specification see: http:/apru.org/news

Discovery week, selection of prefects, and
Office Manager / Executive Assistant

record keeping of student information
including registration,
To assist in setting up and managing the offices of the Intemational
secratariat n Hong Kong and to act as exacutive assistant fo the Sacretary
Genaral. Key Tasks include genafal admanistration, secratanial suppdo,
anguiries, office finances, travel, and records

Key Selection Criteria

= A least 5 years expensnce in a related office management and EA role

= Damonstrated ability b administer 8 small, complax office with ntematiconal
rasponsibilities in a positive, anabling team emdironment

e Good judgmend and indiative n relationship-managemss and  problem-

saihvirg

Ability o communicate in oa clear and posiive mannes

Appraprate administrative, financal managamenl and orgamzation skills

A high standard of spoken and written Englsh

Current immigration stalus allowing employment in Hong Kong

For more defalled job specification see: hitp./apru.org/news

axcallant

Reguirements;

® Fully Qualified teacher holding Bachelor's
Degree or higher qualification, plus
PGDE/PGCE/B.Ed. from a reputable
university

® Have 8 wears' experience working in an
international school environment, and be
experienced in teaching at 1GCSE and IB
DP level

® Have proven leadership experience within a
school environment and possess excellent
organsational and commumcation skills

o Applicants should be registered teachers
with the Hong Kong Education Bureau.

A i

Please apply with a cover letter and a detailed i
resume by email to fclidkeenp.hk or by post = rioviow bter Pre-Schools
to the School Pnncipal, Mr. C. L. Fong at 20 'n Fa wational

Braemar Hill Road, North Point, Hong Kong. PP5is mhhﬁan irspired, creatiee, skiled and experanced dassoom pracsiorar
Interviews will ke place within the next two | § 8 Kowloon. The successhl candidae wil b able bo demonsirale and model a deep understanding

months. D 17281 ELSE of good early years practios of leaming frough play and inguiry that we have eslablished at PIPE.

English Early Years Class Teacher for K2 (Kowloon Campus)
This position will commence in Febmsary 2016 or earer,

for candidates:
= An Early Years qualification iFGDEtE'I':I B.Ed. (EY) or CE in EY resquired)

Looking for high-flyers?

@) Classified Post
Here's the perfect platform for you

« English mofher longue is essential

« Al least 2 yaars feaching exparience in an Early Years seffing
« Prarvan abdlity 1o wark collaborativaly in a team
» Knowledge and expanence of the PYF will be advantageous

2 Maternity Cover Positions for English Teachers (2-3 year olds)
2 posilions will be ayailable, one at Kowloon and one 3l our HE campus:

Both will ba fram 11th January- 24th March 2016
for candidatas:

English Teachers and
Admin Officer

n. Primary and Secondary lavels
solid teaching experience

miniMinds

m @i momds - FiE oBdAR

English Teacher
+ FT and PT Kinda
* Dagrea hodder wi

Admin Dffcer

« Handle customer enguiries, mvoices, ragistration, cantre An Earty Years qualification (B. Ed :E'r] PGOE (EY) or CE. In EY)
operation, with track o Assistant Cemtre Mgr rErI-yIcm moiher 10ngu IS essen
» Experiance in teaching Iyeal:kh

We are In Casseway
Pis send CV & cover letter to :ltnmg’r:himhn cam.hk
wiwnw . miniminds_com.hk

Terms and conditions are commensurabe with other kading kindergarens in Hong Kong.
Please send complete C.V. and hwﬂwﬁm b:mrbmmu*ﬁlpt idluhk

It joir our beam §
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FEPLKF
FEEJ" P The Chinese University of Hong Kong

Applications are inviled for:-

Faculty of Education

(1) Professor(s) / Associate Professor(s) / Assistant Professoris)

(Ref. 1516/ 1068512

The Faculty of Education comprises the Deparimenis of Curdiculum and  Instruction, Bdwcational Admimisiration and Policy,
Educational Psychology, Sports Science and Physical Education and the Physical Education Unit, With the aim of edvocating graduate
eachers and professionals in education, the Faculty offers @ wide range of full-ime and par-time programmes with 616
undergracwues, 1023 posigradoaie stwdents and 8357 postgradunte diploma students, complemented by a team of 128 full-time
teaching and research staff, Detailed information on the Faculty is available at httpawosow, fed cuhk,edu k),

Distinguished scholars of diverse backgrounds From around the world are welcome 1o join the Faculty's effort 1o contribute o
educational scholarship internationally, The Faculty is now seeking distinguished scholars w Al faculey post(s) ot all levels in the
areas of (A) ey childhood education and child development; and (B) leaming sciences and digital-assisied leaming or ¢-learminmg, o
pursue strutegic rescirch initiatives and to complement comentfplanned strengths inits Departmends,

Applicants should have (i) a docioral degree in a relevant discipling; (i) extensive teaching [ rescarch experience: (iii) a strong record
of publications amnd research scholarship; (ivl demonsirated capability for academic lepdershipe and (v) sirong commitment (o
excellence inteaching and scholarship,

The appointee(s) will be expected w (a) contrbute o waching in vanous programmes and supervision of posigraduate students; (b)
engapge in thematic programmatic research and seck external competitive funding; and (c) play a proactive role in enhancing
international collaboration.

Appoinimceni(s) will nonmally be made on contract basis for ap 0 three years initially commencing August 20016, which, subject o
Fumding and miwal agreement, may lead 1o longer-term appointment or substantiation Ler,

Consaderatnon of appheations wall begin in November 2005 and will continue unnl the postis) are Glled, The University reserves the
right to fill the postis) by mvitation.

Department of Statistics

{2y Professor ! Associale Professor [ Assistant Professor

(Ref. 1516AMWT(6XS5)12)

The Depariment invites applications and nominutions for a Professonship / Associate Professorship £ Assistanl Professorship,
Applicants should have (i} a PhD degree in statistics or a related Gelds (i) high-quality research output; and (i) a strong track recond
in teaching in the area of statistical theory and methodology, Appointment 1o the appropriate rank will be considered with reference o
the candidate’s qualifications and expenence,

Appointment will normally be made on contract basis for up 10 three years imtially, which, subject o muiual agreement, may lead o
longer-term appointment or substantiation later.

Review of applications will begin on Janoary 18, 2006 and will confinue until the post is fillled,

Further information about the Deparment is available at hiipefwww sta.cuhk_edu.hk.

Department of Philosophy

13 Associate Professor / Assistant Professor

(Ref. 153 106ARMNORS 12 )

A.m"!“-:_:.;lr'lh whwouild hiu | Phi> Lk.'gll.‘w! i |1-|Ii||.'r-.-|1|:'|ll.!|.' willl \I"Ill,_:l.'i.illl.l'jl'lil.:ll'l i |.:|r|1|i|b|.':|.14|| F.l]l'-.""ll:.illi |'|h'i||.h-::l|'||'|_!.. fl.1l'|'||'||.‘r1.‘|ll;r i other
domains of philosophy such as Greek philosophy or sesthetics will be an advaniage,

The appointee will (4) tesch undereraduate wnd postgraduate courses in philosophv: (b1 leach generul education courses in related
areas; (¢) conduct research: and (d) undertake administrative duties.,

Appoiniment will nomally be made on coniract basis for up to three years initially commencing August 2006, which, subject o
mutual agreement, may lead o longer-term appoiniment or substantiafion later,

Review ol ;|.|'|rt'|:|,'i||i|.'-|'|h wiall lﬂ.‘j_:il'l i mid=-Movember 200 5 and will continwe uniil the L] 1= Dilled

Department of Mechanical and Automation Engineering

{4} Lecturer

(Ref. 1516/100(685)/2)

The Departimsent olfers undergradoate and postgrsduate progrummies and actively underakes research m the relevant and miegrated
areas of robodics and comdrol, design and advanced moanuBctuong, Bomedscal devices amd system, MEMS /o pang £ material
technalogics and coergy techmobosmies,  Further information about the Depariment is availshle at httpzitseww mac.cohk.edw. hk.
Applicanis should have (id a higher degree (at least ar Masier level) plus at least four vears” posi-Masier relevan expenience; (i)
fundamental training { experience in appropriate engineering disciplines or related areas in line with the Depanment’s foci; (iii)
vigorous scholady activites and high waching competence; (iv) strong mathematics background: and preferably (v) experence in
lepding engineering projecis.

Appointment will initially be made on contract basis for one o two years commencing Binopary 2006 or earlier, renewable subject to
mutual agreement.

.-"|.|:'|1!||i\':1!i:|||'|q will he ,'u."l.'l;|'|l|.'-:] until the el i filled

Salary and Fringe Benefits

Salary will be highly competitive, commensurale with qualifications and experience. The University offers a comprehensive fringe
benefit package, including medical care, plus a contract-end gratuity for appoiniments of two vears or longer: and for posts (13,

(31 housing benefits for eligible appointees. Further information aboat the University and the general terms of service for
appointments s available at hitpsywsow per.cuhkedobkf, The terms mentioned herein are for reference only and are subject 1o
revision by the Uiniversity.

Application Procedure

Application forms are obtanable (a) ot haps2Pews 2 percuhkoedu bkf, or (b) in person'by mail wath a stamped, self-addressed
envelope from the Personmel Office. The Chinese University of Hong Kong, Shatin. Hong kong,

For post (1) Please send the completed application form andfor full cormicolom vitse, iogether with copics of gualification docwments,
a publication list andfor abstracts of sclecied published papers, and names, addresses and fax numbersfe-mail addresses of three
referees 1o whom the applicants” consent has been given For their providing references (unless otherwise specified), w the Personnel
Office by post or by fax 1o (833) 3042 (947,

For post (21 Please send a cover lelter. lull cuomeulum vitae, statement of research and teaching interests, and copres ol ap to Ove
recent publications (in pdf format) to the Depadment of Statistics by e-mail o statdept @ cuhkoedu bk, preferably by January 15, 2006,
Flease also ammange three letters of recommendation 1o be forwarded by referees direcily o statdepi6® cuhk edu hk.

For post (31 Please send the completed application form andfor full curriculum vitag, iogether with copies of qualification documents,
representative publications, amd three kevers of recommendation, w the Chairman, Department of Philosophy, The Chinese University
of Hong Kong, Shatin, Hong Kong,

For post (4); Flease send completed application formy, full resome. copies of academic credentials, detals of coarses taught and
evaluation results (f any), gether with names and addresses and Ffax pumbersfe-mail addresses of three o five referees (o whom
applicants” consent has been given for their providing references (unless otherwise specified), to the Depariment of Mechanical and
Automation Engineering by e-mail w0 recruii_lecturerd mae.cubk.edu bk,

Flease quote the reference number and mark “Application - Confidential” on cover. The Personal Information Collection Statement
will b provided wpon regquest,

ALl SCOPE
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Part-time Instructors (various disciplines)

{ ':lll, L SO ASpires o b a ||"'.|-:'|:||:.1, aebvoc] i |a-r1|r|"'"u'-|-.’:||'|.1E and life Em'lp; erlucation, .‘I,|'|;:l||-:'.1|||:||'|-i are jeried
ldar F1.|r|-||1||1- pivsbrcIrs Mo b 1] d.l':,'rum' LW S [RrOgrammes M berrid i'!r' |||r' et |||::u||. ] |||' .-||||:H|r|||1'-|"l-_- weill
take up teaching, set and mark acesements, supervizing student projects and act as student sdvisors,

Postgraduate Level Programmes

1. Doctor of Psvchology in Clinical Psychology

a. Child Peaychotherapy br. Pswchiodymamic

Requirements
A Doctoral degres in relevant discipline, with at least 5 years af teaching experience or industry
CRpRICE,

2. M&c Psychology

a. Social Paycholosy b, Psychobdoloay
I, Inedivicheal diftenemnees g Chuaniilabive: |,|l._.'.:||||.|||'.'|,- rieseancl methods,
C, Developmental Psychodogy and statistics
d. Abnormal Psychology h. Eesearch dissertation supervision
e, ||g:|'||l|'|.'|'f"-'ln'l'l'ullill;:{'r'
Requiremenls

A higher degree in psychology, with at least 3 years of teaching or industry experience and a strong
coanmiteenl to excellence in teaching,

Undergraduate Level Programmes

3. Aviahon

. Airdine Dperations andd Scheduling . Gilobal Logistics Management
bv. Avdation Strategy Planning

. Computing & 1T

. Busines: Continuity and Complianos . Progect and Rizk Management

b, Diata Analysis amd Information Managemend f. Project Supervizian and Research Mothods
. CHoject Omented and Systems Methododogses . Rapid Applicaton Development

. Oserations Beseanch and Simalation sodelling

a. Pubdic Relstions

. Social Sciences

i, Disseration . Public Policy Making
b, Mamaging the Environment i, Pubdlic Sector Strategic Management
Requirements

A Master’s degoee of above i relevamnt disciplioe, with af least 3 years wemiary ieaching experience and
at beast 3 years industry experience.
A strongg commsitment b excellence in beaching,

Information for Application

Plaase detailed resume o recruilE@scope. adu
Spuecialiraton you wish o beach and (b

il e 'S0 Jreind

14 Movember 20015
ragedlications umsucre=siul i not
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Worldwide Search for Talent

City University of Hong Kong is a dynamic, fast-growing university that is pursuing excellence in research
and professional education. As a publicly-funded institution, the University is committed 10 nurburing and
developing studenis” talents and creating applicable knowledge 1o suppost social and economic advancemeant,
The University nas seven Gﬂ"&ﬂ&ﬂ-‘ﬂﬂhmm Az pam of iE pursuil of excellence, the LIniversity airms 1o recrs
outstanding schalars from all over the warld n vanous disciplines, including business, creative media,
energy. engineering, envircnment, humanities. law, sclence, soclal sclences, veterinary sciences and
cther strategic growdth areas

Aaysnpui 3saje| ay) sapiroud 3sod pauisse])

Applications and nominations are invibed for

do} uo noA daay 0] sqol jJo aSuel apim e pue smau

Chair Professor/Professor/Associate Professor/Assistant Professor
Department of Electronic Engineering [Raf. A/187/00]

Duties : Teach and supervisa student projects at both undergraduate and postgraduate levels, conduct frontline
researcn, and develop new research dirgctions and courses, where apphicable, in the areas of soffware systems,
data structure and algorthm, object-arlented programimeng, SAS programeming, digital o computer Porensics,
data cantra, data mining and clowd compauting.

Requiremeants : A PhD in Computer Enginesning/Computer Science or related disciplines, with a good honours
degree in Computer Engineering/'Compuier Science plus & strong reseanch recond

Salary and Conditions of Service

Remuneration package will be driven by markei competitiveness and individual performance. Excelient fringe
benefits include gratusty, leave, medical and dental schemes, and relocation assistance (where applicable)
Initial appoenbmen will b made on & fided-lenm contrac

Information and Application

Further information on the posts and the University is available at hitptvewew cityu edu bk, or from the
Human Resources OMce, City University of Hong Kong, Tat Chee Avenue. Kowloon Tong, Hong Kong
[Email : hrojobgcityu. edu hiuFax - 2788 1154 or 3442 0311).

To apply, pleasa submit an onfine application at hipifobs. cityw.edu.hk, and include a curment curmiculum vitas,
Mominations can be sent direclly to the Human Resources Office.  Applications and nominations recelved
before 31 January 2016 will receive full consideration. Only shorSsted apphicants will be conacted, and
those shortlisted for the post of Assistant Professor will be requesied to armange for at keast 3 reference reports
sent directly by the referees to the Depanment, specifying the position applied for, The University's privacy policy
is available on the homepage

Cily Umivarsity of Hong Kong 15 an equal oppaviunty smployer and we are commilted fo fhe prncipie of divarsity. Personal
dals prowided by applicants will be used for recruilment and ofher ampioyment-related purposes.

Wearidwiche rrcogaiion rvmking 570 (Q5 sunaey 2075); Sth among fop 50 unhersifies under age 50 (Q5 suney 2074,
15t in Engineering Technology'Computer Sciencas in Hong Kong (Shanghai Nao Tong Universily sunsey 2018); and 2nd
Business School in Asia-Pacific region (UT Dalas survey 2074). @) Classified Post

THE UNIVERSITY OF HONG KOG

Applications are invited for the following posts:
Department of Real Estate and Construction

1. Tenure-Track Associate Professor/Assistant Professorin Interdisciplinary
Project Management (Ref : 201501254} {to commence as soon as possible. The appointrent
will Initially be made on a threa-year fixed-term basis, with tha possibility of renewal and with
consideration for tenure before the axpiry of the second three-year contract.)

Applicants should have a Ph.D. degree in the relevant field and an established record of productive
research output with regular publication in high-quality journals, or outputs in other creative
outiets, consistant with an international reputation in the field. They should also have a track
racord of achieverments in and commitment to excallence in teaching and learning; and posseass
a significant record of oblaining research incomes, including nationally competitive research
grants and fellowships. We are particularly interested in candidates with a multi-disciplinary
background and significant relevant professional experience in the area of virlual design and
construction (VDC) applied to design, construction and facilities management. The appointee is
axpacted to contribute to leadership of relevant programs in the Faculty of Architecture, including
BiM-related research and teaching in the newly established HKLUrbanLab http:/fwww arch.hku hk/.
He'Shie will ba responsible for the development and managemeant of a new inter-disciplinary
Master's programme in sustainable digital urban development, to be launchad in 2016, Applicants
should send a completed application form together with an up-to-date C.V. to recappt@hku.hk.
Closes November 21, 2015.

School of Public Health

2. Tenure-Track Non-Clinical Assistant Professor in Health Economics

and Policy (Ref. 201501242) (to commence as soon as possible, on a three-year fixed-term
basis, with the possibility of renewal and with consideration for tenure before the expiry of a second
three-year fixed-tarm contract)

Applicants should possess a Ph.D. degree in health economics, health services research or
equivalent, with proven track record of high-quality scholarly research in the field of haalth
economics and policy. The appointes is expected to contribute to the established strengths of
the School in national health accounts, health equity analysis, health systems and policy research,
cost effectiveness and decision analysis, and healthcare human resources planning. He/She will
play a key role in leading the development of academic scholarship and teaching programmes of
the School and contributing o the enhancement and development of medical and health science
courses in the Faculty, Information about the School can be obtained at http./sph.hiou.hk,
Applicants who have responded to the previous advertisement (Ref. 20M1500545) need not
re-apply. Applicants should send a completed application form together with an up-to-date C.V. to
sphhr@hku.hk. GCloses November 30, 2015.

School of Nursing

3. Principal Lecturer/Senior Lecturer (several posts) (Ref.: 201501252) (to
COMMEnce 85 500N as possible, intially on a two-year fixed-term basis, with the possibility of renewal)

Applicants should possess a doctoral degree in Mursing or a related discipline; and be registered
with the Nursing Council of Hong Kong, with at least 10 years’ post-qualification teaching expenence
in nursing programmes at terfiary institutions. They should also have classroom and clinical
teaching experience in undergraduate and/or postgraduate programmes, and be experienced in
curriculum development. Experience in educational research will be an advantage. Fluency in
both English and Cantonese as well as mentoring skills are essential. The appointees will assume
a leadership role in nursing education and be responsible for the teaching and coordination of
nursing coursas. Applicants should send a completed application form togethar with an up-to-date
V., and at least three reference letters with specific comments on their academic compeatence to

snhires@nku.hk. EIEIEHE January 16, 2016.
Finance and Eﬂtﬂf’pl"iﬁﬂﬂ Office

4. Accounting Executive (Ref.: 201501280} (lo commence as soon as possible, on a two-
vear fixed-term basis, with the possibility of renewal)

Applicants should have 5 passes in HKCEE including English (min. Grade C if Syllabus A’Level
2 from 2007), Chinese (Level 2 from 2007) and Mathematics, OR min. Lewel 2 or equivalent in 5
subjacts in HKDSEE including English Language, Chinesa Language and Mathematics, with al least
1 year's work experience, preferably in accounting, auditing and‘or banking. They should also have
a good command of English and Chinase; the ability to work independently; self-motivation; and
knowiedge of PC and software applications such as MS Word and Excel. Knowledge of Putonghua
is an advantage. The appointee will assist in financial accounting including the preparation of
journal entries; processing of payment vouchers/purchase orders; data input; budgetary control
matters; and general clerical duties. Applicants should send a completed application form to
fecappt@fo.nku.hk. Closes November 1, 2015.

A highly competitive salary commensurate with gqualifications and experience will be
offered, in addition to annual leave and medical benefits. The appointments on fixed
terms will attract a contract-end gratuity and University contribution to a retirement
benefits schemea, totalling up to 15% of basic salary for posts (1) to (3), and 10% of basic
salary for post (4). For posts {1} to (3}, housing benefits will be provided as applicabla.

The University places great emphasis on developing staff potential, and has in place a variety of
development opportunities and assistance for staff at different stages of their career.

For posts (1) to (3), application forms (341/1111) can be downloaded at
hitp:/fwww.hku, hk/apptunitform-ext.doc, and for post (4), application forms (345/1111)
can be downkoaded at hitpo/Awsnw. hku.hk‘apptunitjr-form.doc. Further particulars can be obtained
at hitp.jobs.hku.hk/. Please indicate cleary in the form the post applied for, as well as the field
and level (if applicable), and the referance number in the subject of the e-mail. The University
thanks applicants for their interast, but advises that only candidates shorlisted for intarviews will
be notified of the application result.

The University is an equal opportunities employer

pajualio-133.ied pue Juajadwod Juapyuod de sispeal :'_SOd pa U.! SSB[D
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HONG KOMG BAPTIST UNIVERSITY
The Hong Kong Polytechnic University (Folyl)) is a governmeni-funded tertiary institution in Hong Kong with a total student
headcount of aboutl 32,000, It ofters programmes af various lavels including Doclorala, Master's and Bachebor's dagreas.
It has a full-time acedemic stalf stremgth of around 1,200, The total consolidated expendiiure budget of the University Is
closa o HEES.5 billion (USE705 million) per year, Committed o acadamic excallence in a professional context, Polyl) aspiras

hpe//pers, hkbu edu, hkfapphcationforms: or (b} by fax at 3411-7799; or (¢) in person from the University is available on the University's Homepage al hifp:/’www.polyu.eduhk or from the Human Resources Office
Personnel Office, Hong Kong Baptist University, AAB903, Level 9, Academic and Administration [Tel: (852) 3400 3420]. The University Personal Information Coliection Statement for recruitment can be found at
Building. 15 Baptist University Road, Kowloon Tong, Kowloon. Completed application form hittp/iwww. polyu. edu hk/hrofjob/en/guide_torms/pics.php.

should be sent w the same address.  Please quote PR number on all correspondence.  Applicanis

are requested 1o send 'u:! recent teaching fx'a_lu;:u:inn nf‘::'iuil:-.. ; a\FpIiL'u[Llri ol 'iil"..il-L'-IJ for :i]lll."r'.t'il.".'tfn' 4 www.polyu.edu.hk 7 “ Dpaning Minds * Shaping the Futura
monihs after the closing date may consider their applications unswccessful. All application

Ve
m FACULTY OF SOCIAL SCIENCES to become a world-class university with an emphasis on the application value of its programmes and research. Its vision
. i iz to become & leading university that excels in professional education, applied research and partnership for the betterment
m Deparitment of Government and International Studies al Hong Kong. the Chinese mainland and the world.
" Assistant Lecturer (PR136/15-16) The University is now inviting applications or nominations for the following post:
The appointee is expected w0 weach in some of the following areas: (i) imtermational poditical DEPARTMENT OF ELECTRICAL ENGINEERING
1 ccomomy, (i) American politics, (i) East Asian politics, (iv) General Education courses on
political science. Chair Professor (Ref: 15100801)
m Applicants should possess a relevant PhD degree and related teaching experience in higher The post specification can be obtained from hitp:/fwww. polyu.edu hkhrofjobleniexternal_adviacademic.php. Please also visit
education. the website at hitp:fwww.ee, polyu.edu hk for more information about the Department
Q Initial appointment will be made on a fixed-term contract of one year commencing January 2016, Remuneration and Conditions of Service
Re-appointment thereafter 1s subject o mutial agreement and avallability of funding. Terms of appointment and remuneration package are negotiable and highly competitive
1 Serlary will e commensurate with gualificarions ard experience, Application
Application Procedure: Applicanis are invited to send detalled curriculum vitae with the names and addresses of three referees and direct any
; T o ; _ Y anguines 1o the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom,
s‘k_ﬂpll-:;uw-. ang :mu_u:d to wrile in response to the I_n:{ull!'u.:n'n:|11~._;u1d provide an updated curr iculum Kowloon, Hong Kong [Fax: (852) 2764 3374; E-mail: search.chairproi-ee@polyu.edu.hk, quoting the position applied
vitse andfor Fill in the application form which is obainable (a) by downloading from for and the reference number. Recruitment will continue until the position is filled. General information about the

materials including publication samples, scholarlyvereative works will not be retumed after the

completion of the recruitment exercise unless upon request.  Details of the University’s Personal

Information Collection Statement can be found @ hitp: ' pers. hkbu edp hk/pics.

The University reserves the right not to make an appointment for the post advertised. and the

appointment will be made sccording to the terms and conditions then applicable at the time of Eéﬁm ?:!lz UMNIVERSITY OF I-L1hir,,J$,|l€:'-;r1:'3|¢1,iTJt‘
i SCIENCE AND TECHNOLOGY M-AxHKUST

Closing date: 7 November 2015

e University invites applications Tor the following positions:

ivision of Life Scicnce

(1} Senior Techmician (Job 1[: 2560)

Search
ASSOCIATES

AN TR G BET W1 & SRR T -

The appeintes is expected to undertake the role of laborstory maonager for the life science laboratory,
which includes the oversight and management of all communal facilities. He/She will also be responsible
for the overall eosrdination amd preparatory work ol the lab cowrses lor undergraduale’posigraduate
students, In addition o the respensibilities with respect 1o the ieaching programs, i@ participalion in
laboratory courses as well as regular safety and training dutics (such as observing the safety regulations
in the University, trarming all the personnel an indivedual research laboratorses 1o use the communal
tacilities), the appoimtes will also be reguired W0 corry out assignments im0 one or more research
laboratories for conducting rescarch works under the supervision of his'her immediate facalty supervisor.

P2]Ua110-1334.) pue Jualadwod ‘JUapyuod aJe siapeal

peaye 399

LOOKING FOR A TEACHING OPPORTUNITY IN AN
INTERNATIONAL SCHOOL?

Search Associates (www.searchassociates.com) will be holding its annual
Recruitment Fair in Hong Kong between January 15th and 17th of 2016. Last
year Search Associates helped place over 3,000 teachers and administrators in
new positions in international schools making us the largest international
teacher recruitment company world wide.

Applicants should have a bacheler's degree in life science or related disciplines with several years of
relevant experience, including experience in managing & life science laboratory. (Duration: 2 wvears,
meacwable) fClosimg dafe: Wow, 2 Nov 20075

(2} Research Assistant (Job 10: 2561)

Alysnpui 3saje] ayj sapiaoad 1504 payisse|)

A Research Assistani position is available in v Yan Yan's laboratory, which works on the mechanisms
aof growth contrel wsing Drosophila and mammalian cells as model systems. The appeintes will provide
assistanee to rescarch stodents and Postdecioral Fellows in projects including genetic screening and nexi-
generalion sequencimg el sl

doj uo noA daay 0} sqol Jo a3ues apim e pue smau

An information Seminar on Search Associates and it's Recruitment Fairs will be

hEId in Hnng Kﬂng on thE‘ ning Df Thl.ll'SdEj" 'llth N ITI:hEl Hf'ld lIIIIIi“ hE Applicants should have a bachelor's -Jl:l_.',,rl.'q: i Lfe seiemce or related Relds. fl'."i'm:.l’nn diare: Thu, 31 Dec

il , g 2 : 3 2015
followed by preliminary interviews with prospective candidates over the
weekend November 13th to 15th.
T:25&5 8822 Department of Compuater Science and Engineering
E ; classified@scmp.com For more information and interview reservations contact Multimedia Technology Research Center (MTree)

bdrake@searchassociates.com

The appointecs will work in a riporoes R&ED environment 10 develop state-of-the-pr technologies in one of
the 3 projecis: Wi-Fi technologics, Internct streaming technologics and Indoor positioning 1echnologies based
oit advanced rescarch results. The team will work closely wath the related indusiries. This 1% an opporiunity
for the ;npuin:n.‘-cx b be involved in full software product life cycles, and to have exposare im a tesm-=oniented

@ Classified Post working eRvironment,
(3) Software Engineers (Job ID: 2372
,.-% E ﬁ 'EZ The appointecs will participate and provide leadership in the design, rescarch, development. and irial

. priscesses, and orcale products that can be casily extended. micgrated amd maintsaned.
Chinese International School

pe-cialist Teacher = Learning Support PRIMARY SCHOOL

Recruitment deadline: 30 October 2015 CI-!I“EEB Early ?Ears Applecants should bave o bachelor’s degree in computer science and'or engineering. Fresh graduates are
Commencement date: 13 January 2016 Pﬂ |1'|a;|"'b|r Classruﬂm TEEcher welcome to apply

Immediate Opening
Sesking a qualified practising teacher with high level qualifications in the area of (Temporary position until June 2016)
learming support.

@ Classified Post

Applications are invited from suitably
qualified pecple for the following position:

Applecants should have a master’s or IFhD} degree in computer science, and some relevam work experience.

(4) Research Assistanis (Job [} 2373)

The appmntees will participate in the design, rescarch, development, amd lesting processes, and create
prodducts that can be easily extended, integrated and maintained

mobile plw_.rummmk a.mi or h1}|ld E?( HIAY A "-'I'.-LI:1| Studio mﬁu.ir-. d-:'-flenpmn:ni -.'-:[-:ru.n-.c in Linux amd
or Visual Studie are required. For the Wi-Fi project, hands-on experience with embedded system development,
seripling, cross compilation and hardware designitest s expecied. Expenonce with datahase amd middleware

Temporary opening for a Chinese (Mandarin) teacher with the development will be o plus, The appointees should be independent and team-oriented; and have good technical

Required Skills: ability to work collaboratively in a dual-language environment backoround anizational. imterpersonal and social communication skills. (Clasi . Fri,
i |, o i - (% L diefe: Fri,  Dec 2005)
« asound knowledge of a brnad . ::H!.am}ng needs to pramote students’ with Both Enghgh el P teaching partners. ickgrou organizational, imterpersonal and social communication ki oxing i o
suﬂd.mtlnnallnlleﬂmal and b hp_- : Et - (5} Engineering Manager/Computer Officer (Job 1D: 2374)
= gxperience in catering effectivel r the range of student abilities; and,
.':ﬁmmem wmgﬂg part gmul-ﬁ-du;?;m lEam. Chi“esa Frimar The appodntee will oversee the whole developnsent process of wireless networking or multimedia rescarch
- - priects o ensure that the deliverable deadlines are mel; manage all team members and oversee the doy-
For further information please refer to the school website at thslcal Ed ucatlun Teacher 1o-day operations of the projecis; lake care of both managerial and technical masiers; provide techmnical
WAL J o leadership and coordinote the imtegratbon of different project masdules o develop gosd prototypes with
- aIShk Edu hk Btﬂrt Da"' Auﬂuﬂ EG.IE industrial relevance; and visit locol and overseas companies in various regions (o obtain user requirements,
| ; I ; S ! ! =stablish collaborati d sfer 1l hnolegics 1o industry. In addition, th > will hel by
Oniy shertiisted candicates Wil be contacted, Opening for a native Mandarin speaking P.E. teacher with Sic ase Bading to alh e phdlict vhasevar sty R
excellent English skills. Teacher gualifications and relevant . _ _
School Registration No: ED1/21627/95 ElpEfiEnﬁE in an international 5-E1.ting|'lﬁl.lfl"i|:'..||um are f'E':ILIi[Ed. Applicants should have at least a masier’s deppee in computer science or related disciplines with a

l ' mimimum of 5 vears of industnial experience, among which at least 2 years are i project management
To find out more information and to submit an online in an sdvanced R&D environment, Experience in software management and n.:lv.u-‘rking skills are reguired

application for either position, please go to the employment Sirong erganizational, problem-solving and communication skills are necessary. The appointee should be
saction of our website: WwWw ﬁl!- edu.hk prolicient in English, especially in English technical wrting, Cantonese and Putonghua. Cultural
: e = = awareness of business practices covering Hong Kong, Mainland China and the US is imporani bul nol

cssential. Familiarity with the funding schemes around the area, and experience in %O fund raising and

I.?%\}:‘. SUBSTITHTE CHEH-S Busnmcss |'||an wriling arc a |'-|u1. r'n‘."h:u'llﬂ:' date: Fri, 4 Dec 2005)

r.-'llll:||1.|'.lru.l1.lj: wilia hve rt':r,r-ul-.rl'dﬂi fo the JFEVTERE advertisements need wol rq.'-u;.l.rlnr.r..l

——= rational School Hong Kong {6} Post-doctoral Fellow {Job [Dx 2522)

An international school is locking for suitable candidates to serve as
substilute teachars on an irregular / on-call basis during term-tima
only (multiple vacancies for each)

(1) Substitute Elementary Chinese Teachers

[Mative standard of Mandarin required)

The appoinies will work in the Cryplography amd Coding Theory Group on a rescarch project on coding
theory and relsted topics.

Applications ane invited from suitably
quﬂiﬁ-ﬂd ]'.'}Eﬂ-pll! fiar the fnﬂnwing pﬂ-sithﬂ: Applicants should already have, or will have by the time of appoimment, a PhD degree in mathematics
ar pemputer science or electrical engineering. A strong background in finite fields, number theory amd
combinatonics is reguired. (Clesime dare: Men, 28 Mar 2016)

Classroom Assistants

{Early Childhood Education ql-l“‘ﬂl!ﬂilﬂ s required) Commencement date: iS.F-Bl'II.IEl"}I' 2016 (7} Research Assistant (Job 1D: 2562)
The successful applicant will provide |earmiéng support far students, under the The appointes will provide assistance in data analysis, data management and literature search,

Applications for substitute teaching in other subjects at elementary level

(primary 1-6) are also welcome supervision of the teacher, and will require fuency in writhen and spoken English.

Apphcants should have a masier's degree (or higher) in political =cence (political economy, international

h L . political economy, imternational relations and'or comparative politics) or econemics, with advanced
For further details on tha positions, please raler 1o the postings on ICS's Desired Skills Eﬂd Abilities: knowledge in quantitative data analysis (e.g. TSCS data, panel dota, dvadic data. survival model, 2-stage
wabsile al waerics edu hk. 'E&W&ﬁﬂﬂ:?ﬂﬁmlmtggmﬂﬁ;::—ﬁht:ﬂﬂ';:mtu manage assigned models, ete). (Duration: 5 months intally) (Clesing date: Wed, 4 Nav 2005)
To Apply tasks _ et A
- . 1ali sed skills aained by completion of & relevant t-seconda Duration of Appeintment: Unless stated oltherwise, the above positions will normally be of one vear durateon
Interested parties, please submil an online application stating the position quﬁc;mn o mﬁ?ﬂpﬁ’ PR cacok] i e e e e

applying for, together with full resume and date of availability on Medical benefits and paid leave will be provided where applicable.

ICS's website at www.ics.edu.hk (Employment > Substitute Positions). For further information please refer to the school website at

R e s s B et e e g e www.aishk.edu.hk. Applicatisn Proceture

!_,E;_l':;ﬁf;'é;':}fﬁt I;ufﬁ',;é.g,.: L:.,;g;:,;,;:’;%ij:::;iwﬂ,: 5‘,’-__"',,‘,',,',4_;; :‘:'_'1,",;;;_]1:’,'__“','5' In support of a greem work emvironmeni, we accept applications submitted online only. To apply, please
ﬂ“i}r shorthisted candidates will be contacked. |,:|.1m'p|:|e an online application form through the HEKLIST Careers wehsite (http:/ jobz.ast. hky and retpen it online

to the Human Resources Office on or hefore the respective closing dates. Applicants will receive an
acknowledgement by emall upon successfol submisston, We thank applicants for their interest, but advise that
only shorhsted candidates will be notefied of the result of the application.

School Registration Mo: ED1/21627/95

ifafrmaiion presided b aplioeain nill be wsed for recrwiment and odber raplawear-refoisd pargoser

GENERAL

An  international  Business Information
Agency at Lai Chi Kok with head office l A O

in Switzerland and branches at United

=
|l11| !-I i

Kingdom, Metherlands and India is e e HOMG KOMG ACADEMY
looking for:- Speech and Language Therapist Looking for Mandarin Coordinator/Teacher
Classified Post (Starting on January 2016) . g (Starting on August 2016)
_J u " I 0 R H Es EAHCH E R;I remders are ceafident, Hm!t-ﬁh!: h Igh _ﬂ ?E r's ? mﬂmm.
Ceanpelan and LaF L Brient ed ¢ Dewvalop, maintain and report on individualzed educational plans " Reirdorce e written, taught and learmed slements of the 1B Mandarn curfcuium
ADMIH ASSISTA NT * Coordinate the SLT programme, work with classroom teachers and support the Here's the perfect Fru?:u-.::"uf_kﬂund the on goaing devalogrnent of Both the envvironment and subject-Based
Chid Study Team {C5T) latform for you Lnits o indpliny
* Provide information and consult with staff and parents regarding wanous " ’ i ?ﬁt‘-‘:lﬂ:ﬂ. ﬁl‘l’;‘; ;ETE&DT'EM cumiculum lessors 1o MYPDP studenis using
* University degree holder disaiillies and fopics relaiad o lsamar support » Medium of insiruction of lessons 1o be in Putonghua {Mandarin)
* At least 1 year office experience : PFE]?TE - hmmﬂﬁdm| Il_ngmnuallz;zed Edun-?,:':]n Plall;t {IEF) Management » Provica arﬂjla'tcﬂate n MYP Putonghua workshops 10 masimize teacher growth within
* Excellent English and Mandarin T i R B e the local and international schodl communities
: Requiraments: :
& |T skills in Excel, Word and web based * Gradusie of Spesch & Language Therapy Prolessional Programme; B.S in * Must be a natwe Putonghua (Mandarin) speaker
software related field, experience as a teacher leader : s A comprabansive undarsianding of conlemporary teaching, leaming Meores and practice
* Five days work # 3-5 years expefence in working with a varety of special meeds in a school * Extarsng krowd and understandng of Mandarn curiculum and the I8 Programme
T- 2565 8822 Eysiam R, and experenced PYP, MYP and DP Teacher
E - claisifnddptmp.cam Please visit owr website at hifp:fwww hkacademy edu iy’ for more information. e - RO Please visit our website at hitp:dwww. hkacademy. adu.hif for more information.

Please email resume and salary 3 :
g Kindly sand your CV & refarences fogether o Stephen Dare af Kindly send pour CV & references logather io Slephen Dave at
expeciation to Worldbox Asia Limited at recruitment@hkacadenmy e ik W recnitment@kacademy.ac bk

l:arur@wnrldhn:.cnm E cla!ﬂhﬂ Post —Parsonal gala colecied will be wsed for recriment purpases only, - @ uﬁ!lﬁﬂd Post ~Personal data collachad will D used for recniment puUrposes only. -
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| EDUCATION

@ Classified Post

| GENERAL

SATURDAY, OCTOBER 24, 2015 SOUTH CHINA MORNING POST

&

/Q‘b THE HONG KONG
POLYTECHNIC UNIVERSITY
i

e Univargity inviles applicaions 1or the I-:‘:-II-:}er'lg nosis:
DEFARTMENT OF BUILDING AND REAL ESTATE

(1) Associate Professor / Assistant Professor in Planning and Urban Studies
(Ref. 15101904)

The appointas will be required 1o (a} underlaks 1eaching dubies; (b} supervise undargraduste
and posigraduate ressarch projects and thesss; (¢} conduct research in the areas related to
palcy for urban sustamatality, urban land use, instiulional analysis, law and palicy 1Ssues 0 ihe
urban development industry, and contribute 1o the development of the Department’s ressanch
strengths, (d) initiate, lead and participate in research activiies and be active in reseanch
lgading to quality journal publicalions and In bidding for exiernal research granis and applied
research projects; and (a) engage in programmeaiournculem  planning, devatopment and
administration,

Applicants ehould (a) have a PhD degrea in a related dizcipline, preferably with a firet deagres
in Lirban Planning of Architecture/Surveying: (B) have a strong commitment o excellence in
teaching and research; (c) have a proven record in research and scholarship; and (d)} ba able
to demonsirate effective classroom teaching skilla and have good interpersonal skills, Preference
will be given 1o those with a demonstrated frack record and expertise In research on urban
sustainability, land use and institutional anahysis, law and policy issues in the wban developmeant
industry, &tc

Applicants with less axparience may be considerad for appoiniment at the level of Assistant
Profassar

HUMAN RESOURCES OFFICE

(2) Senior Human Resources Officer (R=i. 15101509-E)

The appoinies will be reguired o provide support to 8 wide range o human rescurce Services
covering stalf recruitment, compeansation and benafits, training and development, human
resources information management sysiem, office management, project and commities work
The appodintes will also be reguired o supervise supporting stafl

Applcants should have (&) a r&nl‘;g'ﬂsﬂil daegres (b)) at least hwe vears post-gualfication
exparience in administration of human resourca management, preferably gained from sizeable
organizations; (c} a good command of English and Chinese, with fluency in Pulonghua being
praferred; (d) a parceplive and analytical mind; (&) good Interpersonal and communicalion skills:
ard (1) the calibre of a good team lsader as wall as a good team player. Shortlisted candidales
will be invited to sit for a written langueage proficiency teat

RESEARCH OFFICE

(3) Executive Officer (Ref. 15101605-E)

The appointea will be reguired to (a) provide support service to Faculties/DepartmentsfSchools
in research student matters; (b) provide secretanal senece 10 committees, working groups and/’
or lask forces; (o) liaise with academic departmenis and central adminisirative wnits; and (d)
supervieae clerical staff andfor other subordinates

Applicants should have (a) a recognised degree. (b) at least five years of relevant post-
gualilication axperience, praferably in e administration of research sludent matlers: (c) a good
command of bath wrilten and spokan English and Chinese, flugncy in Putonghua will ba a
definite esset; (d) good computer literacy, including Chinese word processing: (2) escellent
communicaton and interpersonal skills, imcluding the abdity 1o deal with indiduals with different
cultural backgrounds, and (f) high sell-molvation and ability o compbata fasks indepeandantly
Shortlizted candidates will be invited 1o eit for a written language proficiency test.

ALUMNI AFFAIRS AND DEVELOPMENT OFFICE

(4) Development Officer (two posts) (Rel. 15101907-E)

The appoiniees will e required to (a) assist in organizing fundraising programmes and
aciivilies/ceremonies 1o engagelrecognise donors; (b) arrange and co-ordinale campus ours
and visits; (&) provide administrative support o fundraising projects, committeas and working
groups, donore database, stewardship programmes and related activities, and (d) assist in
preparing fundraising collaterals and proposals, The appointees may be requited to work
bayond or oulside normal office kowrs lor the purposes of attending mestings of lundraising
activities

Applicants should (a) have a recognised degree with at |least three years’ posi-gualification
wWOrKIng expenence, preferably in marketing, pubhe relahons o communscations: (B) have a
gocd command of both written and spoken English and Chiness; (¢ possess axcellent
communication skills; and [(d) have good computer skills. Shorflisted candidates will be invited

CIVIL AVIATION DEPARTMENT

Senior Operations Officer
(Helicopter Operations Inspector)

(Civil Service Vacancy)

Salary : Master Pay Scale Point 45 (HKS101,620 per
month) to Master Pay Scale Point 49
(HK$117,080 per month)

Depending on relevant experience of the
candidate.

Closing Date for Application
23 November 2015

Tel Enquiry : 2910 6334

Please visit GovHK at http://www.gov.hk or
download *“Government Vacancies” Mobile
Application at Google Play/Apple App Store for
information about the post.

_ Buildings Department
YL
Survey Officer

(Civil Service Vacancy)
Salary: Master Pay Scale Point 9

(HK$19,160 per month) to Master Pay
Scale Point 22 (HK$37,590 per month)

Closing Date for Application:
6 November 2015 (6:00 p.m.)

Tel. Enquiry: 2626 1865 or 3162 8808

Please visit GovHK at http://www.gov.hk or
download *“Government Vacancies”™ Mobile
Application at Google Play/Apple App Store
for information about the post.

OFFICE OF THE GOVERNMENT
CHIEF INFORMATION OFFICER

Analyst/Programmer 11
(Civil Service Vacancy)

Salary : Master Pay Scale Point 16 (HK$28,140 per
month) to Master Pay Scale Point 27
(HK$47,235 per month)

Closing Date for Application : 13 November 2015

Closing Date for Submission of Supporting Documents :
20 November 2015

fApplicants MUST also submit supporting documents for the
gualifications required for the application.)

Tel. Enquiry : 2582 4482
Please visit GovHK at http://www.gov.hk or OGCIO

“Government Vacancies” Mobile Application at
Google Play/Apple App Store for information about
the post and application procedures.

LEISURE AND CULTURAL
SERVICES DEPARTMENT

Technical Officer 11 (Design),
Cultural Services

(Civil Service Vacancy)

Salary: Master Pay Scale Point 8 (HK$17,995
per month) to Master Pay Scale Point
21 (HK$35,890 per month)

Closing Date for Application: 30 October 2015
Tel. Enquiry: 2601 8814

Please visit GovHK at http://www.gov.hk,
Leisure and Cultural Services Department
website  at  http://www.lesd.gov.hk  or
download “Government Vacancies™ Mobile
Application at Google Play/Apple App Store
for information about the post.

o git for @ wiitten language proficiancy test

Remuneration and Conditions of Service

& highly competlitive remunaration package will be offered. Applicants should state their current and
expected salary in the application. For appointment of Assistant Professor in poet (1) and for posts
(2] to (4), initial appoéintments will be made on a fixed-term gratuily-bearing coniract. Re-angagemeant
tharaattar is subpect o mutual agreement. An appropriata term will e provided for the appaintmsnt
al Associate Professor level for post (1)

Application

Please submil application form via emall to hestalf@polyw edu hk; by lax al 2764 3374; In persan o
Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Palytechnic University, Hung
Hom, Kowloon; or by mail to the abowve address. i you would Fike to provide a separate curriculum
vitae, please sill complele the application form which will help speed up the recruitment procass
fpplication  farms can be  oblained wia the above channeds or downdoaded from
hitp:{fwww. polyu edu hkfhrofjobf/en/guide forms/fforms.php. The clesing date for application is
Saturday, 7 November 2015 for posts (3) and (4), and applicants who are not invited 1o an interview
within two months of the closing date should consider their applications unsuccessiul, For posts (1)
and (2), recruitment will continue wuntil the positions are filled. Initial consideration of
applications will commence on 1 December 2015 for post (1) and in early Movember 2015 faor
post {2). Datails of the University's Personal Information Collection Staterment for recruitmant can ba
found at htip-lfwww.polyu edu bkhrofpobien'guide_ftorms/pics.php. .

www.polyu.edu.hk

Chpaning Minds = Shaping the Future

THE HONG KONG
POLYTECHNIC UNIVERSITY

FHEET AR
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The University invites applications for the following posts:
INSTITUTE OF TEXTILES AND CLOTHING

(1) Sclentific Officer (Rel. 15101404-E)

The appointee will be regquired 0 [2) assist in developing and setting up the laboratories
faciities in the Institute including garment workshop, intimate apparel design studic and apparal
finishing laboratary: (b) manage the laboratories in garment making, mtimate apparel design
studic and dry apparel finishing; (¢) ocperate, maintain, repair and calibrate relevant facilities for
supporling teaching, research andfor consultancy activities in related areas; and (d) assist in
the leaching of related subjecis and training of students and resaarch personnal 1or ihe research
studies in related aress

Apphcants should (a) have a recognised degree, prederably with a master's degree, In Paltern
Design, Apparel Technology o related disciplines: (b) have at least five years™ post-gualification
research of industrial experience in garment or intimate spparel manuiacturing and development
or related areas; (o) have good technical skills of operating tha garment of intimate apparns
assambly or finishing agquipment; (d] have good teamwork and interpacsonal skills; and (&) be
able to communicate effectively in both written and spoken English and Chinesa, with proficiency
in Putonghua and Cantonese. Preference will be given 1o those with workshopfstudioflaboratory
managamant axparisncs

(2) Research Associate /| Research Assistant (two posts) (Ref 15100005)
[Appointment period: each for twenty-four months]
The appointeas will assist the project leadar i the research projesct -
for smart wearable technologies”.

Applicanls for the Research Associate post should have & masier's degree in Applied Physics
or Metchanical [ Electronic | Textile Engmearing, and have substantial research exparience
Applicants for the Research Assistant post should have an honours degree in one of the afore-
meniioned disciplines or an egquivalent gualification

‘S0l elecironic devices

Applicants are inwited to contact Prod. Tao Xiaoming at tal no. 2766 6470, fax no, 2773 1432
or email xiao-ming.tao@polyu.edu.hk for further information

Remuneration and Conditions of Service

& highly competitive remunaration package will be offered. Applicarnts should state their currant and
expected salary in the application. For post (1), nitial appointment will be mads on a figed-term
gratully-bearing confract, Fe-engagement thereafier s subject o mutual agreement

Hire Graduates

A pioneering online recruitment channel

Application

Please submit application form via email to hretaff@polyu edu.hk; by fax at 2764 3374; in parson to
Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung
Hom, Kowloon; or by mail 1o the above addrass. If you would Bke o provide a separate curriculum
vilas, please sfill complete the application form which will help epeed up the recruitment process
Application forms can be oblained wia the above channels or downlpaded from
hitp: e, polyu edu hk/hrofjoblenyguide_lormsfforms.phe. The closing date for application is
Saturday, 31 October 2015 for post (1); and Monday, 9 Movember 2015 for post (2). Applicanis
who are nol anvited o an mlarview within bwo months of the closing date should consider hear
applications unswccssshul. For post (2), applications should be addressed directly to Prof. Tao
Aiaoming (please stabe Institute of Textiles amd Clothing on the enwelope). Deiails of the
University's Personal  Information  Collection  Sigtement  for  recruliment can be  found  aif
hitp: e palyu.edu hkhrodobdaniguide lermsipics. php.,

Jiudik.com opens up a first-in-the-market service for PolyU
SPEED 2015 graduates to connect with premium recruiters.
With this extensive tool, candidates are now searchable
through an online platform and can communicate directly
with the employers about job opportunities.

doj uo noA daayj 0] sqol jo aSues apim e pue smau A1ysnpul }3saje] 2yj3 sapinoid }sod payisse|)

WwW w*pn|yu+gﬁurhh " Opaning Minds » Shaping the Future

il

Porsmpead by

JiuJik

Inquiries: info_showyourself@jivjik.com  Hotline: 2680 8333

Visit: www.Jiulik.com/hiregraduates2015

' - & non-profil chasity cepanization in Hong Kong is seaking creative and anthusiastic
. tsachers 1o join our team o provida language fraining for some of Hong Kong's most
b disadvaniaged children on HK island and in e New Terriones as follows:
Part-time English Storytellers ix primary ad ssconcary sessons .
Full-time English Storytellers Classified Post g T . ;
Part-tns Mative Engish Teachers and Electiv Teachers s s s | | Z221 0 527 SCMP  South China Morning Post
. g ol T Lol defel Carir - od b ed "
Full-time Teaching Assistant e @) Classified Post
Applicants should have expenance ieaching the targeted studeni= and be able bo use
differaml activites like singing. role-play, at & crafl, cooking and sionytelling to promote
learning thiough fun,
& TESOL or CELTYL! CELTA qualfcation s prelamad for all positions
Please visi wyww Itp edu.hk for details. : I‘“::_"::_M T
Please send your application bo "Michelle McEwan, Director of Studies, PLK Headguarters, 1/F, i e
Language Training Programme Office, 66 Leighion Road, Causeway Bay™ of hoEiip sy bk ;
Agplicaton deadiine - Friday 30 Oclober 2015 Classified Post B h ﬁ : ; @ Classified Post
{ Dt colbecbed wall be used [or recrinlment purpose only) @ E t E rs.t in town to reach elite career seekers
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Career Forum_

: October 29, 2015 (Thur)

: 10am - 9pm

: InnoCenire, 72 Tat Chee Avenue, Kowloon Tong, Hong Kong
Admission : Free admission

4 reasons to join:
A unique job fair for university students, recent graduates and young jobseekers
A one-stop shop for quality MT and graduate programmes
A chance to shadow a CEO of a reputable corporation
Unparalleled topical seminars, company tours, CV consultations and exclusive offers

O Programme Highlights:

Over 40 premium One-stop shop for Shadow a CEO
employers offering 4,000 MT and Graduate from large corporations
quality jobs Programmes

CV Doctors

Company Tours

Speakers include CEOs, representatives from professional One-on-one CV consultation services by CV Doctors A chance to sign up for o varety of company tours
afions, celebrities, young entrepreneurs and

financial expert.

For details and registration, visit cpevent.scmp.com/careerforum oxstetar MO ~d
| E=.F i |_;..':" L "'\-\.-'!' S v -
Advertfising hotline: 2565 8822 Email: classified@scmp.com LLVCo
Organiser: @) Classified Post
i s 90 5
Premium Partners: @ The Hong Kong Jockey Club Pernod Ricard Asia KElly
B FL I RIDING HIGH TOGETHER CrditfseirS de e el
Exhibitors ALSTOM Bloomberg Sach Livs E‘FH e & m :{, mmee=e  Eomputershare FUJI Xerox g,! Googlelgnite i B % 2 %
{8 4 48 43 ' Yy — |- {pﬁ E‘;’:‘:“.":“"‘““"‘“ x - m ..... o T (el
QB2 @ ee lae(fuybnd o Pocw'  HKT ® o @ e
g_g_;_g_E'_E_aj ;$ r i‘:“ 'J:F'f'?"ifnf ﬁ'wsp BRINCRERHOFF ( ,'{;‘rfr-'mm.bgﬂ.ﬂ H!EJ:EF;:uiAI @ mﬁ x,Ir'-:'i:r:l

: n= ’ W . e
Supporting Partners: B DBS oi',,,'i‘;. ® NCB Ad At 2 o G [frgmees Easy B qpoor e

T I A ey, b . a1 ] i .
Mocisee,, A gemm @ sl MODIC (8] upus

The Hong Kong Enisivetc o I Housin E

SCMP South China Morning Post
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Shad w a CEO
Programme

As part of Classified Post's continuous commitment to
helping jobseekers build a bright career future, here comes

a once-in-a-lifetime opportunity to meet some of the most

well-known top executives in Hong Kong.
You will be in with a chance of spending three days shadowing a CEO

from one of the forum’s participating companies, experiencing their
daily lives and picking up some essential management fips.

Supporting CEOs and CEO Sharing Sessions

Hong Kong Jockey Club

Mr. Leong Cheung ,
Executive Director, Charities and Community :

Speaking session: Z2:40pm - 3:20pm .
Topic: The Hong Kong Jockey Club - Riding High Together i

b %N W §
The Hong Kong Jockey Club ;

PO P e YO W FLAGE THER

Pernod Ricard Hong Kong & Macavu
Mr. Frantz Hotton
Managing Director #
Speaking session: 12 noon — 12:40pm
Topic: To be confirmed >
Pernod Ricard Asia ’

|
AsiaWorld-Expo Management Lid
Mr. Allen Ha
CEO

Speaking session: 1:20pm - 2pm
Topic: Career Pathway at the MICE Hub of Asia |

- i

f % ) o |

UK rvawnriatina? !.

Inchcape Motor Services Limited E

Mr. Patrick Lee 'g

CEQO, North Asia and China

'>.

Speaking session: Z2pm - 2:40pm |

Topic: Behavioural Styles Learnt from Captain Kirk and Spock |

|

?

. . |
Timeline: |
O- O O O O > |
Registration First interview Final interview Programme kick-off Fost-programme coverage
Mid Sep - Oct 28 Oct 29 Nov 12-23 Dec 3-Jan8 Felb 20 - |
T ~TAT :

b NOW | |

How to apply I -ri::,, P ' lx_} ol |
; . ! 1Ll - ]
Applicants are required to: | LV E
» Sign up for the programme at cpevent.scmp.com/careerforum 5
» Bnng a hardcopy of your resume and a short essay of maximum 2,000 characters on “"Why | should be selected for
. . . . - [ - |

the Shadow a CEQ Programme” when you attend the first interview with a professional consultant on Oct 29, 2015. ;
Note
o A maximum of 120 candidates will be shortlisted for the first interview :
» First interviews will be conducted at the Career Forum. A maximum of 54 candidates will be shortlisted to enter the final interview. f
* In the final interview, each participating company wil select a maximum of three candidates to shadow their respective CEQ. >

+ Registration deadline: Oct 28, 201.5.

Get certificated

Individuals who have successfully completed the programme will be rewarded a certificate of participation,

For details and registration, visit cpevent.scmp.com/shadow-a-ceo

Organiser: @ CIaSSiﬁed POSt Premium Partner: KEI-I.‘I ?
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Topical Seminars

Education Reengineered
Mr. Timothy Yu

Founder
snapask (HK) Lid

11:200m = 12 noon

Paid Full-time Finance &
Investiment Banking Internships in New York & London

Ms. Phenthip Chomprang
Recruitment & Marketing Director
Mountbatten Institute

J:20pm - 4pm

Your Success, Our Future

Ms. Jacqueline Chan
Environmental Engineer

Mr. Peter Leung
Custormer Installation
Engineer

Mr. Billy Choy
Engineer

The Hongkong Electric Co Ltd

4:40pm - 5:20pm

An Unconventional Career Journey -
Yip's Management Trainee Programme

Ms. Eunice Lai
_orporate
Communications
Manager

Mr. Gary Wong
Deputy Head of
Project sales

Yip's Chemical
GGroup

Sdpm = &45pm

Road to financial freedom
Mr. Tsz Fan (LEFL)

Popular Financial Blogger

7 25pm - 8:05pm

:

@ Classified Post _ ) | 15

TR iana e

WE DO IT RIGHT -
MANAGEMENT TRAINEE PROGRAMME 2014

Ms. Bella Chhoa

Company Secretary, General Counsel and
Assistant Director — Corporate Affairs
Hang Lung Properties Limited

1:200m

Charting your way forward as a CPA
Ms. Ivy Cheung

Vice President
Hong Kong Institute of
Certified Public Accountants

4pm - 4:40pm

A Marketing Career in the New Digital Era:
Why you should not miss this opportunity

Ms. Nancy Ting
Head of HK SMB Marketing
Google

5:20pm — &pm

What am | without dance
Mr. Di2da (Tk53E)

Fopular Cantopop Singer and Dancer

&:45pm - 7:20pm

10 things | wish | had known before
| started EasyVan

Mr, Shing Chow
Founder & CEO
EasyVan

8:30pm - 2:10pm

Visit the Classified Post Career Forum to get a chance to visit @ company of
your choice to know more about their organisational cultures and career
opportunities. Paricipating companies include:

« JW Mamiott Hong Kong » Hong Kong Exchanges and Clearing
+ Hong Kong Broadband Network  » Towngoas

Seats are limited and on a first-come, first-served basis.

For details and registration, visit cpevent.scmp.com/ careerforum

@) Classified Post

Organiser:

Google ignite iy £.8.2.8 ® uim

HE Eecinic

supporting Partners.

ERErELE

HEL EPA :ﬁr'm:':;n J.:Hﬂ.l'l'l.llrl
FTETL] -

Premium Partner:

= O™ W

"N
When hunting for jobs after graduation, your CV will be your best advert.
o learm how to make your CV stand out, register now to reserve a slot to
meet with our professional consultants, who will provide you with
one-on-ocne CV enhancing consultation services at the Classiiied Post
Career Forum.

b BT
ER@E"laterNOWJ =
i =

KELLY

Ec;:gg

L9 Snapaik

SCMP South China Morning Post
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GENERAL

!Il:!; HENDERSON LAND DEVELOPMENT COMPANY LIMITED

We are one of the largest land developers in HE and now invite high caliber candidates for the positions of

CONSTRUCTION MANAGER
(Ref.: 235SCMP/HLD10/CM-G)

* Degree in Structural / Civil Engineering or
Construction Management

¢ Minimum 10 - 12 years' local experience in
large-scale residential and commercial building
construction with at least 3 years in managenal
grade

* Working experience in General Contractor as a
Construction Manager is required

« Familiar with building ordinance, building
contract, construction planning and cost control

» Proficiency in both English and Chinesea

PROJECT MAMAGER (QUANTITY
SURVEYING) - FOR HONG KONG
PROJECTS (Ref.: 2355CMP'HLD24PM-QS-2)

* RHesponsible for prestigious residential and
commercial developments in HK
* Degree in Cuantity Surveying with recognized
qualifications of MHKIS or equivalent
* Minimum 7 years' post-qualification experience
with property developers or consultant firms
* To provide all aspects of quantity surveying
and contract administration services including
cost estimate, cost control, tenger
documentation, settlement of final accounts
To provide in-house QS function
To monitor performance of
consultants
* Effective in team playing and interpersonal
gkills. Diligent and passionate at work
Fluency in both English and Chinase
To work under Project Management (2)
Department 1o manage HK development
projects from inception stage W completion
stage

SENIOR SECRETARY / PERSONAL ASSISTANT
(Ref.: 235SCMP/PA)

* University graduate from overseas university

Excellent in both written and spoken English

Good command of PC knowledge

Minimum 10 wvears' relevant experience in

supporting the top management with formal

secretarial training

+ Able 1o handle business correspondence,
arrange ftight schedule and write script of
speech professionally

* Able t©o work independently and under
pressure, with initiative and flexible with good
working atbtude

* High professional standard of integrity and
confidentiality

BUILDING SERVICES CO-ORDIMATOR
(Ref.: 2355CMP/HLD10/BSC-G)

* Higher Diploma in Mechanical & Electrical |
Building Services Engineering

* Minimum 5 years' relevant experience with at
least 3 years' site experience

* Responsible for co-ordination with consultants,
sub-contractors and architects on MEE issues

* Handling the production of CSD and CBWD

with relevant parties and monitor M&E work

progress and quality

Good communication skill

Fronciency in PC applications including M5

Office and AutoCAD

* Registered electrical worker (Grade B) will be
an advantage

* To be stationed on site

external QS

-

LEASE ADMINISTRATION MANAGER
(Ref.: 235SCMP/HLD16/LAM)

¢ MHEIS with a Degree in Heal Estate or related
discipline

o Minimum 10 years' relevant post-qualification
gxperience in tenancy administrabon and
property management

* Hesponsible for managing a portfolio of leasing
properties; handling landlord and tenant
matters and related legal ssues; conducting
markel analysiz and co-ordinating renovabon
and maintenance of properies

* Familiar with property and tenancy legislation

Strong management and negotiation skills

* Experience in building maintenance will be an
advaniage

* Proficiency in both writlen and spoken English
and Chinese

ASSISTANT ASSET MANAGEMENT MANAGER

(Ret.: 2355CMP/HLD22/AAMM)

Responsibilities:

* To manipulate financial data and information for
the financial model

* [o underiake market
studies and waluation

* To maintain property database for research
and analysis

L3

research, feasibility

 To assist in formulating strategy and
developing strategic  plan  through data
collection & compilation

Requirements:

¢ Charered surveyor in General Practice (GP) or
Degree in Accounting / Finance

* Minimum 5 vears expenence in valuation or
research, preferably in sizable developers

* Experience in property investment or shopping
mall management will be an advantage

» Strong analytical, interpersonal, presentation
and leadership skills

* Good command of wrtten & spoken English
and Chinese (including Putonghua)

SENIOR PROJECT CO-ORDINATOR /
PROJECT CO-ORDINATOR / ASSISTANT

PROJECT CO-ORDINATOR
(Ref.: 2355CMP/HLD10/SPC-R)

* Degree in Building Technology [/ Construction
Management / Civil or Structural Engineering
* Minimum 7 years' working experience in a
genaral building contractor

* Familiar with costing, contract, regulations and
building opearations (sita)

* Proficiency in PC  applications
AutoCAD and M.S. Project

* Knowledge of P3 & P6 Programming is an
advantage

* Fluency in Chinese and English

* To be stationed on site if reguired

*» Candidates with less experence will be
considered for the post of Project Co-ordinator
or Assistant Project Co-ordinator

PLANT ENGINEER (Ref.: 2355CMP/HLD10/PE-S)

* Degreg in Mechanical Engineering

* Knowledge of construction plant and machinery
with minimum 2 years at supervisory level

* Good command of English and Chinese

Proficiency in PC applications

Hands-on skill on AutoCAD is a must

including

Attractive salary and fringe benefits will be offered to the successiul candidates. Please apply with full
resume by mail to Human Resources Depariment, Henderson Land Development Co. Lid., 71/F, Two
International Finance Centre, 8 Finance Street, Central, Hong Kong or by fax at 2905 1855 or by e-mail
io humanresources@hlid.com or visit our homepage at hitp:ff’www_hid.com

(Please quote the ref. no. on letler) -

Porsorn! sl prowidod by Db srpthcands s bo usod o socTalmel punpose ony -_'.':n_;|_. I____!

KONWALL CONSTRUCTION & ENGINEERING CO LTD
IS now recruiting

1) Project Manager (AS)

- Degree in Structural / Civil / Geotechnical Enginearing

- AS of RSC(F) & [SF)

- Min. 3 years full time site supervision exp and 2 years project management
experience (Foundation / Civil Engineearing / Building works)
Good understanding of Building Ordinance, BD & GEQ's control mechanism in design
& supervision of Foundation / Civil Engineering / Building works

- Design experience in Foundation & ELS works is an advantage

« Fluant in spoken/writtan English & Cantonesa

Z) Assistant Project Manager (T4)

- Degree in Structural / Civil /| Geotechnical Engineering

« Min. 2 years full time site supervision experience (Foundation / Civil Engineering /
Building works) & 2 years projeci management experience

- Higher Diploma in Structural / Civil / Geotechnical Enginearing

- Min. 3 years full time site supervision experience (Foundation / Civil Enginegring /
Building works) & 2 years project managemeant experience

- Design experience in Foundation & ELS works is an advantage

- Fluent in spoken/written English & Cantonase

3) Site Enginecr (T2)
- Degree in Structural / Civil / Geotechnical Engineering + min. 2 years full time site
supervision experience (Foundation /Civil Engineering / Building works)
- Higher Diploma in Structural / Civil / Geotechnical Enginaaring + min. 3 yaars full time
site supervision experience (Foundation / Civil Engineering / Building works)
- Fluant in spoken/written English & Cantonesa
Interested parties please apply with full resume, expecited salary and contact telephone
number to hri@konwall.com.hk ar Unit 1003, K. Wah Centre, 191 Java Road, North Point,
HK. Atin: Ws F. Ma

1s0d payisse|d

3 HEADLAND :

HEAM.ANDI DEVELOPFMENTS LIMITER

Headland Developments Limited ks o8 propesty  development company, providing real estate development and
management services. We are alw deveboping quality ressdenizal and retil properises in Hong Kong, Macao ancd
China and cordinlly imwme kigh caliber professionals o pjin our tewm;

Senior Project Manager / Project Manager / Assistant Project Manager
(Macau / HK)

ROLES AND RESPONSIBLITIES

o L pesponsibility for each pmina

* Ligison with imiemnal asset management | fumd mamagement siafl
o Contrgd and ed=ordmate progect{s) from scqusition Ky comipicisn
= Selection, negotintion amd appointment of consultamts and comtractors and  supplicrs
" M:llllgl.' gt staffmeam ardd memtor junior sl

= Conerod and mssnage silc operations o achieve high qualicy safery

QUALIFICATION AND EXPERIENCE

* BSc - Building, Architectare, Engimcering - RIBA / HEIA / MCIOB / MHKIE

= Min |5 years of relevanl expenence i propery  development, new buld, A&A, buslding repositioning
o Knowlbadge and umderstanding of foll project developmenl process essentiul

* Fluemt in English and Chinese, both spoken and writien

« Stromg lesdership and management skills

* Previous property developer expenence prelemed

Pajua1i0-1934E2 pue Juajadwod ‘JuUsapyuod ale siapeal

environmental standands

Lesser expericnood applcants will also e considensd for the post of Assistant Project Manager / Senbor Project
Coardinator

T: 2555 BB23
Applicants must possess the appropriaie experience and qualifications. E: classified@scmp.com
Please send your apphcaben with a detaibed Cumeewdom Vitae iy cmal: Hay man O lkong i headlanddey.com
{Persomal dain collecied will be used for recruitment purpeses anly.} @ Classified Post

W M K Y2288

orchitects & sngineers |

TCP Grade 3
Structural Engineering (Full Time)

Candicates shall be F:-r.llr_"-.'-.in-'l.lll'-. |:||_.._|IiI||'rI o BLF s
recuirerment on Technical Compelent Person Grade
1 in BS5F siream with at least 3-vear EXNpEriEnce on
full-time supervision on building coniracis

.5.[:-|15i| ants please send OV & salary e[, T WMKY
LTD., Room 3308, 33/F., Hopewell Centre, 183
Cueen's Boad East, Wanchai, Hong Kong or e-mail
0 accountwmky.com.hk

Peruomal dain collected will b= ased dor oer

HOLEY YOUNG LTD.

Architects, Project Managers, Interior Design Consultants

urgently require:
CAD Draftsmen [
Architectural Technicians

= 2 years working experience,

* Must be good in Autocad

* Work in HK, good salary,
wurking.

* Srate expected salary.

na  weekend

Email C¥ to holey@netvigator.com.
At Phill Holey
(Data collected will B uded for recrstment purpaded only)

THE HONG KONG
INSTITUTION OF EMGIMEERS
FAITRERGARRN

Manager - Corporate Communications

Duties:

* Toa develop and execute publications, public and media refations strategies as well
as plans to meat the Institution objectives and directicns

* To mamage various |nstitution’s publications, PR programemes, press events and
preparation of qualicy press and promotionsl materials

* To supervise staff in the Corporate Communications Section to ensure efficient
and effective delivary of 1arvices

* To manage budgets and firancial planning of events and programmies

* To act as the secretary to respective committees of the Institution

Requirements:

* Degree holder in Communications/Public Relations/Marketing or relevant
disciplines

= At least 7 years of relevant experience, of which at least 4 years at managerial or
supervitary level

* Good mediy network

= Antertive to detail and strong Pl'lt:ljl:'l:t management shills

* Excellent argantsation and comrumnication skills and abilicy 1o handle multiple projects
simultamecushy

* Strong strategic and analytical thinking

* Mamre and independent, metoubous and able to work under pressure

* Excellent command of spokenwritten English and Chinese (Proficiency in Putonghua
is a must)

Pleaze apply in confidence with full career detils and salary expectation to
the Chiel Executive and Secretary, The Hong Kong Institution of
Engineers, 3/F Island Beverley, No | Great George Street, Causeway
Bay, Hong Kong. or email 1o hrn@hkie.org.hk. Applicants should indicate
clearly on the envelope and in the letter for the post they are apphying.

Al ingforiiaiion peenddigd i apgdivost will by ireatea o atried cosalencs ad wrd awly Qo recredleenl
prrpaie, Oy adrtlinted comdifures will de aorified. AU personal e of oreecsesiiel aplivans
wdll tre alisitrer) el aller complelion of M Feerailmenl exenie

Get ahead

Classified Post provides the
latest industry news and a wide
range of jobs to keep you on top

@) Classified Post

LEISURE AND CULTURAL
SERVICES DEPARTMENT

(i) Land Surveyor
(Non-Civil Service Vacancy)
Salary: HKS 42,835 per month

Senior Survey Officer
(Non-Civil Service Vacancy)
Salary: HKS 27,495 per month
(iii) Chainman

(Non-Civil Service Vacancy)
Salary: HKS 14,115 per month

Closing Date for Application: 23 November 2015
Tel. Enguiry: 2655 0804

Please visit GovHK at http://www.gov.hk or download
“Government Vacancies” Mobile Application at Google
Play/Apple App Store for information about the post.

@) Classified Post
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l:uming soon in a must-read special report
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This report examines employment and investment trends in China and highlights other

recruitment hotspots in Asia.

Editorial highlights:

» China rising: How a spike in China's private and institutional outbound investment
has changed the recruitment landscape

* HR headhunt: The rise of China's commercial market has heightened demand in for
solid operators and asset managers

» Eye on opportunity: What's happening in other Asia property hotspots including
Hong Kong, Singapore and Malaysia

Find out more in Classified Post on Oct 21

SCMP  South China Morning Post

Be the ﬁ I'ST in town to reach elite career seekers

T:25658822 E:classified@scmp.com

@) Classified Post
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R RESIDENT SITE STAFF

_.—/J ¥Yie are looking tor the following site statts for an

HSIN#&
CHONG

offices-cum vehicle depot (ArchiD project) at West
Eohwoon Reclamation Area,

(A) RESIDENT STRUCTURAL ENGINEER (RSE)

- Corporate member of a professional institution
recognizad for corporate meambarship ot The Hong
Kong Institution of Enginears (Civil or Structural
Engineering Discipling) elected after 5th December
1975, For holders of qualification in the field of Chil
Enginearing discipling, appropriaie expanance in
structural enginearing design and practice is
required.

- Minimum 3 years of post-gualification expanance m
the fald of building works.

- Met the language proficiency requirements of Level
2" or abowve in English Language and Chinese
Language in Hong Eong Certificate of Education
Examingtion (HKCEE! / Hong Kong Diploma of
secondary Education (HKDSE) Examination, or
gguivalent

Founded in 1939, Hsin Cheng Construction Group (Stock Code: 0404.HK) is o fullfledged provider of
construction, property and related services. Based in Hong Kong ond mainland China, the company has over
7 5-year history of excellence. Our scope of services covers the entire spectrum of building construction, civil
engineering, electrical and mechanical engineering, project and construction management, interiors and
special projects, property development, railway sysfems ond osset manogement services. With a number of
giant projects successfully awarded including M+ ot West Kowloon Cultural District and office complex ot Lam
Lee Street, we are looking for the high calibre individuals fer the following positions to cope with the business
expansion of the Group.

Tentative employment for the above position (A) iz
o commance in end of Novermber and early
Decamber 2015 for an approx. period of 12 months
for piling construction with gratuity payable on
satisfactory completion of the employment contract.
subject to satisfactory performancs, the employment
duration might turther be extended for
supersiructure construction,

(B) RESIDENT CLERK OF WORKS (RCOW)

- Diploma or High Certificate in Building Studies from
the Hong kKomg Polytechnic f Hong Kong Polytechnic
University f Hong Kong Technical College f Hong
Kong Technical Institute / Hong Kong Institute of
Vocational Education, or eguivalent
Minimurm 6 years' relevant post-gualification
BEpEfIance

= Met the language proficiency requirements of Leveal
2% or abowve in English Language and Chinase
Language in Hong Kong Certificate of Education
Examination (HRCEE] f Homg Kong Diploma of
secondary Education {HKDSE) Examination | or
gquivalent

(C) RESIDENT BUILDING SERVICES
INSPECTOR (RBSI)

- A Diploma or Higher Certificate in Building Services
Engineering or Ebectrical Engineering or Mechanical
Enginearing from the Hong Kong Polvtechnic f Hong
Kong Paolytechnic University f Hong Kong Technical
College [ Hong Kong Technical Institute / Hong Kong
Institute of Vocational Education, or equinvalant

- Minimum 8 years' relevant experience including 4
years' working experience in the capacity of
Asgsistant Building Services Inspector, or eguivalent,

- Met the language proficiency requirements of Level
2" or above in English Language and Chinese
Language in Hong Kong Certificate of Education
Examination (HKCEE] / Hong Kong Diploma of
Secondary Education (HEDSE) Examination, or
egualant,

Others

¥ Senior Quantity Surveyor /
Project Quantity Surveyor /
Quantity Surveyor /
Assistant Quantity Surveyor

v Safety Manager

v Senior Safety Officer /
Safety DfFicer /
Assistant Salety Officer

Building Construction

Site Management:

¢ Project Director

v Senior Project Manager / Project Manager
v Construction Manager

Engineering:
v Senior En%ineer / Engineer
« Electrical ngineer

noA J1oj wiojje|d 3oaj19d ay3 s, 219H
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Planning:
-.-"F'I-::nning Manager / Project Planning Manager
v Senior Planning Engineer / Planning Engineer / Assistant Planning Engineer

Building Services / BIM

+ Senior Building Services Engineer / Building Services Engineer /
Assistant Building Services Engineer

v BIM Technical Manager / BIM Coordinator

« CAD Draftsman

Civil Engineering

Site Management:
+ Senior Project Manager / Project Manager / Deputy Project Manager
v Construction Manager / Assistant Construction Manager

ineering:
enior Engineer / Engineer

Tentative employment for the above positions [B) &
[C) is to commeance in end of Movember and aarly
December 2015 for an approx. period of 12 months
for piling construction with gratuity payable on ;
satisfactory completion of the employment contract. Remunerations
subject to satisfactory performance, the employmeant Lompetitive Salary
duration might further be extended for an

approximate penod of 18 months for superstructure
consiruction.

(D) RESIDENT WORKS SUPERVISOR |
|BUILDING] (RWSI(Building}

Ordinary Cartificate in Building Studies from the
Heng Kong Pelytechnic [ Hong Kong Polvtechnic
University / Hong Kong Technical College / Hong
Kong Technical Institute / Hong Kong Institute of
Vocational Education, or equivalant,

- Mimimum 3 years' relewant post-gualification
BXpETEnce

- Met the language proficiency requirements of Level
2% ar above in English Language and Chinese
Language in Hong Kong Certificate of Education
Examination (HKCEE] / Hong Kong Diploma of
Secondary Education (HKDSE) Examination, or
equivalent,

(E) RESIDENT WORKS SUPERVISOR |
|BUILDING SERVICES) (RWSI(BS))

- A Certificate in Building Services Engineanng or
Electrical Enginearing or Mechanical Engineessing
from the Hong Kang Polytechnic / Hong Kong
Polytechnic University f Hong Kong Technical College
! Hong Kong Technical Institute / Hong Kong
Institute of Vocational Education, or equivalent, or
b years' experience as a skilled worker in the field
of Building Services Engineering or Electrical
Engmearing or Mechanical Engmearing, or
Completed a recognized Technician Apprenticeship in
Building Services Engineering or Electrical
Enginesering or Mechanical Engineering

- Minimum 3 years' relevant post-gualification
exparience of site supervision of building services
and E&M installations.

- A knowledge of English and Chinese eguivalant 1o
Form [l standard.

(F) LABOUR RELATIONS OFFICER (LRO]

A combination of FIVE = Level 2 in Mew Senior

$19){93S 193482 31| Ydoea.l 0} UMO} Ul :'_S ] U‘ aLI:'_ aa

Email: recruit@hcg.com.hk Recruitment Hotline: 2579 8901 / 2579 8335

i "'ﬁ;t bttt %&H'L

T: 2555 8822
E : classifredaos cmp.Coim

Dot collecied will be used kor oer recitment purpoas only

@) Classified Post

Immediate career oppor tunltlas I‘ur young, talented, ﬂp&rienﬂad
professionals for HK and PRC projects.

SENIOR INTERIOR DESIGNERS / DESIGN ABILITY
INTERIOR DESIGNERS / DESIGN ABILITY

BUILD. SURVEYOR / ASSIST. BUILD. SURVEYOR
PROJECT ARCHITECTS / ASSIST. ARCHITECTS
PROJECT MANAGER/PROJECT CO-ORDINATORS
SENIOR CAD / ACAD OPERATORS

Pleasa fax your résuma to fax no. 25667941 or e-mail 1o acpkngaRnetvigator. com
(Data collected will be wsad for recruitrment purpasa onby)

Hong Fok Land Group

We are a group company in Central with buginess mainly in properny
development and property managemeni. To cope with our business
development, we are now secking for any qualified persom to fill the
following position:-

Senior Project Officer - Developer

Responsibilities:-
Handle new development projects, A&A projects, fitting-out projects
and property maintenance works;
Arrange, supervise and coordinate with contractors for building works,
maintenance works and other related building services works;
Conduct regular site supervision;
Monitor the progress and quality control of projects;
Coordinate with relevant parties to ensure all procedures are taken in
compliance with statutory requirements.

Secondary subjects / "Attained” in a maximum of
twio Applied Learning Subjacts / Grade E in Other
Language subjects including Chinese Language and
English Language at Level 2 and Mathematics at
Lewel 2 in Compulsory or Extended Parts or above
in the Hong Kong Diploma of Secondary Education
(HEDSE] Examination or equivalent,®*

- Full time working experence on parsonnel

Senior Project Manager /Project Manager/

Construction Manager
for Hong Kong and China

* Good management, leadership and communication skills

* With previous experience with contractor is preferred

Requirements:-
Degree hoelder in Construction’ Building Services/ Elecirical and
Mechanical engineering or related discipline:
Relevant professional recognifion preferred;
At least 4 yvears’ working experience in new development construction,
A&A works, fitting-out works and property maintenance works;
Enowledge in relevant Building Begulations and Miner Works Control
System;

Familiar with building services system of residential bulding:
Practical experiences in site works'operations 15 reguired;

Able to prepare tender specification and mainfenance work quotation;
monitor routing building renovation and mantenance works;
Self-driven, good analytical and problem solving skills;

Cipod command of both wrnitien and spoken Chinese and English;
Immaediate avarlable 13 preferred.

mmanagamant of human resources related duties and
good |ob records.

- Good command of both oral and written English and
Chinesa. resume including salary expectation & availability to Eton Properties Lid,

- Good computer knowiledge preferably with past
experience on the operation of a computerized
smart-card systam

- Prefarably have completed & post secondary
cerificate programimee on human resources or
parsonneél management

Attractive package will be offered. Interested parties please apply with full

ZIVF Eron Tower, B Hysan Avenue, Canseway Bayv, HK or by email:

clarawongi ¢ltonhk.com.

An attractive remuneration package will be offered to a successiul
candidate. Please apply by sending full resume with corrent and expecied
salary and also date of availability to poest_applicationi@ ymall.com.

Tentative employment for the above positions (D), (E)
& [F) is to commence in end of Movember and early
December 2015 for an approx. period of 12 months
for piling construction with gratuity pavable on
satisfactory complation of the employment confract.
Subpect to satisfactory parformance, the employment
duration might further be extended for an approximate
pericd of 12 months for superstructure construction,

(Personnl data oolbected would be wsed for recruitment purposes only)

GENERAL

#E TR () EMSD

(1) Electronics Engineer
(Civil Service Vacancy)
Salary : Master Pay Scale Point 32 (HK559.445 per

month) to Master Pay 5Scale Point 44 (HK395.215 per
month)

* Grade E in Chingsa Language and English Language
(Syliabus Bl in previous HECEE are accepted
administratively as comparable to Leval 2 in Chiness
Language and English Language in the 2007 HECEE
and henceforth.

e R - ¥ . W .
Dennis Lau & Ng Chun Man

e S i " s (RN 1
Architects & engineers (HK) Ltd

** Attaining five subjects at grade E¥ or above in
HECEE (incleding Chinese, English {Syllabus B) and
Mathematicsl are accapied administratneehy,

Intereated parties may send your written application
with full resume stating working experiance,
qualifications, present and expectad salary and date of
avallability to:

P&T Architects and Engineers Ltd, (2) Assistant Electronics Engineer

33/F, 633 King's Road, North Peint, Hong Kong (Civil Service v&lﬂ.'{ll'll:}"]
or amail address ‘personnal®@ p-t-group.com’
or fax no. (B52) 2838-6072

&ll data collectad wauld be used for recrumment purpasa cnly

Applications are invited for the following postion for a composite
development in Sham Shui Po, Kowloon

Assistant Clerk-of-Works =qi ccowrke

= A higher certificate or higher diploma holder of any recognized
body in Construction or Building Studies, or equivalent with total
relevant post-qualhcabion works expenence of more than 4 years;

* Grade E or above in Chinese and English (Syllabus B) in HKCEE

Salary : Master Pay Scale Point 18 (HKS31,020 per
month) to Master Pay Scale Point 27 (HK3$47.235 per

month)
m— = Tentative employment for the above post for approx. penod of 12
I ey SCENIC Landscape Architec Closing Date for Application : 5 November 2015 monthe
FW_ “.'-F "'Ft TR 5 Jnars expeienor i ) f : :
1 Land Surveyer | Quaskty Surveyer Seeking highty motivated  Landscape Assistant; lel. I‘.JHIUII"J' : 2808 3823 Interested parties should send detalled resurme, copies of qualiications,

professionals 1o join OO Gradusde Landsoaee Architert
growing landscape design
ctudio based in Hong Kong:  Autecad Drasghtsman

salary expectad, recent pholo and contact telephone number o
46-47 Floor, Tower One, Times Square, Matheson Street, Causeway
Bay, Hong Kong. or email; di@din.com.hk  Tel (B852) 28956888

www.dln.com.hk

T:2565 8822
E : elassifedEecmp.com

Please visit GovHK at http://www.gov.hk or download
“Government Vacancies” Mobile Application at Google
Play/Apple App Store for information about the post.

Pleesses gy with: full O i
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SET YOUR COURSE FOR LIFE

CHARITY COMPETITION

Rise to the challenge

MBA teams from the University of Hong Kong, Chinese University, City University, Baptist
University, and the University of Science and Technology, have joined the Post’s 3rd Operation
Santa Claus MBA Challenge. The teams will use their business skills to raise as much money as
they can in 50 days. The money will be donated to 22 charities which care for the needy.
Tolaunch the challenge, Operation Santa Claus held a seminar for the teams at Swire Prop-
erties’ blueprint accelerator. Fulvio Riva and Tim Duckworth, co-founders of actiMirror, a
smart mirror company, discussed how to create winning business ideas with the teams.

“We will judge the teams on creativity, practi-
R ~ | cality, and their presentation skills. It's not just
e ' et | about money [raised],” says Hugh Chiverton,

head of English programme services for RTHE,
a member of the panel of judges.

OPINION

Going undercover

“It’s a sensible business

Each team had to formulate a sound busi-
ness plan before October 20. Competitors
must now put their plansinto practice and gen-
erate as much profit as possible in 50 days.

The fundraising period runs from mid-
November to the end of the year, and presen-

decision for reinventing
an ageing brand”

VINCENT LI, CUHK EMBA GRADUWATE AND CED OF A IV

Playboy, the brand famously associated with

female nudity and sexy bunnies, recently
announced that its magazine will stop featuring
nude pictures of women from 2016, It certainly

; seems counter-intuitive to most people for the

5

publication to cover up. But it's proving a sensible
E @ edpost.hk/mba-charity

business decision for reinventing an ageing and
' hum Nora Tam P
,-.I:llls l.lﬂd tu ralu fumh. P
— 3 mumge sees business

tations are due to be made to the judging pan-
el in January.

increasingly irmelevant brand. Who would want to
pay for pictures of nude women when nudity is
hasitici: S— available for free on the internet?

Playhoy's circulation has dropped from 5.6
million in the 19705 to 800,000, The company now
makes most of its money from licensing the brand
to sell various product categories, including
fashion and jewellery. About 40 per cent of
merchandising income is generated from China,
where the magazine 1s not for sale.

The no-nudes policy is an example of disruptive
thinking that advertising insiders are already
applauding as “genius”. Vincent Li

e
B i e R S e

EMEA RANKINGS

Second time around

The Kellogg-HKUST (Hong Kong University of Science and Technology) Business School EMBA
has held an to the number two position in the 2015 Financial Times Executive MBA rankings.

The new championis the Tsinghua-Insead EMBA, known as the Tiemba, taught on Tsinghua
University’s Beijing campus, and in France, Singapore, and the United Arab Emirates. It is the
first programme containing a mainland business school to take the top position. The previous
winner was the Trium Global EMBA, offered in France, Britain, and the US.

For the fourth year in a row, the top five places in the rankings were held by the same five
intercontinental EMBAs. The Trium Global MBA came in third, while the EMBA-Global Ameri-
casand Europe programme offered by Columbia
and the London Business School came in fourth. T 5
The UCLA-NUS, run in the US and Singapore by o >Chool name
UCLA Anderson and the National University of  §

Singapore, was fifth.

The Kellogg-HKUST EMBA held the top posi-
tion for the highest average salary earned by
alumni, at more than US$408,000, compared
to US$324,000 for the Tiemba, the runner-up.

Kellogg-HKUST meanwhile took second

place for work experience, behind the Trium
Global EMBA.

edpost.hk/counter-intuitive ¥}

The race is off

Tﬂﬂghua u" W‘Er si w flﬂSEad —

Kellogg/HKUST Business School

Trium: HEC Paris/LSE/New York University: tern |

Columbia/Londan Business School

UCLA: Anderson/National University of SIngapnre '

Washington University: Olin
Insead ‘ . .

“There is no evidence

of a link between fertility
and racial bias”

MEGAN E. DOHERTY, WRITER

IE Business School

University of Oxford: Said
Nanyang Business School

edpost.hk/emba-rankings ¥ )

Shanghai Jiae To ng University: Antaj

A 2009 study in Psychological Science made
headlines by inking a woman's menstrual cycle
with a tendency to exhibit racial bias. The idea
was that when white women are more fertile,
they're also more racist, particularly those who
have stronger implicit stereotypes about black
and white men.

But new research at the University of Illinois,
the University of Virginia, and the Center for Open
Science in the US, casts doubt on the link, saying

TP
- bt e g e O e

..........

HONORARY FELLOWSHIPS

Jolly good fellows

Hong Kong Polytechnic University (PolyU) has conferred the honorary title of University Fel-
lowship on six people in recognition of their contributions to the university and the
community. The presentations took place on October 20 at the lockey Club Auditorium on the
PolyU campus, presided over by Marjorie Yang Mun-tak, chairman of the University Council.

there is no evidence for an assodation between
fertility and racial bias. The follow-up sbudy
included 2,226 white women recrurted through
Project Implicit, a virtual laboratory for
investigating “thoughts and feelings outside of

Recipients included Billy Lam Chung-lun, the former CEO of the Airport Authority and a

Court Member of Polyl, and professor James
Lau Chi-wang, chairman of James Lau & Asso-
| ciates and Fong On Construction.
i Dr Joseph Lee Chung-tak, chairman of the
. Woofoo Foundation, was also honoured. In
E
B

consciows awarenass and control™.

The researchers stress that their failure to find
evidence for the link is not a guarantee that it does
not exist. They say their work underscores the
need to refine the theory. Megan E. Doherty

(TN .mhl'ﬁfﬂﬁ

2013, Lee made a donation through the foun-
dation in support of PolyU's Mainland Experi-
ence Scheme and the development of holistic
education for students.

Laurence Li Lu-jen, Irons Sze, and interna-
tionally acclaimed violinist Yao Jue also
received the title. Yao served as the univer-
sity’s artist-in-residence in 2014,/2015, when
she coached PolyU students and staff in
performing technigues.

edpost.hk/racial-bias %)

Editor Ginn Fung ginn.fungi@scmp.com

Assistant Art Director Candy Lal candy.lai@scmp.com
Editorial Assistant Wendy Lau wendylau@scmp.com
Freelance Sub-editors

Paul wenham, Richard James Havis

Editorial editor@educationpost.com.hk
- : Advertising info@educationpost.com,hk
:ﬂ-ﬁ&ﬁ

i 6 edpost.hk/university-fellowship
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and online
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Chief Executive Officer

FURPOSE OF THE POSITION:

This position 18 responsible for leading and directing the organization towards the direction according to the
hospital mission derived from the vision of the Baptist Convention and the governance from the Board of
Directors.

REPORTING RELATIONSHIFP:

The CEO reports directly to the Board of Directors and is responsible for the strategic leadership of the
organization to ensure its future relevance, credibility, and sustainability. The incumbent is responsible for
advising the Board of Directors the strategic directions and establishing organizational objectives and
priorities, and ensuring the hospital is moving towards and achieving the goals.

ROLES & RESPONSIBILITIES:

1. Works directly with the Board of Directors to develop organizational policies in support of the
organization’s mission. As the leader of the senior management team, the incumbent guides the
development of strategic and operational plans for management.

2. Manages sustainable relationship with various stakeholders including Hospital Authority, Government
departments, industry leaders and community leaders.

3. Provides the organization with the vision and leadership to carry out its mission.

4. Leads staff to focus on its mission and vision and balances organizational priorities through inclusive
strategic planning and management.

5. Seeks out opportunities to improve organizational effectiveness.

6. Guides and integrates the department heads’ efforts to realign all business processes and reinforce
organizational structure to ensure the effective implementation of major programs and initiatives based on
agreed objectives.

7. Performs other duties related to the qualifications and requirements of the job.

REQUIREMENTS:

1. Tertiary education with a medical degree registrable in Hong Kong.

2. Proven track record of 15 years of relevant working experience in the health care industry with at least
10 years of hospital management experience at the senmior level

3. Thorough understanding of the health care industry in Hong Kong.

4. Strong competencies in leadership, communication, decision making and organization awareness.

5. Excellent command in written and spoken English and Cantonese.

Attractive remuneration package will be offered for the nght candidate. Please send the CV to the Senmior
Manager (HR), Human Resonrces Department, Hong Kong Baptist Hospital, 18/F, Tower 1, Enterprise
Square, 9 Sheung Yuet Road, Kowloon Bay, Kowloon, by email to cindyslchani@hkbh.org.hk or by fax
to 2339 5769 on _or before 21 January 2016.

Ihe indormation proveded will only be used for recrurment related purposes, ALl persosad informstion on unsuccessiul candidates wall be desiroyed within & months

+ HONG KONG RED CROSS

invites applications for the post of.

Head of Health and Care Service

The incumbent iIs a member of the Agency's senior management team and responsible for
heading the Health and Care Service Department with service focus to provide quality first
aid and health training, and promote community awareness and empowerment in the
protection of life.

Key Responsibilities:

* To steer formulation of Department's service strategies in first aid, health and community
health training and education in line with the Agency's 5-year strategy

e To lead, supervise and monitor all service operations, strategic development and
management functions of the Health and Care Service Department

* To develop and manage the staff and volunteers' capacities to assure guality, efficiency
and continuous improvement in service delivery

*» To keep track of the latest trend in local and global context, analyze and develop in the
relevant fields. To explore potentials for new service initiatives and improvement 10 meet
emerging service needs, community expectations and to achieve Agency's mission

* To be responsible for business planning, financial management and prudent use of
resources of the Department, including exploring relevant fund applications

* To represent the Agency in relevant external occasions that would contribute to the
development of a positive public image of the Department's services

* To maintain close collaboration with other departments within the Agency

Requirements:

* Degree holder with first aid or health profession is preferable

* Minimum 10 years' work experience including 5 years' supervision experience. Previous
experience in humanitarian sector is a definite advantage

* Demonstrated competency in leading and driving for service improvement and
development

*» Good strategic sense and ability to translate goals into comprehensive action plans

* Sound general management capabiliies including financial management, staff
supervision, committee work, etc.

» Excellent teamwork, interpersonal and communication skills with people of different
cultural and professional background

Please send application together with full curriculum vitae, must include expected salary
to the Deputy Secretary General (Services), Hong Kong Red Cross Headquarters, at
19 Hoi Ting Road, West Kowloon, Hong Kong, or through email to hr@redcross.org.hk

on or before 7 November 2015.

Pargonal data provided By job applicants will be used sinclly n accordance with Agency's dala protection policy L Lin-
of recruitment purposes only. Applicants not contacted within 4 weeks may consider their application unsuccessiul AREld .5
and all related information will ba kept on our files up 10 perod of B months. ]

»
THE CONFERENCE BOARD

Trusted Insights for Business Worldwide

The Conference Board
Business Development Director - Greater China

The Conference Board (www.conference-board.org) is the world's preeminent business membership and
research organization. We produce thought leadership and definitive facts and metrics on critical business
issues across three practice areas: Economy and Business Environment, Human Capital, and Corporate
Leadership. Our mission is to help our members - Fortune 500 multinationals and leading regional
companies = to develop their business and their people and better serve society. We are unique for being
entirely independent and non-partisan, with a longevity which means our work carries unparalleled
credibility and 18 highly prized by companies and ther senor execulives around the world.

We are now seeking a seasoned business development director who can grow our membership base,
manage existing accounts and engage our members at the most senior level, and build awareness for
The Conference Board brand and programs in Greater China.

Qualified candidates will be able to demonstrate a track record of success in senior-level sales and
business development, customer relationship development and account managemeant in a related field.
A solid working knowledge of the Greater China business environment and a robust network of
relationships throughout the business community will be essential.

Excellent English language skills are a must. Spoken Mandarin language capability is a plus.

This position is based in our Hong Kong office, although candidates based in Shanghai may also be
considered. Compensation is compelitive, comprising base and commission-based components, and
calibrated for experience and seniority

Please apply with your CV, date of availability and salary expectations to aphr@conference-board.org
Previous applicants need nol re-apply

Financial Planning & Analysis Manager
INDUSTRY LEADER + GROWING ORGANIZATION » GREAT CULTURE

Qur client is a well-established, industry leading manufacturer of polyester fibers and fabrics. Their products
have applications across multiple industries, and their clients include many well-known international brands.
Tha company has been established for several decades and continues to grow and expand. With customers
throughout Asia, Europe and the Americas, exciting timas continue to be ahead.

Reporting to the CFO, you will be responsible for The succassful candidate will have more than 10
working closely with managament and varous yaars of finance expariance, with at least 5 years in
stakeholders in the company to drive the growth financial planning/analysis/cost accounting. Prior

of the business. You will manage a full spectrum of working experience with manufacturing companies is
planning and analysis work for the entire business. preferred. A university degree in a related discipline
Your responsibilities include, but are not limited is required, and preferably with CPA or CFA

to, preparing budgets and forecasts, management gualification. You need to be a strong communicator
reporting, performing analyses of varying with fluency in both spoken and written English
complexities, business partnering closely with the and Chinese (including Mandarin). A high level of
sales and operabtions team, and supporiing in other proficiency in Microsoft Excel is a must, and prior
ad hoc projects. experience using SAP/Hyperion is preferrad.

To apply for this position, visit www.michaslpags.com.hk and search for job title (ref: 3008860) or call
Jimmy Heng on (+852) 2258 3545 for further details.

Michael Page Specialists in finance recruitment

Financa WAV T ] [ B e, 0T i
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UNIVERSITY PRESS
Human Resources Business Partner

Based in Hong Kong, this position reports into the Regional Human Resources Business Partner,
Asia Education and the General Manager, Hong Kong. The role will act as a HR business partner
to the Hong Kong office to support the business growth while ensuring Group and Regional HR
guidelines are followed.

Leading a small team, the incumbent will be responsible for the full spectrum of HR operations in
Hong Kong, such as managing employee lifecycle, managing annual performance management
and salary review cycle, developing talent strategy including learning & development initiatives.
Below are some deliverables:-

* Partner with senior management and managers o understand their business directions and
talent needs. Derive appropriate HR strategies to meet these needs.

* Involve in manpower planning discussions and provide HR advices o the managemeni.
Materialising the manpower plan and raising the bar.

* Operate the HR function according to the Global, Regional and local HR policies and processes.
Actively work with the Regional office to update these policies and processes in response to
legal requirements, market practices and effectiveness.

* Davelop healthy relationships with staff at all levels. Cultivate an open discussion environment
within the organization. Moderate grievances and dispute among the organization. Provide
support and advice to the management in disciplinary procedures when necessary.

* Manage HRIS and provide meaningful analysis to management. Responsible for launching,
communicating and training for new system functions.

About You

The successful candidate will have significant experience in HR business partnering and HR
operations gained from multi-national organizations and a track record of leading and managing a
small team.

You should also be able to clearly demonstrate:

= Ability to build good working relationships with senior managers and to influence and challenge
constructively,

* Strong organisation skills with the ability to deal with conflicting priorities;

* (Good team work and ability to cope with ambiguity and demonstrates resilience;

* Excellent communication skills, with high standard of written and spoken English; and

* Experience in HRIS implementation.

Candidate with less experience will be considered as Human Resources Executive.

We offer a competitive salary, a 5-day work week and excellent benefits and opportunities for
career development. Applications, including curriculum vitae and expectad salary, should be
email to hr.hk@oup.com.

The Heung Yee Kuk, New Territories is a statutory advisory organization founded in 1926, Established
under the Heung Yee Kuk Ordinance, it comprises representatives of each rural committee and serves as

i+ an important advisory body to the Government on Mew Territones Aftairs, The Secretariat of the Heung Yee
Kuk = mow looking for top-tier candidates 10 join.

Secretary General

Duties & Responsibilities:
* Provide a full range of executive and secrelarial support o Heung Yee Kuk Chaiman and Members
Pla_n and coordinale with related ntemal and exdemnal parties including government officials for appointments, meetings,
inviialions, events and visks alc
Handle sensitive and confidential matiers in a professional manner
Create content for and maintain the organization's website and social media channeals
Prepare pubdicity materials
Lead the Secretariat 5o as to continue fo provide high quality and profassional sanvices

Requirements:

* Degres holder with &t least 5 years’ working expenence in superisony level
* Familiar with public affairs and social, polical and emwironmental issues
Able to bulld or enhance network with vanous stakeholders

Strong events and projects management skills

Able 0 translate ideas inlo action with passion and dedication

Excellent computer skills, e.g. MS Office and Chinese Word Processing
Proficient in written and spokean Chinesa, English and Mandarin

Flexible and able to work under tight schedules

® & & & &

Candidates with less expeanance will be considersd for Assistant Sacrelary,

Senior Accounting Officer

Duties & Responsibilities:

* Handle full set of accounts, book-keeping, data input and filing
* Handle daly payment and receipt transachon

+ Agminisiration work and other ad-hoc matters

Requirements:

* Higher Diploma in LCC & | in Accountancy or refated discipline with 3 years relevant working expanience
+ Experience in handle full set of account is a MUST

* Good accourting software knowledge

* Excellent computer skills, e.g. MS Office and Chinese Word Processing

* Good command of written and spoken Chinese, English and Mandarn

Remuneration:
We ofler a 5.5 day work wesk and remuneration package to qualfied talents whose competency, experience and
knowledge match our requirements.

Interested applicants please submit cover letter and full resume with present and expected salary, available date
and contact number to hyk. recruit@gmail.com (Please indicate clearly in the form the post applied for)
Application closing date : 31 October 2015

[Applcaitt who ans ol imdled within 2 monthe My consder thar soplicalions unsucoissiul Al inlorrabion provided By applicants will Be rassed n osincl conlidence
and used Nl 00 necnmend)
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YOUR CAREER

Disparity dilemmas

Are colossal CEO salaries costing companies customers?

FEATURE

he upward march of chief executive
salaries is a sore point in the debate
over rising income inequality in
America. Forty years ago, chief
executives at large companies
eamed about 20 times the average worker's
salary. In the 1990s, the pay gap widened to
10 times that size. Economists such as Paul
Krugman have argued that this happened in
part because social norms changed. Multi-
million-dollar salaries began to seem, well,
less unseemly.
But surveys show that the perceptions of
average Americans are stuck in the past.
Most still think the chief executive pay ratio
at large national corporations is around 30 to
1, when it is really closer to 300 to L. The mis-
understandings will soon fade; in August, the
Securities and Exchange Commission or-
dered companies to begin reporting their
chief executive pay ratios by 2017.
When that information begins to circu-
late widely, companies may find themselves
running afoul ofthe old-fashioned norms on
Main Street — and
sult. Recent evidence from researchers at
Harvard Business School suggests
that customers punish com-
panies thatoffer lavish chief =~ -
executive salaries. '
In a series of experi- )
ments, Bhavya Mohan,
Michael Norton and
Rohit Deshpandé
showed that Americans ;
are deeply concerned
about chief executive

mmpansaﬁﬂn -E“DUEh that . P

they will pay up to 50 per cent
more on average to avoid businesses
with egregious chief executive pay gaps.

“We do really see that people have a
stronger preference for products from com-
panies that pay fair wages,” says Norton, a
professor at Harvard Business School.

All this is something of a surprising result.
A large pay ratio doesn’t necessarily mean
that companies are stiffing their rank-and-
file employees. Companies that can afford
rock-star executive pay packages might even
be seen as particularly competent. High
chief executive pay could signal that a com-
pany offers high-quality goods. (By the same
reaso customers sometimes shun non-
profit organisations, which they perceive to
be well-meaning but inferior.)

The question here is whether outrage
over inequality is enough to change people’s
minds at the checkout counter.

In one set of surveys, the researchers
showed people pictures of towels from a na-
tional retailer where the median worker
earned 115522 400 a year. They told half the
people that the chief executive made US$24
miillion. They told the other half that the CEQ
made US$112,000.

These were carefully chosen ratios, Nor-

People have a stronger
preference for goods
from companies that
pay fair wages

MICHAEL NORTON, PROFESSOR, HARVARD BUSINESS SCHOOL

CUSIOMErs as a re-

W

¥

ton says. Wal-Mart's chief executive pay
ratio is said to be about 1,000 to 1, while most
Americans say the ideal chief executive pay
ratio is around 7 to 1.

The subjects were asked what they would
be willing to pay for the towels. People who
thought the chief executive was making
US$112,000 quoted a price that was 15 per
cent higher on average than people who
thought the chief executive was making
L5524 million.

In another, starker ment, the re-
searchers asked only if subjects would be
willing to buy the towels given a certain

ice. Those who thought they were buying

4 com with a high pay ratio were
particularly unwilling to buy the towels, even
at a discount. The researchers found that a
company with a 1,000:1 chief executive pay
ratio would have to slash its prices in half to
keep up with a company that had a 51 ratio.

The researchers saw similar results with
lamps, vacuum cleaners, books and televi-
sions. Perceptions of quality did not seem to

E b i)

have anything to do with how people be-
haved. Their choices were motivated by a
personal sense of fairness.

Of course, people tend to show more

moral gumption in surveys than they do in
real life. In part, this is because we are dealing
with hypothetical situations. But also, peo-
pledon’t ssues of inequality
while they are buying their groceries.

Most people have no clue how much
chief executives are paid compared with
average workers. Corporate America has
fought hard to keep them in the dark. Corpo-
rate lobbyists complained that it would be
too expensive for companies to review the
pay stubs of all their employees.

But at least the preliminary evidence
from Mohan, Norton and Deshpandé shows
that, given adequate information, Ameri-
cans consumers will reward lower pay ratios.
They constitute a market force of their own,
and they have the power to demand a retum
to humbler salaries for chief executives.
Washington Post

Ilustration: Thinkstock
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CAREER GUIDE

Pay isn’t everything

alary is an important element
S when considering joining a
potential employer, but it should
not be the only factor. We all work to get
paid, but knowing how much you are
worth and also what the market pay is
for your level and industry is important.
When changing jobs, many
candidates feel that they should be able
to negotiate a salary which is
substantially higher than their current
pay. If you take this approach, however,
you risk pricing yourself out of the
market and the prospective employer
turning to other candidates.
There are some prestigious and
sizeable listed companies which feel that
they can offer a lower-than-market

Expecting a large

salary because of the demand for work . .
opportunities with highly reputable increase in IJEl‘f
brands. Joining a reputable company will
help you in your career, but it should not ~ *** I'IIEI‘{ SE“d
be necessary to take a pay cut. H H

When negotiating salary, we advise HEgat ive si g“ﬂ.ls

candidates to consider a range of factors
including long-term career prospects,
the scope of responsibilities, and the
stability and financial performance of the
company. Although pay is important,
these other factors can help you
progress in your career while providing a
secure and happy working environment.
If the salary offered for the position is
lower than your expectation, you can
negotiate for other terms to be included,
such as a sign-on bonus or incentive-
based bonus. Anyane changing jobs

should negotiate a reasonable salary
increment, but expecting a large,
unreasonable increase in pay while
neglecting what the potential role can
offer in terms of prospects, exposure and
long-term career development is not
wise, as this may send negative signals to
the new employer.

Tricor Executive Resources

CAREER TRACKER

Send your latest appointments to careertracker@classifiedpost.com

Charles Chan

PwC

Chan has been appointed a partner in PwC's tax
services based in Shenzhen. He specialises in transfer
pricing and provides professional TP dispute
resolution support and consulting services. Heis a
certified public accountant and tax agent in Hong
Kong, with a master's degree in law and a double
bachelor's degree in accounting and law. He was
previously a director in tax.

Tara Knobel

Alexander Mann

Knobel has been appointed APAC director of solution
design for Alexander Mann Solutions. She will be
working with clients to design workforce solutions to
support their talent acquisition needs. Knobel has
held several roles in the company and previously
held positions at blue chip organisations such as
Prudential, Fairfax and BHP. She has a bachelor of
laws and bachelor of international business.

Sunil Daswani

Morthern Trust

Daswani has been appointed to the newly created
role of head of international securities lending across
Europe, Middle East, Africa and Asia-Pacific at
Northern Trust. He joined the company in 2002 and
has held a number of roles in London and Hong Kong.
“We are pleased to appoint Sunil to oversee the
expansion of our business offering,” said Andy
Clayton, global head of securities lending.

Sponsored by SR
i EXECUTIVE s @
trl cor SEARCH & m cplobe.com
B R CONSULTING

For the labest appointrent neas, chick oul

-. " tm.ﬁ“ | ” ““ You can ako catch upwith the movers and
e e A shakars on our Linkedin page at
o elsiec e, . Hinl

CAREER DOCTOR

Am | letting people down if | leave?

have been on a fast-track and my colleagues have poured a lot

management programme since | of effort into training me up and | feel

joined my company and I'm now | owe them to some extent. But
nearing the end of the scheduled should | be focusing on my own
three years. My progress has been wishes instead? Feeling ungrareful
very good and | expect a decent title

and pay bump in a few months' time.
The problem is that | feel I've already

This is a really commaon dilemma for
those who have gone through

fallen out of love with this industry management trainee (MT) programmes.
(finance) and have been looking for Firstly, getting into a high-profile MT
other options. | would feel reallybad  programme is always a positive
leaving as my company, my mentors reflection on your ability and calibre, as

typically only the best get in. These are
also some of the toughest years of your
career, Typically this is the first time you
have entered the workforce, and as most
programmes have a rotational element,
you feel like you have covered various
areas, yet are still not an expert in any.
Most organisations rate the
graduates of three-year MT programmaes

Gabriel Nam is an associate director
at Michael Page in Hong Kong and he
currently runs the marketing and
digital sector.

as “high potential”. Supposedly your
career track will be smoaother, with
maore opportunities than other staff
members - more career options, more
training opportunities, greater
exposure to top management,
accelerated career path and salary
level, etc. Therefore, you need to first
of all be prepared that you may no
longer enjoy these opportunities and
have to start all over again. You need
to ask yourself if you are ready to give
all this up.

Also, are you sure the grass is
greener on the other side? We know
that the younger generation likes new
challenges and also change, however,
this “new™ also typically comes at a
cost to your earnings and progression.

However, if you feel bad only
because you feel that you owe your
mentors, colleagues or company, you
may be a bit over-worried. Indeed, in
dynamic markets like Hong Kong,
opportunities at all levels exist and
there are always no absolute right or
Wrong answers in making a move, This

is about yvour stage of life, career
aspiration and timing. While your
supervisors and colleagues will be sad
to see you go, as long as you have
carefully considered the career
opportunities and rationale to support
your move, they will still respect your
decision.

From what you said, it seems that
you may no longer be passionate
about the finance industry. This is a
very important consideration!
Howesver, this needs to be compared
against what you are planning to get
into from here and whether it is
realistic.

There is no doubt that it is easier to
switch industries when you are still
young, and there will be fewer chances
to make the switch if you are more
experienced. Therefore, if you confirm
that you want to get out of the finance
industry as so0n as possible, it is better
to do it now rather than later, if there
are such opportunities.

After all, | believe that career
options are always personal ones and

hence, your consideration factors
should also be centred on you. Of
course the organisation, culture and
the people are also important.
However, you shauld also think about
what factors you value the most and
how they will affect your own personal
devalopment - not how they will think
abaout you.

You need to be objective and
pragmatic sometimes instead of being
too emational, as you are always the
one who will benefit or suffer from
your career decision.

My last piece of advice is to part
ways positively and keep the
relationships you have built up. Do not
burn any bridges. The people you have
warked for on your MT programme will
mast likely also be your referees in the
future.

Fioar ciar presaiouss docivs eagnises,

wisit wwrw.cpjebs.com/hk/ careerdactor.
iom Can also send us your [ob-related queries
fhere, which might be picked for publication,
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ENGINEERING & TECHNOLOGY

Ho Tin & Associates
Consulting Engineers Limited

A=COM m HSIN CHONG ASTER BUILDING SERVICES LIMITED

Draina rtment - Civil Enqlneaarlng and DE\"E'DPITI-H“‘: Dﬂpﬂﬂmﬂ'“t T2 copa with our mpid business development, we are now lnoking for high calbe to join our feam:

Tolo Harbour Sewerage of Unsewered Areas Stage 2 - Phase 1 and E:E:-E Contract P"“; Tl-gzu; 3“"“; : iai | == Environmental Engineering
oolorigge across Fo Tap Roa nEing 1seung Awan

Sewerage in Nam Wa Po and Wai Tau Area 55 to Area 65 Assistant Project Manager ret: kw/apm/1198)

AECOM ASIA Co. Ltd. - invites applications for a range of Resident Site Staff positions for
contract administration and construction supervision of the above contract. The works comprise
construction of three sewage pumping stations at Kau To, Nam Wa Po and Wai Tau; about 20km
of sewers and rizsing mains at 14 nos. of unsewered villages or areas in Sha Tin, Tai Po and Yuen

Responsibilities:

* Fesponsible 1o mesiar the Contract Manager for coniracd exedation and managemen for rapecton,
oyeriEul and legling of Electnical and Mechamcal Instalialions at Varous Sewaps Trealmant Planis
and Pumping Stations;

» Suponvss the projec! team and manitor the performanos of team memibers;

= Bal gnd communicals scops, limeling, and resounces Tor s works:

Ho Tin & Associates Consulting Engineers Limited has been
commissioned by CEDD to administer and supervise the Coniract No.
TK/2013/02 for the construction of a footbridge across Po Yap Road
finking Area 55 to Area 56, Tseung Kwan O. The site works will be
completed in 2016. Applications are invited for the following resident

Long. The works have commenced since July 2013 for completion in Seplember 2017, site staff, « Partnar with sl slakehokis i implement and oplimiss for the sllective works prognmme:
a fissist the Coniract Marager to prepans project costing and repors.

RESIDENT ENGINEER (CIVIL) Ref. No: RE{C)/2051/WUD RESIDENT WORKS SUPERVISOR | (RWSI) Ruguirsmants: _

» Candidates should be Corporate Members of the Hong Kong Institution of Engineers or Qualifications: D s i

= Certificate from Technical Institute in Hong Kong or eguivalent in
an appropriate discipline with 3 years relevant posl qualification
experience; or

= Completed a technician apprenticeship with 3 years relevant post
qualification experience

RESIDENT SURVEY OFFICER (Engineering) (RSO (E))

Qualifications:

« 5§ passes in HKCEE, including English Syl B at grade E and
Mathematics al grade C, plus Certificate from Technical Institute in
Hong Kong in an appropriate discipline with 3 years relevant
axperiance; or

= Higher Certificate from Technical College in Hong Kong or Diploma
from Technical Institute in Hong Kong or equivalent in an
appropriate discipline

Conditions: Appointments will ba made on Agreemant Term with
Ho Tin & Associates Consulting Engineers Limited in accordance
with the prevailing Government's terms and conditions for the
employment of Resident Site Staff. The incumbent may be required
to work irregular hours, overtime and shifts (including Saturdays,
Sundays and public holidays) and outside Hong Kong to carry
out supervision duties in relation to the works when required.

Written applications detailing personal particulars, qualifications,
axperiences, availability and a day time contact telephone
number should be sent to

Ho Tin & Associates Consulting Engineers Limited
Room 1201, Westin Centre,

26 Hung To Road, Kwun Tong, Kowloon.

or Email to admin@hotin.com.hk

(Farsonal dala collecied will ba used lor recruitmenl punposes ondy)

equivalent in an appropriate discipline elected after 5 December 1975 or equivalent and have
at least 2 years relevant post-professional qualification experience.

ASSISTANT RESIDENT ENGINEER (CIVIL) Ret. Mo: ARE(C)9052/WUD
* Candidates should have Bachelor degree in appropriale discipline with at least 3 years
relevant post-qualification experience

RESIDENT WORKS SUPERVISOR Il (CIVIL) Ret. No: RWSINC)/9053/WUD
= Candidates should have Certificate from a HESAR technical institute or equivalant in an
appropriate discipline or completed technician apprenticeship.

 Mirsmum B years (ncdiading 5 years supenisony sxperinsd) of relevant working capanences in tha
maragaa of EAM works contracts or bem mainbenance service contracts for sesnge treatment
projects and less expanence will be corsiderad as the position of Senior Engineer;

& Excalan! indeparsanal, peopec] management and site supervison shils,

 Siepng feackrshin with Qoo DUsIness acumean

# Good command of writhen and spoken English and Chiness

* Predenably with valid Hong Bong driving licenss,

Senior Engineer (ref: kwrse/1199)

Fespormbilities:

= Parlorm progc] planning Snd site aclivities Tor inapsction, overhasd and 1esting of Becwical and
Mechanical Instaliations af Yarcus Sewage Treatmant Plants and Pumping Stations;

+ Coondingle wih chents, manufacturers and sub-comiractiars:

= impiamentiog supplien and sub-coniracting engagement sirategy thal ralionaises mullipis siakeholder
BN CUBSDITSN INpUES 0 sMmoath e webia works:

* Prepam of payment, variation claim and negotiation:

* St and ensuré proper fest paramebers, procedunes. fracking and daks record arakysis.

Feoguirements:

& Exbaflant communication and inlersrsanal skils;

# Dagrae of Abos in Elecincal or Machanical Engineening O equivalent

a Minimum 5 years of esvant working axpenencs in EEM works commcts or tem maintenans sericn
cordracts for sswage bealmaent projects and less sxperienon will be corsidensd as the position of
Engingss,

* Prolicsnt in usng MS Apphcations and AuolAD eic.;

+ Experienon in spooessful warks analysis - iechnical and confrachual, sub-comiract management
and problem identfication and sching in solid wasie, waler or sewage iraaiment prajscts,

* Good command of waithen and apdkan Englsh and Chiness:

* Predpmbly with valid Hong Kong driving lioansa

Conditions: Appointmants will be made on Agreement Term with AECOM Asia Co. Ltd. in
accordance with the prevailing Government's terms and conditions for the employment of
Resident Site Staff. The incumbent may be required to work irregular hours, overtime and shifts
(including Saturdays, Sundays and public holidays) to carry out supervision duties in relation to
the works when requined.

Interasted parties please send full resume with availability, contact telaphone no. and salary
expected by 6 November 2015 to the Human Resources Department, AECOM, &8/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Sha Tin, NT. or email to
siterecrulter-hk & ascom.com. Reference number should be quoted on the application and
envelope.

Pemonal data collected will be used for recrutment purposes ondy. The Company will retasn the applications for
a maximum period of 12 months after which thedr personal data will be destroyed.

- -
Engineer / Assistant Engineer (ret: kw/eaE/1200)
Responsbilities:
* Preparasion of drawings and equipment subimissSon;
s Coordingle with chents. consulltanis and sub-conbrachors;
+ Assist in prapane of paymant, vanaton claim and negotiation;
= Suponise sub-contraciors and aftend sie mestings.

Raguiremanis:

2 Excallent communication and inberpsersanal shills

* Disgres in Beciricsl or Machanicsl Enginesning o equivalent

& Minemum 3 years of relevant expenanca in EAM works conbracls of harm mlrendncasaryine
contracts for sewage matmant projects and kess supsrisncs will be corsidered as the position of
Astisiant Engineer;

& Prolicent in usng MS Applications and AuicCAD aic.;

& Expernoa in sucopssful works analysis - technical and coniraciuad, sub-coniract maragamant

GENERAL

IMMEDIATE reguired By Fuman Eagireering Asia L in Chai Wi
ELECTRICAL AND CONTROL SYSTEM
ENGINEER / TRAINEE

Wie are o listed propertbes company with offices in Hong

Knrw_ amdd PEC and ame monw ||:h_lk.l111£ [t hlgh calibre

candidates to Al in the following positions:

General Manager — Corporate Accounts

- FOCA with over 10 years” relevant post-gualification
expericnce for senior positions in stzable companics

General Manager - Corporate Finance

- Degree holder in finance with over 10 years' relevant
post-qualification expericnee in corporate finance
seetor, either in investment banks or listed COampanics

Human Resources Manager
= Professional qualification in personnel /[ business

Client Manager
Supply Chain Managemant

Leading garment manufacturer imvites  high caliber
candidetes o fill up the above posiion,

Responsibllities:

® Irmiate and devslop business with new chens

= Drive business growih wia strabegic plans and
operationsl solutions 1o meat clients’ neads,

¢ Collaboraie wilth cross funclional dapartments o
provida high qualty sanices.

#= Manage cperational anquinies from clients focusang
on capacity plenning and operational sfficiency

| Gualification
- HD o gbove in relatid disciplines

= Expersnce in using Microsaft Office, AutoCAD or SeldWarks, PLC
Good n:l'inr;:nd uHrrrI:lEn B spoken English, Cantonese B Mandann

- Base in Mong Kong but travel & termporany station in China & Oversea
¥ E'l'l ink: praject beam for praject

COHTDLISTIoN 3 SENAICET DyIRnm

Apglicaras mus? be initiative, independent & respontibile
lﬂlml.-rﬂ parties please send full resume H'IIHJEHHE Helnry By
ldmlnll’urnrnn,l com. bk of T 1o #8532 2515- bar an inberview

Be the first

in town to reach
elite career seekers

= 1 yr relevant working sxperience will be adantage, fesh graduate will
sl b cansidered

Laystern will be advantage

i required e
e, Sile Supervision,

raarulaceuring Tasilty, lapou, me elocerical eantael,

@) Classified Post

Friiorusl s cob1pd il B wrerd Bod iituimsid

and problem identfication and sching in solid wasin, wator or sewage treaiment projects;
= Good command af baib speoken and written Englah and Chiness,
& Predorably with valid Hong Kong deiving lipansa

Site Supervisor (Ref: kwsss/1201)

Raspansbilitiss:

= Parfiopain in the project implemantagion;

* Coordinabe with subcorfracions and labours on all maiters of sie nspection and progress montorng
mansjemant incisdeg plarssrg & schadileeg of works 10 enfume amooth and aMcien aparstions
of consiniction projecis;

+ Take parl in day-lo-diny site activities and construchon:

S ; . : Supenvise sub-conlracions i amend site Festngs:
management or relevant discipline with over 5 vears Requirements: i )
r-.-lc»fuu Experience Wt!ﬁ.‘l"ﬂhiflll a sizeable compary * Degree holder in Business Management o Supply ¥ EARIEIN L OV ot PO I WES X i S CR
g z - Chain. - anpﬂpﬂ'hﬁhmmm‘, cortuct and slandarcs of 3l she opsrabons.
Chiel Project Manager » 10 years working experience, preferably in a——

= Pogsess 10 vears” relevant expenence n respect ol Lhee
management of the project design team and
construction | from inception to completion) for
]Hrgq--:.-;'.'ll: resstbertinl and commercial property
projects in H.E. or PRC

Mease send application enclosing resume stating cafcer

and salary history 1o I:r,rrf,ilﬁhfﬂf pmail.com

L e o .

CUSIOMEr Service, siralégy consulbing, of Supply
chiain

* Tactul interpersonal and communication skill &o
work with people in differant levels

¢ Soll-rmotvated wilh sirong sense ol mesponsibility

# Good cofmmand ol writlen and spoken English

= Price work expssience in the Clathing industry is an
 advantage,

|I1|E|rEIEI-EId candedalos, phease sand 'E'n" 'mlh EIDHLlHd

salary 1o &2 oF . Coam

Top Always (HK) Investments Lid.

Looking for high-flyers?

Here's the perfect platform for you

@) Classified Post

a Cprtificats in Elsctrical or Machanical Enginaanng or squivalant:

* Certificale Molder for Construction Sallety Superyisor Course held by CIC or equivalent

& Minenum 5 years of relevant sxpananca in EEM wirks contracis of Darm mbriendniatsarios
COMATActs wor sawage teatment pojacts and Wes axperdnch will D8 corsidemad as tha poshon o
Assisiant Engineer;

* Proficeent in using MS Applcalions;

o Experancs In sucoessiul works analysls - technical and conirachusl, sub-comiract managamant
and probiem idenbficabon and soby ng i S0l waste, waler or sewage irestment propscis

» Good command al both spaken and written English and Chinesa;

* Fradambiy with vaid Hong Rong driving licenss

1s0d payisse|d

Pa3judi10-193.4e) pue Jualadwo) ‘JUapyuod aie siapeal

. H.arﬂgar'nenthMrlth:l
= Alan Ovens

~» Allce e
oo HRDivector B Dil Leader -
. GmChnafy

'ﬂ" PEoPLE First

35" HEIHRM Annual Conference B Exhibition

AHRM’

4 i =

November 24-25, 2015 | Hong Kong Convention and Exhibition Centre, Hong Kong
Don’t Miss One Of The Most Important People Management Events In' Asia

| Gury SPEaAKER
- |
é { Michelle Tillis Lederman

Join now!

‘Iﬂmg Ma

Permiod Hicard Atia rmm mqu
« Elaine Chu T o Tencent Haldings Lid
Chilef Operating Offce, Ruan Fan
mnmmum“ﬁ“ i S
. E-r Mm % ﬁﬂﬂﬂﬁ'ﬂ:ﬂlﬂp :

nEC U ak for i arrie |!'|l|'lﬂ ;
Quaiity HealthCare Medical * Chuef Buscutive Crﬂkef

= Malcolm
CorFaundir, Global Leadsrship
Fouridition
« Philip Chan
Head of People Operations
Gmgieﬁtﬁmﬂlhu :
: Senvices Lid
Hmlurm ' - i + Rizwan Masood
o Ttoel Cumaeting & Head of HR, Retail Clients
Wﬂ?m o lhpmnﬂl:n " Dperatans Greater China &
7 :Mﬁesﬁiern,m&ﬂhfmm Hong Konig. Standard Chartened Aiken Y
. Inbercontinental Hoted Groap - Bank, (Hong Kong) Lid i uen
- +Duncan Abate ‘H:hﬂmmm
- Partner & Head Asian

Irt=mational Dirscior,

Chartiered Institute of

Pevsanmel & Devclopment
« Frank Ricciardi

Vire President & General

Marager, Asia Pacific &

Japari Reqion, Comerstone Bankers
: r.lmﬂmh

Ditecion, HR

hegn,
wﬁiﬁﬂﬁihbﬁihﬂ'l]

-BtEl‘&lﬂsii

FREE Exhibition &
Exhibition Symposium

+ Featuring 40+ reputable HR service
i providers to showcase the latest HR trends

+ Open all day during the 2-day Conference

|.H'J“ ST AN D Sl W CAF FROPLETISS JidTales Diily i

Thtl-i:-ngliw_l :

The Langham Hong Kong

Updabed as of October 22 307%

MULTI

&8 Microsoft \BLE: - Bl b iz _
Two-day Full | P I * Candidates should have Grade E or above in English Language (Syllabus B) and Chinese
- interaction S ponzor  [ERRer and Proj~ o#Spons | T | Progrome | ; ; Language in HKCEE or equivalent.
HiCﬂH .,a_; [f u |-.L prf.'g'fﬁrﬁ.e HESAT00 | HKS5800 Conditions: Appointments will be made on Agreement Terms with AECOM Asia Co. Ltd. in

Agile1 CLP@e®

Hepianement nnd He hahlritatiun of Water Mains Etagn 4 - Mains on
Hong Kong and Islands - Investigation, Design and Construction

AECOM Asia Co. Lid. Invites applications for a range of Resident Site Staff positions for the
Replacement and Rahabilitation of Water Mains Stage 4 - Mains on Hong Kong and Islands
project which comprises the replacement and rehabilitation of about 244 km of aged fresh and
salt water mains located on Hong Kong and Islands.

* RESIDENT ENGINEER (CIVIL) Ret.No: RE(Cy9063/WUD

Candidates should be:

» Corporate Members of the Hong Keng Institution of Engineers in Civil Engineering Discipline
and elected after 5 December 1975 or equivalent; and

* Al least 3 years experience following attainment of Corporate Membearship of which 2 years
shall be as Resident Engineer with relevant experiance.

* ASSISTANT RESIDENT ENGINEER (CIVIL) Ref. No: ARE(C)/9064/WUD
Candidates should have:

= Degree in civil engineering from a Hong Kong university or equivalent; and

» Atleast 3 years relevant post-qualification expariance,

* RESIDENT INSPECTOR OF WORKS (CIVIL) ref. No: RIOW(C)9065/WUD

Candidates should have:

= Diploma or Higher Certificate in Civil Engineering from Hong Kong Polytechnic or Technical
Institute or equivalent; and

= At least 8 years of relevant post-qualification experience in Civil Engineering work of which 4
years shall be in a position equivalent to Assistant Inspector of Works in a Government or
quasi Government project and 1 year in the laying of water mains.

* RESIDENT ASSISTANT INSPECTOR OF WORKS (CIVIL)

Ref. No: RAIOW(C)/9066/WUD

C-andidates should have:

* Diploma or Higher Certificate in Civil Engineering from Hong Kong Polytechnic or Technical
Institute or equivalent; and

» At least 4 years of relevant post-qualification experience in Civil Engineering work of which 1
year shall be in a position equivalent to Works Supervisor | in a Government or guasi
Government project and 1 year in the laying of water mains.

* RESIDENT SURVEY OFFICER (ENGINEERING) Ret. No: RSO(EN8067/WUD

Candidates should have:

* Diploma or Higher Certificate in an appropriate discipline from Hong Kong Polytechnic or
Technical Institute or equivalent; and

» Afleast 1 year relevant post-gualification experience in Land Surveying.

* RESIDENT SURVEY OFFICER (QUANTITY) Ret.No: RSO(Q)9068/WUD

Candidates should have:

* Diploma or Higher Certificate in Quantity Surveying or an allied subject from Hong Kong
Polytechnic or Technical Institute or equivalent; and

* Al least 1 year post-qualification experence in Cuantity Surveying.

* RESIDENT WORKS SUPERVISOR | (CIVIL) Ret. No: RWSI{C)2069/WUD

Candidates should have:

* Ordinary Certificate in an appropriate discipling from Hong Kang Polytechnic or Technical
Institute or the aquivalent;

* Proficiency in English and Chinese languages equivalent to Form 5 standard (Syllabus B for
English Language) in Hong Keng or minimum Form 3 Education with 5 years appropriate
experience and sarvice; and

* Al least 3 years of relevant post-gqualification experience as Works Supervisor in a
Government or quasi Government project and 1 year in laying of water mains.

accordance with the prevailing Government's terms and conditions. Salary will be commensurate
with qualifications and experience.

= B KD &) |BPF r & chnma Interested persons should send full resume with date of availability, contact telephone no. and
e e = Inan ELLLLLLS — ) Classifed Post salary expected by 30 October 2015 fto the Human Resources Department, AECOM, &/F
o e o H @” 2 ww . hkihrm.org / Grand Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or email to
T:2565 8822 ‘= DR e - S 1 www.hkihrm-conference.org siterecruiter-hk@aecom.com. (Please quote the REF NO. on the application letter and
E : ¢l assified@ec mpcom -"i;;l... HHGE% ﬁ m_r_ swsaw 2 E;EL'" 1||-:u-r.- ———— ] e envelope)
: i i o — S Personal data collacted will ba used for recruitment purposes only. Tha Company will retain the applications for
@ Classified Post hotcensanse & .. LI 558 HRoor Ak Linked ™ & maximum period of 12 months after which their personal data will ba destroyed.
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ENGINEERING & TECHNOLOGY

@ Classified Post
| SOCIAL SERVICES

SATURDAY, OCTOBER 24, 2015 SOUTH CHINA MORNING POST

Contract No. EP/SP/61/10
Organic Waste Treatment Facilities Phase 1

technologies.

years relevant post-professional qualification experience.

the prevailing Government’s terms and conditions.

when required.

envelope).

i iU pariod of 12 months afes whsch thair personal diaka will b destroyed,

A=COM

AECOM Asia Co. Ltd. invites applications for a range of Resident Site Staff position(s) for
contract administration of the Contract Mo. EP/SP/61/10 - Organic Waste Treatment Facilities
Phase 1. The contract is to design, construct and oparate an organic waste traatmeant facility with
a capacity of about 200 tonnes per day at Siu Ho Wan, North Lantau. The facility is to convert
source-separated food waste into compost and biogas through proven biological treatmeant

SENIOR RESIDENT ENGINEER (E&M) Ret. No: SRE(E&M)/3048/WUD
* Candidates should be Corporate Members of the Hong Kong Institution of Engineers in an
appropriate discipline and elected afler 5 December 1975 or equivalent; and have at least 5

Conditions: Appointments will be made on Agreement Term with AECOM in accordance with
Salary will be commensurate with
qualifications and experiance. Tha incumbent may be required to work imeguiar hours, overtime
and shifts (including Saturdays, Sundays and public holidays) to carry out supervision dulies

Confidential applications with full resume, availability, contact numbers and salary expected
should be sent by 30 October 2015 io the Human Resources Dept., AECOM, 7/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Sha Tin, N.T. or email to
giterecruiter-hk @ aecom.com. (Please quote the REF. NO on the application letter and

Personal data collected will be used lor recruitment purposes only, The Company will retain the applications for

| GOVERNMENT

HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority 18 charged with the responsibility for maintaining the
stability and integrity of the monetary and financial systems of Hong Kong. There is now
an excellent opportunity for chigaible candidates to apply for the following position:

Amal;;st ngrammer

Key Responsibilities

Panlcl.patn. in the development,
Management System and in-house applications

mainténance and support of Human Resource

Provide first level support and troubleshooting of in-house systems

Resolve apphication functionality related issues

Assist in collecting user requirements and functional specifications
Perform and co-ordinate wser acceptance test for application systems

Administrate Microsoft Windows and UNIX servers

Requirements

University degree in information technology or related disciplines

At least one year's post-graduation experience in programmer role on application

system development and support

Solid programming experience in PeopleSoft HCM, PeopleSoft Application Designer,

Oracle database and XML
Experience in PHP, VB.NET and MSS(QL

Hands-on experience in administrating Windows, Solans and S5QL servers an

advantage

Able to work independently with minimum supervision
Good command of English and Chinese
Well-developed interpersonal and communication skills

Closing Date for Application: 7 November 2015.

Please visit our website at www. hkma.gov.hk for more information about the position.

b E K EE®R
ESTATE AGENTS AUTHORITY

The Estate Agents Authonty (EAA) 15 a statutory organization
set up under the Estate Agents Ordinance to regulate estate
agents and salespersons, and to enhance the standard of
service of the trade. Applications are invited for the following
position:

OFFICER (Operations)

Key Responsibilities
The incumbent will be posted to the Complaints Section of the
Operations Division to:

* Perform frontline duties in complaints handling, including
fact-finding, conducting interviews and statement-taking

* Write up investigation reports

* Handle public / trade enquiries

Requirements

* A recognized university degree

* Minimum 2 years' working experience

* Good analytical and communication skills, be able to handle
cases independently and a team player
Good command of Chinese and English with experience in
report writing
(Attained Grade “C” or above in English Language (Syllabus
B) and Chinese Language in HKCEE, or Level 4 or above
in HKDSE, or eguivalent)

* Experience in handling members of the public preferred

Terms of Appointment

Competitive remuneration package commensurate with the
selected candidate’s qualifications and experience will be
offered. The appointee will initially be offered a 3-vear
contract, subject to renewal upon satisfactory performance and
the service needs of the Authority,

may be
Kection of
invaelves outdoors work and an irregular work schedule.

The appoinfee
Enforcement

subfect

to fob rotation to ithe
the Operations

Division, which

Application Procedure

Applications with full resume indicating vour current and
expected salaries and vour public examination results should
be semi fo: Manager (Human Resources & Administraiion),
Estate Agents Authority, 48'F Hopewell Centre, [83 Queen's
Road FEast, Wanchai, Hong Kong or via email at

ﬁrgﬂ;-faﬂ.urg..l'ik not later than 9 November 2015. Please mark
“Private and Confidential” on the envelope.

Candidates who are mod dnvited to aiead an interview within 8 weeks o
rhve closing date may assume their applications wrsuecessfiul. Applications
may be copsidered for other suitahle positions within the Awthority. AN
applications will be treared in strict confidence. Personal data provided

in the applications will oaly be wsed for recruitmens-related purposes. Al
information on non-shortlisted applicants will be destroved after & months,

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER

1504 payisse|d

pajualio-133.4ed pue Jua3adwod ‘JUapyuod aJe siapeal

T:2565 BRLE

E : elassihed@somp.com

@) Classified Post

Looking for high-flyers?
Here's the perfect platform for you
T:2565 8822 E:classified@scmp.com

@) Classified Post

International Social Service Hong Kong Branch

Invites applications for the following posts:

Provision of Assistance for Non-refoulement Claimants
Past (A} Seclal Weorkers | Counsellors

Duties: (a) Provide cawework, intake, refermals and crisis mbervention ancd managemen
fiar needy children, families and indeveduals. (b Provide overall management ansd
supervision of the daly operations and case handling of service clients,

Reguirements for Social Workers: (2) B.5.W, with a recognized degree in Social
Work is required, (b} | wvear casewaork e:-ip-l.:ri:m:n: with Tamilies, women and men
is preferred; experience with ethnic minonities, migrants, as.'r.'lum-u_-ul;-\:rx amal
refugees will be o distinct advantage.

Requirements for Cousnscllors: (a) A recognized degree in Counsslling
Psychology/Psychiatry is required. (by Al leasi 2 vears work experience with the
most vulnerable and displaced migrants is preferned.

*Priovity will be given to the hiring of registered social workers and counsellors
with backgrownds and work expericnce In dealing with most valnerable clients. For
successfid candidate who regrire working visa in Hong Kong, [S5-HK will ossist
in the applicetion

Fmi |:_'B:| frvn-_!ﬂ:l ﬁ.nul‘l.ull {Fuud f:\rl:lmmndlllun IJrlll}

Daties: Provide practical assistance | foesd, accommadation, transport and clothing)
to eligitble service wsers; constantly monitor the service wsers” needs and guality
of assistance

Regquirements: (a) Completed Form 5 or eguivalent. (b} Ability to speak. read and
write in Chincse, English and any of these langeages (HindiUrdu/Bahasa Indonesia
MepalitArabicany African lamguage) is & disiinet advantage. {ch Good working knowledge
of Hong Kong's commiunity resowrces and public services.

Addditional Requirements for Project Assistanis (Food Unith: Strong organizational
akills, computer lierate with background 1n accounts and daia management is prefiermed.

Adiditional Reguirements for Project Assisfanis {Acoommosdation Unit): Fluency m
wrnitlem and spoken Chinese 15 an advantage,

Ihnl-r.l: inl P"nm-ul.: logistic .'|r|-|| admimistrative supporl 1o the office renovation and
relocation. (bl Provide sapport in carmying owt day-to-day  procurement and maserials
management activities,

Requirements: (a) Compleied Form 3 or eguivalent. (b} | vear relevant work experience
is prefemed. (¢} Fluency i wmitten and spoken Chinese and English

Fost {0y Accounts Clerks

Dumides: Assisi in handling cash payvmenis and disbursemenis and perform general
bookkeeping and aceounting duties,

Reguirements: (a) Completed Form 5 or equivalent. (b Al least | yvear expenence
in accouniing. (¢} knowledge with LUC elementary level, (d) Computer hiferate.

Post (E) Data Entry Clerks (MIS Unit)

Daties: (a) Perform data entry inio a database. (b} Check data for accuracy and
completeness. (¢} Generate siatistic and report periodically from datbose, {(dy Maintain
written and computerized document files and report preparation as required. (e}
Receives amd processes confidential information in accordance with established
protecols. () Resolve minor technical issues and basic PC trouble shooting.

Regquirements: (a) Completed Form 5 or equivalent. (b) At least | year relevam
working expericince, (cf Advance computer skills in MS Office, especially in M5 Excel,

Post (F) Management Information System Assistant
(Programmer/Web-based ERFP development)

Danthes: (ap Aszia in developrment and suppon of existing web-hased systeoe (b)) Contribine
in gaibering, analyang amd mamsging system mequirements (¢} Parieipste in dsta definition
and data modelng. (df Condisct guality icsimg and end-user fests. (o) Assisl o sysicm
implementation, operation, maintienance asd application. () Provede suppont and iraining w
project staflf regarling concermed systems and applcstions. (g) Comdscl operations and
maimerance on IT assets

Requiremends: {a) Diploma or above m IT, Computer Scence, Infomation Syslems o
aquivalend, (b At least 2 years work expenence in soltware development wang OOF and
any relational database, (o) Knowledge in PHPMyS0L programmng, Linux envircmment
and Drishase sysbems will be an advantage. (d) Proactive, self-leaming, strong problem
solving and analytical skills

Past (G) Management Information System Assistant (Network and Technical Support}

Duties: {a) Daily operate and maimain organization’s metworks and Linax servers. (b
Monitor metwork activitics, conduscet network optimiestion and  review  network securiny
policics. ¢ Provide support and traming to project stafl reganding concemed systems and
applications. {d} Conduct operations and maintenamee on [T assets, (e) Liise with local
IT service providers'vendors.

Requirements: {(aj Dhploma o above m [T, Compuber Science, Information Systems or
equivalent, holder of COMA will be an advaniage, (b) A les 2 years wiork expenence
in compuier neteorking. (o] Knowledge m Linux and = server environment | Apache,
Samba, etc) 15 oa omust, (d) Famibiar with LARN amd WAN imemetworking environment,
(g} Proactive, sell-leammg, stromg problem solving and amalyics] skills

Past (H) Security Guards

Duties: Profect and safeguard the safety and security of the saff, serice wsers and the
property. Requiremends: (a) Valid Security Personned pesmit. (k) Completed Form 5 or
cquivalen. () Expericnce in performing security functions relabed o handling of personmel,
office and property in the customes service ficld.

Posi (I} Hecepthonist

Duthes: (a) Perform recepiion duties. (b) Protect and safeguard the safety and security of
e sall, servioe users amd the properiy.

Requiremenis: {a) Completed Form 5 oo egquivalent. (b)) Expenence i perloming
recepbion/security  functions relaled o handling of persornel, office and property i the
customer seroce Beld,

(hhir preguiresenis for the pest (A fo (T Good commardd of oml and wotten English;
fluency m @ least ope minonity language anclor ability 1o compumicate in Chinese is o
distingt  mhvaniage; compaler lemie; expenence working in o crss-cultural  saorking
envirenment; have a wvalid work visa and fexibility o work in Kowloon and Mew
Temitomies Regions, **Paost (A) to (I} will be on confract hasis**

Ambassador Scheme for Ethnic Minorities
Past (1} Ambassadars [Full-time/Fart-time (0.7 time)] |[Contract up to DS3Z016]

Duties: Comducting the home visits ond questionnaires to ethnic minarity groups, dealing
with enguiries and referrals and establishing the network of support within the districts,

Regquirements: (a) Form 5 graduate or eguivalent. (b} Good working knowledge of Hong
Komg's community resources and public services is am advantape. (c) Able to speak
English and fluency in ome ethnic minordy Bangesge | ThaiUndu/HindiMepali language)
ig a must, () Able o work on a rowtien shift inclhsding weckends and public holidays,

Availability: lmmediate. Salary and Beaefits: Salary dependent on gqualifications and
experence; medical insmimnce; MPF and 15 days annual leave on the fisst year of serice,
Interested parties please send a full resume with expected salary IEIﬂlr mark
clearly ithe mame of pesi applied for) (o Human Hesources pariment
International Social Service Hong kong Branch by email : isshkiaisshk.org or
by post at &F, Seuthern Centre, 130 Hennessy Road, Wanchai, Hong Kong
o Br I:h:[nrv: Y1 Octoaber X015, Apphcants whoe are nol viled o an interview
wilhan [wo manths of the Tl:-.-.m:h dite shoubd consicler 1heir I.|1FI|II....IIHII15 insmecessful,

AN persaral dafa provided will be reated v sieicr confidence aond used for recruliment
prirpaze oaly )
155-HK iz an Equal Oppertunitics Employer

Methodist €entre

A Christian multi-disciplinary social service agency is seeking
for a high caliber General Secretary to lead the
organization:

Requirements:

. Social Work and relevant Master’'s Degree

. Registered Social Worker or eligible for HK R5W.

. Social service frontline, supervision, management and
working with committees experience

. Visionary with proven leadership and management ability

. Resourceful and creative in pioneering new services

. Warm personality and able to lead agency through team
approach

. Proficiency in written and
Putonghua) and English

Major Responsibilities:
1. Advising the Board on agency direction, policy formulation
and implementation.

. Leading and advancing the agency development.

. Guiding and supervising 7 professional social service
divisions,

. Fundraising, financial planning and budgetary control.

. Staff employment, nourishment and development.

. Implementing the social service policies and resolutions of
The Methodist Church, Hong Kong and collaborate with its
sister agencies.

. Representing the Methodist Centre in liaising with
government departments and related organizations.

. Implementing the policies agreed by the Board.

Salary Scale: 55WO /C5WO0

Application:

Please write to the Head of Social Services Division, The
Methodist Church, Hong Kong at 9* Floor, the Methodist
House, 36 Hennessy Road, Wanchai, Hong Kong before

2 November 2015 with resume and 3 referees. Only suitable
applicants will be interviewed.

spoken Chinese (including

(Please mark “Application for G5 of MC” on the envelope.)
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e Board of Monagemest of the Chinese Permameni Cemeteries (BMCPC) was established in 1913
and wns pened inie & seeosry body under the Chinese Permanent Cemeteres Ondimance (Cap, 1112)
i 1, BMCPC provides dallercan Kinds of hirsal bod, niche sid ash scanenng servioss Fof persans ol
the Chinese face echiancally feside in Hong Koeg, and is resgaisebile o' the ofetaling . fanagemest
ark] developasen] of i four Chisess permascnl ooiwaicd which arg egaed ol Aberdeen, Taida Wan,
Chaa Wam and Junk Biv

BMICPC him recerend the 20140015 Good MPF Employer Avward pranied by the Maskilory Provident
Fund Schenses Aumbsority,

-
Senior Officer

Mpplszans arg mvitgd for appaeiniment &8 Senier O of BMOTC
Remmneratiog!

Silary ramgpes froen 378,040 10 535 AW fewclussve of prabety ).
candidale "y gualifcations. mnd working experioncs

The offer will eommensurahe with The

l'.m'.n' Regrireawris:
Level 20Grade B or shove i 5 siibjects incheding Chinese Linpmipe, Mothemativs & Lnglesh
Langunga¥nglsd Language (Syllabus B) in the Hong Kong Centificates of Edocmtion Eosminataon
(HECEE) or the Heomg Kong [Hploeas of Secondary Bduemion Examinstion (HEDSEE), or
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HEDSEE
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¢ Al oo work ender presaine

Diwtves:

The appoimter will be deployed o endetake vienous duties, imcluding:

() ademimisiensg o oactonal unit end tmining & superviking jumine offfoens:

bl perionméing operationa) dutics;

(el msisting in msnaging projests amd organisng evenis and sctivities;

(il provilmg seppeon service which may weolve mulli-tasks relating 0 8 combination of Tunctionsl
A including human nesounoes, peodenl olfice support. operalis ssgpel. coslomer service,
lmance e acooanis

Ther initial posiing of e appoaster will bo at e [loman Besources Uit of BMOCTC

Remciiroes Linil handles all funcizoss of humen resources management of BMCPC,

Tiermis af A pyrod miwie

Tha: mikvessdul spphicam will infdally be offensd o -vwesr conimscl, after which a conlrad of a koeger
term may be comsikered. Lipon satisfactory completion of the fll contmct period with consistentiy high
sancdard of performusoe, the appoinice will be gramted & gramusty for e ponod of servive. Such grtuiiy,
plos any conribotion by e Emphover bo the MPF scherme in pegpect off the appointee o reguined by
the MPF Scheme (rdinance, will e equal s 19%. of the bntal haskc salary drawn during ihe congrac
prwud

Haw o ;

Appdacams should submit o complermd BMCPAC s Job Application Porm (o the Hman Resounces Unit,
I'he Board of Mansgemenl of the Chinese Permanent Cemeteries, MF. Wa Chung House. 218
UI.H.\EI'E Howd Fasd, Y amshad, Hiomg Kong (T words “LonDdennal — Applicalion for (ke pos) of
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vik enifldenilal ay so, 21486 3986 o0 of betoe 3 (befober LS, Fob apphcaion Form is available o
BN s wrbsite BltpsSesow brepe eip BECCabiilicarmerTndes hten] or 14 obtainabile Frons the Human
Reswrees Uit ai W Chong House, Applicanis who aro oot ipvilod for smgerview 12 wocks afior the
application deadling may comsader thasr applicalion ussscoessinl, For enquiries, plesse call 3719 7990
vl ppmismais s vl by b el o pirsy comdiabree . FPereneed dovo pe e anl ety b ased de ercranems ooernouer i
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The Human

CORPORATE & LEGAL

HOTELS, CATERING & TOURISM

5
CROWNE PLAZA

MACAL
EMRERENE

We are a new Hotel soon fo be opened in Macau, with a family of
11 brands and more than 4,900 hotels across 100 countries.
Dpportunities to learn new skills and grow your career. Wa are
now looking for high calibre candidates for the following
positions:

Assistant Executive Housekeeper & 55 BRI £ 12
Housekeeping Supervisor B EHl ¥

Assistant Food & Beverage Manager B EZ B0 B S5 12
Restaurant Manager SIS 12

Restaurant Supervisor B ETAER T &

Chef de Partie 5% B &£ &

Assistant Director of Sales Bl &5 88 55

Sales Manager B4 ¥ {218
If vou interested for the above position, submil your resuma o

D L B S o R R M PR 5
cphri@crowneplazamacau.com
For more information please call

EEf - {B53) 8590 5505

LA B

|l arass
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ﬂ‘*HFlL'TI SALON
B X F H L

Legal Counsel

'E.rmudhilllm'

Responsible for the full spectrom of legal and complianes
b RCTLoES af e Gireaip, inelidkng:

* T draft, peview, negotiate and admdnister legad dooaments os
well 45 coniracinnl agrecmenis

& Tip proyile all departinenis Wity assstamee i
amil compliance issues

o T provide legal advisory serdees on eontracion]l onad begsl
aspcls of corporale business ancd affairs imelucing transaction
supHEer, corprnh goverames, employment relaked o ansd
intellectual property malters

# To provide (he pianagemcnl with advice on legal fsks
identifteadbon aml analysis

«  Toengage in legal research relating to varions nesiness matters

& T kb adl-hse aropecets

1 aclviee on lestal

Requlbremenis;

& Hong Kong quaalified solicilor wilth mbaimiem 5 years posi
apalificeion experivnee us inbouse counsel in lsbed comganies

o Good knowledge of Hong Hong and PRC lows and regalstions

o Exrellent o communicating with different levels of intemal
apil cxtemal partics as well i interpersonal skills

*  Mlust e o Gearm player &l able 0o work umder presscnge

*  Fluent spoken and written English and Cantonese, proficiency
in Mandarin will b an sidnntngs

% EIRpHe o 1 oEmnpany secnelarial maitees will be an acdyantage

#  [mmediately availabde i= highly prefemed

Intevested parties, please serd your full resume with svadlahility,
e lasl & expecled salary iy emakl oo
Jebs.recruit@modernleantysalon.com

[Py pwd wli e i codbertin ] will B e coaciabrmmn | ol wesd by sa nESET RERCE Tl |

Legal Officer
Jstos Canre Hong Kong - &
ruman righis NGO working in tha
ok of rabugen rights and modam
shvary - & locking fr 2 Legal
Oz, Foo morg Rlommason, v
e LEtnecsnine o bk work-wit-
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of interest, wiiting sample and OV
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reach elite career seekers
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GOVERNMENT

EDUCATION BUREAU
Non-Civil Service Contract Vacancy

Principal Curriculum Officer (Gifted Education)
EDB/CDI/201/15

Salary: $101,620 per month (Gratuity : 15%) (Contract Period : 2.5 Years)

Duties : (3) To carry out supervisory, financial management and administrative duties as Head of the Gifted Education
Section according to the direction of Gifted Education (GE) laid down by the Comculum Development Council andor
government policy; (b) To initiate, plan and organise teacher professional development programmes and develop resource
packages on GE; (¢) To take part in stretching and identifving special talents of smdents through organising/facilitating
local competitions, delegations to international competitions; and to set up effective networks for students, parents, teachers
and schools; (d) To advise and collaborate with relevant sections in the Curmiculum Development Institute, divisions in
the Education Bureau, the Homg Kong Academy for Gified Education, other governmeni departmenis, tertiary institutions
and organizations on matters related to GE in Hong Kong, including serving on deparimental’ inferdeparimental’ non-
government committees and’ or working groups related to GE; (e) To provide professional support to the Permanent
Secretary for Education on all matters relating to GE; and (f) To undertake any other duties assigned.

Entry Requirements : (a) A Hong Kong bachelor's degree or equivalent; and a certificate in education from a Hong Kong
tertiary educational institution, or equivalent [see Note (ii)]; (b) 'Level 2' results in the two language papers [Use of Chinese
(UC) and Use of English (UE)] in the Common Recruitment Examination (CRE), or equivalent [see MNotes (1i) and (iv)];
(c) at least 12 years" relevant post-qualification [as specified in (a)] experience in promoting and leading GE, teaching,
research and development, curriculum development and administration [see Note (v)]; and (d) preference will be given to
candidates who have a higher degree, or equivalent [see Note (ii)].

Notes :

(i} The application period for the post of Principal Curriculum Officer (Gifted Education) is from 16 October 2005 (Friday)
to 30 October 2015 (Friday).

(i) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree courses,
Candidates possessing additional qualifications (c.g. a second’ higher degree in a relevant subject) should include details
in their applications.

(iti) The results of the Use of Chinese (UC) and Use of English (UE) papers in the Common Recruitment Examination

(CRE) are classified as Level 2, Level 1 or Fail, with Level 2 being the highest. Level 5 or above in Chinese Language
of the Hong Kong Diploma of Secondary Education Examination (HEKDSEE); or Grade C or above in Chinese Language
and Culture or Chinese Language and Literature of the Hong Kong Advanced Level Examination (HEALE), are accepted
as equivalent 10 Level 2 in the UC paper of the CRE. Level 4 in Chinese Language of the HEDSEE: or Grade D
in Chineze Language and Culture or Chinese Language and Literature of the HKALE, are accepied as equivalent io
Level 1 in the UC paper of the CEE. Level 5 or above in English Language of the HEKDSEE; or Grade C or above
in Use of English of the HRALE; or Grade C or above in English Language of the General Certificate of Education
(Advanced Level) (GCE A Level), are accepted as equivalent to Level 2 in the UE paper of the CRE. Level 4 in
English Language of the HKDSEE; or Grade D in Use of English of the HKALE; or Grade D in English Language
of the GCE A Level, are accepted as equivalent to Level 1 in the UE paper of the CRE.
Applicants with an overall band of 6.5 or above with no subtest score below band 6 obtained in the same sitting in
the Academic Module of the International English Language Testing Svstem (IELTS) within the two-vear validity period
of the test are considered as having met the English language proficiency requirement of the Principal Cumiculum Officer
(Gifted Education) post. The IELTS test result must be valid on any date during the application period.

(iv) Candidates without the requisite CRE resulis as stated in item (b) of the eniry requirements bul who have mel the other
entry requirements by the closing date of the application period (ie. 30 October 20015) may also apply. However, they
will only be considered for appointment subject to their enrolment and obiaining the requisite resuliz in the relevant
papers in the CRE held on 3 October 2015,

(v) Candidates should state the nature and relevancy of the post-qualification experience.

(vi) For the purpose of heightening public awareness of the Basic Law (BL) and promoting a colture of leaming of the
BL in the community, assessment of BL knowledge will be included in the recruitment for all Curmiculum Officer jobs
in Education Bureau. Test Result (Degree’ Professional Grades) will constine an appropriate weighting in a candidate’s
overall assessment. However, it will not affect hisher eligibility for applying for Curniculum Officer jobs in Education
Bureau. As a general principle, the main consideration for suitability for appomtment remaing a candidate’s qualifications,
experience and calibre.

(vii) Candidates should be responsible, self-motivated and enthusiastic; have a fine character and imtegrity; be committed to
serve in the education field, and be able to commumicate effectively in Chinese amd English.

Closing date of application : 30 October 2015

How to apply : You may obtain an application form [G.F, 340 {Rev.3/2013)] from any Public Enquiry Service Cenire of
Dnstnict Office, Home Affairs Department and any Job Centre of the Employment Services Division, Labour Department.
You may also download the apphcation form from the Civil Service Bureau's Internet website (http-/'www csb.gov hk). To
apply, please send the completed application form to the address below on or before the closing date for application.
Bilingual advertisements of the post, incleding other information such as gratuity (if any) and fringe benefits efc. are available
at the Civil Service Bureau's Internet website (http:/www.csb.gov. hk).

Enquiries

Address @ Cummiculum Development Institute, Education Bureau, Room 1318, 13F.. Wu Chung House, 213 Queen’s Road
East, Wanchai, Hong Kong.

Tel : 2B92 5846
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Food and Environmental
Hygiene Department

Health Inspector Il (Civil Service Vacancy)

Salary: Master Pay Scale Point 14 (525,505 per month) to Master Pay Scale Point
14 (541,215 per month)

Entry Requirements: Candidates should have:

{a) an accredited Higher Diploma or Associate Degree in Biology, Public Health,
Environmental Health, Environmental Science, Environmental Technology, Environmental
Engineering, Food Science, Nutrition Science or a related science subject from a Hong Kong
tertiary institution, or equivalent; and (b) met the language proficiency requirements of
Level 2 or above in Chinese Language and English Language in the Hong Kong Diploma
of Secondary Education Examination or Hong Kong Certificate of Education Examination,
or egquivalent; and be able to speak fluent Cantonese.

Duties: Health Inspectors 11 are mainly deploved on: (a) ingpecting food/non-food premises,
licensing, prosecution, meat inspection, public cleansing, pest control, contract management,
putsourcing, control of hawkers and markets, cemeteries and crematoria, food safety and
control, health education, other environmential hygiene and food-related services; and
handling complaints arising from the above functions; and (b) enforcing the statutory
requirements confained in the various ordinances and subsidiary legislation pertaining to
public health, environmental hygiene, food safety and control, and public cleansing.

[MWotes: (1) Health Inspectors II are required to wear uniform; (ii) Subject to posting and
transfer as and when required; and (iii) May be required to perform shifi duties, on-call
duties, work in irregular hours and work in other government departments.]

Terms of appointment: A new appointec will be appointed on civil service probationary
terms for three years. Upon passage of probation bar, the officer mav be considered for
appointment on the prevailing permanent terms,

[Motes: (i) Health Inspectors 1l are required to undergo a two-part basic training programme
and required to undertake an end-of-course examination after attending the first part of the
basic training programme. Failure in the examination may result in their service being
terminated; and (ii) Health Inspectors Il are also required to undergo a Professional Diploma
Course in Waste Management and Meat and Foods Inspection, or equivalent and obiain the
requisite academic qualification within the probationary period. Failure in obtaining the
requisite academic qualification within the probationary period may resuli in their service
being terminated.]

Basic Law Assessment: For the purpose of heightening public awareness of the Basic Law
(BL) and promoting a culture of learning of BL in the community, assessment of BL
knowledge will be included in the recruitment for all civil service jobs. Candidates who
are invited to attend the selection interview will be assessed on their BL knowledge through
a written test to be conducted immediately before or after the selection interview. The BL
test result will be one of the considerations to assess the suitability of a candidate.

How to Apply:

Applicants should send a completed application form [G.F. 340 (Rev. 3/2013)] obtainable
from any Public Enquiry Service Centres of District Offices, Home Affairs Department or
any Job Centres of the Employvment Services Division, Labour Department, or downloaded
from the Civil Service Bureau website (htip://www.csh.gov.hk) and specify "Application
lfor the post of Health Imspector 11" on the envelope to the enquiry address below. The
closing date for application is & November 2015 or postmarked on 6 November 2015
(Note : the postmark on envelope will be regarded as the only valid dave of application).
On-line application can also be made through Civil Service Bureau website (hitp:/
fwww.csb.gov. hk) on or before 6 November 2015,

ALL applicants {application by post and onling) should send by POST not later than 13
November 2015 (Note ! the postmark on envelope will be regarded as the only valid dare
af thizs submisxion of supporting documents) to the enquiry address below photocopies of
ALL official certificates and transcripts of studies in support of the academic qualifications
stated in the application form (including photocopies of certificates and transcripts showing
the results achieved in Chinese and English languages). On-line applicants should also quote
the ‘on-line application number' on the envelope and om all photocopies of certificates
and transcripts.

Applications which are incomplete. or late, or submitted by fax or e-mail, or without
photocopies of the supporting certificates and transcripts will mot be considered.
Applications without sending om or before 13 November 2015 photocopies of the
supporting certificates and franscripts will be regarded as incomplete and not be
considered.

For purposes of contact and notification, applicants are required to state e-mail addresses
in the application forms. Applicanis who are selected to sit for the written examination will
normally receive an invitation by e-mail in about twelve weeks from the closing date for
application. Applicants not invited for the written examination may assume that their
applications are unsuccessful. Only shortlisted candidates after conclusion of the written
examination will be invited for selection imterview. The information provided will be kept
confidential and only be used for application processing.

Address and Enquiry Tel.: Appointments Section, Food and Environmental Hygiene
Department, 44/F., Queensway Government Offices, 66 Queensway, Hong Kong. For
enquiries, please call 2867 5057,

Closing Date of applicatiom: 6 November 20135

General Notes:

(a) Candidates must be permanent residents of the Hong Kong Special Administrative
Region at the time of appointment unless specified otherwise.

(b) As an Equal Opportunities Emplover, the Government i1s committed to eliminating
dizcrimination in emplovment. The vacancy advertized is open 1o all applicants meeling
the basic entry requirement irrespective of their disability, sex, marital status,
pregnancy, age, family status, sexual orientation and race.

{c) Civil service vacancies are posts on the civil service establishment. Candidates selected
for these vacancies will be appointed on civil service terms of appointment and
conditions of service and will become civil servant on appointment

(d) The entry pay, terms of appointment and conditions of service to be offered are subject
io the provizsions prevailing at the time the offer of appointment iz made.

{e) The information on maximum pay point is for reference only and may be subject to
changes.

{f) Fringe benefits include paid leave, medical and dental bencfits, and where appropriate,
assistance in howzing.

(g) Where a large number of candidates meet the specified entry requirements, the
recruiting department may devise shorthisting criteria to select the better qualified
candidates for further processing. In these circumstances, only shortlisted candidates
will be invited to attend written examination and/or selection interview.

(hy It is Government policy (o place people with a disability in appropriate jobs wherever
possible. If a disabled candidate meets the entry requirements, he/she will be invited
to attend the written examination and/or selection interview without being subject 1o
further shortlisting.

(1) Applicants should state in the application form academic qualifications they have
already attained by the closing date of application [(i.e. & MNovember 2D135).
Photocopies of certificates and transcripts in support of all the stated academic
qualifications should be sent by pest to the enquiry address in strict accordance with
the stipulated timeframe (i.e. on or before 13 November 2015 on proof of postmark).

(j} Holders of academic qualifications other than those obtained from Hong Kong
institutions/Hong Kong Examinations and Assessment Authority may also apply but
their qualifications will be subject to assessments on equivalence with the required
entry qualifications. They should submit photocopies of their official transcripts and
certificates in support of all the stated academic qualifications should be sent by post
to the enguiry address in sirict accordance with the stipulated timeframe (i.e. on or
before 13 November 1015 on proof of postmark).

(k} Civil gervice vacancies information contained in this advertisement iz also available on
the following websites: http://www.gov.hk of the GovHK and htip://www.fehd.gov.hk
of the Food and Environmental Hygiene Department.

{1 Towards the application deadline, our on-line system would likely be overloaded due
to large volume of applications. To ensure timely completion of your on-line
application, it is advizable to submit the application as early as possible.
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and make every day matter

SCMP Group Limited (SEHK: 583) is a leading newspaper and magazine publisher in Asia. Its flagship publication, South China Morning Post, is
Hong Kong's internationally recognised English language newspaper and has the city's most affluent and influential readership.

First published in 1903, the newspaper has developed an enviable reputation for authoritative, influential and independent reporting on Hong
Kong, China and the rest of Asia. Available in print, mobile, tablets and online through scmp.com and e-reader editions, South China Morning Post
reaches a global audience with daily breaking news, analysis and opinion, multimedia articles and interactive forums. The South China Morning
Post received over 160 awards in 2013-14 for excellence in editorial, marketing and technical capabilities. Other titles in the Group include the
Sunday Morning Post, Nanzao.com (F85.com), Nanzaozhinan.com (P82 &F 238/ .com), STYLE, Destination Macau, The PEAK, HK Magazine, The

List and Where Hong Kong.

Through the joint venture partnership with Hearst, SCMP Hearst publishes the Chinese editions of Cosmopolitan, CosmoBride, Harper's BAZAAR,
Harper's BAZAAR Art, Harper's BAZAAR Bride, Esquire, ELLE, ELLE Men, ELLE Wedding, ELLE Decoration, and ELLE Accessories; and operates
Cosmopolitan.com.hk, Cosmogirl.com.hk, Harpershazaar.com.hk, ELLE.com.hk and EsquireHK.com in Hong Kong.

With an expanding group of businesses across a number of print and digital platforms, we are looking for candidates of high caliber to fill the

following positions:

Advertising & Marketing Solutions

1. Events Manager, Marketing Solutions

(Ref: CJY-AMS-EMMS)

Responsibilities & Requirements:

« Plan and implement a comprehensive range of event marketing activities for
clients covering different categories from concept development to onsite
event execution

« Effectively manage all external vendors and work with multiple internal
departments to ensure quality and smooth delivery of all events in timely
manner

« Manage profitability of the project

+ |dentify new opportunities and develop solid proposals independenthy for
both existing clients and potential business

« Develop effective and innovative event ideas fior dlients proactively

« Contribute to build the team rapport and market intelligence on upcoming
event ideas and trend on a regular basis

« Degree holder preferably in Marketing, Communication, Business or related
disciplines

« Minimum 8 years of relevant expenence, preferably in event/ PR/ advertising
field (agency or in-house) with track record of delivering high-quality events
or integrated marketing campaign

+ Dedicated team player with a strategic mindset and strong client acquisition
technbgues

+ Strong communication and presentation skills

« Fluent in English and Cantonese, Mandarin would be preferable

2.Sales Coordinator

(Ref: CJY-AMS-5C)

Responsibilities & Requirements:

« Provide sales support including order inputs, bookings, contracts, invoicing,
generate budget and revenue reports, filing and handle sales/customers
BOUiries

« Clients account maintenance and registration for sales team

» Schedule in-house advertisement and control newspaper/magazine stock

« Prepare payment approval document

+ Provide general administrative support to the department

« Diploma holder in any disciplines

« Minimum 2 years of working experience in sales coordination or
administrative work

« Good team spirit and willing to work overtime and under pressure

« Proficient computer literacy in MS Waord, Excel and PowerPoint

Editorial

3.Experienced Online News Sub-Editor

(Ref: CTL-ED-SE)

Responsibilities & Requirements:

« Ensuring the quality of all online/print articles with digital native, top-notch
SEQ headline and story presentation skills

« Using analytical tools to make sure the right stories are delivered in a timely
way

+ Helping to manage homepage with curating skills

« Editing, checking facts, rewriting and improving copy with care and sensitivity

+ Ensuring all stories have the appropriate visual elements

4

« 50lid experience in a real-time online news operation, 3 wire service or a
newspaper website is essential: no beginners considered

« Can-do attitude with top notch English subbing skills and 2ero tolerance for
errors in grammar, spelling and content

« Solid news judgment and the ability to communicate clearly and concisely,

« Capable of turning around raw copy fast when needed and the patience and
good humour to work constructively with reporters for whom English is a
second language

+ Strong familiarity with the China and Hong Kong stories and the Asia context

of news

4

?#E:ﬂ:!_gﬂ Reporter Recruitment & Education Business
Responsibilities & Requirements: ?;S;T?ET;E]E“ Editor
« Bring the news with coverage of booming hi-tech industry with focus on the HH]:;:IFEiﬁliﬁEil Requirements:

Greater China Region via our print and anline editions - Serve as the focal paint between external and intemal parties on all in-house
+ Responsible for breaking news and in-depth analysis on internet businesses, or client-based publishing projects

» Ensure projects run smoothly and deliver quality products and services
within a set time frame

= Assist the editor in preparing management reports and work schedules, and
proof-reading Chinese translation works

« Conduct desktop research on business and recruitment-related topics

= Liaise with freelance designers, writers and photographers and assist with
content flow

start-ups, potential new hot gadgets

* Build contacts to maintain a flow of news in the specific area, and attend
press conferences and asking questions

« Sesk out and investigate stories via different contacts, press releases and
other media

+ Conduct exclusive interviews with technology analysts and C-suite executives

» Write and research accurate stories on how new technology can change

people’s lives and benefit economic development » Degree holder in Translation, Chinese, English, Journalism or related
disciplines and with minimum 3 to 5 years of working experience in
publishing, media, project management or client service, preferably ina

« Degree holder with 3 years of working experience in media, research, reputable publishing house

technology or related aneas » Interested in developing a career in the publishing sector
» Good knowledge of the Chinese economy and global technology trends and a » Problem solver with excellent organisation and communication skills
passion for new gadgets « Good team player and highly motivated self-starter who can work

independently to meet deadlines
= Proficient in both written and spoken English and Chinese (Traditional)
« Candidate with less experience will be considered as Editorial Coordinator

« Proven track record in breaking news, and strong news judgement, with
passion for social media, comfortable with real-time online reporting

emvironment
« Strong team player and can work under stress and meet deadlines on a 7. Account Manager, Digital
day-to-day basis (Ref: CFL-REB-AM)
+ Good English writing skills, Mandarin/Cantonese speaker is strongly Responsibilities & Requirements:
preferred = Develop new business with education advertisers
» Working location will be either Hong Kong or Beijing. Travelling in Mainland is « Maintain good relationship with existing customers for selling opportunities
required = Deliver sales pitches, prepare contracts, close business deals and ensure

timely and accurate execution or digital media solutions

» Lead key marketing solution projects and keep updated of market
intelligence

+ Conduct regular sales team forecast and reporting

Group Marketing & Events

5.Copywriter

(Ref: CEL-GME-CW)

Responsibilities & Requirements:

» Report to the Creative Director and responsible for advertising copywriting
fior work published on print and digital platforms

« Support the creative team with original creative concept development for
adwertising and marketing camipaigns

« Responsible to write, edit and proofread all copy for advertising, brochures
and publications with an acute attention to detail

= Degree holder preferably in Marketing, Communication, Business or related
disciplines

= Minimum 3 years of working experience, preferably in PR/advertising agency
specialized in advertising, integrated marketing campaigns {print, digital
and/or event) and pitching new business

» Experience in sales and/for sales management position, preferably in media
ar online industry

Digital Innovation & Technology

8. Web Developer

(Ref: CSL-DIT-WDD)

Responsibilities & Requirements:

« Work within the development team on new and existing Drupal builds
= Provide operational support to existing digital properties

= Write high quality code within tight delivery timelines

« Co-ordinate with functional areas on launch and deployment tasks

= Degree holder in English, journalism or communications

» 510 8 years' copywriting experience in advertising, direct marketing or
magazine publishing in editorial capacity

« Adhere to creative standards for writing voice, format and style whilst being
informative, engaging and persuasive

« Solid knowledge of relevant best practices of digital platforms includes eD,
miobibe, social media, etc.

 Demonstrate understanding of consumer / internet wser mindset and apply
innovative ideas and emerging digital trends

+ Flawless spelling, proofreading, strong editing skills and perfect grammatical
skills are mandatory

« Mative English is essential

» Aptitude to work within deadlines, both independently and as part of a
team

» Degree holder in Software Engineering, Computer Science or related
discipline with 3 to 5 years of development experience

» Working knowledge of Linux, Apache, PHP, JavaScript (DHTML, AJAX), (5SS
and HTML with experience in implementing projects on Drupal is an
advantage

» Experience in resolving cross browser compatibility issues and adhering to
W3C standards with solid understanding of Search Engine Optimization (SEQ)

= Distinctive problem solving and analytical skills; flexible, proactive and ability
to work under fast-paced environment

« Team player, self-motivated, energetic and passionate about exploring new
technology

= Strong interpersonal communication skills with good command of written
and spoken English
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9.System Administrator, Infrastructure 11. Accounts Assistant
(Ref: CSL-DIT-5A) (Ref: CSL-FIN-AAL)
Responsibilities & Requirements: 2 : Responsibilities & Requirements:
« Monitor daily operations of enterprise-wide office applications {including MS
Domain Platform, File and Print servers, Fax server and Intrusion Detection

caringnumnyw
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Recruitment Business

13. Senior Account Executive, Digital
(Ref: CFL-SCP-SAE)

« Perform daily financial transactions such as account payable functions, Responsibilities & Requirements:

and Prevention Systems) expense claim reimbursements, bank reconciliations - Achieve and exceed individual sales targets and other KPls
Assist the team in providing MSSOL f Oracle DB management, monitoring, + Liaise with suppliers in regards to inmvoices » Generate new revenue by promoting and selling recruitment solutions

tuning, and optimization = Support month-end closing by preparing GL journal entries and monthly {cpjobrs.com) primarily via phone or client visits and maintain good customer
Ensure system monitoring and control mechanisms are properly integrated,/ schedule and support AR settlements relationship

interfaced with the service desk, provide round the dlock visibility
Standard desktop environment for establishment, practice and governance

» Liaise and coordinate with internal and external parties on meetings

+ Understand client’s recruitment needs and propose solutions
* Ensure and maintain all sales activities in sales dashboard including current

Formulate, deploy and improve service monitoring and reporting processes arrangement and manage appointments schedule and new opportunities
for all stakeholders including executive, management, user department, + Organize and maintain filing system, including filing and storage of = Collect customer insight and feedback for product development

customer and suppdim‘_ ik ) confidential documents
Design, document and implement servicing processes and procedures, align

with company’s direction, auditor process, and quality standards
Manage vendors for outsourced services, product and solution maintenance

SerVices + Degree holder in Accounting or above, passed LCCI higher
» 2 years of relevant experience, preferably in media industry - Good in consultative sales and negotiation

Advance Diploma or above in Computer Science, or related disciplines with

= Work closely with marketing team for sales promotion

* Provide administrative support to the Finance team

« At least 3 years of B2B selling experiences, preferably in handling some key
accounts
« Proven track record of business development or account management

minimum 5 years of relevant working experience « Proficient in PC sills (e.g. MS Excel and Accounting software) = Prior experience in selling HR / recruitment solutions and/or in digital media

- Hands-on experience and proficient skills in administering sizable Microsoft » Prior experience in Oracle Financials will be an asset Isa definite advantage
Domain and Systems, integration of enterprise scale desktop deployment, » Good command of spoken and written English and Cantonese * Self-disciplined and self-motivated team player

regardless of operating « Mature, independent and able to work under pressure and tight

« 3to 5 years of solid experience in Oracle/MSSOL database support & schedul
administration. Strong in UNIX shell scripts i
« Experience in System disaster recovery, security, backup for system stability

= Proficient command of English (spoken and written) and Chinese

14. Web Developer
(Ref: CFL-SCP-WD)

and high availability. Excellent troubleshaoting and analytical skills in 12. Assistant Business Financial Analyst Responsibilities & Requirements:

problem identification and resolution (Ref: CSL-FIN-ABFA)
Experience in infrastructure with a strong knowledge of Drupal, Cloud Responsibilities & Requirements:

+ Wark closely with the development and product team for products and
features development

Solutions, MCP/MCSE/ITIL-F holder will be an advantage » Conduct business and financial evaluations, market research as and when » Provide operational support on the websites

self-motivated with a strong sense of responsibility, and ability to work under

pressure independently, Good documentation, communication, and required

« Implement web applications with good quality and on schedule
= Coordinate with propect team for project launch and deployment tasks

interpersonal skills * Monthly business metrics reporting _ » Research on new web development skills and share with the team
Willing to attend to incidents during irregular hours. Proficient in both + Review of business proposal and purchase request from operation

English and Chinese  Regular Board report updates
Finance

10. Accounts Assistant (1-year contract) » Degree holder, preferably in Business, Finance or ECONOMICS

= Degree hokder in Software Engineering, Computer Scence or related

- Research on appropriate performance metrics and formalize KPis discipline with at least 2 years of development experience

» Working knowledge of Linux, Apache, PHP (MVC framework), Javascript
(jQuery, jQuery Mobile), Bootstrap, C553, HTMLS, Database (Mysqgl, Oracle)
and SEQ.
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Responsibilities & Requirements: » Numerate, proficient in MS Excel, Word and Power Point W3C standards

« Being part of General Ledger team to process payment request and staff
expensa claim to ensure compliance with group policy

« Team player with good interpersonal and communication skills = Experience in implementing projects on Symfiony or related MVC Framework,

Handle commission calculation and help in preparation of financial statement » Inquisitive outlook with methodical problem-salving approach Drupal, SQL reporting is an advantage

Prepare income statement and verify balance sheet items « Fresh graduate is welcome

Degree holder preferred, with 2 years of working experience

Proficient in computerized acoounting system and MS office applications
Knowledge in Oracle Financial an added advantage

Responsible, hardworking and able to work under pressure

Good interpersonal & problem solving skill

Good command of both English and Chinese

= An independent fast-learner with strong technical aptitude, strong
interpersonal communication skills with good command of written and
spoken English

« Distinctive problem solving and analytical skills; flexible, proactive and ability
to work under fast-paced environment

Work location for positions 1 - 4 will be at Causeway Bay office; positions 5 - 14
will be at Tai Po office, shuttle bus service is provided.

Interested parties please send curriculum vitae with full career details, salary history, availability
and expected salary to the Human Resources Division, Morning Post Centre, 22 Dai Fat 5treet, Tal
Po Industrial Estate, New Territories, Hong Kong or by email to career@scmp.com.

Please mark ‘Private & Confidential' and quote reference.,

CP Learning

We all know learning is important for career development.
That's why Classified Post has launched a new business, CP Learning,
which offers high quality, professional training services for corporate clients
and jobseekers. Successful programmes include customer-centric culture,

team building and motivating sales professionals and more.,

Be the next success.
T: 26808315/ 2565 8822
E: cplearning@scmp.com

SCMP South China Morning Post

Personal data prosdded by job applicants will be used strictly in accordance with our Personal Information Collection Statement, a
copy of which will be provided upan request sent to us at the address indicated above. You may consider your application
unsuccessful if you do not hear from us within & weeks,

WWW.SCmpgroup.com

| GENERAL

St Paul's Comvent School, a beading D55 School, mviics

applications for the follywing posts:

W =W M Vision Mission Values

[” Dirm:lur DI S'l.'l'lﬂ'ﬂl "‘E"Elﬂplﬂﬂl'lt ll‘ld stl-ldﬂl'l*.'tnliﬂi HIOSFITAL * Healiny Feaple  » Heiping Feopls  » Peopie-cevtred Lane
{2) Library Assistant (Working hours: 4:00 pm. to 10:00 p.m. L A AR i
and 6 working days per wesk) Communiy [ —

i3) English Language Supply Teacher for F.4 - F.é . .

L S Manager (Patient Relations & Engagement)
Al spplicanis maesd poeeess good communicaton and problens-sohang Hospital Authonty Head Office
skillls, excellent command of orall and wiitten English and (Ref: SEQ/HO 51000651 1542
Chinzse, including fluescy in Puionghua, good 1T skills aad ability o Pav
complete tasks wishin tight schedules HKS$76,907 to HKS116,468 per month (including Monthly Allowance).
Please foraard vour C, letter of applicstion with s updated phisto to: Job

The Sapervisor, 5t Paul’s Convent School, 140 Lefghien Rd, |
Causeway Bay, Homg Kong Clesing date of applcation is 10
Movember 205,  Apphcanis nol receiving response before 31
December 2015 may deem their application unssccessful

i Persomall data 1= collecied for cecraitment parpose only b

Handling of public complaints including case investigation and
drafting of papers, reporis and replies.

. Exccutive support to the Public Complaints Commitiee,

3. Review of policy and practices on complaint management,

. Management of corporate complaint specialist training.

. Exgcutive support to patient engagement projects such as the HA
Patient Expenence and Satisfaction Survey and the HA electronic
Complaint and Feedback Management System.

6. Consultancy service to hospitals on Complaint Management.

Regquirements

. A uneversity degree or equivalent.

2. At least 7 wears of post-qualification experience In management.
3. Good command of spoken and written Chinese and English.
4, Good interpersonal and communication skills

Freferable attributes /| Exposure

. Expenience 1n complaint management and large-scale surveys.

. A high standard of language skills. Able to manage independently
a high volume of written work in both Chinese and English in the
daitly work.

. A pood team plaver, able o work under pressure with a tight
schedule, and handle adverse situations

. Good supervisory and organizational skills,

Remarks

1. Appointment will be on contract terms for up to 3 vears. Up to 15%
of total basic salary (after deducting the contribution of Mandatory
Provident Fund by Hospital Authority) as end-of-contract gratuity
may be offered upon completion of contract with satisfactory
performance.

. Please submit application onling on or before 3 November 2015 via
website httpo/www . ha.org.hk (click Carcers). For enguines, pleasc
telephone 23040 6968,

General Notes
1. We suppori the employment of people with a disability,
2. Infrmation provided by applicants will be freated in siict confidance and will only
ba used for recniimeant refeted purposes. Applicants who do not heaar from us before
9 Jenuary 206 may consider ihalr applicabions unsuccessdul, All information on
unguccassiul candidates wil be deleted rom our fes wilhin 24 monlls

S13)23S 193.4ed 3}1|9 Yoea.
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Looking for
high-flyers?

Here's the perfect platform for you

T:25658822
E : classified@scmp.com

T:25658822 E:classified@scmp.com
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SATURDAY, OCTOBER 24, 2015 SOUTH CHINA MORNING POST

GOVERNMENT

GENERAL

EDUCATION BUREAU

Non-Civil Service Vacancy
Curriculum Development Institute

Post (1) : Project Manager (Life-wide Learning and Library)
EDB Job Code : EDB/CDI/217/15

Salary: 522,070 per month (Gratuity : 10%) (Contract Period : Until October 2016)

Duties: {a) To manage the database of Seed Projects to ensure that all records are updated accurately and could be retrieved
efficiently; (b} To manage statistical data and information from surveys on Seed Projects; (¢) To manage and analyse the
database for Education Bureau; (d) To collect, manage and analyse data (both quantitative and qualitative) of Other
Learning Experiences / Student Leamning Profile studies and focused group interviews of students; (e) To assist in
urganisilng the ‘Student-LED" MNetwork and manage the database of the Network; and (f) undertake any other duties as
assigned,

Entry Requirements: (a) A Hong Kong bachelor's degree or equivalent (Preference will be given to candidate majoring
in computer science/statistics); (b) proficient in English and Chinese, both oral and written (Preference with *Level 3" and
‘Level 27 in Chinese Language and English Language in the Hong Keng Diploma of Secondary Education Examination
(HEDSEE) or in the Hong Kong Centificate of Education Examination (HKCEE) [See Mote]); (¢} at least 2 or more vears’
post qualification expenence in relevant fields, including conducting educational research and projects and assisting in
organising workshops and seminars for schools; (d) solid professional knowledge and experience of educational research
(both quantitative and gqualitative); (e) proficient in operating computer software, including Statistical Package for Social
Sciences (SP55), Excel and Access software packages and (f) have good communication and interpersonal skills, work
independently and strong in analytical skill. [Remarks : This post 15 open to male and female applicants.]

Professional Dﬂelupment & Training Division

Post (2) : Part-time Chief Project Management Officer

(School Leadership and Professional Development)
EDB Job Code : EDB/PDT/216/15
Salary: 5599 per hour (Contract Period : 1 year) (requires to work 70 hours per month)

Duties: (a) To provide professional input and support to the strategies and initiatives of the Committee on Professional
Development of Teachers and Principals (COTAP) by planning, organizing, developing, delivering, monitoring and
evaluating for the implementation of the COTAP work plan under “T-exceli@hk” including but not limited to the initiative
of reviewing and drawing up of Teacher Competencies Framework and Principal Competencies Framework; (b) To prepare
reports and discussion papers regarding professional findings in connection with COTAP imitiatives and professional
development programmes; (¢} To provide professional support with regards to the armangement of meetings organised by
the COTAP Secretariat; and (d) To perform any other duties as assigned.

Entry Requirements: (a) A Hong Kong bachelor's degree and a certificate in education from a Hong Kong tertiary
educational institution, or equivalent; a higher degree in education is preferred; (b) At least 15 years™ post bachelor's degree
education-related experience, of which at least 5 years should be in the capacity of a local school principal; (c) Experience
in conducting teacher and / or principal training in local context; (d) Very good command of written English and Chinese;
oral proficiency in English and Cantonese is essential; and (¢) Strong analytical skills and project management and
coordination skills; pleasant, committed and able to work independently as well as in a team and under instructions.

Post (3) : Part-time Senior Project Officer (Teacher Awards)
EDB Job Code: EDB/PDT/215/15

Salary: 5368 per hour (Contract Period : 1 vear) (about 70 working hours per month)

Duties: (a) To provide professional support for developing an online repository of the awarded teaching practices in the
Chief Executive’s Award for Teaching Excellence [CEATE) website; (b) To liaize with the awarded teachers on the
presentation of their teaching practices; (¢} To provide professional inputs for video shooting of the demonsiration lessons
of the awarded teachers and production of videos for introducing their awarded teaching practices, (d) To liaise with the
coniractor for uploading the collected information fo the online repository in the CEATE website, and (e} Te carry oul
other tasks related to dissemination of teaching practices for the awarded teachers.

Entry Requirements: (a) A Hong Kong bachelor's degree or equivalent [See Remarks (1)]; (b) A certificate in education
from a Hong Kong tertiary educational institution or equivalent; (c) At least 10 vears’ post-degree experience in teaching,
quality assurance and / or curniculum development [See Remarks (i1)]; (d) Good English and Chinese writing skills, fluent
in spoken English and Cantonese; and (¢) Candidates with expenence in fraining feachers or disseminating teaching
practices are preferred.

Remarks for Post (3):

{1} Candidates should mark clearly on their application forms the major and minor subjects studied in their degree courses.
Candidates possessing additional qualifications (e.g. a second’higher degree in a relevant subject) should include details
in their applications;

(ii) Candidates with the relevani experience should list the details and nature of the experience on the application form.

Note: For appointment purpose, 'Grade C' and 'Grade E' in Chinese Language and English Language (Syllabus B) in the

HKCEE before 2007 are accepted administratively as comparable to ‘Level 3' and "Level 2' respectively in Chinese

Language and English Language in the 2007 HECEE and henceforth.

Closing date of application:
Post (1): & November 2015
Posts (2)={3): 4 November 2015

How to apply: You may obtain an application form [G.F. 340 (Rev.3/2013)] from any Public Enquiry Service Centre
of Dustrict Office, Home Affairs Department and any Job Centre of the Employment Services Division, Labour Department.
You may also downlead the application form from the Civil Service Bureau’s Infernet website (hitp:/www.csb.gov.hk).
Toe apply, please send the completed application form to the address below on or before the clesing date for application.
Bilingual advertisemeniz of the post, including other information such as gratuity (if any) and fringe benefits efc, are
available at the Civil Service Bureau's Intemet website (http:/'www.csbh.gov.hk).

Address and Enguiry Telephone:

Post (1): Curriculum Development Institute, Education Bureau, BEoom 1318, 13F Wu Chung House, 213 Queen's Road
East, Wanchai, Hong Kong. (Tel: 2892 3E89)

Administration Section, Professional Development and Training Divisien, Education Bureaw, &F, East Wing,
Central Government (MTices, 2 Tim Mei Avenue, Tamar, Hong Kong. (Tel: 35309 T362)

CEATE Secretariat, Professional Development and Training Division, Room 1107, 1U/F., Wa Chung House,
213 Queen's Road East, Wan Chai, Hong Kong. (Tel ; 2892 5793)

Post (2):
Post (3):
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The West Kowloon Cultural District Authority
welcomes exceptional talent with a passion to
realise the vision and mission of making the
West Kowloon Cultural District a prime local and
international destination for arts, culture and

entertainment.

We are currently recruiting the following positions to join the Authority.

Finance Department

1. Senior Manager, Treasury (Ref: 15090)

Ha-pu'lirgmm the Executive Director, Financa, you are
responsible for:

= girecting and keading the development of effeciive
reasury managemeni and financing sources o
5 ri the growth of tha Authorily;

« working closely with the managameant team in
plannéng and implementing sirategies on cash
management lor treasury operations and projec
|u|'H:|i|'|q PEUIrE NS,

= managing n-house investmant portolio through
Wi closely with banks / fund managers and
cusiodians and  (he lI"I!-i!-SﬂIETI funmction  through
capital anakyss, eash Bow analysis and invastimenl
evaluation; and

You should:

1) possess a recognised wniversity degree  in
Elo\anc&. acoournt business administration or
eOuivalent, with professional
gualifcatons.;

2) have at least 10 years of relevanl experence
including managing  treasu function and
imsestment i liaison with banks and fund

3) ha g rf:hpm knowledge of ate  proj

we in af corpor project

financing and risk management;

4) proferably have experence n comorabe reasury
or barking field: and

5] be proficient in written and spoken English and
= gversesing the cash flow forecasi, ireaswry and Chinese.
fund management; and managing nsk exposune
and corporate capital struchures.

Human Resources Department

2. Manager, Human Resources (Ref: 15068)

You aré respansibla for: You should:

» providing account services for the aristic 1) possess a recognised university degree in hurnan
teams to delwer the day-to-day human resources resourcas management, business managemeant or
actwities including stalf adminisiration, recrutment equivalent;

and selection, employee rélations and performance  2) have al least B years of al-rounded HR

managerment; experienca in  sizeable isation, preferably
= developing and implementi stralegic human with experience in arts culture secior;
MESOUICES Programs  on 3] possess excellent knowl of HE Employmend

yeE engagemen,
and

resourcing, career  path  development Ordinance and other relaled statulony iong;

succassion planning; and 4] ba able to communicate effectively with all levels
= prowiding advice and suppor fo hiring rs of staff and interact well in a multi-cultural work

on effective recruitment and employee relabons ENVARGINMEnt;

inifiatives o ensure the conformily with inemal  5) and  have excellend oral  and  writlen

policies and statutory requirements.

For imerested parties, please submil yvour ication
along with your CV on or before 30 Oct 2015

via online application hitpswww westkowioon.hk/
careers of by mail guoting r nd T,
mame of the posiion, expected salary and your
availability to:

communication skills in English and Chinesa.

Data coliected will only be used for job application
processing. Applicants nol being irmiled for iIntenags
within 4 weeks from 30 Oclober 2015 may assuma
their applications unsuccessful.

All related nformation will be kept up 1o 24 months
and all personal data will be destroyed aftersarnds.

For more information
hittp: wewew westkowloon hk or contact
Mz Agnes Chan at 2200-0013

M= .hgu'm Chan : -
‘West Kowloon Culiural District Awsthority
ZoF, Tower B, The Gal

9 Canton Aoad, Tsim Sha Tsui, Kowloon

weskowloon
A E

THE HONG KONG
INSTITUTION OF ENGIMNEERS

FEAIESEW

HK=~L,

Senior Manager - Accreditation,

Registration & External Qualifications

Major Duties:

* To manzge and overses Accreditation & Registration and Exvernal Qualifications
sections in relagon to accreditation and regisoration assessment and erernal
qualifications matters

* Te monitor overall quality sssurance process of the scereditation and registration
functiong

* Te monitor development of agreements with overseas institutions and other
inzernational agresments

* To manage and establish a system in protecting the integrity of accreditation and
registration related data and monitor the implementation of the system

* To mamage and oversee all support to the commitcees in the accreditation &
registration and external qualifications areas

Requirements:

* University Dagree holdar

* At least |0 years of relevant working experience with 4 years at managerial level

¢ High bevel of admindstrative. organization, mult-tsking and time managermant skills

* Proficiency in committes works is an advantage

* Excellent command of written & spoken English and Chinese with proficiency in

Putonghua
* High level of computer literacy including office applications and database maragement

Please apply in confidence with full career details and salary expectation to
the Chief Executive and

Street,
Bay, Hong Kong, or email to hn@hkie.org.hk. Applicants should indicate
clearly on the envelope and in the lerter for the they are applying. Only
shartisted candidates will be contacted for written test and intarview,
J”i;lmmmm@hw&mﬂbmﬂhmﬂm&hrﬂn:ln.ll.l.lll!v_,ﬁ.rrrrndlunl' g,
AN v datat of picressin apcants wall by denrrped aer cosgeletion of the recrmaimieng Gerciee
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