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How can | go further, faster?

UBS Wealth Management Associate Program

As a world class leader in financial services, UBS attracts some of the most ambitious and dynamic talent in the industry.
Mow, you have the chance to join us. Our customized program is designed to help you gain the skills and knowledge you
need to become a successful Client Advisor. Through a mix of classroom instruction, on-the-job coaching and assignments,

you'll learn everything you need to know to climb higher, faster.

For qualification requirements and further information,
visit www.ubs.com/wmapac-associate-program

UES i5 an Equal Dppomunity Employer, We respedt and seek 1o emposwer each individual and the diverse cuftuses, perspectives, skills and espenences within our workforce. © UBS 2007, AN rights neseved

% UBS

The Hong Kong Society for the Deaf

We are now inviting suitable candidates for the following vacancy:

DEPUTY DIRECTOR

The successful incumbent will assist Director in formulating and implementing strategic plans
to support the Society’s long term development and, overseeing and developing the Society’s
services and projects.

Requirements:

* Registered social worker;

Degree im Social Work or equivalent;

At least 10 years post-qualification working experience in which 5 years at supervisory
level;

* Experience in working with disabled persons 1s preferable;

= Strong management and leadership skills;

« Excellent communication and interpersonal skills; and

* Excellent command of both written & spoken English and Chinese.

Candidates with less experience will be considered as Assistant Director.

Interested parties please send full resume with expected salary and availability to Head
of Human Resources, The Hong Kong Society for the Deaf, Room 903, DWSSBH,
15 Hennessy Road, Wanchai, Hong Kong or email to adm_hr@deal.org.hk on or before
24 February 2017.

(All information provided by applicants will be treated in strict confidence and uwsed for recruitment purpose only)

- ELERRe

Hong Kong PHAB Association

ADMINISTRATION & DEVELOPMENT DIRECTOR

(on renewable contract terms)

The Hong Kong PHAB Association is recruiting a senior staff member who will report to the Executive
Director.

Qualification Requirements:

* Poszession of a recognized degree in social service administration, business administration, public
administration or a related discipline;

* Al least B-years' experience in administration, planning and / or other relevant work;

* Formal training or qualifications in finance or accounting, whilst not mandatory, will be a definite advantage

Major Responsibilities:

* To ensure the smooth operation of various functions, viz. central administrative services; accounting and
finance; information technology; human resources; and corporale communication;
To conduct direct supervision over tha Accounting Manager, the Administration Manager, Corporate
Communication and Development Managar and the Information & Communication Technology Manager;
To explore, with the assistance of various Managers concerned, opportunities for improving the
effectiveness and efficiency of various administrative funclions;
To assist the Executive Director in conducting strategic planning to enhance the strengths and remedy the
weaknesses of the Association while averting risks, meeting challenges and maximizing the use of
opportunities;

Demonstrable zeal for and participation in social services, either as a career or in a volunteer capacity, will
be highly regarded.

Please apply with full resume, staling expected salary, to the Executive Director, Hong Kong PHAB
Association, Unit 1402, The Hong Kong Federation of Youth Groups Building, 21 Pak Fuk Road, North
Point, Hong Kong on or before 25" February 2017. Applicants not interviewead within a month after the
closing date of application may consider thair applications unsuccessful.

Parsonal data provided will ba kapt confideniial and usad for racnetmant anly

cpjobs.com
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Using analytics to connect you with quality jobseekers.

Call us now at 2680 8866
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Jeff schwartz

The future of work
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Erett Walsh

s

Three Deloitte Consulting leaders discuss how job roles, learning and key skills are evolving. Report by Will Haskins

wo years. The average length ofa

millennial work engagement

may invoke accusations of dis-

loyalty, but mobility and loyalty

can coexist in the new future of
work if organisations are willing to com-
pletely rethink their employment offer
from the ground up.

"Careers are no longer escalators, but
portfolios of assignments,” says Jeff
Schwartz, principal and strategic initiative
leader at Deloitte Consulting. If a com-
pany can give a worker a series of chal-
lenging assignments, then they will stay.
But expecting them to do the same thing
for many years no longer works. "The unit
of work becomes the assignment, rather
than the career or position. What is most
appealing to young workers today is an
employment offer that invites them into
any role in the division.”

Brett Walsh, global human capital
leader at Deloitte Consulting, adds that
the mantrain the old corporate model was
up or out and workers did the same job for
their whole career. “In certain industrial
environments, technical ladders still exist,
but more often than not, job families have
sprouted new branches and companies
are more accepting of people moving
from one [amily to another. Instead of a
ladder, careers have become a lattice.”

In this new environment, Walsh ar-
gues, management's traditional levers of
pay. promaotion and job security are being

replaced by five new ones: movement,
international opportunities, flexibility, the
lattice {in which employvees can move up,
down or laterally) and reputation.

Equally dramatic changes in corporate
learning are also required. Training de-
fines the experience and culture of an or-
ganisation, butis shifting froma push toa
pull model, Schwarte says. Now that ca-
reer paths are lesslinear, the responsibility
to learn is shared between emplovees and
companies, Every employee today needs
to be their own chief learning officer, cu-
rating the knowledge and skills they need.

Walsh explains that there has been a
marked incresse in organisations wanting
to create corporate universities, as tech-
nological innovation reduces the “half-
life” of new skills to between 2.5 and five
vears. Hiring managers, meanwhile, are
discovering that it is getting more expen-
sive to reciuit skilled people because there
simply are not enotgh of them.

The solution is to re-skill internal tal-
ent. Traditionally, training was delivered
through campuses to reinforce a sense of
place and establish milestone experi-
ences, but today most learning comes
from outside the firm. ™ Those in corporate
learning and HR have a responsibility to
reframe the learning environment,”
schwartz suggests.

Automation acceleration
itis expected that between 50 and 75 per

cent of jobs will have some part of their
tasks automated in the next fow years,
Schwarntz says. "Whether it involves physi-
cal or knowledge processing, if it can be
automated, itwill be.”

The question then becomes: what are
the essential human elements and how
are those combined into jobs? Schwartz
helieves traits such as creativity, empathy,
nurturing, listening, management, influ-
ence and an ability to move in non-linear
ways are afl skills that cannot currently be
automated. The key is then asking how
machines can augment these Inoman pro-
cesses and decisions. "Understanding
this dynamicis the key lens through which
workers, particularly vounger ones,
shiould think about their career.”

Hong Kong and China
The rate of workplace change varies by ve-
gion, Hong Kong emplovers are moving
faster than their mainland counterparts in
termis of Hexibility and adaptability, but it
also depends on the industry, says Jungle
Wong, Asia Pacific and Chinahwman cap-
ital leader at Deloitte Consulting. While
the financial services and hospitality sec-
tors are already investing in augmented
intellipence and natural language tools,
internal mobility in general remains
underdeveloped in Hong Kong.

Wong adds that there is good aware-
ness in Hong Kong of the future of work,
but clear plans for how to remodel the

workforce also remain underdeveloped as
many HR departmenis lack the internal
capability to prepare such plans. HR
teams need the authority to pursue the
opportunities at hand, as well as the cour-
age to pursue explore unfamiliar territory.

In China, Wong savs, the workforce
contains more millennials than Gen Xand
baby boomers because of the semi-retire-
ment of workers in traditional industries.,
These younger workers are more adapt-
able and accepting of the role of robotics,
augmented intelligence and automation,
*As long as they are willing to learn quick-
ly, their prospects are stronger.”

Chinese businesses are also leaming
quickly. This is shown by an increase in
programmes addressing areas such as
women's career support, virtual working
arrangements to counter poor air guality
incities, and " total compensation” assess-
ment to help employees evaluate their
current roles.

The challenge for the next decade is to
keep creating and building, only in new
and different ways. Asian workers need to
prepare to retoo] themselves every few
vears, Asian hiring managers, on the other
hand. need to be aware that a candidate’s
first degree is less imporant than whether
they have set themselves on the path of
constant reinvention.

For the full story wvisit
www.cpjobs.com/hk/feature

Tech jobs reign supreme amid ‘diffusion’

F

Jobs that require a range of STEM skills
(science, technology, engineering and
maths) claimed 14 spots in Glassdoor's
new “50 Best Jobs in America” survey,
which was published in January.

or kids who want to grow up to land
the best jobs in the US, the message is
clear - keep poring over those maths
and science textbooks.

useful data sets.

This includes the top-seeded position:
data scientist, a job in which you employ
considerable maths and computer

4,184), a top company satisfaction rating
(reflective of cutture and values) and a
healthy median base salary (US$110,000).

and into health care, finance and even in
some cases government and retail,”
Chamberlain points out. “That's a big

demand.”

Jungle Wong

Phato: Berton Chang

employees’ skills have not kept up with the

Chamberlain says that as with past
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Tata Steel workers agree to pension
cuts to save 8,000 jobs

WALES - Tata Steel UK warkers have voted
in favour of proposals to turn around the
struggling business, potentially saving
8,000 jobs but also leading to cuts to their
pension benefits.

Workers from the Community, Unite
and GME unions all backed the planin
separate ballots. Approximately three-
quarters of votes supported the propasals,
which involve saving the Port Talbot
steatworks in south Wales.

Tony Brady, national officer at Unite,
said steelworkers had made “great
sacrifices” to try to protect the company's
future. The Guardian

Credit Suisse to cut up to 6,500 jobs,
reassesses planned IPO

ZURICH - Credit Suisse is to cut up to 6,500
jobs this year after reporting a 2.44 billion
Swiss franc (HK$18.8 billion) net loss for
2016, and said it was examining
alternatives to a planned stock market
listing of its Swiss business.

CEO Tidjane Thiam (pictured) is said to
be shifting the group more towards wealth
management and putting less emphasis
oninvestment banking. The bank is still
preparing to sell 20-30 per cent of its Swiss
business in an IPO but left the door open.

The bank did not specify where extra
cuts would come from but would include
contractors, consultants and staff. Reuters

UK workers'’ feelings of powerlessness
fuelling anger, says jobs tsar

LONDON - A feeling among LK workers
that they lack control or a voice in the
workplace is fuelling “misery and anger in
British society”, the chair of a review of
modern employment has said.

Matthew Taylor has called for the
improvement of the quality of work to
become a new “national goal™ so that
people “feel like citizens at work and not
SEervants or slaves”,

Taylor's réview is expected to propose
significant reforms to the regulation of
working practices, including changes to
the balance of power between hiring
companies and workforces. Reuters

Photos: AFP, SCMP

Editor
Tom Eves
thomas. evesi@sCmp.Com

programming skills to wrestle huge
amounts of raw data into intelligible and

That job took the crown with a leading
Glassdoor score that reflected the numbser
of openings for the position (currently

In fact, four of the top five jobs in the
survey were for tech workers, including
DevOps engineer (#2; 2,725 openings;
US$110,000), data engineer (#3; 2,599
openings; US$106,000) and analytics
manager (#5; 1,958 openings;

change.”

Or put another way: These days, almaost
EVery company Is in some way a tech
company, requiring workers who are able
toCreate and maintain a firm's
technological infrastructure.

LIS$112,000). In fourth position was tax
manager.

Among the other tech jobs on the list
were database administrator (#7), user-
interface designer (#9), solutions architect
(#10) and software engineer (#16).

The most lucrative tech job of them all
was solutions architect, with a base salary
of US$125,000.

The proliferation of technology-related
jobs is due to those skills now being
needed at businesses that don't consider
themselves traditional tech companies,
says Andrew Chamberlain, chief
economist at Glassdoor, the second largest
online job site in the US.

“The theme this year is the diffusion of
tech jobs out of the traditional tech sector

Chamberlain says the latest Glassdoor
data - which follows a 2016 survey of the
top 25 jobs that also found data scientistin
the top spot - shows how tech positions
are becoming more specialised.

Where you once just had a job
described as software engineer, now you
have DevOps (engineers who focus on
developing networks) and solutions
architects (analysts who construct the
answers to systems problems).

The competition for such employees is
intensifying, as evidenced by the six-figure
salaries and high corporate culture scores,
Chamberlain says.

“Any company with data today is trying
to get these people. The problem in filling
these positions is that generally

People need to make an effort todo
training to stay on the profitable side of
automation - blue- and white-collar
workers alike

ANDREW CHAMEBERLAIN, CHIEF ECONOMIST, GLASSDOOR

economic shifts, progress often is slow in
coming. “Whenever there are big changes
in industry, the labour market lags behind
because it takes years for workers to
retool,” he says. “In response to this skills
shortage, we've seen ballooning in for-
profit boot camips for tech, where in 12

weeks you learn to code, or learn statistical

skills. But that's not for everyone because
you have to have some good math skills to
ctart with.”

US President Donald Trump anchored
his campaign to job creation, particularly
in manufacturing. But Chamberiain
doesn't see those kinds of jobs
rebounding. Instead, he urges workers to
spend even a few hours a month trying to
learn mew skills that will better position
them for this tech-centric world.

“Politicians love to talk about
manufacturing jobs because they appeal
to nostalgia, but most economists say
those jobs will never return,” he says. “The
future is in skilled services, not in making
physical things.

“It might mean you install solar panels,
or you're a technician who does
maintenance work on robots. That's really
the future for jobs in these depressed
areas, Automation is changing every job
today. People need to make an effort to do
training to stay on the profitable side of
automation - blue- and white-collar
workers alike."”

AP
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Director / Vice President, Hedge Fund Sales

Maitang Interrational Securities Group would imvile experienced sales and trading professionals
40 join its nevly-established prime Brokerage business tsam, providing comprehensive brokerage
services b financial instilutions and hedge funds in the Asia Pacific markets.

The Job:

- Develop clientele of hedge fund clients to suppor the new sel-up prime brokerage business
i the Group

- Nurfure and mainlan strong relationship with inslibutional investors including major financial
institutiong, funids, Fund of Fund imestors aic

- Sauipport stan-up hedps funds and conduct effective cross seling within the Group

= [Ensure fhe sales actities ane in full comgliance with Company policses, rules and regulations

Requirements:

- Bachelor degree or above in Fnance or related disciplines

- AT beast 5 years' relesant working expenence gamed at reputable instilutions and with sales
track recond

. Hands-on axperiences of Prime Brokerage Salies is a plus bud open bo ol finance instiltional
Galies wih covers Hedgs Fund clienls

- Qualified o be registered wndar SFC in relévant regulabed activilies

- Salid work athics and high levels of sall-motivation

- Excelent communication skills, confidence and ability 1o arfticulale complex situations

We provide attractive remuneration package and fringe benefits for the right candidaie.
Interested parties phease send detailed resume with crent and expected sataries to Human
Resources Department i) by mail: 22/F, Li Po Chun Chambers, 169 Des Woeux Road
Central, Hong Kong; i) by fax: 2537 5431; or iii) by e-mail: hrd@htisec.com.

Pleasie quote the reference in the application. 1 apphcation is semitted .

i feard copy barma, it should be placed in 3 seaked srweiope marked /_J *
-
f.,,..,w R
e 5

‘Confidential®, AN applicalions will be trealed in sirct confidence and
personal data prowvided by job appicants will be used for recruilman
purpasas only. A copy of our Persenal infonvalion Coliaction Statamant
will b anslable vpom request

Sumitomo Mitsua Finance and Leasing |Hong Xongl Limited
EFERMTER (W L
SHENF raA AR N=2T0—=TF

SM

We are currently kooking for a

SALES MANAGER/ SALES ASSISTANT MANAGER

who Gan |.'i-I'ClI'I'II.':'1'EI and develop eguipmgni |E‘-ESII'IIQ| bBusinass Tor HEII'IQ
Kong and mainland China,

Requirements:

- Degree holder in Business/ Finance or related discipline

- Experiance in Sales, Leasing, Construction Machine,
secior or relevani field

- Strong financial amalysis and meodeling skills

- Fluert in Mandarin, Cantonese and English is a must.

- Praficiency in MS Office Applications

Piease send cover letter and resume with expected salary to:
SMFL-HR@smfl.com.hk

{Personal data collected wi

Business

be usad for recruibmant purposa onby)

| GENERAL

A hl.:-liJII"IE. COMpany in Central, with diversilied overseas invesiments, nvibes

applications for:
ACCOUNTANT
Responsihilities

+ Manage daily full sets of accounts and maintain proper internal control

* Ascist in preparing wvarious financial reports, accounting schedules for
statutory audit and tax filings

= Carry out administrative duties

¢ Perform ad hoc assignments at multiple locations when required

Requiremenis

¢ LOC Accounting Higher Level or equivalent, and familiar with HE accounting
standards

Al least 5 years' relevant working experience

High proficiency in Microsoft Office application

Ciood analvtical and interpersonal skills

Detail-oriented, able o work under pressure independently

COMPANY SECRETARIAL OFFICER

Responsibilities

¢ Provide full range of company secretarial services 1o companies incorparated
locally and overseas in compliance with statutory and regulatory requirements

® Ascisl in organizing meetings of dirsctors and shareholders

¢ Prepare statutory documents, circulars to directors and shareholders and
minutes of meetings

& paintain and |.||_r-d._:lr;' statulory records amd [Fresper I-IFIr'IEh

= Carry out ad-hoc assignments as required

¢ General office admin

Requiremenis

¢ Associates of ICSA with at least 5 vears' post-gqualification relevant
experience

® Detgill-minded. meticulows and able o0 work  under pressure and
independently in delivering quality works and meeting deadlines

= Good knowledge in the Hong Kong Companies Ordinance

¢ Excellent written English and Chinese is essential and good hands on
knowledge in Microsoft Office applications is preferable

# Good command of spoken English and Chinese

W

We offer a competitive remuneration package to the right candidate.
Please send  full resume with  current and 1-:-;[|-|-|I|'|;| salary  email o

personnel®ycsel.com.hk (Yeung Chi Shing Estates Limited)

Community Service Centre Officer

Job dutbes : Serve members of the South Asian community, mostyy Pakistani and
sl Insclian, Will include beCluring, eaching, amnd other such activites at the Urdu
Meighbor Cendre, using lesson plans based on Christian values developed in
cooperation with B SUpenisor.

Gualifications:

Education

= Post-sacondary education in religious shudies

# A record of continuing educaetion in Christian theology 2 regunsd.

* At lpaslt some educabon relsting fo non-Christian meligions s mequired

EII:PHHI\‘“

= Extensive work or educaticnal experience in South Asia is required, some of it
must relate to Pakistan.

* At least 5 yeasrs of practical evangelical experience is required

* Expasienca working with other denominations of Christianity, alher raligions, and
divarse culbures s required. An ap that has worked with minarities (relativwe
i the envircnment im which they worked) will receive greater consideration

* Some teaching expanence s regused

* Expedience working wilth youth s fequired

Skills

= Ability 1o speak and write Uedu i required. Other languages from Pakistan and
India are highly valuanle

# English s requined, Some understanding of basic Cantonesa is helplul

* The ability to work with different culbural grounds, e axpernienices, and belief
systems s absclutely necessary. Some ol those you sarve will have been rassed
in non-Chinese environments and may have prachiced ofher religions before
cofmvarhin

= Leadarship skills are imporant. While you will heve suppor and cooperation is an
mportant part of the job, you will need to take chargs in day-o-day opsrations.

¢ Exparience with computers, MS-Office especially

Other considerations

» Patience is a8 must The applicant must no be comforable working with
pecple from sowth Asia, and the applicant must be capable of puting swch church
members al e&se and e midy lake Bbme

* Wa nead someona who is passionate, energetic, confident in thair balials, capable
of working independently and self-motivaling, but aleo a capeble team player
willing to work with the other members church

Interested candidatas should submil cover ledter, resumea, al least G relerences
{3 prolessional; 3 personal) 1o Morth Point Alllance Church al the following
postal address: 1/F, Block 4-6, City Garden, Marth Point, Hong Kong. Attention:
Cherry Szeilo. Application deadline: 11™ March 2M7

WEWMAM  Vision  Mission  Values
HOSPFITAL " hisaithy Pacide  * Melping Pecpds + Pecpie-cenlred Cars
AUTHOERITY & Ky Sral Elay Haalhy & Prafagiiang’ Saavied
# Trasfand by G & Camaiiled Sran
Community & Taasnpeiik

Hospital Authority Head Office

Post A : Chief Manaﬂ

(Financial Advisory Services & Development)
(Ref: Chief Acct/HO1702010/11707)

Fay

HES 175576 w HKS 187,819 per month (including Monihly
Allowance).

Sl

Reporting to the Director (Finance), the incumbent will lead the
Financial Advisory Services and Development Department of the
Finance Division. Key responsibilities include:

I. Lead the provision of financial advisory services fo  line

management contributing towards successful development and

implementation of different services / business initiatives in pursuit
of HA's strategic priorities and corporate objectives, while
ensuring proper financial governance is in place.

Serve as Finance's key focal point to drive business process!

workflow reviews and IT  development on  finance-related

operalions in  pursuing continuwous quality improvement and
promoting effective/efficient use of financial resources.

3. Owersec the financial management services for financial planning
and resource management for the Hospital Authority Head Office
(HAHO) and Information Technology and Health Informatics
Division (IT&HID) with an annual budget close to HK$4 billion
for HAHO and IT&HID:

i. drive the formulation of viable budget plan to dovetail with
HAHO and IT&HID services initiatives and HA's corporate
priorities;

1. devise and ensure effective budgetary monitoning  and
appropriate financial contrals are in place;

iii, oversee the budgetary management and accountability reponiing
for HAHO and 1T&HID.

4. Support Director (Finance) in establishing the roadmap for Finance
Grade Managemeni for talent acquisition, retention; and driving the
formulation and implementation of training and development
initiatives

5. Formulate, organize and deliver training on financial management
for non-finance frontline managers in HA to promulgate sound
financial governance in discharging HA's responsibilities in proper
stewardship of public money.

6. Provide exccutive support to Director (Finance) in coordinating and
managing varipus  Finance  division-wide  exercises/maiters
including annual planning for the Division,

-

Requirements

I. A qualified accountani with membership of a
professional accounting body.

2. Minimum of 12 years’ post-qualification experience, preferably
gained from senior management role in sizeable public secior
organizations.

3. Proven expericnce in project planning, project scoping/
development, management and implementation for cross-functional
development projecis.

4. Sitrong business acumen and knowledge on governance structure
and accountabhty reporting for risk management.

5. Strong leadership qualities and ability to work under pressure to

meet demanding timelines.

Good interpersonal and relationship building skills.

Excellent commumeation skills in both English and Chinese.

Exposure in healthcare setting or possess healthcare management

scademic qualification would be an advantage

Post B : Corporate Finance Manager |

(Financial Operations)
(Ref : Acct/HO1T02006/11707)

recognized

N I

Pay

HEKES 66,700 to HES 120,458 per month (including Monihly
Allowance).

ok

Reporting to the Chief Manager, the imcumbent will manage central
paymaster functions of the Hospital Authority, including HA-wide
payroll and vendor payvment services. Key roles and responsibilities
include:

1. Manage the daily operation of the corporate payroll and vendor
paymenl Services,

2. Review and enhance policies and operational procedures of boih
payroll and payment services to ensure an infrastructure of proper
system internal controls are in place and compliance with statutory
requirements.

3. Act az gystem owner of the human capital management system and
vendor pavment system to provide advice on the enhancement on
the workflow and reporting.

4. Provide advice and support to other stakeholders on personal
emulation cost analysis, grade reform exercises, faxation related
issues and other new initiatives.

5. Manage service providers of the payroll and payment functions in
accordance with the service agreements,

6. Perform ad-hoc projects as assigned.

Requirements

I. Possession of professional accounting qualification of a recognized
professional accounting body,

2. Possession of 7 years” experience in finance-related areas,
preferably with 4 vears of post-qualification experience.

3. Proficiency in computing / PC skills e.g. Word, Excel, PowerPoint,
et

4, Strong command of written and spoken English

5. Good leadership & interpersonal skills. Relevamt managerial
experience in different areas of accounting/finance functions in
pizable corporation §s preferred.

Preferred Attributes / Exposure

I. Solid knowledge in payroll and benefits regulations, Hong Kong
Taxation law and Labour Ordinance.

2. Experience in payroll and payment functions in regulatory bodies!
sirong governance organizations.

3. In-depth experience of payroll and payment system adminisiration

4. Able to communicate effectively at all levels with good report
writing and presentation skills.

5. Highly self-motivated, possess good management and people skills.

Remarks

For Post A & B

1. Appointment will be on coniract terms for a period of 3 years. Up
to 15% of total basic salary (after deducting the contribution of
Mandatory Provident Fund by Hospital Authority) as end-of-
contract gratuity may be offered upon completion of contract with
satisfactory performance.

Please submit application online on or before 4 March 20017 via

website http://'www ha.org.hk (click Careers). For enquiries, please
telephone ﬁﬁﬁ 6990 (Post A) 2300 6133 (Post B).

-

General Notes
1. We support the employment of people with a y
2 Information provided by applicantz wil be treated in sirict confidence and will oniy
be usad for recrutmen relsled purposas, Applicants who do not hear from 1= belore
13 May 20017 may corgider iheir applications unsucgestiul, Al indormelion on
unsuccessiul candidates will be delisted from ow fles within 24 months,

Hong Kong Institute of
Certified Public Accountants
HHAEHEALE

CPA

-

The Hong Kong Institute of Cerfified Public Accountanis s the only statutory
licensing body of CPAS In Hong Kong recognized globally as the pre-eminant body
of top-fier accountants that leads and serves businesses and the public inferest of
Hong Kong. At the Institute, we say o CPA 5 g "success ingredient”® in a career, in the
business world, and in socikety as a whole. In building o sirong accounting profession,
tha Institute helps to establish and continuowsly enhance Hong Kong's reputaticn as
o world-class finoncial centre,

To meat our business development needs, we are inviting high calibre professionals fo
join us for the following position:

MANAGER, COMPLIANCE (ret. mc/s)

The Manager will work under the supernvision of the Depuly Director, Complionce ond
Azzociate Director, Compllance.

Role and Responsibilities

» Monitoring and enforcing professional
complaint handling proceduras

* Providing technical ond administrative support o relevant committees and working
groups

= Accisting im the preparation. production ond releose of moteriols relofing 1o
disciplinary and regulatory actions

» Haondling enguiries from members and any other interested parties in relation o
potential disciplinary mafters

stondards occording to the Institute's

Gualiflications and Required AHributes

* Recognised university degree in accounting/finance/business

* CPA with a minimum of 5 yaars” post qualification experence galned in public
accounting

¢ Strong technical and critical analysis skills

= High professional and athical standards with a strong sanse of accountability

= Abllity to work Independentty

* Excallont written and oral communication skills in English reguired; Proficiency in
Chingse prefered

Applications should be morked *Confldential® quoting the reference code (M-GJ8)
with full details of education, work esperience, prasent and expected salaries. contact
telephone number and earliest ovoilable dote. Please opply In writing to the Head
of Human Resources, Hong Kong Institute of Cerlified Public Accountants, 37/F,
Wu Chung House, 213 Gueen's Rood East, Wanchai, Hong Kong or by email at
hr@hkicpa.org.hk on or before 4 March 2017,

Parsonol odafe proviced wit be wed for recnatmant purpose oniy
For miwe Infarmation, pieoss @il ooy website ar H“.M_ﬂﬂ.ﬂ.ﬂt.

The Catholic Diocese of Hong Kong
Diocesan Building and Development Commission
Invites applications for the post of Administrator

Dutles :

1. In charge of the office and to carry out the policies and decisions of the Diocesan
Building and Development Commission in the maintenance and improvemeant
of existing building facilities and in planning and developmeant of new projects,

2. To deal with land matters and leasing of premises,

3. Application for funds for new projects and maintenance and improvemant works.

Qualifications :

1. The applicant showld possess a university degree or professional gualification
such as a professional architect, engineer, surveyor, housing manager,
project manager or equivalent.

2. Al least three yvears experience

3. Knowledge and expanance in bullding projects and information lechnology.

Salary: Negofiable.
Interested applicants may submit applications with full resume, salary axpeciad

and telephone number fo Rev Dominic Chan, Vicar General, 12/F., Catholic
Diocese Centre, 16 Caine Road, Hong Kong on or before 1st March 2017,

Tea CfHe woith oaur COmipsany dhvelopmenl, we ane
looking for an energetic professional w6l wp the
followemg post:

L}

Assistant Finance Manager

Responsibilities:

* Axcist Finance Manager in the |1.|i|}' AT CoaEling
and financial operations and ensure compliance
with stabulory recuirernents and groug polcees

® Pertorm mondh end rkmin_[;_]pr( are managemen
reports, yearly forecast and budet

o Coardinate with bankes and huplﬂir_'r-

Requirements:
* Degren holder in Accounting or Finance, with
recopnized accouwning professional qualification
® hinemam 5 years wulich l.l.-llrLirlH L-':-.Frrit'lui." In
manufacturing industry and with PRC experience,
l':ti':ll."l'll'f'll_-l.' in  phamaceatical  indistry B an
Arlvankage

o Good command of both writben and  spoken
Chinese and English, proficiency in Pulonghua b
a el

s Sdature, seli-molivated and independent, detailed-
arienlisgd, with SR amghvtical skille amed shle W
work under high pressure

= Station in MNorthern China is required

o Immediate availabde or <hon nobice B a definite
advantage

$12){93s J33.4eD 3}1|2 Yoeal

ojumorui 1511} 93} 99

W aoffer competitive remuneration package, medical
plan and fringe benefits 10 the sucoessiel candidate,
Interested  parties please send  full  ressme  with

¥ rdoeta fﬂu eapected salary to winnie.lam® tulhk.com
E : clazsifisdi@somp.com
e g Fersonal data collecied will be treated in ihe striciesi
confdence and only be weed dor  ecruitment-melated
[PLITEOSE Ondy,
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STATE BANK OF INDIA

15th Floor, Central Tower
28 Queen’s Road Central, Hong Kong

We invite opplications from condidates for position of

Assistant Vice President (FIG)

For detalls regording job duties and requirements. please refer our website: www.sbihonghkong.com
Flease send your full resume by post or by email 1o estocheeo. hk@statebank.com lafest by
28 February 2017

{Prefarence will be given 1o the condidates having poast experiencs Of working with Bonks os
Fatotiorship Manogear for Fis

Al informadion will Ba kapd in scf confidencs ond Wil De s oy Bcutimeant DUDOSS Oofly.

| EDUCATION

COLLEGE OF PROFESSIOMNAL AND
CONTINUING EDUCATION
WS R MR SR

THE HONG KONG
POLYTECHNIC UNIVERSITY
ik B T A

COLLEGE OF PROFESSIONAL AND CONTINUING EDUCATION

Founded by The Hong Kong Polytechnic University (PolyU), the Colflege of @
Professional and Continning Edwcation (CPCE) oversees the operations of the {("
Hong Kong Community College, offering quality sub-degree programmes for
secondary  school leavers; and the School of Professional Education and : e
Executive Development, offering professionally oriented academic award 5977
SPERD .-
f

programmes for persons al varous stages of their career, including top-up degree
awards for associate degree and higher diploma graduates,

The College mow invites applications for the following academic posts teaching at undergraduate
level

School of Professional Education and Executive Development (SPEED)

Lecturer in the following subject areas (several posis)
(Ref. 170211-01)

* Bilingual Studies (English and Chinese)
= Health Studies

= Marketing (Public Relations)

» Social Sciences

Appointecs will be required to:

(a}) engage in teaching;

(b} contribute to course planning and development;
(¢} provide support to academic administration; and
{d) perform any other duties as assigned.

Applicants should have:

(a}) a miaster’s degree in one of the subject areas listed above, with relevant professional
gualification(s), if applicable;

(b) mot less than four years' post-qualification teaching, research/consultancy and’or industrial
experience in more than one of the following areas:

Bilingual Studies (English and Chinese)

* Bilingual Communication
* Chinese Language i Bilingual Contexi
= Linguistics

Health Studies

= Ethics in Health Care

* [nfection Control

* Primary Health Care
Marketing {(Fublic Relations)

* Crisis Management
# Media Relations

Bilingualism in the Chinese Context
Interpreting
Translation

Health Information Science
Operations Management in Health Care
Professionalism in Health Care

Financial Public Relations
« Strategic Public Relations

Social Sciences

= Chinese Language and Linguistics
* East-West Comparative Studies
= Expertence in Liaison Work

* Cultural and Historical Studies
Experience in Community Service

{c) fluency in English; for the subject area of Bilingual Studies (English and Chinese), applicants
should be proficient in Putonghua and Cantonese, and also have atfained ai least Grade A in
Level 2 in the Putonghua Shuiping Ceshi (PSC); and

{d) pood interpersonal skills.

Experience in academic administration and quality assurance as well as contacts with industries,
professional bodies and relevant government departments and organizations will be an advantage.

Applicants with a doctoral degree but less experience will also be considered.

Appointees may station at different campuses, and be required to take up assignments and work
outside Hong Kong occasionally.

Remuneration and Conditions of Service
Salary offered will be commensurate with qualifications and experience. Initial appointment will
be made on a two-year contract. Re-engagement thereafter is subject to mutual agreement.

Application

Application forms are obtainable by downloading from heip:www. cpee-polyvu.edu hk/chro'app_
form/. Please quote the reference number, unit and post in the application. Completed application
forms should be returned to the Human Resources Office, College of Professional and
Continuing Education, Room 1710, 17/F, Folyll Hung Hom Bay Campus, 8 Hung Lok Road,
Hung Hom, Kowloon by post'fax (2364 0098 )e-mail (huofficetcpee-polyu.eduhk) on or before
Saturday, 15 February 1017. Applicants who are not invited to an interview within two months
of the closing date may consider their applications unsuccessful.

Mote: College of Professional and Continuing Education Limited is an affiliate of The Hong Kong
Polytechnic University,
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A cultural change is being propelled across Hong Kong's banking sector,
with the HKIB among those doing their part to drive training and reform

ince the subprime mortgage

crisis of 2007 and the ensuing

global financial crisis, the im-

age of the global banking sec-

tor has suffered. From the
Wells Fargo phoney accounts scandal
in the US to Deutsche Bank’s mort-
gage-backed securities misconduct in
Germany to the ongoing payment
protection insurance (PPI) scandal
that has so far seen UK banks make
over £24 billion (HK5232 billion) in
compensation payments, consumer
confidence across the board has been
rocked.

Meanwhile, the banking sector
faces a number of other challenges
over the coming years. Innovations in
financial technology, or fintech, are
transforming the face of the industry.
Changes in the labour market will re-
sult in banks having to adapt dynami-
cally to attract talent. Legal and
regulatory pressures mean an in-
creasing amount of oversight must be
implemented to ensure the mistakes
of the past are not repeated.

HKIB Certified Banker

Qualification

Introductory session:
February 24, 6.45pm-7.15pm

Application deadlines:
CB(Stagel): February 20
CB (5tage I1): March 13
CB: March13

Enquiries:
Tel: 2153 7877 / 2153 7865
Email: programme@hkib.org

All these factors are prompting the
banking industry to reassess its inter-
nal cultures so as to prevent ethical
lapses and win the trust of customers.
Speaking at a conference in New York
in October 2016 on the reform of bank
culture, Norman Chan, chief execu-
tive of the Hong Kong Monetary Au-
thority (HKMA), outlined the
measures the authority is taking to im-
prove Hong Kong's banking culture,
He defined the measures as "a set of
ethical values jointly pursued and ob-
served by bank shareholders, board
members and staff”. He added that
while good corporate culture and
ethics ought to be self-driven and
adopted from top to bottom, without
any external regulatory pressure,
many financial institutions have gone
astray “in the pursuit of profits”.

Chan explained that an overhaul of
the incentive system in banking
would also be needed to engineer any
cultural change, noting that a system
that puts maximising profit as the only
goal will fail to engender a “customer-
centric culture”, A shift in priorities on
incentives, he said, would help work
towards this, while oversight for a re-
vised incentive system should be pro-
vided by a remuneration committee
chaired by an independent non-exec-
utive director (INED).

The HKMA, with help from The
Hong Kong Institute of Bankers
(HKIB), is supporting the develop-
ment and empowerment of INEDs by
organising training programmes and
exchange sessions. The ultimate aim
is getting banks to promote gover-
nance and risk management stan-

dards with “self-discipline and self-
initiation", Chan said. He
acknowledged, however, that reform-
ing culture would not happen over-
night and that some co-operation
with regulators would be needed.

There have already been moves to-
wards a unified ethics standard in
Hong Kong, with the HKMA, the Hong
Kong Association of Banks and the
DTC Association collaborating to
issue a revised Code of Banking Prac-
tice in February 2015. HKIB is also
playing its part, with CEQ Carrie
Leung explaining the importance of
training and development in driving
cultural shifts.

“Organisational cultural change is
not an easy task,” Leung said. “The
two most important elements for cre-
ating organisational cultural change
are executive support and training.
Value-based training, for example,
helps banking practitioners under-
stand clearly what is expected of them
and know how to initiate new beha-
viours. In addition, effective commu-
nication, a review of work systemsand
structural organisational changes
help facilitate behavioural change.”

Leung added that some people as-
sume only frontline banking staff,
managers, and consultants who pro-
vide customer services should be res-
ponsible for improving the industry’s
ethical standards. “The truth is it con-
cerns all banking staff, regardless of
job positions and experience,” she
said. “All of us involved in the financial
services sector are going to be part of
this ‘cultural change’.”

The HKIB s recently launched Cer-

tified Banker, or CB, qualification - the
new common benchmark for profes-
sional standards in the Hong Kong
banking industry — goes some way to
addressing this cultural change. In
addition to subjects focusing on in-
dustry knowledge and technical
iterns, CB also covers the area of pro-
fessional ethics. This new qualifica-
tion programme aligns itself to the
Enhanced Competency Framework
(ECF) being developed by the HKMA
for important areas and functions of
the banking and financial services in-
dustry. Applications to study for the
qualification opened in January.

The awards and designations
linked to the CB qualification are in
three main stages. Completion of the
Advanced Diploma for Certified
Banker, together with one year of
banking or finance-related working
experience, awards the CB (Stage 1)
designation. Completion of the Pro-
fessional Diploma for Certified Bank-
er, with two years of banking or
finance-related working experience,
awards the CB (Stage 11} designation.
Finally, completion of the Postgradu-
ate Diploma for Certified Banker, to-
gether with three years of banking or
finance-related wnr]-:mg experience,
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is recognised with the Certified Bank-
er designation.

Leung added that to drive a com-
prehensive, industry-wide cultural
chan ge would require the allocation
of training and resources to imple-
ment the strategy, em phasising that
actively raising staff expertise would
lead to better corporate culture and
eliminate the risk of staff misconduct.

" Amid significant global banking
reforms, investing in human capital is
key," she stressed. “In Hong Kong,
banks need to make this a priority, or
else regional competitors will step in.”
Staff reporter

| EDUCATION

ESF

RE

ENGLISH SCHOOLS
FOUNDATION

INSPIRING FUTURES

English Schools Foundation (ESF) is Hong Kong's largest provider of English-medium
international education. Qur integrated network of 22 schools and comprehensive
programme of extra-curricular activities bring out the best in every student through a
personalised approach to learning and by inspiring curious minds.

ESF Language & Learning is looking for enthusiastic, experienced and qualified part-time,
hourly teachers to teach playgroups, and after school and weekend English language
classes. All applicants must have a relevant degree, a recognised teaching qualification (such
as a CELTA, TEFL or DELTA/ PGDE, PGCE), at least one years' experience teaching young
learners and be highly proficient English speakers.

We offer attractive remuneration packages and excellent career advancement E E
opportunities for staff. Join us now and develop your career with us.

Please visit http://recruit.esf.edu.hk for the amazing
opportunities that await you.

[=]

www.esf.edu.hk

| The Hong Kong Polytechnic University (Folyl)) is a governmenti-funded tertiary institution in Hong

Q‘ Q II-.” HOMCE RO
PolyU ‘b'

II II‘Hll. LI=IVERSITY

"'\. f

Kong with a total

| student headcount of about 32,000, It offers programmeas at various levels including Doctorate, Master's and Bachelor's

| degrees, It has a full-time academic staff

Liniversity is5 close to HEKESE.6 hillion (USHEE4S million} par vear, Committed to

canfaxt, Polyl) aspires 10 become a warld-¢

and rassarch

partnarshig for the betterment of Hong Kong, the nabon and the world

strangth of around 1,200, The total

lass university with an emphasis on {
Its wvision is to become a leading university that excels in professional education,

consolidatad expenditure budget of the
academic excellence in a professional

the applic rjlmr valua of its programmas
applied ressarch and

The University 158 now imating applications of nominatons for the following post

' DEPARTMENT OF ELECTRICAL ENGINEERING

| Chair Professor (Ref:

The post specification ¢

17020601)

an be cbiained from hiip.fwww. polyu.edu bkihrodjioblenfexiernal_adv/academic.php. Please also

vigil the website at hitp:wwew. ee, polyu.adu hk for more information about the Depariment

| [Applicants who have responded to the previous advertisements of the above post need not re-apply.]

| Remuneration and Conditions of Service

Tarms of

Application

appointmant and remunaration package are negotiable and highly compeatitive

@) CP Learning

Perpenrad By Classsinng Mot

TEAM BUILDING

As a leader, your most important asset is your people.

But have you ever wondered:

« Why we can buy employees' time, but not their commitment?

« Why are tearmn members very competent on their own, but when they work together, the

team underperforms?

« How can | motivate my team to perform better?

There is no simple answer, but our customised team-building
training will help you build a healthy and cohesive team.

- Contact our consultants

T :852-2680 8333
: B52-2680 8326

Applicants are invited to send detsiled curriculum vitae with the names and addresses of three referees and direct any

gnquiries 1o the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom,
| Kowloon, Hong Kong [Fax: (852) 2764 3374; E-mail: search.chairprof-ee@polyu.edu.hk], quoting the position applied
for and the reference number. Recruitment will continue until the position is filled. Gensral mformation about he

University is available on the University's Homepage al hitp)www.polyueduhk or from the Human Resources Office
| [Tek: (B52) 3400 3420]. The University Personal Information Collection Statement for recruitmend can be found at
| hiipffwww, polvu.edu.hkhrofioblenguide_forms/pics.php
| WwWW, puiyu edu.hk Opening Minds » Shaping the Future

F :852-2565 7272

E : cplearning@scmp.com

South China Morning Post
Wik

SCMP

ey day mriter
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ST. FRANCIS XAVIER'S COLLEGE

We invite applications for a MNative English
Speaking Teacher for the school wears
201718 to 2018/19.

ROLE

* The NET 15 required to teach Enpglish as a
second language to Hong Kong secondary
school students and carry out  different
English activities.

QUALIFICATIONS FOR APPOINEMENT

The applicant should be a native-speaker of
English or possess nalive-speaker English

competence.

Preference will be given to applicants with
experience in debating and drama
Appointment of the NET would be
considered according to requirements as
stipulated by the EDB.

AFPPLICATION

* Interested applicants please send their
applications with full resume to The
Principal. 5t. Francis Xavier's College, 45
Sycamore Street, Tal Kok Tsui, Kowloon.
(please specify the job position on the
envelope.)

Persanal data collected will be used for recrulmaent
purpose only,

A Langou & Eﬁ-ﬂ-ﬂng ':Pﬂ-mqr Schoal

INTERN ATMENAL AECTIR

www, kels.edu.hk ET3 1 1Y TR4%
Vacancics for September 2017
Post | Primary Class Teacher
Pust 2 Primary Mandarin Teacher
Pust 3 Primary EAL Teacher

Post 4 Teaching Assistant for Foundation Classes
{ for children 3, 4 & 5 vrs old)
Applicants for posts |, 2 & 3 must be suitably
qualified with a B.Ed. or a degree and
PGCEPGDE, must have experience of weaching
Primary aged children and have, or be eligible
fior Home Kong Teacher Hegstration. Knowledge
of the Nanonal Curriculum (UK) for
posts 1 & 3 would be an advaniage.

Applicants for post 4 will preferably have
expenence of working with children, have a good
standard of both spoken & wnitten English and be

enereetic and resourceful in deir ability 1o

support teachers & students.
Applicarss for alf pests mrst be eligible to work in Homg Kong.

Please email vour letter of application, stafing the
post applied for, CV and detmls of 2 references 1o
Ms. Sandra Wyatt, Head Teacher by Friday
March 10th 2007 to swyattie keis.edu.hk

Personal data codlected will be nsed for recneiment pusposes onky

We currently require: €ro'ish
1) Teaching Mana =xEal
2) FIT Native English Teacher

= Pogitions commencing In Feb/Mar
» Excellant salary with retirement bensfit & contraci
grafuity. (1-year coniract]

3) Feb/Mar Cover Teachers
= Tamp. positions for hol'sickness cover,
= Various howrs/days avail.
Intgrasted parties showld email their
GV with covering fetfer fo:

teach@english-excal.com.

CHMINpOOTpanTy

Native English / French | German /

Japanese /| Spanish Speaking Teacher
Wanted by an expanding EMI DS school, beginning
Mid-Augusit 2017, Remuoneration equivalent o
govermnment [ aided schools. Extra MPS points
may be given to newly-recruited teachers with
nutslaru:l:? gqualifications and track record. Apply
to 5t argaret's Educational Organization,
33 Sham Mong Road, West Kowloon.

Flaass quole the post in tha applicaton and on the anvelops.

{irrdormiation submitiod will b usded Tor recrufiment ppoa cnby. |

o R X,

‘«x;t?#‘ THE UNIVERSITY OF HONG KONG

Applications are invited for the following posts:
Department of Geography

1. (A) Tenure-Track Assistant Professor in Physical Geography (Rei.: 201700120)
(B) Tenure-Track Assistant Professor in Transport Geography (Ref.: 201700121)
(C) Tenure-Track Assistant Professor in Urban Planning (Ref.: 201700122) o
commaence on July 1, 2017 or as soon as possible thereafter, on a three-year fixed-tarm basis, with
the possibility of renewal and with consideration for tenure before the expiry of a second three-year
fixed-tarm contract)

For post (A), applicants must have a Ph.D. degree in Physical Geography with specialization in one
or more of the related sub-fields. For post (B), applicants must have a Ph.D. degree in Transport
Gaography with spacialization in one or more of the following sub-fialds: Ratailing and Service
Industry; Health and Disease; Urban Environmental Quality; Social Justice; or other areas related
to Human Geography. For post [C), applicants must have a Ph.D. degree in Urban Planning with
specialization in one or more of the following sub-fields: Retailing and Service Industry; Health and
Disease; Urban Ervironmental Quality; Social Justice; or other areas related to Human Geography.
For all posts, they should also have a strong track record in reputable research grants and
publications. Relevant tertiary teaching experience is desirable. The appointees are expected
to teach at the undergraduate and postgraduate levels, supervise research students, conduct
research in the related fields, and assist in administration. Information about the Department can
be obtained at http.//geog.hku.hk.

Applicants should send a completed application form together with an up-to-date C.V. containing
complete records of grants, publications and teaching expenence; aresearch plan for the next three
vears, a statement on teaching philosophy; and outlines of three proposed undergraduate courses 1o
geogjobs@hku.hk, They should also arrange for submission, to the same e-mail address as stated
above, three reference letters preferably from senior academics, at least cne of whom should be

asked to comment on the applicant’s ability in teaching and research. Closes April 22, 2017.
University Libraries

2. Head, Administrative Services (at the rank of Assistant Librarian 1)/
Administrative Services Manager (at the rank of Administrative Assistant I)

(Ref.: 201700116) (o commence in May 2017, on a two-year fixed-term basis, with the possibility
of renewal)

Aplicants should have (i) EITHER a good university degree in business administration or related
disciplines and a recognized professional qualification in library and information science (e.g.
MLS or equivalent), with at least 5 years' post-qualification experience in academic libraries or
institutions; OR a master's degree in a relevant area of business administration plus at least 5
years' post-qualification experienca in large organizations; OR a good university degres in business
administration or related disciplines with at least B yvears” post-qualification experience in large
organizations; (i) agile and positive parsonality with strong written and oral communication skills
in English and Chinese as well as excellent interpersonal skills; (i) solid administrative experience
with good knowledge of financial, human and facility management; (iv) demonstrated leadership for
clerical, executive and preferably technical staff; (v) task and client-oriented with proven skills to
solve non-routing problems; (vi) highly competent and independent to handle complex or ambiguous
issueas; and (vii] excellent attention to details especially on matters with policy or legal implication.
Candidates without a recognized professional qualification in library and information science will
be considerad for appointment at the rank of Administrative Assistant | Information about the
post can be obtained at hitpu/flib.hku.hk/employment/ASHead-Mgr/170203.html. Applicants
should send a completed application form, together with an up-to-date C.V. to libjobsré@hku.hi.

Closes February 25, 2017.

Information Technology Services

3. IT Officer Ref.; 201700140) (to commence as soon as possible, on a one-year temporary
basiz, with the possibility of renewal)

Applicants should have a Bachelor's degrea in Computer Sclence, Computer Enginearing,
Information Technology or a related discipling; a good command of written and spoken English;
and good communication, presentation, analytical and problem-solving skills. Thay should
have post-gqualification experience in IT services such as IT system design and development of
business applications using Oracle Database, Java Serviet, JavaScript and HTMLS/CSS53. Those
with knowledge of PL/SGL and Unix are preferred. The appointee will be responsible for user
requirement analysis; software development; support and maintenance of quality IT services for
research administration and financial related applications; and Haising with the administrative
offices in the Uiniversity. Applicants should send a completed application form together with an
up-to-date C.V. to itsjobs@hku.hk. Closes February 24, 2017.

A highly competitive salary commensurate with qualifications and experience will be offered, in
addition to annual leave and medical benefits. The appointments on fixed terms will attract a
contract-end gratuity and University confribution to a retirement benefits scheme, totalling up to 15%
of basic salary for posts (1) to (2). For posts (1), housing benefits will be provided as applicable.

The University places great emphasis on developing staff potential, and has in place a variety of
development cpportunities and assistance for staff at different stages of their career.

For posts (1) to (2), application forms {341/1111) can be downloaded at
hitp:/fwww. hku hi/apptunit/form-ext.doc, and for post (3), application forms (345/1111) can ba
downloaded at httpofwww hku.hkfapptunitjr-form.doc. Further particulars can be obtained at
http:/fjobs hku.hk/. Please indicate clearly in the form and the subject of the e-mail the post
applied for, as well as the field and level (if applicable), and the reference number. The University
thanks applicants for their intarest, but advises that only candidates shortlisted for interviews will
be notified of the application result.

The U
is committed to

b @i el emplojyer and
, athics, | diversity and transparency

BRMERB0OER

Gl
@ CREATIVE PRIMARY SCHOOL'S KINDERGARTEN

T- 2588 1212 F:2338 6849 Websiie: www.cpakg.edu.hk

NATIVE ENGLISH TEACHERS

Stewards Pooi Kei College
invites applications for:
Literature in English

An exciling opportunily to join our progressive kindergarien that offers a
modern, inquiry-based curriculum. In support aof our stimulating thematic
leamning programs, we provide a trilingual language environment and offer daily
English and Putonghua lessons for our children.

Our native English teaching leam plays & critical role in reviewing and
enhancing the quality of our English language curriculum as well as teaching
English in the front line. The team also works in collaboration with our local and
Pulonghua teachers fo integrate learning aclivities and projects within our
language-rich environmeni.

Expenenced applicants who are degree holders and/or with early childhood
teaching qualifications are invited to apply by email: admin@cpskg.edu.hk or
by post 1o The Principal, Creative Primary School's Kindergarien, 24 Oxiord
Road, Kowloon Tong , Hong Kong

Apshcsil drd Afsarad thal mfermsio Sudomlieg ool Se ressd ag Stuslly oonbaedisl . podg 0o nod bea’ o o mTie
I miging aller your Bpitaban i gt e (! oy Sl nil Seen sorcd kel 0 daE ood po

Native English Teacher

(Full-Time)

||1H‘.I ested candrdaias

please email resume 1o
jobeificce.hk
Canaan Crealive Education

For Guideposts Kindergarten at Tin Shui Wai
(full-day] Helated Cuabfication, Exparience

Interast parties. please fax resuma and expecied salary
o 2370 2668 & E-vail: meifool# guideposts.edu.hk

Co-ordinator (NET)

Duties will include:

* Co-ordinating, developing and teaching the Literature in English
Programme.

* Conducting English Language classes and activities

* Providing support for the English Depariment programmes and
activities

Stewards Pooi Kei College s a DSS, English Medium of Instruction
Christian School with an international perspective It was established in
2004 under the auspices of Stewards. Applicants should have prior,
recent experience of Literature in English teaching such azs HKDSE,
IGCSE or similar, be familiar with the Hong Kong education system
and be supportive of the Chrstian ethos of the School

Salary and conditions eguivalent to EDB NET Scheme for suitable
applicant. Commencement date: August 16, 2017

Applicants should apply fo: The Principal, Stewards Pooi Kei
College, 56, Sin Lek Ywen Rd, Sin Lek Yuen, Shatin N.T.

Closing date for applications ; February 28, 2007

o

THE UNIVERSITY OF HONG KONG

Applications are invited for the following posts:
Department of Surgery

1. Tenure-Track Clinical Assistant Professor (Ref.: 201700169) (to commence on
July 1, 2017 or as soon as possible thereafter, on a four-year fixed-term basis, with the possibility
of renewal)

Applicants should possess a medical qualification registrable with the Medical Council of Hong
Kong, a higher professional qualification of Specialty Fellowship in Surgery of The College of
Surgeons of Hong Kong or equivalent. They should have a strong commitment to, and demonstrated
excellence in, teaching medical students and training residents, and have substantial contributions
to undergraduate curriculum development. They should also have good achievements in research
and publications, and competent clinical skills. Direct communication with patients is required
and the language emploved is Cantonese and Putonghua. The appointee will teach, organize and
develop undergraduate and postgraduate programmes, conduct high-quality scholarly research,
provide clinical service and patient care at the Univarsity’s teaching hospitals, and contribute to
administrative duties in the Department and the Faculty. In addition, ha/she may be required to
assist in the development of the HEU-Shanzhen Hospital, and travelling to Shenzhen may therefora
ba necassary. Information about tha Dapartment can be obtained at httpwww surgery. hiku.hk.
Applicants should send a completed application form together with an up-to-date C.V. to

srgsrihku.hk. Closes March 11, 2017.
Department of Chemistry

2. Research Officer (Ref.: 201700147) (to commence as soon as possible, on a two-year
fixed-term basis, with the possibility of renewal)

Applicants should possess a Ph.D. degree in Analvtical Chemistry. They should have a strong
background in mass spectrometry, or related fields with at least 5 years' hands-on experience
and skills with high-resolution, state-of-art mass spectrometry such as Orbitrap MS and QTOF in
a tertiary institution/industrial sector. Hands-on experience and skills with interpretation of LC/MS
data for unknown structural identification would be a definite advantage. They should also have
in-depth knowledge of and extensive experience in the practical aspects of mass spectrometers,
including sample preparation, data acquisition, and development of research methods and
applications. The appointee will be responsible for providing structural determination service for
research samples while supporting student-run data collection and structural determination. He/
she is axpected to provide assistance for the development of research maethodology, provide
training to research students and authorized users for data collection and analysis, and parform
structural determination. Applicants should send a completed application form together with an
up-to-date C.V. to chemjob@hku.hk. Closes February 28, 2017.

Department of Civil Engineering

3. Lecturer (Ref.: 201700173) {to commence as soon as possible for one year)

Applicants should possess a Ph.D. ﬂagree in Engineearing or a related field, plus at least 2 years'
professional or teaching experience. The appointee would be expected to teach Geotechnical
Engineering and other civil engineering subjects; to co-ordinate tutorial classes and to supervise
students for projects. He/She will also be required to participate in various administrative
sarvices, The appointee would also help on Project Mingde, the Department's experiential
leaming project. Tasks include managing the projects in the Mainland and in Asia; organizing
arnd supenvising students for the project design and development; and accompanying students
on field trips for site supervision. For information regarding Project Mingde, please refer to
hitp:/fwww . civil.hku. hk/mingde/. Information about the Department can be obtained at
hittperwnw. civil.hku.hk!/. Applicants should send a completed application form together with an
up-to-date C.V. to civdept@hku.hk. Review of applications will start from March 1, 2017 and

continue until April 30, 2017.

Information Technology Services

4. (A) Audio Visual Technician (at the rank of IT Technician) (2 posts) (Ret:

201700181) (B) Audio Visual Assistant (at the rank of IT Assistant) (Ref.: 201700182) (to
COMMEenca as soon as pessible, on atwo-year fixed-term basis, with the possibiity of contract renewal)

For all posts, applicants should have 5 passes in HECEE including English {min. Grade C if
Syllabus AfLevel 2 from 2007}, Chinese (Level 2 from 2007} and Mathematics, OR min. Level
2 or equivalent in 5 subjects in HKDSEE including English Language, Chinese Language and
Mathematics, or a recognized degree or diploma in Communication/Management, Electronic/
Computer Engineering, Information Technology or a related field; a good command of written
and spoken English and Chinese; proficiency in PG desktop applications, e-mail, network,
printing, and general IT support; good interpersonal skills; and good communication, anakytical
and problem-solving skills. They should be self-motivated, positive, people and service-oriented
and willing to learn,. Those who obtained tha CTS Cerification andfor MAC accreditation ara
preferred. The appointeas shall work under the Learning Ervironment Services team. For posts
[A), applicants should have at least 5 years' relevant experience providing first-line service and
repairs of AV equipment in an AY environment. They should also have the ability to sat up and
operate AV equipment at classrooms/lacture theatres and the performance theatres. Thosa with
expariance in performance/stage managamant and theatra lighting are prefarred. The appointeas
will be responsibla for the delivery of a range of technical facilities and services 1o support staff,
students and visitors at classrooms and for many university events. Duties will include tha setting
up and operation of a range of equipment but is not limited to data projectors, laptop computers,
video conferencing and sound systems, They will also undertake first-line maintenance and
repairs of equipment located in teaching and other venues, oversee the inventory, book and
issug AV equipment on short-term loan, support events across the campus especially whan AW/
PC equipment is required, and perform any other duties related to AV/PC equipment support.
The team will carmmy out duties across an extended working day (Bam to 8pm) and appointees
are required occasionally to work on evening shifis, at weekends and on public holidays. For
post (B), applicants should have at least 3 years' relevant experience in Electronic/Computer
Engineering/IT/Audio Visual or a related field. The appointee will be responsible for setting up,
interconnecting and operating AV equipment, including LCD projectors and screens, documeant
cameras, computers, digital video cameras, video conferencing device, audio mixers, microphones
and public address systems; providing first-line support to maintain and ensure smooth oparation
of tha AV/IT facilities in the Learning Commons and classrooms; answaring user anquines on
using the facilities; and parforming any other duties as assigned. Working on avening shifts, at
weekands and on public holidays is required. Applicants should send a completed application
form together with an up-to-date C.V. to itsjobs@hku.hk. Review of applications will start from
the end of February and continue until March 12, 2017.

A highly competitive salary commensurate with qualifications and experience will be offered, in
addition to annual leave and medical benefits. The appointments on fixed terms will attract a
contract-end gratuity and University contribution to a retirement benefits scheme, totalling up
to 15% of basic salary for posts (1) & (2), and 10% of basic salary for posts (4). For post (1), a
manthly cash allowance will be offered to the successful candidate. For post (2), housing benefits
will be provided as applicable.

Tha University places great emphasis on developing staff potential, and has in place a variety of
developmaent opportunities and assistance for staff at differant stages of their career.

For posts (1) to (3), application forms (341/1111) can be downloaded at
hittp:www.hku.hk/apptunitform-ext.doc, and for posts (4], application forms (345/1111)
can ba downloaded at hitpzwahw_hku hk/apptunitfr-form.doc. Further particulars can be obtained
at hitp://jobs hku.hk/. Please indicata clearly in the form and the su of the e-mail the post
applied for, and the reference number. The University thanks applicants for their interest, but
advisas that only candidates shortlisted for interviews will be notified of the application result.

The University is an equal
ummm-ﬂu “hmimﬂummmq
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GENERAL

IMMIGRATION DEPARTMENT

Immigratiun Officer
(Civil Service Vacancy)

Salary: General Disciplined Services (Officer) Pay
Scale Point 5 (HK3$32,370 per month) to
General Dusciplined Services (Officer) Pay
Scale Point 21 (HK$66.230 per month)

Closing Date for Application: 2 March 2017
Tel. Enquiry: 3693 Bl166

Please visit the website of Immigration
Department at http://www.immd.gov.hk or the
website of GovHK at http://www.gov.hk or
download “Government Vacancies” Mobile
Application at Google Play/Apple App Store for
information about the post.

IMMIGRATION DEPARTMENT

Immigration Assistant
(Civil Service Vacancy)
Salary: General Disciphined Services (Rank and File)

Pay Scale Poimt 3 (HK319.225 per month) to General

Dhsciphned Services (Rank and File) Pay Scale Point 13
(HK$26,580 per month)

Year-round Recruitment®
Apply Now

* Open for applications until further notice
Tel. Enquiry: 3693 Blo6

Please visit the website of Immigration Department at
http://www.immd.gov.hk or the website of GovHK at
http://'www.gov.hk or download “Government Vacancies”
Mobile Application at Google Play/Apple App Store for
information about the post.

HERT RS
HOMG KONG BAPTIST UNIVERSITY

FACULTY OF SOCIAL SCIENCES
Department of Education Studies

Assorciate Professor / Assistant Professor ( PR2S0V16-17)

The appointee is expected o conduct cutting-edge academic research in a relevant field, o each at
the undergraduate and posigraduate levels, o supervise postgraduaie dissertations and teaching
practice in schools, and (o contnibute (o the work of the Depariment, as appropriate,

Applicants should possess a Phl) degree, be active in rescarch in a relevant ficld and hive related
teaching expenence,  Incumbents for the rank of Associte Protessor should have a strong
publication record, substantial years of teaching experience plus some years of administrutive
exposure.  The appointee should possess expertise in at least one of the areas: child and adolescem
development, teacher training and development, school guidance and counselling. education policy
and teaching of Liberal Studies, A relevant teacher cenlificate will be desirable,  Knowledge of
Cantonese and the education system in Hong Kong will be an advantage.

Ininal appointment will be made on a Gxed-term contract of (wo © three yeurs COMMEncing
September 2017,  REe-appointment thereafier is subject (o muiual agreement and availabality of
funding,

Rank and salare will be commensurate with gualifications and experience.

Application Procedure:

Applicants are invited to wrile in response to the requirements and provide an updated curmiculum
vitae andfor fill in the application form which is obtainable (a) by downloading from
hiip:ffpers.hkbu.edo hk/applicationforms:; or (b) by fax at 3411-779% or (¢) in person from the
Personnel Office, Hong Kong Baptist University, AAB%03, Level 9. Academic and Administration
Building, 15 Baptist University Road, Kowloon Tong, Kowloon.,  The completed application form
should Be sent o the same address.  Please quote PR number on all correspondence.  Apphcanis
are requested to send in samples of publications, preferably three best ones oul of their most recemt
publications, statements of eaching and research interest and recent teaching evaluation resulis,
Applicants should also request two referees 1o send in confidential betters of reference to the
Personnel (ffice direci, Applicanis not invited for interview 4 months after the closing date may
consider their applications unsuccessful. Al application materials including publication samples,
scholadyvfereative works will not be retumed after the completion of the recruitment exercise unless
upon request.  Details of the University™s Personal Information Collection Statement can be found
at hirp:fipers hkbu.edu,hk/pcs.

The University reserves the right nod 10 make an appointment for the post advenised, and the
appmntment will be made according e the terms and conditions then apphcable at the tme of
offer.

Closing date: 4 March 2017




6

@ Classified Post

SATURDAY, FEBRUARY 18, 2017 SOUTH CHINA MORNING POST

EVENTS WATCH

y challenging student partic-

ipants to think like “The Dig-

ital Entrepreneur” and come

up with business models

that take advantage of the
latest technology, the KPMG Business
Administration Paper2016/17 elicited
awide variety ol imaginative, vet prac-
tical, digital ideas with the potential to
become real businesses.

Now in its 31st year, the KPMG
Business Administration Paper is an
international case competition held
annually by the Hong Kong Federa-
tion of Business Students (HKFBS).
Open toundergraduate students from
both Hong Kong and around the
world, the competition aims to stimu-
late business creativity — but unlike
traditional case competitions, it does
not require deep business acumen.

Over 1,300 students, competing in
more than 200 teams, took part this
year, with five - four from Hong Kong
and one from Ningbo in China - se-
lected to compete in the grand final,
held on February 5 at KPMG's Hong
Kong office at Hysan Place. Teams
were competing for cash prizes of up
to HK$15,000, as well as internship
opportunities at top companies,

“Every year we have entries from
around the globe with spectacular
ideas for change and improvement,”
said Tina Cheung, HEKFBS's joint
project director of the Business Ad-
ministration Paper 2016 with team-
mate Hilary Lau. "Nonetheless, every
year we try to look for something dif-
ferent, something more peculiar and
something more out of this world.”

The finalist teams were each given
15 minutes to present their business
ideas to the Evaluation Committee
comprising 20 business executives
and professors. Each presentation

Tt

was followed by a 10-minute (&A ses-
sion in which the judging panel drilled
down into the proposed business
strategies and solutions.

The judges were given a tough
decision to make but eventually gave
first prize to a two-person team from
the Chinese University of Hong Kong
(CUHK) and their project "Hungry

Now”, a one-stop mobile platform for
food ordering and delivery.

“Joining this competition has ig-
nited our passion towards starting up
a business in Hong Kong,” said team
members Lam Wai-yee and Ching
Ho-him, who are majoring in global
business studies and Asian business
studies, respectively. “In the coming

e .

(Left) Teams presented their business ideas to a 20-person judging panel. (Right) Champions Lam Wai-yee (centre)
and Ching Ho-him (right) receive their winners' cheque from KPMG's Irene Chu.

2o

years, we will try our best to actualise
our proposed start-up so that all
Hongkongers can enjoy a more af-
fordable food-takeaway service offer-
ing a greater variety of dishes.”

A one-stop crowd-funding invest-
ment platform for millennials called
“Stockin” grabbed the first runner-up
spot for Chan Yin-tung, Ho Chi-vin,
Lau Ka-yu and Leung Sik-yin, also
from CUHK. The team, all from the
university's interdisciplinary major
programme in global economics and
finance, paid tribute to others who
had guided them along the way.

“Special thanks must be given to
our mentors and advisors who helped
resolve a lot of compliance issues to
make this investment platform feasi-
ble in nature,” the team said. "This
competition has undoubtedly solidi-
fied our determination to put this idea
into the real world, helping more and
more millennials to reach their finan-
cial goal.”

- = i

Acombined CUHK and University
of Hong Kong (HKU) team picked up
the second runners-up prize. Chan
Lok-heiand Tang Kin-yip, both study-
ing international business and Chi-
nese enterprise at CUHK, and Ng
Keng-sang and Tiffany Sien Wing-yin,
BBA (Law) and LLB students from
HK1J, said the competition made
them realise how much potential new
technologies possessed and the im-
pact they could have on society.

"With the workshops organised
[by HKFBS and KPMG|, we also got a
more holistic view of the digital indus-
try and heard valuable opinions
which helped us improve our
project,” they said.

New to this year's competition was
a Business Elites Forum and Cockrail
Night session, held after the awards to
facilitate the exchange of ideas among
participants and members of the Eval-
uation Commitiee,

During the Business Elites Forum,

The Business Elites Forum and Cocktail Night saw finalist teams in the HKFBS KPMG Business Administration Paper 2016/17 get together with organisers and sponsors to exchange ideas. Photos: HKFBS

Irene Chu, partner, audit and head of
the high growth technology and inno-
vation group at KPMG; Loretta Wan,
director of publications and e-Com-
merce at the Hong Kong Trade Devel-
opment Council (HKTDC); and
Dennis Cheung, director of Show-
Muse and chairman of the Hong Kong
Innovative and Creative Media Asso-
ciation, exchanged their views on
“Creativity in the Digital Age" and
gave useful insights on future industry
development.

“It’s great to see our younger gen-
eration sharing many creative ideas,”
Chu said. “This competition is de-
signed to be a plattorm for young peo-
ple to showcase their talents and
potential. We hope the competition
has broadened theirunderstanding of
the business opportunities and
helped them develop some of the im-
portant skills and competencies that
will help them better prepare for their
future career.”

| EDUCATION
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| it The Chinese University of Hong Kong
l;._[;.!--F_'.f'E_L.'____; #

Applications are invited for:-

University Planning (iTice

(1} Assistant Registrar 11 {carrving the job title of *Assistant Director™)

{Ref. I7OKKNAG) (Cloging dare: February 28, 200 7)

Applicants should have (1) a good Bachelor's degree: (o) ot beast twelve yvears” post-gquahficotion work experience i oa melated Deld,
preferably in higher edweation; (11 ) proven success s 4 planning manager for a sizeable organization; (ivk excellent computitions] and
IT skills, expecially in the ficld of data analytics over massive datascis; (v cuttimg-edge knowledge of compuicr-based reporting and
data wisuah Fation 1:_1.|||n...; iwil "\-l.'l'l"-ili\'.bl'ri- fiu ]i:||'||||1r'|_!:_ restricted and confidential LL'|1:1.. ['.-iil eExeel len 1l|'.|.'_.'||li.-'.|[i|||:1'_|t akills amd attention
(k] J:_'I:_-.i.h_ v |;1|_'v|_'|i|.'||l '.l.lill-:_'u :_||||.| ~.|:‘:-.1L|_‘|I I‘;r”__'ll'\!l :_:|'||.| L'|||:|Iq._'\|; 1|r|u||,.||.|i1t_|: l'ulllrlghl_ml. i||u_| {1k _!;uln.] I-Ilh,'lpl_'ﬁllrl.ﬂ] wkill= angd ||'u:
| .ilhilll_'. 4] winik as an q'l'l'l.'-:_'li'.-_' L&A |'|||._'r||h-.':.

The appointee will report to the Director of the University Planning Office (UPO), 5Mhe will supervise planning officers and computer
I technicians in the dasta anabvtics wnit emd work closely with the Planning Manager in the Institutional Research unit. 5he wall
| proactively suppon the Provost’s Office, as well as Faculties and Deparimenis in strategic planning. Duties include (a) managing the
programmers and other junior staff of UPC; (b} interfacing with sinkeholders in the University to establish procedures for ihe
collection, migration and management of data: (¢} providing information and undertaking data analyses; (d} developing computational
| iools and .'||$-::l|:|lh|'|'|\ 10 SiEp Tt s |'|!|.'|i-.i|:|i_' of sEncs muanagement; (cf |.'|||J|.'».'1|:|I|F._ .||'|:||'r-.'.-'il'|'t_'. andd i1H-.'|:'|'||'-.'I::|:|F IIJI"E;E.' virlumies of
| institutional data i response o infernal dota requests: (5 sourcing appropasie data o implement investigations for addressing issues
| of strutegic imponance; () coordinating and responding w0 external data requests from govermment agencies and other organizations;
(h) serving as a technical resourcelconsultant within the University in collaborating wath other units o establish data infrastructure;
and (i) undenaking odher duties,

| Appoiniment will initially be made on contraci basis for ap o three years commencing as soon as paossible, renewable subject o
mutual agreement. Shortlisted candidates will be invited for a writien tesi.

Department of Computer Sscience and Engineering

(2 l.ecturer

(Ref. TN (Closing date: March 17, 2047

Applicant should have (i} a Master's degree or above in computer engineering/computer science, or cquivalent; and (i) at beast four
years” posi-Master relevani teaching experience.

The appaointee will (a) teach courses and supervise hinal vear prajects al undergraduate level; (b) provade services ol deparmmental and
Faculty levels: amd (o) assist m other teaching and scademic activities as assigned

Appomtment will inaually be made on contract basis for one 1o Iwo years commencing August 2007, renewable subject o good
| performance and motual agreement.

| Further information abowt the Depanment is available ag hiepefieoww.cse.cohkoedu hk.

Department of Statistics

i3 Leclurer

(Hef. 1600 YH | (Closing date: March 31, 2007}

Applicants should have (i) a relevant higher degree (ot beast at MPhil levely, and (i} a proven track record in teaching statistics or
| closely related areas.

E The appoiniee will {a) teach undergraduate and posigraduate courses in the areas of statistics and risk management; and (b} assist in
the admanizirsiion of the Ih'|:':n,|r'lll'|-|.'||.l.

Appoiniment will initally be made on contract basis for up w pvo vears commencing August 3017, renewable subject o performance
amdd mwtual agregment

| Application Procedure
| The Umiversity only accepts and considers apphcations submnted online for the posts above, For more informaton and o apply online,
i please visit hiypaicareer.cuhk edu.hk

English Teacher (NET)

Australian International School Hong Kong

We are now recruiting full-time teachers to
teach English at kindergarten and primany-
school levels at learming centres in Harbin and
Shenzhen, China. We offer:

» Competitive salary

= 55 day work week

» Medical benefit

GOLD
WINNER

SILVER
WINNER

Aapliclang 5re itviled from Sultibly gualifed peopds bor The lalawing positions:

Specialist Teacher - Chinese

‘Years 1- 8 with experience in teaching
Short-term contract: 18 April 2017 to 22 September 2017
Essential Criteria

Best Recruitment Site

CANDIDATE EXPERIENCE

‘ Best Recruitment Site ‘

INNOVATION

«  Qualified practising teacher with high level quallfications. - HIZII..IEIr'I-g

= ARLINEY to plan programs which are inciusive of second language learners : ;

s Appleants must be a permanent Hong Kong resldent or possess avalld visa o "I"E'.3|'|'!,I' ﬂlg-h'[ back to the fteacher's home
to work in Hong Kong. Cﬂumﬁ'

Application deadling: 24 Febwuary 201 7
intenested candipmtes should send a detalled resume o
Mr Dareld Shirfey, Head of Primary, of employment@alshkoaduhk
Visit hitpefewwaishkedu hicemployment-opportunities) fior further information.

Cindy shortiisted applicorsts will be notifhed, AR persongl dato collected wall e ased for recruitment
punnoes anly

Work wvisa and flights from Hong Kong to
Harbin are also provided*

T: 2680 8Bé6
E : advertise@cpjobs.com

For more informational please contract Mandy
TEL: 2833-6728 or EMAIL:
mandy@modernenglish.com.hk

Speak with us to find out more!
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In 201617, THEI s offering 20 degres programmas through theee faculties,

Designated Professions ! Sectors, which provides subsidies to sfudents varying from $40 000 1o §70,000 per year.

Faculty of Design and Environment
Department of Design

{1} Teaching Fellow |Advertising) Raf.: ' THE-FOEMF{ADN W02 T
The appointee shall report o the Dean and engage i teaching and related laaming activities, support students in their leaming, paricipate
in academic and schalarly activilies of the Faculty, and underdake academic and adminisiralive suppor Senstas
The successful candidate should have a master's degree, preferably a doctoral degres, in Advertising, Communication Design. Marketing,
Public Relations or related fields with gobd professional standing, and preferably with teaching experence in Design at teriary level and'or
exparience in professional practice in the field of Advertising, Visual Commaenication, Digital Marketing. Public Relations, Event Planning,
Photography, Videography andfor Transmedia: good interpessonal and asocial skills; and hgh proficiency in English and prefarably in
Chinese, including Putonghua,

(2) Teaching Fellow [Fashion Design) Raf.: O/THEI-FDE/TF{FDW02IM1T
The appointes shall report to the Dean and engage in teaching and related leaming activities, suppon students in their leaming, paricipate
in academic and scholarly activities. of the Faculty, and undertake academic and adminisiralive suppor senipes
The successiul candidate should have a masler's degree, preferably a doctoral degree, in Fashion Design, Accessonies and Foolwear
Design, Knitwear, Fashion Management, Fashion Branding. Fashion Retaling or related fields with good professicnal standing. and
prefarably with teaching experence in Dasign and Fashion Management or Marketing at tertiary level andior experience in professicnal
practica in the field of Menswear, Ladieswaar, Knitwear, Fashion Accessories, Branding andior Retailing; good interpersonal and social
ekifta: and high proficlency in English and preferably in Chinese, including Pulonghua

(3] Teaching Fellow [Product Design) Rel.: O/THEI-FOEMF{POY0O2/M17
The appointes shall report to the Dean and engage in teaching and related leaming acthvties, support students in thelr learming, participats
in academic and scholarly activities of the Faculty, and undertake academic and administrative support senvices.
The sucoessiul candidabe should have a master's degrese, prslerably a docloral degree, in Producl Design or related fields with good
professional standing, and preferably with teaching experience in Product Design of Art and Design Hislory at tediary level andior
axpanance in Product Design, Design or Appled Research; good interpersonsl and social skills; and high proficiency in English and
preferably in Chinesa, including Putonghua.
Department of Environment

(4] Teaching Fellow (Horticulture and Landscape Management) Ref.: STHEI-FDEMF{HLMFO21T
The appolniee shall report to the Dean and engage i teaching and related leaming activilles, suppen studenis in thelr learning, paricipale
in academic and scholarly activities of the Faculty, and undertake acadamic and sdministrative support sendces.
The successful candidate should have a master's degres, preferably a doctoral degres, in Horliculture, Landscape Management, Plan
Bicdogy, Landscape Archileciure of relaled fields with good professional standing, and preferably with leaching expenence al berliary level:
gocd interpersonal and social skills; and high proficiency in English and preferably in Chinese, incueding Putongha.

{§) Teaching Fellow (Landscape Architecture) Ref.: O/THEI- FOETF(LAJO217
The appoinies shall report to the Dean and engage in teaching and related leaming activities, suppart studants in their leaming, paricipate
in acedemic and scholarly activities. of the Faculty, and undertake academic and adminisirative support senices.
The successhul candidale should have a master's degres, preferably a docloral degrea. in Landscape Architecture, Architecture, Urban
Drasbgn, Inberior Deshgn, Urban Planning, Engineering or relaled flelds, preferably with professional expenience and teaching experiencs al
tertiary lewal; good nterpersonal and social skills; and high proficiency in English and prefarabdy in Chinese, including Putcnghua.

{8) Teaching Fellow (Surveying) Ref.: O'THE-FDETF{SURN02/17

The appointes shall report to the Dean and engage in feaching and related leaming activities, suppor students in thair learning, paricipate
in academic and schalarly acthvilies of the Faculty, and underake academic and adminisirative support Ssenaons
The successful candidate should have a masier's degree, preferably a docloral degres, in Surveying or related fields and professional
axpariance. prafarabdy with teaching experienca af tertiary level; good intarpersonal and sacial skills: and high proficiency in English and
preferably in Chenese, including Pulonghua
Faculty of Management and Hospitality
Department of Sports and Recreation

(7} Teaching Fellow (Sports and Recreation Management) Rel.: THEI-FMRITF(SRMYO21T
The appoinies shall report to the Dean and engage in teaching and related learming activites, support studenls i thelr learneng, participabe
i academic and scholady activities of the Facully, and underake academic and administrative support sarices,

The successful candidate should have a masters degree, preferably a docloral degrae, in Recrealion, Leisure, of Sport Manage menl,
prefarably with relevant teaching experience at teriary level andlor experience in professional peactice in the related fields; and high
proficiency i English and preferably in Chinese, including Putonghua. The ability to teach the following subjects will be a great
advantage: (a) Contemporary lssues in Valunleerng Management; (b) Sport Media and Communication; (¢} Clubhouse Operabions and
Managemeant; (d) Park and Pool Management; and (&) Sales and Marketing i Sports and Recreation,  The ability and experience in
amanging student intermahips will also be an advantage.

Specialism; Sports Therapy

The sucoessful candidate should have a masier's degres, preferably a doclorl degres, 1n Phyvsiotherapy, Sports Pliysiotherapy, Spors
Therapy, Kinesiology. Exercise Science, Human Movemant, Athlatic Training or related disciplines, preferably with ralevant teaching
expenance at tertiary level and'or exparence in professional practice in the related desciplines; and high proficiency in English and
preferably in Chinese, including Putonghua,  He/she showld be a registered physiaotherapist, or candidate with potental for regisiration
with the Physiotherapists Board of Hong Kong, or spors theragist registerad with the Society of Sports Therapdsts in the UK. The abilty
o feach subjects in the following areas will be a great advanlage: (a) Rehabilitation of Spacial Populations: (b} Professional Practics &
Clinical Leadership in Sports Therapy! (o) Motor Learming and Contrad for Human Perdormance: (d) Managemend of Sports Injuries; (&)
Rehabilitation of Sports Injuries; (f) Sport Massage and Stretching: (g) Exercise Testing and Traineng for Injurias Preventson; (h) Perphearal
and Yeriebral Manual Therapy; and (i} Pitch-side Emergency and Trauma Management. The ability and experience in amanging student
imemahips will also be an advantage. The successiul candidate will teach students in sports therapy specialisation

Specialiam: Sport Coaching

The successful candidate shoukd have a master's degree, preferably a doctoral degree, in Sport Coaching, Spor Science, Physical
Education, Sport Medicine, Sport Study or melabed disciplines, preferably with relevant teaching experience at lediary level andior
expensncg in professional praclice as a coach or spor scientist in individual or team sports; and high praficiency in English and prelerably
in Chiness, including Putonghaa. The ability to teach subjects in the following areas will be & grest advantaga: (a) Coaching and teaching
indivicdhual sports; (b} Coaching and teaching team sports; (¢} Coaching and teaching outdoor sports; (d) Coaching and teaching water
sports; (8} Strength and Condiloning; (I} Sport Psychalogy, (g) Exerciae Physicbogy, and (h) Exercise Mulrition. The ability amnd
experence in arranging student intermships will also be an advantage.

Department of Business Management

(B} Teaching Fellow (Professional Accounting) Rel.: OTHE-FMHTF[PAVOIZNT

The appointee shall report to the Dean and angage in teaching and related learning activities, support students m their learmang, participate
im academic and scholarly activities of the Faculty, and undertake academic and administrative support senvoes,

The successful candidate should have a master's degree, preferably a docioral degres, in Accounting, Financs or related fietds, preferably
with relevan] teaching expenence al terary level andior expenence in professional practce in the related fields; and high proficsency in
English and preferably Chinese, including Pulonghua.  Preference will be given to candidates with professional accounting afiliations,
The ability and expenence in amanging student infamships will be an advantags,

Faculty of Science and Technology

Department of Construction Technology and Engineering

(9) Teaching Fellow (Building Services Engineering) Raf.: ' THE-FST/TF{BSEWO21T

The appointee shall report to the Dean and engage in teaching and related learning activities, support students in their learnang. participate
in academic and scholary aclivities of the Facully, and undertake academic and administrative support sarvices,

The successful candidate should have a master’s degres, preferably a doctoral degree, in Bullding Services Enginesrng or related fields,
preferably with expenence in buillding services enginesning of related work expedence in consulting firms or equivabant, or teaching or
tutoring exparianca al terdiary level for budding senvicas engneering or related anginesrng programmaes; good interpersonal and social
skills; and high proficsency in English and praferably in Chenese, including Pulonghua
{10) Teaching Fellow (Surveying) Ref.: N THE-FSTITF(SUR 21T

The appointee shall report to the Dean and engage n teaching and related leaming acthvities, support students in their leaming, participate
in academic and scholarly activities of the Faculty, and undertake academic and adminisirative support services.

The seccessiul candidate should have a master's degree, praferably a doctoral degres. m Quantity Surveying or closely aigned subjacts,
preferalbly with teaching and tutaring axperiencs at tertiary lavel and practical experience in guantity surveying including the compeatenca in
using BIM and other Q5 software, and a corporate mambership of the Hong Kong Instiute of Surveyors. Helshe showld have good
interpersonal and social skills, and high proficiency in English and preferably in Chinese, including Putonghusa,

Department of Food and Health Science

{11) Teaching Fellow (Food Sclence and Safety) Ref.: OFTHEI-FSTITR(FSS¥02117

The appoiniee shall report to the Dean and engage in teaching and related leaming activities, support studants in their learning, participate
in acedamic and scholarly activities. of the Faculty, and undertake acadamic and sdministrative support sendcos.

The successiul candidate should have a masbers degres, prélerably a docioral degres, in Food Science, Food Erlguu:Erlr'lg oF rilabed
figlds. Teaching experence ai teriary level andior experience i professional practice in the relevant fields would be an advantage.
Hedshe should have good interpersonal and social skills, and high proficiency in English and preferably in Chiness, including Pulonghua.

I i ]
(1} Faor posts (1) o (18). candidabes may be appointed on pad-ime or lemporary terms of employment

(3} The remuneration package will be competitive and commensurate with qualifications and experience.
APPLICATION

reference and specialism of the post,

Technological and Higher Education Institute of Hong Kong i & %% & #1# 83

The Technological and Higher Education Institute of Hong Kong (THEI), a member institution of the Viocational Training Council, provides
self-financed innovative degree programmes with a strong vocational onientation. All programmes are developed with significant industry
input to meet the developing needs of Hong Kong and the region, with a strong focus on industnal attachments and work-integrated
leaming. The Institute consists of the Faculty of Design and Environment, Faculty of Management and Hospitality, Faculty of Science and
Technology, and School of General Education and Languages. THEI admitted its first group of students in September 2012.

Faculty of Design and Environment: Advertising, Fashion Design, Product Design, Landscape Architectre, Landscaps Architecturs {2-year professional programme), and Horficutture and Landscape Management, and Surveying (jomtly with the Faculty of Sclence and Technology).
Faculty of Management and Hospitality: Sports and Recreation Managemsant, Culinary Arts and Management, Professional Accounting, Hoted Gperations Managament, Public Relations and Managemsant, and Retall Managamsent.

Faculty of Science and Technology: Civil Engineering, Environmental Engineering and Management, Building Services Engineering. Health Care. Food Science and Safety, Mullimedsa Technalogy and nnovation, and Information and Communications Technology

In 20168/ T, seven programmes (Fashson Design, Product Design, Landscape Architecture, Horbcullure and Landscape Management, Culinary Arts and Management, Civil Engineering, and Envirenmental Engineearing and Management) are in the Government's Study Subsidy Scheme for

Al the programmas are accreditad by the Hong Kong Council for Accreditation of Academic and Vocational Clualifications. Most of tham are also accredited by the relevani professional bodies.

& nive Campus is being built on a sile in Chad Wan next door to the Hong Kong Institute of Vocational Eduwcation (IWVE) campas at Chai Wan. I is scheduled for completion in 201718

(12) Teaching Fellow (Heaith Care) Ref.: QITHEFSTITF(HCYO2M1T
The appointes shall report to the Dean and engage in teaching and related laming activities, support students in thelr learning, paricipate in
scademic and scholary activities of the Faculty, and underake scademic and administrative support senices.
The successhul candidate should have a masler's degres, pralerabdy a docloral degres, in Medical Sciences, Health Sciences, Mursing of
relaled fields. Teaching experience al tertiary level andior expenience in profesalonal practice in the relevant felds would be an advantage
He ! she showld have good interpersonal and social skills, and high proficiency in English and preferably in Chimese, including Putonghua.
{13} Teaching Fellow [Testing and Certification) Raf: GTHE-FSTITF[TCYO2MT
Tha appointaa shall report 1o the Dean and engage in teaching and related learming activities, suppornt students in thedir learning, participats in
academic and scholarly activities of the Faculty, and undariake academic and admimstrative support servicas.,
The succasshd candidate should have a master's degres, preferably a doctoral degres, in Microbiology, Chemistry, Chinese Medicine or
related fialds. Teaching exparance at tertiary beved in relevant fields andior experience in professional practice in the testing and cerlification
industry. especially in food testing, would be an advantage. Hei'she should have good intenparsonal and social skills, and high proficiency in
English and preferably in Chinese, incheding Putonghsa,

(14} Teaching Fellow (Chinese Medicine Pharmacy) Rel.: OTHEI-FSTITFCMPYI21T
Thee appointes shall repor 1o the Dean and engage in teaching and related earming activilies, support students in their learming, pardicipate in
academic and scholarly actvilles of the Faculty, and underake acadermic and asdminisiralive support sendces,
Tha successful candidate should have s masier's degres, preferably a doctoral degres, in Chinese Medicine Pharmacy or related fislds.
Taaching expenence at leriary level andlor expariance in professional practice in the relavant ields would be an advaniage. Hae'sha should
have good interpersonal and soclal skills, and high proficiency in English and preferably in Chiness, including Putonghua.

Department of Innevation and Information Technology

{15) Teaching Fellow (Information and Communications Technology) Ref.: QITHE-FETITFICT 21T
The appointes shall repart (o the Dean and engage in teaching and related learming activilies. support students in thair learning, padicipate in
academic and scholary activities of the Faculty, and underake academic and administrative support services,
The successful candidate should have a master's degres, prefarably a docloral degrese, in Computer Scienca, with specialism in entarprise
natwork technologias, 20 1 3D graphic programméng and game development, or entarprise wab and mobile technologies. Expetience in
mobde game, data visualsation, big data and enlerprise search engine, design pattens and framework, compuler neteork technologies and
system secwrnity. game software development with Al and Expert Systems, enterprise system development with EJB and ‘Web Serdces or in
redated fislds, and teaching and tutoring expenience at tertiary level for information and communications technology programmes wouwld be an
advantage., Helshe should hawe good interpersonal and social skills, and high proficiency in English and preferably in Chinese, including
Pulomghua
The School of General Education and Languages

{18) Teaching Fellow (Chinese Language) Ref.: QITHE-SGELMFICHINWI2ZAT
The appointea shall report 1o the Head, work in a team, engage in teaching and related learning activitias, support studants in their learning,
davelop leaming and teaching materials {ncleding seff-access and e-learming materials), parlicipate in the academic and scholarly activities of
the School, and underake acadamic and administrative suppor senvices,
The successful candidate should have a master's degres, preferably & doctoral degree, in Chinese Language and Lilerature, Linguistics,
Chiness Language Educalion or related desciplines; the abiily o use Pulonghua o teach; and good inlerpersonal and social skills,
Cancedates with expenence n curmicubum design, research on any Chinsse related discipling, or leaching Chinese language ot tersary level in
Hong Bong will have an advantage.

{17) Teaching Fellow (English Language) Ref.: QITHE-SGELTF(ENGMO2M1T
The appointes shall report to the Head, work in a feam. engage in teaching and related learning activities, support students in their learning,
denvelop keaming and taaching materials {inchuding sslf-access and e-leaming materials). parlicipate in the academic and scholardy activities of
the Schoal, avd undertake scademe and administiabve SUppo Sanvices

The successiul candidate shauld have a masier's degres, preferalbly a doctoral degres, In TESOL, Applied Linguistics, English Language and
Linguistics, Emnglish Language Education or relaled disciplines; & professional qualification in English language teaching: and good
mierpersonal and social skills, Candidabes with sxpenience in ieaching English for academic purposes and professional English courses (ie,
Engllﬁ.h loF speclic ermus] al 1¢f1ia:'!,l Jisis 1y Hnﬂg Hl;ju"l.g will Fade an #ﬂvﬁﬁl.ﬁgﬂ

(18) Teaching Fellow [General Education courses in the Humanities/Sciences/Soclal Sciences)

Rel.: OTHE-SGELTF(GE 0217

The appointes shall report 1o the Head, work in a team, engage in teaching and related learning activities, support students in thair learming,
develop keaming and teaching materials {incheding seff-access and e-leaming materials), paricipale in the academic and scholardy activities of
the Schoaol, and underake academic and administrative suppor sendces,
The successful candidate should have a masters degree, preferably a doctoral degree, In Humanities, Sciemnces or Soclal Sclences; an
excellant command of English and Chinese; and good inferpersonal and social skills. Candidates with expesance in teaching genaral
educalion courses al lerliary level in Hong Kong or with expertise in diferen! acedemic discplings will have an advantage

Finance Office

(19) Officer (Finance and Accounting) Ref.: QTHE-FOIOFF{FANIZMT
The appointes shall (a) supervise a team of accounting staff to provide aceounting and financial management services, including: (1) day-to-day
accounting funclions, (i) payroll oparabons, {iii} pericd end accounis closing and preparation of financial statemeanits, {iv) budge! allocabion and
mondionng, (vl management reporiing, (vi) costing and Bnancial analysis, and (vil) treasury and cash management. (b) assist m the
developmant and implementation of accounting policies, systems and procedures; (c) assist in conductng feasibllity sfudies and business
analyses on menw initiatives; and (d} perfarm other ad hoc tasks as assigned.
The successiul candidate showuld hanve (A} a recognised degree in ridevan] discipings or a professional accounting qualibcation; (b o leasi teo
years' relevant axperance al supervisory level, preferably in educational instiubions or sizable organisalions; (g] praficiency in Microsoli Office
software and computerised accounting sysiems, hands-on experience in the Oracle Financial System iz a definite advantage; (d) good
prablem-salving, inferpersonal and communication skilks; (&) abdlity 10 work independently and be pro-active; and (1) good command of spoken
and writign English and Chini e,
Notes: (1} Shorlisted applicants will be required to attend and pass a written test in English,
(2} Applicants who have respondad io the previous adverfisements in the past 8 months need not re-apply.
(20) Accounting Supervisor Ref.: QOITHEI-FOVASIOZMT
The appointes shall (a) supervise Accounting Assistants to handle daily operations in (i) accowntineg, (@) payroll, and (i) supplies and storas.
adminisirabion: (b) perform proper checking and contral on the accounting transachons; (c) drafl official comespondence, including emails,
betters and notices; (d} assist in the comgilation of financial statements and management reports; (&) handle enguines; and () perform other ad
hot tasks as assigred,
The successhul candidates should have
{a)(i) 5 subjects i the Hong Kong Cerificate of Education Examination (HECEE) at Grade E f Level 2 or above includng English Language
{Syllabus B)Y*, Chinese Language and Mathematics, or equivalent; OR
{1) A combination of results in 5 subjects in the Hong Kong Diploma of Secondary Education (HKDSE) Examination at Level 2 or above in New
Senlor Secondary subjects | “Attained” or above i Applied Learning subjects | Geade E or above In Other Language subjects: and the 5
subjects should include English Language®, Chiness Language and Mathematics; OR
{8i) A recognisad Certificale [ Diploma | Foundalion Diploma / Foundation Cerlificate, or Project Y1 Jin; AND
{v) A least B years work axperiencs in accouning;
* Completion of the Hong Kong Yocational English Programme (HEVEPR) al Level 2 / Passing § specific WTC s Viocationad English Module
Cartificates is considerad an alternative qualification.
i) Canchdates wilh a recognised degres oF agquivatent and al leas! 3 years’ relevant expenencs will also be considered,
{e) A high proficlency in the use of computer soffesre applications, including MS Waord, M5 Excel, MS PowerPaoint, and Chinese word
processing.  Hands-on experence in the Cracle Financial System is a definite advantage;
{d) Good communicabion. interparsonal and arganesational skills; and
(&) Ability to work independently and as a good team plaver,
Notes: (1} The postis in the rank of "Execufive Assistant I,
(2) Shorlisted applicants will be nequired 1o attend and pass (i) a wilten test in Enghsh;, and (i) a compuber skills test i MS Word,
Chinese word processing (Cangjle (7 40) or Quick (134 )) and MS Excel,
(3} Applicants who have responded bo the previous advertisements in the past 8 manths need not re-apply,
Registry
(21} Senior Human Rescurces Officer Ref.: OTHEF-REG/SHROD2NMT
The appointee shall (a) support the Registrar in overseeing and administering full spectrum of Human Resources (HR) management and
admanisiralion functions: (b} formulate and monidor the execution of HR and general administration policies and programmas mcluding bast no
lim#ed to manpower planning & recruitmant, perfformance & Lalend managemend, remuneration management, emplaymend relations, discipline
and reward system; (c) prowvide secretarial support to varnous boards, commitiess and working growps: (d) manage and coordinate
Institute-level mestingsfaventsfunctions; (&) prepare analysis reports, proposals and budget forecast for managemeant review; () ba a drive o
collaborate with inbernal cienls and various stakeholders o fransform HR and administration stralegies into operational realities; (g) suparvise
and coordinabe the waork of executive, cledeal and suppaing staff and ensure the effective delivery of senises; and (h) perform any ather
duties as assigned by the Registrar
The successhd candidate should have (&) a recognised degrea or eguivalent; () &l leas! five years’ post-degres sxsculive axperiencs in HR
management and administration, preferably in educational instibtions or comparable organisations; (o) up-to-date knowledge of local
employmant legeslation and legal requirements related to HR management; (d) good communication, interparsonal and people management
skills; (e good problem-sohing and organisational skills, as wall as tha ability to handle multple tasks concumenthy: () 8 proactive approach
and ability 1o work mdependently and undes pressure; and [g) high level of writhen and spoken language proficiency in bath English and
Chinese, preferably including Putonghasa.
Hotes: (1} The postis in the rank of “Senior Cificer”
(2} Shorilisted applicants will be réguired 1o aftend and pass a wiitten test in both Englsh and Chinese

(2) For posis (1) (18) and (21), the apponlees may be required 1o work ireguiar hours ar shifts and perfarm dulies on Saturdays and Sundays a8 Recessary,

ja) Application forms [VTC-1 (Rev. 122012)] are available from: (i) G/F., WTC Tower, 2T Wood Road, Wanchal, Hong Kong; or (I} the website: hitpeitaees wic edu hiihimben'carsers himd,
(k) A complated spplication form, together with an application letter and full curmicwlum vitas, should be sent to Tha Registry, Technological and Highar Education Instiute of Hong Kong, Room 215, 204 Tsing Yi Road, Tsing ¥i Island, W.T., Hong Kong. Please spacify an the envalops the

Closing date for application: 4 March 2017

The Institule reserves the nght not to fill the post(s). Pemonal data collected will be used for recruitment purposes only and will be destroyed within 24 months.
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Key Responsibilities

established under the Competition Ordinance (Cap. 619) (the Ordinance) which was
enacted in June 2012. The cobjective of the Ordinance is
prevents, restricts or distorts competition, and to prohibit mergers that substantially
lessen competition in Hong Kong. The scope of the application of the merger rule is

Reporting 1o the Chief Executive Officer, the Exacutive Director (Legal Services) is part
of the Commission's senior management team and will be responsible for leading the

to prohibit conduct that

()

(1) CAMPUS OFFICER (FACILITY MANAGEMENT)

Ref: CamO(FM)

supervision of contractors and related adminisiration matters.

Applicants should have:

studies

L Ling Liang Church E Wun Secondary School (EWSS) is searching
aE T ' St r "
O RPERESE Ly The Hong I*:‘f_g:g Acadeny A for a new school Principal staring on September 1, 2017. EWSS is
COMPETITION N Performing Arts an aided high school located in Tung Chung, Islands District, Hong Kong
'Q‘ COMMISSION E " £ v It was founded in 2002 by the Hong Kong Ling Likang Church with the
f"-f:ﬂ_E fﬂiﬂ":& FJE mission 0 provide quality edecaton lor the whole person, according o
The Competition Commission (the Commission) is an independent statutory body Biblical teachings; o spread amongst students tha Gospel of Jesus Christ

g0 thal students may live out the life of Christ and serve God and fellow
men; and o align s devalopmant sirategy with 15 throwgh-irain school
parinar, Ling _i.;|:1|:_:| Church Saw Tak Primary School (STPS)

The Role:

limited to carrier licences issued under the Telecommunications Ordinance (Cap. 106) The postholder will assist the Campos Manager (Facility 1. As w;!:II'I'I_I:"J aadar al the School |lead tha stalf, sludents and school

b ; Management) to handle Facilities Management Functions and families into a deepar spiritual commitmen! by exampla and teaching

The Commission is inviting experienced professionals for the following position Building Improvement, Repair and Maintenance including work clossly with Tung Chung Ling Lisng Church, motivale students to

statutory compliance of Buildings and Facilities, Supporting :ij::,f_l.li._ii:Ii'::llllli.‘.l..I;::I.. r':r:r_1 f'l.dl:u]:ilr., |1|;|._|“;' l:l-.:!,“|li'-:l:dr.l| ril-r-.l.‘!:hh ciadiai

EXECUTIVE DIRECTOR {LEGAL EEH"“CES] services  planning .:u:ul unpln:nu:n[m!m:. daily np,::a:iun & 3 '.-'-.'El-rl-. ke it E-TF'LS ﬁewe!-:r_: & r.h.r:i;ﬁ_:ra“:_j 1_‘: ik ks

{HE".: CP/ ED{LE}ED"NET“ :II1iIII1|l.'.'FIi.II'Il'.":=Z r.l.‘fL-lThI!'ihl'l'l'!.!nl : renovation and alteration works; Basad on the capabilbes of gludents hal matchas the aamg, values and
preparation of tender drawings and tender documenis; and vision of the School

3. Monitor and overses the development of the annual budgst. Ensure
gffective and efficient budget management and resource MAaRagemMeant

4. Ensura tha school programs and aclivities are adequately planmned and

a recognized degree Iin Surveving Building
Facilities Management, or equivalent; 2

Bupervisad
Cwersees the evaluation of all aspects of the School’s perlormance and
reporting the oulcomeas o 1IN

6. Work closaly with Admissions Office to accommodate new students and
gnsure in optimal stedent capacity

Coammunicate allectively and regularly in fluent Chinese and English
through regular meetings with stalt, students and parents.
Open-minded, honest and flexible bwt firm decision-maker who can
balance the needs of vanous conslitvencies and Dring positva change
Cuallflcatlon & Ezperlence:

1. Masiar Eduzation ar

Legal Division of the Commission. The candidate is expected to
* advise the Commission on contentious and non-contentious legal issues; | A NEard" R s e i Lotin
» take the lead in managing litigation arising from the Commission's actions under the 01 1ea8t 53 YRAID GXpenInce I IMCHLY mAnagement, chmpus
. g B li.!'|'H.!r{I1I|.|I1. |.'".II.|'i!III|:.‘ repalr iI-I'I'i.! maimtenance, ]1I'I-|'|TI§.!'1'{'I1'|'..-'FI|.
Competition Ordinance irhis] ; - i al 3 2l T buildi
-~ i - - | 1}
- ljr-':lft af'ld rEVIEW Dleal:l:nga am:l nstructions to EC’L-"'IE-E'“ i::’l:l.rdil‘i'llm'.‘r'ﬂ renovation, and alierafion of various bul LII'IJ:_ =
* advise on the Commission’s policy initiatives where appropriate; and .

1 - 3 il & e | [ F 3 & &
* lead and supervise the provision or the procurement of the full range of legal multiple-skills and knowledge in Facility Management. B
assislance necassary o support tha activities ol the

(b

yin Building Maintenance and relevant statutory requirements;
Cammission b ; :
high level of computer Iiteracy, relevant skills and expenence

H.E'l_i' Hequirementa on AutoCAD 4‘Ir:|.'.l.|||g will be a definite asset; and degres n education Admingiralion from  an

The successful candidate should; e) pr"-'ﬁ""i':ll"‘l':". in ”’"‘"k"l‘“ and written H”!"'”L:h and Chinese. acoradited university. Master in school eadership is preterable
* be a qualified solicitor or barrister with at least 10 yvears of post-gualification legal 2. Good understanding in Christian Educafion
gxperience in Hong Kong; (2) SUPERVISOR (PROJECTS) Ref: SII[P].'I 3. Comply with the appointment conditions established by EDB and
= possass axiansive litigation expenence in civil, public and/or administralive law; i, . possess the Cerilication tor Principalzhip (CFP)
s he experienced in managing a team of lawyers: and The postholder 15 responsible to the Campos Manager (Projects). d. At least 10 years of classroom leaching: at least 5 years of recent
ol o o - . &

successiul experience as a secondary school leeder and administrator

HefShe will provide support to the Campus Development and
15 pridfernad

Sustainability Department in all aspecis of building supervision,
coordination, imspection works on and administration of
contraclons

* he knowledgeable about the Competition Ordinance and the Competition Guidelines

Proficiency in Chinese will be an advantage. site Interasted parigs who wish 1o apply for the position, please writa i sinct

confidence along with recant pholo, feswETes Covenmng etters, aducalion

Terms of Appointment ambition and vision in Chinese and English 1o the following addrese before

A compebiive remuneration package will be offered to the successtul candidate. The Applicants should have: drd March, 2017

appointae will normally be offered a 3-year fixed term contract. {a) a Diploma / Higher Certificate in Building Studies or relevani Hong Kong Ling Liang Church
disciplines, or equivalent gualifications; 6 Lelghten Lane

Application ib} at least & vyears' relevamt post-qualification experience in Causeway Bay, Hong Kong

Interested applicants may send a letler of apphcation together with a full resume, currant construction works: Attention: Ling Liang Church E Wun Secondary School Principal

and expectad salaries and date of awvailability to the Commission by email to ic) relevant skills and experience on AutoCAD drawing would be Selection Commiltee

recruil.edis@compcomm.hk or by post, indicating the position applied for on the envelop preferred Re: Applicalion of School Principal

to Head [Corporate Services), Compelition Commission, Room 3601, 36/F, Wu Chung {d} proficiency in spoken and written English and Chinese Al enguiries, applicattons and nomimatkons will be treated 0 strick

Housa, 213 Queen’'s Road East, Wanchai, Hong Kong confidence and will ba used for the employment of the position only. The
Applicants with a Diploma Higher Certificate in relevant Search  Committee  will commence reviewing applications  from

T & . o | i 3 o F . . : i e =i 1
Ihe closing date for applications is 26 February 2017 disciplines from the Hong Kong Polytechnic University / Hong 6th March until the position is lilled

Kong Technical College /! Hong Kong Technical Institute / Hong
Kong Institute of Vocational Education, or eguivalent, plus af

Candidates: who arg selected for inferyiew will normally recaive an invelalicn in aboul 1our o X weaks
from ihe closing date. Only shorilisted candidaies will ba inviled 10 attend recruitment examination

andior intendew least 3 wears' of relevant post-qualification experience In

construction works may also be considered for the position of

&1 applications will e handled in sifcl contidence, Personal data collecied Trom applicans will only Assistant Supervisor (Projects). = = 2 Y

be wused lor recruiiment related purposes and will not be translerred to amy third -C|.:|-'I-|-' Fersonal data ) = FI ) e I Concordia International School o

ol unsuccessiul applicants will be destroved within 12 months of being collected by the Commission r_F'R:“!.' OF APPOINTMENT : : (68 Hegonia Road, Yau Yat Chuen, kowloon) o n

For post (1) Appointment will be on a 2Z-year contract, further Email: office@concordiaintl.edu.hk - e

Pursuant 1o tha berms of the Personal Data (Privacy) Ordinance, a person who provides parsonal data i||'|j'-|_1in1|11|:|1l will |,|I:'|'I|;_'T||_| O :l":ili]::'lbi“l}' of fl.ln-:lmg il Candidsizs are inviied io apply far the r'-']l'-""*“'E T: .E.‘ m

to tha Commission has the righl to request access o and the cormection of their personal dala held the time, A gratuity payment equal up to 15% of basic teaching positions: ’ Qo

by the Commission. Feguests for access 10 or the corection of personal data should be made in salary earned during the contract period will be e "B - oy g

accordance with the Commission's Privecy Policy evaillable on the Commission's website a payable upon satisfaciory completion of contraci 1. Senior English Teacher = - un

www.compcomm. hik For post (2) Appointment will be made on a 2-year contract, with (beginning April, 2017) U -
possibility of renewal, subject 10 mutual agreement. A * To teach Language Arts to Gr. 7-12 and Social = = :\
gratuity payment equal vp fo 10% of basic salary Studics to Gr. 7-8 with UbD curriculum. r =4 m
carned during the contract period will be payable upon * To lead the English Panel and io coordinate ihe oo
DMPAH'DH GR_GUF i satisfactory completion of contract. panel’s work E g ﬂ.
v ® - o e y . . o
e . Be the ﬁ rst Fringe benefits include leave, medical and dental benefits. Starting I;lnpr_?;:jﬁil:}a:j::z:i 11";1_-12'Hh:T;IL..LI,-I|1'L_.;m|[?;ff._-:::|,,l:'; ' o -U
ART DIRECTOR 3 h salary will be commensurate with gualifications and experience development program % ﬂ
» Diploma in Graphic Design o equivalent -. in town to reac APPLICATIONS 2. Supply Teacher S h
= §-5 years working experience in design house E.”te ca reer Eeekers Please apply in writing with full résumé, salary and copies of academic [l'.H! inlnin Fobruary 4. for 8 'H-'Eﬂli'i} to _,':,_" F+'
or advertising | qualifications. Applications with reference code clearly marked on the & _E‘ 3 e i (-8
* Cultural design cancept to cope [ T: 2565 8822 envelope should be sent to the Human Resources Office, The Hong Kong teach Chemistry, Science and Gr. 8§

TR MR SO LR s e 2 Academy Tor Performing Aris, No.l Gloucester Road, Wanchai, Hong Math. T SELE BAAD
'E:;wmﬂm*"dm Feponcihie E : classihed@scmp.com Kong, or email (personnel@hkapa.edu), or fax to 2584 §953 on or before | | Please apply to the Principal with full ©V and | | o 2000 0
* Thoss with lower quallication wil be conskdend as / 24 February 2017 a recent plcture. Young and  enthusiastic

‘ASET ART DIRECTOR OF “SENIOR GRAPHIC DESIGNER o : : candidates with PGUEB.Ed., relevant degree : :

¥ Persomal dafa collected will be azed for recrimment-relired Jrurposes ol and 2-5 vears of teaching tlp!!’itl‘l-t{'! 'PTE'[trl'l'd. @c‘asslﬁed [-'EIEL'
Wrjitmihial po Tt At denl Tuall Fesiurm, et available F @ Class'ﬁed PﬂSt 3
Al expecied salary t0 email deshignd@ | #263h.0am
Al peronal daia colieched wall Be wsed for recnusiment purpose onfy
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The Chinese University of Hong Kong

Applications are invited for:-

Department of History

(1} Professor(s) / Associate Professoris) / Assistant Professor(s)

(Ref. 17(0H04H )

The Department invites apphications for full-time acidemic positionis) in pre-modern Western history, In sddinion 1o having one of the
leaching specialties in the proposed peographical area amd tme perod: (A global history; (B) middle-East history; (C) Bussian
history, we welcome applicants who have the following research specialties: social history, coltural history, legal history,
environmental history andfor others. The ascademic rank of appointment will be considered with reference o the candidate’s
qualifications and expericnce.

Applicanis should (i) have a doctoral degree from a reputable university; (i) be a well-proven researcher and teacher, with a solid
publication record, and capable of intellectual leadership: and (b be comamined o teaching at both undergraduaie and postgraduaie
levels. Being able to tewch in a comparative perspective’ approach 1s necessary

The appoanteais) will (o) develop and deliver teachmng and research progrommes ot undergroduate and posteraduate levels suitable for
Hong kong; (b participate in independent andfor collaborative research programmes; (c) serve on ondergrdoate and postgracdoate
thesisdisseration commiitees; and (d) provide service af departmenial, faculiy andfor University levels.

Appoiniment(s) will nommally be made on contract basis for op o three years initially commencing August 2018, which, subject o
fumding, performance snd muiwal agreement, may lesd w longer-temm appointment or substantiaion e

Review of applications will begin in summer 2007, Applications will be accepted until the position(s) isfure flled. Candidates are
encouraged to apply by May 31, 2017,

Applicants should complete the on-line application form and wpload the followimgs: (1) full resume: (i) copies of academic credentials;

(i} full publication list; (iv) three recent publication samplesfabsiracts; (v) o statement of teaching and research interest; (vi) three
course svllabuses aughvidesigned: (vil) evidence of weaching performance, if any: and {viii) three reference letiers,

Department of Music

12)  Professor
{Ref. 17(0K3S)
The Depariment is looking Ffor a semior and prominent scholar to G a post st professor kevel 1o enhance is capacity in the feld of

; 7
i &_. THE HONG KONG
s | POLYTECHNIC LINIVERSITY
S PolyU el BB 1ok 2

The University is looking for a dynamic and highly competent professional
to assist the Director of Human Resources
overseeing the operations of human resource services

Associate Director of Human Resources (Operations)
(Ref. 17020801-IE)

The Human Resources Office (HRO) is responsible for the provision of professional human
resource services and solutions as well as driving positive changes to contribute to the

advancement of the University. HRO endeavours to provide its professional service to every |

member of the University community and treasures the essential values underpinning the Vision
and Mission of the Office - Professionalism, Equity, Opportunities, Partnership, Leadership and
Entrepreneurship.

The appointee will be required to (a) assume the responsibility in overseeing the functions and
duties of the five Operation Divisions (with a staff size of around 70) as well as the Information
System and Administration Division of the Office; (b) formulate arrangements and guidelines for
implemeantation of the University's human resource strategies, policies, systems and procedures;
{c) ensure professional and guality human resource services delivery of the Office; (d) oversee
project management, quality assurance and implementation of the Enterprise System Project;
(e} contribute to the continuous improvements of the operations of the Office; (f) provide

e

e

LS

Chinese masie, We especially encourage applications from scholars with research profiles that cross disciplinary boundanes andfor strategic inputs to overall people agenda of the University in alignment with its strategic goals E
additional fields of expentise. and mission; and (g) provide administrative/secretarial support to committees of the University. E
Applicants should have (i) a PhI? degree in a rebevani discipline; (i) a dossier of outstanding published research, with indications of |
subsiantial forthcoming publications; ({iii) demonstrable achicvemenis in obtaining external competitive rescarch granis; (iv) a HDI}”EEHIS should have EE} a FEEDgﬂiSEd dE‘QI’E‘E' [b} extensive and solid managerialfsﬂecialist |
successful meck record in teaching at undergraduaie and posigraduate levels: and (v) experience in academic and admianisirative . ; Tt . : |
S e e e e e experience in human rescurce management, administration or other relevant fields (normally not |
The appointee will (o) teach undergraduate and postgraduate courses; (b) conduet independent andfor collaborative research projects less than ten years). preferably gained from large and sizeable Grganizatiﬂnﬁ: (c) proven and %
with extemal grant support; () supervise research postgraduate students; and (d) assume mmjor academic and sdministranyve successful records in managing sizeable operations of human resource services as well as |
leadership roles. ' ' : T ' ] e |
Appointment will normally be made on contract basis for up 1o three vears initially commencing as soon as possible, which, subject 1w II'I'IP|EFHE.I'I’£II'.IQ Ehnﬁ_HQEE l"'frlth sngnl_fl;a_ HT. impact; {d} great adap_tabﬂrt_y am:! a sirong sense of l
mutual agrecment, may lead 10 longer-term appointment or substantistion later, Outstanding candidates with substantial experience ownership in driving various HR initiatives; (e) strong leadership skills, with the courage and {
may be considered Tor substantive appointment forthwith. creativity to come up with new ideas in pursuit of continuous improvements,; (f) a track record |
Review of applications is in progress and will continue until the post is filled. in managing complex and large-scale projects: critical thinking, analytical, communication |
Those who have responded 1o the previous adventisement for the same post (Bef. no. 160000T]) are under consideration and need not : ging 2 f k g i el : {Q} 9. y ; R ;
o i i Gt and interpersonal skills; with the ability to engage stakeholders at all levels; (h) the ability to |

School of Biomedical Sciences

(3 Associate Professor(s) / Assistant Professori(s)

(Ref. T7HKKITS)

The S5chool of Biomedical Sciences, Faculty of Medicine (CU Medicine) has three major thematic research programmes focusing on:
cancer biodogy and experimental therapeutics; developmental and regenerative banlogy: and newral, vascolar and metabolic biology
Further information is available ar higpfowsw 2 shs cubkedu hkien-ghresearcivihemstic-research-programs. The School welcomaes
individuals who are highly devoted woinoovative biomedical research and who value the opporunity w work in close collaboration
with basic and climical scientists o apply for the postds ) of full-time non-clinical AssociateAssistamt Professon(s),

Applicants should have (i) a Phid, MD, or DYM degree or its equivalent in the biological amd biomedical sciences or melafed
disciplines: (i} experience in using culting-edge technologies such as bioinformatics, genomics, molecular genetics, siem cells,
iransgenic animal and imaging, animal models of human diseases n their studies; (i) o competitive track record of research and
publication in wop peer-reviewed scientific joumals in one or more relared areas: and (iv) a good rack record of extemal funding
support. Individuals with treck record in research on genetics and genomics of homon diseases, neurodegensmtion. vascular and
mictabolic biodogy. mammalian reproduction. and regenerative biology are particulardy welcome.

The appointee(s) isfare expected to lead a vigorous independent research programme aside from teaching undergraduate, posigraduate,
medical and general education courses, Appointee(s) will be provided with appropriate laboratory and office space and 3 stan-up
package commensurate with hisher qualification and experence.

Appointment(s) will normally be made on contract basis for up o three vears intially commencing in the fourth quarter of 2017,
which, subject 1o performance, funding and matual agreement. may lead 1o longer-term appointment or substantiation later.
Applications will be pecepted until the postish isfare Dilled.

Department of Chinese Language and Literature

i4)  Research Assistant Professors

(Ref. FFOD (Closing dare: March 21, 2007)

The Department is now inviting applications for two Rescarch Assistant Professorships. Applicants are expected to specialize in one
of the following arcas; (i) Chinese linguistics; (i) classical Chinese texts; (i) classical Chinese linerature, and (v modern Chinese
linerature,

Applicants should have (i) o PhD degree in relevam disciplines; (n) significant research oulputs; and (1) experience of leaching.

The appointecs will conduct rescarch in their Field of specialication and will teach as assigned.

Appointments will initidly be made on contract basis for up o three vears commencing August 2007, renewable subject (o
performance and mutual agreement.

Application Procedure

The University only accepis and considers applications submitied online for the posis above. For more information and to apply online,

please visit hitpzi'career.cuhk.edu hk.

effectively lead, manage, develop and motivate staff and to team with peers; (i) an excellent
command of both written and spoken English and Chinese. Fluency in Putonghua is an
advantage; and (j) good computer skills, including MS Word, Exceal, PowerPoint, etc. Shortlisted
candidates may be invited to sit for a written language proficiency test.

Remuneration and Conditions of Service

A highly competitive remuneration package will be offered. Initial appointment will be on a fixed-
term gratuity-bearing contract. Re-engagement thersafter is subject to mutual agreement.
Applicants should state their current and expected salary in the application.

Application

Please submit application form via email 1o hrd.office@polyu.edu.hk; by fax at (852) 2764 3374,
in person to the Director of Human Resources, Human Resources Office, 13/F, Li Ka Shing
Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon, Hong Kong; or by
mail to the above address under confidential cover, quoting the position being applied for
and the reference number. If you would like to provide separate curriculum vitae, please still
complete the application form which will help speed up the recruitment process. Application
forms can be obtained via the above channels or downloaded from http://www. polyu.edu.hk/hro/
jobfen/guide_forms/forms.php. Recruitment will continue until the position is filled. Initial
consideration of applications will commence on 27 February 2017. The information collecled
will be used for consideration of the application and for purposes relating to appointment. The
University reserves the right not to fill the position or to make an appointment by invitation. The
University Personal Information Collection Statement for recruitment can be found at
http://www. polyu.edu.hk/hrofjob/en/guide_forms/pics.php.
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Diocesan Girls' School
BREALTFT®R

As part of expansion of her curriculum to offer both DSE and GCE A-Level courses,
tha School invites applications for the following teaching positions from Saptembar
2017 onwards:

Teaching Positions

Post 1: English Language / Literature in English (HKDSE Level)

Post 2 : Chinese Language (HKDSE Level)/ Chinese History and
Putonghua

Post 3 : Mathematics (HKDSE / GCE A-Level)

Post 4 : Chemistry (HKDSE/ GCE A-Level)

Post 5 : Economics (HKDSE/ GCE A-Level)

Post 6 : Liberal Studies and Geography (HKDSE Level)

Post 7 : Technology and Living

Non-teaching Position

Post 8 : Laboratory Technician Il {(Biology Laboratory)

Reguirgments
Post 1:

in Hong Kong

Head of E

PE Teacher

Relevant degree holders able to teach Englsh / Lilerature in English with
mative speaker competence

Relevant degree holders able fo feach Chinese Language in Canlonese
and Putonghua

Posts 1 & & EDB Languape Proficiency Reguirement fulfilled

Posts 3 - 7: Relewant degres holders able to feach In fluent English

Post 8: Laboratory Technician Certificate or equivalent, with at beast 3 years
continuous experience serving in the Blology laboratory

The School offers an enhanced remuneration packape, stal! medical schems, schoal-based
promaotion system and unigue professional development opportunities hor high-calibre
applicants passionate about teaching. Interosted partes are invited to send their
applications, encloging full resumes stating qualifications, career history, teaching
experience and contact numbers labest by 28® February 2017 1o

The Headmistress

Discesan Girls' Schoal

1 Jordan Road, Kowloon, Hong Kong

Or via email toc jobsi@dgs. edu.hk

Information ¢ Personal data collected will be wsed for employment purposes only.
Applicants not contacted within 8 weeks of the application deadline should consider
their application unswccesstul,

Class Teacher
Post 22

Interviews

Thes British Internafional Schaol

Commencing August 2017

Senior School

nglish Faculty
Language Teacher (German)

Physics Teacher

Preparatory School
Phase Leader (class-based)

Full details and application procedure
can be found on our website:
www.kellettschool.com (Working at Kellett)

Applicants are required to complete the
Teacher Application form
available on our website

Closing Date: 27 February 2017

Hong Kong: 15 — |7 March 2017
London: 20 — 24 March 2017

Applicants, who have not been contacted by 31 March
2017, can assume that on this occasion they have been
unsuccessful and are sincerely thanked by the Association
for their interest

Kellett School is committed to safeguarding and
promoting the welfare of children and young people

Personal data will be used for recruitment purposes only
Kellett School is an Equal Opportunities Employer

GENERAL

FIRE SERVICES DEPARTMENT

Sttinn Officer (Operational)
(Civil Service Vacancy)

Salary: General Disciplined Services (Officer) Pay Scale Point 7
(HK$36,540 per month) to General Disciplined Services
(Officer) Pay Scale Point 26 (HK$79,470 per month)

Closing Date for Application: 2 March 2017
Tel. Enquiry: 2733 7673

Please visit GovHK at http://'www.gov.hk or download
“Government Vacancies” Mobile Application at Google Play/
Apple App Store for information about the post.

FIRE SERVICES DEPARTMENT
(Non-Civil Service Vacancy)

Part-Time Contract Building Services Engineer
Salary: HK $388 per hour

Closing Date for Application: 2 March 2017

Luk Yeung

Kindergarien and Child Care Cenire =

Tel. Enquiry: 2733 7519

Looking for
high-flyers?

Here's the perfect platform for you

a private and independent school hat inlegrales
Chinese and English t=aching and leaming. We are
now actepting applications for the loliowing:

FULL-TIME NET
Requirements:
* Mative En%hsn Speaker
» Teaching Experience of Young Leamers [M1-H3)
® Flewible and & Team P
s Able o Commence ASA
We afier:
» Wonday-Friday Work Week
= Compelitive Monthly Salary
s Paid Annual Leave
® Sponsorship
* Subject Teacher Only
» Greal Waork Emdronment
* Work with & Team of M2 Mative English Teachers
Interested parlies ploase send apphcalion latier
and full curriculum wiae with photo 1o
lykgi@netvigator.com, Flease state present and
expected =alaries,

Data collectad will be wsed for recruilman pumposas onby

Please visit GovHK at http://www.gov.hk or download
“Government Vacancies” Mobile Application from Google Play/
Apple App Store for information about the post.

Classified Post

readers are confident, competent and career-oriented

ofd> (&

Part Time
Hative Japanese

sq

Speaking Assistant

T:25658822 E:classiied@scmp.com

RO SO PRTE
WoJ’

‘Working in a Real Estate
Agency in Happy Vallay
with ar without
axparianca
Salary + Cormmission
2892 1138 or 6348 0805

9988 089¢ Mou sn |[eD
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4 Universities

55“1 Universiy

urder age 50
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City Univarsity of Hong Kong !'L

HE mW NELR
Professional - Creative
Far The Warld

Worldwide Search for Talent

City University of Hong Kong is a dynamic, fast-growing university that is pursuing excellence in research and professional education.
Az a publicly-funded natitution, the University is committed to nuriuring and developing siudents' falents and creating applicable knowledge
i suppart social and economic advancemeni. The Universily has seven Colleges/Schools. As parl of ils pursuil of excellance, the
Univergity aims to recruit outstanding scholars from all over the world n vanous disciplings, including business, creative media
energy, engineering, environment, humanities. law. science, social sciences, veterinary sciences and other sirategic growth areas.

Appheabons and nominations ang invited for

(1) Chair Professor/Professor/Associate Professor/Assistant Professor (Computational Social Science for
Communication Research) in the Department of Media and Communication [Rer C4o000]
Duties : The appointess will work in one or more of the following areas: (1) Text Mining®™atural Language Procassing, (2] Machine
Learning, (3} Social Metwork Analysis, (4) Computer Programming (e.g. B, Python), (5) Infographics/Data Visualization, (6) Mobile
Applicaton Dessgn, (T) Data-Driven Journalsm, and (8) Computational Humanities, and teach both theaselical conten and hands-an
skills (i.e. coding for some of the above areas is highly desirable).
Requirements : A FhD in CommunicationMedia Studies/Computer Sciencelinformation Science/Metwork Science orrelated disciplines
Candidates for Chair Professor/Professor Associate Professor should have an outstanding record of scholarly achievements in both
teaching and research, a Sinong recond in fesearch gran coordination andlor scadenic managemant axpartise. Candidales for Ass istant
Professor should have a solid and promising recond of scholarly achievements in both teaching and research. The appointees are
expected 10 work well wilh colleagues.

(2) Senior Manager (Structural) (a1 the rank of Assistant Registrar) in the Campus Development Office [Ref C40400]
Dutles : Play a key role in vanows capital, oparaton and propsrty management projects from planning fo implemeantation. Main duties
include o mondor the progress, salety and qualdy of works, and ofer advice 1o resodve the struciural design probéems or prablems
oocurring on site; check and coordinate relevant drawings to ensure all structural works in compliance with the approved documanis
and drawings; supervise confractors and their workers (directly or via the consultants} to ensure compliance with the statutory, safety
and technical requerements and the University house niles, and ensure records be propary mainiained, provide agwce and engung good
construction practice throwghout the project planming and implemeantation: handle coniract administration madters (including monitoring
of project cost and retated financial issues); overses the lendenng exercises for employment of consultants and contractors; ensure the
rectification of defects be properly camied out; and perform any other assignments.

Reguirements : A good honows degres in Struciural Engineering/Cheil Engineering’ Mechanical Enginesning, wilh at least 15 years’ relevanl
experience (of which at least 5 years at senior management levell. Exlensive exparience in bulding development and large-scale building
project execution in Hang Kong; being self-motivated and perfarmance driven with proven management ability to complete 1asks within
tight schedules. good analybead and inerpersonal skills, and high degres of commemeant o the Universily are requmséd, Prefgnance will
be given fo candidates with professional qualification of MHEIEMICEMIStreciE and Charterad Engineer (HEIEMNIStrudE), axparianca in
govemmeant subveniion projects and institutional environment, and substantial adminisirative experience in higher education instiuions

Shortssted candidates will be invited for a writhen test

(3) SeniorlT Manager(Network Services)(attha rank of Assistant Registrar ) in the Computing Services Centre (Ref Dv 5200]
Dutles : Assist the Director of Computing Services (DCS) and the Associate Dwector of Computing Services {ADCS) in network and
data communicaton infrastruciure dasign and selup, and farmulate nebwork Siralagess Snd poboies with tohengnl govermancs protesses
in fine with the Uneversity strategic goals; tmety consult andfor alert DCS or ADCS on neteork ewvents, decisions, and plans that may
impact the Unévarsity or its community; manage netaork projects, and keep abreast of and timely adopt neteork standards, technologies
ard beesl practice; mondor and mansge the securily, heallh, sarvices, and aperations of the campis network and data commumication
{including those offered by or hosted at external sites) as well as the equipment installed there; commumicate with stakeholders, users,
service partners, and the Cityl management an service needs, supervise a team of staff and provide staff development fo team members;
plan rescurces and analyse service melrics for inndvalion and improvement, perorm risk assessments, Tormulate preventive andior
risk mitigation measuras, plan fof sarvica conleuity and recovery, and parform any other assignments. Wark oulside offica howrs and
shift duties will be required
Requirements : A good honouwrs degree in | T or related desciplines, with substantial relevanl expenence, The apponbes & expecied 1o
demonsirate strang leadarship, planning and crganizing abilty, delibarate prudant decision-making and excellent interparsonal skills so
as to murture a hammonicus and effective working relationship with different stakeholders. Other essential qualities include self-motivation,
compeience in strategic and anakytical thinking, ability towork under presswre, and good command of written and spoken English and Chanese
Enowigdge and axperiencs should covwer areas Including the manageman and support of hardware and saftware of devices on WLAN,
WAMN, LAM mstalled on TCPAP networks, including |P telephaony, as well as conresponding security, monitoring and management tools
Shorlisied candidates will be invibed for a writien test,

Salary and Conditions of Service

Enitial appointment will be made on a fixed-term contract. For post (1), remuneration package will be driven by market competitiveness and
indnndual performance. Excellent innge beneis Include gratudy, leave, medical and dental schemes, and relocalion assistance (whene
applicable). For posts (2) & (3). remunaralion package will be highly competitiva, commensurate with qualifications and experienca. Fringa
benefits mclude gratuity, keave, medical and dental schemes, and housing benefits (where applicable)

Information and Application
Further information on the posts and the University is available af hitpcdhenww cityu. edu bk, or from the Human Resources Office, City Uiniversity
of Hong Kong, Tat Chee Avenue, Kowioon Tong, Hong Kong [Email - hrojobdcityu edu hkFax : 2788 1154 or 3442 0311)

To appty, please submit an anline application at hitpipobs. cityu edu bk, and include a curment curriculum vitae. For post (1), the curmiculum
witae should include the following: |} academic and professional gualifications, i) chronological employment history, i) teaching record, iv)
research/applied work acheevemants, v publication hsl, Wi} commaunity and professional senvice, and wil) three coples of most recent papers
of papdrs that contain most significant work (preferrsd). Nomanabions can be sent direclly to the Human Resources Offica. The Department
accepts applications and nominations on a continuing basis until the positions are filled. Applicanis shortlisied for the post of Assstant
Professor will e requested (o arrange for ai least 3 reference repons sent directly by the referees 1o the Depariment, specifying the posiion
applied for. The closing date is 25 February 2017 for posts (2] & (3). Tha University will give full considaration to all applications and
nominaticns, and contact shoddlisted applicants only. The University's privacy policy is available on the homapage,

Cily Lindvarsty of Hong Kong is a0 egieal epoonunty emplorar and we are commifled fo e panciple of dversty. Personad dada prowded by appicants wil be used
for récrubmdced i Gifedr svnpiopment-rafaled oipodes

Feloridwvdle recogniion ranking S8, and 4 among fop 50 sanersiies woder age 50 (08 swvey 2018); 15t i Englrsenng Technologr Camputer Soences i Hang Kang
{Shangha Jiso Torg Unharsiy suneey 2016) and 2nd Business Schood in Asis-Paaiic repion (LT Deillas suevsy 201 5)

UUMNIVERSITY

Tha University invites applications for the following posts
DEPARTMENT OF APPLIED BIOLOGY AND CHEMICAL TECHNOLOGY

(1) Associate Professor / Assistant Professor in Toxicology and Environmental Health
{Ref. 17021405)

The appointee will be required 1o (a) conduct lectures, practical sessions and tulorials al tawght master's and
undergraduale levels in Toxicology, Environmential Texicology, Food Salety, Environmential Health, Physiology andior related
disciplines; (b) supervise MPhil and PhD students; (c) establish a vigorous research programme at the culling edge of
oxicology. endronmental health and toxicology, food safely andfor related disciplines, and engage In olher scholarly
activities. and (d) confribute 1o departmental and programme administration as well as curriculum developmeant

Applicants should (a) have a PhD degree im Tosicology, Enwircnmental Toxicology, Food Safaty or related areas with
particular background and interest in investigating pathogenesiz and detection; (&) hawe an excellent publication record
i paar-raviewad international journals, especially in the areas of toxicology. environmenial toxicology and health,
gnvironmanial epidemiclogy. exposure science, risk assessment, global health, food salety, pathogenssis and detection;
and (c) ba highly motivaied and possess creative talents io develop and apply the state-of-the-art technigues in the areas
ol toxicology, anvironmenial locwicology, food safely and sustainability. Preference will be given to those who have an
undergraduate degree in Toxicology, Ervironmental Sciences, Microbiology, Pharmacology, Food Salely or related
disciplings,

(2) Associate Professor / Assistant Professor in Immunology (Rei 17021406)

The appointee wil be reguired to (8} condwct lectures, practical eessions and tutoriale at teught master’'s and
undergraduate levels im Immunology, Cancer Drug Developmeni, Vaccine Development, Physiology andlor related
disciplines; (b) supervise BMPhil and PhD students; {c} establish a vigorous ressearch programme at the cutting edge of
immunaology, drug development andfor vaccine dewelopment, and engage in other schaolarly activities; and (d) contribute
iz departmental and programme administration as well as curriculum developmeant.

Applicants should (a) have a PhD degres in the field of Immunology, Immunotherapeutics. Drug/Vaccine Davelopmant o
related disciplines: (B) have an excellent publication record in peer-reviewad international journals, especially in the areas
el immunology, immunotherapeutics, vaccinefdrug development or cancer biology, and (¢) be highly motivated and possess
creative lalents to develop and apply the state-of-the-art technigues in the areas ol Immunology to investigate biomedical
problems that are critical 1o the health of humans andfor domestic animals. Preferance will ba given o those who have
an undergraduate degres in Immunclogy, Physiolegy, Pharmacy, Fharmacology or related disciplings

(3) Associate Professor / Assistant Professor in Microbiology (Ref. 17021407)

The appoinies will be reguired 10 (a) conduect leciures, practical sessions and tulorials al laught master's and
undergraduale levals in Microbiology, Food Microbiokogy, Food EEE*I]’ and Scionce andfor related disciplings; (D) suparvisse
MPhil and PhD students: (¢) establish a vigorous ressarch programma atl the cutling edge ol microbidlogy (pralerably mon-
climical), food microbiclogy, food satety and quality of food, and engage in other scholarly activities, and (d) contribute
1o departrmental and programme adminisiration as well as curficulum devalogrmisnt

Applicants should (&) have & PhD degree in the field of Environmental Microbiclogy, Food Microbiology, Food Science,
Animal Science or releted areas with particular background and interest in inwestigating the safety and guality of food
products from animal livestock: (b) have an excellant publication record in peer-reviewsd international journals, especially
in the areas of environmental microbiclogy. food microbiclogy, pathogenesis, identification and control of food-bome
pathogens in the production and processing of food; and {c} be highly motivated and possess creative talents to develop
and apply the state-of-the-art technigues in the areas of safety and guality of foods from the farm to the consumer with
a focus on utilization of advanced technologies, pathogenesis, profeomic and genomic as well as other molecular-basad
approachas to control envircnmental as well as food-borme pathogens. Preference will be given to those who have an
undergraduate degree in Microbiology, Environmenial Microbiology, Food Microbiology, Food Safety and Scienca or ralated
disciplines.

(4) Associate Professor / Assistant Professor in Molecular Biology (Ref 17021408)

The appointee wil be reguired to (&} conduect lectures, practicel sesslons and tutorials at taught master's and
undergraduate levels in Mokecular Biology. Cancear Drug Dewvelopment andior related disciplines; (b) supervise MPhil and
Ph} students; (c) establish a wigorous research programme at the cutting edge of molecular biclogy andfor cancer drug
development, and engage in other scholarly activities; and (d) contribute fo deparimental and programme administration
ag well as curricubum development

Applicants should (a) have a PhD degres in the field of Molecuwlar Biology of related disciplines. and (b)) have an excellant!
a good publicalion fecord in peed-reviewed inlernational journals. Pralerance will be given 1o those with the background
ol andfor expartise in molecular Bology, Mochemistry, cancers Bioloegy and droeg developmant, andior with successiul track
racard in bidding research grants on a competifive basis,

For posts (1) to (4), applicants should hawve relevant post-gualification experience in teaching and research, have an
established track record in obtaining external funding/research grants, and be able to demonstrate evidence of possession of
effactive classroom teaching skills.

Please visil the website at hitp:waw polyu eduhkfabel for mose information about the Department

Remuneration and Conditions of Service

A highly compatitive remuneration package will be offered. Initial appointments for Assistant Professor will be on & lixed-term
graiuity-bearing contract, Re-engagement thersafter is subject to mutual agreement. An appropriate teérm will be provided for
appointment at Associate Professor level. For general information on ferms and conditions for appointment of academic staff
in the University, please wisit the website at htip:ffhwww polyu.edu bk/fro/TC htm. Applicants should state their current and
expactad salary in the application.

ication

;ﬁm submit application lorm wia emadl 1o histafi@pobouedu. bk by lax al 2764 3374; in person 1o Human Resources OHice, 13F,
Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon, or by mail to the abowe addess. 1 you would
like to provide & separate curriculum vilae, please siill complete the application form which will help speed up the recruitment process
Application forms can bDe obfainged wia the above channels or downdoaded from hHpSwew polyuedu hkheofobfen/guide_forms/
oz php, Recruitment will continue until the positions are filled. initial consideration of applications will commence on 3 March
2017, Delails of the University's Personal Information Collection Statement for recruitment can be found at hitp:fwees polyvu edu ko
jpbiendiguice_lormsipics.php

www.polyu.edu.hk
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OFFICE OF THE PRESIDENT AND VICE-CHANCELLOR
Assistant to the President (PR243/16-17)

The appointes 15 expectad (o provide adminisimtive support o the President, which includes
coordination of the work of the Presidemt’s Office; drafting reports and comespondences; prepanng
presentation materials; limson with intemal and external stakeholders: and communication with the
University Granis Commitiee, government bureaux and other universities, local and overseas,

Applicants should have a good honours degree and substantial administrative experience.  They
should have an excellent command of bath written and spoken English and Chinese (Cantonese and
Putonghua), effective interpersonal and communication skills, strong analytical abilities. and a
miature personality.

Shorrtlinted camdidlates will be tneited fo aftend g wrilten ayse ssment,
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Saleery will be cosmensurate with qualifications and experience.

Application Procedure:

Applicants are invited o write in response (o the requirements and provide an updated curticulum
vilae andfor [ll in the applhcanon form winch s obtamable () by downloadimg  from
e pers, hkbuedu hkapplicationforms: or (b} by fax at 3411-7799: or () in person from the
Personnel Office. Hong Kong Baplist University, AABMI3, Level 9, Academic and Administration
Building, 15 Baphist University Road, Kowloon Tong, Kowloon.  The completed application form
should be sent to the same address,  Please quote PR number on all correspondence,  Applicants
not invited for interview 4 months after the closing date may consider their applications
unsuccessful.  Detauls of the University™s Personal Informanon Collection Statement can be found
at htipfipers.hikbo edu hk/pics.

. : T: 2545 8822
The University reserves the right ot to make an appointment for the post advertised. and the

appointment will be made according o the terms and conditions then applicable ot the time of offer.
Closing date: 4 March 2017

E : classified @scmp.com

@) Classified Post

KOREAN INTERNATIONAL SCHOOL
232N RDARPE

Mathematics Part-time Teacher for
Secondary students ($350, 1week/6 hours)

« Valid relevant Teacher’s qualification needed in the

Be the first

in town to reach

relevant field i
= Able to work cooperatively with Korean teachers elite career seekers
» Starts in March, 2017
Interested parties please forward CV to Korean
International School (Korean Section), 55 Lei King T:25658822
Road, Sai Wan Ho, Hong Kong. E: classified@scmp.com

Tel: 2583-0734, Fax: 2569-6274
E-mail: mjkof@Kkis.edu.hk

Data collected will be used for recruitment purpose only

@) Classified Post

v Xy The Hong Ilégng Academy
r
Performing Arts

ﬁ;ﬁmmuw;ﬁrh

HEAD OF STRATEGIC PLANNING AND
INSTITUTIONAL RESEARCH UNIT

In a city renowned for its intermational outlook and connections, the Hong Kong Academy for Performing
Arts, established by Government Ordinance in 1984, plays a unique and influential role in developing future
generations of performing artists. The Academy’s six Schools, Dance, Drama, Film and Television, Music
and Theaire & Enteriainment Arts, and Chinese Opera, make the Academy a vibrant centre of practice,
teaching and practice-based research. Iis outstanding reputation iz reinforced by the quality of its performers
and s parinerships with other cenires of excellence locally, regionally and imternationallv. With
infernational residencies, visiting arfists and alumni, which include some of the most respected professionals
in their disciplines, the Academy is committed to the training of future world-class performers.

For further details about the Academy, please visit its website at www.hkapa.edu.

The Sirategic Planning and Institutional Research Unit will provide timely management information fo the
Academy for its strategic planning and managerial decision-making which will drive the implementation
of ifs strategic initiatives, Within the unique creative environment of the Academy, the Head of the Strategic
Planning and Institpfiopal Research Unit will report to the Academy Director and lead the Unit in
maintaining the currency of the Academy's sirategic plan and measuring and assessing its development
across all arcas of the Academy. This will require administening surveys and the collection of relevant data,
undertaking qualitative and quantitative rescarch and related analysis, and producing reports to support the

work of senior management in the development and implementation of the Academy’s Strategic Plan.

peaye 199

The respansibilities and duties are:
CGeneral:
* To support the Academy Director and other senior managers in the implementation and ongoing
development of the Academy's sirategic plan and key strategic initintives;
* To manage and keep curment all strategic planning documents;
* To manage the Academy's annual planning retreat;
* To ensure Academy managers are kept informed of major developments in the sector and how these
developments relate fo, and may impact on the work of the Academy,
* To benchmark best practice across the sector m regands to strategic planning.
Data Management, Analysis and Reporting:
* To undertake qualitative and quantitative rescarch and related analysis to support the Council and senior
management in their planning and evidence-based decision making;
* To establish an on-line data warchouse that can be accessed by Academy managers;
* To ensure wpdated data and reports are available within the Academy;
* To do presentations for semior management and other stakeholder groups as required.

Key Requirements

* A higher degree in a relevant field with previous experience in strategic planning, data management
and analysis;

* High level communication and interpersonal skills with demonstrable ability fe work collaboratively
with a diverse range of staff, and to engage effectively with senior-level managers;

« Excellent written and oral communication skills, including Chinese and English;

* Demonsirable experience in project management and in the timely delivery of project cutcomes,

* Previous experience in a tertiary institution or relevant knowledge of trends and best practice in higher
education is highly desirable.

AFPOINTMENTS

Appointment will be made on a two-year contract, further appointment will depend on availability of funding
at the time. A gratuity payment equal up o 15% of basic salary camed during the contract period will be
payable upon satisfactory completion of contract. Fringe benefits include leave, medical and dental benefits.
Housing subsidy will be provided 1o the eligible appointee. Starting salary will be commensurate with
qualifications and experience. Closing date for application is & March 2017 Interested parties should forward
their detadled resume fo:

doj uo noA daay 0} sqol Jo aSuea apiIm e pue smau A1snpul 3saje| ay) sapinodd 3sod pauisse|d)

Asianet |

Mr Peter Liu
Semior Managing Director, Astanct Consultants
Email: apaspir(iasianctconsultants.com Tel: (852) 2530-0137

PPereomn) dafe cofbected will be meed for recrufiment-related perpeses ondy. The doodemy reserves dhe might o make apme)nisverd
by momingiion oF (Adhodiee
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SATURDAY, FEBRUARY 18, 2017 SOUTH CHINA MORNING POST

EDUCATION

@ Classified Post

11

m e m Werkd L iop W
Un e dlp Ly fpn
rele e W

E] | Ergmsniriog Tecrdamn M | Besesis Soheal
Compiinay e b Reds

o Mo Ko
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City Unssersity of Hiong Kong
RE FE NETY

Fraladsional- Crealivé
Fou The Wgaid

City University of Hong Kong is a dynamic, fast-growing university that i pursuing excellence in research and
professional education. As a publicly-funded institution, tha University is commitbed to nururing and develdping
students’ talents and creating applicable knowledge o suppont social and economic advancemsant.

Applications are imated for

Associate Director of Student Development Services
(Physical Education)
Student Development Services [Ref B/108:00]

Reparting 1o the Direcior of Student Development Services, the appointes |s responsible for keading the Physical
Educaton Section o deliver quality physical education programs 10 students and development of Cikyll sports
teams. The Section is committed to promaoting the culture of sporis paricipation and healthy university hife of
students and stafl

Duties :

Promale and maintain the Cilyl) sports leams’ excellen i@ and tha Uniersity as a “"Healthy Linovansily”,

Crvarsee the coordination and quality assurance of the University's physical education programs;

Manage the Cityll sports teams of 300+ yvoung athletes:

Promale and recruit spors lalents for Cityl) sports teams

Chiganize outbouwnd and inbound sports axchangs programs for Cityll athletes;

Chganize university-wide sports and weliness events [such as Weliness March, Cityll delegation for Standand

Chargred Hong Kong Marathon, Cityl) Annual Athletic and Aquabic Meets),

Enswra quality managameant of the Physical Education Section in terms of team building as well as financial

effectivensss and efficiency;

8. Coordinate and assist in the redevelopment of Citylll Sports Centre, and acguire the off campus sports
Facilities during the transilional period;

8. Develop and design administrative and management systems for the Sporis Centre;

10. Coorganize joini sports programs with olher undversities or extemnal sporis organizations;

1. Supervise section sialf and suppar stalfl development; and

12, Perform any other duties as assigned,

Requirements ;

1. & good honours degree or an eguivalent gqualification in Physical Educabtion or sporis-related disciplines,
preferably with a posigraduale qualification;

Al least 15 years' working axpérianca in related felds and a proven recard of leadership;

Excellent command of writlen and spoken English and Chinesa (including Putonghua);

Waorking knowledge of computer applications; and

Mature personality with ability to work with young people and academic siafl

shortlisted candidates will be imited for a writhen test.

Salary and Conditions of Service

Ramunaration package will be highly compatitive, commansurale with gualificatons and expariance. |nitial
appointment will be made on a fixed-term coniract; fringe benefits include gratuity, leave, medical and dental
schemes, and housang benefils

Information and Application

Further information on the post and the Universily is available at hip:/heew.cityw.adu bk, o from the
Human Resources Office, City Univarsity of Hong Kong, Tat Chee Avenue, Kowloan Tong, Hong Kong
[Email ; hropobifcityu, edu hkiFax ; 2788 1154 or 3442 0311],

e

ol

SRR

To apply, please submit an online application at hitp-//jobs cifyu edu hk, and include a cument cumiculum vitas,
The closing date is 4 March 2017, Applications will receive full considerabion and only shorlisted applicants
will be contacled. The University's privacy policy is available on the homepage.

Caly Linhvarsdy of Hong Kong 8 80 equal aooanfnily smnloyer and we ave commiiied o the principde of diversly Personal oale
proviged’ by spphcavts will be psed dor recradment and offer employmeant-reisied purposes

Wovidwde recognaian ranmng S56h, and & among lop 50 wanersiies under age 50 (0S8 sureey 2016) 18 i Engineaning
TechneiogwCompufer Soences in Hong Kong (Shanghai Sao Tong Loneersity suneey 2008); and 2nd Businass Schogd in Asia-
Pacific regian (LT Dalas suwrvey 2016
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HOMNG KORNG AL ADEMY

Human Resources Officer
{Starting immediately)

©@

Aesponsibilities:
Schaal;

[dd

T
»

davelopment plans for staff

ranewaes, Beic.

Aeguiremenls:
& A dagres of an equialinl n Huoman Resources Managermen of relaled held;
® A mirmum of B0 years felivant Experience in & Human fesoURcES CRpacEy;

woo’

iCanioness; : ;
= Good fime managemant skile and abilty to mulitask.

Flaass wisil our webisite ai hiipawr hkacademy.edu b’ for more information,
Kinclly sardd your CV & melirances togelher 1o Stephen Dare al
recruilmentiFhkacademy. sdu hk

9988 089¢ MOu sn ||eD
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Personal data colleciad will be used lor secruiment punposes anly

* To prodide full-spectirum suppon in the Human Resowrces Depanment funcion ol fhe
* FAezponzible for mainienance of s=taf records, coordingtion ol the peolessonal

& Ciher dufies includs refocation of expatriate staff, teachar registration applications, visa

& Proficlency in Mcrsolt Word and Excel; Excellent communication skils in English and

EERBAR
l THE HONG KONG UNIVERSITY OF
SCIENCE AND TECHNOLOGY

The University invites applications for the following positions:
Division of Life Science
(1) Research Assistant/Post-doctoral Fellow (Job [I: 3279)

The appomdes will conduct research on genetics, molecular and cell biology
of fi siorage, using mammalian cells andior the nematode O elegons, and

contribute to ongoing rescarch projects and train junior laboratory personnel.

Applicants should have demonstrated competence in prior research expenence,
excellent written and verhal communication skills, and the ability o work in
a team-oricnied envircnment. For the Rescarch Assistamt positien, applicants
should have a bachelor’s or a master’s degree in biology, biochemistry,
chemisiry, or a related field. For the Post-doctoral Felbow position, applicants
who are expected 1o mecerve or have recently oblaimed a PhDd depgree in
bielogy, chemisiry, bioengineering, or a related field, and with a1 least one
publication as the first suthor in an international scientific joumnal, e
welcome 1o apply, (Closing date; Saf, T Apr 2017

(2} Research Assistant (Job 1D 3280)

The appointee will be required fo: (a) provide technical suppon o zroup
members, camy out research expenments; recond, report, and mamtan research
owiput databases; (b) take responsibility for laboratory orders, health and safety
management; {c) assist in the organization and supervision of student projects
and provide mstructhion fo less expenenced research group members m the use
of the experimental facility 1o cnsure their effective development; (d)
contribute to the production of research reports and publications; and () kesp
up-to-date knowbedge, and develop skill base i the laboralory fesearch anea

Applicants should have a master’s degree or a hachelor's degree in
binchemisiry, molecular biology, or structure biology with excellent skills
in performing experiments, commupicating in English, and working in
diverse teamwork environments. (Duration: 6 - 12 months, renswable)

Department of Finance
(3) Research Associate/RBesearch Assistant (Job [Ix 32E1)

The appointse will provide sssistance in research on financial derivatives.

Applicants should have a PhD) degres in economics or finance with good
econometric skills

Department of Physics

(4) Post-doctoral Fellow (Job 1I: 3265)

The appointee will work in Prof, Ophelia K. ©, Tsui's group on the pmjw.!
“Fabrication of palymer 30 nanostructuns and their mechanodynamic propemies™.

Applicants should have a PhD degres in physics, mechanical' chemical'materials
engineering or related hHelds. They should be familiar with clean-room
microfabrication processes by optical lithography, siliconsilicon oxide
etching and PDMS stamping. Famihorty with polymer properties, elhpsometry,
AFM, dynamic mechanical messurements and capaciance measurements is also
desirable. Candsdates within the first 1.5 yeas upon PhD paduation and who
ane aspired 1o an acadermdc career are prefermed. Review of apphications will
comtime: undil the positon s filled.

Department of Computer Science and Engineering

(5) Assistant Software Engineer/Assistant Computer Engineer
(Hong Kong Virtual University Project) (Job ID: 3281)

The Hong Kong Vietual University Project (HEVU) of the Hong Kong
University of Science and Technology is actively engaging in developing.
aperating amnd supporting a wile range of online leaming services and activitbes.

HEVU is booking for an individual 1o assist in initixtives of the isam including
but mot limited to: (a) mplementing online leaming services; by developing
educational and research tools: (¢} provision of technical and adminisiraiive
support o data analvtics; and {d) supporting student benming programs.

Applicants should have a bachelor’s degree or higher diploma {or eguivalent)
in a relaed |.‘|:im.'i|'r|:|1|=. Giood interpersonal skills with a good command of
writien and spoken English and Chinese, analytical minded, with the ability
to work independently and willingness 10 take up responsibilities are
necessary. They should also have at least 2 years of solid hands-on
experience in the development'support of application and backend systems
uging Python, Diango, JSON, mongo, amd NoSOL, Additional knowledge
m any of the following skills i= an advantage: (a) RESTHl services and
Modejs; (b) web front-end frameworks (i.e, Bootstrap); (c) Apache Hadoop
framework, Hive and MapRoduce; and'or (d) mobile development framework.

INNOVATING TODAY
IMAGIN HL  TOMORROW

(6) Education Development Officer (Graphics Design) (Hong
Kong Virtual University Project) (Job [[» 3283)

HENVL i3 looking lor an individual to be responsible for the production
of media contents for the purpose of: (a) user interface of various onlive
platforms; (b} mobile apps; {c) development of learning objects; (d)
marketing in ¢lectronic and printed media; and (e) data visualization.

Applicants should have a recognized diploma or degree in a related
diseipline. Good interpersonal skills with a good command or written and
spoken English and Chincse, ability to work independently and willingness
io take up responsibibitees are necessary. Working expemence on networking
and clowd computing 15 preferred. Knowledge in web front-end templating
andior wser expenence (UX) design 15 a plus,

More information about the Office is available at hitpSwww kv bk

(7) Assistant Software Engineer (Research Assistant) (ITF
project) (Job ID: 3284)

The appointee will be imvolved in the development of a next-generation
p-:rxunal:i..-:n:d =~|:.3rr.|:||13, |1|2|l|?|.1rm for a ]'rr\-:hjecl: which invelves researchers
from HEUST and MIT as well as industry partsers. He/She will act as
a software developer for the platform; interact with different parties to
collect wser requirements; develop and condwct pilot testing.

Applicants should have a bachelor's degree in computer science or a
related discipline. Knowledge of Java, Python and database programming,
and good interpersonal and communication skills are required. We provide
an excellent working environment which allows researchers from HEKUST
and MIT to imteract with industry partners for technology transfer and
commercialization

Department of Mechanical and Aerospace Engineering

(8) Research Associate/Research Assistant/Project Assistant
(2 positions)

For position (a) (Job [D: 3285): The appointes will participate in a project
o develop smart devices for ocular measurement to be wsed in climical
dugnogis. Applicants. should have hands-on experience m mechatronics device
development in board level design and testing, including sensor interfaces,
wireless iransminier, data converier, ele. Knowledge in hiomechanics will be
an advamtage.

For position (b) (Job IDx 3286): The appodntee will participate in & project
o develop smart devices for imtracranial device o be used in clinical
diagnosis and treatment. Applicants should have hamnds-on experience in at
least one of these areas: mechanical testing, biologecal testing, and‘or animal
research. Experience i animal research in Hong Kong or Mainland will be
an advantsge,

For both positions, applicants should have a PhD degree o be considered
for appointment as Research Associate. Those with a bachelors or a master's
depres in clectronic engineering, mechanical engineering, life science or a
related fiedd wall be considered for appointment as Research Assistant or
Project Assistant, Excellent written and wverbal commumication skills and
good teamwork skills are reguined,

Division of Social Science

() Research Assistant (Job ID: 3287)

The appomtee will provide assistance in data analysis, data management
and literature search, Research topics broadly cover the relationship
bhetween domestic Fn:r|i|i|.:.1.."i.r.mlil1|1i.-|:|nu and nfernational investment and
finanece; amnd the political economy of international arganizations,

Applicants should have o master's degree (or higher) in pelitical science
ipolitical economy, international political economy, mternational relations
and'or comparative politics) or economics, with advanced knowledge in
quantfitative data amalvsis (eg. TSCS data, panel data, dyadic data, survival
model, 2-atage models, ete). (Doration: 5 months initially) (Clesing date:
Man, 20 Mar 2017)

Duration of Appointment: Unless siated otherwise, the above positions will normally be of one vear duration with a possibility of remewal,

Medical benefits and paid leave will be provided where applicable.
Application Procedore

In support of a green work environment, we accept applications submitted online only. To BnP]].r please complete an online application form through the
HEUST Careers website (http:/jobs.ust.hk) ond return it onling to the Human Resources O
by email upon successful submission, We thank applicants for their interest, but advise that onl

otherwise. Applicants will receive an acknowledgement
gshortlisted candidates will be notified of the result of the application,

ice on or before Sumday, 5 March 2007, unless indicated

GENERAL

OFFICE OF THE GOVERNMENT
CHIEF INFORMATION OFFICER

Computer Operator 11
(Civil Service Vacancy)

Salary :
Master Pay Scale Point 6 (HK$16,590 per month) to
Master Pay Scale Point 15 (HKS$28,040 per month)

Closing Date for Application: 3 March 2017

Closing Date for Submission of Supporting Documents:
10 March 2017

(Applicants MUST also submit a resume and supporting

CIVIL AVIATION DEPARTMENT

Assistant Operations Officer
(Aviation Administration)

(Civil Service Vacancy)

Salary: Master Pay Scale Point 16 (HK$29,455

per month) to Master Pay Scale Point
21 (HK$37,570 per month)

AL RLB

SITE STAFF required for the following post to work for construction projact for Architectural
Services Department

. Location of
Contract No. Project Tithe Proiect Work Location
HE Island,
g asgy | Desion and Construction of Centre of | Kowloon and Site Office at Site C in South Apron of

Exceallence on Pasdiatncs

the Mew the Kai Tak Development

Tarritar

LABOUR RELATIONS OFFICER

= Aftaining five subjects at grade ‘E' or above in the Hong Kong Cerificate of Education Examination
(HEKCEE) (including Chinese, English [Syllabus B) and Mathemaltics) or equivalent

* Minimum of 2 years’ ful-ime working experience on personnal management of human resources
related duties and good job records

documents  for the gualifications and relevant  working
experience required for the application.)

Closing Date for Application: 2 March 2017 * Good command of both oral and written English and Chinese
* Good computer knowledge preferably with past expenience on the operation of a computenized card system

* Prafarably have complated a post secondary cartificate programme on human résources or parsonnel

Tel. Enquiry : 2582 4482

Please visit GovHK at http://www.gov.hk or OGCIO
Homepage at http://'www.ogcio.gov.hk or download
“Government Vacancies” Mobile Application at
Google Play/Apple App Store for information about
the post and application procedures.

Tel. Enquiry: 2910 6395

manageamsani

Please visit GovHK at http://www.gov.hKk or
download “Government Vacancies™ Mobile
Application at Google Play/Apple App Store
for information about the post.

Tha emiployment will b& an contract basis for an initial period of twelve months subject to further extension
Salary commeansurate with gualifications. Plaase apply in strict confidenca by post ar e-mail enclosing full
resume, capy of testimonial from previous employer, copy of Certificate qualificaton, presant and expected
salary to the HR & Personnel Department, 200F Eastern Central Plaza, 3 Yiu Hing Road, Shaukeiwan,
Hong Kong or e-mail to personnel @ hk.fb.com

All information receinad will ba kepl in sinct confidence and only far employmant-related pufpoges.

RATING AND VALUATION
DEPARTMENT

Senior Assistant Information
Technology Officer

(Non-Civil Service Vacancy)
HK$24,270 per month

Closing Date for Application:
3 March 2017

Salary:

2150 8823

Please visit Gov HK at http://www.gov.hk
or download “Government WVacancies”
Mobile Application at Google Play/Apple
App Store for information about the post.

Tel. Enquiry:

# Hong Kong Housing Authority

Post (A) — Contract Programmer
Post (B) — Contract Systems Analyst

Salary: $29,785 to $61,860 plus 10% Year-end
Incentive Payment

Closing Date for Application: 3 March 2017
Tel. Enquiry: 2761 6566

Please wvisit http://'www.housingauthonty.gov.hk for
information aboui the posi, application procedures and
documents required.

Application forms [HD917 {Rev.2015})] are obtainable (1)
from the reception counters at the atrnum of Hong Kong
Housing Authority Headgquarters, 33 Fat Kwong Street
and the Hong Kong Housing Authonty Customer Service
Centre, 3 Wang Tau Hom South Road; (2) from Hong
Kong Housing Authority  internet web site
(http://www.housingauthority.gov.hk). or (3) by fax
through our telephone hotline 2?]2 (Please press in
sequence 4, 5, 7 after choosing the language).
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@) Classified Post

E MARINE DEPARTMENT

Senior Surveyor of Ships
(Civil Service Vacancy)

Salary: Master Pay Scale Point 45
(HK$105,880 per month) to Master Pay
Scale Point 49 (HKS$121,985 per month)

Closing Date for Application: 3 March 2017
Tel. Enquiry: 2348 0411

Please visit GovHK at http://www.gov.hk or
Mobile
Application at Google Play/Apple App Store

download *“Government Vacancies”

for information about the post.
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@ Classified Post

SATURDAY, FEBRUARY 18, 2017 SOUTH CHINA MORNING POST

C M WONG & ASSOCIATES LTD
WS R TENERAE

CMA

CEDD Contract Mo, GE/Z015/06
Landslip Prevention and Mitigation Programme, 2003, Package D,
Landslip Prevention and Mitigation Works

duties with consistemtly high standards of performance and conduct: -

Minimum Qualification and Experience:

years relevant post-qualification expericnce,

Minimum Qualification and Experience:

Mathematics or equivalent; and
(h)
and good job records; and
(c)

{(d)
personnel management.

Terms of Appointment:

candidates will be employed under the prevailing civil service practices

This Contract forms part of the works under the Landslip Prevention and Mitigation Programme
(LPMutF) Project. C M Wong & Associates Lid has been appointed by the Geotechnical Engineering
(Htice (GEOY of the Civil Engineering and Development Department (CEDDY for the investigation,
design and supervision of upgrading works under this Contract (CEDD Contract Mo, GE2015506)
giming to upgrade some 30 government slopes in Hong Kong Island, Kowloon and MNew Temitories
This Contract commenced in April 20016 and be completed by October 2018,

Umder the above Confract, we have vacancies for the following posts of resident site staff who meet
the minimum dgualification and experience requirements and are competent fo carry oul the assigned

Assistant Resident Engineer se/ce2015/06)

(a) Satisfy the academic requirement for Corporate Membership of the Hong Kong Institulion
of F.1tgin-e.:-e.:m in the Civil or Geotechnical ﬂi:»:l.'i'|1'|i|1|_' or I."I.ll,.li'. alent, with a minimum of 3

Resident Labour Relations Officer rwro/ce/2015/06)

(a} 5 passes in HKCEE, including English Language (Syllabus B), Chinese Language and
Full-time working experience on personmel management or human resources related duties
Good command of both oral and written English and Chinese; and good computer knowledge

preferably with past experience on the operation of 8 computerized smari-card system; and
Preferably have completed a post secondary certificate programme on human resources or

[he duration of appointment of the above posts is anticipated to be about 19 months. Successful

Please send confidential applications, including full details of academic gualifications and working
experience, copies of gualification certificates and employment references, availability, contact
telephone number and quoting the reference code on the letter and envelope to C M Wong &
Associates Lid, 11/F Universal Trade Centre, 3-5A Arbuthnot Road, Central, Hong kong,
for the attention of the Administrative Manager before 10 March 2017
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% CHARLTON MARTIN

Construction Contracts Consultant s umgently required for

Charlton Martin Consultants Limited is one of Hong Rong's mos! eslablished
and experionced consultancy hrms, providing confraciual advice wilh the
increasing demand for ouwr services, daims preparaton, mediation, arbitration
and expart witness servicas. We are seeking a CQuaniity Surveyor experenced
andior gualified (RICSHEIS), fluency in written and spoken English, writien
Chinese and spoken Candonese; highly motivated, POS/contracios trained,
wiho wishes to specialize in confraciual matters. Computer literacy essential.

Excellent package and opporiunities are avallable for the successiul apphcant
Please apply in confidence to Ms Cheryl Je, 7/F Double Buliding, 22 Stanley
Street, Ceniral, Hong Kong o emad o cherylje@charitonmartincom /
frances.isukBcharltonmartin.com

Collecied wil

Fersonal Cala D8 e fof recruilment punpases only

Senior Project Manager/ Project Manager (Ref: PRC/SPM)
Stationed in Shanghai/Xiamen
Feputable property developer soeking the nght candidate (o jon our project management beam.
Hequiremeni
= Degree in Architecture Bulding Engmeenng/Bmbdmg Surveymg or relabed disesplines
= Ppssess professona] membership of HELAHEIEHELS or equvalent and af least 1 years”
winking cxpeTiences
- Al least 3 wears China project nEansgemenl exp. bor commercialhotel mixed lJ-L“tTh.:].'inH'l'lIB
- Shamghas Xiamen and AdA works workng expenenoss are an advamage
Excellent pegodintion, project management and problem solving skills
= Able to work dynamically and under pressure to ensure high quality of serices being delrepsd
= Willimg to frequent travel and’or station in China cities
- Landidate wiih lesser expenenees will be considerad a8 the post of PFroject Manager

sctatson and avialabality o
Meplane adveriising Lid by email: projectadminig etonhl.com. Please gaote rel no
0 V0T SppE bcatiom,

D

cpjobs.co

4 rrimrnet o 1 gty e

Call us now
2680 8866

Assistant Building Services Coordinator

* Higher Diploma or Degree in Mechanical
Building Services Engineering

* Minimum 3-years relevant experiences

» Responsible for co-ordination with Consultants,
contractors and Architects on MA&E issues

* Handling the production of C5D and CBWD with relevant
arfies

* Proficiency in PC applications including MS Office and
Auto-CalD

& Electrical f

Sub-

Applicant send resume in details with salary expecled 1o
Head Fame Co Lid at headfame@biznetvigator.com
Data collected will be used for recruitment PLrQOas |':'-|'_.I

L ——

Ivites applcation for the Tollowing posts

(1) Structural Engineer
MHEIE, Min 4 vears post-pradunie expericnce i design
coifract management of high-rise baibdings

(2) Assistant Structural Engineer

vears Winking expens

(3) Geotechnical Engi

vears relevam expenence in Comsultamt Fim

(4) Resident Engineer

TAHCTIRTRC.

Min 3
Ml 3
i, 2

SUPETY RN

(5) Secretary

WCHM  workmg

F. 6 or above: Min 2 years working expenence: Well

organtred, Good Englsh and

Mease apply with OV amd expected remuncrabion package 10
1501 Eastern Harbour Centre, I8 Hoi Chak S8reet, Quarmy
Bav, Homg Keng or by comail 00 jmkenglmeersin jmbk.cemhk

Sheraton

Part Time Architect /| GP Surveyor

+ 10 cope with ot DUSINESS axXpPAnSIon

+ familiar with Lands and Building Regulations
+ flexible working time

+ suitable for retired professionals

nce in Comsultasi Famn

neer

RGERSE T3

Pleasa sand your application with full resuma

by email to hr@svl.com.hk for the attention of
Personnel Depariment

Tel: 2521 2331

Cinmputer skl

Shad 'w a CEO
Programme

Win a chance of shadowing a CEO
from reputable corporations for 3 days!

Don’t miss out this once-in-a-lifetime opportunity to
experience their daily lives and pick up essential management tips from them.

Susanna Chiu

Director & Group

Chief Representative Eastern China

Ll & FUNG DEVELOPMENT (CHINA) LTD

Christine Ip
Chief Executive Officer - Greater China
United Overseas Bank

it UoB

Ludovic Lang
Sales and Bids Director
Thales Transport & Security (HK) Ltd

THALES

Ilvan Wong
Managing Director
UA Cinema Circuit Limited

f Timeline:
E & ' e ' ' >
E Registration First Final Programme Post-programme
5 Now il interview interview kick-off coverage
5 Mar 14 Mar 15 Mar 22 - Apr 7 May 1- Jun 9 Jun 24
: (Any 3 days)
How to apply

1. Signup via https://careerforum.scmp.com/shadow-a-ceo-programme on or before Mar 14
2. Submit your résumeé and a short essay of maximum 350 words entitled "Why | should be selected for the Shadow a CEO Programme” by March 14 (12 noon) to classifiedpost@scmp.com, and

bring a hardcopy to the event.

MNote

o A maximum of 30 finalists will be selected for final interviews by participating companies.
+ Classified Post will allocate 6 finalists to each of the participating companies in which 3 winners will be selected.

Get certificated

* Announcement of winners will be published in Classified Post on Apr 22,

Individuals who have successfully completed the programme will be rewarded a certificate of participation.

Organiser;

@) Classified Post

Premiurm Partner:

Register now at careerforum.scmp.com/shadow-a-ceo-programme

ROBERT WALTERS
P ]

architaciue
urbian design

DESIGN LTD

AGE Design is an established design orientated architectural firm, engaging
in challenging and prestigious local and infernational projects, looking for talent
and enthusiastic candidates joining us. Applicanis are invited for the following
positiong for prestigisus commercial project:-

Clerk-of-Works

= A Hong Kong or Technical Institute Diploma or Higher Certificate in Building
Studies or eguivalent.

* Bewven years relevant post-quahfication expenence.

= Grade E or above in Chinese language and English language (Svyllabus B) in
HECEE, or sguivalent.

* Experience in working on high-rigse commercial building i3 prefemed,

Emplovment for the above posithon will ke on contract basis for an approximiaie
pericd of 18 months commencing from March 2017 subject 1o the project
reguirements

Interested parties please submit full resume giving details of gqualifications
and experience, expected salary, date available and comtaci nember 1o
aubrevaui@agedesign.com_hk.

Information provided will be used for the purpose of employment application,
All personal data of unsuccessful applicants will be destroyed within one year
from the date of receipt

C.5. Toh & Sons & Associates Limbted #4085 T B2 o]
Quantity Surveyors & Contrect Management Consubtones 05 1 89 58 5 i i 5 05 48 o 50

Apphications are mvited 1o fill the Following post for Kowloon East Regional
Headgquaners and Operanonal Hase-cum-Mgau Tau Rok Dinvissonal Police Saon st 102

Concorde Road. Kai Tak, Kowloon (Comract Mo, 55 CS503) working st sile office:

Resident Assistant Clerical Officer (Labour Relations Officer)

[Ref: RACOHI-RIN)

wpplicant should

1] Have attmiming bive subjects including Chinese Language, Enghish Longuage
(“Syllabus B" before 2007 and Mathematics, an Grade E or Level 2, or above in
the Hong Kong Certificate of Education Examinntion (HKCEE) /| Hong Kong
plama of Sccondary Edwecation Examination {HRIDSEE)L or cguivalent; amd

21 Have full-ime working experience on personmnel mumogemend or human resources
related duties and posd job records: and

1) Have pood command of both oral smd written Emglish and Chinese; and

4) Have good computer knowledge preferably with past experience on the operation
of & computerized sman-card system:; and

31 Preferably have completed 8 post secondary cemificaie programme on human
resources of personnel managemenl

We offer annual leave., medical benefits, mandatory provident fond and end-

of-comtract gratuliy,

Writken application guoting the refierence on the cnvelope with fall personal resume and

salary eapected should be submitted by email to erica@cstobsa.com.hk or by pos

tr U5 Toh & Sons & Associates Limited at Unmits 2306-6, 237F., (ne Mong Kok

Road Commercial Centre, Mo, 1 Mong Kok Road, Mang Kok, Kewloon

All applicotions will be freated in strnict confdence

DAVID 5. K. AU & ASSOCIATES LTI
A well-esiablished :rn1||||-|i:|5-:|;1p||ni|.r:,- -;,'-:rn~n||l|nj_' firm since 1980 invites
:|F|1,1-|:||.'::|1I.~. for the following post;

BUILDING SERVICES ENGINEERS /
ASSISTANT BUILDING SERVICES
ENGINEERS

. I}-:gn:-:' holder m i‘l-l,tll.;hng Services [ Mechanical |/ Electrieal |'11.j;|11¢|.':r|1111 o
|,,'-I:|I:II'-'.H]I.'11'|

* Experience in consulting firm prefermed

= Gl command of both written & spoken Chinese and English

= Diploma hobder with extensive experience will also be considered

* Experience in PE&D design advantageous

= HEKIE Scheme “A" Training will be provided

Please send application with detailed resume, availability, present and expected
salary by Fax: I513-1828 or Email: hrjobi@daal.com.hk or mail to 15" Floor,
633 King's Road. North Point, Hong Kong Website: woww . danl.com hk

Oliver Hui

VP, Sales, TeS APAC

Thales Critical Information Systems &
Cybersecurity, Asia Pacihc

THALES

SCMP

South China Morning Post
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Civil Engineering and Development Department
Tseung Kwan O - Lam Tin Tunnel

A=COM

AECOM Asia Co. Ltd. has been commissioned by the Civil Engineering and Development Department to undertake the construction of the main tunnel and associated works for Tseung Kwan O — Lam Tin Tunnel. The Works include the construction of
the main tunnel between Tseung Kwan O and Lam Tin, tunnel portal facilities, ventilation buildings, administration buildings, slip roads, branch tunnels, viaducts, interchanges, footbridges and the dual two-lane Road P2 with the depressed camiageway
covared by landscape deck, the reclamation at Junk Bay and the implemeantation of the associated building, civil, structural, marine, alectrical and mechanical, landscaping and environmental protection and mitigation works. The Works has commenced

in July 2016 for completion in 2021,

RESIDENT ENGINEER (CONTRACT) Ref. No: RE{CON)/98537TRA

RESIDENT ENGINEER (STRUCTURE) Ret. No: RE(S)/9854/TRA

Candidates should have:

= Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline and elected after 5
Dacember 1975 or equivalent and with relevant experience.

ASSISTANT RESIDENT ENGINEER (CIVIL) Ref. No: ARE(CY9855/TRA

ASSISTANT RESIDENT ENGINEER (ELECTRICAL & MECHANICAL) Ret. No: ARE(E&MY9856/TRA
Candidates should have:
* Degrea from university or equivalent in an appropriate discipline with relevant exparience.

RESIDENT ARCHITECT Ret. No: RA/S857/TRA

Candidates should have:

* Full Membarship of tha Hong Kong Instituta of Architects or Registerad Architect or equivalent; and have at least 3 years
relevant post-professional qualification experience

RESIDENT QUANTITY SURVEYOR Ret. No: RQS/9858/TRA

Candidates should have:

* Corporate Membership of the Hong Kong Institute of Surveyors in Quantity Surveying Division or equivalent and with
relevant expariance.

RESIDENT LAND SURVEYOR Ref. No: RLS/9859/TRA

Candidates should hawve:

» Corporate Membership of the Hong Kong Institute of Surveyors in Land Surveying Division or equivalent and with
relevant experience.

ASSISTANT LANDSCAPE OFFICER Ret. No: A-LO/SSE0/TRA
Candidates should have:
* Master Degree from university or equivalent in Landscape Architecture and with relevant experience.

ASSISTANT RESIDENT ARCHITECT Ret. No: ARA/S861/TRA
Candidates should have:
* Master Degree from university or equivalent in Architectural Study and with relevant experience.

RESIDENT INSPECTOR OF WORKS (LANDSCAPE & ARCHITECTURAL) Ret. No: RIOW(L&AV9862/TRA

Candidates should have:

* Diploma from a HKSAR technical institute or equivalent in an appropriate discipline with at least 7 years relevant
post-gualification exparience; or

* Higher Certificate from a HKSAR technical college or equivalent in an appropriate discipline with at least 8 years relevant
experience inclusive of 5 yvears relevant post-qualification experience; or

* Atleast 4 years appropriate axpenence as Assistant Inspector of Works in a Government or quasi-Government project.

RESIDENT ASSISTANT INSPECTOR OF WORKS (CIVIL) Ref. No: RAIOW(C)/9863/TRA

RESIDENT ASSISTANT INSPECTOR OF WORKS (ELECTRICAL & MECHANICAL)

Ref. No: RAIDOW{E&M)/9864/TRA

Candidates should have:

= Diploma from Technical Institute or equivalent in an appropriate discipline and with at least 3 years of relevant
post-qualification exparience; or

= Higher Cerlificale from Technical College or equivalent in an appropriate discipline and with at least 4 years of relevant
experience inclusive of 1 year of relevant post-qualification experience; or

* With at least 4 years of relevant axperience inclusive of 1 year at Works Supervisor in a Governmant or quasi
Government project; or

= 3 vyears of appropriate experience as W3l in a Government or quasi Government project.

« Candidates with relevant experience in supervision of blasting works are praferable

RESIDENT SENIOR SURVEY OFFICER (QUANTITY) Ret. No: RSSO({Q)/9865/TRA

Candidates should have:

» 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 7 years relevant
experiance inclusive of 4 yvears relevant post-gualification exparience; or

= Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipling with at least 4 years relevant post-gualification experience.

RESIDENT SURVEY OFFICER (QUANTITY) Ret. No: RSO(Q)/%866/TRA

Candidates should have:

* 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR taechnical instituta in an appropriate discipling with at least 3 years relevant
post-qualification expenence; or

#+ Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or egquivalent im an
appropriate discipling.

RESIDENT SURVEY OFFICER (ENGINEERING) Ref. No: RSO{E)/9867/TRA

Candidates should have:

* 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 3 years relevant
BYPEMENCE; Or

* Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or aquivalent in an
appropriate discipline,

RESIDENT SENIOR TECHNICAL OFFICER (CIVIL) Ret. No: RSTO(C)/9868/TRA

Candidates should have:

* 5 passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
above, plus Certificate from a HEKSAR technical institute in an appropriate discipline with at least 7 years relevant
experence inclusive of 4 years relevant post-qualification exparience; or

= Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent in an
appropriate discipling and with at least 4 years relevant post-qualification experience.

RESIDENT TECHNICAL OFFICER (CIVIL) Ret. No: RTO(C)/9868/TRA

Candidates should have:

+ b passes in HKCEE or equivalent including English Syllabus B at grade E or above and Mathematics at grade C or
abova, plus Certificate from a HKSAR technical institute in an appropriate discipline with at least 3 years relevant
EXPEMence; or

* Higher Certificate from a HKSAR technical college or Diploma from a HKSAR technical institute or equivalent im an
appropriate discipline.

RESIDENT WORKS SUPERVISOR | {CIVIL) Ret. No: RWSI(CY987TOITRA

RESIDENT WORKS SUPERVISOR | (ELECTRICAL & MECHANICAL) Ret. No: RWSI(E&M)9871/TRA

Candidates should have:

* Certificate from Technical Institute or equivalent in an appropriate discipline or completed a technician apprenticeship,
and

* Al least 3 years of relevant post-qualification expeariance.

+ Candidates with relevant experience in supervision of blasting works are preferable.

RESIDENT WORKS SUPERVISOR Il (CIVIL) Ret. No: RWSHC)/9872/TRA

RESIDENT WORKS SUPERVISOR Il (ELECTRICAL & MECHANICAL) Ret. No: RWSI{E&M)9873/TRA
Candidates should have:

= Certificate from Technical Institute or equivalent in an appropriate discipline or completed a lechnician apprenticeship.
* Candidates with relevant experience in supervision of blasting works are praferable.

LABOUR RELATIONS OFFICER Ref. No: LRO/9STATRA

Candidates should have:

+ G passes in HKCEE or equivalent including English Language Syllabus B, Chinese Language and Mathematics at grade
E or equivalent; and

= Full time working experience on personnel management or human resources related duties with good inter-personal
skills; and

* Good command of both oral and writtem English and Chinese; and

* Good computer knowladge prafarably with past exparience on the opearation of computerized smart-card system; and

= Preferably with a post-secondary certificate programme on human resources or personnel management,

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co. Ltd. in accordance with the prevailing Government’s terms and conditions. Salary will be commensurate with qualifications and experience. The incumbent may be
required to work irregular hours, overtime and shifts (including Saturdays, Sundays and public holidays) to camry out supervision duties in China when required.

Confidential applications with full resume, availability, contact numbers and salary expecied should be sent by 24 February 2017 to the Human Resources Department, AECOM, B/F Grand Central Plaza, Tower 2, 138 Shatin Rural Commitiee
Road, Sha Tin, N.T. or email io gilerecruiter-hk & ascom.com. (Flease quote the REF. NO on the application letter and envelope).

Personal data collected will be used for recrultrment purposes onhyt. The Company will retain the applications for a maximum period of 12 months afer which their personal data will be destroved,

Chief Financial Officer, Asia

EXECUTIVE ROLE » RAPIDLY EXPANDING WASTE MANAGEMENT MNC

With their regional headquarters in Hong Kong, our client is a promising and fast growing business, Already
having solid partnerships for several years in China and a strong business plan, they are seeking for a CFO to
head up their projects and Finance function in Asia with the main focus in China and Hong Kong.

Az member of the Board of Directors in direct reporting
ling to the chairman, you will be responsible for
devedoping business developmeant strategies including
the identification of new investment opportunities,
negotiation of contracts, drafting of prospective
programmatic budgets up to integration stage. You
will achieve this by creating complex business models
of international company structuras and operative
changes to sirategic options, Furthermaore you will
avaluate risk managemant measures, ansure full
compliance to redevant rules and regulations and
ronitor treasury functions.

The successful candidate should possess a
recognized master's degree with a membership of the
HKEICPA or equivalent. You should have a minimum

of 12 years of exparience in financial transactions,
complex intermational restructuring situations and
financing, gained from another large MNC., You should
have solid and hands on experience gained from
Chinese businesses or projacts with familiarity with
local laws and regulations. This is a highly strategic role
requiring strong business acumen, an enfrepreneurial
mindset and excellent relationship building skills.
Proficiency in English and Mandarin is also essenfial.

To apply for this position, visit www.michaelpage.com.hk and search for job title [ref: H3B53TTT) or call Anna Woo on
(+B52) 3412 4822 for further details.

Michael Page

Financa

Specialists in finance recruitment

wiww.michaalpage.com.hk

Be the first in town to reach

elite career seekers
T:25658822 E:classified@scmp.com

@) Classified Post

Chief Pastry Chef / Pastry Chef

Wanted for our expanding business

Responsibilities:

* Production Manager for both pastry and bakery products

* Responsible for the efficient running of the department in line with
company strategies and Ms B’s Cakery branding

Requirements:
* 5 years experience in the same or similar capacity
A team player with high integrity, positive, independent and highly
motivated
A good command of English and spoken Chinese
Innovative, enthusiastic with strong work ethics
Candidate with less experience will be considered as Pastry Chef

WE WELCOME YOU!

Please send your full resume to hr{@msbscakery.hk

{Persomal data collected will be used for recruitment purpose only)
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unny Lee is on a mission to

revolutionise the way that co-work-

ing space is offered in Hong Kong -

and elsewhere - based on changing

work-style preferences and modern
lifestyle trends.

Lee, the founder and managing director
of The Work Project in Causeway Bay, be-
lieves that with co-working spaces in the
city continuing to flourish as mainsiream
places to conduct business, there is a need
to make the concept more flexible by serv-
ing different purposes for different users.
Forexample, The Work Project caters tonot
only local residents and enterprises, but
also those that visit Hong Kong for only a
few days of business per month.

"We are adding a new dimension by
making it possible for people to book an of-
fice, hot desk or meeting room according to
their daily needs,” Lee points out. “Booking
our office space is just like booking an Uber
taxi.”

Opened last September, The Work
Project comprises 74 private offices as well
as B0 hot desks and meeting rooms spread
across four floors. In total, the work space
canaccommodate more than 300 users—or
“members” as Lee calls them. Key to Lee’s
mission is a proprietary online booking
platform modelled on similar technology
used in the hotel industry, and service ame-
nities that cater to 21st-century work-life
balance aspirations.

“We call it office 2.0,” says Lee, using the
term todenote a next-generation version of
a product or service. “We offer a truly flex-
ible environment.”

Lee says the urge to set up The Work
Project was triggered after reading a report
by consulting company Gallup suggesting
that 70 per cent of people were di
from their work. “In Hong Kong, where
people work notoriously long hours, stud-

ies indicate the level of workplace disen-
gagement is even higher,” he explains.

Citing a separate survey on Asia- Pacific
millennials by real estate firm CBRE, he
adds that office design can influence re-
cruitment, retention and employee satis-
faction. With this in mind, everything at
The Work Place - from ergonomic office
furniture and a living green plant wall to
music, scent and refreshments — has been
carefully co- urdlnﬂted to improve the
working experience. The co-working space
also provides members with F&B, laundry,
fitness and wellness services via negotiated
discount and service agreements with vari-
ous vendors.

Lee-who graduated from Tufis Univer-
sity in Boston with a bachelor’s degree in
economics and from the London School of
Economics with a master's - has extensive
knowledge of both the real estate sector
and hotel IT systemns.

During the early part of his career he
worked in Dubai, Jordan, Morocco and Tu-
nisia for Magilink, a company owned by his
father that provides technological and oth-
er services to hotels worldwide. He also
worked for real estate investment firm Pac-
ific Star Fund Management, where he
gained invaluable insight into the real es-
tate business froman i mentor,

Prior to launching The Work Project,
Leeand histeam spent 18 months talking to
companies and visiting various co-working
establishments in Los Angeles, New York,
San Francisco, Seoul, Singapore and Hong
Kong. “We paid close attention to research

e

Junny Lee, founder and managing director of
The Work Project, aims to provide a better
collaborative office space, writes Chris Davis

and conducted our own social-listening
exercises,” he says.

Their research revealed, not surprising-
ly, that not all millennials want to share col-
laborative office space all of the time. “This
is one of the reasons we offer touch-of-a-
button, on-demand private office space
and meeting rooms,” Lee says.

He adds that it is no coincidence the
majority of senior managementat the com-
pany have been recruited from the huoary
hotel and hospitality industries. “We be-
lieve that the type of service found at a luxu-
ry hotel is expected by our members,” Lee
explains. “From a talent perspective, Hong
Kong is probably the best place there is for
hiring people who can deliver the sort of
quality that members look for.” Being able
to recruit employees from Hong Kong's
pool of experienced hotel and hospitality
talent, he explains, was one of the strategic
reasons foropening The Work Project s first
co-working space here.

Another reason was the opportunity to
offer value to businesses and entrepre-
neurs in a city where office leases are
among the most expensive in the world -
though this did not come without its down-
sides. “Our own biggest challenge by far
was finding the right office space in the
right location,” he says. "It's not just about
providing office space, but about providing
professional and lifestyle services.”

A second Work Project is scheduled to
open its doors in Singapore during the first
quarter of 2017, with a third in the pipeline
for Los Angeles.

Hong Kong is probably the best place there
is for hiring people who can deliver the sort

Boostlng yvour InQ

infarmation officer (C10) of an Asia-

based bank, Craig was faced with a
major arganisational restructuring from a
traditional hierarchy to a matrix one, This
saw the number of leaders directly
reporting to him significanthy reduced. He
and nearly all his C-suite peers therefore
had to step up their ability to influence
without having the direct power to enforce
their ideas.

what Craig and his colleagues really

needed, however, was to become more
nspiring leaders, and kearn how to get
others willing to do what was required.

| | aving worked for five years as chief

>

What does it take to grow your “Inspire 2 1
Quotient™ (INQ)7 Firstly, it is important to ": IS |mpﬂ rtﬂl'lt
understand the make-up of an inspiring
leader. Research by Progress-U found tu un dEﬁtE“d thE
seven key qualities in leaders with a high make-u p ﬂf an
InQ: healthy self-esteem, authenticity, . s s
emotional intelligence, an executive INSpiring leader

presence, mindful courage, charisma, and
balanced versatility,

Craig and two colleagues attended a
retreat where they and ather senior
leaders worked intensively on these
aspects. An online assessment and
interview held beforehand revealed that
Craig needed to particularly focus on his
self-esteem, emotional intelligence, and
on boosting his charisma.

Craig learned that his lack of healthy
self-esteem was rooted in being overly
self-critical, often deeply regretting his
mistakes. He came to realise that even
when he did err, he was still doing his best,
He also discovered that he came across as
rather distant in certain situations, thus
affecting his ability to inspire athers.

CAREER TRACKER

The three colleagues defined concrete
action plans for their InQ development.
Craig decided to pick two further trusted
colleagues to give him feedback whenever
he seemed too distant or too self-critical.
Follow-ups, in the form of coaching and
peer sessions, were also organised.

Craig said that besides developing
inspiring leadership, the most significant
benefit was in feeling more at peace, and
therefore even maore resilient when facing
new challenges.

et hlugisamﬂ it mﬂ v
of Progress-Ll.

JayLu

Southco

Lu has been appointed managing director of hardware
manufacturer Southcoe Asia Pacific, where he will lead
the team in driving the regional business with
sustainable and profitable growth. Lu joined Southco
Greater China as its general manager in 2015, before
which he spent mare than 10 years at Honeywell
Automation and Control Solutions. He holds a master's
degree in chemistry and a PhD in remote sensing.

Antony Box

Marco Polo Hotels

Box is now director of sales and marketing, responsible
for the corporate, MICE, communications, events,
lersure and loyalty marketing departments for the
Marco Polo Hongkong, Gateway and Prince hotels.
With more than 20 years of hospitality industry
experience across China and Asia, Box has held senior
positions at a numbser of reputable hotel companies
and joins from The Westin Resort Macau.

Chia Chow Hwee

Singapore Airlines

Chia has been appointed general manager Hong Kong
and Macauw, overseeing all commercial aspects and
operations of the airline, as well as for sister carrier
SilkAir in Hong Kong and Macau. He joined the airline
in 2000 in Singapore and has served in general
manager roles for Sri Lanka, Switzerland and China.
He was most recently seconded to subsidiary Scoot to
oversee development of start-up airline MokScoot.

CAREER DOCTOR

. EXECUTIVE P ¢
of quality that [our] members look for st
JUNNY LEE, FOUNDER AND MANAGING MMRECTOR, THE WORK PROJECT HR SOLUTIONS Send your

B : latest appoe i
" e o g chassitedpost.com

Is that extra couple of thousand really worth it?

have worked as an accountant for a

well-known retail firm for the past

10 years but have just been offered a
position at a rival company. The salary
offered is greater than what | currently
earn, but probably less than | might
stand to get at my next salary review.
The position itself seems more
satisfying than my current one, and the
henefits package is far better. Part of
me wants to take it, but | know | will

regret what is quite likely going to be happy and are being healthily challenged could enhance your lifestyle. Having extra

an effective drop in salary. HR at the in your job. medical cover can obviously save you

hiring company says that the salary You mentioned that the new role might  substantial expenses, while a transport

offered is the maximum the budget be more “satisfying”, soit seemsacertain  benefit or gym membership can de-stress

permits. Can | secure a clause in my degree of fulfilment or work satisfactionis  your working life considerahly. r
contract at the new company fora important to you. Considering that you | would only negotiate on performance .
performance-related pay rise within spend at least 40 hours of your life per clauses if you have a strong third-party b
an allotted amount of time? Or do you week onyour job{and alotmoreatmonth  agentinvolved in the process. You would ?_‘_} '
suggest another course of action? end!) this is certainly a factor that you also have to guarantee what you can bring :

HokTak77 should not overlook, tothe table over a certain period of time, in -

| would like to answer your questions but
would also like to make a recommendation
before | do so. There are many factors
behind the decision tomake a job switch
and salary is usually one of the top three, if
not the most important. However, | would
stress prudent consideration of all the
ather factors, such as whether you are

““I —— h dimw- o Em
services for the finance & accountancy,

HR, and legal divisions at Kelly Services
Hong Kong.

However, from warking with
accountants in Hong Kong for years, | also
feel that this is a factor some finance
professionals don’t take seriously enough.
I have had candidates leave comfortably
challenging jobs for HK$1,000-2,000a
manth mare - only to quit the new job six
months later becawse the culture in the
new organisation isn't right, or because
the warking hours, their direct supervisor,
or the stahility of the company doesn't
match their values. It's amazing how all
these ather factors can be owvershadowed
by a minuscule salary rise,

Also, | would seriously quantify the new
benefits package and try to measure if it

the interest of parity from both sides.

For example, you could request that a
performance review should be held after
six months, in order to ensure that you
meet your target, and therefore that a
salary increase is granted. This will ensure
that your case is properly negotiated, and
that there are no errors in communication
OVET Your contract or your responsibilities.

For our docioes' previous diagnoses, visit

v, cpjobs.com/ bk careerdoctor.
ol can also send your poberelated quesies theng,
which might be picked for publication,
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JACOBS

Jacobs China Limited
Improvement Works at Mui We

Jacobs China Limited's consultancy services offered include feasibility
studies, inveshgation, design, confract administration and sife supervision of
all areas of civil, highway, railsvay, geotechnical and building engineering.
Other sarices include asset managemant and nsk assessment, buslding
surveying and struciural maintenance, quality assurance, conservation and
rastoration, project management and forensic enginesring.

We are now seeking candidates ko fill the following vacancy on the Resident
Site Staff for Civil Engineering and Development Department - Improvement
Works at Mui Wo. Applications are invited for the following positions:

RESIDENT WORKS SUPERVISOR Il (Ref S1122)

Candidates should have esither:

(i} Cerdificate from Technical Insfitute or equivalent in Civil Engineering; or
(i} Completed a technician apprentceship.

Conditions: Appoinimenis will be made in confract term with Jacobs China
Limitesd in accordance with the prevailing Government's tenms and conditions.
Salary will be commensurate with qualifications and experience,

Flease apply with full resume, copies of cerfificates & employment references,
availabiity, present salary and contact lelephone number fo: Human
Resources Department, Jacobs China Limited, 15F, Comwall House,
Taikoo Place, 379 King's Road, Quarry Bay, Hong Kong or by Fax [Mo.
2565-5561) or by email at humanresources. hki@jacobs.com on or before 11
March 2017, [Please quote the Rel. No. on the applicabon.)

Personal data provided by applicants will be used siriclly in accordance with our
personal data policy and for recruitment purpose only. Candidates who have nat

been confacied within B weeks asswme their application unsuccassiul,
Resume collected will be destroyed afler 12 manths.

Interior Designer | Assistant Interior Designer (ReF: IDiAID)
Hesponsibilities:

- Prepare interior design presentation incloding mood board and material sample

= Bource and prepare matenials snmple for supportng stle or project lendering

- Giord diesagn ability and knowledge of production drawings and mtenior detailing

- Mhility to mamage multiple projects efficienily

= Able 1o execybe FII'|.1jE0;L'5 Frovm sleas L::_l-lj.nn'lng

- Gieneral propect administration

Requirement:

- Diploma holder or higher in interior design or equivalent

= Minimum 2 years of experience al m interor design firm

- Comiprehenaive knowledge of AutoCAD, Photoshop, Sketch up & M3 Office

= Ahility to handle projects independently

- Warking on site experience and haising with contractors preferable

- Good command of writlen & spoken English, Mandarin and Cantonese

alér pREase apply wath ill resume iRclading dalar R eaCl

el party
vvatlability to Clty Cheers Co Lid b

el prejectadmini etonhk.com

| HEALTHCARE

Dr. Lauren Brambsy & Parfners
DR E&E&LEH{ 9 Floor, Pacihs House,
20 Dueen's Road, Central Hong Kong
& PARTNERS Tel: 2877 soss

With our expansion plans we are looking for full or part time
medical doctors licensed in Hong Kong for the following areas:

Paediatrics
Dermatology

Laser Specialist
Anti-aging Medicine

General Practice
Family Medicine
Endocrinology

Internal Medicine
Genetics

Plastic Surgery

Please send CV to Dr Lauren Bramley at
lauren.bramley@laurenbramleymd.com

GENERAL

DEVELOPMENT BUREAU
(WORKS BRANCH)

Landscape Architect

(Civil Service Vacancy)

Salary: Master Pay Scale Point 30 (HK$56,755
per month) to Master Pay Scale Point 44
(HK$99.205 per month)

Closing Date for Application:
23 February 2017 (6:00 p.m.)

Tel. Enquiry: 3509 7689

Please wvisit GovHK at htip:/www.gov.hk or
the Development Bureau’s website at
http://www.devb.gov.hk or download “Government
Vacancies™ Mobile Application at Google Play/Apple
App Store for information about the post.

JACOBS

Jacobs China Limited
Highways Department Contract Mo, HY/2017/03
Preventive Maintenance Programme of Roadside Man-made
Slopes/Retaining Wall in Urban Reglon (Package B)

Jacobs China Limited's consultancy services offered include feasibility
studies, investigation, dasign, contract administration and site supervision of
all areas of cvil, highway, railway, gectechnical and building enginesaring.
Other services include asset management and risk assessment, building
surveying and siruectural maintenance, quality assurance, consarvation and
resioration, project management and forensic engineering.

We are now seeking candidates io fill the following vacancies on the
Resident Site Stalf team for the above Contract. This project is expected
to commence in Aprl 2017 with a minimum duration of 36 months
Applications are invited for the lollowing poasitions:

RESIDENT ENGINEER (Ref $1110)

Candidates must be a Corporate Member of the Hong Kong Instilution of
Engineers (Civil or Geotechnical Discipling) elecied afier 5 December 1975
or equivalent, with refevant experience, some of which must have been in
the supervision of construction confracts of a similar nature.

ASSISTANT RESIDENT ENGINEER (Ref S1111)

Candidates should have satisfied the academic reguirements for Corporate
Membership of the Hong Kong Institution of Engineers (Civil or
Gaolachnical Discipline) or eqguivalent, with af least 3 years” relevant post
qualification expenence,

RESIDENT SURVEY OFFICER (QUANTITY)
(Ref S1112)

Candidates should have either:

(it Higher Cerificate from a Technical College or Diploma from a
Technical Institute or equivalent in an appropriate discipline, or

(i} 5 passes in HKCEE including English Language (Syllabus B) at Grade
E or above and Mathematics at Grade C or above, plus Cerificate
from a Technical Institule in an appropriate discipling, with al least 3
yaars' relevant post gualification experience.,

RESIDENT SURVEY OFFICER (ENGINEERING)
(Ref $1113)

Candidates should have either:

(il Higher Cerilicate from a Technical College or Diploma from a
Technical Institute or equivalent in an appropriate discipline; or

(i} 5 passes in HKCEE including English Language (Syllabus B) at Gradéa
E or above and Mathematics at Grade C or above, plus Certificate
from a Technical Institule in an appropriate discipling, with af least 3
years' relevant post qualification expariance.

RESIDENT INSPECTOR OF WORKS (Ref S1114)

Candidates should have either:-

(il Diploma from a Technical Institute or equivalent in Civil Engineering
with at least 7 years' relevant post qualification exparence; or

(i} Higher Cerificate from & Technical College or equivalent in Civil
Enginsanng with at least 8 years' ralevant expenance inclusive aof 5
years' relevant post qualification experience; or

fiii) At least 4 years' appropnate experience as Assisiant Inspector of
Works in a Government or guasi-Government project.

RESIDENT ASSISTANT INSPECTOR OF WORKS
(Ref S1115)

Candidates should have either:-

(il Diploma from a Technical Institute or equivalent im Civil Enginesring
with at least 3 years' relevant post qualification experence; or

(i} Higher Cedificate from a Technical College or equivalent in Civil
Enginearing with at least 4 years' ralevant expenence indlusiva af 1
year relevant post qualification experience or at least 4 years' relevant
expenence inclusive of 1 year as Works Supervisor in a Governmeant
of quasi-Government project, or

(i) At least 3 years' appropriale experience as Works Supervisor | in a
Government or guasi-Govarnmeni projact.

RESIDENT WORKS SUPERVISOR | (Ref $1116)

Candidates should have aither:-

(i) Cerificate from & Technical Institute or equivalent in Civil Engineering
with at least 3 years' relevant post qualification experience; or

(i) Completed a technician apprenticeship with at least 3 years' relevant
post gualification expenanca.

RESIDENT WORKS SUPERVISOR Il (Ref $1117)

Candidates should hawve aither:-

(il Cerificate from & Technical Institule or equivalent in Civil Engineering
with at least 1 year's relevant post gualication experience; or

(i} Completed a technician apprenticeship with at least 1 year's relevant
post qualification experniance,

RESIDENT CLERICAL ASSISTANT (Ref S1118)

Candidates should have:-

(il completed Secondary 4 with subjects studied including Mathematics, or
equivalent;

(i} Chinese word processing speed of 20 words per minute and English
word processing speed of 30 words per minute, and application
knowledgs of common business software, and

(i} attained a level of proficiency in Chinese and Englsh Languages
equivalent to Secondary 4 slandard,

LABOUR RELATIONS OFFICER (Ref S1119)

Candidates should have:-

(il 5 passes in HKCEE including Chinese Language, English Languapge
1Syllabus B) and Mathematics, or equivalent;

(i} Full-time working exparience on parsonnel management or human
resources related duties and good job records;

(i} Good command of both oral and written English and Chinase;

(iv] Good computer knowledge preferably with past experience on the
operafion of 8 compulerized smarl-card system; and

iv] Preferably completed a post secondary cedificate programma on
human resources or personnel management.

Conditions: Appointmenis will be made with Jacobs China Limted in
accordance with the prevalling Govemnment's terms and condiions. Salary
will commensurate with qualifications and experience.

Please apply with full resume, copies of cerdificates & employmeani
references, availability, present salary and contact telephone number to:
The Human Resources Manager, Jacobs China Limited, 15F, Cornwall
House, Taikoo Place, 979 King's Road, Quarry Bay, Hong Kong. or by
Fax (No. 2565-5561) or by e-mail at humanresources. hki@jacobs.com by
11 March 2017. (Please guote the Rel Mo. on the application.}

Parsonal dala proviced by apphcants will be used sinclly = accondancs wilh our
personal data policy and for recruitment purposa ondy, a copy of which will ba
provided upon request. Shortlisted es will be contacied within 2 weeks.
Other apphcations will be kept in confidence for 3 months,

= RONALD LU
= &PARTNERS

Ronald Lu & Partners (RLP), established in Hong Kong in 1976, is an award-winning
practice specializing in architectural and interior design and master planning. The firm
has completed and i engaged in wide varialy of projgcis, including large-scala
integrated urban developments, transit-oriented development, commercial bulldings,
residential developments, and cultural and public developments. RLP has received
over 130 local and international accolades for itz axceptional projecis, in particular tha
Zero Carbon Building, Academic 3 of the City University of Hong Kong, the China
Rezources Buillding and S K Yee Healthy Life Centre. RLP has been ranked as a Top
50 architectural firm by UK's Building Design *bd” magazine in 2016

RLP has offices in Hong Kong, Beijing, Ehanghai, Guang?hnu and Shanzhan, housing
its strong team of over 600 professionals. Committed to charity and social
responsibility, RLP has been awarded the Caring Company Logo for six years in a row,
Applicants are invited for the following post for the project of “Liantang / Heung Yuen
Wai Boundary Control Point and associated works -— construction of boundary
control point buildings and associated facilities”

Resident Building Services Engineer (Ref. CP_12070RBSE)

The minimum qualifications required for the post of Resident Buwilding Services

Engineer shall be as follows:

= MHKIE or equivalent, i.a. Corporate member of a professional institution recognized
for corporate membership in the status of registered professional engineer (RPE) of
the Hong Kong Institution of Engineers (HKIE) in the Building Services Engineering
or Electrical Engineering or Mechanical Engineering Discipling, or eguivalent.

= Relevant experience in building services engineering, electrical engineering or
mechanical enginearing.

+ Met the language proficiency requirements of Level 2*° or above in English Langua%e
and Chinese Language in Hong Kong Cartificate of Educalion Examination (HRCEE)
[ Hong Kong Diploma of Secondary Education Examination (HEDSEE), or equivalent
[Note * Grade E in Chinese Language and English Language (Syllabus B) in
previous HEKCEE are accepted administratively as comparable to Level 2 in Chinese
Language and English Language in the 2007 HKLCEE and henceforth.)

Resident Assistant Building Services Inspector (Ref. CP_12070RABSI)

The minimum gualfications required for the post of Resident Assistant Biilding Sarvices
inspector shall be as follows:

# A Diploma or Higher Certificate in Building Services Enginearing or Elecincal Engineearnng
of Mechanical Engineering from the Hong Kong Polyiechmic /| Hong Kong Polytechnic
University | Hong Kong Technical College / Hong Kong Technical Institute / Hong Kong
Institule of umatiunal}%ducanm. or equivalent.

+ Met the language proficiency reqguiremenis of Level 2° or above in English Language and
Chinese Language in Hong Kong Carlificate of Education Examination (HKCEE) / Hong
Kong Diploma of Secondary Education Examination (HEDSEE) or equivabent
[Naote * Grade E in Chinese Language and English Language (Syllabus B) in previous
HECEE are accepted administratively as comparable to Level 2 in Chinese Language and
English Language in the 2007 HKCEE and henceforth. ]

® 3 years' ralevant post-qualification experience of site supervision of building services
installations

Resident Clerk of Works (Ref. CP_12070RCOW)

The minimum gualfications required for the post of Resident Clerk of Works shall be as

folhows

* Diploma or Higher Certificate in Bullding Studies from the Hong Kong Polytechnic / Hong
Kong Poltechnic University [ Hong Kong Technical College /) Hong Kong Technical
Institute /| Hong Kong Institute of Vocational Education, or equivalent

® Six yaars relevanl post-qualification expenience.

= Met the language proficiency requirementis of Lewvel 2° or above in English Language and
Chinese Language in Hong Kong Cerlificate of Education Examination (HKCEE) / Hong
Kong Diploma of Secondary Education Examination (HEDSEE) or eguivalent
[Mate * Grade E in Chinese Language and English Language (Syllabus B) in previous
HE.CEE are accepted administratively as comparabla o Level 2 in Chinese Language and
English Language in the 2007 HKCEE and henceforth.]

Resident Assistant Clerk of Works (Ref. CP_12070RACOW)

The minimum gualiffcations required for the post of Resident Assistant Clerk of Works shall

be as follows:

* Diploma or Higher Cerlificate in Buiding Studies from the Hong Kong Polytechnic [ Hong
Kong Polvtechnic University [ Hong Ig-:ung Technical College / Hong Kong Technical
Institute [ Hong Kong Institute of Vocational Education, or equivalent

# Threo years' ralevan! post-gualification axpariance.

= Met the language proficiency requirements of Level 2° or above in English Language and
Chinese Language in Hong Kong Certificate of Education Examination (HKCEE) / Hong
Kong Diploma of Secondary Education Examination (HEDSEE) or equivalent
[Mote * Grade E in Chinese Language and English Language (Syllabus B) in previous
HE.CEE are accepted administratively as comparabde 1o Leval 2 in Chinese Language and
English Language in the 2007 HKCEE and henceforth. ]

Labour Relations Officer (10 weeks contract basis)
(Ref. CP_12070LRO)*

The minimum quatfications regwed for the post of Labow Relatons Officer (10 waeks

confract basis) shal be as follows

* Attaining five subjects at grade 'E' or above in Hong Kong Certificate of Education
Examinalion (HKCEE) (incleding Chinese, English (Syllabus B) and Mathematics) or
equivalent
[Mote: (1) Grade E in Chinese Language and English Language (Syllabus B) in previous
HKCEE are accepted administratively as comparable o Level 2 in Chinese Language and
English Language in the 2007 HKCEE and henceforth. (2) a combination of FIVE - Lewvel
2 in Mew Senior Secondary subjects [/ "Aftained” in & maximum of wo Applied Learning
Subjects [ Grade E in Other Language subjects including Chinese Language and English
Language at Level 2 and Mathematice at Level 2 in Compulsory or Extended Parts or
above in the Hong Kong Diploma of Secondary Education Examination (HKDSEE).]

* Fulltime working experience on personnel managemant or human resources related duties
and good job records

= Good command of both oral and written English and Chinesa

= Good computer knowledge preferably with past experience on the operation of a
computerized smart-card sysiam

= Preferably have completed a post secondary cerfificate programme on human resources
ar personnel management

Resident Clerical Assistant (Ref. CP_12070RCA)

The minimum gualificabions required for the post of Resident Clarical Assisiant shall be as

foflows

= Complation of Form 4 (belore 2012)Sacondary 4 (subjects studied should includa Chinese
Language, English Language and Mathematics), or eguivalent.

# Minimum of 1 year's expenance of office assisiand is also required

Employment will be on a confract basis for a pericd of 18 months commeancing from Fabruary

2017 tentatively with possible extension subject 1o works condition. The remuneration

package will ba commensurala with the candidala's qualfication and aspanance

*Labour Relations Officer will be on a contract basis for a period of 10 weeks commencing

from April 2017 tentatively

Interasted partas please send full resume giving details of qualifications and experience,

expected salﬁra.ﬂate available and contact number 0. Human Resources Department,

Ronald Lu & Partners (Hong Kong) Lid, 33rd Floor, Wu Chung House, 213 Queen's

Road East, Wanchai, Hong rimg of e-mall o recruit@riphk.com
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Environmental Protection Department
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Environmental Engineering

Graduates
(Training vacancies)

Honorarium: HK$20,980 per month
Closing Date for Application: 3 March 2017
Enquiry Tel.: 3521 0994

Please visit GovHK at http://www.gov.hk or
Mobile
Application at Google Play/Apple App Store

download “Government Vacancies™

for information about the post.

JACOBS

Jacobs China Limited
Civil Engineering and Development Department
Contract Mo, GE201507
Landslip Prevention and Mitigation Programme, 2011, Package G,
Landslip Prevention and Mitigation Works

Jacobs China Limited's consultancy services offered include feasibility
studies, investigation, dasign, confract administration and sile supervision of
all areas of chvil, highway, raibway, geotechnical and building engineering.
Other services include asset management and risk assessment, building
surveying and structural maintenance, quality assurance, conservation and
resioration, project management and forensic engineering.

We are now seeking candidates io fill the folliowing vacancies on the
Residant Site Stall team for the abowve Contract. This propsct was
commenced in May 2016 and will be completed in May 2018 fentatively.
Applications are invited for the following positions:

RESIDENT WORKS SUPERVISOR | (Ref $1108)

Candidates should have either:

(i} Cartihcata from a Techmcal Institule or equivalent in Civil Enginearing
with al least 3 years' relevant post qualification experience; or

(i} Complated a technician apprenficeship with at least 3 years' relevant
post qualification experienca.

RESIDENT WORKS SUPERVISOR Il (Ref $1109)

Candidates should have either:

(il Cerificate from a Technical Institute or equivalent in Civil Enginesaring;
ar

(i} Completed a iechnician apprenticeship.

Conditions: Appointmenis will ba made with Jacobs China Limited in
accordance with the prevailing Government's terms and condifions. Salary
will commensurate with qualifications and experiancs.

Please apply with full resume, copées of cerificates & employment
references, availability, present salary and contact telephone number to:
The Human Resources Manager, Jacobs China Limited, 15F, Cornwall
House, Talkoo Place, 979 King's Road, Quarry Bay, Hong Kong, or by
Fax (No. 2565-5561) or by e-mail al humanresources.hk@jacobs.com by
20 February 2017. (Please gquote the Rel No. on the application,)
Personal dala provided by applcants will be used sinctly in accosdance with aur
persanal data policy and lor recruibment pupose only, as who have ned
been contacted within B weeks after the deadline may assume ther application
unswccessful All personal information collecled will be destroyed after 12
maths,

Required by U.S. spraver manufacturing company in Tuwen Mun:-

PRODUCTION MANAGER

ENGINEERING/QUALITY MANAGER

# Good command of English, Chinese and Mandarin

S

University graduate in  Mechanical/Industrial
Engineering or related disciplines

At least 7 vears expenience in production management skill for
lawn & GardenToy products.
Experience in  production planming,
monitoring & coordinating

Handz-on experience in production processes, safety standards and
quality systems

Good command of English, Chinese and Mandarin

Siations in Shenzhen, China

Manufacturing

evaluating, oTZanizing,

Diploma or degree holder with disciplime related to Mechanical/
Manufacturing Engineering/

CQuality assurance or related discipline

7 vears experience in manufacturing field with QA Management
knowledge and ISO9000 certification, in mechanical design of
new products, sourcing components, coordinating multl projects,
metal and plastic paris inspection

Familiar with metal die and plastic mold are preferred. good skill
in Solidworks.

Carry out quality improvement with production and R&D
Customer support and quality issue follow up

Stations in Shenzhen, China

ALES & MARKETING MANAGER

Degree holder in Marketing or related discipline

at least 5 years experience in LAWN/GARDEN PRODUCTS/
SMALL ELECTRICAL APPLIANCE SALES is preferred
evaluate market requirements to determine product specifications,
pricing policies, etc.

lead the sales team to explore overseas market

travel to Shenzhen, China 2-3 times a week igs reguired

$13){99S 193.4e 3}i|2 Yoea.

0] UMO] Ul 15"'} 3'—” ea

We offer attractive remuneration package to the nght candidate.

Pl

hdhudsonf@hdhudson.com.hk of H. I}, Hudson Asia Lid (nexi io
Tuen Mun Terminus of West Rail)

]

ease send fell resume and expected salary to  e-mail T:2565 8822

Il data collected will be used for recruitment purpose onlyh

E : elaasifedEecimp.onm
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FUGRO (HONG KONG) LIMITED
EE (&e) LTREMRERAE

CEDD Contract No. GE/2017/01
Landslip Prevention and Mitigation Programme, 2014, Package A
Landslip Prevention and Mitigation Works
Fugro (Hong Kong| Limied, an intamational consuling S of Fugro M.V, Groups, has bean appointad by the Gealechnical Engineering

Oiffica §GEECH of the Chal Ergingening and Divalopmpn! Depariment, b0 supandss S bnasip prinention and misigation works contract
for slopas in Hong Kong ksland, Kowioon and ew Termtones.

Wile have vacancies for the iolowing posts of resident sie stalf [RSS) who meet the minkmum qualifcation and esperienca. The
construchion works ane schedulad fo commeances in Jume 2017 for aboul 37 months,

Resident Engineer Resident Works Supervisor |
(Ref: RES2017/01) (Ref: RWSI2017/01)

Minimum Qualification and Experience: Minimum Qualification and Experience:

Copomaie Membership of the Hong Kong Instihdion of (a) Ceriicaia from a Technical inslibute n HESAR or
{Chl or Gactechnical Discipine) slected afler Sth equivalent in an approprate disciping with minimum

Diecamber 1975 or equialent, and with relesant expanence. 3 years relevant post-qualification expenence; or

% - g () Completed a technician apprenticeship with minimum
Assistant Resident Engineer 3 years rekavant post-qualification experence,
(Ref: ARE/2017/01)

Minimum Gualification and Experience: =
Safisty the academic requirements in full for Corporate Efrsliidmt "'l.‘ipmr‘ﬁs Sllpen‘lsnr ||

Membarship of the Hong Kong nstitution of Enginsers Minimum Gualification and Exgari

(Chl or Geotechnical Disciping) or edquivaient with :
i -l - (a} Certicale from a Technical institute in HKSAR or
mirirnum 3 years relevant post-qualification axperiances. el ot

Resident Assistant Of Works 1 Complered atechncan apprentcestip

(Ref: RAIOW/2017/01) -
Minimum Qualification and Experience: Labour Relations Officer
(Ref: LRO/2017/01)

[#) Diploma from & Technical institute in HKSAR or
equivalent in an appropeizie dscipine With mnimum . Minimum Qualification and Experience:
3 years revant post-qualication experience; or (4] Aftained 5 subjects at Grade E o above in HKCEE
(b} Hgher Cartificate from a Technical College in HKSAR including English Language (Sylatus B, Chinese
or equivakant in an eapropriate deciping with minimum Language and Mathematics or squivalent;
management S human resowces ralated duties and

& ﬁqﬂ;ﬂm EXNDENENCE, Of : et

imum ?mwwmm good pob econds, prafisrabdy have completed a post

Supendsor | in a Government or quash-Government secondary certificats programme on NUMan msources
progact. or personnel menagement;

(g Good compubar knowledge peafarably wih pasi

HESIIIEIIt Eme? Officer (Quantity) expenence on the opesaton of a computerized smart -

card syslem; and
I.llnlmum Qualification and Experience: (ch Good command of both oral and writhen English and
@) 5 passed in HECEE, including English Languags Chinese.
(Sylabus B) at Grade E and Mathematics sl Grade C,
e e Resident Clerical Assistant

an opviate deciplima and with minmum 3 5
i "= [Ref: RCAR2017/01)

redesant DOST-OUABCATIoN expensncs; of
b Higher Carificate from a Technical College in HESAR  Minimum Qualification and Experience:

or Diploma fom & Techrmical nstibude in HKSAR or (3} Form M subjects studied including English Language
and Chimazs Languags.

equialent in an aoproprate discpline,

Terms of Appointment:

Appointments will be mada on Agresment Term with Fugro (Hong Kong) Limited for 8 parod bebween 15 months and 27
manths in acconiance wih the prevaling owerrrmant's eems and condiions. Salany will be commensurate with quakfication
BNl Bxperiencs,

Confidential applcalion nchuding hll detais ol academic qualiicalions, wirking expaience and Sahety iraining, copes of
qualification certificates and t references, avalabiity, present and expected salary, contact number shall
by st (0 : The Progect Dinsctor, Fugre (Hong i Lid., TIF., Guandian House, 32 O Kwan Road, Wanchai, Hong Kong or by
el to Shk@fugroucom, onor before 15 March 2017 (Please quote the ref. no, on the appiication).
Preference wil ba gven 1o those candicdates who have atbenced the mandson: Dasic salety Irairing courses. Applcants who
hewve not bean contacted within 2 manéhs from $he closs of application may essume thalr application unsuccessful,

Parsonal datn, coleried will be e lor scrlmant pUrpasn onky,

Arcadis Design & Engineering Limited,
Ove Arup & Partners Hong Kong Limited,

ARUP &2

Huder

e s and Black & Veailch Hong Kong Limited
The leading international consulting engineering companies have been appeinted by the el
Depariment as the Consultants for Agreemeni No, CE 582000 - Widening of Tolo Highway anling

Highway between Island House Interchange and Fanling — Design and Construction Assignment.

Tha widaning works are carried out in two stages. The Stage 1 warks are completed and the Stage 2
works are being constructed under the Contract Mo, HY2012/08 with widening of Fanling Highway from
a dual threa-lane 1o dual four-lane carmiagaway from Tai Hang to Wo Hop Shek Interchange. This Contrad
comméncad in July 2013 and is 1o be complated in 2013, We now ifvite applicanis lor the Pollowing
Resident Site Stalf positions for Contract No. HY/2012/06:

Resident Inspector of Works (Ref: TOLO3/RIOW/001/2017)

Candidales should have

« gither {i} a Diploma from a Technical Institute or aguivalent in Civil Enginearng of an appropnate
digcipling, with al leasi 7 years of relevani posi-gualilication axpariance;

« of (i) a Higher Certificate from a Technical College or eguivalent in Civil Engingering or an appropriate
dizciphing, with at least B years of relevant experience inclusive of 5 years relevam post-gqualfication
EXDErIEnoe;

~ or (i} at least 4 years of appropriate experience as Assistant Inspector of Works in a Government or
quasi-Government projects.

Resident Technical Officer (Ref: TOLO3/RTD/002/2017)

L‘-anﬂlda!es should have
gither (I} at least 5 passes in the HKCEE including English Language (Syllabus B) and Mathemalics
at a minimum of Grade E and Grade C respectively, plus a Certificate from a Technical Institule in an
appropriate discipline, with af least 3 years of relevant experience;

= or (ii) a Higher Certificate from a Technical College or Diploma from a Technical Instifute or equivalent
in an appropriate discipline;

= post-qgualification experience in setting up, administration and supports of compufer systems in local
area network (LAMN) environment s essential

Resident Surveying Officer (Quantity) (Ret: TOLO3/RSO(Q)003/2017)

Candidates should hawva

= gither (i} at least 5 passes in the HKCEE including English Language (Syllabus B) and Mathematics
at a minimum of Grade E and Grade C respectively, plus a Cartificate from a Technical Institule in an
appropriate discipline, with at least 3 years of relevant post-gualification experiance;

= or (if) a Higher Certificate from a Technical Callege or Diploma from a Technical Institute or equivalen
ifn an appropriate discipline

Resident Works Supervisor | (Bridge) (Ref: TOLO3/RWSI(B)/004/2017)

Candidates should have

= gither (i) a Certificate from a Technical Institute or aquivalent in an appropriate disciplina, with at leasi
d years of relevant post-qualification experience;

= of {ii} completed a ftechnician apprénticeship, with al least 3 years of relevan!l post-gualilication
axpaniance

Resident Artisan (Civil) (Ref: TOLOS/RA(C)/005/2017)

Candidaies should have

« githar (i) completed a full appr-&nlims.hip in an apprnpriata irade or other appmvad coursa of pra:.ﬁcal
training,;

= of (i) al least 4 yaars expenence in an appropriate trade

Tha possession of a2 Construction Industry Safety Training Certificate or aguivalent certification is reguired
for the above positions.

Appoiniments will be made on coniract term with either Arcadis Design & Engineering Limited or Ove Arup
& Partneérs Hong Kong Limited or Black & Veatch Hong Kong Limited. in accordance with the pravailing
Government's terms and conditions. Salary will be commensurale with qualifications and experience.

Confidential applications with full resume, availability and contact telephone numbers, quofling Post
Reference on the application and envelope. should be sent by 24 February 2017, the latest. to: Human
Resources Department, Black & Veatch Hong Kong Limited, 25F, Millennium City 6, 392 Kwun
Tong Road, Kowloon, Hong Kong or via lax: 2693 1231 or via emall: career hkiby,com

Applicants are advised that if no response has been received within two months from 27 March 2017
their applications should be considersd wnsuccessful. (Personal data collected will be used for
recruitmant purposs only. The companias will retain tha applications for a maximum period of 12 months
aftar which their personal data will be destroyed.)

A=COM

ivil Engineerin lopment Department

Agreement No. CE 10/2014(CE)
Development of Anderson Road Quarry Site

AECOM Asia Co. Lid. invites applications for a range of Resident Site Staff position(s) for
contract administration of the Development of Anderson Road Quarry (ARQ) Site Project. The
works include site formation and infrastructure works within the ARQ site which will provide
about 40 heclares of land platform for housing development, commercial uses, government,
institution or community facilities, open space and amenity areas, etc. In addition, a series of
pedastrian connectivity facilities will be constructad 1o enhance the padestrian connectivity
between the ARCQ site, housing estates in the vicinity and Kwun Tong town centre. The works
commenced by phases starting from December 2016.

RESIDENT LANDSCAPE ARCHITECT Ret. No: RLA/SB7S/TRA
+ Candidates should be Corporate Members of the Hong Kong Institute of Landscape Architects
or equivalent; and have at least 3 years relevant post-professional qualification exparience.

SENIOR RESIDENT QUANTITY SURVEYOR Ref. No: SRQS/SETE/TRA

* Candidatas should be Corporate Members of the Hong Kong Institute of Surveyors Quantity
Surveying Division or equivalent; and have at least 5 years relevant post-professional
qualification experience.

RESIDENT LAND SURVEYOR Ret. No: RLS/987T/TRA
* Candidates should be Corporate Members of the Hong Kong Institute of Surveyors Land
Surveying Division or equivalent and with relevant experience.

RESIDENT FIELD OFFICER | Ref.No: RFOI987RITRA

+* Candidates should have Diploma from a HKSAR technical institute or equivalent in an
appropriate discipline with at least 3 years relevant post-qualification experience including
landscape projects, countrysidefloraswildlife field survey and management.

RESIDENT TECHNICAL OFFICER (IT) Ref. No: RTO(ITVS879TRA

* Candidates should have 5 passes in HKCEE or equivalent including English Syllabus B at
grade E or above and Mathemalics at grade C or above, plus Certificate from a HKSAR
technical institute in an appropriate discipline with at least 3 years relevant experience; or
Higher Cartificate from a HKSAR technical collega or Diploma from a HKSAR tachnical
institute or equivalent in an appropriate discipline.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Co, Ltd. in
accordance with the prevailing Government's terms and conditions. Salary will be commensurate
with qualifications and experience. The incumbent may be required to work irregular hours,
overtime and shifts (including Saturdays, Sundays and public holidays) 1o carry out supervision
duties in Hong Kong, China or any designated workplace when required.

Confidential applications with full resuma, availability and contact numbers should be sant by
24 February 2017 to the Human Resources Department, AECOM, 8/F Grand Central
Plaza, Tower 2, 138 Shatin Rural Committeea Road, Sha Tin, N.T. or email to
siterecruiter-hk @ aecom.com. (Please quote the REF NO. on the application letter and
anvelope)

Personal data collscted will ba wsed for recruitment purposes onby. The Company will retain the applications for
& maximum period of 12 manths after which their personal data will be destroyed.

We shape a better world

ARUP

Arup has been appointed as the consultant by the Environmental Protection Department,
the Government of the Hong Kong Special Administrative Region (HKSAR) for Agreement
Mo. CE T2/2014 (EP) Waste Elecirical and Electronic Eguipment Treatment and Recycling
Facility (WEEETRF).

The scope of works Includes the construciion of the WEEETRF at EcoPark Phase 1, Tuen
Mun. The contract is multidiscipline in nature and encompasses WEEE receiving, weighing
and sierage systems, bazardous matenal extraction systems, dismantling systems,
shredding systems, sorting systema, refurbishment systems and the associated building
structures and civil works,

We now nvite applications for the following resident site staft position. Please refer to the
HKS5AR government rules on Resident Site Staff (RSS) employment for terms and
conditions of employment, The incumbents may be required 1o work irregular hours and
the actual arrangement will be determined by their supervisors.

RESIDENT QUANTITY SURVEYOR
(Job Number: HONOD0094)

Qualitications & Experience required

* Corporate Membership of the Hong Kong Insifiiute of Surveyors in Quantity Surveying
Divigion or equivalsm

= Al least 2 years of relevant post-qualification experience

.ﬁ.ppaintm-am will ba made on confract l@rm in accordance with tha pﬂ'El'n'ail'rl‘lg g:nvnrnmnnt's
terms and conditions.

For Interesied applicants, pbaase- apply onling via
gur career website al hitp:lwww arvp.com/Caraers/
Experienced Hires/ApplyForAJdob and search Job
Number: HONDOOO94 on or belore 24 February 2017

=

CATGCOmpETY Bl

FPersonal date collected will be used for recruitment purpose only,
Applicants nol contacted within 8 waaks may consider thair applications unswioesshul,

Job Opportunities in Macau

Consolidated Enginearing Co., Lid. iz one of the keading
E&M Contractors in Macau & seeking to work in our
prestigious projects. A sucosssful candedase should have:

Project Manager
* A recognized degree in Electrical / Mechanical
Hutldimg Services Engmeenng or eguivaléen
= AL least 1S yenrs of relevant '.l.n.:-rh.-nl SR pETIERCE 1N
E&M Engmeenng Company i Hong Kong © Macou
{ Uther countries,

Senior Engineer
* A recognized degree in Electrical / Mechanical
Bulding Services Engincening or eguivalent
® At least B vears of relevant working experience in
E&M Engmeening Companmy 1n Hong Kong / Macau
{Other countries.
Camdidate should be conversant in spoken Cantongse
and Englizh, We will offer aitrpctive benefits to the
successtul candsdates, including double pay, performance
bonus (distnbuted a the discretion and profit of the
(SR RETRER L I, .".:I'.I:lllill :I.'-|I"¢ | - tl!.:lll."aill.!.'h jll]ll'l-‘- Fil 1 i.il1|.1 :_'n.':l.l
carcer progressive avpilable with the company
Applicants, who will be treated in strict confidence,
should specify educabion, qualifications, employiment
history, present snd expected salary & contact telephane

| number 1o information’a consolidated.com.mo )

Using analytics
to connect you
with quality jobseekers.

Call us now at 2680 8866
Email: advertise@cpjobs.com

@) cpjobs.com
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% Director of Corporate Services

Established in 1901, the ¥YMCA of Hong Kong has o long und reputable history and 15 o leading Chrnstian
organization as well as an imtegral part of the communily. We are looking for an energetic and capable Director
of Corporate Zervices o support the Chiel Executive Officer'Ceneral Secretary in nssuring the YMOA thar s
hiitan Fesounces afrategy & managemenis mformation [L‘\.‘I‘HH:-I"E}' siralegy & direction: as well as s Corparale
communication which includes but nat limited to publications & socinl media; are of the highest quality and
that owlcemes thereol are fully capable 1o support the YMCA mossion, service standards and strategie
idevelopment,

The YMCA is a well-csiablished organization with diversified services for its members and the community an
large including formal education. sports, recreation, fitness ond wellness, camping, vouth leadership development,
and a host of social and Christian cutreach serviees, We also operate a 372-room hostel (“The Salisbury™) with
food & bevernge outlets. The leadership is committeed o continupus improvement amnd has Aggressive gnw.-fh
and ongeing qualily assurance programmes. The YMOA is also engaged in significam regional and international
development activities,

The Dircctor of Corporate Services position is newly created for succession planming purposes. A complete
outline of the Director of Corporate Services responsibilities, qualificateons, expectations and application
submission procedure is posted on owr websibe @ woww . vmcahkoorg hk/dessearch

Applicatson deadline is March 25 2007, All applications wall be held in strict confidence, and all data collected
will be used for recruitment purposes only. Applicants who have i been contacted within three monihs may
conseder their applications unsoccessful. Unspeoessful applications will be destroyed atter twelve months from
the application deadline,

The ¥MCA of Hong Kong is an equal oppormunity comployer and has been awarded the Family-Friendly Employer
Award simce 200372004

wun. ymenhk.ong.hi

Shipping Manager

Leading garment manufacturer in Lai Chi Kok
invites high caliber candidates to fill up the
above position.

Responsibilities :

= Ta mondflor and conbrol ovaraldl shippeng activities,

& Familiar with HE, Chima, Vietnam amnd Cambodia
cuslomeé practices, . frade declaration, air and
ocean shipping procedures, elc

= To enhance the impord & export documents and
procedsnas 0 mesd Consigneses Cusioms
requersmsnts

= Communicala closaly  wilh  ovarseas  working
counterpans, and, local forwarders and dellvery
agenis.

* To research the informalion of import and export
reguisticn, duty and customs excize

Requiremants :

& Degred holder in ralabed Sscipline, with 10 paars
experience in apparel indusiry, of which 5 years
at supsrvisory lewel.

« Good command of spoken and written Chingse
i{Mandarin),

* |ndepandant, analylical and aucedlani
commumicaton skills.

Interested candidates, please send

CY with expecied remuneration ]

szub02biznetvigator.com

Top Always (HK) Investments Lid.

Y CIVIL AVIATION DEPARTMENT
Part-time Air Traffic Control
Simulator Operator
(Non-Civil Service Vacancy)

‘JuUapyuod ale siapeal

150 payisse|d

Salary: HK$278 per hour
Closing Date for Application: 24 February 2017

Tel. Enquiry: 2910 6395

pajualio-13aJed pue Juajadwod

Please visit GovHK at http://www.gov.hk or

download “Government Vacancies”™ Mobile
Application at Google Play/Apple App Store
for information about the post.

T:2585 8822
E : classified@scmp.com

@) Classified Post

IBl is a leading corporate fiting-owl and building
refurbishment contractor with offices in Hong Kong
and Macau.

Personal Assistant to the CED
Rale and Responsibilifies
« General dutles relating to the efficient running of
the CEOQ's office
* Translation of information from Chinese to English
« Agsigting the CEQ in preparing for meetings,
presentations and other engagements.
Key Skills
» Tiwrtiary ecucation minimum requinsmisnt,
* Previous expenence supporting senior
Expculives
+ Excellent written and verbal communication skills
(both English and Chinese)
Remunearation
= Attractive Salary * Parformance Bonus
« Possibility for fexibile working arrangement
« Other employes benefits including Medical
Please emall ibicaresn@ibl.com.hk and include your
full resume and expected salary.

| MERCHANDISING, MANUFACTURING & TRADING

Kryton International is currently searching for another
member in their Beijing Office. We are in search of a

Manager-Kryton China who will be responsible for .
supervising our 4 stalf in Beijing, liaise with our L?Dklngfﬂr'
Vancouver, Canada office and work with our current hrgh-ﬂyers?

customers and distributors in China.

If you have at least 3 — 5 years of experience as a Manager,
have a degree in Business Administration and have
excellent communication skills in English and Mandarin,

Here's the perfect
platform for you

please send your application to people@kryton.com. | | r.2sasee3:

You may be the person we are searching for. For more | | E:dasifiedi@scmp.com
information about our company and this opportunity, :
please visit us at www.kryton.com @) Classified Post

We are n histed '|:IP|:I|J¢T‘|I¢'I'~ cﬂnr E with offices in [ong Kong and
PRC and are mow locking for caliber candidates so fill i the
fodlowing positkons:

Chief Architect
= Chmbified Architect with over 10 years' expenence m design
mnn mient from incepiion (o cu:ungknun for large-scale

propeny progects in PR

ChlefPrnle:t Manager

- Possesa 10 vears” relevant expenience in respoct of the
management of the project dessgn team and construction
{from inception 1o completion] for larpesscale residentisl amd
commercial property projecis in HE. or FRC or Thailand

General Manaﬁr Shopplag Mall Manegement Deparimen
- Deegree holder with ower 10 vears” experience in operafing
shopping centres with respect 1o bodgeting, leasing, nsarkeung
ard praperty maragemerd

Human Resources Manager

= Professionad qualificatson in personnel / busmess management or
relevant discipline with over § years” relevant expericnce
preferably im a sizeabde company

Please semd application enclosing resums stabing carcer and salary

Bistary 1o hirrefinfol gmabl.com (Asberg Limited)

Be the first in townto
reach elite career seekers

T: 254658822 E:classified@scmp.com

@) Classified Post
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EERBNTHRELZS
LEGISLATIVE COUNCIL
OF THE HONG KONG SPECIAL ADMINISTRATIVE REGION

LEGISLATIVE COUNCIL SECRETARIAT
Assistant Information Technology Officer

The mission of the Legislative Council Secretariat is fo provide efficient administrative,
sgcretariat  and  research  support for the Legislative Council, enhance community
understanding of the activities of the Council and ensure an effective avenue for redress.
The Secretariat is looking for a high calibre individual to fill the position of Assistant
Information Technology Officer.

Main duoties
The main duties of an Assistant Information Technology Officer include:

(a) providing technical and application support for various information and communication
technology projects; and

(b} assisting the team leaders in the application and svstem development, electronic system
implementation, programming, system analysis and design, system and data migration,
technical and svstem infrastructure installation, user acceptance testing, system
integration, user training, production rollout and support.

The appointee will be required to work iregular hours subject to operational needs.
Eniry requirements

Candidates should:

(a) have a recognized Diploma or above, preferably with an Associate Degree in Computer
Science, or equivalent;

(b) have obtained (i) Level 2 or above in Chinese Language and English Language in the
Hong Kong Diploma of Secondary Education Examination, or equivalent; or (ii) Level
2/Grade E or above in Chinese Language and English Language ("Syllabus B" before
2007) in the Hong Kong Certificate of Education Examination, or eguivalent;
have at least five vears' relevant working experience, preferably in (i) the implementation
of large-scale web-based applications development using Microsoft S50L  Servers
20012:2014/2016 databases and ASP.NET 4.54.6 application development environment; or
(i) the development of XML/XSLT/XQuery/SPARQL/RDF, mobile applications on i0S
and Android platforms and Web AFPI, and interactive multimedia web content in HTML,
WordPress, JavaScript, PHP, MySQL, JQuery and Adobe Creative Suite software
products; or (iii) the administration and support of Microsoft Windows Server 2012/2016;
or (iv) the implementation, support, maintenance and integration of electronic system;

(d) have excellent command of written and spoken Chinese and English; and

(&) possess initiative, good communication and interpersonal skills, and be self-motivated and
responsible.

Preference will be given to those who possess the following information technology
professional certifications; MCSD/MUSE/MUSA.

The Secretariat may devise further criteria to shortlist applicants.
Remuneration

The starting salary is 529,455 per month, increasing by five annual increments to 537,570,
There is also a monthly cash allowance for the rank of Assistant Information Technology
Officer (the current rate is $695 per month). The successful candidate will be appointed on
three-vear agreement terms subject to renewal upon satisfactory completion of service, at
which the appointee will be eligible for an end-of-agreement gratuity. The gratuity, when
added to the emplover's contribution to a Mandatory Provident Fund Scheme, iz equal to
10% of the total basic salary drawn during the agreement period. Fringe benefits include paid
leave as well as medical and dental benefits.

Application

Applications should be sent to Human Resources (MTice, Legislative Council Secretariat,
Legislative Council Complex, 1 Legislative Council Road, Central, Hong Kong on or before
27 February 2017. The position applied for should be indicated on the envelope, and an email
address should also be provided in your application. Shortlisted applicants will be notified
by email or by phone. All personal data provided will be treated in stnct confidence. Applicants
not invited for interview within eight weeks from the closing date may assume their applications
unsuccessful.

fA  stamdard  application form may be downloaded  from the  Legivlative Conncll  Wehsite
(httpeYwwow legoo, gov. i)

As an Equal Opportunitics Employer, The Legislative Council Commission is committed to
cnsuring that there is no discnmination in employment with the Legislative Council
Secretariat. The vacancy advertised is open to all applicants meeting the basic entry
requirements irrespective of their disability, sex, marital status, pregnancy, age, family status,
sexual orientation and race, For more information on our policy on emplovment of persons
with dizabilitiez, please wvizit the Legizlative Council Website.

Non-Civil Service Vacancy
AGRICULTURE, FISHERIES AND CONSERVATION DEPARTMENT

Artisan (Part-time)
(Salary : $92 per hour)

Entry Requirements : A qualified applicant should (a) have Pnimary Six education; (b) have at
least three years” of work expenience in the relevant field; {c) be able to read and write simple
Chinese and speak fluemt Cantonese; (d) be able o read simple English; and (¢) pass a trade test.

Duties: The Arizan is mainly deployved on (a) constructing and maintaining footpaihs and hiking
irails; (b) constructing and maintaining Country Parks facilities; (c) supervising agency workers of
contractors; (d) camying owt carpentry, plambing, concrete, stone and panfing work; (e) camying
out hill fire prevention work; (f) felling/pruning trees and treating timber; (g) operating, adjusting
and maintaining tools and equipment; (h) applying chemicals for pest and weed control; (i) camying
out tree nursery work; (j) keeping daily job records; (k) assisting in the supervision and training
of junior staff; and (1) camrying out other relevant duties.

Fringe Benefits : Rest davs, public holidays (or substituted heolidays), maternity leave, paternity

leave, sickness allowance, where appropriate, will be granted m line with the prowvisions of the
Emplovment Ordinance. Please note there is no end-of-contract gramuity for the above positions.

Terms of Appointment :
contract terms.

How To Apply : Application Forms [G.F. 340 (Rev. 3/2013)] are obtainable from any Public
Enquiry Service Centres of District Offices, Home Affairs Department and any Job Centres of the
Emplovment Services Division, Labour Department. The said form can also be downloaded from
the Civil Service Bureau's website (http:/www.csh govhk). Completed forms should reach the
enquiry address of the recruiting artment on or before the closing date for application. Please
mark on envelope the title of the job applied for. On-line application can also be made available
through the Civil Service Bureau's website (hupowww.csbgovhk). Holders of academic
qualifications other than those oblained from Hong Kong institutions / Hong Kong Examinations
and Assessment Authority should deliver or send by post copies of their official transcripis,
diplomas / certificates and other relevant qualification documents (o the depaniment al the enquiry
address within one week after close of application peniod (please clearly state the nfernet
application number on every page of the documents). Applications which are incomplete, late or
submitted by fax / email will not be considered. Please ensure that sufficient postage is paid if
the completed application form and the required supporting documents are sent by post. Underpaid
mails will not be delivered by the Hong Kong Post. Candidates who are selected for interview
will normally receive an invitation in about ten to twelve wecks from the closing date for
application. Those who are not invited for interview may assume that their applications are
unsuccessful. For emquiries, please call the telephone number indicated.

Address and Enquiry Tel : Agriculture, Fishenes and Conservation Department, 3F., Cheung Sha
Wan Government Offices, 303 Cheung Sha Wan Road, Kowloon (Enguiry Tel: 2150 6685).

Closing Date for Application : 3 March 2017

Czeneral Motes :

(A) Candidates must be permanent residents of the Hong Kong Special Administrative Region
at the time of appointment unless specified otherwise.

(B) As an Egual Opportunitics Employer, the Government iz committed to eliminating
discrimination in employment. The vacancy advertised is open to all applicants meeting the
basic entry requirement immespective of their disability, sex, marital status, pregnancy, age,
family status, sexual orentation and mce.

(C) Mon-civil service vacancies are not posts on the civil service establishment Candidates
appointed are not on civil service terms of appointment and conditions of service. Candidates
appointed are not civil servanis and will not be eligible for posting, promotion of transfer
to any posts in the Civil Service.

(D} The entry pay, terms of appointment and conditions of service to be offered are subject to
the provizions prevailing at the time the offer of appointment is made.

(E) Where a large number of candidates meet the specified entry requirements, the recruiting
department may devise shortlisting criteria to select the better qualified candidates for further
processing. In these circumstances, only shortlisted candidates will be invited w0 atend
recriitment examination andior mterview.

(F) It is Government policy to place people with a disability in appropnate jobs wherever
poszible, 17 a disabled candidate meets the entry requirements, he'she will be invited 1o atlend
the selection interview'written examination without being subject 1o any further shorilisting
criferia.

(G) Holders of academic qualifications other than those obtained from Hong Kong institutions/
Hong Kong Examinations and Assessment Authority may also apply but their qualifications
will be subject to asscssments on equivalence with the required entry qualifications. They
should submit copies of their official transcripts and certificates by mail to the above enquiry
address.

(H) Towards the application deadline, our on-line system would hikely be overloaded due to large
volume of applications. To ensure timely completion of your on-line application, it is
advisable 1o submit the application as early as possible.

Successful candidates will be appointed on 1 vear non-civil service

Civil Service Vacancy

Water Supplies Department
Post (1) : Artisan (Mechanical)

Salary : Master Pay Scale Point 5 ($15,605 per month) to Master Pay Scale Point 8 (518,840 per month)

Entry Requirements : Candidates (a) (i) should have completed a full apprenticeship or other approved course of practical
training in mechanical engineenng, or equivalent ™™ " or (i) should have at least three vears’ expenence in mechanical
engineering, or equivalent; and (b) should have attained a level of proficiency in Chinese and English languages equivalent
to Primary 6 standard " *; and (¢) may be required to pass a trade test (except those who meet the requirements under
Item (&) (1) above).

(Mote 1) : Candidates who are current final vear apprentices/students of the full apprenticeship or other approved course
of practical training in mechanical engineering, or equivalent may also apply; if selected, appointment will be subject to
their obtaining the requisite qualifications under item (a) (1) above by 31 October 2017.

(Note 2) : Applicants who fail to produce the documentary proof of attaining a level of proficiency in Chinese and English
languages equivalent to Primary 6 standard, such as Hong Kong Primary 6 student report or certificate on completion of
Primary & standard (a pass in Chinese and English subjects should be shown) or equivalent recognized qualification, will
be required to attend and pass a language proficiency test arranged by the department.

(Remarks : For the purpose of heightening public awareness of the Basic Law (BL) and promofing a culture of learning
of BL in the community, applicants for civil service jobs will be assessed on their BL knowledge, The BL test result
will be taken into account only if two candidates are considered equal in all other aspects.)

Duties : An Ariisan (Mechanical) is mainly deploved on installing, operating, maintaining, repairing and overhauling
mechanical plant and equipment in workshops, pumping stations and water treatment works.

(Mote: May be required to work in remote arcas; work outside normal working hours, in irregular hours or shifts; undertake
on-call, standby and emergency duties.)

Post (2) : Artisan (Electrical)
Salary : Master Pay Scale Point 5 ($15,605 per month) to Master Pay Scale Point 8 (518,840 per month)

Entry Requirements : Candidates {a) (i) should have completed a full apprenticeship or other approved course of practical
training in electrical engineering, or eguivalent ™ ' or (ii) should have at least three years' experience in electrical
engineering, or equivalent; and (b) should have attained a level of proficiency in Chinese and English languages equivalent
to Primary & standard ™= ) and (c) may be required to pass a trade test (except those who meet the requirements under
Itemm (a) (i) abovel.

Mote 1) : Candidates who are current final vear apprentices/students of the full apprenticeship or other approved course
of practical training in elecirical engineering, or equivalent may also apply; if selected, appoiniment will be subject 1o their
obtaining the requisite qualifications under item (a) (i} above by 31 October 2017,

(Note 2) : Applicants who fail to produce the documentary proof of attaining a level of proficiency in Chinese and English
languages equivalent to Primary 6 standard, such as Hong Kong Primary 6 student report or certificate on completion of
Primary & standard (a pass in Chinese and English subjecis should be shown) or equivalent recognized qualification, will
be required to attend and pass a language proficiency test arranged by the department.

(Remarks : For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learning
of BL in the community, applicants for civil service jobs will be assessed on their BL knowledge. The BL test result
will be taken into accoumt only if two candidates are considered equal in all other aspects.)

Duties : An Artisan {Electrical) is mainly deploved on installing, operating, maintaining, repairing and overhauling electrical,
instrumentation and building services plant and equipment in workshops, pumping stations and water treatment works.

{Mote: May be required to work in remote areas; work outside normal working hours, in irregular hours or shifis; undertake
on-call, standby and emergency duties.)

Posts (1) to (2)
Terms of Appointment : A new recruit will normally be appointed on civil service probationary terms for three years. Upon
passage of probation bar, he/she may be considered for appointment on the prevaling permanent terms.

How to Apply : Application forms G.F. 340 (Rev. 3/2013) are obtainable from any Home Affairs Engquiry Centre of District
Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department. The said
form can also be downloaded from the Civil Service Bureau's website (hitp://'www.csb.gov.hk). Completed applications on
i F. 340 (Rev. 3/2003) sheuld reach the below address on or before the closing date for application, with the envelope clearly
marked “For Application of Post Title”. On-line application can also be made through the Civil Service Burcan's website
(hitp:/fwww csh gov hk). Applications not made in the prescribed form or which are incomplete or late will not be
considered. Applicants should ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any
underpald mails will be disposed of by the Hongkong Post. Candidates who are selected for interview will normally receive
an invitafion in about six to fen weeks from the clesing date for application. Those who are not invited for interview may
assume that their applications are unsuccessful.

Address and Enquiry Telephone : Recruitment Unit, Water Supplies Department, 48F, Immigration Tower, 7 Gloucesier
Road, Wan Chai, Hong Kong. Tel: 2294 2682

Closing Date for Application : 24 February 2007

General Notes @

(a) Candidates must be permanent residents of the Hong Kong Special Administrative Region at the fime of appointment
unless specified otherwise.

(b} As an Equal Opportunitiecs Employer, the Government 15 committed to eliminating discnimination in employment. The
vacancy advertised is open 1o all applicants meeting the basic entry requirement imespective of their disability, sex, marital
status, pregnancy, age, lamily siatus, sexual onentation amd race.

(¢) Civil service vacancies are posts on the civil service establishment. Candidates selected for these vacancies will be

inted on civil service terms of appointment and conditions of service and will become civil servants on appointment.

(d) The entry pay, terms of appointment and conditions of service to be offered are subject to the provisions prevailing at
the time the offer of appeintment is made.

(e) The information on the maximum pay point is for reference only and may be subject to changes.

(f) Fnnge benefits include paid leave, medical and dental benefits, and where appropriate, assistance in housing.

(g} Where a large number of candidates meet the specified entry requirements, the recruiting department may devise
shorlisting crileria 1o select the better gualified candidates for further processing. In these circumstances, only shortlisted
candidates will be invited to attend recruitment examination and'or interview,

(h} It is Government policy to place people with a disability in appropnate jobs wherever possible, If a disabled candidate
meets the entry requirements, he'she will be invited to attend the selection interview/written examination without being
subject o further shorlisting.

(i) Holders of academic qualifications other than those obtained from Hong Kong institutions’Hong Kong Examinations and
Assessment Authority may also apply but their qualifications will be subject to assessments on equivalence with the required
entry qualifications. They should submit copies of their official transcripts and certificates by mail to the above address.

() Civil service vacancies information contained in this column s also available on the GovHEK on the Internet at
http//www. gov. hk.

(k) Towards the application deadline, our on-line system would likely be overloaded due to large volume of
applications. To ensure timely completion of your on-line application, it is advisable to submit the application as
early as possible.

EDUCATION BUREAU

Non-Civil Service Vacancies

Information Technology Management Division

Post : Project Administration Officer
EDB Job Code : EDB/ITM/024/17
Salary : 534,150 per month (Gratuity : 10%) (Contract Period : 2 vears)

Duties : (a) To assist the ongoing supporting and enhancement tasks for education information systems including the
Web-based School Administration and Management System (WebSAMS); (b) To support the planning, development and
testing of new initiatives of the education information systems; (c) To coordinate with different users, organize and
conduct seminars and training activities; (d) To liaise with schools, service providers and technical teams about the
administrative / system issues related to the education information svstems; and (¢) To perform any other duties as
assigned by the section head.

Entry Requirements : (a) A Hong Kong bachelor's degree, majoring in Information Technology, Computer Scicnce
or relevant subject, or equivalent preferred; (b} A certificate in education from a Hong Kong tertiary educational
institution, or equivalent; (c) Met the language proficiency requirements of Level 2 or above [Sce Note] in Chinese
Language and English Language in the Hong Kong Diploma of Secondary Education Examination (HKDSEE) or in the
Hong Kong Centificate of Education Examination (HKCEE), or equivalent; (d) A minimum of 3 vears’ relevant post-
degree working experience; and (e} Experience in using WebSAMS and teaching in primary/ secondary school preferred.

Note : For appointment purpose, "Grade ¢ and ‘Grade E' in Chinese Language and English Language (Syllabus B) in
the HKCEE before 2007 are accepted administratively as comparable to ‘Level 3 and "Level 2° respectively in Chinese
Language and English Language in the 2007 HKCEE and henceforth.

Closing date of application : 24 February 1017

How to apply : You may obtain an application form [G.F. 340 (Rev.3/2013)] from any Home Affairs Enguiry Centre
of District Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department.
You may also download the application form from the Civil Service Bureau's Intemnet website (http/fwww.csh.gov. hk).
To apply, please send the completed application form to the address below on or before the closing date for application.
Please ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any underpaid mail fems will
be disposed of by the Hongkong Post. Bilingual advertisements of the post, including other information such as gratuity
(if any) and fringe benefits etc. are available at the Civil Service Bureau's Internet website (http-//www.csb.gov.hk).

Address and Enguiry Telephone :

Information Technology Management Division, Education Bureau, Room 2327, 23/F, Wu Chung House, 213 Queen’s Road
East, Wan Chai, Hong Kong (Tel : 3540735%)

Looking for high-flyers?
Here's the perfect platform for you
T:25658822 E:classified@scmp.com
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HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) is charged with the responsibility for maintaining the stability
and integrity of the monetary and financial systems of Hong Kong. There is now an excellent opportunity
for eligible candidates to apply for the following positions:

Senior Manager (Fintech Facilitation Office)

Key Responsibilities
As a Senior Manager of the new office, one will be assisting the Chief Fintech Officer in facilitating the
healthy development of the fintech ecosystem in Hong Kong and delivering results, such as:

* Conducting research to support the advisory role of the new office on technical and strategic matters
relating to fintech trends and i1ssues, and coordinate research efforts on those topics

« Liaising with internal/external multi-disciplinary pariners to organise indusiry liaison events and conduct
thematic studies

* Encouraging financial institutions to conduct fintech-related research and application studies, and to oversee
the operation of the Fintech Innovation Hub

* Developing and maintaining relationships with relevant external parties, ¢.g.. the fintech community (e.g.
start-ups, investors), government departments, central banks, academics, international orgamsations to
facilitate the sharing of expertise, experience and knowledge

« Acting as an interface between market participants and regulators within the HKMA to help improve the
industry’s understanding of the related regulatory landscape

* Assisting in the formulation of plans to improve the wholesale and/or retail payment instruments and
infrastructure in Hong Kong and the related policy and guidelines

Requirements

* University degree; an advanced degree in related fields preferred

* At least five vears of experience in the provision of ln:u.hnn]nw gervices in the financial sector;, deep
understanding of topics such as blockchain, cyber security, encryption, NFC mobile/online payment, and
other innovative tcchnuluglcs supporting financial services would be valuable

* Proven working ¢xperience in developing payment instruments and infrastructure or project management
in the financial sector preferred

* Good knowledge of monetary, financial and other subjects relevant to the HKMA

* Knowledge of financial products and services, as well as the related process flow an advantage

* Strong interpersonal and communication skills, both oral and written

« Practical experience in large-scale event planning and management an advantage

* Good command of English, Cantonese and Putonghua

{Candidate with less experience may be considered for the offer of appointment at Manager level)

Manager (Settlement)

Key Responsibilities

* Lead a sub-team to perform back office and settlement operations (e.g. confirmation matching, trade
settlement, fails management, corporate actions, etc.) for a broad range of financial products

Implement operational setup and formulate procedures for new products, markets and investment initiatives
Develop and drive divisional process and control improvements

Ensure controls are in place and policies and procedures are followed when delivering settlement supports
Manage various system enhancements and projects implementation to meet business demands
Proactively pariner with producing areas and others to build and improve relationships with internal and
external clients

* Lindertake ad hoc assignments when required

Requirements

* University degree or equivalent

* At least three years of solid settlement operations experience in financial products including fixed income,
money market, foreign exchange and derivatives. Preferably with at least two years of experience in
SUpErvisory role

* [n-depth knowledge in SWIFT standards, emerging markets’ practices and regulations in relation to back
office operations

* Hands-on experience in operating systems such as SWIFT Alliance Access, Calypso, RTGS, IntelliMatch
and other financial systems

* Good command of written and spoken English. Proficiency in Putonghua an advantage

* Good leadership, communication, mnterpersonal and analytical skills

« Able to work independently and under pressure

Assistant Manager (Banking Conduct)

Key Responsibilities
* Asgist in conducting on-site examinations of securities, insurance and MPF businesses of authorized
institutions

* Support off-site reviews and policy teams in relation to securities, insurance and MPF businesses of
authorized institutions

« Assist in performing research of policy issues, monitoring trends and developments in the securities,
insurance and MPF industry to support on-going reviews in the HKMA's relevant regulatory framework
and policies

* Asgist in liaison with local and overseas regulators and relevant indusiry bodies

Requirements

* University degree or equivalent in banking. accountancy, finance, economics, law or related fields

* Qualifications from relevant professional bodies in the field(s) of banking, securities, insurance, MPF and/
or law an advantage

* At least one year of experience in banking and securities/insurance uperatmns preferably in compliance,
audit or ¢xamination of such operations. Relevant experience in securities, insurance and MPF businesses
an advantage

* Good understanding of the securities market and investment/insurance products, and/or the financial and
banking industry

* Excellent analvtical, interpersonal and communications skills

« Good command of English and Chinese. Proficiency in Putonghua an advantage

Assistant Manager (Anti-money Laundering)

Ii'.e;- Responsibilities
* Support the development of anti-money laundering and counter-terrorist financing (AML/CFT) policy having
regard to the latest international standards and best practices and specific circumstances of the local banking
environment

* Colleet, collate, analyse and present information in respect of AML/CFT controls, suspicious activities and
evolving trends, making recommendations to address deficiencies where identified

* Conduct on-site examinations on AML/CFT controls of authorized institutions to ensure that they are
effective and complied with the legal and regulatory requirements

* Update and assist in the development of the HEMA's on-site AML/CFT examination programme in the
light of local and overseas regulatory and industry developments

Requirements

* University degree in related disciplines such as banking, finance or accountancy

* At least two years of experience in anti-money laundering, regulatory compliance, internal audit or similar
fields

*» Knowledge of the local banking environment and AML/CFT developments

* Good interpersonal and communication skills

* Good command of English and Chinese. Proficiency in Putonghua a plus

Assistant Manager (Soft Infrastructure & Deposit Protection)

Key Responsibilities
* Assist in conducting on-site examinations of the authorized institutions and on-going reviews in relation
to the relevant regulatory requirements

Requirements

* University degree or equivalent in banking, accountancy, finance or related fields

* Qualifications from relevant professional bodies in banking, accountancy, finance or related fields an
advantage

* At least one vear of experience in banking operations, preferably in compliance, audit or examination of
such operations

« Relevant knowledge in requirements in relation to represeniations about the protection under the Deposit
Protection Scheme an advantage

* Well-developed interpersonal and communications skills

* Good command of English and Chinese. Proficiency in Putonghua an advantage

Analyst Programmer (Information Technology)

Key Responsibilities

* Provide technical support on the HKMA corporate websites and content management system

* Provide daily operational support to update the HKMA corporate websites with content management system
and web page editing software

* Perform basic photo and graphics editing

* Communicate with external parties on web hosting arrangements and to ensure that the HKMA corporate
websites comply with internal standards and policies

* Liaise with vendors on the maintenance and support of content management system

Requirements

University degree in information technology or related disciplines

At least one year of webmaster experience

Solid experience in using Dreamweaver and Photoshop

Solid programming experience and skills in HTML, XML, CS85, JavaScript, PHP and Perl
Programming experience and skills in Flagh, C# and SQL an advantage

Experience in supporting and configuring Umbraco content management system an advantage
* Able to work independently with minimum supervision

* Good command of English and Chinese

* Well-developed interpersonal and communication skills

Closing Date for Application: 25 February 2017.

Please wvisit our website at www.hkma.gov.hk for more information about the posts.

Civil Service Vacancy
Water Supplies Department

Artisan (Civil)
Salary : Master Pay Scale Point 5 ($15,605 per month) to Master Pay Scale Point 8 ($18,840 per month)

Entry Requirements : Candidates (a) (i) should have completed a full apprenticeship or I:I'Thl:T approved course of practical
training in civil engineering, or equivalent ™ ', or (ii) should have at least three years® experience in civil engineering,
or equivalent; and (b) should have antained a level of proficiency in Chinese and English languages equivalent to Primary
6 standard ¥ and (c) may be required to pass a irade test (except those who meet the requirements under Item (a)
(1} above).

(Mote 1) : Candidates who are current final year apprentices/students of the full apprenticeship or other approved course
of practical training in civil engineering, or equivalent may also apply; il selected, appointment will be subject to their
obtaining the requisite qualifications under item (a) (i} above by 31 October 2017,

(Note 2) : Applicants who fail to produce the documentary proof of attaining a level of proficiency in Chinese and English
languages equivalent to Primary 6 standard, such as Hong Kong Primary 6 student report or certificate on completion of
Primary & standard (a pass in Chinese and English subjects should be shown) or equivalent recognized gualification, will
be required to atfend and pass a language proficiency test arranged by the department.

(Remarks : For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learning
of BL in the community, applicants for civil service jobs will be assessed on their BL knowledge. The BL fest result
will be faken into account only if two candidates are considered equal in all other aspects.)

Duties: An Artisan (Civil) is mainly deployed on the following:

(a) Consumer Services Siream:
(1) fixing and removing water meters in consumers” premises; (i1) cleanng choked meters; (i) installing and repairing
small size water mains and fttings on Government land; and {iv) constructing brick manholes and valve chambers.

(by Distribution Stream:
(1) operating valves; (i) making minor repairs for and maintaining distribution mains and valves; and (i) painting
valve indicators.

(¢} Hecadworks Stream:

(1) carrying oul service reservoir sterilization work, and drainage channels and catchwaters desilting; (i) operating
and repairing valves, and repainng trunk mains; (1) resurfacing footpath; and (iv) pamiing and fixing signs

(d) Treatment Works Function:

(1) cleansing water treatment plant and filter beds; (1) making minor repairs to waler treatment works; (iii) mﬂnituri ng
and adjusting chemical dosings; and (iv) assisting in the operation of water treatment plants, and carrying out
miscellaneous maintenance wark as directed.

(Mote : Appointees may be required to (i} undertake oop-call, standby and emergency dufies; (1) work outside normal
working hours, in irregular hours and'or shifts; (i) work in remote areas, harsh conditions and'or at reservoirs;
{iv) drive departmental vehicles under the self-dnve scheme; and (v) wear uniform and protective clothing. Subject
to vacancies available, the appointees will be assigned to take up posts in one of the streams / functions as listed
in {a)-(d) above.)

Terms of Appointment : A new recruit will normally be appointed on civil service probationary terms for three years.
Upon passage of probation bar, he/she may be considered for appointment on the prevailing permanent terms.

How to Apply : Application forms G.F. 340 (Rev. 3/2013) are obtainable from any Home Affairs Enguiry Centre of District
Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department. The said
form can also be downloaded from the Civil Service Bureau's website (http://www.csbh.gov.hk). Completed applications on
G.F. 340 (Rev. 3/2013) should reach the below address on or before the closing date for application, with the envelope
clearly marked “Application for Artisan (Civil)™. On-line application can also be made through the Civil Service Bureau’s
wehsite (httpwww. csh.gov bk}, Applications not made in the prescribed form or which are incomplete or late will
not be considered. Applicants should ensure that sufficient postage is paid to avoid unsuccessful delivery of
application. Any underpaid mails will be disposed of by the Hongkong Post. Candidates who are selected for interview
will normally receive an invitation in aboul six to fen weeks from the closing date for application. Those who are not
invited for interview may assume that their applications are unsuccessful.

Address and Enquiry Telephone : Recruitment Unit, Water Supplies Department, 48/F, Immigration Tower, 7 Gloucester
Road, Wan Chai, Hong Kong. Tel: 2294 2681

Closing Date for Application : 3 March 2007

General Notes :

(a) Candidates must be permanent residents of the Hong Kong Special Administrative Region at the ume of appoiniment
unless specified otherwise.

(b) As an Equal Opportunities Employer, the Government is committed to eliminating discrimination in emplovment. The
vacancy advertised is open to all applicants meeting the basic entry requirement immespective of their disability, sex,
marital status, pregnancy, age, family status, sexual orientation and race.

(¢} Civil service vacancies are posis on the civil service esiablishment. Candidates selecied for these vacancies will be
appointed on civil service terms of appointment and conditions of service and will become civil servants on
appointment.

(d) The entry pay, terms of appointment and conditions of service to be offered are subject to the provisions prevailing
al the time the offer of appointment 15 made.

(2] The information on the maximum pay point i8 for reference only and may be subject to changes.

(f) Fringe benefits include paid leave, medical and dental benefits, and where appropriate, assistance in housing.

(g) Where a large number of candidates meet the specified entry requirements, the recruiting department may devise
shortlisting criteria 1o select the better qualified candidates for further processing. In these circumstances, only
shortlisted candidates will be invited 1o attend recruiiment examination and/or interview.

(h) It is Government policy to place people with a disability in appropriate jobs wherever possible. If a disabled candidate
meets the entry requirements, he'she will be invited to attend the selection interview/written examination without being
subject to further shorilisting.

(i) Holders of academic qualifications other than those obtained from Hong Kong institutions™eng Kong Examinations
and Assessment Authority may also apply but their qualifications will be subject to assessments on equivalence with
the required entry qualifications. They should submit copies of their official transcripts and certificates by mail to
the above address.

(1) Civil service vacancies information confained in this column iz also available on the GovHK on the Internet at
hitp./'www. gov. hk.

(k) Towards the application deadline, our on-line system would likely be overloaded due to large volume of applications,
To ensure timely completion of your on-line application, it 1s advisable to submit the application as ecarly as possible.

EDUCATION BUREAU

Non-Civil Service Contract Vacancy
Education Infrastructure Division

Post : Senior Curriculum Officer (Language)
EDB Job Code : EDB/EL/041/17

$84,385 per month (Gratuity 15%) (Contract Period: 2.5 years)

Duties : (a) To plan, develop and execute projects, activities and rescarch studies on language landscape studies of Hong
Kong and other research studies as directed by SCOLAR [See MNote (ii)] ; (b) To prepare and present committee papers,
evaluation reports and research studies on language education matters; (c) To oversee the planning and development of
resource materials on language education; (d) To liaise with outside agencies and monitor the progress and effectiveness
of SCOLAR's language education achvities and research studies; (e} To advise SCOLAFR/Education Bureau on the
implications of the research findings for language education; and (f) To perform any other duties as assigned.

Salary :

Entry Requirements : (a) A Hong Kong bachelor's degree majoring in Chinese language, or equivalent; preferably with
a post-graduate rescarch-oriented degree relevant to Chinese language studies [see Note (ii)]; (b) A certificate in education
from a Hong Kong tertiary educational institution, preferably with major in language, or equivalent (¢) Met the language
proficiency requirements of ‘Level 2' results in the two language paper [Use of Chinese (UC) and Use of English (UE})]
inn the Common Eecruitment Examination (CRE), or equivalent [see Mote (iv)]; (d) At least 10 wears' relevant posi-
qualification experience in research and curriculum development, focusing on Chinese language studies or education [See
Mote (v)]: (e} Profound knowledge and experience, preferably with international exposure amd perspective, in language
education research methodology and project managemsent ; (i) High awarenesz of cumrent fremds in language research as
well as in local and intermational language education; (g) Solid working experience in managerial level, and (h) Good
command of both English and Chinese (including Putonghua).

Mote :
(i} The application period for the post of Senior Curriculum Officer (Language) is from 17 February 2017 to 3 March
2017,

(ii}) The Standing Commitiee on Language Education and Research (SCOLAR) waz esiablished in 1996 1w adwvise
Government on language education issues in general as well as on the use of the Language Fund.

(iii} Candidates should mark clearly on their application forms the major and minor subjects studied in their degree
courses, Candidates possessing additional qualifications (e.g. a higher degree in a relevant subject) should include
details in their applications.

(iv) The results of the Use of Chinese (UC) and Use of English {(UE) papers in the CRE are classified as ‘Level 2,
‘Level 1° or ‘Fail’, with ‘Level 2° being the highest. ‘Level 5 or above in Chinese Language of the Hong Kong
Diploma of Secondary Education Examination (HKDSEE); or Grade “C' or above in Chinese Language and Culture
of Chinese Language and Literature of the Hong Kong Advanced Level Examination (HEKALE)} is accepted as
equivalent to ‘Level 2° in the UC paper of the CRE. ‘Level 5" or above in Enplish Language of the HEDSEE;
or Grade "C" or above in Use of English of the HEALE; or Grade "C’ or above in Englizh Language of the General
Certificate of Education (Advanced Level), is accepted as equivalent to ‘Level 2° in the UE paper of the CRE.
Applicants with an overall band of 6.5 or above with no subtest score below band & obtained in the same sitting
in the Academic Module of the International English Language Testing Svstem (IELTS) within the two-yvear validity
period of the test result is accepted as equivalent to ‘Level 2' in the UE paper of the CRE. The [ELTS test result
must be valid on any date during the application period.

(v) Candidates must list the nature and relevancy of the post-qualification in the app]u:.:ttmn forms.

(vi) For the purpose of heightening public awareness of the Basic Law {EL] and promoting a culture of learming of
the BL in the community, applicants for all Curriculum Officer jobs in Education Bureau will be assessed on their
BL knowledge. The BL test result will constitule an appropriate weighting in an applicant’s overall assessment.

(vii) Candidates should be responsible, self-motivaled and enthusiastic; have a fine character and integrity. be committed
o serve in the education field; and be able to communicate effectively in Chinese and English.

Closing date of application: 3 March 2017

How to apply : You may obiain an application form [G.F. 340 (Rev.3/2013)] from any Home Affairs Enguiry Cenire
of Distnict Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour Department.
You may also download the application form from the Civil Service Bureau's Intermet website (http://www csh.gov.hk).
To apply, please send the completed appl:n:almn form to the address below on or before the closing date for ap tinm.
Please ensure that sufficient postage is paid to avoid unsuccessful delivery of application. Any underpaid mail items will
be disposed of by the Hongkong Post. Bilingual advertisements of the post, including other information such as gratuity
(if any} and fringe benefits etc. are available at the Civil Service Burcau’s Internet website (hitpzfwww .csb.gov hk).

Address and Enguiry Telephone ;
Language Education and SCOLAR Section, Education Infrastructure Division, Education Burean, Room 1702, 17/F, Skyline
Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon (Tel : 3165 1196)
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GOVERNMENT

LABOUR DEPARTMENT

Recruitment of Employment Assistant for
Ethnic Minorities
(Non-Civil Service Vacancies)

The Labour Department (L)) 18 now recruiting Employment Assistant for Ethnic Minonties.
Successful candidates will be emploved under non-civil service contract terms and work in LD's
Job Centres to provide employment services to job seekers, particularly the Ethnic Minonities (EM).

Job details are as follows ¢
Job Title : Employment Assistani for Ethnic Minornities
Duties :

2.
b.

C.

d.

e.
Salary :

Partner with expenienced employment officers in providing emplovment advisory services to EM
job seekers who have special employment needs;

Agzisl in organising employment boefings and providing vanous employment services to job
seekers, especially those related 1o EM job seekers;

Assist in canvassing vacancies suitable for EM job seekers and organising job foirs;

Assist in producing publicity materials, reaching out to and maintaining liaison with members
of the EM communitics to promote the employment services of LD; and

Discharging other general clerical dufies in office.

$12,120 per month

Working Hours :

44 hours per week (including 1 hour meal break per day)

Mnnda}r to Friday: 9:00 am. to 5:36 pm. Incumbents will be required to work on Saturday once
every 3 wecks from 9:00 am. to 12:00 noon.

Working Location ;

Successiul candidates will be assi

to work in either Kowloon West Job Centre at Cheung Sha

Wan or Employment in One-stop at Tin Shui Wai. Candidates may also be required to work in
different locations and’ or outdoor subject to operational needs.

Entry Requirements :
Candidates should -

a. Have completed Form 5 or equivalent;

b.

C.

i

E-

Able to communicate effectively in English or Chinese in writien and spoken forms (with
proficiency in Cantonese preferred);

Proficient in af least one of the following South Asian languages in wrillen and spoken forms:
Hindi, Nepali, Urdu or Pumabs;

. Have general computer and Internet knowledge;
. Have knowledge in word processing in English or Chinese and at least one of the above South

Asian languages;

Have initistive and patience to serve public and communicate with people (with working
experience in emplovment-related services preferred); and

Have good understanding of the culture and practices of at least one South Asian ethnicity.

Terms of Appointment :
Successful candidates will be appointed on non=civil service contract terms for 12 months, renewal
of contract is subject to performance and operational meeds.

Fringe Benefits :

Incumbenis are eligible for paid sick leave (az per the provisions in the coniract) and 12 days
of annual leave calculated on a pro-rata basis depending on the duration of contracl. Other fringe
benefits, where appropnate, will be pranted in line with the provisions i the Employment
Ordinance.

How to Apply
Application Forms (G.F. 340 (Rev. 32013)) are oblainable from any Home Affairs Enquiry Centres

of the Home Affairs

t or any Job Centres of the Employment Services Division, Labour

Department. The G.F. 340 (Rev. 32013) can also be downloaded from the Civil Service Burcan's
weh site {htrp:-"-w'w.csb.fnv.hk}. Completed application form together with copy of academic

qualifications and proof o

relevant working experience should be sent to 16F, Harbour Building,

38 Pier Road, Central, Hong Kong on or before 24 February 2017. Please specify on the envelope

“Application for Emp

lovment Assistant for Ethme Minonnes™. If by post, the postmark date on

the envelope will be regarded as the date of application. On-line application can also be made
through the Civil Service Bureau’s web site (http://'www.csh.gov. hk) before the closing date of
application. Candidates who apply on-line should submit photocopies of academic qualifications and
proof of relevant working experience to the above address within one week after the close of
application period, and the on-line application number should be guoted on the envelope and the
supporting documents. Please do not send the urig;inuls of vour certificates to us by post

Applications which are incomplete, late or not duly sign

ed and ications submutted by fax or

email will not be accepted. To avoid unsuccessful J:l:]:u.w‘_l.-' of mail items, please ensure that the
cormect address 18 clearly printed or written on the envelope and sufficient postage has been paid
before posting. Mail items bearing insufficient postage will not be delivered to this Department
and will be returned to the sender or disposed of by the Hongkong Post, where appropriate. An
applicant will bear any consequences arising from nod paying sufficient postage. Candidates who
are selected for interview will normally receive an invitation in about eight weeks from the closing
date of application. Those who are not invited for interview may assume that their applications
are unsuccessful,

Enqguiry : 2852 4132

(zeneral Notes :
(a) Candidates must be permanent residents of the Hong Kong Special Administrative Eegion af

(b] As an FLE[IHI Opportunities  Employer,

the time of appointment unless specified otherwise.

the Government 15 comimitted o l:lim'maling
discrimination in :nq!ln}ml The vacancy advertised is open to all applicants meeting the
basic entry requirement imespective of their disability, sex, marital status, pregnancy, age, family
siatud, zexual onentation and race.

(¢} Mon-civil service vacancies are nol posis on the civil service esfablishment. Candidates

appointed are not on civil service terms of appointment and conditions of service. Candidates
appointed are not civil servants and will not be eligble for posting, promotion or transfer to
any posts in the Ciil Service.

{d) The entrv pay, terms of appointment and conditions of service to be offered are subject to

the provisions prevailing at the time the offer of appointment 13 made.

(e} Where a large number of candidates meet the specified entry requirements, the recruiting

department may devise shortlisting cntena to select the better qualified candidates for further
processing. In these circumstances, only shorthisted candidates will be invited to attend the
sclection interview.,

(f) It is Government policy to place people with a disability in appropriate jobs wherever possible.

If a dizsabled candidate meets the entry requirements, hefshe will be invited to afend the
selection imerview without being subject 1o further shortlisting.

(g) Holders of academic qualifications other than those obtained from Hong Kong institutionsHong

Kong Examination and Assessment Authority may also apply but their qualifications will be
subject to asscssments on equivalence with the required entry qualifications.

(h) Towards the application deadline, our on-line system would likely be overloaded due to large

volume of applications. To ensure tmely completion of your on-line application, it is advizable
i submit the application as early as possible.

Please refer to the Civil Service Bureau's website (http:/'www.csb.gov.hk) for more details of the
job and application information,
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%‘ HONG KONG MONETARY AUTHORITY
i
i’

The Hong Kong Monetary Authority (HKMA) is charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There is now an excellent opportunity for eligible candidates to apply for the
following positions:

Senior Manager (Banking Supervision)
(Technology Risk Management)

Kev Responsibilities

Supervise the specialist teams in conducting thematic or in-depth onsite examinations
or offsite reviews to assess the Board and senior management oversight and the
controls adopted by authorized institutions (Als) for managing technology risk,
including in respect of governance, cyber securnity, Fintech, electronic banking,
system resilience, business continuity planning or other technological operations and
controls, and follow up the effectiveness of the rectification measures implemented
by Als

Lead the specialist teams in identifying emerging technology risks of the banking
sector particularly cyber threats through collaboration in cyber intelligence sharing,
and taking appropriate supervisory actions to address the risks

Lead the specialist teams in handling and collaborating the supervisory responses to
significant technology incidents including cvber attacks of the banking sector
Prepare and update supervisory circulars or guidance for enhancing Als’ technology
risk management or facilitating Als’ use of Fintech and other technologies, and
provide feedback to international discussions on relevant sound practices
Formulate and implement public education programme in promoting the security
awareness of members of the public, and give talks in seminars/events and relevant
workshop to the industry or supervisory staff

Requirements

University degree in information technology, technology risk management or related
fields; relevant advanced degree or professional qualification in cyber security,
technology audits or technology risk management an advantage

At least five years of relevant experience in cyber security, Fintech, electronic
banking, technology audits or technology risk management a deflinite advantage
A pood understanding of different aspecis of technology risk management as well
as the services and operations of the banking or financial sector; knowledge of
global or local regulatory requirements on technology risk management

= Good analytical, communication and presentation skills
* Good command of English and Chinese

Manager (Direct Investment)

HE_? Responsibilities

* Support the continued dexelupmenl of the Long Term Growth Portfolio (“LTGP”)
Analyse market dynamics and monitor various markets’ landscape and status for deal
sourcing and comparison of investment managers in particular for co-investments
andior direct investments

Maintain and deepen investment relationship with existing managers

Monitor global and regional economic and financial market developments, and assist
in assessing their implications on the LTGP's strategy and investments

Perform all tasks according to all our internal guidelines and international best
practice

Requirements

& @ ®

University degree in economics, finance, or related fields. Relevant advanced degree
a plus

At least three years of relevant experience, for example, in asset management/
investment banking/accounting/management consulting industry

Knowledge in various asset classes including buyout, credit, infrastructure and real
estate

Experience in preparation of materials for investment committee meetings
Experience in evaluating co-investment and/or direct investments and financial
modeling

Experience in negotiating legal documentation

Good understanding of nisk management and compliance requirements

Good analytical, communication and presentation skills

Good team player, strong relationship and project management skills

Assistant Manager - Macroeconomic /
Financial Market Analysis and Research

H.L“_r REEPHIIEI']IIITIEE

= Asgist in the analysis of macroeconomic, monetary and financial developments in the
global and Hong Kong economies. Duties include econometric/quantitative analysis,
regular analysis and mcrmtm'mg of economic indicators, and construction and
maintenance of economic and financial databases

Requirements

University degree or preferably postgraduate degree in economics, econometrics,
statistics, quantitative science or related fields

Experience in economic rescarch, statistical analysis, and database management
preferable

Good Econometrics and Excel spreadsheet skills and knowledge in the practical use
of computer software such as Eviews, Gauss, Matlab, RATS, Powerpoint, Chinesec
input, etc

Familiarity with economic and financial statistics and the use of economic databases
such as CEIC and Bloomberg an advantage

Assistant Manager (Market Development)

]'{:y Responsibilities

= Promote Hong Kong as an infrastructure financing center by liaising with market
plavers and conducting marketing events

Conduct research on industry trends, business practices, government policies, legal,
tax and other issues

Maintain records of interactions with financial institutions, conduct data analysis and
prepare briefing materials

Work closely with the private sector and Government
implementation of market development initiatives

Support events organisation and management

Provide other administrative and logistics support

agencies on the

Requirements

University degree or preferably postgraduate degree in economics, finance or related
fields

* At least two years of experience in corporate banking, asset management, research,

legal or tax practices

Good analytical ability, research, project management and communication skills.
Conscientious and highly motivated

Excellent command of English and Chinese, proficiency in Putonghua an advantage

Closing Date for Application: 4 March 2017.

Please visit our website at www. hkma.gov.hk for more information about the posts.
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Get ahead
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news and a wide range of jobs to keep you on top
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South China Morning Post

Make every day matter
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Join us

and make every day matter

South China Morning Post Publishers Limited is a leading newspaper and magazine publisher in Asia. Its flagship publication, the South China
Morning Post, is Hong Kong’s internationally recongised English language newspaper and has the city's most affluent and influential readership.

First published in 1903, the newspaper has developed an enviable reputation for authoritative, influential and independent reporting on Hong
Kong, China and the rest of Asia. Available in print, mobile, tablets and online through scmp.com and e-reader editions, the South China Morning
Post reaches a global audience with daily breaking news, analysis and opinion, multimedia articles and interactive forums. The South China
Morning Post received over 200 awards in 2015-16 for excellence in editorial, marketing and technical capabilities. Other titles in the company
include the Sunday Morning Post, STYLE, Destination Macau and THE PEAK.

Through the joint venture partnership with Hearst, SCMP Hearst publishes the Chinese editions of Cosmopolitan, CosmoBride, Harper’s
BAZAAR, Harper's BAZAAR Art, Harper’s BAZAAR Bride, Esquire, ELLE, ELLE Men, ELLE Wedding, ELLE Decoration, and ELLE Accessories;
and operates Cosmopolitan.com.hk, Cosmogirl.com.hk, Harpershazaar.com.hk, ELLE.com.hk and EsquireHK.com in Hong Kong.

With an expanding business across a number of print and digital platforms, we are looking for candidates of high caliber to fill the following

positions:

Editorial

’ 1.Experienced News Sub-Editors
(Ref: CTL-ED-SE)

The SCMP is expanding and we are looking for talented, experienced and

passionate sub-editors with online and print skills for our Business, China,

International and Culture news desks.

Responsibilities & Requirements:

« Editing, checking facts, rewriting and improving copy with care and
sensitivity and ensuring copy is error-free

« Crafting top-notch SEO and print headlines, standfirsts and captions

« Ensuring all stories have the appropriate, accurate and eye-catching visual
elements

« Using analytical tools to make sure the right stories are delivered in a timely way

« Curating skills to help manage homepages

+ Minimum 5 years of experience in a real-time online news operation, a wire
SETVICE OF & newspaper is essential: no beginners considered

« Financial news experience, preferably in China, required for Business desk
position

+ Experience in editing news of China policies, macro-economy and
international relations required for China Desk

« International news and commissioning experiences would be ideal for
International desk position

« Experiences in editing lifestyle, entertainment and social issues, required for
Culture desk position

« Awareness of media law and legal dangers in copy, and of social media as a
news dissemination tool

» Strong familiarity with the Asia context of news

« Can-do attitude with top-natch English subbing skills and zero tolerance for
errors in grammar, spelling and content

« Solid news judgment and the ability to communicate clearly and concisely

« Capable of turning around raw copy fast when needed and the patience and
good humour to work constructively with reporters for whom English is a
second language

’ 2.5enior China Business/Finance Writers
{Ref: CTL-ED-SCBW)

We are looking for a top notch, versatile senior writer to deliver a range of
business topics from the region surrounding the world's second-largest econamy
for a global readership. The position can be based in Hong Kong. Beijing or
Shanghai. Be prepared and be willing to travel wherever the story takes you,

Have a keen nose for news, ability to crunch numbers and analyze data, the

temperament to interview and extract comments from non-English speakers,

and the skills to weave reporting into coherent narratives,

Responsibilities & Requirements:

« Deliver the best business coverage from Asia's most important financial
market for a global readership

+ Plan, prepare and organize different packages of medium- and long-term
story ideas, based on your own reporting and interviews by our entire team
of reporters

+ Spot trends and get the stories behind the news and behind the personalities
driving China Inc

» Must be familiar with business news coverage, from commodities to fimancial
markets to property

» Degree holder with at least 5 years’ reporting experience, and with a proven
track record of delivering exclusives and deep analysis on Chinese companies
and financial markets

+ Top notch English writing skills and the ability to deliver to deadline are
absolute musts

+ Good knowledge of the economies of mainland China, Hong Kong and Taiwan
as well as the companies that operate in the region

« Must be able to conduct an interview in Mandarin, and be able to read a
document written in Chinese

« Able to work with our anline news organization that also publishes a daily
newspaper, ideally have some experience straddling the two formats

+ Self-starting professional and team player, willing to pitch in where needed

and take an any task

3.Video Editor

(Ref: CTL-ED-VE)

Responsibilities & Requirements:

» Supervise video team members in Hong Kong and Beijing

* Plan and implement strategies to maximize video potential across all digital
products

« Coordinate with newsroom editors to generate video for breaking news,
current affairs and features

« Lead the creative direction of original video content for SCMP.com and social
media platforms, and oversee quality control

« Explore live streaming initiatives

« Advise team on best practices, nurture video talent

* Degree holder with minimum & years’ experience in video journalism,
including 3 years in a leadership role

« Must work effectively with others in a team-oriented emvironment

« Ability to ad-lib and improvise effortlessly in various types of situations

« Independent with strang problem solving and multi-tasking skills

« Meet deadlines under pressure

* Video animation experience an advantage

4. Experienced China Reporters
(Ref: CTL-ED-CR)

Responsibilities & Requirements:

« Bring the news with coverage of China macro-economy, politics and/for
international relations to the world via our print and online editions.
Interviewing people in a range of different circumstances

+ Build contacts to maintain a flow of news in the specific area

» Seeking out and imvestigating stores via different contacts, press releases
and other media

« Attend press conferences and asking questions

« Conduct exclusive interviews with government officials and corporate
expcutives

« Answer the phones on the news desk and reacting to breaking news stories,
write and research accurate stories

« Degree holder in Journalism with 5 - 8 years of relevant working experience
= Good knowledge about the nation’s history and its social, economic and
political developments

» Good contacts for articles about China's politic/and or international relations ’

« Good English writing skills, Putonghua speaker is strongly preferred
« Travelling to Mainkand is required

Advertising & Marketing Solutions

5.Account Manager / Senior Sales Executive

(Ref: CJY-AMS-AM)

Responsibilities & Requirements:

« Formulate and implement sales strategies for key advertising sectors for
MIEWSTIAMET

+ Develop and maintain positive, strong relationships with new, existing and
lapsed advertising clients and agencies

+ Work with the team in promoting existing products and in the development
of new products across print, digital and marketing solutions using
consultative selling skills

+ Degree holder preferably in Business Administration, Economics, Marketing,
Advertising, Communications or related disciplines

« Minimum 3 - 5 years of relevant working experience, preferably in sales or
account servicing

» Proven track record of generating print and online advertising revenue

» Solid experience in giving professional presentation to senior management
level

* Fluent English and Cantonese. Putonghua will be an asset

« Self-motivated, results-oriented, aggressive, confident & sociable

6. Manager, Event

(Ref: CJY-AMS-SME)

Responsibilities & Requirements:

= Accist to drive event team operation efficiency and new business
development,

= Distill the brand & marketing strategy and develop effective and innovative
event concepts for clients

» Develop competitive analysis and formulate strategic business plan

= Manage profitability of the business

» Degree holder with at least 8 years of event management experience

= Solid project management abilities, as well as strategic intelligence for
account retention and to initiates potential clients for new business
opportunities

= High-caliber leadership experience in marketing initiatives, PR & event
management

» Dedicated team player with a strategic mindset, and strong client acquisition
techniques

= Strong communication and presentation skills

* Fluent in English and Cantonese, Mandarin would be preferable

7. Assistant Manager, Event

(Ref: CJY-AMS-AEE)

Responsibilities & Requirements:

« Support event team to deliver client projects in a timely and professional
manner

= Handle small scale event projects independently

- Work with other team members to conduct market research to identify
opportunities for events and solicit new businesses from existing clients

= Liaise with clients to ascertain their precise event requirements

« Develop effective and innovative event concepts

* Degree holder preferably in Marketing, Communication, Business or related
disciplines

= Minimum 5 years of relevant working experience, preferably in PR/
advertising agency specialized in advertising, integrated marketing
campaigns and pitching new business

= Good interpersonal and communication skills, well organized and attention
to detail

» Good command of written and spoken English and Cantonese, Mandarin
would be an advantage

8. Chinese Editor, Specialist Publications

(Ref: CJY-AMS-SME)

Responsibilities & Requirements:

= Plan, write, execute and manage the Chinese content and production
schedules of SCMP's bespoke publications as well as the newspaper's
bilingual editorial products

= Manage production budgets, freelance writers and vendors, ensure that all
products meet high standards of quality and accuracy

« Oversee artwork, design and photography for relevant publications

» Generate content ideas with writing staff and freelancers, create new
concepts for both bespoke publishing (print and online) and SCMP special
reports

» Work closely with sales team to identify new opportunities for growth and
resenue

« Able to handle uploading of digital content and management of social media
accounts where applicable

= Degree hobder with at least 8 years in a reputable media company

= Strong relationship with a network of freelamcer writers, stylists and industry
experts

« Significant knowledge of lifestyle topics including art, food and wine, fashion,
Cars, etc.

« Exgeptional Chinese writing/editing, communication, and research skills are
essential. Self-motivation and ability to meet tight deadlines

= Online editorial skills and experience

« Excellent leadership, interpersonal and teamwork skills, while also being able

to work independently
= Able to communicate in English
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Recruitment & Education Business ) 11. Multimedia Art Director (Digital) Newspaper Engineering Services
9.Senior Sales Manager / Sales Manager, ett U'Fflr" l_'r-mn] _ 12. Engineer, Mechanical Engineering

Executive Training i A T S : (Ref: CFL-NES-EME)

(Ref: CFL-REB-SSMET) « Design and_ E[E'H'l!lﬂp wehsites anq digital pmdurls {across de;k_mp, mobile Respansibilities & Requirements

Responsibilities & Requirements: and tabiet including both browsing and native app) from creative strategy, » To assist and carry out preventive maintenance works assigned by the

concept development to design production as well as ongoing optimization
and enhancement

« Ability to work independently from early conception phase all the way
through to execution as well as having the ability to work collaboratively on
projects with team members of other disciplines (e.g. Web Development,
Mative App Development, Product Management and Analytics)

+ In some cases defines and in all cases implements web design parameters,
style guides and wvisual standards

« Work closely with front-end development team to achieve accurate,
platform-independent versions of designed layouts and functionality

+ Provide art direction and technical solution to junior designers

+ Active promotion for Executive Training business that includes corporate
training, assessment tests, leadership training, media training & team
building, etc.

» Build long term relationships and achieve revenue target by understanding
clients’ need on learning and development and offer appropriate customised
training solutions

« Work with strategic partners to deliver training programs to corporate clients

« Develop new business opportunities by offering customised executive
training solutions

Engineer mostly in day shift (For printing & related machines)
» To assist and carry out corrective maintenance works assigned by the
Engineer during mid and night shift (For printing & related machines)
+ Store house and stock taking routine for spare parts
» Able to write simple maintenance reports in English & Chinese

= Diploma or Vocational Institute graduate in Mechanical Engineering
= Minimum 8 years’ experience in mechanical engineering field with at least 3
years' at supervisory level

« Degree holder with at least 2 years’ corporate selling experience in learning & = Good knowledge of use workshop machines, such as tuming and milling

development machine
« Proven track record in achieving sales targets and maintaining client . e : : e 5 = Able to do welding works is prefer
relationships « Diploma or above in Digital Design or equivalent disciplines with minimum 5 + Strong teamwork leadership, time management and problem-solving skills

« Excellent presentation, communication and interpersonal skills

« Exceptional customer service attitude
« Result-oriented, commitied and willing to learn
« Proficient in both written and spoken English and Chinese

years of related experience in the digital creative field and be well-versed in

UX design methodology

« Excellent sense of design,/style with passion to explore creativity through
interactive media. Highly organized with extreme attention to detail

Work location for positions 1 - 7 will be at Causeway Bay office; positions 8 - 12
will be at Tai Po office, shuttle bus service is provided.

« Experience in designing multiple platforms and various functions of a

Digital Innovation & Technology Al ki Sl ol s kTl T Ao R o i e RS

10. System Engineer and Andriod)
(Ref: u;i':n'_“s:] i A + Highly proficient in Sketch and Adobe Creative Suite (Photoshop / llustrator
H'!'SIJ{H'E 25 EEI]IIII'EIHH:I = = i ]
: / Animate [ AfterEffects) and other multimedia software on MAC platform
+ Responsible for development and operat DevDps) works loud
platfarms i . o Ps) s with impeccable design fundamentals (type, image, color)

» Design, build and maintain development tools such as industrial standard * Basic knowledge in HTMLS, JavaScript, CS5, Drupal, app development tools

continuous integration system, source control system, and system will definitely be an advantage
monitoring tools « Candidate with less experience would be considered Assistant Art Director /
« Assist the system architect in infrastructure design and server related Senior Web Designer

operational works to ensure the technical feasibility of infrastructure

« Dptimize server components to help application for maximum speed and
scalability

« Conduct research and integrate suitable tools for the team

« Degree holder in Software Engineering, Computer Science or related
discipline with minimum 3 years of system maintenance experience

« Expertise in clowd computing cluster design and familiar with Git

« Programming experience is a must. Language such as Golang, Python, Ruby
or Java

« Good understanding of web development flow and comfortable with
command line environment and shell scripting. Experience in implementing
prajects on Drupal, and node.js would be beneficial

+ Flexible, proactive and able to work under fast paced emvironments.
Excellent analytical skills in problem identification and resolution

» Good command of both spoken and written English and Cantonese: Mandarin
would be an advantage

Personal data prosided by job applicants will be used strictly in accordance with our Personal Information Collection Statement, a
copy of which will be provided upon reguest sent fo ws at the address indicated above. You may consider your application
unsuccessful if you do not hear from us within & weeks.

http://www.scmp.com/work-for-us

Interested parties please send curriculum vitae with full career details, salary history, availability
and expected salary to the Human Resources Division, Morning Post Centre, 22 Dal Fat Street,
Tai Po Industrial Estate, New Territories, Hong Kong or by email to career@scmp.com.

Please mark ‘Private & Confidential' and quote reference.

SOCIAL SERVICES GENERAL

S SRR T | Internatmnal. Social Service .Hnng Kong Branch
v The Mol ol Marmemsent of iRt L | Invites applications for the fallowing post:
o _,-"'-- - o= a a .
o Post A): Contract Communications and Public
(4) Eiﬁrlr%' figag

The Baoard of Manapemsest of the Chinese Permanent Cemetenics (BMOPC) 5 an milepemdent
statutory body under the Chinecse Permanent Cemeteries Orndinance (Capd102) BMOPRC Relations Officer I:WH[I'EIZIHI Head Dmfﬂ} Bt Bot' i G (Bl Amrintirn. o Py iy
Druties: (0) Plan, develop and implement commaunication, PR and media initintives

provides different kinds of bunal |ot, niche and ash scabiering services on 2 nem-prodit making

bagis for persons of the Chisese race permamently resident i Hong Koag and their relatives,

and is respomsshle for the administration, management, mamtenarce and developmest of its foar ib] Maimain good medi relations; manitor media coverage; answer enguines from

Chisese permanent cemeterses which are located at Aberdecn, Tsuen Wan, Chai Wan and Junk the media and the public. (¢} Organize agency, media, PR and fundrising evenis
such as press conlerences, exhibitions, sememars, chanty dimmer, eic. (d) Prepare
vanous communication malerials such as press releases, brochures, annual reports,

Bay. BMCPC may denate its samlas g0 amy chanty opemating for the benefit of the community
newsletlers, articles, '-'|1#:|.'-.'|1|.'e-:. mails, multimedia programmed, e, (¢) Manage aml

of Hong Kaong.
update the agency website and social moedia platforms.

The Association

Capitalizing on the B0 years' of experience in serving the children and youth in Hong Kong,
The Boys' & Girls' Clubs Association of Hong Kong ("BGCA") strives to be the leading and
most respected NGO in delivering services for the development of our young generation. BGCA
aims al helping children and youth attain wel-balanced moral, infellactual, physical, social and
aesthetic  development; nurturing them fo become contributing citizens; strengthening the
functioning of families; and raising parental and social awarenass of the yvounger generation’s
walfare, particularly of disadvantaged groups. BGCA has built a strong network and connects
children, youth and families of different backgrounds and across the territory. BGCA slays open,
transparent, agile and innovalive to meel the evolving needs in cur comemunity. At present, the
Association has a staff strength of 1,000 and an annual budget close to 3500 million.

For further details about the Association, please visit s websilte at hitpcibgca.org hkl.

BMCPC has received the 200479015 and X11520016 Good MPF Emplover Awards gramicd by
1 Mundstory Provident Fund Schemes Authonty.

Applicams are imviled for appedntment of the following post of BMCPC
Assistant Project Manager

Kemumeration:
Salary renges from $43,145 to 365,150 (exchusive of gratuity). The offer will commensurabe
with the candidate’s guslifications and working experence

(ualiffomion and Experienes Reguiremenis;

*  Member of a professaonal matitutson i Archriechere/Engmeering Surveying, or equivalent
recogrised by (b Government of HESAR
Al least | year's posi-qualification expenence.
Solid experence and conswderable kmowledpe i civil, buildings asd msantenance
comtracis administirtion; contract procurement and tendering procedures for appoiniment
ol prodessioeal comsuliants and works contractors, progoct managemsent amd superasions
om capital amd maintenance works; lsison with govemment departments, professional
congullants and works contraciors

Requirements: (a) University degree or equivalemt preferably in Journalism o
Communications. (b} 3 10 4 years” working experience in public relations or media
industries would be an advantage. {c) Good interpersonal and communications
skillls; excellent command of spoken and writlen i'-'ngils.li mmed Chimese:  flaent
Putonghwa., (d) Proficient PC skills, (e) Responsible, organized, analytical and self-
motivated, () Flexibility to work owtside normal office hours including Saturdays,
Sundays and pubhic hohdays,

Interested parties please send a full resume with expected salary (please mark
clearly the name of post applied for) to Homan Hesourees partment,
International Soclal Service flung hong Branch by emall : lsshk@lsshk.org or
by posi at &F, Souihorn Centre, 130 Hennessy Hoad, Wanchal, Hong F!ﬂng
on or before 28 February 2017, Applicants who are mot invited 1o an interview

within two momhs of the closing date should comsider their applications
unsuceessul,

Executive Director

The Position

Reporting to the Executive Committee, the Executive Director is responsible for leading the
ol - real | _ - i bo bl Giree (Al perennal dals provided will be irealed in sinel conlidest ssd will be mecd o recrngment purposc osly ). mgﬂmf‘a!iﬂ” |_-:|.|'Id II5 dE"i’ElﬁF]ﬁ'IE'I'IL F]UH'iﬂ‘ﬂi”Q i as a kE!I" Fﬂ*"l':n""-'!" ir 1hE W'EH.,-JTIE I::'I: Ghikire” '-"”Id

?:;':;ﬁl';.ﬂ;i:-?{;:zllhllgI:l.l.u-p'u.n'l. b the Commidssioner for Labour and kold 2 valid ih ISS-HK is an Equal 0 renwities Emplayer youth, Key re:‘;p:‘:r"rsmahtlﬂs_ Inclece 51&.1125;“: planning, leadership and managameni, corporate

Previeus experience in a povemmenl'quasi-govermment/public onganizatbon preferred. L - governance and communications and stakeholders management.

The Person

The successiul candidate should possess knowledge in children and youth development with
at least 10 vears in senior management level, preferably in children and youth services, public
organisalions or large corporafions. Knowledge in social services would be an advaniage. He/
she should have leadership and teambuilding ability, effective communicafion and stakeholders
management skills, fluent in English and Cantonese; proficiency in Pulonghua would be
desirable. He/She should possess a recognised degree or higher qualifications.

To Apply
A letter of applicalion setting out in detaill why the applicant considers himself or hersedf

suitable for the position, together with a full curriculum vitag, should be sent to TT Ho of Korn/
Ferry International (HK) Ltd, 15F, St George's Building, 2 lce House Street, Central, Hong
Kong or by email to BGCA-ED@KornFerry.com (Fax: (B52) 2810 1632). The closing date for
application is 13" March 2017. Candidates who are selected for interview will normally receive
an invitation about four to six weeks from the closing dale. Applicants not invited for interview
may assume ther applicabons unsuccessiul, and the personal data provided will be
destroyed., For enquiries, please call TT Ho on (852) 2971 2700

The information provided will be used for consideration of an application.

Dhuries of the Assisiant Praject Manager:

The apposntes will be deploved 1o undenake vanous dutices, incboding: -

() nesistimg the superviser o implement the capital and maintenance projects from inception io
commplelion;

(b} hamdling writien communications and lisising with the professional consultants and
Ciovernmeen] depafments on capilal and maislenance projects;

() drafting papers, agenda and minutes for the Works and Development Commities,

[d} checking amd commenting on comsullont’s delivershles such = study reports, designs,
programme and lehder document e,

(e} comducting periodic sile investigations amd mspections;

(I} handlmg payments, claims, comtrsciual maliers and fmal sccounts i relaled o capaal and
maintenance projects, and

(@) responsabde for (ke appoaniment of praject comsuliasis, progect contractors, ferm consaltaeis
and ierna contraciors.

SALES & MARKETING

An Electrical manufacturer urgently seeks the post with the
following qualities:

Marketing Manager

Responsibilities:

* Degree holder or Diploma with at least 5 years related
axparience in handling sales & marketing rolas at the field of
electronic or appliance.

+ Strong sense of marketing development.

« Aggressive, self-motivated, well-organized and be able work
under pressure. —

» Strong business presentation & selling skills

« Wiling to travel to Overseas & parts of PR China

Tevms af Appoimfsend:

The suceesstul applicant will inttially be offered a [-vear contract, afber which & costract of a
lomger ferm may be considered, Upon satisfaciory completion of the fall contract peniod with
consistently high standard of performnance, the appoimtec will be gransed & gratuity foe the period
of service, Such gratuity, plas any consribation by the Emplaver o the MPF scheme in respect
of 1he sppomies as requered By the MPF Schemi Ordimance, wall be equal i 15% of B @l
basic salary drswn during the contract period.

Haw e apply:

Applicants should submit & completed BMCPCs Job Applicstion Form te the Human
Kesaurces Umit, The Board of Management of the Chiness Permanent Cemeteries, 34/F,
W Chiung House, 213 CQueen’s Road East, Wanchal, Hong Komg (The words “Coafidensial -
Application for the post of Assistant Project Manager, BMCPC™ shoald be clearly indicated
o e envelope) or e-mall to hrigbmepeorghk or via confidential Gax no. 2146 31946 on o
hefore 4 March 2017, If applications are late or incomplete, or mot made in the prescribed
form, swch applications will NOT be considered.

Job applicaiion fomm is avadlahbe o BMCPC s wehsiie hitp:Yweow bmepe org biieaboul careermdies himl

[Ty
\ 4+ KORN FERRY

or iz obiairable from the Human Resources Unat at Wa Chumg Howse. Apphcamts who are not Job Duties:
imvined for inserview 12 weeks after the application deadline may consider heir application 1. Marketing Research and Strategy to find out some of new
ursuccesshal, For emquiries, please call 3719 7909 v clients

Al senders are pequited to ensune thal their pested mall ilems are affined with sulfichent poslage
Mail ibems bearing insufficeent postage will not reach as amd will be handled by the Hongkong
Post in accordance with the Post Odfice Ordinance.

2. Marketing Promotion & Follow up existing clients

3. Prepare our sales order and relevant information to our P.R.C.
4. Participabe in trade exhibitions in Hong Kong & in overseas.

5. Carry out exhibition matter and other project.

AN applicarions will by ivemded do snics confalmer.  Personadf datg provadied will owdy K,
be meed for recrivilmen purposes and personal deta of imssccerniial appiioations will e
desroyed within 24 montls afer compltion of the recruiimienl ereretie, )

Be the first intownto

reach elite career seekers
T:2565 8822 E:classiied@scmp.com

Aftractive remuneration and fringe benefits to the right
candidates. Interested applicants please send full details of
resume and compenzation history with availability date to:

Managing Director, Herush Electrical (HK) Ltd. 10/F,
Manson Ind., Bldg., A Kung Ngam, Shaukiwan, Hong Kong.
OR email address: personnel@herush.com

Looking for high-flyers?

Here's the perfect platform for you

@) Classified Post

@) Classified Post

T: 2585 BAI2 E:classifediscmp.com
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BEAT DRUGS FUND ASSOCIATION

The Beat Drugs Fund (BDF) was established by the Government in 1996 to promote cumm:mirti}r anti-drug efforts.

The Beat Drugs Fund Association (BDFA) is a mon profit-making company incorporated under the Companies rl( I

Ordinance to administer the BDF. The BDFA invites applications for the following post - lues Olu oon
Contract Project Officer isaary: nxsa1,200 per montm AhAXEE

Entry Requirements: Applicants should have (a) an honours degree, preferably in project management, finance and
accounting, government and public administration or social work in a Hong Kong university, or equivalent; (b)
at least four years” post-qualification experience, preferably in project management, financial management, The West Kowloon Cultural District. located on a

administration or other relevant areas in the public sector; ic) good command of spoken and written Chinese and

English, with Level 3 or above in Chinese Language and English Language in the Hong Kong Diploma of Seconda i . e T
Education Examination or in the Hong Kong Certificate of Education Examination (HKCEE), or equivalent; and (d) dramatic harbour-front site in the heart of HDI"IQ H'DT'IQ,

ability to work independently, good communication skills, attention to details and Euud skills of general computer is one of the IErgEST cultural prﬂjEEtE in the world.

application such as M5 Word, Excel and word processing in Chinese and English.

Mote: [Suitable candidates will be required to attend a written test and interview.] b|EFI-E|II'Ig art, education and open space.

:n{h: For the purpose c::'i aﬂpr}intmenl, iGra{Ie C"in Ettllinespe Language .anlu:'li English Languageéﬁyllai]u: B in HKCEE
lhefﬂﬁﬂz;‘mHI:'.IEEEIIEﬂiiﬂehefwg}g:m.mme y as comparable to Level 3 in Chinese Language and English Language in Our vision is to build a vibrant cultural quarter for Hong Kong, dedicated to bringing local and
Duties: To assist in the management of BDF projects. Duties include analysing funding applications; monitoring international artists together with audiences to be inspired by and to celebrale the arts.
approved projects to ensure progress and due compliance of funding conditions and any such laws and regulations
as applicable; conducting site visits; assisting in organising training and related educational and publicity activities;
processing funding claims; providing assistance to grantees on project execution matters; and carrving out other
duties as assigned by senior officers,

Terms of Appointment: Successful candidates will be appointed on contract terms for 24 months.

Working Hours: The employee shall work 44 hours per week. If necessary, the hours of work may be varied having
regard to operational needs.

Fringe Benefits: A gratuity may be granted upon satisfactory completion of the contract with consistently high
standard of performance and conduct. Such gratuity, when added to any contribution made by the BDFA to a
Maﬂdaturr Provident Fund (MPF) Scheme in respect of the emplovee as required by the MPF Schemes Ordinance,
will equal 15% of the total basic salary drawn during the contract period. The u:mlglu}-ue is entitled to 12 days’
paid vacation leave per annum. Eligibility for rest ys, statutory holidays (or substituted holidays), maternity/
p.a.l:larnily leave, sickness allowance, where appropriate, will be in line with the provisions of the Employment
Ordinance,

To jointly realize this vision and be part of Hong Kong's cultural history in the making;

office of the BDFA Secretariat at the address stated below. Completed application form, together with copies of We are now looking to hire the right talent and professionals who are interested in pursuing their career
official transcripts and certificates of academic qualifications, employment proof and employer references, should in arls and cullure seclor
reach the enquiry address below on or before the closing date. For submission hﬁ post, the postmark date on the ;

How to Apply: Application forms are obtainable from the website (http://www.nd.gov. hk/en‘beat.htmi or at the

envelope will be regarded as the date of application. Applicants should ensure that the correct address is clearly WHKCDA is offering a career not just a job because everything you've ever wanted in a career is right here.
printed or written on the envelope and sufficient postage is affixed before posting so as to avoid unsuccessful
delivery of application. Any underpaid mail items will be returned or disposed of by the Hongkong Post. We are now seeking experienced, high-caliber individuals with energy and passion to join the Authority in
Applications not made in lhnrrm-scri ed form or late or which are incomplete or without the required supporting | j
documents will not be considered. Please mark “Application for BDFA Post — Contract Project Officer” on the the following roles:
envelope, Candidates who are selected for written test and interview will normally receive an invitation in about
three to six weeks from the closing date of application. Those who are not invited for written test and interview
may assume that their applications are unsuccessful.

Enquiry Address and Telephone : The BDFA Secretariat, 30/F, Queensway Government Offices, 66 Queensway,
Hong Kong (Tel.: 2867 2768} Senior Electrical Services Engineer Manager, Commercial

Closing Date: & March 2017 , 18:00:00

General Notes: . .

(A) Candidates must be permanent residents of the Hong Kong Special Administrative Region at the time of Mﬂﬂﬂﬂﬂﬂ Business APF'“H'H“E ﬁpp“ﬂ“ﬂﬂ Davalupment Lead
appointment,

iB) As an Equal Opportunities Employer, the BDFA is committed to eliminating discrimination in Emﬁlnl,.rrnen'r. The
vacancy advertised is open to all applicants meeting the basic entry requirement irrespective of their disability, i ect i Offi
sex, marital status, pregnancy, age, family status, sexual orientation and race. Assistant MHI’IHHEF. Harkeﬁng ij Senior Procurement b

iC) BDFA posts are not posts on the civil service establishment. Candidates appointed are not on civil service terms
of appointment and conditions of service. Candidates appointed are not civil servants and will not be eligible L .
for posting, promotion or transfer to any posts in the Civil Service. Accounting Officer Performing Arts Assistant

(D) The entry pay, terms of appointment and conditions of service to be offered are subject to the provisions
prevailing at the time the offer of appointment is made.

(E) Where aiiarge number of candidates meet the specified entry requirements, the BDFA may devise shortlistin
l:rElerij o ﬂ]i&lnghe hetter quaiifie?j candidates for further processing. In these circumstances, only shortliste
candidates will be invited to attend the written test and interview.

iFi If a disabled candidate meets the entry requirements, he/she will be invited to attend the written test and For more information about these roles, the West Kowloon Cultural District and the Authority,
interview without being subject to further shortlisting criteria. please visit hitp: - satkowloo whaes

iG) Personal data prﬂvidrxf by the job applicants will be used for recruitment purposes only.

{H} Holders of academic qualifications other than those obtained from Hong I:nnieinslitutiﬂns.fHung Kong
Examinations and Assessment Authority may also apply but their qualifications will subject to assessments
on equivalence with the required entry qualifications. They should submit copies of their official transcripts W'westk‘nwlnun‘hk
and certificates by L.«Jst to the above specified address. Before the offer of an appointment, thEr may bhe
required to approach the Hong Kong Council for Accreditation of Academic and Vocational Qualifications,
at their own cost, to ascertain that the overseas educational qualification obtained meets the standard of a
particular qualification level in Hong Kong.

YOUNG MARKETER

OF TOMORROW

Classified Post is proud to announce the launch of the inaugural "Young Marketer of Tomorrow” contest,
a marketing competition for students. |

Participating students, working in teams of two to four, will be required to undertake a marketing
challenge by implementing a comprehensive promotion plan, incorporating a whole range of resources,
digital ones included. '

How to apply

1. Teams must be comprised of two to four students, all of whom must be studying for a marketing degree or business degree with a marketing module
2. Register before Feb 28, 2017

3. Teams will receive a client brief and prepare the marketing plan

4. Shortlisted teams will be invited to present their campaign at Career Forum at InnoCentre on Mar 15, 2017

Key Dates
Application Preparation of Presentation Announcement Post-event report
Mow - Feb 28 marketing plan Mar 15 of prize winners Aprl
Marl-14 Mar 15
The prizes
1st place 2nd place 3rd place
- HK$10,000 cash - HK$5,000 cash - HK$3,000 cash
- Trophy and certificate for each team member - Certificate for each team member - Certificate for each team member

- Interview and coverage in Classified Post

Join now to get the opportunity to boost your CVs, network with fellow students and elevate your marketing potential !

Register at careerforum.scmp.com/young-marketer-of-tomorrow

Organiser: @ Classiﬁed Pust Premium Partner: ﬁ ﬁl;ﬁ_‘éﬁ;ﬂ:m“ . |

SCMP  South China Morning Post




