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HEAD OF ACADEMIC STUDIES IN THEATRE AND ENTERTAINMENT ARTS

In a city renowned for s intermational outlook and connections, the Hong Kong Academy for Performing Ans plays
a unigue and influential role in developing future generations of performing artists and practitioners in film & television
and the theatre technical arts. The Academy's zix Schools; Dance, Drama, Film and Television, Music, Theatre &
Entertainment Arts, and Chinese Opera, make the Academy a vibrant centre of practice, production, teaching and practice-
as-research. [ts outstanding reputation is reinforced by the quality of its performers and its partnerships with other centres
of excellence locally, regionally and internationally. With international residencies, visiling artisiz and alumni, which
include some of the most respected professionals in their disciplines, the Academy is committed to the training of future
world-class performers and practitioners.

The School of Theatre and Entertainment Arts offers a dynamic range of production-related courses in performing and
entertainment arts. From theatre to theme parks and live events, the School’s professionally-oriented programmes are
designed to prepare students for exciling careers in entertainment and cultural indusiries. In addition to its Diploma, BFA
and MFA programmes, the School also offers a programme of Fast-track vocational certificate and intensive courses in
Lighting Technology, Sound Technology, Technical Theatre and Stage Management, Costume Making, Property Making
and Scenic Painting, in recognition for today’s and tomormow’s needs for top production crew by local amd regional
entertainment companies.

The postholder will be responsible to the Dean of School of Theatre and Entertainment Arig for academic coordination
and cumiculum development for all programmes. He/She is also responsible for teaching courses related to rescarch (PaR)
studics, in addition to teaching courses in the postholder's arca of specialism.

Although subject to negotiation, expected commencement date will be as soon as possible

Required Qualifications:

(a}) Advanced academic qualifications and'or a relevamt MAMFEA degree, and'or significant professional fraiming’
experience in curmicular management and development to an equivalent level in the performing or other relevant arts;

(b} A minimum of six years' experience of teaching at tertiary level, preferably to Master's level,

ic) At least four years’ leadership and administrative'management experience in an arts context or the equivalent;

id) Extensive experience in curnicular design, writing and implementation according to established quality assurance
frameworks,

e} Ability to contnibute to the postgraduate programmes of the School of Theatre and Enterfainment Arts;

if) Excellent spoken and written English.

Additional Desirable Criteria
{a) Experience in teaching in a multi-cultural context;
(b} Fluency in spoken and wniten Chinese.

TERMS OF APPMNTMENT

Appointment will be on a two-vear contract, with possibility of renewal, subject to mutual agreement. A gratuity payment
equal up fo 15% of basic salary eamed duning the coniract period will be payable wpon satisfactory completion of
contract, Fninge benefits include leave, medical, and dental benefits. Housing subsidy will be provided to the eligible
appointee.

APPLICATIONS
Interested parties should forward their applications with detailed curriculum vitae to:

Human Resources Office

The Hong Kong Academy for Performing Arts
Mo.l Gloucesier Road, Wanchai, Hong Kong
Fax: (Ba2) 2384 8953

Email: hrof@hkapa edu

Clozing date for application is 1 June 2019, Please guote the reference code *H(ATS)" on the application. Information
i= also available on the Academy’s website www hkapa edu.
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City University of Hong Kong

City University of Hong Kong is 8 dynamic, fast-growing university that is pursuing excellence in research and professional education. As
& publicly-funded nstitution, the University is commitied o nurturing and developeng students’ talents and creating applicable knowledge o
SUpport soceal and ecbnomic advantamend

Applicatons are invited lor

(1) Associate Director of Computing Services (Infrastructura) in the Computing Services Centre [Ref 0/21000]

Duties : Lead two sectionsg of aboul 40 1T professionals in managing compuling resources and communication infrastructure for
administrative, teaching, learning, and research purposas, and work an Smart Campus, loT, HPC, and Clowd Computing progects.
The apgointes will also have the opportunity to work with professsonals in higher education sector in the region. Regular duties inchude
implementation of modem data centre and cloud hosting solutions to befter serve the end-user; plan, design, implemeant, and manage IT
Crperation Management with the ITIL framework; defing KP1s and busd performance dashbaards, manage incident response processes
and resources; work closely with application teams to ensure easy scale-out and secured architecture; and implement DewDps maodel
with the use of SCM, laC, CICD and automated tools for testing, infrasiructure deployment, operation, and control.
Requiremenis @ A good honowrs degres in 1T relaled disciplings, with ai least 10 years” relevant experience al senior managemen| level
in sizable organizations. Candidales should have demanstratad ability 1o innovata and operate outside tha comfort zone of astablished
methods and procedures, and to gain respect and credibility at all levels both inside and outside the IT organization, and be fully
conversani with current and emerging IT devalopment and technologses; possess broad knowiedge of LAMN, WAN, Security, wolce and
video lechnologies (mcluding $wich and routers, DNS, VolP, firgwalls, WAF, load balancers, solftware-defined sloragenatwork, DCIM).
Expenence in virtlualization platforms {e.g. Hyper-V and VMware. HCI, 50M) is essential, and experience in clowd provisioning (e.g. Azure,
Google/AWS) would be advantageous. Strong keadership skills, with ability to lead and inspire IT staff effectively; being proactve and
indgpendent, with sirong sense of ocwnership and can-do attfude; good probiem salving skills, with a detail-onsntad mind and determination
o success; and good command of written and spoken English and Chinese (including Pulonghua) as well a5 excallant interparsonal skills
with both intemnal and external stakeholders are required.

(2) Senior Manager/Manager (Construction) (at the rank of Assistant Registrar/Supervisory Executive Officer) in the
Campus Development Office [Ref A25500]
Dutles : Lead a team of sile staff and oversee site supervision works to bulld a safe, quality and environmental friendly campus for
learning and waorking: perform conbracl adminesiration and sie management and superise contractors 1o ensure completion of works
according to stipulated schedule in compliance with confracteal'statulory requirements (particularty safely) and University howse rulas;
carmy out site Inspections, record site activities, monitor progress, and check findings against specifications and drawings; report and
issue notificalions on defects and deviations., and ensure proper rectification; provide advice on good consiruction practces and make
alfermative proposals; coordinate and atlend meetings with govemment authorities, consultants, contraciors, users and in-house units;
enswre drawing records and O&M manuals i conformity with the as-buill work. The appointes is required to perform shift dubes and
work in bregular howrs (including Saturdays, Sundays and Public Holidays).
Requirements @ A good honours degree in Building Construction Studies or related disciplines, with al keast 15 years relevant
on-site experiance as Clerk of Works/Projact CoordinatosfConstruction Manager (of which at least 5 years al senior management
level). Chartered gualification in related disciplines, and proficiency in Microsoft Office, Microsoft Project and AutcCAD are preferred.

(3) Senior Manager/Manager (Electrical and Mechanical Services) (at the rank of Assistant Registrar/Supervisary
Executive Officer) in the Campus Development Office [Ref AS5600)
Duties : Implement repair and maintenance programmes and various AALI projects: oversee elecirical and mechanical
(E&M) services installation and capital projects; reporl on matters related to upgrading, infrastructure renawal, design
standards, feasibility studies, annual R&M and capital project submissions, procurement of equipment and system.
Requirements : A gond honouwrs degres in Electrical EnginesningMechanical Engineering/Bulldeng Sendices Engineering or related
disciplines and full memership of HEIESImilar professional bodies, with & least 15 vears' relévant facility management experancs (of
which at least 5 years al senior management level). Extensive EEM systam for large-scale building development and building project
execution in Hong Kong and Mainland China, proven management and leadership ability, as well as good analyical and inferpersonal
skills are required. Substantial experience in higher educational institutions and/or experiencs in managing government subvention
projects, axpersEncs in langs-scake répair and mainténance projects, ability 10 wse AutaCAD and Revil arg prefermsd,

For posts (2) & (3), the appointees will report to the Associate Director of Campus Development, They are reguired o possess a valid
safely raining course carificade (commonly known as "Gresn Card”) issued by organisations recognised by the Commissionsr for Labour,
with good command of written and spoken English and Chinese, and expected o be seif-motivaled for performance enhancement
with ability to complete tasks and assignments within tight project schedules. and perform any other assignments. Candidates
wilh less experience may be considerad for appointment al Manager level, Shortlisted candidates will be invited for @ wrilten 1es]

Salary and Conditions of Service

Remuneration package will be highly competitive, commensurate with qualfications and experience. Initial appointment will be made on &
fimed-term contract; fringe benafits include gratuity, leave, medical and dental schemas, and howsing banafits [for post (1), and where applicable
for posts (2) & (3]).

Information and Application
Further information on the posis and the University is available at hitp:fensw. cityw.adu hk, or from the Human Resources Office, City University
of Hong Kong, Tat Chee Avenue, Kowloon Tong, Hong Kong [Email : hrojob@cityu edu hk'Fax ; 2788 1154 or 3442 0311).

To apply, please submit an online application at hitp:pobs. cityu edu.hk, and include & currant curriculum vilae. The closing date for post (1) is
11 May 2019. The review process for posts (2) & (3) will coentinue until the positions are filled. Applications will recaive full consideration
and anly shorlisted applicants will be contacied, The Liniversity's prvacy policy i availatble on the homepage,
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amalgamating three different platforms — broadcast TV,
onling TV and social media,

Responsibilities
corporate image and strengthen its marketing position
service 1o the corporale newsletier

- Perform other duties as and when required
Reguirements

grade C / level 5 or above in HKCELE)
- Good communication and interpersonal skills

Kowloon, Hang Kong or email (0 recruit_personnela fvb. com.hik

applications would be destroved.
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Television Broadcasts Limited

T U B the leading TV station in Hong Kong

and the world's number one distributor of Chinese
ﬂi\. programmes, marks the successful transformation of

& TVB from a traditional television station to a company

L

i

Senior Corporate & Community
Relations Officer rer: sc741/0504)

- Plan, orgamse and execute corporate and community projects with a view to promote the company’'s

- Handle communications from the media and the general public
- Monitor issues of pivotal interest to the company, prepare press releases and provide editonial

- Degree holder, preferably in Communications or Public Relations
- Not less than 4 years’ working expenence in commumeations, public relatons or journalism
- Good command of both writien and spoken Chinese & English (with grade C or above in HKALLE:

Please apply, quoting the appropriate reference number, with details of yvour qualifications and experience,
expected salary and a contact telephone number to The Senior Manager, Personnel! Department, Television
Broadeasts Limited, TVE City, 77 Chun Chei Streel, Tseung Kwan O Indusirial Esiafe, Tsenng Kwan (),

Applications received are solely for selection purpose. Those not invited For inferview within 8 weeks may consider their
apphications unswecesstul and ther appheations will be filed for another & months for future sclection,  Afterwards, all

AVIATION SECURITY COMPANY LIMITED

Designated Organisation for Aviation Security

at the Hong Kong International Airport

' ‘FQNG METROPLAZA

AVIATION SECURITY OFFICER
Salary Range

Q HKS$ 16,690 |[19 HKS 19,550

hours T HK$ 13323@ hours o HKS 21 ;1m

Career Ladder

& Management Trainee Program 12-day paid annual leave
13 months' salary
Manager Medical insurance
Assistant Manager Birthday holiday
: : ’ Professional aviation security training
"In ﬁ.{;‘g;?t%:ru”ty Advanced studies subsidy program
' g Long-term service reward
|”. Security Inspector Recreation activities

|l. Security Supervisor

yund Recruitment

. 2949 8333 g
(06010 5011

hrdrec@avseco.com.hk

o
e

Units 1801 & 1825, Level 18, Metroplaza Tower 1, Kwai Fong
Service Hours : Monday to Sunday 9:00 a.m. to 8:30 p.m.

Benefits
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CAREER TRACKER

Freddie Tang

Fujitsu Hong Kong

The firm has announced the appointment of Freddie
Tang as General Manager, Sales. A veteran of the IT
industry with more than 20 years of experience in
Greater China especially in the sales of enterprise
solutions and business services, Tang will oversee
Fujitsu's sales and go-to-market strategy in Hong Kong
and Macau.

Tracie E. Ahern

PineBridge

The private global asset management firm announced
the appointment of Tracie E. Ahern as Chief Financial
Officer. Ahern will join the management committee
and be responsible for developing and refining the
firm's financial strategy as well as managing the global
finance and accounting functions. She will be based in
New York and report to COO Michael 1. Karpik.

Dan Streetman

TIECD

The integration, APl management, and analytics
company announced that Dan Streetman has been
appointed as its new chief executive officer, Streetman
joins TIBCO from BMC Software where he was
gxecutive vice president of worldwide sales and
marketing. He previously held senior transformative
roles at leading software companies.
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Rick Seeto gets the best out of the team to keep up with the fast-moving

Sponsored by
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= the “bush country” of northwest New problem, starting new ventures, running
M South Wales. product and enterprise groups, or taking
After achieving satisfactory marks, 0N OVETSeas assignments.
or Rick Seeto, the first priority inhis ~ Seeto was offered a university place, but “My approach was quite simple; I'd just
role as Ciena’s managing director ~ felt that was not the right path for him at say yes to whatever the challenge might
for Asia-Pacific salesistohelpma-  the time. “Instead, [ fell into telecomsand ~ be,” says Seeto, whose first Asia-Pacific role
jor telecom firms and internetcon- [T, joining what is now Telstra as an ap- was to expand the Nortel intranet and
tent players build open, agile and prentice technician in April 1977, hesays.  proved a real eye-opener to the opportuni- US private-sector surges in April

scaleable networks, which take fulladvan-  “Tcouldn't figure out what Twantedtodo, ties and complexities of working in the re- WASHINGTON — American firms hired at a
tage of the latest innovations and technol-  butIneededa jobtopaytherentandhad  gion. “We had decided to have a home base blistering pace in April, the fastest in nine
OgYy. previously sat and passed the company’s in Sydney until our youngest daughter months, kicking off the second quarter of

He talks to them about everything from  recruitment exam. | moved to Sydneyand  went off to university, but then we were the year with a bang. according to a payroll
programmable infrastructure and theval-  was posted out to a depot, doing an out- ready to try to somewhere new.” data. The private sector data comes on the

ue of data analytics to DCI (data centre in-
terconnect) developments and the
measures needed to anticipate possible
problems and maintain “network health”.

It is a fast-moving business, with con-
stant pressure to find new customers and
expand market share, while also paving the
way for the introduction of 5G technology,
more network automation, and new busi-
ness metrics,

To keepitall on track, Seeto can draw
on decades of experience in the industry.
But, as importantly, he also applies a per-
sonal philosophy which recognises the
need for rhythm and balance to make the
most of one’s own talent and get the best
out of the team.

“You have to love what you're doing
otherwise it is a very difficult job,” says
Singapore-based Seeto. “'ve got much
better at figuring out the balance in arole

door type job fixing phones and installing
PABX systems. [t was a good grounding; [
met some great people and really fell in
love with that sort of work.”

However, getting married at the age of
21, with the attendant responsibilities of a
mortgage and building a life together, add-
ed a different dimension. Accordingly,
Seeto signed on for evening classes at the
Sydney TAFE, which offers more vocation-
al courses, and over the next four years
took certificates in electronics and com-
munications in a bid to improve his career
prospects.

Promotion duly followed and, subse-
quently, he also completed a three-year
business management course. But realis-
ing the company was very hierarchical,
which would limit the speed of future
progress, he decided to go into the private
sector and joined the Australian arm of

He did stints in Beijing and Singapore
running partner programmes and becom-
ing Asia-Pacific C10 and, later, chief mar-
keting officer for the region up until 2009
when the firm faced hard times.

The fallout saw Seeto moving with the
enterprise business to Avaya, where he was
a senior director responsible for Asia-Pacif-
ic channel business and marketing before
switching to Citrix in 2013 to run regional
sales and services for their mobile data op-
timisation platform from Singapore.

“Ilike challenges, and every role had
good aspects,” he says. “But by then I'd
been working for nearly 40 years and my
wife said we were in a position to retire.”

S0, in 2016, he headed back to Australia,
did various home renovation projects,
played golf, travelled, and took a week-long
company directors’ course with a possible
view to helping non-profits.

day the Federal Reserve is due to make its
latest pronouncement on interest rates,
and adds to the conflicting dynamic facing
central bankers with data showing the
economy continues to grow but with few
signs of accelerating wages or inflation.
AFP

Italy marks May Day amid calls for
jobs, investments

ROME - The need for jobs and investments
to kickstart the nation’s stagnant economy
were the dominant themes as Italy marked
International Workers' Day, or May Day,
with official celebrations, trade union
marches, and traditional outdoor
concerts. In aspeach to the nation at the
Quirinal presidential palace in Rome,
President Sergio Mattarella expressed his
solidarity with the unemployed, the
underemployed, and the underpaid.

like this. The trick is to build a team you Nortel Networks in 1989, Something, though, was missing in Xinhua

trust and to give people the capability to “ started as project manager, butitwas  terms of “brain stimulus”, so when Ciena

make decisions and run their part of the avery small outfit, so lalso gotinvolvedin ~ called to discuss a role expanding their $95 million in Budget package for
business.” sales, engineering and working with cus- business in Asia, it didn't take long to agree thousands of new teachers

“Over the years, you also learn to build a
cadence in the financial year, As a leader,
my job is to offer support and to set context
and some aspirational goals. You can't mi-
cromanage and you have to put some kind
of caveat on your availability.”

The third of four boys, Seeto grew up in
a farming district of around 3,000 people in

CAREER DOCTOR

Beating the age bias as a young leader

was promoted by my company 5o | could

presented the most compelling business

tomers on implementation and rollout,”
Seeto says. “Itintroduced me to the ways of
a North American technology company
and how they operate as a meritocracy.”

He was to stick with them for the next
20-odd years, a period marked by rapid
corporate expansion and many different
opportunities whether that meant fixing a

everyone on an individual basis, in bath

terms.

“The strategy they laid out is tuming out
to be successful,” Seeto says. “Right now,
the three main challenges are how to prior-
itise opportunities, because we can't chase
after everything; how quickly can we move
the organisation; and how to develop peo-
ple and skills.”

Photo: Berton Chang

I head up the opening of a new office. |
was also assigned a team, half of whom
were from my old office, and the other half
from other locations.

But, | don't have the traction with them
that 1 wish | had. The ones from other
offices don't know me at all, and could only
judge me based on what my old office
colleagues had to say about me.
Unfortunately, my promation was a bit of a
surprise even for them, as Iwas the
youngest employee in our old office and
was relatively inexperienced compared to

development plan for the new location,
and on a measure of performance metrics,
I'was easily in the top percentile of all the
candidates competing to manage the new
office. | may be young, but neither youth
nor age are measures of aptitude or
capability. Age is just a number.

So now | get to implement the plan |
proposed. But, | can't do it without the
unreserved backing of my team, which |
don’t have. How do | go about establishing
the sort of trust and credibility with my
team that I'll need if we're going ta make

formal contexts (such as scheduled
meetings) and informal settings (such as
small talk or after work socials). Avoid
having favourites, and make sure you are
not seen to treat the ones you previously
knew better than the ones from the other
lpcations. Each of your team needs to feel
that you are equally the leader for
everyone and not just a few.

with multiple members of your team,
make a consciows habit to check in
regularty with each member until it
becomes an established and purposeful

my co-workers. Some of them had even this office one of the company's top- pattern of behaviour. You should also have
competed for the same post and are performing locations? goal-setting meetings with each team
probably resentful that | beat them to it. Savant Sally membser to set milestones, timelines and

The reason | was promoted was because |

Trust is the foundation that you'll need to
earn the respect of your new team. With
their trust and respect and your
performance, you can start to build
credibility over time, which will further
reinforce the trust and respect of your
team in a self-sustaining feedback loop.
50 how do you build up trust? Wellit'sa
tricky thing, and very personalised, which
means it will take up considerable time
and effort in the long term, and you will
need to do so individually with each and
every member of your team. It's very
difficult to build up trust with an entire
team if you only deal with them asa
collective instead of one-on-one.

50 make the time to equally get to know

goals, bath for their own individual career
aims and for their part in enacting your
vision for the new office. By inviting them
to plan and propose their own operational
buy-in to the project, you make them more
imvested in your vision, and by extension,
you.

You don't earn your team's trust through
promises and words. You earn their trust
through demonstrating the traits of a
leader whio cares about their motivations
and aspirations, and who they can rely on
to make them part of a successful project.
Just make sure all the strategising is
reflected by concrete results too, and your
credibility will no longer be in question.

For owr doctars’ praviouws diagnosss, visit
k/careerdoctor

¥ou can alse send your jab-related quérnEﬁ
there, which might be picked for publication.

NEW ZEALAND - The government is to
pump £95 million into training hundreds of
new teachers. The initiatives will add 2480
more teachers and support a total of 3280
teachers over the next four years, and will
include incentives such as scholarships
and contributions to the cost of living for
students. It also supports 800 more
beginning teachers. NZME

Photos: REUTERS/AFP/AP
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Be part of the FinTech trend and

explore new horizons

inTech is no longer just a disruptive trend, but

s now an emerging industry with exciting

prospects. In fact, the Hong Kong Monetary
Authority recently granted four wvirtual banking
licences, so it is not surprising that fresh graduates
are keen to join what is sure to be one of the most
dynamic growth industries. Now, those hoping to
build a career in FinTech have the opportunity to join
a company that is at the forefront of this industry.

HKT Financial Services, the FinTech arm of the
HKT Group, is inviting young talents to apply for
several highly coveted places in its graduate trainee
programme. The successful candidates are
guaranteed insights and experiences that will pave
the way to an interesting and exciting career.

The HKT Group is widely recognised as a leader in
the telecommunications and technology. The
Group's vision has always been to enrich lives
through technology and innovations. As financial
services is a key part of daily life, the Group
leveraged on its core strengths and technical
expertise to extend into the financial sector and
deliver innovative FinTech solutions that streamline
financial transactions and enhance convenience for
consumers and merchants alike.

"HKT's strateqgy is to build a digital ecosystem that
provides an integrated platform for consumers and
enterprises,” says Monita Leung, Head of HKT
Financial Services. “The extension into financial
services not only strengthens the relationship with
our existing customers, it also provides a channel for
greater financial inclusion and for engaging with new
customers, particularly the younger, digitally savvy
market segment.”

HKT Financial Services provides a wide range of
services including mobile payments, merchant
services, 020 solutions and insurance.,

For consumers, HKT Financial Services has
developed Tap & Go, a digital mobile wallet that is
the first of its kind in the local market. It operates with
the Mastercard and UnionPay networks to enable
mobile payments worldwide and online. A prepaid

mode also allows users to have full control over their
spending. Other features include instant top-up and
cross-platform P2P transfers via Faster Payment
System (FPS) launched by the Hong Kong Monetary
Authority.

On the merchant side, HKT Merchant Services
offers a full range of digital payment solutions. These
include the all-in-one Smart POS, POS App, 020
Solution App, and online and static QR code.

These solutions meet the needs of businesses of
all sizes, helping merchants in their digital
transformation as well as boosting operational
efficiency. Fully integrated with FPS, these one-stop
retail and payment solutions usher merchants to
enter into a new era of digital payment and to go for
cashless transactions.

HKT Care is another service offering under HKT
Financial Services. It provides customers with an
array of general and life insurance plans, such as
medical plans, home coverage, travel protection and
maore. This comprehensive range of insurance plans
fulfils the varying needs of customers in different
stages of their lives.

With the breadth of businesses at HKT Financial
Services, graduate trainees can tap into tremendous
opportunity for growth. The graduate trainee
programme offers broad exposure and the freedom
to explore wvarious career options.
18-month programme, graduate trainees will gain
hands-on experience and opportunities to work on
culting-edge developments in FinTech.

“The company is dedicated 1o grooming
high-fiyers with the potential to become future
business leaders. We are offering talented young
people the opportunities to make their mark and
expand their horizons.” said Leung.

Graduate trainees will be on a series of rotations,
during which they can Ilearn about product
development and management, insurance,
partnerships and business development, marketing
and channel management. They will also become
familiar with other key areas like branding and

During the

communications, business operations, and risk
management.

Another major benefit of the programme is that all
trainees can master the soft skills they need to make
the most of their talents. “The soft skills they learn will
be as important as the hard skills,” said Leung.
“Graduate trainees will learn leadership skills,
standard business practices, product and services
know-how, stakeholder management, and the skills
to be an effeclive influencer and communicator.”

Graduate trainees will also work closely with
experienced professionals in banking, insurance,
telecommunications and FinTech. This allows them

to start building their own network of connections,

which will prove invaluable as their careers advance.

To ensure graduate trainees fully realise their
potential during the programme, regular reviews,
coaching and mentoring sessions will be conducted
periodically with senior executives. As a result,
graduate trainees who complete the programme will

"This
head start in building a career
and ground-breaking company. The pass
Join us will bring

shape the world of tomorrow,

Programme w

Sponsored Feature

gain the knowledge, experience and interpersonal
skills to take on future challenges with confidence
and move up the career ladder.

“Upon successful completion of the programme,
graduates can join one of our teams, where they will
continue learning before moving into a more senior,
specialised role,” Leung says. “This is a great career
path for professionals in the financial services field.”

To join the programme, candidates should have a
bachelor's degree in business administration,
marketing, accounting and finance, risk
management, or a related discipline. Candidates
should also be able to show business acumen,
analytical and be self-motivated and
innovative. It is also important to be a team player,
with good communication skills plus a high level of
written and spoken English and Chinese.

“This programme will not only give successful
candidates a head start in building a career with a
dynamic, inclusive and ground-breaking company,”
Leung says. “The passionate minds that join us will
bring in dynamic new ideas, which will help shape
the world of tomorrow. That's something we can all
look forward to.”

skills,

Stored Value Facilities Licence Number of HKT Payment
Limited (Tap & Go): SVF0002

Registration number of HKT Financial Services (IA) Limited
(HKT Care): 17975461
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Ms. Monita Leung,
Head of HET Financial Services
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www.ift.edu.mo

Iesiitiie tor Tissrhm Sadis

Institute for Towrism Studies (IFT), a rapidly growing public higher education institution in Macao devoted entirely to education and training fior
the tourism and hospitality industry, invites applications for the following full-time teaching posts, Subjects to be fowght in English and/ior
Chinese, Successfud candidates ore required to teach in both the daytime and evening degree Drogram mes,

Tourism College

4 Lecturer in Hotel Management (1 vacancy] — Ref. No. 008/ACR2019
should be able to teach and develop specific subjects such as Hotel Operations, Lodging Management, Food and Beverape Cost Control, Wine Studies.

% Lecturer in English (1 vacancy] = Ref. No. 009 /AC2019
should be able to teach and develop materials for Enghsh for Academic Purposes, English for Specilic Purposes and Communication 5kills Tram
intermediste |evel 1o advanced level,

Regquirements:
Must hawve at least a Master's degree in the relevant area.

Candidates who do not meet the requirement above, or who do not hawve supporting documents [including graduation certificates,
testimanials, transcripts or other official forms of evidence for the requirement) need not apply for the vacancies.

Application;

- For application details, please visit BrgeCaame i edi moAisitars fob-wacancies.

=The selected candidates are expected to assume duty in fowrth-quarter of 2019 or earlier.

- Final result name (it will be annownced on IFT website around third-quarter of 2009 or earlier.

= Fledse note that ALL apglication materials must be recenved by the chosing date |Macao 1|rn|:'].

- Application received by IFT after the closing date will onky be included in the next round of recruitment, if applicable

For enquiries, please send to Job Vacancies On-line enquiry httpyeeww it et mavisitors/iob-voconces/inb-vaconcies-on-line-empiry.
Application closes on 15 May 2019

FHEPXLXE

The Chinese University of Hong Kong

-
Applications are invited for:-

English Language Teaching Unit

Teaching Assistantis)

{Ref, PHXNKWOF ) (Closing date: May [0, 2009)

Apphicants should have (1) either a good honours degree or an MPhil degree in appliedfeducational linguistics or a relaed Geld; (i) a
stromg command of spoken and written Enghsh: (i0) strong mtensst in leaching or pedagogical research ot the terary leviel; and {iv)
stromg orgunisation and interpersonal skills. Knowledge of quantitative and gualitative research methododogies and analysis will be an
advantage.

Wiorking on pedagogical projects, the appointee(s) will ta) assist in conducting workshops; (b} support peer tutoring sessions; () assist
in the preparation of teaching materials; (d) manage online resources, (eh prepare repors; and (f perform other related duties as
asaigned.

Appomniment(s) will imtally be made on contract basis for one ar two years commencing July 2009, renewable subject 1o perfonmance
amad matual agreement.

Application Procedure
The University only secepts and considers applications submitted online for the post(s) sbove. For more information and 1o apply
onling, please visit hiip:Veareer.cubk. edu bk,

Luk Yeung Kindergarten and Child Care Cemtre is o
private indlependeni school that provides mlingual language
leaming for children in Tsuen Wan

MNative English Teachers (NET)

We are looking for qualified Mative English Teachers with the following
qualifications

¢ Localed in Hong Kong (overseas applications will NOT be entertained)
¢ Mative English speaker

Full-Time Kindergarten NET
Juh Description:
% Tt S oy R cOSten g - . & » Bachelor degree in any subject

* Wark with & tearmn of nine Mative English seachers

« hfonday v Fnday work week (25 am. - &30 pm.)
= Paid schood holidays

Hequirensends:

+ Pptive English speaker

* Flexible, self-motivaied, and a fcam player

* Teachmng expenence m ey childhood ssting prefemed
Commenoement: Awogusi 2009

imperested parties, please semd C.V. with a recent photo,
cover better, wnd expecied salury to lykgienetvigatorcom.
Wi appreciate all appleams: however, omly shortlisied
apphicants will be oontacted. Personad data collected will be
used for recraitmend purposes only

Recognized TEFL cearificale (TESOLCELTA praterred)

1 to 3 years related teaching experience

Superior written and verbal communication skills

Exparance in teaching (YLE leval) Cambrdge ELT matarials
Dadicated to a stable and long-tarm Caresar

Enthusiastic, motivaled and eflective communicatar

Cheerful and outgoing personality, able to interact well with sludents
« Wages ranging from 535,000 fo $50,000

We offer a fantastic working enwironmeant. Apply now.

To apply, please submit your resume with an expectad monthly salary/
hourly wages and a recent photo o cukidzrecruitmenti@gmail.com

The
University of

The University of Law - Hong Kong Campus
Campus Dean - full time, permanent

Director of Programmes — full fime, permanent
Student and Campus Manager = full time, permanent
Tutors/Senior Tuters - full/part time, permanent
Visiting Lecturers — lelf—emplu}'ed

Do you want to be part of our future?

Who are we?

The University of Law (ULaw) is one of the UK's largest law schools. With an impressive history going back to
1876, we employ over 700 staff and have over 9000 students studying on our undergraduate and postgraduate
programmes, which are also delivered through our dedicated business schools in the UK and Berlin. ULaw has an
outstanding reputation as a full service legal and educational training specialist, operating from thirteen campuses,
with additional global reach through online and face to face provision.

Building on unprecedented growth and success across all areas of the porifolio, as recognised by our TEF Gold
status, we continue to have exciting and ambitious plans for expansion and diversification.

What are we looking for?

September 2019 will see the launch of our state of the art Campus in Hong Kong. Based in the heart of this thriving
city, we are looking for the following, exceptional imdividuals to develop and deliver an ouistanding student
experience and mirror the same, high quality outcomes that are synonymous with the ULaw brand. We may be
a new addition to the territory but you will be instrumental in establishing crucial, long-term relationships with
the student body, legal firms and local businesses of Hong Kong.

Could this be vou?

Campus Dean

You will be a senior leader with significant experience of operating and leading in a commercial, educational or
legal environment. You will have experience u[Em motivating and developing a diverse team and delivering results
across a complex operational portfolie, uiilising the current UK strategy to grow a Hong Kong centre of excellence
You will have a demonstrable understanding and knowledge of the business and legal market place/legal education,
coupled with a confident approach to building relationships, developing new business opportunities and maintaining
strong links with stakcholder organisations and their leaders.

As Dean, you will contribute to the development of our programmes and strive to deliver the excellent student
experience that we offer across all of our campuses.

Director of Programmes

Reporting to the Campus Dean, vou will be responsible for the quality and delivery of all programmes and courses
at the Campus, including the co-ordination and production of the design and delivery of course materials and
assessments. In liaison with the Dean, you will also manage the effective allocation of resources, in conjunction
with a clear and transparent annual programme development plan that you will create.

Supported by a Student and Campus Manager, you will be responsible for all delivery aspects of the student
experience and the enhancement of student performance in the Campus overall.

Student and Campus Manager

Reporting to the Dean and as part of the Executive Team, you will be responsible for implementing and managing
efficient, high-quality operational processes and services at the Campus. This 15 a broad and vaned role,
encompasses both office/campuz management and the full range of student support services. Az such, vou will need
excellent customer service skills az well as facilities/building management experience, including relevant H&S
legislation knowledge. A career history in the education sector would be highly desirable.

Tutors/Senior Tutors

Reporting to the Dean, we are looking for an outstanding team of law tutors, ideally qualified solicitors or barristers
who can demonstrate successful legal practice experience. You will enjoy being challenged (by students and course
content in equal measure) and be able to adapt to the different and progressive learning styles ol students and
methods of course delivery. You will be eager to share vour expertise and become involved in all aspects of
enhancing the student experience within our campus, primarily teaching on our LPC, GDL and LLB programmes.
Please note that classes are also routinely delivered over weekends and evenings and tutors are expected to work
flexibly within these parameters.

Visiting Lecturers (VLs)

To complement our permanent faculty, we are recruiting VLs in all areas of legal practice. Ideally, you will be
a gualified lawyer/barrister with a genuine interest in the 1.LIH.|'|]$ profession — although previous teaching
experience is not essential as training and support will be provided. We are looking for :||1dpuduali who can
demonstrate flexibility in the subjects that they teach, az you may be required to cover the full range of courses
offered. OF equal importance is the requirement that you meel the exceplionally high standards of our existing
faculty.

Please note that this is not a salaried position, you would be self-emploved and remuneration rates will be discussed
al interview.

Please wisit our websile www law ac.uk/vacancies for further details, including our generous list of benefits (for
permanent staff) and how to apply. As our campus grows, we are also kecn to receive applications from people
who aspire to join us — other roles may be available so please do visit our vacancies section on a regular basis.

If vou would like to arrange an informal discussion about the roles listed above, prior to application, contact Peter
Crisp, PYC External, via email Peter.Cnspi@law.ac.uk

Closing date for applications: 12.00 midday, Friday 10th May

Interviews: 20th 22nd May - Director of Programmes, Student and Campus Manager
2lst May - Campus Dean

23rd & 24th May - Tutors/Seénior Tutors and Vs

Causeway Bay, Hong Kong (on the dates above only) OR London (dates TBC).
Skvpe 13 also available

The University of Law is committed to the equality of opportunity but will require proof of the Right to Work
in Hong Kong, for these roles. Reasonable relocation costs will be considered, if applicable.

Location of inferviews:
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FC}ST HR CONFEREMNCE
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The full-day conference was designed to be informative and inspiring for HR

professionals.

KEEPING THEM HAPPY

CLASSiFIED POST HR CDMFERENCE

TALENT ACQUISITION
& RETENTION I N 2019

.‘

The panel consisted of leaders and experts from the industry.

Industry veterans shared their experience in acquiring and retaining talents.

Classified Post’s Human Resources Conference focused on retaining talent and the impact of new technology, writes

Prudence Lui

‘hnological advances, and
the shrinking of the
workforce due to ageing, are
two factors which are having
amajor effect on

recruitment. As both trends are likely
to continue, Classified Post’s 2019
Human Resources (HR) Conference
focused on talent acquisition and
retention. The day-long event was
packed with keynote speeches, case
studies, and panel discussions, which
featured experts from the
government, multinational
companies, and academia. The goal
was to inspire the HR community by
discussing conternporary
recruitment strategies.

Caspar Tsui Ying-wai, Hong
Kong's Under Secretary for Labour
and Welfare, set the scene by saying
that emplovees should be treated as
assets to their company.
“Experienced staff members are vital
human capital, so it’s important to
ensure their duties are tailored to
match their different needs,” Tsui
said. Companies should also keep
abreast of new technology, he added.
“While technology is assisting
employees with more and more jobs,
and lowering their workload,
employees fear their jobs could be
replaced by evolving technologies,”
he said. But although Artificial
Intelligence (Al) may result in fewer
job opportunities, Tsui does not think
it will replace humans in the
workplace. “Al can’t think by itself. It
needs humans to input data. Al will
probably just take over routine work
so that we humans are free to focus
on areas that machines can't handle,”
he said.

Tsui said that there are
alternatives to financial incentives to
attract or retain staff in the
commercial sector, "Use your
imagination to think of the most
attractive ones, for example child-
care services, a nursing room, and so
on. Encouraging employees to do
something for the community as well

as meeting business targets can also
improve a brand's image.”

According to Tsui, many
employers offer an inclusive
workplace which promotes harmony.
Training and communication can
lead to better understanding among
employees, Tsui said. Employers
should think laterally to attract new
employees, he added. “Use different
means to attract and retain them.
Remember that word of mouth is
important, and that employees can
encourage their friends to join the
company,  he said.

An emphasis on family can help:
“From a government perspective, we
stress the importance of family-
Irendly employment practices.
People with a family sometimes shift
to part-time work, and top-quality
talents sometimes leave their jobs.
Perhaps these trends can be
countered by introducing flexi-time
and a five-day work,” Tsui said.

The Willis Towers Watson 2018
Digital Transformation Practices
Report, which surveyed of 1,200
multinational and regional
companies concluded that all regions
are facing a scarcity of digital talent. In
response, over 9 percent of

organisations have turmed towards
different sources, such as outsourcing
and automation, talent exchange for
short-term assignments, and
robotics,

Brian Sy, Willis Towers Watson's
head of global data services for Hong
Kong and Macau, said that everyone
is competing for digital talent. “This
has led to specific monetary and non-
monetary practices,” Sy said. “Factors
for attracting talents in the Asia-
Pacific region include a bonus for
signing on. But interesting,
challenging and varied work is more
important than cash compensation
to retain talents,” he noted. The
primary I'T professional’s attraction
and retention programmes are non-
monetary, such as providing
professional development
opportunities, flexible schedules, as
well as exciting and challenging
assignments, he noted.

As for financial compensation,
almost half of the companies who
responded to the survey offer more
than the standard base salary for
digital jobs. Some organisations offer
one to one-and-a-half times the
monthly salary as a sign-on bonus for
professionals with [T skills.

Experienced staff members are vital
human capital, so it’s important to
ensure their duties are tailored to
match their different needs

Compensation of 10 to 25 per cent
above market rate is typical for in-
demand IT skills.

Al, big data, and digital marketing
are expected to experience changes in
terms of compensation over the next
18 months. Examples of non-
monetary practices that will change
include a shift to using outsourced
talent due to evolving technology,
and job redesigns to make the work
doable by awider range of
employees.

“HR must partner with the
business to adopt a modernised total
rewards strategy which takes certain
elements into account,” Sy said. "The
strategy must recognise the scarcity
of certain skills, and assess the "skill
and will’ gap; be flexible enough to
individualise rewards
(“personalisation”); use a
communication strategy which
maintains fairness, and the right level
of transparency; and use data to stay
abreast of the fast-changing
employment environment. Also
ensure that a balance is kept between
financial and non-financial rewards
by understanding the perspective of
the staff, and the impact created by
each type of rewards,” Sy said.

Flexibility is key in today's labour
market, he added: “In addition to
sourcing talents locally, companies
are also expanding their pool to reach
out to right talents around the world,”
Sy said.

Global companies like Asia Miles
and Philip Morris International were
onstage to talk about some of the best
HR practices on offer to atiract and
retain diverse talents. Willie Cheng,
Asia Miles' head of people, recalled,
*“Or staff engagement programme
was the brainchild of the people
department, and the objective was to
bring staff together and break down
silos. We created an open and clean
office space, and couches were
placed to allow staff to sit
comiortably. To get the company’s
message across, we adopted design

thinking with a human-centric
problem-solving methodology:
‘empathise, define, ideate, prototype,
and test betore implementation’. Our
staff satisfaction with the office rose to
42.7 percent,” he said.

Angee Chan, Philip Morris
International head of people and
culture for Hong Kong and Macau,
advocated an inclusive and diverse
workplace achieved through an
emplnyee -centric strategy. The
company’s Hong Kong headquarters
is home to 27 nationalities. Two vears
ago, it held a two-day staff hackathon-
style discussion with colleagues to
learn about their needs and
suggestions. “We carried out some
actions after listening to their views,”
Chan said. “For examples, flexible
work hours, more common space in
the office, more project-based
opportunities, a variety of fruit on
offer, and activities, We expanded our
flexible benefit scheme, and
maternity leave was increased to 18
weeks. We launched new activities
and facilities to create a diverse and
all-embracing workplace. In 2019, we
will take it to the next level by
applying for global equal salary
certification to confirm our
commitment to gender pay equality.”

Dwring the panel discussion,
moderator Alvin Leung, general
manager, PERSOLKELLY Consulting
(HK] invited Sy, Cheng and Chan to
put their heads together on the
subject of " Effective Talent
Acquisition and Retention in the Era
of VUCA" (Volatility, Uncertainty,
Complexity and Ambiguity). “Skill-
matching remains important —it's
not just amaiter of filling the post but
of finding the people with the right
skills,” Leung said. Cheng suggested
its established trainee programme
under Swire and Cathay Pacific,
which works with universities and
involves a hackathon, encourages top
talent to sign up.

“Potential employees will join the
company if it matches with their

vision,” Chan said. "This explains why
we try our best to embrace the
opinions of staff, so we can reflect
what they are thinking. When
recruiting, we don't just look at an
applicant’s experience or
background, we also take their soft
skills into account. These include
collaboration, communication skills
and agility. We'd also like applicants
to demonstrate problem-solving
skills. That will bring a long-term
benefit to the company.”

Employers can look further than
millennials when trying to fill
positions, the experts noted.
“Invisible labour,” like retirees and
aged workers, should not be
dismissed. Sy said that the experience
of senior citizens is invaluable, and
they can act as mentors, coaches and
advisers. Organisations have realised
that such talent is valuable, and as
many senior citizens don't want to
retire, there is availability.

“The Highway to Work of the
Future in Talent Acquisition” a
presentation by Randy Chiu,
professor of management and
director of the centre for human
resources, strategy and development
at Hong Kong Baptist University,
examined advanced HR practices,
technology, and tools.

“Technology changes the work
process,” he said. “Companies need
to make modifications and ensure
that their operations are kept up to
date. Alis not new, and a survey
projected that although it will have
eliminated seven million jobs by
2015, itwill have created 7.2 million
new jobs. Some of the new jobs are
posts you may have never heard of,
like a cyber-city analyst. It seems
likely that job prospects will be
improved for the visually impaired,
and wheelchair-bound workers,” said
Chiu.

“The best way to retain part-time
staffis to ensure a positive employee
experence. Remember to make them
part of the team,” Chiu added.
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Worldwide Search for Talent

City University of Hong Kong is a dynamic, fast-growing university thal is pursuing excellence in research and professional
education. As a publicly-funded institubon, the Univarsity is committed to nurturing and developing students’ talents and creating
applicable knowledge to support social and ecanomic advancement, The University has nine Colleges/Schools, As part of its pursuif
of excellence, the University aims o recruit outstanding scholars from all over the world in various disciplines, including business,
creative media, data science, energy and environment, engineering, humanities and social sciences, law, science, veterinary
medicine and life sciences.

Applications and nominations ane invited for

(1) Chair Professor/Professor/Associate Professor/Assistant Professor (Film and New Media) in the School
of Creative Media [Ref C/53600]
Dutios : The appointes 5 expecied bo make significant contribution (o teach all both undergraduata and posigraduate lewvals, and advisa
posigraduate research students; play an active robe in cumiculum developmeant, management and design; maintain an active research
profile; aclively seek external grants and contracis o suppart research endeavors; provide sendice fo the School and Universily govemnance;
and conbrbube 1o professional angagermant, netwoarking, and outreach activities thal enhance the academic and professional standing
of the Schiool.
Requiremants : A PhD In related disciplines, with substantial professional experience, The appoiniee s expected to be
knowledgeable about traditional cinema, and s keen 1O build @ Him cluster based around expanded cinema and new media
S/he should be exparienced in short and micro film formats and is comfortable with both mainstream and axparimental
film-making. Preference will be given fo candidates with expertise in VRVAR, 180 and 380, drone photography, and other related areas.
(Further enguiries can be directed to email “scmdeanBcityu. ede. hk",)

(2) Professor/Associate Professor/Assistant Professor (Business and Professional Communication) in the
Department of English and Department of Marketing (Joint Appointment) [Fef B28400]
Duties : Tha appaintes will tieach subjects such as advertising. copywriting. promaoticnal wiiting, public relations, and customer relationship
management to undergraduates in both the Depariment of English and the Depariment of Marketing: supenise siudent internships and
final-year projects. conduct reseanch i an area relating b Busingss and professional cormmunication: identily apportunities for colaboration
im teaching and resaarch batwean two departments; and carmy out service activities within both departmeants. The appointes will have the
opportunity to join & team of highly productive and motivated scholars, and 1o teach and research across disciplinary borders.,
Requiremants ; A PhD in disciplings related 1o busness/busingss communication, with a strong reseanch track recond (relative 1o Caneer
stage) and broad wuniversity-lavel ieaching experienca. Prefarence will ba given fo candidates with work experiance in ralas inwalving
public relations, adwertising copy writing and other professional communication. For the post of ProfessorfAssociate Professar, a
substantial track recond of reseanch and publicatons in fop jowemals, an actve research programms, and high qualfy leaching ane requinsgd,
(Further anrquirins can be directed to amail “diane. pecararicityisedu. k")

(3) Graduate Teaching Assistant in the Department of Accountancy (Appointment for 12 months) [Ref RE2500]
Duties : Assist i preparation of teaching and research malerials, assessment of student assignments and projects, and student supervision;
and perform any ather duties as assigned.

Requirements ; AMaslar's degree/gocd honours degres in Accounting. Familiarity with feaching. ability bo work indepandently, wilingness
fo help, and active leaming atbitude are reguired. Teaching background'knowledge and expenence as a Teaching Assistant are preferred.
(Further enguiries can be directed to emall “acheadi@cityu.edu.hk".)

(4) Graduate Teaching Assistant in the Department of Management (Appointment for 12 months) [Ref BRE2600]
Duthes : Assisl in beaching (including evening and weekend teaching whers necessany) and related duties (such a8 grading of shudent
assignmants, report writing, organizing student activities). and parform any other duties as assigned.

Requirements : A Master's degres/good honouwrs degree with relevant teaching and professional experience. Excellent command
of wrillen and spoken English, and ability to work a8 a leam member in a highly interdisciplinary environment are desired,
{Further anguiries can be directed to email “mglonp@cityw.edw.hk™)

(5) Graduate Teaching Assistant in the Department of Information Systems (Appointment for 12 months)
{Ref B/RYE2300]
Duties : Teach tutorialiaboratory classes mainly at undergraduate (BBA) levels, in particular the large freshman classes in areas related fo
Infarmatian Managameant, e-Business and Business Prograrmming with a sirong emphasis on | T applcation in Busness; prepane beaching
materials and design new cowrses indapandenily; organize and assist in student activities; handle teaching-related adminisirative duties
as assigned by Head, Associate Head, programme keaders and colrse leaders; and perform any other duties a8 assigned, Owerime
work may be requingsd,
Raquiremants : A& PhD/Master's degres n Infarmation Systemsiinformation Technologe Compuber Sciance or nelated descipinges, praferably
with at least 2 years’ teaching experience at bachelor's degree level supported by teaching evaluation records. Good keadership and
communicabion skils, ability iowork independently, luency in spoken Englsh and Canfonese, and being passionalain shudent Canng arne recuerad
(Further arguiries can be directed to email “isipyng@Ecityw.adu.hk"™)

Salary and Conditions of Service

For posts (1) to (2], initial appointment will be made on a fixed-term coniract. Remuneration package will be drivan by market competitiveness
and individual performance, Excellent frings benefits iInclude gratuity, leave, medical and dental schemes, and relocation assistance (where
applicable). For pasts (1) to (5], salary ofered will be highly compeditive, commeensurate with qualifications and axpanence, Fringe benafits
include lasve, madical and dental consultations at the campus clinic.

Information and Application
Further infoemation an the posts and the University ks available at httpoihessas cifyw. edu ik, or from the Human Resources Office, City University
of Hong Kong, Tat Chee Avenue, Kowloon Tong, Hong Kong [Email ;| hrojeb@Eeityu edu hk/Fax | 2788 1154 or 3442 0311,

To apply, please subrit an online applicalion ai htlpcijobs cityu edu hk, and include a current CV. For post (1), please also nclude (he Tollowing:
i) conver lather outlining crealivg vision, carser trajectony, and whers applicable, teaching philosophy, (5) detailed GV (including information of all
professional and research outputs), (iii) teaching evaluations if available, (iv) electronic/onding copies (pdf) of two significant recent publications
andior onkine references of two significant recent creative works, For posts (1) & (2), nominations can be sent directly 1o the Depariment,
Applicants shorilisbed for the post of Assistant Professor will be requested to arrange for at least 3 reference reports sent directly by the referees
fo the Depariment, specifying the position applied for.

Far posts (1) & (2), Departments accept applications and nominations on a continuing basis until the positions are filled. The cloasing
date s 11 May 2019 for posts (3) & (4) and 18 May 2019 for post (5). The University will give full consideration to all applications and
nomenaliong, and contact shorllisted applicants only,  The Liniversily's privacy policy is avalable on the homepage.,

Cily Univarsdy of Kang Kamng i$ an aqual appadunily ampkaper and we ane cammilfad 4o the rincpde of diversty  Pevsonal data provided by appicants wil be wsed
figr ecrunimant and ofbar svmpiapment-rplaled DUposes

Wovigwide recogntion ranking 55, and Sth amang fog 50 undersiies under ape 50 (G5 survey 2018); 18 in Enginsaring TechnologwTomputer Sciances in Hong
Hang (ARAL survey 2008); aad Znd Business Schoo! m Asa-Paciic region (UT Dalas suneey 2017).

FEFLRXF

; The Chinese University of Hong Kong

Applications are invited for;

Department of Chinese Language and Literature

(1) Professors / Associate Professors [ Assistant Professors

(Ref. THNNRIRE ) (Closing date: June 24, 2019)

The Depariment of Chinese Language and Literaiure is now inviting applications for posts of Professor [ Associate Professor f
Assistant Professor in the areas of Chinese linguistics and Chinese liveraiure. Applicants specialized in Chinese linguistics will be in
higher priovity. Further information about the Departmend is available at hirp/fwoow. chi.culik edu hks.

Applicaniz should have (1) a PhD degree in the relevant disciplings; (i} a strong research background in areas that will coniribute or
add to the existing strengths of the Department ; (ii} & track record of scholady research and publications as well as potential for
research grant writing; and (iv) a strong commitment o excellence in teaching and scholarship, Successiul candidanes are expected w
demonsirate a sirong record of research accomplishiments and a strong interest in teaching at undergraduate and posigraduate bevels.
Appoiniments will normally be made on contract basis for up (0 3 yvears initially commencing August 20N, which, subjecy w
performance and mulual agreement, may lead 1o longer-term appointment or substantiaion laer.

.-"-.F't!!l“-;,:al'l]'-. \.I"ll.:ql.h;! ..'mﬂ|!l|.{'lr." llh.' ||r'|'|'|r'|;:‘ ;,lFII|1|i-:.';,1Ii||:I firmi illl.u:_i |.||'|h|i|.d lh-c:' I'Lﬂluwi:l:lgl {1 I'u“ résunie wi||'| A COVer ||..*I1::'|'. I:i'iii itl'l!li!l:'ih:[h af
sglected published papers, (i) a research plan, (iv) evidence of eaching performance with a eaching statement, and (v) names and
e-miil addresses of three referees 1o whom the applicant’s consent has been given for their providing reference,

f"m' El."l'll."r‘ul i1h_||li|"||."\. |:'|-||.'i|.m,‘ coilact I'|h|.r I}m;ummm h:.- |;.I'|'|i|i| al l.:hi-l_|:_:[r|;[ﬂ-'-.'_'|,||'||-.,.|.':;,1|I.||l..

Department of Anatomical and Cellular Pathology

(2} Clinical Professional Consultant

(Ref. 19000V )

Applicant shoubd have (1) a medical qualification (approved Tor registration with The Medical Council of Hong Kong): (i) a higher
gqualification (MECPathFRCPATFRCPHC Vinploma of Amencan Board of Pathologyl APYFHEAM{Puthology)): (i) at least six
years” post-intermship experience; und (1v) expenence in medical teaching and clinical services in surgical pathology.

Duties nclude (a) partcipating in relmed clinical activiies; (b) providing guidance and consultaton 1o irainees in the Departument; (c)
teaching underprsduate and postgradume programmes; () planming and organizing professional edecatiomi] sctvites,

Appomiment will imtially be made on contact basis Tor wp o Caa vears, renewabsle subgect i muotual agrsement.

For enguinies, plesse contact Prof, To Ka-Fai (e-mail: kito@ cuhk.edo k)

Office of Strategic Developments

(3)  Head, Technology Integration and Application

(Ref. THNNNIO (Closing dare: May 24, 2009)

Recent advances in hiomedical sciences have ked to unparalleled promises w patients suffering from otherwise unireatable diseases or
disorders. Mew discoveries in the areas of regenerative medicing, cell therapies. microbiomes, senomics and o new generation of
miedical devices sparked drumatic improvement in medical successes in surgery, cancers, and even preventive diagnostics. To fosier
fuiure innovation and maximizing the effectiveness of these revolutionary technologies. integration of these cross disciplinary
technigues and technologies with a patient-centric approach will be critical,

The Chinese University of Hong Kong (CUHK) is seeking a devoted professional o oversee strategic development in the integration
of cross disciplinary technologies and their applications based on a patient-ceninic approach. Such integrated services may involve
implementation of education, research and clinical practice. in cross disciplinary programs and initiatives in geographical regions
beyond Hong Kong SAR, including, the Greater Bay Area, South East Asia. and overseas.

Applicanis should have (i) a posigraduate degree in Biomedical Sciences or Engineering; (i) a minimum of eight vears’ relevan
research and work experience in life science or medical industries. familiarity with regenerative medicine and its clinical services is
essential; (i) experience in university cross-disciplinary program implementation, expenise in regenerative medicine and patient
services is essential: (iv) local and international network with medical school educarion system, pharmaceutical regulatory agencies
and academia: (v) experience in working with/for biomedical institutions in the Mainland and Familiarity with the Chinese medical
sysiem: (vi) expenence in integrative technology applications in an NGO, government, hospital or academic institutions; (vii)
excellemt i||I|i|.|".-1iuu| akills, urguﬂiru.liun anil i1l|_4.'|'|'u.j-r‘*-.-|||'|;1| skills, marune |‘|-|.*_|'m||.i|.|i1:r' anad :|h'||il_:.I 10 workfeollahormie with 1It||.||i|'|||.‘ ling=al
and intemational parties including government depanments, academics, investors and enterprises; and (viii) excellent interdisciplinary
communication skills and effective presentation abilities, excellent command of spoken and written English and Chinese and
familiarity in writing official document

Reporting 1o Pro-YVice-Chancellor (Sirategic Developments) and dotted line o Associate-Vice-President (Innovation and Enterprise)
under the Pro-Vice-Chancellors'Vice-Presidents” Offices (PVCO), the appoiniee will be responsible for (a) wking part in formulating
and implementing the shor term and long werm strategy for CUHE strategy development in educanon, research and public services: {b)
u1|:i|.‘il:ili|§ Shpport froan ineermal and extemal aakeholders o \uﬁhlﬁ."ﬁwihtilw |_'||..|il|.|i|ll.__" up of slg and sizahle regenerialive medicing
discipline with high exwemal vizibility: (¢} conducting due diligence analysis and co-ordinaie with stakeholders o achieve the CUHE
objectives in future development oz well oz cross-disciplinary business collaborations; (d) conducting the CUHK-related public
activities and conferences especially on regenerative medicing and public services; and (2) performing any other duties as assigned by
the Pro-Yice-Chancellor and/or his designanes),

Appoiniment will inidally be made on contract basiz for up o three years commencing a5 soon as possible, renewable subject w
mmiutual agreement and perfomance.

Office of MBA and MiM Programmes

4)  Functional Manager (Career Management)

(Ref. T9XNNILIC)

The CUHE Business School is o leading business school and a pioneer in business educaton in Hong Kong. Sinee its establishmenit m
Hong Kong in %35, the CUHK Business School has gained world recognition of noruring boasiness lesders with immense
contributions in Asia Pacilic. The School has been offering a comprehensive range of undergnsduate and postgraduste programmes
(MBA, M5c. MAcc, EMBA, MPhil, PhD}j with over 4,600 students, as well as executive edwcation, It has one of the most extensive
alumini networks in the region, with over 35,000 alumm around the world.

Amaong all the master’'s programomes offered by the School, the full-time MBA is 4 highly selective programme and is ranked globally.
The students are an intermationally diverse group of highly motivated professionals. The pan-time MBA programme caters o the
needs of working professiondls in Hong Kong and southern part of Ching whose needs are centred on leadership development. The
CUHK Business School mow seeks o appoeint a high calibre candidate to the position of Functional Mansger (Career Management ).
Applicanis should (i) have an MBA or a Master's degree plus a minimum of fen years’ posi-degree work experience in Marketing,
Customer Service, Relationship Managemeni or related areas: (i) have fluency in English, and ability to communicate in Putonghua is
an advaniage; (i) have strong local and regional business networks and be a relationship builder, and be able (o communicate
effectively with extermal stakeholders: (ivl be self-motivated, result-orented and work independentlys (v) be a good team playver and
demonstrates strong  ability to work across cultures: and (vi) possess sohbstantial expenence in talent acquisition amd career
development with considerable intermational expenicnce. Working at flexible howrs and travelling will be reguoired.

Reporting io the Direcior of MBA Programmes, the appoiniee will {a) initiate, develop and maintain good relationships with alumni,
students and recruiters by planning and implementing engagement initistives. (b) implement sirategies to enhance career development
of graduate students and recent graduates through, for example, career counsellingworkshop/talks, intemships, business consuliancy
projects, soft skills troiming. company talks, Alumni Mentorship Programmes, coaching programmes. etc. as appropriate: (o) lesd
busingss development through establishing sirong and close liaisons with corporations and business panners o develop placement
nefworks and opportunities in the region, especially mainland China, for graduate students and recent graduates; (d) help develop the
carcer curniculum for the MBA Programmes; (e} work closely with the Marketing and Students Recruitment Team in screening and
selection of MBA candidates: and (f) assist in managing the School’s Graduate Career Centre,

Appoiniment will initally be made on comtract basis for iwo years commencing as soon a5 possible, renewable subject o miuiual
.'IHJ'LH."IHI'I'I.

Review of applications will begin in late May 2009, and will continge until the position is filled, Shorilisted candidates may be invied
fllr' 'i|i[|.:-||'|'|;,|| 1_1'|\|."|,|5-.\'i|.r|h. (411 -i_'i_1|'|'||:'r|,n Winnls illl;] i|II-|_'1"|.'i|.!"|.L\. '-:I|Ihm."-|_|l.lg'_"r'|l|}-. HEY ;||:'|-]"||‘:J|'|r"i;1[|_".
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Application Procedure
The University only accepts and considers applications submined onling for the posts above, For more information and 1o apply online,
please visit hipeffcareer, cubk.edu.hk

YMCA of Hong Kong Christian College
B ERGEER

[_i = "_11.
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~ . SKH Kei Hau Secondary School
Native-speaking English Teacher - NET

i o, e ]

Hong Kong Mang Yan College
af Higher Education

The YHKCC is a Direct Subsidy Scheme Secondary School for
students aged 11-18 vears old. The collage provides an international
style education and offers both the Hong Kong and IGCSE [ GCE
A-level curricula. Approximately 70% of the students and 40% of the
teachers are from international backgrounds, The college educates
students in a multi-cultural environment based on strong Christian
valuas,

We are now inviting applications from those who suppoert our school's
vigion, mission and values for the following positions:

TEACHING POSITIONS:
PHYSICS TEACHER

A degree in Physics

PGDE or equivalent qualification

Experienced in teaching GCE A-level and HKDSE Physics
Willing and able to take the initiative to promote STEM education

MATHEMATICS TEACHING ASSISTANT

# PGDE or equivalent qualification an advantage
» Experience in classroom teaching / supervision a definite assel

AFTER-SCHOOL SPORTS COACHES |/
INSTRUCTORS

= Badminion, Baskelball, Cheerleading, Crickal, Foolball, Handball,
Hockey, Rugby, Swimming, Table-tennis, Taskwondo & Volleyball

AFTER-SCHOOL MUSIC TUTORS /
CONDUCTORS

Strings (violin, viola, cello, double bass)

Woodwind (flute, clarinet, saxophone, obog)

Brass (trumpet, French horn, trombone, tuba)
Acoustic & elaciric guitar

Fianol keyboard

Chinase instruments (erhu, dizi. guzheng, liugin, ruan)
Chair Conductor

NON-TEACHING POSITION:
ACCOUNTS OFFICER

Univarsity graduate with relevant qualification

Good in both spoken and written English and Chinese
Proficient in M5 Office, DacEasy & MYOB

Minimum 3 years' experience in accounting

Experience of working in a school environment a delinite assel
Diligent and with pleasant personality

Able to work independantly and as part of a team

& & & & @ & &

Flease send a CV and covering letter with email addresses and
phone numbers of two referees, one of whom should be your current
employer, 1o; recruitment@yhkec.edu.hk or post 1o 2 Chung Yat
Street, Tung Chung by 18th May, 2019. Please state the position
applied for on the envelopa.

N R e

Applications are invited for the above post by an Aided
secondary School for 2019-2020.

Descriptions

* Possess a recognized bachelor's degree in English

Language [/ English Literature / English Studies [/ Linguistics,

major in English / Modern Language, major in English f

Education

Possess a Post-graduate Diploma in TEFL / TESL

Have al least 2 years leaching experience in Hong Kong

secondary schools is preferable

* Provide support for students, including marking and after
school classes

* Proactive in supporting school plans and extra-curricular
activities

* Qualification requirements and remuneration package will be
based on the EDB Enhanced NET Scheme

Enquiries

Interasted parties please send a full resume with photo by 10
May 2019 to: The Principal, The IMC of SKH Kei Hau
mecondary School, 5 Kai Tin Road, Lam Tin, Kowloon, H.K. OR
Email to info@keihau.edu.hk

(Al information provided will be used for recruitment purpose ondy. )

HR/EME DN

CREATIVE PRIMARY SCHOOL'S KINDERGARTEN

T:2338 1212 F:ZE3B 6840 ‘Webtile: www cpikp adu bk

NATIVE ENGLISH TEACHERS

An axciting opportunity to join our progréssive kindergarten that offers a
modern, inquiry-based curriculum. In support of our stimulating thematic
learning programs, we provide a frilingual language environment and offer daily
English and Putonghua lessons for gur children.

Qur native English teaching team plays a cntical role in reviewing and
enhancing the qualily of our English language curriculurn as well as teaching
English in the front ling. The 12am also works in collaboration with our local and
Putonghua teachers 1o integrate learning activities and projecis within our
language-rich environment.

Experienced applicanis who are degree holders andor with early childhood
teaching qualifications are invited lo apply by email: admin@cpskg.edu.hk or
by post to The Principal, Crealive Primary School's Kindergarten, 2A Cxford
Road, Kewloon Tang , Hong Kang.

Appheas? §os sEswred s inforrealion sbhied ail be ealed = itredy corfisanial i1 ycu do sl fedr froe og mihin
2 omhs aifer pour apelicedon. please asswne tkal you have ol beas sucoessiul on Mis accasion

Hong Kong Nang Yan College of Higher Education (NYC) is a private tertiary institution
registered under Cap 320 in April 2004 and iz approved by the HESAR Government to offer 4-year
full time degree programmes. We now invite qualified candidates for the following posts:

1. Administrative Officer/Assistant Administrative Officer

Reporting to the Regisirar, the main duties for this post are to provide administrative support
in the smooth operation of the College’s educational programmes. This post will need to have
close liaison with the College's students and teachers.

2. Part-time Lecturers

= Critical Thinking in Learning and Life « Introduction to Ethical Values

* Buddhist Values * Hong Kong Culture & Society

= Globalization and its Impact * China in the Modern Waorld

* Putonghua * Chinese Philosophy: Roots and Relevance

* Communily Service Learning

¢ Fitness and Health

= Multiculiuralism and Diversity

* Biological Advances and their Impact

¢ Information Technology & Digital Media
Application

* Social Rescarch Methods

= Developing the Professional Self

Applicanis Tor the post | should hold a Bachelor Degree; be able to pay attention to details and
be able to work wunder pressure. Working experience gained from a tertiary education institution
iz preferred but not necessary. The fitle and salary given will be commensurate with the relevant
experience of the applicants,

* Cuantitative Reasoning

* Food and Mutrition

* The Challenge of Wealth Disparity

* Climate Change: Challenges and Opportunities
Gender and Sexwality in Chinese Societies

* Legal & Ethical Aspecis of Social Work

* Psychology and Life

Applicants for the pest 2 should have relevant master degree or above, and doctorate degree is
preferred, with relevant tertiary teaching experience.

We offer competitive salaries. Please send your application with a detailed resume, indicating which
arcas you can teach, your present as well as expected salary, to the Human Resources Office, Hong
Kong MNang Yan College of Higher Education, 325 - 329 Lai Cha Kok Road, Shamshuipo, Kowloon
OR by email to hrimny edu hk. Applications will not be acknowledged or returned. Interviews of
suitable applicanfs 'P-'I]i continue until the post is filled. NYC reserves the right not to fill any
position, Applicants who have not been contacted by us before the end of August 2019 may assume
that their applications have not been shortlisted for this round of recruitment.

(The personal data provided by an applicamt will be kept confidential and used for recruiiment purpose only)

MNative English Teacher needed
Positions for kindergartens situated in

Think International Kindergarten

Experienced MNative Speaking Assistant

English Teacher Wanted 1o ieach 3 years
old to start on Sapt 1st 20108

Candidate must enjoy being with children and
look forward to training in ECE.

Resume can be sent 1o thinkkg_le@think.edu. hk

Personal Gala Solleced will b Sed fon ecr

Hung Hom, Shatin,Tseung Kwan O,
Tai Po & Yuen Long.

Please fax CV to Deborah Int’l| Pre-
school attn: Miss Wendy at 2217 7920
or email: recruit.deborah@gmail.com

Data collecbed will be uséd for recnaimen purposes anly.

RITTHRIT] B 088 05y
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@ Classified Post

SATURDAY, MAY 4, 2019 SOUTH CHINA MORNING POST

THE HONG KONG
POLYTECHNIC UNIVERSITY

T B TR

The Linivarsily inviles applications for the lollowing posis

ALUMNI AFFAIRS AND DEVELOPMENT OFFICE

(1) Senior Manager (Development - Major Gifts) (ret 19042611-E)

The appaintea will b required 1o (a) support Senior Managament in raising major donations o
suppor Universily's sirategic development; (b} head the Section to help identily prospects,
cultivate and engage major donors with Senior Management; (¢} develop and compile danation
proposals on progects; (d)  suppor Senior Mﬂ'nﬁgn&l'ﬁ&lfl W |'!||_-::-_‘;|;:|"|ir'|!_| and |r"'||'|5|:'.|'|'|F_'.~"|||r'£|
programmes and initiatives for major gifts; (e} maintain communication with major donore through
aflactive media on achsvements of the University; and (1) serve as secreary of and provide
suppor o committeesiworking groups related 1o fundraising, The appointes may be required o

work outsida normal office howrs

Applicants should (&) hawe a recognized degree in a relevan! discipline; (b} have proven
managerial experience (normally nod less than sight years) im communications, public relations,
Ofganizations
experience is an advantage; (c) have proven track record of compiling comprehensive marketing!
developmantilund raising proposals with excallant command of writtan English and Chinese with
vary good attention to details; (d) possess excellent communication skillz in English and Chinaze;
prefarably with proficiency in Pulonghua: (e) be a good feam player with excellent interpersonal
and supervisory skills, strong planming and OFgRNILzING abdities; (1) be I'||gr'-I',' mativaled and resull-
oriented, and willing to work under tight schedules; and (g} have a good understanding of the
business and commarcial sectors, and prdlerably among the lerliafy instilutions in Hong Kong.

developmant andior relalionship marketing ganed 0 SIZeable

Ehortlizted candidates will be invited 1o git for a wrilten test,

(2) Section Head (Development — Programmes) (Ref 19042612.E)

The appointes will be required to {a} head the functions of raising funds to support the University's
devalopment through scholarships solicitation, fundraising programmes, and angagemant avents
for existing and potential donors; (b) plan and organize various fundraising programmes including
the annual gala dinner; (c) design, promote and implement new
lundraising programmeas and nitiatives; (d) sabcil and angage donars proachively 1o sobcl suppor
for fundraising events and programmes; and (&) serve as secretary to the Polyl Foundation, and
ovarsas the donation administration functions. The appoinies may be reguired o work oulsida

the major event of the year -

nommal omhce hours

Applicants should (a) bhave a recognised degras in a relevan! discipling; (b} have proven
managerial experence (normally not less than elght years) in evenl management, marketing,
communications and dewvelopment gained in sizeable ocrganizations. Fundraising experience will
be an advantage: (c) be a good team player wath excelent inferparsonal and supervisory skils,
sirong planning and ocrganizing abilities; {d) be creative, highly motivated and result-crisnted, and
willing 1o work under tight schedules; {a) have excellent written and oral communicaton skills in
English and Chinese, preferably with proficiency in Putonghua; and (f) have a8 good understanding
of the business and commercial seciors, and preferably among the tertiary institutions in Hong
Kaomng Shorilisted candidates will be inviled 1o sit for a wrilten lamguage proboiency bes

Remuneration and Conditions of Service

& B uhly compifiineg ridmunaraton LI.';I;I_:IIC{IU{": will be offerad. Initial appointmeants will beé on a fixed-tenm
gratuity-bearing contract. Re-engagement thereaftar is subject to muiual agreement. Applicants should

state their current and expected salary in the application

Application

Pleasa send a completed application form to Human Resources Office, 13/'F, LI Ka Shing Tower,
The Hong Keng Polylechnic University, Hung Hom, Kewloon, Hong Kong or via amail o
hrstaff@polyu edu. hk. Application forms can be obtained via the abowve chanmels or downloaded from
hitp:ifhaedrwr. podyu edu hkhrodoblen/guide_formsiiorms.php. I a separate currdiculum witae s to ba
provided, please still completa the application form which will help spead up the recruitment process.
Consideration of applications will commence on 18 May 2018 until the positions are filled. Tha

Univerzsity's  Personal  Information  Collection  Statement  for  recreibment can be  found  at
hitp:ferarar pofyu edu. hk/hrofjoblen/guide_formslpics. php.
www.polyu.edu.hk /" Opening Minds » Shaping the Future

Rﬂniumem_:

Fundraising
pay revicw,

propertics.

Salary and Conditions of Service

The salary is subject to downwardfupward adjustment or being frozen as
determined by Tung Wah and/or as appropriate with reference 1o the civil service
Oiher benefits include a 10% contract discretionary payment,
medical services, dental scheme and rental discount for Tung Wah's residential

Application Precedure

& ron

Applications are invited for the posts of

NATIVE-SPEAKING ENGLISH TEACHER (KINDERGARTEN)
(Ref: A ANET/KG/SCMP) on a contract basiz in the kindergartens managed by the Tung Wakh

Group of Hospitals in Aberdeen and Tuen Mun.

Applicanis must be native-speaking English teachers possessing the following qualifications:

(&) A recognized overseas or local university degree; OR

(b} a recognized Qualified Kindergarten Teacher qualification or equivalent; AND

{c) preferably with a recognized Certificate in Teaching of English as a Foreign Language or &
Second Language (TEFLLTESL) or equivalent.

Please send vour application letter (with full resume) or completed application
form <F601(ji 1o the Principal Human Resources Manager, Tung Wah Group of
Hospitalz at 4/F,, Wong Fung Ling Memorial Building, 12 Po Yan Sireet, Hong
Kong by 20 May 2009, The reference code should be marked both in the
letter and on the envelope. Application forms are obiainable in person and can
be downloaded from hitp:warw tungwahorg hk.
applicants will be used strictly for recruitment purpose only and in accordance with
Tung Wah's personal data policies. Applicants not invited to attend an intervicw by
31 July 2019 may assumse their applications unsuccessiul.

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER

Personal data provided by

=S g Fidie S
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Li Po Chun United World College of Hong Kong
iz part of the Unied Word College movement
(www.uwc.org). The College comprises 256
siudents from about B0 countries. the vast majority
an scholarships, The College s residential, The
major educational focus of the Colege is holistc
aducaton bassd on the 1B Diploma with an
extenshve  afternoonfevening  aclivities & service
PrOgQramime,

Thie College iz sesking o appoint the baelow from
August 2015

Experienced Part-time Student Counsellor

Job description of the position B placed on thea
College Wabsite at  hitps/iwww ipcuwe eduhkf
about-uslipouwajob-opporiunities

Application including a full CV., cover lefter,
axpected hourly salary and the namsas, telephans
and e-mall contacts of theee relerses should be
a-mailed 1o job@ipouwc.edu.hk

Closing date for application:

Monday 13 May 2019
E-mail: job@ipcuwe.edu.hk

Parsonal data provided by jobs applicanis will ba used only
for the purposes of recruitment at L Pa Chun Umted Warld
Collega and will nod be disclossd o any  oulside

QrQanisanon
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CHRISTIAN EDUCATION e 3

P iy

Generations Christian Education is a not-for-profit crganisation, with owver 30
years al the forefrond of Christian international education in Hong Kong,
encomgassing Small World Christian Kindergarten (“SWCOK™), Monsegian
Intermational School ("MEST) (Kindergarten and Primary campuses), ksland
Cheistian Academy (“lslandCA”), and Small World (Generations) Playgroup
The organisation is dedicated io providing high guality English language
imesnational education based on sound faith-based foundations, Our schools
murture the whale child in an environment where each student is empowered
to flowrish academically, pinesically, spiritualy, socially and amodionally.

We are looking for a dynamic, sel-starter who B able to think outside-the-
box and funclion cross-culiwrally in a 2181 Cenlury leaming, growth mind-sat
ervironment to fill these roles, We offer &8 collaborative wark enviroomeant
whare team players are valued and compelitive compensalion package that
Includes medical and dental benefits

Full-Time Kindergarten Co-Teacher/Learning Assistant
(Starting August 2019):

Key Responsibilities:
Teachimg and learning akongside children aged between 3 - 6
Froducing periodic assessmants of children's dewalopment
Warking i collaboration with the respective team and specialisl teachears
Maintaining a safe and organised classroom

Requirements:
Diploma or abowe in Early Childhood Education or related discipline
Excelent whtten and wverbal communicaton skill in English
Energetic, enthusiasiic and passionale about working with childran
Frash graduates will also be considersd
Preference will be given 1o applicants permilted 1o work in Hong Kong

Full-Time Learning Support Assistant
(Starting August 2019):

Requirements:

= A passion for working with students with additional needs
* Highly effectve English communication skils

= Caonfidenca, flexibility and resilience

= Experiance in working with children wilh indinedual needs

In addition, those who possess the following qualities are preferred:
= Eyperiance in working as a Learning Support Educational Assistant

* Experience in developing and implementing Individualised Education Plans
= Willingness to learm and to develop onesel

P iy I|j:-{_| an i hHpSweaw QEI'IL_'L-"H'EII'IE {:ng_hh;‘-.-.-urhmg with=usicurmant
openings/ io learn more about the posiion and to download fhe GSiaff
Apphcabon Form and view the job descriplions. Applicants are required to
complete and submit the Siaff Application Formn and required documents by

Arts teacher

Classified Post

Are you looking for a new challenge?
Do you want to work at the only Australion
International School in Hong Kong?

AISHEK is seeking a Primary Visual Arts
Teacher for a part time, short term contract
from 22 July 2019 to 12 December 2019.

Skills and requirements include:

# Tertiary qualifications appropriate to the
specialisation of Visual Arts teaching

» Experienced and successful Primary Visual
» Applicants should be a permanent Hong

Kong resident or possess a valid visa to
work in Hong Kong and be registered to

'!.'.ldF."‘- S & COITTHIENR,
compebent s career-orkemied
teach in Hong Kong
T i B2
E 1 ciaagih sgd@scmmg. comm
@) Classified Post
.
A
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HK CHAGOHS

Full-time ‘Football Coach’ Hequired
YouthfSenior Foolball Club in Lantau island

Appheants must hawve:

Coaching license - Uefa A license
Preterably Ex-professional player

Current First Aid certificate

Experience working with all ages
Exparience with' Sports adminisirative dulies
atrong English communication skills
Experience in high pressure coaching
siluations

Interested parties please send C.V to
gregi@dragons.hk

AUSTRALIAN INTERNATIONAL SCHOOL HONG KONG

Part-time Primary Visual Arts Teacher, Short Term Contract (0.4)

TO APPLY:

View the full Role Statement via the
Careers section of the AISHK website:

The School
at any stage

aishi.edu_hk/employment-opportunities

Contract duration: amanl contacts ol threa referees should be
22 July 2019 to 12 December 2019

All personal data collected will be used
for recruitment purposes only.

School Registration Mo: ED1/21627/95

URET ER S L 5 L Ll
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Li Po Chun United World College of Hong Kong
s parl of the Unided Word Collaga mowvemant
(www.uwc.org). The College comprises 266
students from about BD courdries, tha vast majorty
on scholarships, The College is residential, The
major educational tocus of the College is holiskc
education based on the |IB Diploma with an
adensive attarmoon/evening achwvities & sarvica
DIOCramime

The Collage s sesking to appoind the balow from
Apanies) 2015

« Youth Welfare Coordinator
« Youth Welfare Assistant (Intern)

Job description of the position is placed on the
College Website at  hitps/iwww lpcuwe adu hk/
about-us/ipcuwcijob-opponunities

Applcation including a fll CN., Cover lattar,
axpecled salary and the names, elephone and

e-mailed 10 job@ipouwc.edu.hk

Closing date for application:
Monday 20 May 2019

reserves the right to recruit E-mail: job@lpcuwc.edu.hk

during the selection process. Parsonal data provided by job applicants wil be used only
for the puwrposes of rechuilmant al Li Po Chun Unibed Warld
College and will nod be disclosed @ any oulside
Hganisaticn

TUTORS REQUIRED
We require axperiencad peopls fo tulor VGCSE. A Lave
end |B: PHYSICS, MATHS, SPANISH, HISTORY,
CHEMISTRY, BIOLOGY, EMGLISH & ENGLISH
LITERATURE, FRENCH, GERMAMN, MANDARIN,
ECONOMICS, BUSINESS STUDIES, PSYCHOLOGY,
DAT, ART, IT, PE and MUSIC. Also SAT and AP. We
offer flexible working hours at high rates. Please contact

HONG KONG JAPANESE SCHOOL
(Happy Valley Campus - Primary Section)

We are kooking to fill the following position
fram September 2019,

PRIMARY EFL TEACHER

icants should:

] a nalive English speaker with a degree
from an accredited ummnarsit

* Possess a CELTA, CELTYL, TESOL or
equivalent

* Be comfortable teaching a range of year
g’:ﬂllﬂ-ﬁ 8l primary lenved

* He gvaiabls from September 1at 20719

Ta apply for this position, pleasa send your
resume and a personalised cowver letter o

r-sykesi@hkjs.edu.hk
The deadiine for applications i= May 3181 2019

24 May 2019,
hka

HOMG KOMNG ACADEMY

Primary School Co-Teacher
(Starting August 201%)

Responsibilities:

* Support classroom feacher by working with small groups of students;

# Ligize with team, deparment and grade members with planning, assessment
parant and community conact;

* Respond o children's work and behaviors objectvaly

= fAszist dewelopmant of classroom materials

Requiraments:

* Prawious Prrmary Schodl eaching edgpenence’quasticalons {prabarabdy 0
IBFYF);

* Expallant communication skills and problem sobing skills

# Has Initiathve and a sobid work ethic

Speech and Language Therapist (Maternity Cover)
(Starling Augusi 2019)

Responsibilities:

& Develops, maintans and repors on indidualized educational plans:;

= Coordinates the SLT programme, works with classroom teachers and suppons
the Child Sudy Team (CST)

* Prowvides informaftion and consults with staff and parents regarding warious
dizabilites and 1o@ics nelabed o laarmer Swuappor:

= Owersees all aspects of Individualized Education Plan (IEF) Managemsnt
facilitale mestings, wiite LEP.s, and oversss mplementaton

Requiremeants:

* Graduate of Speech & Language Therapy Professional Programme; Minimum
of BS. in redaled field, experience as a teacher frainer

* 550 poars adporiance in working with a vanety of spacial neads in a schoaol
gystem and 2 years of overseas experence

Flease wisit our websile af hitp e hkacagdemy adu hiy' for mare informadion,
Kindly sand pow OV & relerences together (o Staphen Dare !
recruitment@hkacademy.edu.hk

- Pesgongl dala colecied wall be used for recruibmant purpases only. -

B Concordia International School i

Candidates with B.EQ/PGDE are mviled io apply lor

I the following teaching posthons for Gr. 7-12 m

201%9-20k

= English and ESL / Drama
* Chemistry, Biology and Science

|+ P. E. (Pari-Time)

Please apply to the Principal with full CV. Candidates
who cannol attend an inlerview in |||1r.|_|.: H.I.ITIF i M-.a:,.-
nesd md apply m this round,

Email: officedm concordiainil.edu.hk
Address: 68 Begonia Roead, Yan Yat Chuen,
kowloon, Hong kong

Native English Teacher (full time)
Tha Mathodist Church Hong Kong Wasley Collsge

Job Highlights

* paach Language Ars from age 12 1o 16

= prganize English activities around campus

» One-Year Contractistart from 19 Sepiember 2019)

Job requirements:

= Mative English Speakers

o Dgored andior feaching quallication such as
TEFL, TESUL, and PGLE

| * Drama teaching expenience preferred

Inferesied paries please send your il resume wilh
axpacted monthly salary

! Job ecalions33 Siu Sal Wan Road, Chal Wan, HE

@ cpjobs | canus now st 2680 BBE6 Email: advertisedopiobs.com

Using analytics to connect you
with quality jobseekers.

alaksul

English Teachers

Pun U Association Wah Yan Primary School,
a Catholic boys' school providing Jesuwi
education, invites applications for Enpglish
Language Teaching posts al APSM  rank,
gffective Sep 2019. Applicants musi meat tha
EDB's appaintment and language proliciency
fegquirements, and should send apploation
stating preferred professional dutkes with work
plan, and a completed application form
[puwy . edu.hk -+ carears) in an envelope on
which the post applied is stated, to the
Frincipal at 2 Pak Fuk Road, Morth Point on
or before 3 May 2019

{NNOEER

i

us al lulorparnersl ogmall.eom with details of wour CV
Peroona o r

O DOAMRCTHAD WA D LEE] PO NOONOEITRET DD N

VIDES
CONPETITION

With rapid changes in the online advertising landscape, the growing importance of video

content is undeniable. Video

content is essential to building a successful brand, and can play

important roles throughout the entire customer journey.

By joining this competition, you will learn how to create video content, and will be given the
chance to create your very own recruitment video for Sun Life to compete for Championship

and cash prizes.

Key Date: 2019
bay lume July Brgust
Student Contest Briefing & Videao Award
Enrcliment Team Bullding Submission Presentation
Deadline Workshop deadhine Ceremony

Additional Workshops beneficial to competition:

- InnaGen Life Journey Workshop
- Videa Shooting Warkshop
Video Clipping Workshop

Prize:

Champion

1* Runner-up

2™ Runner-up

Most Creative Award

All Participants

Register now at
s Mop=Inndper

@) Classified Post

Lash prize of HK$8,000 + Trophy
Cash prize of Hi{$5,ﬂi.‘]r[} + Trophy
Cash prize of HK$3,000 + Trophy
Cash prize of HK$3,000 + Traphy

Certificate for each member + Opportunity
to join the Sept - Mov Grow Internship
Program 2019

Sun
Life Financial
4 W 4 B

._—__I South China Morning Post
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EDUCATION

@ Classified Post

GENERAL

OUR LADY OF THE ROSARY COLLEGE
(An Aided EMI Catholic Secondary School for Girls)

We invite applications for the following post
commencing on 16/8/2019 (two-year contract):

Native-speaking English Teacher

= Teach English Language, drama and speaking

« Conduct English activities and organize
overseas study tour

* Provide support to the English Department,
ijnnli.m-ng staft development and curriculum
£s5ign

« Qualification requirements and remuneration
package will be based on the EDB Enhanced
NET Scheme

Please send application with full resume to the
Principal, Our Lady of the Rosary College, 22
Rose Sireet, Yau Yal Chuen, Kowloon on or
before 17/5/2019,

(&l information colected will be used for recruitment
pUrposes only.)

Native-speaking English Teacher

I'u T e primany school s Sesking
afu I8 =121 glish Teacher.

* Be sxpenenced in teaching synthetic phonics
* Ba creative, enihusiashc and patiant
= Albde to work as part of a teamn
* Ba exparnancad in keaching English to sacond
IEnguape eamans
* Have good communication skills and speak clearly
* Hawe good classmoom managamanl skills
* Commencing late August 2019 :
nierestad parties, please send your OV with covering lettar
to The Headmistress, Kowloon Tong School (Primary
Section) NKIL 2721 umbrrl..md FI -..h'] Kﬁwlnm Tong

Flasase wiita' NET

Christian Alliance P.C.Lau Memorial International School

Christian Alliance P.C.Lau Memaorial International School (School), is a non-profit making school
wholly owned by Kowloon Tong Church of the Chinese Christian and Missionary Alliance
(KTAC), invites apphcations for Community Relations, School Promotion and Marketing Officer
who is responsible for all aspects of the marketing, public relations (FR) and communications
requirements of the School. This will include assisting in the planning and delivery of varicus
marketling activities as well as promoting the School's visual and PR image.

Community Relations, School Promotion and Marketing Officer

Job Specifications:

* Agsist in the formulation of the annual Community Relation, School Promotion and Marketing
Flan, and in the placement of adverising, for the School

# Dalivar marketing campaigns which target the recruitment of pupils through advertising,

events, personal contact, and other means as appropriate

Coordinate and support admission process

Help make arrangements for overseas recruitment missions of key staff as appropriate

Take responsibility of reviewing the School website content

Aszsist in tha use of Social Media for the promaolion of the school

Achieve effective media coverage and ensuring that the School website is updated with the

SEMme

* Prepare for any in-house exhibitions or external events to promote the School

* Take responsibility of the design and procureament of signs, banners, and displays

-

L

- & 8 & @

Assist in obtaining sponsorship for school activity
Maintain and curate the stock of photographs and videos of the School for its promotion
and PR

* Keap abreast of initiatives which ara being developed by competitor schools, proposing new
initiatives in response to the changing PR/marketing landscape

Requirements:

¢ Degree or Diploma holder in Public Relaticns and/or Marketing or related disciplines

# Experience of production or publications will be an advantage

s Experience in event manageament

* Good command of written and spoken English and Chinese

* Familiar with social media platforms and aware of the latest trends

+ Creative mindset, able o work independently and under pressure

* Able o meeat tight deadlines and schedule

Able o build good working relabonships with a wide variety of individuals at all levels

* Experience in international school field will be an advantage

Applicants should apply with full resume and expected salary by email to education@ktac.org

or by mal o KTAG, 134 Waterloo Road, Kowloon Tong, Kowloon (attn: Ms. Fong) on or

before 10 May 2019. Applicants who are nol invited 1o an interview within thraa months may

consider ther apphcabons unsuccasshul,
Al personal dare colecied will be rapl @ siect confidence and would only b used for fecrulmen purpose

CMEC Christian College
EMI SUBSIMSED CO-ED SECONDARY SCHOOL

High caliber teachers are imvited to apply for the
following post (200192020

Native - speaking English Teacher (NET)

Requiremenis

= Applicond should hove o recognized degree and the
qualificatsons roquired by the EDB for a NET

= Semor Form teaching capericice B prelerred

Salary will commensurnie with gualification and expenence

Applicanis are e semd detailed resume fo the Principal,

CMED Christion College, & Lei Poi Sireed. Kwai Chong.

, T. by post or by emnil (school cnecceedu bk} on or

hefare May 15, 20090

(Al mksirmlion providad will onlly be ised Br recruliend iclelal prespaosc’

Full-Time
Contract NET

AEBEER
Chinese International School

Tai Po 0id Market Public School

E-mail; tpomps@hotmail.com

Reguirement:

I) & bachelor's cegree; and

il preferably a recognized
teacher training qualification
in primary education or a
Teaching of English as a
Foreign Language or a
Second Language (TEFLY
TESLCELTA}  qualification
al bkl 3l cerfificabe laval,

Pleaze send application fo:
10 On Cheung Road, Tai Po.

Openings for August 2019
Secondary School

TEACHING FELLOWS:
Math

English

Science

For turther information and to apply, please visit the employment
section of our website www.cis.edu.hk

School-based NET

HHCKLA Buddhi=t Wisdom Primary Schoal (Sheung Shis)

15 curremly recnumting for the position of School=based MNET

commencing in Sepbember, 2019,

=« gxpenence in leaching phomics, resding and dramag

* help 1o organiee amd  poarticipate i extra=cummicular
BCHIVItieS;

= working howts: 3 hours per week:

« monthly salary: HESZ4000 - S5Z70000 (10 months from
Sepd, to Jun every wvear)

Mease send full OV by email o sehoodir wisdomoeduhk or

fax i 266K 027R

Inbormsiison proveded will be usad for recnallmenl purposs onky,

Get ahead

Classified Post provides the
latest industry news and a wide
range of jobs to keep you on top

@) Classified Post

RESIDENT SITE STAFF required for the following post o work for
construction project for Architectural Services Department

Bucknall

Caontract Mo. Project Title Location of Project Work | "
FIGSIT & Construction of a Swimming Pool Complex Tin Shui Wai, Sita Office
55 Jo07 and Open Space in Area 107, Tin Shui Wai Mew Territories

Resident Assistant Clerical Officer (Labour Relations)

Minimum Gualification and Experience Reguiremants -

= | eval 2 or equivalant or abowve in five subjects in Hong Kong Diploma of Secondary Education Examina-
tion (HKDSEE) or aquivalent; or

* Leval 2 / Grade E or above in five subjects in Hong Kong Certificate of Education Examination (HKCEE)
ar equivalent; and

* Knowladge in application of common business software (e.g. Microsofl Word and Excel); and

* Tull-time working experience on personnal manageament or human resources related duties and prefera-
bly wilh post-secondarny cerlificale on parsonnel managemant or Ruman resounces

Remarks

(il The language proficiency requirements of Lewel 2 or above in Chinese Language and English
Language in HKDSEE / HKCEE or equivalent shall be miat.

iy Grade C and Grade E in Chinese Language and English Language (Syllabus B) in the HKCEE before
2007 are accepted administratively as comparable 1o Level 3 and Level 2 respectively in Chinese
Language and Emglish Language in the 2007 HKCEE and henceforth,

(i) “Attained” in Applied Learning subjects (subject to a maximum two Applied Leaming subjects) and
Grade E in Other Language subjects in the HKEDSEE are accepted as equivalent to Level 2 in the Mew
Sanior Secondary subjects in the HKDSEE.

Tha employment will be on contract basis for an inifial pariod of twelve months. The employmeant may
commence from July 2018, The tentative complation of piling works and suparstructure works would ba in
the sacond quarier of 2020 and tha third guarter ol 2022 respectivaly.

Salary commensurala with qualifications. Plaase apply in sticl confidence on or bafore 10 May 2019 by
post or e-mail enclosing full resume, copy of lestimonial from previous employer, copy of Cerificale
qualification, present and expected salary to the HR & Personnel Department, 15F Goldin Financial
Global Centre, 17 Kal Cheung Road, Kowloon Bay, Hong Kong or e=-mail to personnel @hk.rib.com

All information received will be kept in strict confidence and only for employment-related punposes.
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| HEALTHCARE

.t."' EEBERER

Hong Kong Baptist Hospital

w

HE'H'FIH

llﬂ"-l'l rFIl
AUTHORITY

Hf.u.inn

* Fialavig ||1I"q,l||ll-'-
Sray Heainhy

Values

o PEGpie-peritag Cars
 Frplagaingl Tvece
+ Comandiad Sralf

® Teamawnrn

Ll '|h¢ll|l" v Peapie

s Higay Stalf

* Trushed by e
Coyrrmnly

Various Clusters

Establizhed in 1963, Hong Kong Baptist Hospital is a Christian and non-
profil making private hospifal dedicated to serving the public and striving
to achieve our mission of "In the service of man, for the glory of God".
To cope with our continuing growth, we would ke to mvite high calibre
candidates to join our Hospital.

Resident Pharmacist
(Bef : Resdnt Pharm/HOI205001/11918)

Pay

.t.'l‘ EEBERER

v Hong Kong Eaptlst Hospital

Established in 1963, Hong Kong Baptist Hospital is a Christian and non-profit making private
hospital dedicated to serving the public and striving to achieve our mission of "In the service
of man, for the glory of God". To cope with our continuing growth, we would like to invite
high calibre candidates to join our Hospital.

HKS545,852 to HK$50,282 per month including Monthly Allowance 1. School Printipﬂl
Job (Equivalent to Senior Nursing Officer Grade)

, Undergo a structured residency training program,

. Perform professional duties appropriate to their level of competency
io achieve desired health outcomes,

. Assist Pharmacists to provide professional and clinical support to
other health care professionals.

. Assist Pharmacists to provide professional support in the development,
implementation and maintenance of computerised pharmacy systems in
various pharmacies.

. Assist Pharmacists (o provide support in all financial and procurement
activities,

1. Consultant Dermatologist

* Medical qualification registrable in Hong Kong

* Fellowship of the Hong Kong Academy of Medicine

= Specialist registration in Dermatology & Venereology

= Minimum 10 wvears of post graduation relevant clinical experience
* Fluency in Cantonese and English

2. Resident Consultant in Obstetrics &
Gynaecology

Medical qualification registrable in Hong Kong

Fellowwship of the Honmg Kong Academy of Medicine

Specialist registration in Obstetrics & Gynaecology

Minimum & years of post graduation relevant clinical experience
Flugncy in Cantonese and English

* PhD / Master's Degree in Mursing Education of Health Care or Health Science or related disciplines
Registered Murse (Mursing Council of Hong Kong) with valid practizing cerfificate / Midwifery
is preferable
Ower 15 years of continuous post registration clinical working experience with at least 8 years in
management capacity and nursing teaching / education. Experience as a Senior Nurse Educator /
Bemior Mursmmg Officer s |'|lr:ﬁ:nﬂh|¢
Proven expenience in teaching, developing in-service training and management
Solid experience in writing policies, manuals and annual reports
Excellent communication and influential skills, dynamic leadership with high calibre of team
building
Strong leadership qualities with highest level of integrity
Proficient in both written and spoken Chinese and English

2. Assistant Manager (Quality & Safety)
(Equivalent to Nursing Officer Grade)

Requirements

' A Certificate of Registration and a valid Practising Certificaie issued by

. the Pharmacy and Poisons Board, Hong Kong.

i FPreferred Attributes / Exposure

. I. Good communication skills.

2. Fluenmcy in written English and Chinese as well as spoken English and
Cantonese.

3. Kmowledge in computer systems.

Remarks

1. Appointment will be on contract terms for a period of 2 years. Up to
15% of total basic salary (afier deducting the contribution of Mandatory
Prowvident Fund by Hospital Authority) as end-of-contract grabwity may
be offered upon completion of contract with satisfactory performance.

. Pharmacy graduates who are expected fo be registered with the
Pharmacy and Poisons Board by August 20019 may also apply. If
selected, their appointment will be subject to their having satisfied all
the appoiniment requirements.

Required 1o work shifis or perform on-call duties.

The posting of the selected applicants will be decided by the Selection
Commiftee and may be required to work in another work location to
meet service needs of the HA.

. Please submit application on-line together with full curriculum vitae
and reference letter on or before 19 May 20019 via website
http://erww ha_org hk (click Carcers). For enquinics, please telephone
2300 6336,

We offer attractive remuneration package and fringe benefits to the night
candidates. Interested partics please apply with full resume and expected
galary to Human Hesources Department, Hong Kong Baptist Hospital,
I8'F, Tower 2, Enterprise Square, 9 Sheung Yuvet Hoad, Kowloon
Bay, Kowloon, by email to hr@hkbh.org.hk or by fax to 2339 5769
on or before 11 May 2019,

The information provided will oaly be wsed for recreitment relsted purpeses. Al personal infomation
on unsucoessll candidates willl b destroyed wethin & months,

Degree holder in Nursing or Health Care Management or equivalent; higher academic degree
is desirable

¢ Registered MNurse (Mursing Council of Hong Kong) with valid practising certificate
Minimum & years of relevant working experience in hospital with solid management experience
Good experience in quality management with updated knowledge of regulatory and accreditation
standards; experience in ACHS or other hospital accreditation will be an advantage
Asszist in planning, implementation, coordination and monitor hospital-wide quality improvement
programmes and clinical audit & research
Responsible for promoting quality & safety culture within the hospital, and conduct investigation
and root cause analysis of mcidents
Strong communication, problem solving and analytical skills to organize and team work

* Proficiency mm M5 Odfice and data analysis

* Excellent command of wnitten and spoken Chinese and English

R F H B R
Tha Prince Philip Dental Hospital

" Hospital Dental Officer
(Oral and Maxillofacial Surgery)
~ [MPS Point 30-44, $61,060-$105,175]

EI‘I‘IF]I' Fhuq;ulrammll
; i) IFegistered in Hong Kong under the Dentists. Regstration Ordinance (Cap 156, Hong Kong Lawsl:

We offer attractive remwuneration package and fringe benefits fo the right candidates, Interested parties
please apply with full resume and expected salary to Human Resources Depariment, Hong Kong
Baptist Hospital, 18F, Tower 2, Enterprise Square, 9 Sheung Yuel Road, Kowloon Bay,
Kowloon, by email to hrichkbhorghk or by fax te 2339 5769 on or before 24 May 2019.

The informmtion providad will only be wed for recnumngnl relaied purposes, ANl personal sformation om unsueiessiul candidates wall
be desiroyed within 6 montke

| stucies wil also be recognisedy:
| i) Possess a walid practising certificate sswad by The Dental Councl of Hong Bong:

| ich A mamber of a medical delence oganisabion such as the Medical Protection Society,

| i=) Possess an radiating Apparatus Licence; and

| i Good communication skils wilth a good command af spoken and writlen Chinese and English,

| Candidates in possession of higher academic achievements and/or posi-qualification professional
| wperence wil have & definile advantage wmmumnmw i

| Major Duties:

| (=) Patient screaning,

| (b} Supenising the scréening of patients and treatments by Junior Hospital Dental Officers (JHDOs).
| ic) Defivering denal freatmeants end services related fo teaching independantly, including liaison
: with othes clinical areas for patents reguiring demtal came,

| id) Delivary of emengancy treatmants, patient care and provisional oral healh education in particular
' for teaching of dental students and cases desmed too difficult for warious reasons fo be dealt
| with by undergracuate students or JHDOs.

| (=) Assisting in the daliveny of feaching and ressanch relatsd activitiss in collabaration with the Faculy |
|  of Dentistry of the University of Hong Kong.

General Notes

1. We suppart the employmeni of le with a

2, Information prosided by applcants wil be realed in sirict confidence and will oy
b used lor recnasbment relabed purposes, Apphcants who do nof hisar om s Delors
28 July 2019 may consider their applicatons unsuccesshul. Al infommation on
unswccessful candidates will ba delated from our files within 24 months.

Looking for high-flyers?
Here's the perfect platform for you
T:2565 8822 E:classified@scmp.com

! i) Any other duties as assigred by the Clinic Managar of the desgnated Clinic, Complroller and
| Package: Five-day week, 18 days’ annual lesve and medical dental benefits. Successhul candidate
| will b cffered appointment at the entry poird, MPS Poirt 30 (361,060} per month with & two-year

| cortract which is renewable, subject to satistactory performance. An end-of-confract grartuity may
| be granted upon safisfactony completion of the contract with consistently high stendand of performanca |
| and conduct. The amount of gratuity payable will be the sum which, when added 1o the Hospial's

| contribution 1o a Mandatory Provident Fund (MPF) scheme as requined by the MPF Schemes

| Ordirance (Cap, 485), equats to 15% of iba tolal basc salany draren during the contract peniod,

| To Apply: Appicants should send a letter in English, with the duly completed Application |
| Form (gownloadable from the Hospital's website www,ppdh org k] and full résumé |
| indicating clearty their academic and vocational results to the Hospital Administration (HR),

| The Prince Philip Dental Hospital, 34 Hospital Road, Sai Ying Pun, Hong Kong by

| 14 May 2019 Applicants should mark clearly the Post titls Hu:l&purralﬂnm:ﬂ.l Offficer (Oral and |

| Maxilofacial Surgery)* on the ervelope and the Application Farm.

| Enquiry: 2858 0335 @_j
CEla il

I {Parsonal chuia cobecied will b used for recnutment relaied porposs onky)

@) Classified Post
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* | PROPERTY & CONSTRUCTION

R T Vision Mission Values
HOSPITAL v Haalthy People  + Helping People  » Peaople-cenired Care .
AUTHORITY « Happy Staff Stay Healthy * Professional Service ‘)) Asphalt Surfaces (Int’l) Limited
* Trusted by the « Committed Staff z i
il  Toamwodk ATKINS Assistant Quantity Surveyor

SNC-LAVALIN = Degree in quantity surveying or other
Hospital Authority Head Office related disciplines.
Water Supplies Department * 1-2 years of relevant experience in civil

Post A : Building Services Inspector / Clerk of Works engineering works.

= Experien in measuremen i ratian
(Ref - BSI COW/HO1904036/11918) Water Supply to New Housing Developments SAPAEUCR 1L TTIRRSURRIACE . RRPRIRES
of nterim payment apphcabions, valuation
Pav in EIIBIIIIQ SI“-II and FHI‘IIIH! of varations and final accounts,
; - ; : * Good negaotiation and communication skills,
HEK%50,282 to HKS75,921 per month {including Monthly Allowance j ; & e ot i i ; "
350,2 pe C LIBERKINE - s ¥ Al ea) Atkins China Limited invites applications for the following Resident Site Staff A hoc lacks as requeasted by senior
Job position. The proposed works mainly comprise construction of & new fresh water managemant
E - . . i g . safvice resenoir at Tong Hang, laying of about 14km water maina in Sheun (=2 o
The appoinfee will assist Senior Managers, Managers, Emplover's Representatives and the Consuliant Team in the project Snul and Fanling areas a?'lrl Ij;:?l’aﬂ:‘lq?]rlhp existing Tal Po fresh water p”mﬁﬂ:g * Salary negotiable.
management of major capital works projects with technical advisory support. Major duties are: station. The works contracts in New Engineering Contract (NEC) form have Please email resume to
: ; : g : ; : ey commenced for phased completion before 2024, recruit@asphaltsurfaces.com
. Assist in leading site technical staff in managing and tackling all day-to-day building related matters, — dacind will BE wibed O TECAEIMant pur
2. Provide technical assistance on management of major capital works projects
3. Assist in monitoring progress of site works and controlling of works matenals and workmanships. Hﬁmmt Inm u' Wﬂl‘kﬁ {mel 'E mnlﬁu
4. Provide technical support to project works in relation to all building works. (Ref No.: WSSSF RIOW(E&NM))
3. supervise and monitor the performance of contractors amd other parties. Candidates shouid have:
6. Coordinate with Safety Officers of contractors, Safety Auditor of consultants and other parties for moniloring site - Diploma or Higher Certificate in electrical or mechanical engineering
5il|-'~'|:_"|'- disciphing from a Hong Kong Polyteshnic ar a technical institute or aquevalent;
7. Maintain a site record of the dmly activities on site and submit monthly returns to relevant parfies. and We are & firm of chartered — Dywrver [yen & Co
E. Assist in preparing and submitting inspection and progress reporis and monthly summary * Level 2 or above in English Language and Chinese Language in the Homg surveyors seeking a g :
9. Carry out roufing inspections of the building works and check for conformity with the drawings, specification and Hong Diploma of Secondary Education Examination, or equivalent; and real estate professional:
contract requirements, and report all unsatisfactory work, « AL least & years of relevant posi-qualification working expearnience; or mF‘rﬂ“d L
10. Assist in administering defects and outstanding works AL st 5 pears of working experience in the position equivalent to Assistant J an?;;e:r;ﬁ;::;;;:mﬁ[;:.;:::::;::ﬁg;ﬂ;:;jgn
11. Monitor all environmental, health and safety aspects of the contractors work, Report all non-compliance of safety Inspactor of Works in a Government or quasi Government project 2 Retrieve & analyie nelevant cortractual & [and documentation
procedures immediately to the contractor’s representative and the project team, and record this in the site records g ; inthuding government leases & tenancy sgresments
12. Work according to duty roster, attend emergency call and perform typhoon doty. gpnﬁlntmET. ""'ILES _WE;_L "-;ML e EET";EIJ”,EN?MS ""';L;TEETE;E{I;.T }: Aﬁl. ::_;".pm"d'"g“ﬂmml XL SN Sy Amrvica
13. Perform any other duties as required to facilitate implementation of capital works projects of the depariment including PRTETE A bl st vl e -
5;;{ o ‘r'-':irsi:lnl'l Lﬂ_r 'ﬂ|1'|-5trut1lL;]n 'nﬁ"LIJT]-'.:-i " : F . ¥ P R . ' incumbsents will e requesd o work imegular hours, overtime and  shifts * MRICS { MHEIS (APC candidates will be cansidered)
pe k - {including Satwrdays, Sundays and public helidays) and 1o cary oul Supenision * Degree in Surveying (of other Real Estate Qualibcation)

« 0 ! ] Is)
duties in Mainland China or overseas i necessary. Other Bachelor's {or higher) degree(s) also considered with

R'E'l]llh"l‘ﬂll‘ s begal [ ar-rnl.rm:lr.'-g biac Eqroa el
. A Diploma or Higher l'.".-l:li.ii'll:“:t[-: in Building ?‘:-I:tlflﬁ-l‘.". or H!I!]dil:ll.:: Services / Elu:n:u.ical ! Mechanical Engineering r'f.|.'|-|'|'| Interested candidales please email to recruit.rss@atkinsglobalcom (with ::I‘;Eilﬂfnﬁti'}:;ﬂ;riagﬁi'::I';“;ﬂ‘:ﬂﬁ’:f;‘id
a Hong Kong Polytechnic / Hong Kong Polytechnic University / Hong Kong Technical College / Hong Kong Technical redevant refarence numbsar for on-line application on or before 24 May 2019, Interested candsdates please send your details 1o Ms. Lynn Mg
Institute / Hong Kong Institute of YVocational Education, or eguivalent. ihynn.ng@dwyerlynch.co)
2. 7 wears of relevant expericnce. s Y T R T e | o v
& than & rrapehs. iy CORGRE e GOl e sk
Preferred Attributes/Exposure
. Obtained valid Construction Industry Safety Training Certificate {Green Card) @@@ snclavalin.com atkinsglobal.com --"'::G.E'Tiﬁ"ﬂ?
2. (a) Grade E or above in Chinese Language and English Language (Svllabuz B) in HECEE
R
(b) Level 2 or above in Chinese Language and English Langoage in HEDSE
3. Formal training in occupational 5:31'-:-:1_.-? m'ﬁt health. i HDHWALL CDHSTHUETIDH & ENGINEERING CO LTD 7
4. Excellent interpersonal, communication and presentation skills. IS NoOwW recruiting 1
5 Responsible, self-motivated and able to work independently under minimal supervision. -
6. Oulgoang and able to work under pressure and stressful sifuation. %

S

Knowledge of other common office automation {e.g. e-mail, Internet/lniranet, M5 Word, M5 Excel, M5 PowerPoint, I} P.’l‘l}jEH :“H.I'IHHE'I' ("’"S]‘
MS Project, AutoCAD and other M3 Office applications, efc.)

Practical experience in public works projects.

For Building Services Inspecior

(a) At least 4 vears of working experience in the capacity of Assizstani Building Services Inspecior, or equivalent;
and

i

woa'sqolda

Dagrea in Strectural / Civil / Geotechnical Enginaaring

A5 of RBC(F) ar (5F) is an advaniage

Min, 3 years full lime site Superision axpanence and 2 years project managemen! expariencd
(Foundation / Civil Enginearing / Building works)

L=

B, Solve minor 11'i'-.p||!:.::-.-'|.'|.r|1l'|i4,'lx between varioug conlraclors, |:|I!i||l:,' L.'-::-rnT'l:mil.rs-:. client and government dt:pilrlrm,'nh o
gite,

7. Ensure the correct materials and equipment are delivered to site by contractors and that only those approved materials
and eguipment are installed.

E.  Assist in the checking of site measurements of bulding services works /! bulding works and payments claimed by
contractors

9. Assist in the site survey of existing building services works / building works durning the construction stage, including
submission of proposals for additional, alteration or repair works.

10, Inspect and witness the testing and commissioning of building services works / building works

11, Monitor the progress of building services / building outstanding works and defects rectification works

12, Work according fo duty roster, attend emergency call and perform typhoon duty

13, Perform any other duties as required to facilitate implementation of capital works projects of the department

(b} Registered electrical worker, class B, as registered in the list of EMSD. - Good """ﬂemm'?"j‘n“ of Building {:'r.ﬂ'na'_-'m}' BD & GEQ's control mechanism In design & supervision T {"J' g -

of Foundation / Civil Engineering ¢ Bullding works 3 o 5_.. w0

Post B : Assistant Building Services Inspector / Assistant Clerk of Works : EEIETE,EP?::?;; p Eﬂg:;fz RPN W e D, = @O @

{Ref : ABSI ACOW/HOI20403ET1918) o CEom

: 2) Site Engineer 25 2 =
l]‘. —

Hhi&E[-._EE*-} to HK548,013 per month {including Monthly Allowance) - Dagrea in Strectural | Civil [ Geotechnical Enginesring & prévious site expériance is an advantape ﬁ g E "E

{Foundation / Civil Engingering / Building warks) OH . o el

Job Higher Diploma in Struciural / Civil / Geatechnical Engineering & previougs site experience s an o E O in

The appointes will assist the Capital Planning Department in the project management of major capital works projects and advantage (Foundalion / Civil Enginearing / Building works) D M) % —

provide techmical advisory support. The appointes will be responsible for the following main duties: Proficiency English & Cantonese @ o Q

l. Assist the Building Services Inspector [ Clerk of Works on all aspects of supervision of buillding services work / o m > 0

building works on site. 3) Assistant Site Engineer Q@ 2o

2. Assist in the admimistration and control of Works Supervisory grade staff. L o T R U A T o = a -

3. Monitor labour resources, progress, materials and equipment used on site. - Diploma in Structural [ Civil | Geotechnical Engineering & previous site expenence is an advantage o foe] @

4. Upkeep site records including site record books and submiszion of all monthly returns (Foundation / Civil Engingering / Building works) o oo 11

5. Liaise and co-ordinate with other contractors, wtility companies, client and government departments on site matters - Proficiency English & Cantonese E o] -

o

==z c

Interested parties please apply with full resume, esxpedied salary and confact telephone number 1o
hriZkonwall.com.bk or Uil 1003, K. Wah Cenire, 191 Java Road, Norlh Point, HK. Atin: Ms P. Ma

Requirements

. A Diploma or Higher Certificate in Building Services Engineering or Electrical / Mechanical Engineering or Building
Studies from Hong Kong Polytechnic / Hong Kong Pelytechnic University / Hong Kong Technical College / Hong
Kong Technical Institute / Hong Kong Institute of YVecational Education; or equivalent.

2. (a) Grade E or above in Chinese Language and English Language (Syllabus B) in HKCEE OR
(b} Level 2 or above in Chinese Language and English Language in HEDSE, or equivalent

3 At least 3 YEears ol relevant -:,:'\-:Esq,:riunn,::,: such as ]Jlli]tlillE services installation works and/or !:-I,Iill.lirIE E".'lH'l_'i:,!l.,:'l'\i alter
attaining the required academic qualification,

4, Obtained valid Construction Industry Safety Training Certificate (Green Card)

Preferred Attributes/Exposure

. Knowledge of other common office automation {e.g. e-mail, Internet / Infranet, M5 Word, M5 Excel, M5 PowerPoint,
MS Project, AutoCAD and other MS OMfice applications. etc.)

Excellent interpersonal communication and presentation skills

Responsible, self-motivaled and able 1o work independently

Duigoing and able 1o work under pressure and stressful situation

Rl:gi'o_:h.:le-:l electrical worker, class B, as |-L'_|_.'_|.~\.1|.‘r|;|,| in the list of EMSD,

6. Formal training in occupational safety anmd health

B o fab b

Post C : Resident Works Supervisor 1 (Building)
(Ref : WSI/HO1904043/11918)

Fay
HES29.615 to HKS34.320 per month (including Monthly Allowance)

Jah

The appointes will assist the Senior Managers, Managers, Employer’s Representatives and the Consultant Team in the

project management of major capital works projects with technical advisory support. The appointes will be responsible

for the following mamm duties:

. Responsible on site to and under the supervision of the Clerk of Works who shall assign his duties on a day-to-day
basis and follow established procedures.

2. Assist in the supervision of contract works including checking of setting out, leveling, cuttings, foolings and
excavations by contractors

3 Aggigl in the h|||:'|1,'r'.'i:-.i|,}l'| of r|'|i1i|'|g_, |'|'|:_i|::i|'|g and |._:1|.rir'|E of concrete
Axgigl in the h|.||'||_‘|'1.ihi|1|'| of the I'|'|:Ii-.ir'|E of concrete cubes and the cuiting of ztee] bars |'|:.-' the contractors for ~:1|.h~:|:|.|u-c.."1I|L
testing

5. Assist in the recording of labour, materials and plant delivered to site for compilation of site records by the Clerk
of Works.

6. Escort the delivery of concrete cubes and other building matenals to laboratories for testing as instructed.
7. Keep approval samples in lockable storage and check agamnst the materials delivered to site.

E. Wiiness all sites tests and attend site audits as required.

9. Work according to duty roster, attend emergency call and perform typhoon duty.

|

0. Perform any other related duties as assigned by the supervisor. .
Join the 2nd Round

Requirements
. Ordinary Certificate in Building Studies from the Hong Kong Polytechnic / Hong Kong Polytechnic University / Hong

E.ong Technical College / Hong Kong Technical Institute / Hong Kong Institute of Vocational Education, or equivalent f B " f. S 1
2. At least 3 years of relevant post-qualification expenence 0 rle Ing ESS|0n
3. la) Grade E or above in Chinese Language and English Language (5yllabus B) in HRKCEE OR
(b} Level 2 or above in Chinese Language and English Language in HKDSE, or equivalent 29 M 1: o
4. Obtained valid Construction Industry Safety Training Certificate (Green Card) 0” ay 0 #’%!I. =4
="u T 1S
Preferred Atiributes/Exposure £ t"lf

| Knowledge of other common office automation {e.g. ¢-mail, Internet / Intranct, M5 Word, M5 Excel, M5 PowerPoint, Know M 0 re!

MS Project, AutoCAD and other M5 Office applications, etc.)

2. Excellent interpersonal, commumnication and presentation skills.
1. Responsible, self-motivated and able to work independently under minimal supervision.
4. Outgoing and able to work under pressure and siressful situation, including crises.
5. Formal training in occupational safety and health
» |ntroducti Judging Criteria
Remarks Introduction of Judging Criteria

For Post A Post B & Post C

. May be required to work in another work location to meet service needs of the HA.

2. Seclected candidates may be required to work in shifts and’or irregular hours in ditferent offices and/or project sites,
depending on services/operational needs. * Experience sharing from past awardees

3. Appoimntment will be on contract terms for a penod of 3 years. Up to 15% of total basic salary (after deducting the
contribution of Mandatory Provident Fund by Hospital Authority)y as end-of-contract gratuity may be offered upon
completion of coniract with satisfactory performance.

4. Retinng / retired HA staff who wish to continue working for HA aflter their normal retirement may also apply. If
selecied, the terms and conditions of employviment will be offered in accordance with prevailing policies of the Retired
and Rehire Mechanism of HA

5 Please submit application online on or before 13 |"r'|:E 2019 via website Wiip:/'www |'|'.1.-::-r'5£ {click Careers). For
enguiries, please telephone 2300 6131 or 2300 6477 e

« Preparation for application and interview

The limg Komg Jockey Club @) Classified Post @ cpjobs

] R

General Notes
1. We support the employment of people with a disability.
2. Informaton provedad by apphcarts wil b reaed n sinct contidencad and wil onby be wsed or eciuiment malaled puerposes. Apphcanis who do nol
hear from ws belore 22 July 2019 may consider fheir applications ursuccessful All informalion on unsuccesshid candidabes will be delsied from ow
fles within 24 months 13T 3817 22 E : project@hkihrm.org W i weanwy hkiihrmi-awards. org




@ Classified Post

SATURDAY, MAY 4, 2019 SOUTH CHINA MORNING POST

ENGINEERING & TECHNOLOGY

A=COM ) MANNINGS

(Asia) Consultants Limited

E BLACK &VEATCH

Drainage Services Department

Contract No, DC/2014/01 - Castle Peak Road Trunk Sewer and
en Mun Vill werage

AECOM Asia Company Limited invites applications for a range of Resident Site Staff

Water Supplies Department
Contract No. 10°WSD/16

Constructlon of Pressure Management and District Metering Installations
for the Fresh Waier Distribution Systems of the Kowloon Easl and Sha Tin

Major Supply Zones

iz appointed as the consultant by the Highways Departrment, the
Government of Hong Kong Special Administrative Region for the
Provision of Universal Accassibility Facilites al Foolbridges, Elevated
Walkways and Subways - Package 3 Confract 1.

Mannings (Asia) Consultanis Limited iz now seeking applications to

fill the following site staff posts for the Contract Mo. HY/2018M11 =
Provision of Universal Accessibility Facilities at Footbridges,
Elevated Walkways and Subways — Package 3 Coniract 1.

The Works under Contract No. HY/201811 comprises the construction
of aleven lifis for five existing footbridges and one existing subway in
gix locations located in Sha Tim District, Tai Po Disirict, Tuen Mun
District arnd Tsuen Wan Districl and (he associated el and
geotechnical works, electrical and machanical works, site investigation
works, madification works for existing structures, road and drainage
works, landscaping works, elc

position(s) for contract administration of the Contract No. DC/2014/01 involving construction of
about 3 km of gravity trunk sewers, 1.3km of rising mains, 9.1 km of village sewers, 3 numbers of
sewage pumping stations and the associated works in Siu Lam and Tuen Mun areas.

Assistant Resident Engineer Ret. No: AREHT168/WUD

Candidates should have:

= Bachelor Degree from University or equivalent in an appropriate discipline, with formal training
pre-approved by the appropriate professional institution/ institute; and

= at least 3 years' relevant post-qualification experience; or

= Lniversity Degree in an appropriate discipline from a Hong Kong institution or an equivalent
institution, with at least 5 years of relevant post-academic qualification experience in

The Hong Kong office of BLACK & VEATCH is now saeking applicants ta fill
the following sile sialf post for Contract Mo. 10WSDME - Construction of
Pressure Management and District Metering Installations for the Fresh Water
Distribution Sysiems of the Kowloon East and Sha Tin Major Supply Zones. The
warks of the Confract include construction of the proposed Prassure
Management Area chambers, District Metering Area chambears, critical pressure
point chambers and all others chambers asscciated with pipeworks for the
PMAs and DMAs for the fresh water distribution systems

ASSISTANT RESIDENT ENGINEER

{Ref: WINARE/027/2018) The employment will be made in accordance with the prevailing

Candidates should have (a) degres from the university or equivalent in an Govermment's terms and conditions. The incumbent may be required

professional field and level, appropriate discipline, with formal ftraining pre-approved by appropriate io work iregular hours, overtime and shifts (including Saturdays,
MSUW ﬂmW-r{ﬂuanﬂ[ﬂ Ret. No: RSO(E}11169/WUD ﬂrmes_-siunffr institution/institute with at least 3 years' relevant post-qualification Sundays and Public Holidays).
1 axperignce, or (B) degree from the universily or eguivalent in an appropriate
Candidates should have: discipline, with at least 5 years' post-academic qualification experience in the {1]‘ RESIDENT ENGINEER {CIV"—]

* Diploma or Higher Certificate from a Construction Industry Council’ Hong Kong Institute of
Construction/ Hong Kong Polytechnic/ Polytechnic University/ the Hong Kong Institute of
Vecational Education or a technical institute/college or equivalent in an appropriate discipline.

professional field and level.

(Ref: N1119/RE(C)/01)

Candidates should have:
= Corporale Membership of the Hong Kong Institution of Engineers or

The job reguirement of the above position should be referred to the minimum
qualification required and minimuem experience lisied in Appendix 7.4 of the

#Resident Works Supervisor Il Ret. No: RWSIV11TOWUD
Candidates should have:
» Certificate from Construction Industry Council/ Hong Kong Institute of Construction/ Hong

Resident Site Siafl Managemeni Handbook,

The possession of a Construction Industry Safety Tralning Cenlficate or

equivalont certitication is required for the above position,

equivalent in an appropriate discipling.

(2) RESIDENT ASSISTANT INSPECTOR OF

WORKS (CIVIL) (Ref: N1119/RAIOW(C)/01)

Candidates should have:

* Diploma or Higher Cerificate from a Construction Industry Coundcil
in Hong Kongd Hong Kong Instilute of Construction/ Hong Kong
Polytechniz/ Polytechnic University! Hong Kong Institute of Vocatonal
Education/ Technical Institute/ Technical College or eguivalent in an
appropriate discipling; and

= Al least 3 years' relevant post-qualification experence; or

= At lgast 5 vears' relevant experience inclusive of 1 year relevant
experience as Resident Works Supervisor o equivalent in
approprate disciphing i pubbe works proggects or thosa hsted n
Section 4.5.2 of the RSS Management Handbook: or

= Al least 3 years' relevant experience inclusive of 1 year relevant

Kong Polytechnic University/ Polytechnic/ Hong Kong Institute of Vocational Education/
tachnical institutey technical college or equivalant in an appropriate discipline,

*Resident Assistant Clerical Officer (Labour Relations)

Ref. No: RACO(LR)TIIT1/WUD
Candidates should have:

Level 2 or equivalent or above in five subjects in HKDSEE or equivalent; or

Level 2/ Grade E or above in five subjects in HKCEE or equivalent; and

Knowledge in application of common business software (e.g. Microsoft Word and Excel); and
Full time working experience on personnel management or human resources related duties
and good job records; or

The above position will be requirgd 1o work irregular hours, overtime and shills
{including Saturdays, Sundays and public holidays) and fo carry oul
suparvision duties in Mainland China or overseas if necessary.

We offer salary and benefits in accordance with the conditions of employment
promulgated by the Government of the Hong Kong Special Administrative
Region al the time of employment. Personal information contained in
applications received will be used for employmant-related purposes, and
defails of switable candidates will be referred to the relevant Government
Department for consideration. A copy of our Personal Information Collection
Statement Pertaining to Recruliment will be supplied upon writlen requast
Flease send lull resume siating earliest availability, preseni salary, contact
telephone number and owr reference code, and copies of gqualification

Completion of a post-secondary certificate programme on human resources or persennel
rnanagamanl.

*The language proficiency requirements of Level 2 or above in Chinese Language and English
Language in HKDSEE/ HKCEE or equivalent shall be met.

# Attained a level of proficiency in Chinese and English Languages equivalant 1o Secondary 3
standard or above,

Applicants may also consider 1o refer the other requirement of the above opeaningis) stipulated in
Appendix 7.4 of "Management Handbook for Direct Employment of Resident Site Stalf by
iConsultants for Public Works Projects” from the webpage of Development Bureaw.

Thea candidates shoukd hawe minimum academic/ professional qualification requiremeants of the
above posts.

Conditions: Appointments will be made on Agreement Term with AECOM Asgia Company
Limited in accordance with the prevailing Government's terms and conditions, Salary will be
commensurate with qualifications and experience. The incumbent may be required to work
irmegular hours, owartime and shifts (including Saturdays, Sundays and public holidays) to cammy
out supervision duties in Hong Kong, China or any designated workplace when reguired,

Where a large number of candidates meel the specified entry requirements, we may devise
shortlisting criteria 1o selact the batter qualified candidates for further processing. In these
circumnstances, only shortlisted candidates will be invited 1o attend recruitment interview.

Confidential applications with full resume, availability and contact numbers should be sent by
10 May 2019 o the Human Resources Department, AECOM, 8/F Grand Central Plaza,
Tower 2, 138 Shatin Rural Committee Road, Sha Tin, N.T. or email to

= . [Please quote the REF NO. on the application letter and

envelape)

Personal data collected will be used for recruitment purpeses only, The Company will retain the applications for
a maximum period of 12 months affer which their personal data will be destroyed.

certificates and employment references fo:

Human Resources Department

Black & Veatch Hong Kong Limited

43/F, AlA Kowloon Tower, 100 How Ming Street,
KEwun Tong, Hong Kong,

or via fax: 2683 1231 or via email: career.hk@bv.com
Website: hitps: www.bv.com

GENERAL

WEP (Aszia) Limited haz been appointed by the Highways Depariment as the consultani for
Provision of Barrier-free Access Facilities at Public Footbridges, Elevated Walkwavs and
Subways, which includes the retrofitting works and upgrading of existing access facilities for
the disabled for footbridges, elevated walkways and subways either by the provision of ramps
or lifts

Wi now invite applications for the following Resident Site Staff position:

Resident Engineer, Civil (Job ip# a1270)

- Corporate Membership of the Hong Kong Institution of Engineers in an appropriate
discipline;

- Have relevant post-graduation practical training and for experience in the relevant field.
If you meet the above job requirements, you are invited to present your application via
our job application system. FPlease visit our WSF website at www.wsp.com. Click
“PEOPLE & CAREERS”, “EMPLOYMENT OPPORTUNITIES”, “ASIA™ and enter the
Job 1D¥ and then vour resume stating your present & expected monthly basic salary and
availability, OR post your resume quoting the Job IDE on the application and envelope
to The Human Resources Department, WSP, Level 7, One Kowloon Building, 1 Wang
Yuen Street, Kowloon Bay, Hong Kong on or before 18 May I019,

Al applivarions wild e eeaned dn urie! cowlidener omd owly e raed o Fecrmiimend relaled i

| PROPERTY & CONSTRUCTION

%) ATKINS

SNC-LAVALIN

Drainage Services Department
Contract No. DG/2017/03
Upgrading of West Kowloon and Tsuen Wan Sewerage - Phase 1

Atkins China Limited invites applications for the following Resident Site Staff position. The works comprise
construction and modification of dry weather fiow interceptors in West Kowloon and Tsuen Wan, The works
have commenced for substaniial completion by mid-2021

Resident Works Supervisor Il (ret no.: uwrs1_rwsn)

Candidates should have:

(1) Cerificate from a Constructon Industry Council / Hong Kong Institute of Construction / Hong Kang
Polytechnic / Palytechnic University, the Hong Hong Institute of Vocational Education or a technical
institute S college or equivalent In an appropriate discipline; or

iZySuccassiully complated a recognised techniclian apprenticeship in an appropriate discipling; o

(Eysuccesshully completed a recogmised cralt apprenticeship with two vears' experience as a skilled worker in
appropriate dscipling; or

(4} five years' experience as a skilled worker in appropriate disciplina; and

(5} Attained a level of proficsency in Chinese and English Languages equivalent fo Secondary 3 standand o
abowe,

Remarks:

1. Applicants may also consider to refer the other requiremeant of the above opening(s) stipulated in Appendo
7.4 of “Management Handbook for Direct Employment of Resident Site Staff by Consultants for Public
Works Progects” from the webpaoge of Developmant Bureau

2. For the purpose of determination on whether 0 mest the language proficiency nequiremants for (s
technical and clerical ranks only, Grade C and Grade E in Chinese Language and English Languaga
{Syllabues B) in the HKCEE before 2007 are accepted administratively as comparable to Level 3 and Level 2

respectively in Chiness

Appainirment will be made on contract term in accordance with the prevading Government's conditions and
terms applicable for Resident Site Stall, The incumbents will be requened 10 work irmeguilar Nowrs, ooeriame
and shifts {incleding Saturdays, Sundays and public holdays) and (o carry out supsrvision dubies in Manland
China or overseas if necessary.

interested candidates please emaill to rechuit. res@astkinaglobal com (with relevant reference numbery fos
an-ling applicatian on or balore 25 May 2018,

Agrdvirtusis il Da triad b o Sioribadiarnian dredl Cobee bl Peiaoru Oall will B e by recalinen] plufpdEes aedy
Appiiconta miol badng sreiied Tor inlenview within & mots may congedor Ta appheatiors ool

@{i}@ snclavalin.com

atkinsglobal.com e et

L L
HOSPFITAL
AUTHORITY

Visian Missian Valves

* Hagthy Paosds & Halping Peopie » Peapds-canirad Cars

# Hanoy Sran SEay HoaiThy & Professiing’ Service

& Trusied by the # Cammitraa Staf
Cowmwwunily & TaRIM ok

Hospital Auwthority Head Office
Head, Research Office
(Ref : EM SEM/HOISM403TI9IT)

Office
Burean Support, Strategy & Planmng Division

Pay
HESI83,726 to HK5248, 798 per month {including Monthly Allowance)

Jab
The posi-holder will be seconded 1o the Research Office, Food and
Health Bureau (FHB), with major job duties including the following:

1. Provide leadership to a multi-disciplinary team of professionals
comprising scientific reviewers, grant management staff, statisticians,
research scientists, clinicians, economists and sctuaries.

. Steer development through interaction with senior academics and
clinicians of the research agenda and thematic priorities

. Commission porifolios of research on priorily areas 1© help inform
policy formulation

. Underiake and oversee scienlific review of research grani proposals,

. Participate in works related to health policy initiatives.

. Manage research funds proactively and implement review  policy
independenthy.

Requirements

. Tertiary education with substantial management experience al senior
level in health care services

. Possession of medical healthcare administration qualification is a definite
advantage.

. Good knowledge of and relevant experience in the operation of public
hospital system, pubhic health and chmcal services m Hong Eong and’
O OVErseas.

4. Strong leadership and commitment to driving changes.

5. Excellent interpersonal, communication and nepotiation skills.

6. Analytical, innovative and committed 1o acheving strategic resulis
7. Good command of written and spoken English and Chiness

Preferred Attributes/Exposure
1. Preferenmce will be given to experienced medical doctors with an interest
in policy work and healthcare research.

Remarks

1. May be required to work in another work location to meet service needs
of the HA.

2. The selected candidate s expected to undergo the fellowship fraiming of
Administrative Medicine organized by the Hong Kong College of
Commumnity Medicine,

. Appointment will be on confract terms for a perniod of 3 vears. Up to
5% of todal basic salary (afier deducting the contribution of Mandatory
Provident Fund by Hospital Authority) as end-of-comtract gratwity may
be offered wpon completion of contract with satisfactory performance.

. Retiring / retired HA siaff who wish to confinee waorking for HA after
their normal retirement may also apply, If sclected, the terms and
comditions of employment will be offered In accordance with prevailing
policies of the Retired and Rehire Mechanism of HA.

http://www.ha.org.hk (click Careers). For enquines, please telephone
2300 7328 or 2300 6553,

General Notes

1. We suppor ihe tm%m'mﬂ ol with a disability.

2. Information prowaded by apphcants will Be freated in sirict confidenca and wil only
be used for recrutment releted purposes. Apclicanmis who do nof hear from us balfore
17 July 2019 may consider their apglicabions unsuccessiul, All inlormation on

unsuccassiul candidates will be delated from our [Bes within 24 months.

RATING AND VALUATION
DEPARTMENT

Valuation Surveying Graduate
(Non-Civil Service Vacancy)

Salary: HK$23,010 per month

Closing Date for Application:
10 May 2019

Tel. Enquiry: 2150 8823

Please visit GovHK at http://www.gov.hk
or downlead “Government Vacancies”
Mobile Application at Google Play/Apple
App Store for information about the post.

axperience as Resident Works Supervisor | or eguivalent in
appropriate discipline in public works projects or those listed in
Section 4.5.2 of the ASS Managemant Handbook.

(3) RESIDENT WORKS SUPERVISOR |
(CIVIL) (Ref: N1119/RWSI{C)/01)

Candidates should have:

* Cerdificate from a Construction Industry Council in Hong Kong” Hong
Kong Institute of Construction’ Hong Kong Polytechnic/ Polytechnic
University/ Hong Kong Institute of Vocational Education/ Technical
Institutel Technical College or equivalent in an appropriate discipline;
or

= Completed a recognised technician apprenticeship in an appropriate
discipling; or

= Successfully completed a recognised crafl apprenticeship with two
yaars' experience as a skilled worker in appropriate discipling; or

= five years' experience as a skilled worker in appropriate discipline;
and

= At least 3 years' relevant post-qualification experence; or

= At least 3 yvears' relevant experience as Resident Works Supervisor
Il or eguivalant in appropriate discipling in public works projects or
those listed in Section 4.5.2 of the R3S Management Handbook,

(4) RESIDENT SENIOR SURVEY OFFICER
(ENGINEERING) (Ref: N1119/RSSO(E)/01)

Candidates should have:

+ Diploma or Higher Certificate from a Construction Industry Council
in Hong Kong/ Hong Kong Instilute of Construction/ Hong Kong
Polytechnic/ Polytechmic University) Hong Kong Institule of Vocational
Education/ Technical Institute/ Technical Collage or eguialent in an
appropriate disciplineg; and

= Al least 7 years' relevant post-qualification expernence; or

= At |least 7 years' relevant experience as Resident Survey Officer
(Engineering) or equivalent in public works projects or those listed
in Saction 4.5.2 of the RSS Managemeni Handbook,

(5) RESIDENT SENIOR SURVEY OFFICER
(QUANTITY) (Ref: N1119/RSSO(Q)/01)

Candidates should have:

* Diploma or Higher Cerlificate from a Construction Indusiry Council
in Hong Kong! Hong Kong Instilute of Construction/ Hong Kong
Polytechnic/ Polytechnic University/ Hong Kong Institule of Vocational
Education/ Technical Institute/ Technical College or equivalent in an
appropriate discipline; and

#» Al least ¥ years’ relevant post-qualification experience; or

* Al least 7 wvears' relevant expenence as Resident Survey Officer
(Quantity) or equivalent in public works projecis or those listed in
section 4.5.2 of the ARSS Management Handbook

(6) RESIDENT SENIOR TECHNICAL
OFFICER (CIVIL) (Ref: N1119/RSTO(C)/01)

Candidates should have:

# Diploma or Higher Certificate from a Construction Indusiry Council
in Hong Kongd' Hong Kong Instilute of Construction/ Hong Kong
Polytechnic/ Polytechnic Univarsity! Hong Kong Institute of Vocational
Education/ Technical Institute/ Technical College or eguivalent in an
appropriate discipling; and

= Al least 7 years' relevant post-qualification expeanence; or

= At lgast T years’ relevant experience as Resident Technical Officer
or equivalent in public works projecis or those listed in Section 4.5.2
of the RSS Managemeni Handbook.

CLERICAL

(7) RESIDENT  ASSISTANT
OFFICER (Ref: N1119/RACO/01)

Candidates should have:

* Attaining five subjects at Level 2 / Grade E or above in HKCEE or
aguivalent, or

= Attaining five subjects at Level 2 or equivalent or above in HEDSEE
ar aequivalant,; and

= Chinese word processing speed of 20 word per minute and English
word processing speed of 30 word per minute; and

* Knowladge n apphéation o common busmass soltware (a.g.
Microsoft Word and Excel)

(8) RESIDENT CLERICAL ASSISTANT
(Ref: N1119/RCA/01)

Candidates should have:

s Completion of Secondary 4 with subjects studisd including
Mathematics, or eq.; and

* » Chinese word processing speed of 20 word per minute and
Englizh word processing speed of 30 word per minute; and

= knowledge in application of common business software (e.g
Microsoft Word and Excel)

Applicants may alsc consider to refer the other requirement of the
above posi(s) stipulated in Appendix 7.4 of "Management Handbook
for Direct Employment of Resident Site Stalf by Consultants for Public
Works Projects™ from the webpage of Development Bureau.

The possession of a Construction Industry Safety Training Certificate or
equivalent cedification is required for the above positions. The
possession of a Cerified Worker Certificate {Confined Space) iz an
additional prerequisite for positions 2 and 3

Please do not apply for more than one post in each application.

We oller salary commensurate wilh gualifications and axperanca
Pleaze apply before 11 May 2019, with full resume, availability, present
salary, contact telephome number, email address, and quoting
Reference Code to:

THE HUMAN RESOURCES MANAGER,

MANNINGS (ASIA) CONSULTANTS LTD.

5™ FLOOR WINMING COMMERCIAL BUILDING, 46-48 HILLWOOD ROAD,
TSIM SHA TSUI, KOWLOON, HONG KONG

OR by e-mail to: hr@manningsasia.com

dpphicabors and parsonal data colpcien will be usad lor recnstmant purposa orly
Applcabions nal being comacisd within 3 monihs may consder Their apglications uheuccessiul

Classified Post

readers are confident, competent and career-oriented

@®) Classified Post
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Civil Engineering and Development Department

Tseung Kwan O - Lam Tin Tunnel

AECOM Asia Company Limited has been commissioned by the Civil Engineering and
Development Department to undertake the construction of the main tunnel and associated
works for Tseung Kwan O = Lam Tin Tunnel. The Works include the construction of the main
tunnel batwaen Tseung Kwan O and Lam Tin, tunnel portal facilities, ventilation buildings,
administration buildings, slip roads, branch tunnels, viaducts, interchanges, footbridges and the
dual two-lane Road P2 with the depressed carriageway covered by landscape deck, the
reclamation at Junk Bay and the implementation of the associated building, civil, structural,
marine, electrical and mechanical, landscaping and environmental protection and mitigation
works. The Works commenced in July 2016 for completion in 2021,

Resident Architect Ret. No: RANT1SWTRA

Candidates should have:

« Membership of tha Hong Kong Institute of Architects or equivalent or Registered Architact of
the Architects Registration Board of Hong Keng.

Resident Landscape Architect ret. Mo: RLA/I1B0TRA
Candidates should have:
* Professional Membership of the Hong Kong Institution of Landscape Architects or equivalent.

Assistant Resident Quantity Surveyor Ret. No: ARQSH1161/TRA
Candidates should have:

» Bachelor Degree from University or equivalent in an appropriate discipline; and
= Atleast 3 years' ralevant post-qualification expariance.

Assistant Resident Engineer (Civil) Ret. No: ARE(C)11162TRA

Candidates should have:

* Bachelor Degree from University or equivalent in an appropriate discipline, with formal training
pre-approved by the appropriate professional institutions institute with at least 3 years' relevant
post-qualification experience; or

* Bachelor Degree from University or equivalent in an appropriate discipline with at least 5
years' relevant post-academic qualification experience in professional field and level.

*Resident Inspector of Works (Civil) Ret. No: RIOW(Cy11163TRA

Candidales should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Keng Institute of Vocational Education/ technical
institute/ technical college / a Hong Kong polytechnic university/ polytechnic or equivalent in
an appropriate discipline; and

* Atleast 8 years' relevant post-qualification experience; or

» At least 5 years' relevant experience as Resident Assistant Inspector of Works or equivalent in
public works projects.

* The academic qualification of Degree, Certificate or Diploma in occupational safety and
health, or construction safety is preferable.

*Resident Assistant Inspector of Works (Civil) Ret. No: RuOW(CH11164TRA

Candidates should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong' Hang
Kong Institute of Construction/ Hong Kong Institute of Viocational Education/ technical
instituta/ tachnical college / a Hong Kong polylechnic university/ polytechnic or equivalent in
an appropriate discipline; and

« Atleast 3 years' ralevant post-qualification expariance; or

= Al least 5 years' relevant exparience inclusive of 1 year's relevant experience as Resident
Works Supervisor or equivalent in an appropriate discipline in public works projects; or

* Al least 3 years' relevant experience inclusive of 1 year's relevant experience as Resident
Works Supervisor | or equivalent in an appropriale discipline in public works projects.

* The academic qualification of Degree, Certificate or Diploma in occupational safety and
health, or construction safety is preferable.

#Resident Works Supervisor | (Civil) Ref. No: RWSIC)11165TRA

Candidates should have:

» Certificate from the Construction Industry Council in Hong Kong/ Hong Kong Institute of
Construction/ Hong Kong Institute of Vocational Education/ technical institute/ technical
college / a Hong Kong polytechnic university’ polytechnic or equivalent in an appropriate
discipline; and

= Atleast 3 years' relevant post-qualification experience.

#Resident Works Supervisor Il (Civil) Ret. No: RWSICY11166TRA

Candidates should have:

+ Certificate from the Construction Industry Council in Hong Kong' Hong Kong Institute of
Construction/ Hong Kong Institute of Vocational Education/ technical institute/ technical
college / a Hong Kong polviechnic university’ polytechnic or equivalent in an appropriate
discipline.

Resident Assistant Clerical Officer (Labour Relations) Ret. No: RACO(LRY11167/TRA

Candidates should have:

* Level 2 or equivalent "** or above in five subjects in HKDSEE or equivalent; or

* Level 2"/ Grade E or above in five subjects in HKCEE or equivalent; and

* Knowledge in application of common business software (e.g. Microsoft Word and Excel); and

* Full-time working experlence on personnel management or human resources related duties
and prefarably with post-sacondary certificata on personnel managament of human
resources.

*The language proficiency requirements of Level 2 ™2 gr above in Chinese Language and
English Language in HKDSEE/ HKCEE or equivalent shall be met.

it Attained a level of proficiency in Chinese and English Languages equivalent to Secondary 3
standard or above,

Note 1: Attained” in Applied Learning subjects (subject to a maximum two Applied Learning

subjects), and Grade E in Other Language subjects in the HKDSEE are accepted as equivalent
to Level 2 in the New Senior Secondary subjects in the HKDSEE.

Mote 2: Attained Grade E in Chinese Language and English Language (Syllabus B) in the
HKCEE before 2007 are accepled administratively as comparable to Level 2 respectively in
Chinese Language and English Language in the 2007 HKCEE and henceforth.

Applicants may also refer to the other requirement(s) of the above opening(s) stipulated in
Appandix 74 of “Management Handbook for Direct Employment of Resident Site Statf by
Consultants for Public Works Projects” from the webpage of Development Bureau.

The candidates should have minimum academic/ professional qualification requirements of the
above posts.
Conditions: Appointments will be made on Agreement Terms with AECOM Asia Company

Limited in accordance with the prevailing Government's terms and conditions. Salary will
commensurate with qualifications and experience.

Where a large number of candidates meet the specified entry requirements, we may davise
shortlisting criteria to select the better qualified candidates for further processing. In these
circumstances, only shortlisted candidates will be invited to attend recruitment interview.

Interasted persons should send full resume with date of availability, contact telephone no. and
salary expected by 10 May 2019 to the Human Resources Department, AECOM, 8/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or amail to
siterecruiter-hk @aecom.com. (Please quote the REF NO. on the application letter and
anvelope)

Personal data collected will be used for recruitmen] purposes onty. The Company will netain the applications for
a mandmum peariod of 12 months ater which their personal data will be destroyed.

We shape a better world

ARUP

Arup iz a global firm of planners, designers, engineers and consultants with more than
14,000 people in 89 offices across 34 countries, The firm is the creative force behind many
of the workd's mest innovative and sustainable projects. Qur Asia offices employ
approximately 3.000 staff and are engaged in prestigious multi-disciplinary projects
covering buildings, infrastructure, advisory services, planning and technical cansulting
areas. We embrace equality, diversity and inclusion in all aspects including individual
differences and cpen-mindedness.

The Reclamation Contract (Contract No. HY/2010/02) involves construction of over Gkm
long seawall, ground treatment works and reclamation to form approximately 150 hectares
of arificial island at the northeast of the Hong Kong International Airport for the
development of the Hong Kong-Zhuhai-Macao Bridge Hong Kong Boundary Crossing
Facilities and the southern landfall of the Tuen Mum-Chek Lap Kok Link.

We now invite applications for the following resident site staff positions for Coniract MNo.
HY /2010002 - Hong Kong-Zhuhai-Macao Bridge Hong Kong Boundary Crossing Facilities
= Reaclamation Works site.

SENIOR RESIDENT QUANTITY SURVEYOR
(Job Number: HONODODOSO)

Qualifications & Experience reguired

« Corporate Membership of the Haong Kong Institute of Surveyors in Quantity Surveying
Division or equivalent; AND

« AL least 5 years of relevant posi-qualification experience

RESIDENT SENIOR SURVEY OFFICER (QUANTITY)
(Job Number: HONOD0DDOS1)

Qualifications & Experience required

* Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong
Kong Instiiute of Construction/Hong Kong Institute of Vocational Education/Techmical
Institute /Technical College/Polytechnic University/Polytechnic in Hong Kong or eguivalent
in an appropriate discipline; AND

« At least 7 years of relevant post-qualification experience, OR

« Al least 7 years of relevani experience as Resident Survey Officer [Quantityl or
equivalent in public works projects or those listed in Section 4.52 of the R3S
Management Handbook

RESIDENT SENIOR SURVEY OFFICER (ENGINEERING)
(Job Number: HONOD0DS2)

Qualifications & Experlence reguired

* Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hang
Kong Institute of Construction/Hong Kong Institute of Voecational Education'Technical
Institute /Technical Cellege/Polytechnic Univarsity/ Polytechnic in Hong Kong or equivalent
in an appropriate discipline; AND

= AL lgast 7 years of relevant posi-gualification experience, OR

« Al least 7 years of relevant experience as Resident Swrvey Officer (Engineering) or
eguivalent in public works projects or those listed in Section 4.5.2 of the R3S
Management Handbook

For all bechnical ranks above, the candidale shauld have met the language proficiency requirements of
Level 2 or abowe in Chingse Language and English Language in the Hong Kong Diploma of Secondary
Educaticn Esamination (HKDSEE] or Hong Kong Gertificate of Educalion Examination (HEKCEE). or
Bqunalan= "

Mate: (1) For appointment purpose, “Grade G and 'Grade E' in Chinese Language and English Languags
[Syllabus B} in the HKGEE before 2007 are mccepied administratively as comparable 1o '‘Lewel 3 and
Lovel & respactively in Chinese Language and English Languape in the 2007 HECEE and hamceforih,

Appaintmani will ba made on contragt term n accordance with the prevailing government's terms and
conditions.

For imferested applicans. please apply onling wia our carear website at hitpswww . arnup comCarears’
Expgrionced_Hires'ApplyFarfdob and search above Job Mumbers on or bafore 10 May 2015

Personal dala collpcied will be used for recruitment purpose only.

Candedates who ane selected for interview will normally recesse an invitation within welve weks from the
closing date Bor application. Those who aré not invited for inbarview may assumieé that their applications
aré pnsuccassiul,
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We shape a better world

ARUP

Arup is a global firm of planners, designers, engineers and consultants with more than
14,000 people im 89 offices across 34 countries. The firm is the creative force behind many
of the world's most innovalive and sustainable projects. Qur Asia offices employ
approximately 3,000 staff and are engaged in prestigious multi-disciplinary projects
covering buildings, infrastructure, advisory services, planning and fechnical censulting
areas. We embrace equality, diversity and inclusion in all aspects including individual
differences and open-mindedness.

Wea now invite applications for the lollowing resident site stall positions for Hong Kong
Palace Museum Project in West Kowloon Culiural District that had been commenced in
April 2019,

RESIDENT BUILDING SERVICES ENGINEER
(Job Number: HONOOOORY)

Cualifications & Experience required

« MHEIE or eguivalent, i.e. Corporate member of a professional institution recognized for
corporaie membership in the slatus of registered professional engineer (RPE) of the
Hong Kong Imstitution of Engineers (HEIE) in the Building Services Engineering or
Electrical Engineering or Mechanical Engineering Discipline, or eguivalent; AND

« Relevant axpariance in mechanical enginearing and building sarvices enginearing: AMD
* Relavant experence in machanical and fire services systems, ie. dynamic smoka
extraction sysiem, slaircase pressurization system, long throw sprinkler system, et

RESIDENT ASSISTANT BUILDING SERVICES INSPECTOR
(Job Number: HONOOOORZ)

Qualifications & Experience required
+ Diploma or Higher Cerificate in Building Services Engineering or Electrical Enginearing
or Mechanical Engingering from the Hong Keng Polytechnic / Hong Kong Polylechnic
Uiniversity /| Hong Kong Technical College / Hong Kong Technical Institute / Hong Kong
Institute of Vocational Education, or eguivalent; AND

= At least 3 years of relevant post-qualification experience of site supervision of building
services installations

For the above technical RSS rank, the candidale should have met the language proficiency
reguiramants of Level 2 or above in Chinese Language and English Language in the Hong
Kong Diploma of Secondary Education Examination (HKDSEE) or Mong Kong Certificate of
Education Examination [HKCGEE), or equivalant.

Appaintment will be made on contract term in accordance with the prevailing government's
terms and conditions,

For interested applcants, please apply onlime wia ow career website at
Shwwwaru CarearsEx Hiras! arAJdob and search above Job Mumbers
on of belore 10 May 2019,

Personal data collocted will be used for recruitment purpose only.
Candidaies who are selectad for interview will normally recaive an invitation within eight weaks
from the closing date for applcation. Those who are nod invited for interview may assume that

thisir applications ans unsuccessiul,
0 |1
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Looking for high-flyers?

Here's the perfect platform for you
T:25658822 E:classified@scmp.com
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LEGAL OFFICER WANTED
Can earm up to USD310,000 monthly including BSD

Are you a holding law greduate credentials, and
wondering if you really want to become only a Solicitor
al Hong Kong OR gain intermational exposune with an
Intarnational Firm and our multnational Clants? Then
wi have a vacancy for YOU. Indoctinabion Training
gven, and s s a work from Home post and wou
musi be ready for 8 kot of travel

The Successful Candidate will ;

1) Have a home study with Strong WiFi, Lapiog,
cobour printer, scanning equipment eic

23 Produce Diplomes of LLB & PCLL with transcripls

3} Hold & cument passport &nd be available for travel

4} Be very proactive and biling aggressive.

5) Be able to work unsupervised.

OHLY APFLICATIONS SUBMITTED BY EMAIL
ARE CONSIDERED

TOUR RESUME TO :
Seniorpariner@prolawinternational.com
Q;l:} PRO LAW INTERNATIONAL
el o | LRl

3 .
| i

HOTELS, CATERING &
TOURISM

Inflian Hot Pot Curry
Kestanrant i Sham 1seng
requiTeEs

Indian C and
Tandoor Chaf

Hlnaﬁr

Waiter and Waitress
Cleaner

Please senad wour resume 1o

basmatil 37 grasiloom

Get ahead

@) Classified Post

Classified Post

readers are confident,
competent and career-oriented

T:25658822
E : classified@scmp.com
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Drainage Services Department
Contract No. DC/2018/02

Upgrading of Sewage Pumping Stations and Sewerage along Ting
Kok Road

AECOM Asia Company Limited invites applications for the following Resident Site Staff (RSS)

position(s) of a New Engineering Contract (NEC Option C) for upgrading of sewage pumping

stations and sewerage along Ting Kok Road, Tai Po. The RSS team will be responsible for the
contract administration and construction supervision of sewerage works including sewer laying,
sewage pumping stalions and associated pipeworks, etc,

*Resident Survey Officer (Engineering) ret. No: RSOEV11172WUD

*Resident Survey Officer (Quantity) Ret. No: RSO{QV1173WUD

Candidates should have:

* Diploma or Higher Cartificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction’ a Hong Kong Polytechnic University/ Polytachnic/ Hong Kong
Institute of Vocational Education/ Technical Institute/ Technical College or equivalent in an
appropriate discipline.

*The language proficiency requirements of Level 2 Note or above in Chinese Language and
English Language in HKDSEE! HKCEE or equivalent shall be met.

Note: Attained Grade E in Chinese Language and English Language (Syllabus B) in the HKCEE
before 2007 are accepted adminisiratively as comparable to Level 2 respectively in Chinese
Language and English Language in the 2007 HKCEE and henceforth.

Applicants may also rafer to the othar requirement(s) of the above opening(s) stipulated in
Appendix 74 of "Management Handbook for Direct Employment of Resident Site Staff by
Consultants for Public Works Projects”™ from the webpage of Development Bureau.

The candidates should have minimum academic/ professional qualification requirermnents of the
above posts.

Conditions: Appaintments will be made on Agreement Terms with AECOM Asia Company
Limited in accordance with the prevailing Government's terms and conditions. Salary will
commensurate with qualifications and experiance.

Where a large number of candidates meet the specified entry requirements, we may devise
shortlisting criteria to select the belter qualified candidates for further processing. In these
circumstances, only shortlisted candidates will be invited to atend recruitment intarview.

Interested persons should send full resume with date of availability, contact telephone no. and
salary expected by 17 May 2019 ioc the Human Resources Department, AECOM, 8/F Grand
Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or email to
giterecruiter-hk @ aecom.com. (Flease quote the REF NO. on the application lefter and
envelope)

Parsonal data collected will be used for recruitment purposes anby. The Comgany will retain the applications for
& maximum period of 12 months after which their personal data will be destroyed.

GENERAL

A=COM

Civil Enai |  Hisvel D | |
Contracts No. CV/2016/07 and CV/2016/08

Queen's Hill Development - Road & Drainage Works and Sewage
Pumping Station Works

AECOM Asia Company Limited invites applications for the following Resident Site Staff (RSS)
position(s) for the above two contracts on infrastructural works for proposed developments at
Queen's Hill, Fanling adopting the New Engineering Contract (ECC Options A and B). The RSS
team is responsible for tha confract administration and construction supervision of roads and
drainage works including road widening / improvement, sewage pumping station and associated

pipeworks, etc.

*Resident Senior Survey Officer (Quantity) Ret. No: RSSO(Q)Y11158WUD

Candidates should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Kong Institute of Vocational Education/ technical
institute/ technical college / polvtechnic or equivalent in an appropriate discipline; and

= Alleast 7 years' relevant post-qualification experience; or

« At least 7 years' relevant experience as Resident Survey Officer (Quantity) or equivalent in
public works projects.

*The language proficiency requirements of Leval 2 "= gr above in Chinese Language and
English Language in HKDSEE/ HKCEE or equivalent shall be met.

Mote 1: Attained Grade E in Chinese Language and English Language (Syllabus B) in the
HKCEE before 2007 are accepted administratively as comparable to Level 2 respectively in
Chinese Language and English Language in the 2007 HKCEE and henceforth.

Applicants may also refer to equivalent academic qualification and experience stipulated in
Appendix 74 of "Management Handbook for Direct Employment of Resident Site Staff by
Consultants for Public Works Projecis” from the webpage of Development Bureau.

Conditions: Appointments will be made on Agreement Term with AECOM Asia Company
Limited in accordance with the prevailing Government's terms and conditions. Salary will be
commeansurate with qualifications and experience. The incumbent may be required to work
imegular hours, overtime and shifis (including Saturdays, Sundays and public holidays) to camy
out supervision duties in Hong Kong, China or any designated workplace when required.

Where a large number of candidates meet the specified entry requirements, we may devise
shortlisting criteria to select the better qualified candidates for further processing. In these
circumstances, only shortlisted candidates will be invited to attend recruitment interview.

Confidential applications with full resume, availability and contact numbers should be sent by
10 May 2018 to the Human Resources Department, AECOM, 8/F Grand Central Plaza,
Tower 2, 138 Shatin Rural Committee Road, Sha Tin, N.T. or email o
siterecruiter-hk @ ascom.com. (Please quote the REF NO. on the application lettar and
envelape)

Personal data collected will b2 used for recrustment purposes only. The Company will retain the applications for
a maximum period of 12 months afer which their personal data will be destroyed,

?5? Environmental Protection Department
Srguinaanet

Waste Facilities Project Engineer
(Non-civil Service Vacancy)

Deputy Secretary General
The Asian Co

GOVERNMENT

HONG KONG MONETARY AUTHORITY

Governance Association [ACGA) i an
indapendeant, non-prafit membarship association based n Hong Ko

and operating across the Asia-Pacific region. Since its founding in 19949,
ACGA has built a reputation for the quality and independence of its
comparative resaarch on conporate govemnanca in 12 major Asia-Pacific
markets. This research also forms the basis for an extensive programime
of adwocacy aimed at addressing systemic regulatory challenges in

Salar}': HK$TB=TSS per month The Hong Kong Monetary Authority is charged with the responsibility for maintaining

the stability and integnty of the monectary and financial systems of Hong Kong. There
158 now an excellent opportunity for eligible candidates to apply for the following posts:

Closing Date for Application: 10 May 2019

Enquiry Tel.: 25872 1864

Please visit GovHK at http://www.gov.hk
or download “Government Vacancies”
Mobile Application at Google Play/Apple
App Store for information about the
vacancy.

DEVELOPMENT BUREAU
(WORKS BRANCH)

(Civil Service Vacancies)

(1) Landscape Architect

Salary: Master Pay Scale Point 30 (HKS61,060 per month) to
Master Pay Scale Point 44 (HKS$105,175 per month)

(2) Assistant Landscape Architect

Salary: Master Pay Scale Point 18 (HKS$34,930 per month) to
Master Pay Scale Point 27 (HK$53,195 per month)

Closing Date for Application: 9 May 2019 (6:00 p.m.)
Tel. Enquiry: +852 3509 7689

Mote: This civil service vacancy 15 identical to that advertised by this
Bureau on 1, 2, & and % March 2019 on relevant newspapers. Applicants
who have responded to the aforesaid recruitment advertisement need not
submil applications again

Please visit GovHK at http://'www.gov.hk or the Development
Bureau's website at http://www.devb.gov.hk or download
“Government YVacancies™ Mobile Application at Google Play/
Apple App Store for information about the post.

different markets and educalional eveniz 1o support practical
improvements  in  corporate governance. ACGA has an  influential
membership basa of more than 110 global and regional pension funds,
asset managers, blue-chip corporations, accounting and insurance fims,
and other entities. I1s investor members manage more than LISHE30 trillion
in assets globally.

ALGA i looking for an experienced professional o become its first
Deputy Secretary General, This person will work closaly with the
Secretary General and Chief Operating Officer o understand all aspects
of the Absgqnhn:iatinrl's activities and operations, and will play a supporing
roke to .

characteristics required for the position include:

= A sirong interest and experise in corporate governance, with a solid
track record of research and practical achievemants.

* Broad knowledge of different Asian economies and capital markets

* Solid experience in general, project and financial managemant.

* The ability to communicate well in both written and spoken English
{and ideally an Asian language), and an enjoyment of public
speaking

* Heing at ease in operating across cullures and an ability o engage
at a high level with financial regulators and companies.

Salary is commensurate with experience and negotiable. We alzo offer
compelitive benefits, including a bonus scheme, pension, medical, and
annual leave. The position is based in Hong Kong and involves
extensive iravel

Fiease send a cover letter before 20 May 2019 with a detailed resume,
currant and expected salary, 10:

Mr. Jamia Allen

sacretary General

Asian Corporate Governance Association

1Bth Floor, Wilson House, 19-2T7 Wyndham Sireel, Ceniral, Hong Kong
WWW,AC0a-8518.0r0

Or amail 1o: jobs@acga-asia.org

We will respond only 10 serous applications meeting the crileria abowva
and nof to any sent in speculatively.

All information received will be kept in sirict confidence and only used
for employment-related purposes.

Using analytics to connect you
with quality jobseekers.

Call us now at

2680 8866

Email: advertise@cpjobs.com

Policy Innovation and Co-ordination Office
(Non-Civil Service Vacancies)

Are you interested in pursuing a career in public policy research
and policy and project co-ordination? If your answer is “yes”, vou
may wish to consider joining the Policy Innovation and Co-

ordination Office (PICO).

PICO is responsible for policy research and innovation, enhancing
public participation in policy formulation, co-ordination of cross-
bureau policies selected by the senior leadership of the
Government, and provision of “firsi-siop and one-stop” project
consultation and co-ordination services for innovative projects.

We are now recruiting for the following positions -

(a) Semior Policy and Project Co-ordination Officer
Salary: HK$62,705-398.855 per month depending on
qualifications and relevant working experience

(b) Policy and Project Co-ordination Officer

Salary: HKS$31,355-850,165 per month depending on
qualifications and relevant working experience

Terms of appointment: non-civil service confract terms for 3 years
Closing date of application: 24 May 2019
Enquiry telephone: 2810 2380

For information about the posts and how to apply, please visit Civil
Service Bureau website at hitp:/'www.csb.gov.hk or PICO website
at http:/'www pico.gov.hk or GovHK at http:/'www gov.hk. You
may also download “Government Vacancies” mobile application af
Google Play or Apple App Store.

Assistant Manager (Enforcement)

Kev Responsibilities

* Man the Complaint Processing Centre hotline

* Handle and assess banking complaints, imcluding conducting detailed investigation if
considered necessary

« Interview complainants and other stakeholders, and to prepare interview statements if
considered necessary

= Support other daily functions of the Complaint Processing Centre

Requirements
* University degree
* Experience in one or more of the following areas an advantage:
- handling of complaint hotline
- handling of banking complaints or complaints in related fields
- handling of work in relation to enforcement agency or regulatory authorty such as
investigation of misconduct, corruption offences, financial or money-laundering crimes
relating to the financial industry
* Good interpersonal, communication, presentation and analytical skills
* Good command of both written and spoken English and Chinese

Analyst Programmer (Application Support)

key Responsibilities

= Perform application programming based on the technical specification

= Perform system administration and application system support

= Liaise with external consultants or service providers to improve quality of services and
resolve problems

* Assist in business requirement analysis, system analysis, and techmical and database
design

Requirements
University degree in business information systéems, information technology, computer
science or related fields
At least one year of relevant IT experience
Solid programming experience and skills in SQL, PL/SQL, VB.Net, Java and XML
Experience in Oracle database design and administration
Understanding of trading and treasury management systems {e.g. Calypso, Murex or
Simcorp), market data systems (e.g. Bloomberg) and SWIFT
Enowledge of financial products (e.g. FX, money market and fixed income) an
advantage
A good team player with interpersonal and communication skills
Good command of both written and spoken English and Chinese

Closing Date for Applicanon: 11 May 2019,

Please visit our website at www. hkma.gov.hk for more information about the posts.

Classified Post

readers are confident,
compatent and career-oriented
T: 2545 B822 E:classihed@scmp.com

@) Classified Post

Get ahead

Classified Post provides the latest industry
news and a wide range of jobs to keep you on top
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EDUCATION BUREAU

Non-Civil Service Vacancies

Professional Development and Training Division

Post(1): Project Coordinator (Teacher Administration)
EDB Job Code : EDB/PDT/130/19

Salary : $27,340 per month (Gratuity: 10%) (Contract Period : Up to 7 May 2020)

Duties : (a) To assist in coordinating and overseeing the recruitment exercise for Native-speaking English Teachers
(NETs), including publicity, logistic support, financial arrangements and liaison work with schools and candidates;
{b) To assist in preparing and organising the local recruitment exercise for NETs, including arranging recruitment
board chairperson, scheduling the interview timetable and contacting the applicanis for interviews; (¢) To administer
the NET Schemes including processing applications for fringe benefits and -..LJ.Lr:r assessment ete. ; (d) To work
with the recruitment agencies commissioned for overseags NET recruitment exercise and monitor l]u. recruitment
situations; (¢) To compile statistical’ progress reports on the recruitment and appointment situations for the NET
scheme; ([} To assist in setting up and managing the MET database, updating the webpage of NET Administration
Team and managing the Team's email account; (g) To assist in handling administrative matters related to records
and information management; and (h) To perform any other duties as assigned.

Entry Requirements : (a) A Hong Kong bachelor’'s degree, or equivalent; (b) Met the language proficiency
requirements of Level 2 [see Mote] or above in Chinese Language and English Language in the Hong Kong Diploma
of Secondary Education Examination (HKDSEE) or Hong Kong Certificate of Education Examination (HKCEE), or
equivalent; (¢} At least 4 wears’ post-degree full time relevant experience. Experience in human resource
management or handling recruitment activities preferred; (d) Good command of both written and spoken English
and Chinese; and (e) Proficiency in computer knowledge and skills, such as word-processing, spreadsheet,
presentation software. Sound knowledge in database software preferred.

Special Education Division

Post(2): Project Officer (Educational Psychology Service/Kindergarten)
EDB Job Code : EDB/SEM32/19
Salary : 525940 per month (Contract Period : Up to 17 December 2019)

Duties : (a) To assist professionals of the Section in the development, implementation and evaluation of projects and
programmes related to supporting students with diverse needs in kindergartens; (b) To coordinate and hase with school
personnel and other stakeholders concerned; (¢) To assist in distributing, collecting, compiling, researching, updating and
collating materials, data and returns; (d)} To assist in logistics arrangement of seminars and event; and (e} To perform
any other duties as assigned.

Entry Requirements : (a) A Hong Kong Bachelor's degree in Psychology, Counseling, Social Work or other relevant
disciplines, or equivalent [see Eemarks (i) and (i)}, (b} A minimum of 2 vears of relevant post-degree experience [see
Remarks (111)]; (e} Met the language proficiency requirements of Level 2 or abowve in Chinese Language and English
Language in the Hong Kong Diploma of Secondary Education Examination (HEDSEE) or the Hong Kong Certificate of
Education Examination (HKCEE), or equivalent [see Note]; (d) Working experience in educational projects and research
preferred; (e) Good command of both spoken and written English and Chinese; () Good communication, interpersonal,
analvtical and organizational skills, ability to work independently and as a team; and (g) Candidates may be required to
take a written test on the day of selection interview.

Remarks of Post(2):

(1) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree courses.
Candidates possessing additional qualifications (e.g. a higher degree in a relevanl subject) should include details in
their applications.

() For general awareness, a locally-accredited Hong Kong bachelor's degree i1s at Level 5 under the Hong Kong
Cualifications Framework (HEKQF). While there are other qualifications under HEQF Level 5, for the purpose of this
recruitment exercise, only bachelor's degree 15 acceptable. Further information on HEQF may be accessed on HRQF's
website (www.hkgf gov. hk)

(i) Candidates should state the nature and relevancy of the post-qualification experience.
Quality Assurance & School-based Support Division

Post(3): Administrative Assistant [School-based Professional Support]
EDB Job Code : EDB/MJASBS/131/19

Salary : 523,625 per month (Gratwity : 10% N Contract Period : 2 vears)

Duties : (a) To provide administrative / secretarial support to regular and ad-hoc meetings of the Section; (b) To provide
support in the administration of various projects, e.g. velting of project reponis, verifving financial statemyents, seeking
approval from relevant authority for the acceptance of the service provided, processing payment, liaison with service
providers in service delivery, processing reimbursement claims of expenses, eic.; {c) To assist in various selection infterviews
for the Section and to provide sccretarial support and to handle all associated 'l.l.nrk. (d) To coordinate and provide logistics
support 0 workshops/seminarsbriefing sessions and assist in the allocation of school-based support services; (e) To provide
general administration and procurement service at section level, and to assist section head in monitoring the expenditure
of sectional expenses; (f) To assist in compiling various types of returns and to handle general enquiries from sections;
and (g} To perform other administrative duties as required

Entry Requirements : (a) A Hong Kong bachelor's degree, or equivalent [sec Remarks (1) (b) Met the language
proficiency requirements of Level 3[see Mote] or above in Chinese Language and English Language in the Hong Kong
Diploma of Secondary Education Examination (HKDSEE) or in the Hong Kong Cerificate of Education Examination
(HKCEE), or equivalent preferred; (c) Good command of Chinese and English; (d) At least 1 year's of post-degree working
experience in administrative work, in governmeni or education instilulions preferred [see Femarks (iii)]. (e) Familiar with
Chingse and English input methods and computer operations, such as word-processing, spreadsheet, presentation and
database software preferred; and (f) Candidates may be required 1o take a practical or written test on the day of selection
Imterview,

Remarks of Post(3):

(i) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree courses.
Candidates possessing addinional qualifications (e.g. a Master / PhD degree) should include details in their applhications,

(1) For peneral awareness, a locallv-accredited Hong Kong bachelor™s degree is at Level 5 under the Hong Kong
Qualifications Framework (HKQF), While there are other qualifications under HKOQF Level 5, for the purpose of this
recruitment exercise, only bachelor’s degree is acceptable. Further information on HKQF may be accessed on HKQF's
website (www. hkgf gov.hk) or by phone (3793 31935).

{1i) Candidates should state the nature and relevancy of the experience.

(iv} The normal working place is the office of the School-based Professional Support Section in Landmark Morth, 39 Lung
Sum Avenue, Sheung Shw, Mew Termtones, It may also be regquired to work i other locations to be determuned
by the supervisor in the light of service needs.

Note:

For appointment purpose, ‘Grade L' and "Grade E' in Chinese Language and English Language (Syllabus B) in the HKCEE
before 2007 are accepted administratively as comparable to 'Level 3 and 'Level 2' respectively in Chinese Language and
English Language in the 2007 HKCEE and henceforth.

{Zlnﬂngﬂte of application :
Postily: 17 May 2019
Post(2): 14 May Z019
Post(3): 10 May 2019

How to apply : You may oblain an application form [G.F. 340 (Rev.3/2013)] from any Home Affairs Enquiry Centre
of District Offices, Home Affairs Department or any Job Centre of the Employvment Services Division, Labour Department.
You may also download the application form from the Civil Service Bureau's Internet website (http://'www.csb.gov hk).
To apply, please send the completed application form to the address below on or before the closing date for application.
To avoid delaved or unsuccessful delivery of applications by post, please ensure that the correct address is clearly printed
or written on the envelope and sufficient postage has been affixed before posting. Mail items bearing insufficient postage
will not be delivered to this Burcau and will be retuned to the sender or disposed of by the Hongkong Post, where
appropriate. Applicants will bear any consequences arising from paving insufficient postage. Bilingual advertisements of
the post, including other information such as graturty (of any) and fmnge benefits etc. are available at the Cwvil Senvice
Burcau's Internet website (hitp://'www.csb.gov.hk).

Address and Engquiry Telephone :

Post(1): Admimistration Section, Professional Development and Traimng Division, Education Bureau, &F, East Wing,
Central Government Offices, 2 Tim Mei Avenue, Tamar, Hong Kong (Tel : 3509 T362)

Post(2): Educational Psychology Service (Kindergarten) Section, Education Bureau. Room 408, 4F, Ha Kwai Chung
Special Education Services Centre, 77 Lo Cho Road, Kwai Chung, Mew Temtories (Tel : 3907 09%62)

Post(3): Quality Assurance & School-based Support Division, Education Bureaw, Room 1222, 12F, Wu Chung House,
213 Quoen’s Road East, Wanchai, Hong Kong (Tel : 2892 6509)

Working Family and Student Financial Assistance Agency
Student Finance Office
(Non-Civil Service Contract Vacancies)

Assistant Information Technology Officer (Application
Development and Maintenance) (one-year contract)
Salary: HKS 31,985 per month

Entry Requirements:

(1)} have a local degree or a higher diploma in IT-related disciplines, or equivalent; (2) possess good oral and
written communication skills in both Chinese and English, with Grade "E" or above in both Chinese Language
and English Language (Syllabus B) in the Hong Kong Cartificate of Education Examination (HKCEE), or
equivalent; and for those sitting for HKCEE or Hong Kong Diploma of Secondary Education in 2007 or after,
at Level 2 or above in Chinese Language and English Language; (3) possess at least 3 years' post-gualification
IT working experience of which 1 year must be in a post with comparable capacity, including application
davelopment, maintenance, documentation and version control; (4) possess at least 1 yvear's posi-gualification
exparience of application devalopmeant on Oracle PL/SQOL and Java EE (with JSF, EJB, JPA) with Git version
contral; (5) possess good customer service, inter-personal and analytical skills; (6] be responsible, sell-
motivated and enthusiastic;, and (7) working experience with/in the government will be an advantage.

Supporting Documents: Applicants must provide supporting documents proving that they have attained tha
above-mentioned academic qualifications and working experience. Applications will nol be considered if
applicants fail o provide such supporting documents,

Address and Telephone Enquiry: Student Finance Office, 12/F, Cheung Sha Wan Government Offices, 303
Cheung Sha Wan Road, Kowloon (Attn: Administration Section Personnel Registry). For enquiries, please call
2110 209,

How to Apply: Application forms [G.F.340 (Rev. 3/2013)] are obtainable from any Home Affairs Enguiry Centre
of District Offices, Home Affairs Department or any Job Centres of the Employment Services Division, Labour
Department. The said form can also be downloaded from the Civil Service Bureau's website [hittp:/
Meowew.cesb.gov. hk). Completed application form, together with photocopies of academic/professional
gualifications, relevant cerificates, official transcripts of studies and employment proof (i.e. employment
certificates andf/or reference letters), should reach the Enquiry Address not later than 24 May 2009 (for
submission by p-:}s the postmark date on the envelope will be regarded as the date of submission). Please
slate "Application for Assistant Information Technology Officer (Application Development and Maintenance)” on
the envelope. Please also affix sufficient postage for application submitted by post to avoid non-delivery of the
application decuments to the Enguiry Address due (o insufficient postage. Applications which are late, not duly
signed, incomplete [ without the relevant supporting documents or submitted by faxfemail will not be considered.
Cnline application is not accepted. Applicants who are not invited for interview within 10 weeks from the closing
date of application may assume that their applications are unsuccessful. The Working Family and Student
Financial Assislance Agency is nol abliged (o inform individual applicants of unsuccessiul applications,

Personal Information Collection Statement: The personal information submitted will be kept in strict
confidence and will be used only for recruitment and other employment-related purposes. For details, please
read the advertisament on the Civil Service Bureau's and the Student Finance Office’'s websites. Tha homepage
acldrasses are stated below,

Closing Date for Application: 24 May 20189
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Hengdali Watch Repair Co., Ltd.
Technical Supervision Manager

* Causeway Bay (HK$40K)
* Good communication skills
* 5 years management experience

Email: info@bestwatchservice.com

Using analytics to connect you
with quality jobseekers.

Get ahead

Classified Post provides the latest industry
news and a wide range of jobs to keep you on top
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South China Morning Post

Who are we?

South China Maorning Post i a leading news media company that
has reported on China and Asia for more than a centurny with global
impact. Founded in 1903, SCMP is headquartered in Hong Kong,
where it is the city's newspaper of record, Our teams span across
Asia and the United States, working together to connect with news
consumers around the world, We are committed to informing and
inspiring throwgh joumnalism of the highest standands, Our vision is
to “Elevate Thought’, and owr mission & to “Lead the global
eomeersation about China®

What do we do?

We develop news content 2447, driven by world-class journalists,
editors, visual artists, photographers and videographers, all guided
by the principle of *Truth and Fairmess”. Our editorial teams are
powered by emerging digital techmologies that allow us to create
innovative ways to tell Asia's most important and compelling
storles, Against the backdrop of shifting discovery and
consurmpticn behaviours, SCMP reaches users across distributed
media platforms incheding scmp.com, smarkphone and tablet apps,
social media and messaging platforms, as well a5 our flagship

THERapEr.

Additionally, SCMP is Asia's leading magazine publisher with a
portfolio of premium Efestyle and Fashion Htles inchuding
Cosmopolitan, ELLE, Esguire, Harper's BATAAR and The PEAK. We are
also home to cpjobs.com, a big data-powered recruitment platform
that matches jobseekers with their dream jobs,

Who should join us?

Yo should join us becavse you're booking for more than just a job,
Because making a positive impact and contributing to something
bigger than yourself keeps you engaged, focused, and most
importantly, helps you realise youwr full potenkial.

You're passionate about work, and also curious abouwt
experimenting and breaking the mould. You believe that sharing
knowledge is more conducive than withhalding it. You can operate
independently with speed and productivity, but you never forget
that colbective success s most Enportant,

What appeals to you most & a workplace culture, like ours, that
encourages leaming and ingenuity, and values both cwnership and
teammwork, At SCMP. you will hind career growdh that 5 supported
by the encouragement of company leasders, established
development programmes, an esciting environment, attractive
remuneration and benefits, as well as a dynamic organisational

Structure.

What are our company values?

SCMP cares deeply about the interactions we hawve with ouwr
readers, partners, and employees, These Six company value
staternents define what we stand for:

+ Passionate

- Focused on Those We Serve

«  Curigaess & Courageous

- Agile & Dynamic

« Together, Transparent, & Trustworthy

+ Diverse, Wibrant, & Joyful

As SCMP grows, we are booking for talented people to come build
with us. Are you ready for the challenge?

Join us and help lead the
global conversation about China

Circulation & Syndication Business

1. Assistant Manager, Customer Service
(Ref: CSB-AMCS)

Job Responsibilities:

& Assist the Customer Service Manager, overseeing the
daily operation of C5 team to ensure guality customer
services are delivered and KPls are met

» Forecast workload, arrange manpower and work schedule

& Handle and ensure customer complaints and cases are
resolved effectively in line with company policies and
procedures

& Improve productivity and service guality of the team
through training and performance monitoring

® Ensure all documentation and manuals are up-to-date
at all times

# Prepare call centre performance reports by collecting,
analyzing. and summarizing data trends

® Support C5 related projects. participate in system
enhancement and UAT

Job Requirements:

# Degree holder preferred with minimum 5 years of
working experience in customer services support with
SUPErvisory experience

» Proficient in written and spoken English, Cantonese
and Putonghua

& Patient, attentive to details with good problem solving
and organizing skills

® Working on shift is required (no overnight)

Finance
2. Senior Accounts Assistant

(Ref: FIN-5AA])

Job Responsibilities:

# Handle day-to-day debt collection and payment
processing operations

& Check payment requisition for staff claims

# [Follow payment and collection progress of customers by
direct customer contacts through phone calls or emails

# Liaise with internal departments,/customers to resalve
the disputed billings and outstanding issues

# Prepare receivable journal entries and other accounting
schedules to support the month-end closing

# Perform other duties and ad hoc assignments as required

Job Requirements:

# Diploma or above in Accounting

& Minimum 2-3 vears of accounting related working
experience, preferable in Account Receivable/Payable

# Proficient in M3 office & Google-suit, knowledge of
Oracle Finance is an added advantage

& Detail-minded, energetic, adaptable and sense of
responsibilities

# Willing to learn and able to work under pressure

# Candidate with less experience or fresh graduate can
be considered as Accounts Assistant

Recruitment Business
3. Account Manager /
Senior Account Manager

(Ref: RCB-AM)

Job Responsibilities:

& Understand the recruitment needs of clients and
propose customized solutions for CPjobs.com

& Sell event sponsorship to both B2B and B2C events

» Propose customized solutions to clients within the
product range

# Retain and expand customer base in terms of revenue
and usage

® Provide excellent pre-sales and after-sales service to
clients

Job Requirements:

# Degree holder preferred with minimum 3 to 4 years
working experience in sales or account servicing
Energetic personality with customer service focus
Positive attitude and strong drive to succeed

Ability to perform under pressure and dynamic environment
Preferably in HR related / recruitment industry

Fluent English and Cantonese s a must; Mandarin is an
asset

L O B

4. Digital Marketing Executive
(10 months contract)
{Ref: RCB-DME)

The go-to expert for all SEM-related topics and
discussions, ie. best practices, product updates, platform
troubleshooting, key optimization insights,
recommendations etc.

Job Responsibilities:

* Responsible for day-to-day management of SEM
CAMPAIENs

# Lead all 5EM executions from keyword research, ad
copy propaosals, campaign executions, optimizations to
reporting

# Understand metrics and KPls of account and
continually create, categorize and refine keyword lists
& optimize SEM campaigns to drive incremental traffic
and camversions while managing to a defined budget

+ Responsible for effectively managing best practice by
implementing strategies and performing the
post-implementation analysis

¢ Collaborate with Marketing team to refine and improve
kevword lists and to adjust the PPC marketing strategy
to changes in the market as needed

¢ Review weekly & monthly reports and provide top-line
insights for on-going reports and post-buy analysis

* Participate in periodical meetings and offer ideas and
suggestions to improve and evolve optimizations

Job Reguirements:

» Google AdWwords Certification preferred

e« Minimum 3 years marketing experience with in-depth,
hands-on pay-per-click account management & bid
management in Google & Bing Search platforms with a
budget over 300K HEKD a maonth

*  Thorough understanding of pay-per-click campaigns
wsing Google AdWords & Bing

* Creative, multi-tasking, organized, collaborative,
detail-oriented with the ability to independently
implement paid search optimization findings

# Strong written and verbal communication skills in
Chinese [Cantonese) and English with the ability to
present recommendations and suggestions for growth

# Candidate with both in-house and agency experience
will be an added advantage

Work location for positions 1-4 will be at Tai Po office,
shuttle bus service is provided

Interested parties, please send curriculum vitae with
full career details, salary history, availability and
expected salary to:

People Department
Morning Post Centre,

22 Dai Fat Street, Tai Po Industrial Estate,
Mew Territories, Hong Kong

OR
Applications to Careers page scmp.com/careers

Please mark 'Private & Confidential' and quote
reference number.

......

Using analytics to connect you
with quality jobseekers.

Call us now at 2680 8866

Email: advertise@cpjobs.com
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Post {A) Social Workers / Counsellors

Duties: {a) Provide casework, intake, referrmls and crisi intervention and management for nesdy children, families and
isdividualzs, (b) Provide overall management and supervision of the dally operations and case hamlling of service clients.

Requirements for Social Workers: (a) R.5.W. with a recognized degres in Social Work s required. (B) | year casework
cxpernencs with families, women amd men 15 prelemmed; expenence with cthnie minonties, migrants, asylum-scckers and
refugees will be & distinet advantage.

Hequirements Tor Counsellors: (np A recognized degres in Counselling Pevehology Pevchintry is required. (h) At least
2 years work experbence with the most vulnerable aml displaced migrams (s prelermed.

*Pricwity will be ghven o the kiving of reglatered soctal workers and coimrellors with backgrownds aud work experience
ir degling with most valmerghle cliemy. For mccesgil candidate whe reguire working vize fn Nong Komg, ISSHE will
aswisl i the application,

Fost (B) Assistant Unit Manager (Food and Toiletries Unit)

Duty: Assist the Unit Manager in ensuring tha eligible serviee user receive (heir food. clothing and toiletries assistanes
in @ timely, sccwrate, approprinbe and efMicient manner,

Post (C) Assistant Unit Manager (Accommodation Unit)

DMaty: Assist the Linit Manager in un:iuring that eligibde service user receive their accommedation assistance i a tmmely,
accurale, approprate and efficlent mammer,

Other duties for the post (B) and (Cl (a) Develop efficient systems and practices and ensure consistent application
acriax aflices ollowing the defined timelines and parmmeters et by dhe propecl. (h)Work m parfnershap wik the Arnca
Managers, senbor caseworkers, social workers'counsellors, and all support unils in moailoring and evaluating the gualiny
af pssistunce receiwed while incomporuting and responding 1o client feedback ond negueest, (e} Hondle inguines, reports,
grievance amd complainis from cliems, colleagues and other relevant parties as they arise and'or as assigned. (d) Supervise,
train, ¢valuate and monior the assigned team.

Hequirements for the post (B} snd (C) (ad A recogmized university degree or equivalent. (b} At least 2 years’ relevant
work experience with asylam-seckers and tonure claimants. {c) Proven supervisory skills preferably with multi-cthmic staff
while providing service w service users of diverse ethmicity, languages, religions backgrounds amd needs. (d) Excellent
working kisowledge of Hosg Kong's community fesources ancd public services. {e) Strong organiztional skills and

flexibility to work at iregular hours, weekends and holidavs

(her requirement of post (B): Work cxpemience i handling food provasion fespecially o kingd and developing relaped
swstemsa) s oa distinet advantage.

Other requirement of past (Cl: Work expenience in handling rental provision (especially in kind and developing related
svsiegms] 1% a distinet advantage.

Post (D) Project Assistant (Food and Toiletries Unit)

Duty: Provide practscal food, taidetries and clobing assstance 1o eligible service users,

Fost (E) Project Assistant (Accommodation Unit)

Duty: Provide praciical scoommodation assistance 1o eligible service users,
Other duty for the pest (D) and (EkR Comstantly monitor the service users” noeds amd quality of assistance.

Hequirements Tor the post (¥ and (E): {a) Compleied Form 3 or equivalent, (b Ability to speak, read amd write in
Chinese, Emglish and any of these langusges (Himdi'UrdwBahasa Indonesia™epali'Arablcfany  Afrecan language) is a
distinet advantape. (¢} Good working language of Heng Kong's community resowrces and public services. Fluency in
writlen and spoken Chimese = an sdvantage.

Post (F) IT Developer and Programmer

Duity: (a) lmplement systems and lest programeming for -house sofllwane programs, (B Assisl m operation and
maintenance of systems and application. (ep Troubleshost svstem bugs and issues. (d) Respond immediately 10 techmical
support reguests from s@aff, (e) Comduet end-mser tmming upon completion of  softwarne,

Hequiremenis: (a) Bachelor's Degres in Computer Science, Compuier Programming or relsied feld. (b) Au least 2 pears'
software development experience in PHF Progrmmming and MySOL database, (¢} Javascript, HTML and C55 experience
prefermod. {d) Knowledge m Linus [ Ubumiu) ervaironment s a distinel advantage. (¢) Aality o locus on multiple projects
and 1o roubleshoot problems quickly.

Post () Accounts Clerks (Finance Umit)

Duty: {a) Process cash payments transaction with services users at the counter. (b} Responsible for data entry into the
sveiem and reports  preparaiien

Reguirements: (a) Compleved Form 5 or equivalem. (b) Good profickency in using Excel functions (pivol tables, viookugp,
eteh o) At least | yvear eapernience in sccounting. (dy Knowledge with LCC elementary level preferred. (2) Strong sense
al responsbility and accuracy, () Good customer service skills and atlentive b detals

Post (H) Workman

Duity: (ab Perform  office cleanmg (meludimg  oalets, meeting mooms, pantry, eic.) and labowrer dutics. {h) Perform
messengerial duties incloding indoor and owideor collection and delivery of documents and mails, efc. (c) Perform manual
work incheling moving office fumiture and eguipment, loading and unboading of stores, stationery and office materninks,
ae. {d) Provide gemeral office suppon duties. {2) Simple office work including pholocopying, soning amd binding
documents, etc. (f] Any odher duties assigned by the supervisor,

Heguirements: (a) Have completed Form 3 educaiwn, or eguivalent (b} Relevanl working expenence prefermzd. (e) Able
1o commamnicate (both resd and write) in simple English and Camtonese/Chinese. (d) Be responsible, pleasam. hardwaorking
and possess good  interpersonal skills,

International Social Service Hong Kong Branch

Invites applications for the following posts

Administering and Delivery of Assistance for Mon=refoulement Claimants

Post (1) Logistics Clerks

Daty: (o Provede logistic and sdmimestrtive suppon to the office renovation and rebocation. (bl Provede suppart in carmying
oul day-to-day procurement amd materials managemen activiies.

Requiremenis: (a) Complesed Form 5 or eguivalemi (k) | vear relevant work expermcnce is preferred. (o) Fluency in
writben and spokem Chinese and English,

A mwmber aof shelters will be opered for providieg cocommodation araagpement for vnlreratle proups  inclioing
wraccompanied miaors, ciildren in seed of residentiol placemient, woelims of pemder-bosed wiolemce, amd persars Witk
mertal and o p.ﬁ_'rsr'm." iWitness, amd Imeite w;n;r:u'arn.rm.u: frar .ﬁal’l‘::-hl'ug st

Post (J) Senior Project Worker (Shelter Service)

Datkes: (ap To assist the Shelier Co-ordinator in managing the shelier to provide substitute care for service users in a
stahle and sate living environment. (b} Assist in the sopervesion amd monitoning of daily activities and routines of the
service users umder care. (¢) To help promote a stimulating, caring and cularally appropriase covironment for the service
users under care,

Reguirements: (3] Completed tertinry ecducation level or abowe, (b)) Relevamt education qualification amd'or traming in
carly childwood education, child care education, cbc. arc a distinet advantage. () Solid work expersence in managing ¢hild
care serviceshelter or related service settimg. (d) Crisis management and good supervisory skills. {e) Possess good
knowledge in sheller service, (1) Organiceed, responsebde, minative, sound judgment and creabivity. (gh Able w work under
work pressure. (h) Good communication amd interpersonal skills. (i) Abslity 1o work well with service users and be pavien
with them. (j) Willing to work in shift duty, weekend and holiday shifts

Post (K) Project Worker (Shelter Service)

Mvatkes: {a) Provide physical amd basic care to service users. (B) Keep records on individual service user. including daily
observations and miformation aboat activities. meals served, angd medscations adminisiered, (¢] Escorl service users o
school, medical consultations'check-ups o ather funcisons as asranged. (d) Exercise proper contral and discipline over the
service wsers, he observant of behavioural problems ansing.

Post (L) Project Assistant (Shelter Service)

Duthes: {a} Provide administrative and logistics supports o the daily operation of the shelter, (by Organize and store shehier
maderals o emnsore order in activily arew. (¢} Lusise wilh the relevant Building Management (MTice. (d) Perform
procurament functions for the sheller, (ep Mamgain proper amd accurate of shelter’s equipments and Hxwres, (0 Perform
assigned houschold dutics and assist in urgend dubies in the shelier as the need anise,

Requirements of Post (K) and (Lk (a) Completed secondary education level or eguivalent. (b} Good commumication
and amderpersonal skills. () ;"|.|'I|I|l::|-' i work well with service vusers amd be pateent wath themn. (dp Willing b work m
shift duiy, weckemd and holiday shifis.

Crther regquirements of Post (K {a) Relevant education qualification and'or training in early childhood exhecation, child
care cducatsmn, e, ane a distinct advantape. (b) Belevant work expenence i child care service/setting 1 prefemble. (c)
Possess kmowledge of basic child care and fecdimg. a5 well a5 an understanding of infan and child development.

Crther requirements of Post (L): (o) Belevant seork experience in sdministrative and logistic suppert’ child care service
seiting 15 preferable. (bl Orgamzed, attention o detals and good trme management.

Post (M) Workman (Shelter Service)

Dufies: (a) Plan the meals menw, dailly prepamtion of mutrtsms meals amd snacks served 10 service users. (bl Ensure
food is stored and kandbed properly. (c) Conduct housckesping tasks neceszary 10 maintain the kitchen in an organized,
cleam, safe and hygienic condition ot all times. (d) Regular invemory of kitchen equipment and supplies. {¢) Responsible
for purchasing grocerses and daly food and pecessaties and keeping records ol those accounts, (1) Perform jasitorial tasks
such & vacuuming, mopping, dusting, cleaning windows and restrooms and other cleaning dutscs such & gatler and empty
daily trush and cleaning furmiture and centre equipment

Reguirements: (of Completed Form 3 education level or eqguivalent. (b)) Belevant work experience, preferubly in a child
cane ¢entre setting. {¢) Fair command of spoken English. (d) Good communication amd interpersomal skills. (e} Abdliry
e relate well with service users and be patient with them. (F) Willing vo work in shift duty, weekend and holiday shifis,

{her reguirements for the pesty (A} fo (M2 Good commard of ol and written English; Nuency in ol least one mimrity
laipuage and'or abiliy o communicate in Chinese is a distinet advantage; compuaters literate; expernenos working i a cross-
cultural working environment; have a valid work visa and flexibility to work in Kowloon and Mew Termionies Regions,

Mobile Information Service
Post (N) Information Ambassador (Contract until 30 June 2020)

Dvatbes: (a) Dassnbate information kils to service users, (b comduct briefings with newly artived EMs; (¢) establish contacts
with EMs through community outreach programme; {d) collect data om the newly amived EMs by questionnaire and follow-
up services, and prepare required statistics and reportss (e provide translatien and merpretaion assistance W newly amived
EMs in simple enguirses, suppon during e immigration and customs process amd facilicale communication between EMs
and girporm agencies of the deparure and amival arca and other assistance as required. (f) Promote racial hormony and

actively engage with the commumity organizations on the publicity and promotion of the service.

Requirements: (a) Completed Secondary School level or equivalent (b)) relevam work experience in customer service amd
social services field in & multi-cultural environment (b) Knowledge of the airpen enviromment and needs of ethnic minority
gromps () Hong Kong Permanent Besident or valid working visa holder. (d) Excellent oml and written English and able
v speak al least either Hindi, Mepali o Urdw. (e) Abdlity w0 communecate m Chinese 15 a distmen advantage. (0 Albde
ta work In unlform en weckends and public holidays (g) 'Willlingness to work en rotatien shifis, statutory halldays
and weekends (h) Cross=culiumally sensitive and openness 10 diverse cultures. Working location : Hong Kong Inmternational

Ajrpart

Post (A} to (M) will be on contract basls, Interested parties please send a full resume with expected salary (please
murk clearly the name of post applied for) 0 Homon Hesources Department, International Socisl Service Hong
Kong Branch By emall : Behkimisshioorg or by post at &F, Sowihorn Centre, 130 Hennessy Hoad, Wanchai, Hong
Kong on or before 11 May 2009, Applicants who are not invited to an imterview within two months of the closing
date should conssder their applications unsuccessiul

fAl personal data provided will be rewted in strict confidence and used for recritment purrpose only, )
I55-HK iv an Egual Opportumittes Eoployer
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Since 1952, Hong Kong Christian Servica
(HKCS) has bean working towards a humana
and just society. We provide the needy with
suitable, professional and quality services
genuinaly. We cara for the disadvaniaged and
the naglected. We uphold our vision of
*Towards a Benevolent and Just Sociaty,
Holistic Development for Al by instilling hopa,
advocating justice and promoting harmony for
ocur people and society. We are now looking for
the right candidates for the posts below to join
our staff team:

Centre for Harmony and
Enhancement of Ethnic

Minority Residents (CHEER)

Team Leader
(Interpreter/Translator)

Responsibilities:

« To monitor the operation of interpratation &
translation sarvics.

= To design, develop, implameant training and
quality assurance mechanism for the
interpretation & translation services.,

« To gupervise the team aof interpreters/
translators.

Requirements:

= Holder of bachelor degree in Translation or
equivalent or above (including university
graduated from other countries including
Pakistan, India, Mepal, Thailand, Indonesia,
the Philippines and Yietnam eafc.).

« Relevant working experiences in
inferprefation and franslation service, and
athnic minority services’ social services for at
least 5 years.

= Relevant working experiences in
adminisfration and supervisory post for at
least 3 years.

= Relevant working experiences in training of
interpreters and franslator is preferable.

= Fluent in reading, writing, speaking and
listening English.

= Fluant in reading, writing, speaking and
listening af l=ast 1 aof ihe following languages
such as Hindi, Mepali, Punjabi, Thai,
Tagalog, Bahasa Indonesia, Urdu or
Vietnamesa efc is prefarrad.

* Employes should have not been convicted of
any sexual offences, in Hong Kong or
alsewhere, as specified in the Sexual
Conviction Record Check Scheme.

Please send application letter with application
form, full particulars and expected salary to
Miss SHUM, Centre-in-charge, Centre for
Harmony and Emhancement of Ethnic
Minority Residenis, Hong Kong Christian
Service, Unit 603, 6F, Futura Plaza, 111-113
How Ming Street, Kwun Tong, Kowloon,
Hong Kong by May 19, 2019. Application form
can be downloaded from website
http://www.hkcs.org. Applicants should
consider their applications unsuccessful if not
invited for interview within two months, When
necessary, prospective amployee will be
requested to undergo the Sexual Conwiclion
Record Check Scheme. The information
provided by the applicants would be kept
confidential and would anly ba used for the
purposes relating to the recruitment of the
raspective vacani posts.

We are a non-governmental social service “ 1
organisation and our mission 15 (o curb the g -
spread of HIV and to provide care and support j
for those infected with or affected by HIV and

AIDS, We are looking for qualified persons for
the following posi:-

The Hong Kong Society for the Deaf

We are now inviting suitable candidates for the following vacancy:

Corporate Affairs Manager

The Corporate Affairs Manager will be responsible for providing secretariat
services for the Foundation's board and committees; S'he should have solid
experience in taking care of an organization's intermal and  external
communications, including public relations and relations with media and
government representatives,

Duties & Requirements:

* Report to the Chief Executive of the Foundation;

« Handle Board and Committee work and communication with Boeard
Members;

* Provide secretariat service for the Foundation’s Boeard and Commitiees and
sub-commitiees by managing AGM, board mectings and sub-commitiess
meetings, and preparing meefing agendas, minutes and secretarial reports;

* Prepare periodic management reports and any ad hoc reports assigned by
the Chief Executive,

* Develop and implement the annval Corporate Marketing and
Communications Strategy as part of the Foundation's overall strategic plan;

*» Serve as a key contact with major external parties on behalf of the
Foundation;

* University graduate with a first degree in business administration with at
lcast 5+ years of relafed work experience a rmust;

= Experience working in an NGO or charity orgamization is preferable;

= Good command in written & spoken in English and Chinese including
Mandarin;

= Good presentation, problem-solving, communication and interpersonal skills;

¢ Self-motivated, independent, detail-omiented, well organizedable, to handle
confidential documents in professional manner; and

* Proficiency computer knowledge in using Microsoft office application and
Chinese word processing

Please submit an application letter and CV in English together with the present
and expected salary to the Human Resources Department, Hong Kong AIDS
Foundation, by mail to 5F, Shaukeiwan Jockey Club Clinic, 8 Chai Wan
Road, Shaukeiwan, Hong Kong or by cmail hri@hkaf.com.

HEAD OF CORPORATE COMMUNICATIONS
& STRATEGIC DEVELOPMENT (Ref. No.: HCCSD)

The successful incumbent will assist the Director in the job spectrum
of promotion, publication, media relations, marketing, event
management, fundraising, strategic planning and project management.

Requirements:

* Degree in Communications, Marketing, Management or equivalent;

* At least 7 years post-qualification working experience in which 4
vears al managerial level;

* Possess NGO experience is an advantage;

* Excelleni planning, communication and inferpersonal skills; and

* Excellent command of both written & spoken English and Chinese.

Interested parties please send full resume with expected salary and
availability 1o Head of Human Resources, The Hong Kong Society for
the Deaf, Room 903, DWSSB, 15 Heanessy Road, Wanchai, Hong
Kong or email to adm_hr@dealorg.hk on or before 19 May 2019

(Al mitrmanion preveks] by appdcasis ol b mesied sl ombdonce and weed BE reoneimons parpess omb

GENERAL

POK Ol HOSPITAL BOARD

Pok Oi Hospital. a charitable organization founded in
1919, has always strived to provide quality meadical,
M® R K social and educational services to the community. We

now myite igh calbre person o join us,

Contract Human Resources Coordinator
SHMANRRBMAE (Ref: BOD/HRC)

* Degree holder or above, major in HRM or related discipling;

* At least 10 years supervisory and management experieance in all-
rounded HR functions, preferable in sizeable non-government
arganization;

# Well versed in Employment Ordinance and related statutory
requirements, provident fund scheme, job markets, civil service
ramunarations, labour and walfare policies;

* Strong inferpersonal and communication skills, well organized,
axcellent leadership, problem solving and decision making
abilities;

* Good written and spoken English, Chinese and Mandarin, proficient
writing skill;

* Knowledge of HRIS and proficiency in MS Office applications;

¢ The Human Resouwrces Coordinator is the Head of our HR Department
and is taking charge of allkroundad HR functions for over 90 service
units for Western and Chinese Medicing Semvices, Schools and Social
services. HR Coordinator assigis CED in monitoring and coordinating
all HR issues as well as developing and reviewing HR policies,
guidelines and procedures.

Interested parties please send full resume with present and expected

zalary and dale available to Human Resources Department, Pok Oi

Hospital Board, UG/F., POH Jockey Club Care & Attention Home

Building, Au Tau, Yuen Long or by e-mail 1o hrm2@pokol.org.hk on

o before 8 May 2019,

For more details, please visit website www.pokol.org.hk

fAll personal datd collected from apolicands will be kepl confidential and
wsed for employrment-redaled purposs only.)

The Board is an equal opportunity emplover

,fj”
&

l LANDS DEPARTMENT

Project Surveyor (Estate)
(Non-Civil Service Vacancies)

Salary: HK$48,355 per month

Closing Date for Application:
20 May 2019

Tel. Enquiry: 2231 3182 / 2231 3202

Please visit GovHK at http://www.gov.hk
or download “Government WVacancies™
Mobile Application at Google Play/Apple
App Store for information about the post.

MAIL ROOM CLERK

The .5, Consulate General is logking for a high-caliber individual
with strong English skills to join ocur Information Resource
Management Office.

For more information and to apply. visit our website:
https://hk.usconsulate.gov/consulate/jobs/

Excellent benefits include annual leave, sick leave, medical and life
insurance, U.S. and local holidays, year-end bonus, and provident
fund, Applicants must possess a valid Hong Kong resident permit
Applications must be received by May 9, 2019,

Theer LL5. Mission in Hong Kong |8 an Equal Opportunity Employer, and we encourspe
gualified wamen and members of minorily communilies to apply.
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Since 1852, Hong Kong Christian Service
(HRCGS) has been working towards & humane
and just society. We provide the needy with
suitable, professional and guality services
genuinely. We care for the disadvantaged and
the neglected. We upheold our vision of
“Towards a Beanevolent and Just Society,
Haolistic Development for Al by instilling hope,
advocating jusfice and promoiing harmony for
our paople and sociaty. We are now looking for
the right candidates for the posts balow to jpoin
our siaff team:

Centre for Harmony and
Enhancement of Ethnic
Minority Residents (CHEER)

Assistant Programme Officer

Responsibilities:

« To arganize, implement and evaluate
developmental and integration programmes.

= To support drop-in sarvice and oulreaching
sarvica atc.

Requirements:

= Completed Form 5 before 2012; or aliended
HKDSE, or completed secondary education in
an overseas country or equivalent (Including
Foundation Diploma holder of IVE; graduated
from Class/Grade 10 from India and MNepal,
obtained School Leaving Cerfificate of Nepal,
Secondary School Examination of Pakistan,
graduated in high school from the Philippines
and Indonesia, completed secondary school
in Thailand._)

= Relevant working experiences in social
sarvice setfing preferred,

= Helevant axperiance in voluntesar work would
be an advaniage.

= Flugnt in English.

+« Ahle to speak at least 1 eathnic minority
language.

= Computer literate with knowledge in MS
word.

* Willing to learn and take challenge.

= Mature and able 1o work indepandently.

= Enthusiastic in serving ethnic minorities.

Plzase send application letter with application
form, full parficulars and expected salary to
Miss SHUM, Centre-in-charge, Centre for
Harmony and Enhancement of Ethnic
Minority Residenis, Hong Kong Christian
Service, Units 2-3, 6/'F, Futura Plaza, 111-113
How Ming Street, Kwun Tong, Kowloon,
Hong Kong by May 10, 2019. Application
form can be downloaded from websita
hitp://www.hkes.org. Applicants should
consider their applications unswccessful if not
invited for interview within two months. Whean
nacaessary, prospecltive amployae will ba
requesied to undergo the Sexual Conwiclion
Record Check Scheme. The information
provided by the applicants would be kept
confidential and would only ba used for the
purposes relating to the recruitment of tha
respective vacani posts.

Be the ﬁl"Et in town to

reach elite career seekers
T:254658822 E:classified@scmp.com
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