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Building a strong relationship
with clients
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THE FAMILY PLANNING ASSOCIATION OF HONG KONG

/"h [Chsioned ]

The Family Planning Association of Hong Kong (FPAHK), a non-profit making organization,
advocates, promotes and provides information, education, medical and counselling services in
Sexual and Reproductive Health for the community. For more information, please visit https:/
fwww famplan.org. hk.

Executive Director

The present incumbent will retire in January 2021. The FPAHK Council invites nominations/
applications for the position of Executive Director.

The Executive Director is accountable to the Council for the daily operation and administration
of the organization. He/She 1s responsible for mmtiating and developing the wision, policies and
strategic plans for the Association; providing operational leadership to the senior management;
coordinating, directing and monitoring the implementation of the operational plans of various

Departments so as to ensure provision of the Association’s quality services as well as promoting
and upholding its image and reputation.

The Executive Director ‘-'.hm.lld have a recognized medical qualification registrable in Hong Kong
with not less than 10 years’ working experience including managerial experience. A genuine
commitment to the objectives of the Association as well as passion for education, medical and
social services, together with an understanding of, or prior involvement in working or liaising
with NGOs and Government Departments are helpful. He/She should possess visionary leadership
and strategic planning skills necessary to lead a sizeable NGO.

FPAHK is being represented by Asianet Consultants. Please submit nominations or applications
by 16 March 2020 to:

Mr. Peter Liu, Managing Director
702-704, 7/'F Wilson House, 19-27 Wyndham Street, Central, Hong kong
Tel: (852) 2530-0137 Email: fpahk-ed@asianetconsultants.com

fApmiicents mof invifed for nferview wilhin 8 weelks from e cloming date moy consider ther applivations mesnocessfinl. FPANK reserves the nght
med to 50 ohe posr, o te I the post By imvitmion o by search. AN applicarons will be weed for rechiitmens prapose only and will be desroved

within fwo e, )
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MAKE YOUR
WRITING RIGHT

Proofreading fundamentals
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Pok Ol Hospltal, a charitable organization founded in 1919, has always strived 1o provide quality
medical, social and educational services fo the community. We now invite high calibre person to join
R us.

: ’?T-‘F;" E POK Ol HOSPITAL BOARD

Head of Administration, Corporate Communication and Fundraising

?liﬂﬂﬁ (fTRREEESN)
(Rank Ref: SSWO/SEO) [Ref: BOD/HACF]

Major Responsibilities

Reporting to the Chiet Executive Officer, the major responsibilities of the appointee are:

# To drive the development and implementation of the organization’s corporate communication, public relations
and fundraising strategies

+ To gvarsee the administration functions, including the Board secretariat, procurement, insurance, facilities
management and compliance with regulatory reguirements

= To proactively identify opportunities for an orgamnization’s sustainable development, brand building and
stakeholder engagement

* Ta work collaboratively with internal and external stakeholders on donor management and event organization

Requiremenis

* Substantial experience in related fields, including not less than 10 years in a senior capacity in a sizeable
organization, preferably in the public sector or an NGO

= Strong resuli-orientation and leadership skills for fostering effective management of corporate communication,
fundraising and administration functions

#» Solid experience in collaboration with the Board of Directors, and adept at establishing rapport with diverse
stakeholders, including Government bureaux/departments and donors

= Knowledge in facilities management/building projects and proven ftrack record in driving continuous
improvement in administration would be an added advantage

= Demonstrated ability 1o develop stratagies and programmes for brand building and donor management

+= Familiar with government medical, social welfare as well as education policies and development in Hong Kong

s Excellant communication and interpersonal skills with proficiency in written and spoken English, Cantonese and
Mandarin

* Mature and dedicated with strong teamwork and integrity

= Bachelor/master's degree or above

The appointiment will be made on a fixed-term contract basis. Interested candidates are invited to apply by sending
full resume with current salary, expected salary and dale available to Head of Human Resources, Pok Oi Hospital
Board, UG/F., Pok Oi Hospital Jockey Club Care & Attention Home Building, Au Tau, Yuen Long or by email fo
hhr@pokoi.org.hk on or before 21 March 2020. For more details of Pok O Hospital, please wvisit our website
hitp:/'www.pokol.org.hk.

(AN personal dals coleched from appdcants Wwall be kepl conlicanial and used for
empiayment-relaled purpose anly, The Board is an equal apporiurily empicyer,)

weskl{owloon
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We are currently recruiting the following position to join West Kowloon Cultural District Authority.

Head, Corporate Administration (Ref: 182511)

The Role

The appointee heads the corporate administration, information management and regulatory liaison of the West Kowloon Cultural
Districl Authority. Ha'she will play a key role in formulating policies, procedures and guidelines, managing relationship with
internal and ecternal stakeholders including regulators.

Qualifications and Experience
Suitable candidates should have a recognised university degree, with owver 10 years of relevant experience, preferably in the
government, public services sector or large corporations. Strong communication skills in English and Chinese is expected.

More Information and Application
Please visit hitp.icareers.westkowloon.hkfjobsearch/ for details of the position.

For interested parties, please send your application letter on or before 13 March 2020 along with your CV outlining your
suitability for the role, expected salary and earliest availability. Applicants are encouraged to submit their applications as soon

as possible. Applications will be considered until the posis are filled.
M
Applicants who are selected lor inlerview will normally receéive an Fvitalion about four wesks froen the submistion ol an amn‘.‘&lu}n

Data colaciad will only be used for job application process. All retiied information will be kegl upbo 24 months and & personal dala will be desiroyed aftersards.

Please quote the name and reference number of the position 1o Ms. Cynthia Chan and apply via
erwkcda@kpmg.com, Qualified candidates may contact Cynthia Chan of KPMG Executive
Recruitment at +852 2143 8757 for a confidential discussion.

Marymount Primary School

PRINCIPAL

Required for September 2020

Marymount Primary School (website: www.mps.eduhk) 5 a subsidized girls” school sponsored by Christian Life Community
{Hong Kong), an infernational Cathohic lay Ignatian community, with the mission to foster voung people to be leaders of imtegrty,
wisdom, care, love and compassion for others and with others, Our vision is fo create a happy, cherishing and challenging
atmosphere that facilitates the holistic development of students in all areas, with a strong emphasis on values formation and
education,

Apphications are now mvited for the principalship post at HM 1. Applicants should possess the following minimum qualifications:

a) Master degree in the field of Education
b} Five years of experience in senior school adminisiration as PSM or higher
¢) Certification for Principalship (CFP) or currently pursuing a course for CFP

The successful applicant will be a person of vision and agility, with excellent leadership and management skills, Muent in English
and Chinese, with a strong commitment to quality education according to the ethos of the scheol, and with the ability to take
MPS 1o another new height in our development.

Applications with full resume, a personal statement highlighting one’s philosophy of education and a plan for possible future
developmenis for MPS, should be addressed 1o

The Supervisor
Marvmount Primary School, 336 Tai Hang Road, Hong Kong
Applications must be received on or before 20 March 2020 marked " Application for the Post of Principal™. Personal data

will be used for recruitment purposes only and will be treated in strict confidence. Candidates not notified within one month
should consider their application unsuccessful.

MOTT M
MACDONALD M

RESIDENT SITE STAFF VACANCIES

weskKowloon
AT E

Mott MacDonald Hong Kong Limited is the Consulting Engineers lor West Kowloon Cultural District Authorty (WKCDA) responsible for supenvising the construction of a steel footbridge to faclitate the development in West Kowloon Cultural District.

RESIDENT ENGINEER (CIVIL) (REF: WKCD-RE(C)-44882BR)

= Member of the Hong Kong Instifution of Engineers in civil engineering discipline or equivalent; and
= Al bpast 2 years relevan post-qualihication expadence of which 1 year shall be as Raesident Engmeer wilh progect
managemeant and contract administration experience.

RESIDENT ENGINEER (STRUCTURE) (REF: WKCD-RE(S)-44883BR)

« Mamber of the Hong Kong Instifution of Engineers in streciural enginearing discipline of eguivalent; and
= At least 2 years relevant experience in design, fabrication and construction of sieel highway structure.

ASSISTANT RESIDENT ENGINEER (CIVIL) (REF: WKCD-ARE(C)-44884BR)

« Dagrea holder in civil anginaaring and minimum 2 years relevant exparience in design and constructon suparvision af civil
works,

ASSISTANT RESIDENT ENGINEER (STRUCTURE) (REF: WKCD-ARE(S)-44885BR)

+ Dagrea holder in civil or structural engmearing and minimum 2 years relevant experience in design and construction
supervision of structural works.,

ASSISTANT RESIDENT ENGINEER (E&M) (REF: WKCD-ARE(E)-44886BR)

= Degree holder in E&EM engineering and minimum 2 years relevant experience in design and construction supervision of
E&M works

RESIDENT SENIOR SURVEY OFFICER (QUANTITY) (REF: WKCD-RSSO(Q)-44887BR)

= Cartificate im guantity surveying discipline from a Technical Institute and with minimum 7 years relevant experience inclusive
ol 4 years ralevant post-gualibcaton expanancs, or

= Higher Certificate or Diploma fram a Technical Instibute in quantity surveying discipline or equivalent and minimum 4 years
redavant post-qualifcaton axpanence

RESIDENT SURVEY OFFICER (ENGINEERING) (REF: WKCD-RSO(E)-44888BR)

= Higher Cerificate or Diploma from a Technical Institute in Land Surveying discipling or egquivalent,

RESIDENT INSPECTOR OF WORKS (REF: WKCD-RIOW-44889BR)

+ Diploma or Higher Cerificate in civil engineering discipline from a Technical Institufe or egquivalent and minimum 8 years
redevant expenence inclusive of 5 years relevant post-gualification experence; and

« Al least 5 years appropriate experience as AIOW or above in a Government or quasi-Governmeant project, and

= Al least 2 years relevant experience in fabrication and consiruction of steal highway siruciure.

RESIDENT ASSISTANT INSPECTOR OF WORKS (REF: WKCD-RAIOW-44890BR)

= Diploma or Highar Certificate in civil engineering discipling from a Technical Institute or equivalent; and
= Al least 5 years relevant posi-qualification experience of which 3 years shall be as Works Supervisor | or above in a
Government of quasi-Government project,

RESIDENT WORKS SUPERVISORS Il (REF: WKCD-RWSII-44891BR)

= Cerificate in civil engineering discipling from a Technical Institlute, or
= Completed a technician apgprenficeship.

RESIDENT TECHNICAL OFFICER (REF: WKCD-RTO-44892BR)

= Higher Certificate or Diploma from & Technical Institute in relevant discipling; or sguivalent,

RESIDENT ASSISTANT CLERICAL OFFICER (REF: WKCD-RACO-44893BR)

* Level 2 or equivalent in 5 subjects in HKDSEE, including English Language, Chinese Language and Mathematics and
minimum 3 years relevant experience;

¢ Full-time working experience on personnel management or human resources related duties and good job records;

« Good command of both oral and written English and Chinesa;

* Good computer knowledge preferably with past experience on the operation of a computerized smart-card system; and

* Prafarably havea completed a post secondary certificate programme on human resources of parsonnel management.

RESIDENT CLERICAL ASSISTANT (REF: WKCD-RCA-44894BR)

= Completion of Secondary 4 with subjects studied incleding Mathematics or equivalent;
= Chinese word processing speed of 20 words par minute and English word processing spead of 30 words per minute; and
= Knowlestge i apphcation of common business software such as Microsolt Word and Excedl,

All of the abowe technical and clerical RSS ranks (except Resident Clerical Assistant & Resident Works Supervisor 1) showld
hawe met the language proficiency requiremenis of Level 2 or above in Chiness Language and English Language in the
HEDSEE or HKCEE, or equivalent.

Appointment will be made on confract term with Mol MacDonald Hong Kong Limibed,

For interested applicants, please apply online via our career website at https:/‘www.motimac.com/careers/search, click
“Login or Register” and ssarch abowe Job Mumbers on or before & March 2020.

Personal dala collected will be used for recruitment purpose only.

Candidates who are selected for interview will normally receiwe an imitation within eight weeks from the closing date for
applicaton. Thase who are not invited for inlerview may assume that their applications are wnsuccessiul,
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HIGH-FLYERS

n sharp contrast to law-firm themed TV

programmes that feature lawyers relax-

ing, meeting friends and enjoving long

hinches with clients, the more realistic

picture is a work schedule that begins
with early moming client meetings and
runs late into the evenings, as Deirdre Fu,
senior associate at international law firm
Withers, can attest to.

As a senior private client lawyerwho
advises high-net-worth individuals and
their families on trusts, estate and succes-
sion planning, which often involve com-
plex multi-jurisdiction, multi-generation
legal structures, Fu is not someone who
complains about her work commitments.
With clients coming from all over Asia, in-
cluding increasingly from Mainland
China, early moming client meetings are
normal, while frequent changes to interna-
tional tax legislation and trust regulations
need constant monitoring. A process that
recpuires regular internal briefing sessions
with colleagues and late evening confer-
ence calls with the firm's global offices. In
addition, Fu is responsible for developing
and leading the Withers Hong Kong tax
and regulatory team. “1 enjoy both the
technical and the human side of my work,"
says Fu, who explains that unlike commer-
cial law, which mainly involves lawyer-to-
lawyer communication, specialising in
private client law, means she is able to
work closely with individuals, many of
which are entrepreneurs and successful
business founders. “It’s fascinating to meet
successiul people and help them to struc-
ture solutions that meet their estate and
succession planning needs,” says Fu who
stresses the importance of building a
strong relationship with clients to ensure
that trust instruments and legal structures
are executed effectively in alignment with
their wishes.

Founded in London 1896, with offices
in Asia, Europe and the US, Withers has
traditionally differentiated itself by focus-
ing on the needs of high-net worth individ-
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POWER PROFILE

uals — for example, the founders of For-
tune 500 companies and the rapidly rising
household name companies in Asia— but
not on the organisations themselves. Simi-
lar to many other professions, while the
shift to digital technologies have enabled
agile working and introduced efficiencies
to the private client lawyer discipline, Fu
prefers traditional face-to-face meetings
with clients. “It's far easier to discuss com-
plex issues in person than by text messages
or video conferences,” says Fu. She also ex-
plains how setting up a trust and succes-
sion planning are sensitive topics and not
always easy for the head of a company or
family to discuss — but are extremely im-
portant to get right. The goal, explains Fu is
to provide beneficial solutions while avoid-
ing trust disputes similar to those involving
high-profile families, which have been
played out in front of the public in Hong
Kong courts in recent years.

Having begun her career working in liti-
gation with “magic circle” (an informal
term used to describe what are generally
regarded as the five leading UK-headquar-
tered law firms) law firm, Clifford Chance,
Fuis acutely of aware of what can happen
when trusts and legal entities are chal-
lenged by family rivalries and misunder-
standings. “Because of my background in
litigation | am sensitive to a lot of the risks,
therefore, from the early planning stage |
try to help clients to avoid any pitfalls,” says
FFuwho features on the “Ones to Watch”
list in Legal Week's Private Client Global
Elite ranking. Fu also features as a leading
private client lawyer in Who's Who Legal
and recommended on both Legal 500 Asia-
Pacific 2019 and the Citywealth Leaders
List 2019,

Academically accomplished in both the
arts and science, after studying at Malvern
Girls College in the UK and eaming her
legal qualifications from Cambridge Uni-
versity, for a while Fu was undecided
whether to follow in her father's footsteps
and become a lawyer or pursue a career in
the arts. “1 chose law because it requires
skills in both areas,” notes Fu. As member
of the Hong Kong Ballet Board of Gover-

Deirdre Fu is building a strong
relationship with clients to ensure
that trust instruments and legal

structures are executed effectively,
writes Chris Davis

nors, Fu's love of the arts still features
prominently in her social life and commu-
nity activities. “My involvernent with the
arts provides balance in my life,” says Fu,
who advises young lawyers joining the
profession to look for balance. “You need
to be fully committed to your work, but you
also need to avoid burnout,” cautions Fu.
With this in mind, in spite of her busy work
schedule, Fu makes time each week to
attend an adult ballet class.

Fu also plays a leading role in scripting
and coordinating the popular abridged
version of The Nutcracker, which is per-
formed annual by the children of Hong
Kong Ballet Board of Governors commitiee
members’ and raises funds for worthwhile
causes, Having taken part in ballet and dif-
ferent stage productions as a teenager,
while Fu is no stranger to the stage, in 1997,
three vears after qualifving as a lawyer, she
made the decision to resign from her job
after auditioning and securing a part in
lackie Cheung’s hugely successful Snow
Waolf Lake musical. The box office hit broke
Hong Kong audience attendance records
and ran for a total of 42 sellout shows at the
Hong Kong Coliseum. “Luckily,” says Fu,
"“When the run of shows was over, the firm
[left, Clifford Chance, offered me my job
back.”

More recently, Fu stepped on to a stage
by joining the Advisory Committee on
Agriculture and Fisheries (ACAF) to pro-
vide the Government with constructive
views on the promotion of the sustainable
development of agriculture land. The com-
mittee is looking at the feasibility of hydro-
ponic farming and new methods of
farming that attracts young people to ex-
plore a new type of career opportunity that
is becoming popular in Taiwan and else-
where in Asia. “While I don't come from an
agricultural background, the Committee
was looking for a fermale to provide diver-
sity, someone to offer a fresh pair of eyes
and, importantly, a lawyer not associated
with the property development sector,”
says Fu.

Photo: Berton Chang
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KEF
Vicki Chui
EDO Limited

Nick Lim

The accountancy and business advisory firm
announced the appointment of Vicki Chui as a principal
of Assurance Services, Chul has extensive experience
in handling audit assignments of listed companies over
awide vanety of industries, including property
development, trading and manufacturing, money
lending and financial services.

Filippo Gori

1., Morgan, Asia Pacific

L.P. Morgan announced Filippo Gori as the new CEQ. He
will develop and oversee strategy and operations for
all of the firm's businesses across 17 markets, He adds
these responsibilities to his existing roles as head of
Banking for Asia Pacific and CED of Hong Kong. He
reports to Asset & Wealth Management CEQ and Co-
President and Co-Chief Operating Officer.

TIBCO Software Inc.

TIBCO announced the appointment aof Mick Lim as
general manager of Asia Pacific and Japan. Based in
Singapore, Lim will be responsible for overall business
in the region and driving customer success. He will lead
the sales function through the execution of a strategic
go-to-market plan that fosters deep customer
engagemaents, strengthens partnerships, and builds a

powerful network of alliances.

Sponsored by

EXECUTIVE
SEARCH &
HR SOLUTIONS
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grammar, spelling and punctuation, as

well as a simple but useful technique of
reading your text backwards to check for
errors. This week, we look at four more
examples of proofreading fundamentals.

LRead your writing aloud

Reading your writing out loud is especially
useful for mistakes with punctuation or
grammar. Doing this enables you to notice
when certain words or sentences do not
sound natural or appropriate — you may
even notice things a little bit off with your
tone, Think, for example, if vou really need
to use that exclamation mark — ‘We are
really looking forward to your next
visit! It's often best not to use
exclamation marks in formal emails —

I n part 1 last week, we addressed

@@ BRITISH
@@ COUNCIL

keep them to friendly emails between
colleagues you know well.

2.Use your computer's spelichecker
This may sound obvious, but it"s still
astonishing how many people do not use
the already built-in function of a
spellchecker. A lot of modern-day software
already hawve this function — ensure,
NoWeYer, you' e consistent in what your
spellchecker is looking out for, If your
organisation tends to use British
conventions of spelling, for example, then
make sure your spelichecker is set to check
for British English. Being inconsistent and
switching between *s’ and ‘Z' is a commaon
pitfall. For example, using British English
‘s’ and North American English ‘7'
(organisation vs. organization). Be
cautious, however, A spelichecker may be
able to pick up errors such as a missing
letter in a word and letters the wrong way
round, but it will not be able to highlight
incorrect word choice — for example, the
word *hear’ when you should have written

3.Have others read your work

If you're sending an email to a really
important client, then it's all the more vital
to have a peer have a look at your email
before you click send (remember that
recalling an email doesn't always work!). &
colleague may be able to spot some other
commaon mistakes such as using words
that have the same sound in English, but a
different spelling and meaning
(homonyms), For instance, “Their not
available’ - the correct way to phrase this
would be “They're not available.
Dccasionally, like this example, the error
may be grammatical — mixing up their,
they're and there is a habitual error that
even writers, whose first language is
English, make.

4.Take abreak

Perhaps most important of all is the need
totake a much-needed break between
finishing your writing and proofreading
your work. Avoid hitting the send button
just yet, Coming back to your work witha
clear mind will assist you in spotting those
glaring errors.

Simon works as the Academic Manager Adult Courses at the British Council in Hong
Kong. Simon has over ten years of experience in teaching, training and educational

management. He has a Master’s degree in Applied Linguistics and TESOL, a Diploma
in English Language Teaching and is currently undertaking a Master's degree in

Business Administration.
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emails is ane easy way of ensuring you and
your organisation are seen as highly
reputable and professional.

Tosum up, remember that proofreading
should be seen as a compulsory step in any
piece of business communication. Sending
consistently error-free and high-gquality

For previous workplace advice artickes from the British Council, please vic
W career-advice/english-for-professional-use,

Send your
latest appontments bo
caresrtracker

&
classifiedipost.com

China unveils new measures to
mitigate coronavirus impact on
economy

BELJING — The State Council, China’s
cabinet, on Tuesday unveiled a string of
measures to facilitate the employment of
college graduates and rural migrant
workers, offer financial support to micro-,
small- and medium-sized enterprises and
solve the difficulties of self-employed
persons to reduce the impact of the
coronavirus epidemic on the economy.
Xinhua

Workers® pay is rising faster in Dallas
than the rest of the Us

DALLAS = A rising economic tide is lifting
workers' pay, especially in Dallas County.
Private sector workers saw average wages
rise by 5.1% in the 12 months ended in
September, according to newly released
federal data. It was the biggest increase for
the period since 2016, and Dallas County's
rise surpassed the average gain for the
rest of the country. In four of the previous
five years, wage growth in Dallas County
had lagged increases nationwide. TNS

U.5. delays removal of media firms'
computers from data “lockups™
WASHINGTON — The LLS. Labor
Department’s Bureau of Labor Statistics
said it was delaying by at least a week its
requirement that news agencies remove
computers from a room it provides for
coverage of embargoed economic reports.
BLS said it had decided to remove
computers from its data “lockups,” to keep
data secure prior to public release, stay
ahead of changing technology and remove
the advantage of media. Reuters

Photos: iStock
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South China Morning Post

-
thought

South Chined Moming Poist B & leading nevws media
company that has reported cn China and Asia for more
than a century with global impact. Founded in 1903,
SCMIP iz headgiisrtered i Hong Kong, where [ i@ the
city's newspaper of record. Our teams span across Asia
@nd 1he Linited Slates, working together to connect with
Fifvws ConSuimers Sround the world. Ve are comvenibtled 1a
informing and inspiring through journalism of the highest
standards, Our vision s 1o “Elevate Thought', and our
FIISEIon is 1o “Lesd the ghobal conversation about China’,

What do we do?

W develop news confent 2457, dnven by wonkd=class
pourralists, editors, wisual artists, photograpbes and
wideographers, all guided by the principhe of "Truth and
Fairmess’, O pdioral teams are poweered by emaenging
digitsd btechmologies that allow ut o cresbe immovatie
wanys bo bell fsia’s most important and compelling stories.
Against the backdrop of shifting discovery and
consumpbion befunious, SCOMP mesthes Users soross
distributed media platforms  induding  scmpucom,
smartphone and tablet apps. soclal medis and messaging
plattorms, Bs well 85 our Magship nevspapsss,

Sdditionally, SCMP is Asia’s leading magazine publisher
wirlh a portholio of premsuam Blestele and fashion titkes
michding Cosmopolilon, ELLE, Esquare, Harpers EATAAR
and The PEAK. We are also home to opjebs.com, a big
dota-possred  pecrulbment  platform  that  maglches
pabseekers with thesr deeam jobs.

Join us and help lead the
global conversation about China

Who should join us?

o should join ud beciuse you're looking for mone than
just a job. Because making a positive impact and
comributing to somatheng Ngger than yoursell keeps you
argaped, focised snd Mol Eportanth. Relps vou
realise your full potential

You're pessionate aboutl work, and also curous aboit
eiperimenting and breaking the mould. You believe that
sharing knowdedge i mone conduche than withholding it
You cam opersle  independently with spesd and
prochusctivity, but wou never fanget that collesctive sucoess
Is minst imiportant.

What appeals bo you most is a workplace culture, e
owrs, that encowages leamning and ingenuity, and values
barth cramership ard teanmeork, At SCMP, you will find
Caresr prowwth thad is suppartsd by the encouragement of
company leaders, established development programmes,
an exciting ensdronment. attractive remuneration and
Beriefts, 34 well &5 8 dyrdmic orpanisstional strectune.

What are our company values?

SCMAP cares destply abaol thee inderactions e have with
aur readens, pariners, and employees. Thess S5 company
walue statements define what we stand for

Passionale

Focuied on Those We Serve

Curious & Courageous

Agile & Dynamikc

Topgether, Trardsparent, & Trustesorthy

Drveerse, Vibrant, & Joyfuil

Az SCMP grows, we are looking for talented people to
comi bulld with us. Are you ready for the challenge?

and Finange,

o Hong Kong Baptist University Affiliated School
b WG T 8 o, =
3, % Wong Kam Fai Secondary and Primary School DG ENI B A EBRFRR
g- v We are a 12-vear primary and secondary through-train DSS school and 3'8 SELIRG WORMAAL UNIVERBITY - WOMG mONG BAPTIST UNIVEREITY
w offer both the HKDSE and GCE A-Level curriculums, - UNITED INTERNATIONAL COLLEGE
To strengihen our professional management team, appheations are imvited for the followang
post to serve from 17 September 2020
1 - BNU - HKBU UNITED INTERNATIONAL COLLEGE, ZHUHALI, PRC
mo g [ ASS]S ta“t Prln{:lpﬂl BNIU-HREBU United International College (UIC) is located in Zhuhai, one of the most environmental -friendly cines in China, with Hong kong to the east and
E ﬂ 5"- E 1. Flave ot beast 5 venrs’ experience af senior school munaeement level, while experience Pacao 1o the south. UIC, jomtly founded by Betjing Normal University {BNU) and Hong Kong Baptist University {(HKBLU ), 15 the first full-scale collaboration
o E o 'E ; m' Dk‘i."i iclﬁu.-]-nilil.h' ‘I;:' -.L:h'uknilaalc' Be e s between academic institutions from mamnland China and Hong Kong. As a hberal arts college, UIC aims to produce graduates with an intermational perspective.
W E m 2. Solid experience i supervising shudint diy clopment, including but not limited to fluent m both i_n glish and L'hmr:sr.. with knowledye ul:_u;l experience of China, Hong Kong and the world u_t Iargu.'._L'J{.' L'IH:EIE_ undergraduate courses with ]:'_ng[l:ih a5
E_ 5 L5 guidance. student management, leadership programmes, moral and civic cducation, the medium of imstruction from four academic Divisions: Business & Management, Humamties & Social Sciences, Science & Technology and Culiure &
= O ,5_' E L-“:h;ng,; PrOErAMMEs and home-school |Ii.'lib£}l'l'. Creativity, UIC established the Graduate School in 2007 and started 1o offer Postgraduate F":’u_gl:l.r'mr'le.ﬁ._ imluching T.H.ul.:h'l Mamer s |"||'|_|:|:r:-|.I|'|||'|¢:h in gddition 1o
it i s ‘3 1. Strong understanding of the latest trends m student development; Research Postgraduate Programmes that lead wo MPhil or PhD degrees, UIC now invites candidates for the following positions which are expected to be filled in
= [\V] E- g 4. Have finm beliefs in whole-person education and team work; Seprember 2020
EE _ g e 5. Have vision and passion o develop the school to its fullest potential; (1) Prof (Assoeiale Rel: DEM 1921004
@ N @ 2 6. Be a competent leader with excellent managemsent and communication skills. Candidates with expertise in one or more of the following arcas: Database Management, Business Systems Design and Analysis, Electronic Commerce,
¥ % g g We offer an attractive remumeration package including medical & life Programming tor Busmess .-':';|'.IFI.|IC31.|1HI'IE- IT Governance, Audit nnu:.l Contral, 'I'-:Iccn.mmum-:almnﬁ in I.’.utmr:as: Dhzcasion Hur_r[mn anu:! Business Intelhigence
E_ = a =3 ISEERCE, ll"'f’-’"‘-‘““"’“’fh’ bewtus, reliremmecel bencilits and oilser ﬁ'“"ﬂ'-‘ qumm_ h‘l:tl'l:'l.gr.:llu:ﬁl I P eraa i oy H}'\Ieun_ :".-[il.l:lilE'l:l.'l'll:ﬂl. [ Forimation ﬁj'w[emx for Small and Meadium El'lll;.'.lillhl:h Seminar in e-Business :'-.'Iall:lilg_r:ll:'lenl and
E_ ol | benefits o the suitable candidate, Please send in vour full CV and an Information Systems, Web Uu::iy:i wnl nl:l'l'.'l-IJFI-:I:II-I:IH_ Big Data Amalvsas and ."'Ll"lplil.'.ﬂriﬂl'l'ﬂ,_ Information Security H:_lnup:ml:nt_ I:-"n!i_ll'kﬂ:ill.j'[ e ustormer
o 00 2 application form (downloadable ot http:/fwww.hkbuas.cduhk) together Behaviours and Web Analviics, Developing Applications for Mobile and Social Media,
E] co ‘:’ with Copes 1:u|'|.'||:|:h:_|:|1|a.]_.-i 1::-_lI:.' Human Resources Offiee, & On Muk Professor/Associate Professor/ Assistant Professor in Accounting {Refl: DEM 191005)
(=} ] o l-’“f-_hl":k Mun, Shatin, N.T. or by email to bri@hkbuas.edobhk on o Candidates with expertise in one or more of the following areas: Auditing, Financial Accounting, Financial Reporting, Accounting Information Systems, Cost
3 =2} = or before 29 February 2020, plesse wan and Managemeni Accounting. Hong Kong Taxation, PRC Taxabon, PRC Econome Law, Pnnciples of Law, Company Law, Corporate Govemance and
Ferionsl dein provised by jon appticens will e uacd Kor Fecnasmen! paTpaacs DofY. Accounting, Principles of Accounting, Risk Management, Business Valuation, Imernational Tax Planning. Forensic Accounting, Al and Big-data in Accounting

Professor/ Associnle Professor/ Assisiant Professor in Economics { Rel: DEA 19 1007)

Candidates with expertise in one or more of the following arcas: Principles of Macrocconomics, Principle of Microcconomics, Intermediate Macroeconomics,
Intermediate Microeconomics, International Macroeconomics, Applied Econometrics, Introduction to Empirical Economics, Games and Economic Decisions,
Asia-Pacific Economics, Economic and Business [mccaﬁlmg Labour I conomics, Urhan Economics, Mathematcal Economics.

{ ﬂﬂl;l.llil.ﬂlt"'i. W|l;|'| i::-;rrrrtm: I o0 Or e :rl" rhr: I'I_IHHWIH]'.I_ aress: lﬁrg.m:.ﬂ:ﬂlnnﬂ Hn:ha'.mr HI..I'\IHI'.'HH thu;t Strategic Management, Marketing and Brand
Management, Leadership Management, International Business, Business Communications, Principles of Morketing Management. Social Medin Marketing,
Marketing Strategy, Services Marketing Management, Social Enterprise Management & Social Impact Strategy, Management of Marketing Communication
and Online Media, Fluman Resource Manay:lnr:nt Business Research Methods, Uuulnatl'-:: Research Methoeds, Business Analyihics.

nndldﬁlu 1-H1|'l ¢~:]_J|.-|1:|$-|. in one or more f!-l' rl'n.' following areas: Tranf-lilmm fﬂ,hm}h‘lm L'“unl]:lurl.'T-aldl.,d Translation, Putonghua-Enghsh Interpreting.
Chinese=-Enghsh Practical Translatson and Translavon Theory, Candidates who have teaching and industrial expenence in Interpretmg are to be favorably
considered, so are those who are knowledgeable m Computer-Assisted Translation and proficient m relevant software application.
Professor/ Associate Professor/ Assistant Professor in English Language and Literature Studies (Kef: DISST91007§
Candidates with expertise in one or more of the following areas: Digital Humanities (preferably with experience i reaching professional writing or technical

'.~.r|1.1m;f| -1I.|}F|I|:1:|. Llngmhm:s. Literature ar:rd i ujmnmnm

SS51910

Candidnres 'u.-llll. -.-xperlu.n: 11 e OF more 4,1I' tha ﬁ:_l-1||;|-'.=.-|n3 LT [' .I.'irl:!'l.l.l."L (‘c_ﬂms..-llmg Working with Children and Familes, Elderly Care, Hospice Care
The candidate s required to teach social work subjects, supervise students for their fieldwork pracoice as well as therr final vear projects. and carry out
admimistrative respomsibality as necessary. The candidate may have to supervise socal work students both in Hong Kong and Maimland China durning term time
{concurrent placement} and summer time {block placement). For candidates from Hong Kong, they must be Registered Social Workers (R5SW) approved by the

E{nm: E.omg H&Eial W-r:rl. &rs Et-egis'lra[mn Hnard.

tanl.ll-alnlﬁ 1-|1|1 t“-:::-l:‘rllse im one or more of th-: l"ullﬂ-wmg areas: I'k1l:dlu and Commumcations, Media/ 'L:llmml History, Cultumal Anthropology. Crbcal
Socidogy. Preference will be gnrn to candidates with interests m developing graduate level courses in criical media & cultural sdies. We also welcome
candidates with wurl:lng -:tpt'ntm.cs research interests m digital p'!.ll:ll-lbhlﬂj__ r andd'or documentary filmmaking to develop new courses in the future,

l“.'am:lld.an.-'. w:th X pn:rnsl_ i ome or more of the Fﬂlhm'm;._. areas; [-|'|1. Hmmmm] Science, Application of Geographic Information System or Remote Sensing,
Environmental Data Science, Environmental Management and Auditing, Environmental Impact Assessment, Environmental Engineering and Technology,
|..LIH,"§L.?||_‘H.!"I_'F|1.I.|1 F—’Ilmnmg Clinnane O |1|.||1|:.‘¢'s F l.i.'||11j:,1| anil I'J,ul.:_'-_gnml K estoration, I':I1'|.IT-1!1IH1I-.'I'II|,I| Economiies, or Environmental Law and Policy

(10) Profes

Candidates with expertise in one or more of the following areas: Food Science. Food Cht'll.nslr}. Chemistry, Food Microbiology, Food Safety. Analvtical

Chemisiry, Nul:rllmu and Bmlug_u::l.l Science.

B1i0E

'I._:B:u.lld.al.-e-\.- with |:::.|:'r|.-r1:|-1r_' if OFE OF [W0re 11|-I|'|t: I'-::l|.||'|'|.-.||'||_.h are L& FI.I.‘IJI‘ILI.H' \.!ﬁlhmmtu.w .ﬂd\-lm‘.‘:d Prab: |:'|'||||-1'|. Mathematieal r&lﬂlmtux Financial rJ-Er'l'-aHn a5,
Financial Engineering, Risk Management m Finance, International Finance, Fixed Income Secunties, Timer Senes for Finance, Ordinary and Partial

Dhfferentinl Equations, Stochastic Progesses, Dynamic Programming
(12 Professor/ Associate Professor/ Assistant Professor in &

Rel: DSTi91009

Candidates with expertize i one or more of the following areas: Linear Algebra, Calculus, Statisnes and Probability, Regression Analysis, Multivanate
Analvais, Cateporical Data Analvais, oprimmzation, Time Series Apalysis, Survaival Amalvsis, Aciuanal mathematics, Data Mming and Bavesian Stansiics, We
are particularly interesied in applicants whose research is in the field of applied statistics, data mining, logistics or actuanal mathematics, Research experience
on Statistcal modeling (Regression, Classification, Time-series forecasting) Maching Learming Text Mining /Optimizabon /Visuahzation are desirable,

(13} Professor Associate Professor/ Assistant Professor in Data Science for Unde

raduate and Master Programmes (Kel: DST121001)

Candidates with expertise in one or more of the following areas: Database Management Systems, Programming Languages, Data Processing, Statistic,
Opumization, Time Series Analysis, Data Mining and Machine Leaming, Applied Numeneal Methods, Big Data Compunng, Dam Visualization, Deep

Learning and s Applicanon, Mawral Language Processing, Compater Vision and Panern Recogninon, Robotics,

Business Imelligence, Data Analviics in

Marketing, Loaistics Intelligence, Rick Management Analviics, Swatistics Modelling lor Business,

Candidates should have a PhD) degree or have a Masier’s degree with extensive working experience in a related discipline, Successful candidates are

ellence in undergraduate or

Appoinioient Terms

sigraduaie teachi

. Prelerence will be iun io candidates who can underiake independen

Alnlmlrlhm:rﬂ 8] 1|1¢-;.¢ p|_1$i1'i|:":-1|'§. will '“i““"'."' |_1|: rnudl;' i1 @ r'lxlc.ll;l."llc.!rl'll COniract |_1'|‘ (RTR] :.'t:ur*. {'11n‘||||¢n¢'|r|j:|: a'.'_'||a1:r||-.-. wrll |.'|¢ Conmnmémisurate 1.-.'i1|l n;]l,lfl“l'll;ﬂ!im'g. :md.
relevant experience. Fringe benefits include housing allowance (applicable to Assistant Professor and above), leave and medical nsurance, Cominuation of

appointment bevond the initial term will be subject 1o mutual agreement.
Application Procedores

F1n3ﬂEE Please send your application by emailing to recruiifguic.edu bk, Applications should imclude a curmculum vitae and a compleied “Job Application Form™ which can
1. Accountant be downloaded from huip://web.uicedu hk/en'hr’job-opportumties’application-procedure. Please indicate the position being applied for, including the field of
(Red- FIN-11) expertise, level and reference number, The College reserves the right not wo il these positions, or o extend the search until suitable candidates are identified or 10
|1'|.|||-:i: wn ;||,:||1|;r:||1||:m:1ﬂ biw invitation
Job Responsibilities Cl Diate; 29® March, 2020

® Responsible for full sets of accounts and daily accounting duties
Prepare month-end reporting including varicus analysis reports and schedules

L ]
® Assist in budgeting and forecast exercises
L ]

Assist in reviewing and developing effective financial/accounting policies and internal

control procedures

other relevant matters

Liaise with auditors, tax representatives and professionals regarding audit, tax and

# Participate in system implementation, enhancement and menitoring

¢ Perform other ad hoc duties as assigned

Job Requirements

o Degree holder in Accounting or related disciplines with minimum 4 years of relevant

working experience in a sizable company

¢ Qualified members of recognized professional accounting bodies are highly

recommended

& Prior knowledge in Oracle System and Google Suite is an advantage
® Pleasant with interpersonal and problem solving skills and able to work independently
# Self-motivated, proven stable work history, detail-minded and capable of prioritizing

workload

¢ Good presentation and communication skills

2. Account Assistant
(Ref: FIN-17)

Job Responsibilities

o Assist in full sets of accounts and support month-end closing
# Handle OPEX/CAPEX and payment request
# Assist in preparing monthly management reports, month-end accounting schedules

and budget exercise

# Responsible for day-to-day general accounting duties
& Monitor daily fixed assets addition, disposal and transfer record in fixed assets

madule

# Ensure record completeness, proper system procedures and control that can comply
with company's policies and statutory requirements

# Perform other ad hoc duties as assigned

Job Requirements

# Higher Diploma or above in accounting or similar disciplines
# Minimum 2 years' commercial accounting with hands-on experience in conducting

accountancy work in sizable company

# Prior knowledge in Oracle System is an advantage

& Aftention to details, open-minded to adapt changes, a good team playver with
excellent communications and interpersonal skills, self-motivated and result-oriented

# Able to deal with multiple tasks and meet tight deadlines

# Proficiency in Google Sheet [Excel)

& Good command of both spoken and written Chinese & English

Work location for positions 1-2 will be at Causeway Bay office.

Interested parties please send curriculum vitae with full career details, salary history,

availability and expected salary to:
People Department

19 Flosor, Tower Oine, Times Square,

THE HONG KONG
POLYTECHNIC UNIVERSITY

Tkl T A5

DEPARTMENT OF REHABILITATION SCIENCES

Postdoctoral Fellow (three posts) (Rt 2on22602)
[Appointment period: each for twelve months initially, with
possibility of further appointmant]

The appoiniees will assist the project leader in the project - *Head's fund o
Prolessor Hecior Tsang™. Applicans should (a) heawe a dociorl degres in
Rehabiltation, Occupational Therapy, Physictherapy, Biomedical Science,
Biomedical Enginesring, MNeurophamacology, Phammacy, MNewnosciencs,
Poychology, Social Scences of health-related discipbnes and must have no mone
than three years of post-gualiication esperiance; (b) havwe a good command of
both writlen and spoken Enghsh and Chinese; (o] have a sirong sense of
responskility; and (d) be self-motivated and able o work independenty

Please vizit the webaite at hiip:/fwweare polyu edublf for more information aboud
the Dapartment.

Remunearation

A highly competitive remuneration packags will be offered, Applicants should state
their current and expecied salary in the appboagion,

Application

Fleass send a completed applicaticn form by post 10 Human Resources
Office, 13F, Li Ka Shing Tower, The Hong Kong Polytechnic University,
Hung Hom, Kowloon, Hong Kong or via email to jillian, zhoud@polyuedu,hk
Application forms can be downloaded from hitpe e polyu edu hkohrofjob'en|
guide_formaforms php, 1 a separate curticulem vitsa is 0 be provided,
pleass shll complete 1he applicaton form which will help speed wup the
recruitment process. Recruitment will continue until the positions are filled.
Applications should be addressed directly fo Ms Jillian Jingwen Zhou
{please state Department of Rehabilitation Sciences on the envelope). Tha
Unmversily's Parsonal Indomation Collection Statermant for recruitrment can ba
found at hitp:fwww, polyu edu hikhrofobien’guide_formsipics. php.

Foiyld Is an equsl opparunily ampioyer commited o diversiey and inglusivily
Al gqualied apphicants wil récaive considarabion for emplojrmdnl wilhouw!' ragard
I 5]"!&'-'-'1f'-'l5'-"'. gthrucry, nehonally, famy sfatus or physical oF manls! disabnvhes

www.polyu.edu.hk " Opaning Minds - Shaping the Fubure

EEERBH
Chinese International School

Opening for 2020-2021
Primary Chinese Teacher | Early Years

Cl5 is inviting expressions of interest from native Putonghua
speaking teachers with strong English communication skills for

2020-2021 school year. Applicants should hold a Degree in
Chinese Language and Literature or related field, and be capable
of teaching Chinese as a First and Second Language. Experience

Tai Kwong Hilary College (registration in progress)

St. Hilary's Education Group has been operating private
kindergartens and primary schools since 2015 in accordance
with the School Motto of "Based on Virtue, in Pursuit of
Excellence'. We are pleased to announce that from the
2020/2021 school year, we are going to operate a new private
and elite secondary school in New Territories East from
2020/2021 School Year. This new school completes our K-12
through-train education system.

IBDP Co-ordinator

* a Master’s degree in Education with PGCEPGDE or above

* Previous secondary school senior leadership experience is
MUST

* More than 10 years’
school

* Demonstrated extensive teaching experience in
National Curriculum KS3 and IBDP schools

* Genuine interest and experience in teaching children with
different cultural backgrounds

* Good skills and knowledge in school timetabling

* Committed to implement the vision and mission of TKHC

TEACHERS

We requires qualified, experienced and competent IBDP and A-
level teachers in our secondary section (Year 7-12) for the
following subjects:

teaching experience at international

British

* English/ English Literature/

+ Performing Arts (Music/ Drama)

+ Sciences (Physics’ Biology)

* Humanities (Business/Economics/History)
* Information Literacy

+ Modern Languages (French/ Spanish)

* Physical Education

* Visual Ar

+ Teacher Librarian

* Laboratory Technician

The successful candidates must have a desire to work within a
multicultural working environment and have good understanding
of 1B pedagogies.

Interested  parties should contact Mr. John Cheung
(hri@sthilarys.edu.hk) for the recruitment application form of
the above positions

The closing date is 31st March 2020, Applicants who are not
invited for interview within 2 weeks of the closing date may
consider their applications to have been unsuccessful.

St. Hilaryv's Education Group is an organization which supports
equal opportunities. We reserve the right to accept /reject any
/all applications without assigning reasons.

teaching early years aged students preferred. Dynamic,
1 Matheson Street, Causeway Bay, collaborative and suitably experienced and qualified teachers All information provided will only be used for recruitment related purposes.
Hong Kong with the ability to work in a dual language environmeant are invited
OR to apply

Applications to Careers page scmp.Com/canser
Please mark 'Private & Confidential' and quote reference.

Visit s&:rﬂp.mmlca’reers for details

Our Privocy Notice aims ta comly with ol refevant data privacy and protection laws. You should read the Privacy Natice in full at
COFPLSCM. comy privacy poficy,

Youl may consider Yo appication ansuccessial If you oo nod hear from us within & weeks,

To apply, please visit the employment section of our website at
whww_Cis.edu hk.

Looking for high-flyers?

Here's the perfect platform for you

@) Classified Post
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EVENTS WATCH

DEMAND MINDSET CHANGE

reat people make great

companies and in an era of

constant change innovative

recruitment sirategies are

essential for a company to
stay competitive throughout the
hiring process. The latest Classified
Post HR Conference held on January
17 featured expert speakers who
envisaged a mindset change for the
HR professional community when
combating various challenges facing
talent recruitment and retention in
2020.

Keynote speaker Mercer's
Principal Brian Sy, Head of Total
Rewards for Hong Kong, set the scene
with his in-house research on Global
Talent Trends. He highlighted that
employees’ day-to-day workplace
experience is falling short and
therefore has become a hot topic for
HR professionals. He believes
employese experience is shaped by an
employee's expectations, their
working environment and events
within the main organisation
concemed. “Our data showed that 30
percent of staff do not know their
company's overall direction, while 44
percent were unclear about their
career path, not knowing the skills
with which they should equip
themselves. In fact, HR can shift their
mindset by exploring ways to figure
out what types of experience people
crave, thereby improving the whole
staff experience journey. In the past, a
handshake and employment
contract denoted the relationship
between emplover and emplovees;
but today it’s about faimess, personal
purpose and achievement.”

Mr Sy gave an account of
experience covering the four Es --
Enriching, Efficient, Embracing and
Empathetic, such as whether jobs
could fulfil staffts” personal values,
creating a comfortable working
environment and allowing them to be
themselves, as well as simplifying
processes and workflow in big
companies. Mr Sy explained, “At
Mercer we do exercises like bosses
sitting down together with stafl to see
how their jobs can make an impact
and what's vital for them. In our
strategy meetings we'll bring staff's
own missions into line with the
organization's to harmonise the two.
Indeed, staff members’ important life
events, such as weddings, also count
as milestones. Hence, the company
can identify with them and offer
support.”

Mr Sy said the way forward
requires a change in the way
companies invest in people, Le.a
lovalty contract in the 20th century
Versus an engagement contract today
that takes care of psychological needs
like achievemnent, equity and a
broader set of rewards such as pay

. - A -
P B

benefits in exchange for organisation
engagement. Four key trends are also
identified: aligning current work to
the future of work, e.g. Artificial
Intelligence and Big Data, which
means talents need new skills to
deliver work in the future; building
brand resonance to atiract talents via
social media like active posts in
LinkedIn; curating the work
environment for a happy workplace
such as simplifying procedures with
self-service employee portals or
delegating rﬁpﬂmlhnhw for mahng
decisions or even investing more in
knowledge management, e.g.
knowledge library access; and HR
playing the role of delivering talents/
leading changes resulting from
business expansion. He said bluntly,
"HR is not sited in the middle of
change. lf organisations intend to
implement big changes, HR should
from the get-go engage inideas
generation and brainstorming with
management. This is because
statistics show that 56 percent of
implementation is done by HR."
With Gen Zaccounting tor 30
percent of the world population and
the addition of Gen Y making up the
other half of the total, Dr Felix Yip,
Associate Director (Consultancy
Service) at the Centre for Human
Resources Strategy and
Development, School of Business of
Hong Kong Baptist University,
contended that it's not uncommaon to
find four or five generations all
working for the same company. This
poses challenges, not just work-
related but also concerning
psychological perspectives, as each

generation has its own characteristics
and expectations. Henoce, it’s vital for
HR to understand their needs, with
suitable business settings to engage
multi-generational employees,
especially talents of Gen Z, e.g. hot
desking, open-air reception area,
plug and play bench, use of modemn
technologies, project-based
assignments, as well as more sharing
area for Gen Z and mature staff given
that age is a barrier.

When evaluating Gen X, Dr Yip
highlighted that these young
professionals tend to be creative and
individualistic. He explained, “They
are the new kids on the block who
would be strongly motivated to be
their own boss, rather than be

entrepreneurs or employees. Many of

them want a fun/work environment
and Hexibility in their work schedule,
Unlike their predecessors they are
task-oriented and free of workplace
and time and, most importantly,
instant messaging and rapid
response differentiate them from
older generations. As a result, key
motivators in the workplace become
indispensable. Their wish list starts
with a good employee healthcare
benefits package, a talent programme
to engage, motivate and develop a
robust career path to satisfy their
desire to move around within their
organisation and stronger learning
and development to upskill/ reskill
and redeploy employees rapidly as
artificial intelligence becomes more
mainstream.

“It makes sense to leverage
modern technology o help Gen Z to
communicate, collaborate and build

30 percent of staff do not know their
company’s overall direction, while 44
percent were unclear about their
career path, not knowing the skills
with which they should equip

themselves

relationships with other generations,
like the provision of various ways to
et to know one another via internal
social platforms and team-based
activities. Apart from encouraging
transparency by building intensive
engagement with corporate culture
to allow Gen Z to interact with other
members of the organisation directly
at different levels, other plusses are
honest communication, celebration
of team diversity and inclusion. In
fact, two-thirds of Gen £ said their
goal in life was to make it to the top of
their profession and 66 percent of
them value feedback from their
supervisor every fewweeks in staying
at their job.”

Industry 4.0 induces a slew of
cyber-physical systems like Big Data,
the Internet of Things, facial
recognition and augmented reality
which HR can employ as a force for
transformation and leverage,
according to The Great Eagle
Company, Limited's Head of Digital
Transformation & Innovation Akina
Ho. She strongly recommended that
HR change the way they recruit,
interview, do orientation and carry
oul reviews. “When recruiting new
staff, the use of chatbots can speed up
your pre-qualification processes like
applications and online tests. It even
generates reports to rank and review
potential candidates. For the
interview process, get candidates to
send in self-recorded video
interviews and use Al to process and
analyse their micro-facial expressions
to derive an insight score, Then rank
them against the candidate pool to
screen out unsuitable candidates.
Instead of sticking to traditional
training settings, the orientation
process should be continuous and
fun, e.g. video, games and even the
use of Augmented Reality/Virtual
Reality to display the office
environment and past events before
they onboard.”

Ms Ho placed emphasis on
changing the way HR review staff and
added, “Reviews need to be value-
added and relationship-building, so
complete all administrative work
online with Al (chatbot), to facilitate
handling any sensitive questions
without doing it face-to-face, which
ENCoUrages employees (o express
concerns. Therefore, no more forms,
and make it fun, personal and easy.
Moreover, HR need to change the
way they plan for succession. Apart
from identifving talents that exist
internally, it's doable with social
media like LinkedIn. 5till, change
within an organisation starts with
talents to influence culture/mindset
shifts. So HR drives company
transformation and they, as a force
for possibilities, take the lead.”

The 20-minute panel discussion

HR is not sited in the middle of
change. If organisations intend to
implement big changes, HR should
from the get-go engage in ideas
generation and brainstorming with

management

moderated by PERSOLKELLY
Consulting (HK) s Associate Director
for Learning Academy Winnie Lee
proved inspiring as three of the
above-mentioned speakers solicited
one another’s views and tips on
combating challenges faced in
engaging and rewarding talents this
year. Topics like tips on retaining staff
and tackling conflicts in a mulii-
generation workforce were
examined, followed by a Q&A from
the floor. Some seed thoughts posed
interesting questions such as the
worth of retaining staff to the point
where they tendered their
resignations; use of retention
bonuses; referral by soon-to-resign
staff who can promote company
culture by word of mouth; listening to
your staff’s suggestions and instant
reviewing on a regular basis; more
internal team project competition to
drive collaboration; and changing the
method of rewarding staff, e.g. paying
tor skills in retum for faimess.

During the lunch conference,
Raymond Ng, Vice President and
Head of Employee Benefits at
Manulife Hong Kong, provided some
insight on the evolution of retirement
planning with innovation in view of
the aging population and declining
birth rate, By 2033, about 30 percent
of the population in Hong Kong will
be in the over-65 age group, affecting
HR recruitment’s quality and
quantity®,

He opined, “Age may affect
productivity, sowith Gens Yand 7
generally characterised by sman,
knowledgeable and |1-rnm1ut action,
it's important for HR to make more
good use of them and find ways to

increase their productivity. Also,
consider their behaviour and loyalty,
engaging with them as ways of
retaining them to work longer.”

Mr Ng also encouraged HR to
change their mindset and equip
themselves for future progress in their
careers. He added, "Apart from
management, HR needs to know
clearly about company direction and
adapt their strategy accordingly.
Forward thinking is a plus as it
determines the success of a company.
With the electronic Mandatory
Provident Fund (eMPF) slated to be
launched in phases starting in 2022
this centralised platiorm is more
member-driven, as individual
members will be the key decision-
makers. Self-service and digitisation
are expected. In fact, HR may take a
proactive role by making a difference
and adding value to the company, e.g
review the MPF scheme regularly,
educate employees about the MPF
and related knowledge and change/
add MPF providers when necessary.”

Mr Ng wrapped up his
presentation with a key message —
Change is the key to meeting
emerging retirement needs as Hong
Kong's population continues to age.
"Our employers and HR community
are advised to embrace change,
maintain a positive mindset, accept a
certain degree of risk, tum HR into a
‘profit maker' rather than a ‘spender’
through talent acquisition for their
company, and in particular nurture a
brain with problem-solving and trust
for risk management.

*source: Office of the Government
Economist - Economic Letter
2019/02
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& Lingnan Life

@ X B EF EE R R
Lincxam INsTITUTE oF FurRTHER EDucaTiON

Lingnan Institute of Further Education (LIFE) is the self-financing arm of
Lingnan University providing various full-time academic and part-time continuing
education programmes, including Postgraduate Diploma, overseas top-up degree,
Associate Degree, Higher Diploma, Diploma, Diploma ¥i Jin and other Lifelong
and professional education programmes to meet the diverse learming needs of
society. Applications are now invited for the following posts:

1. Senior Manager/Manager (Post Ref.: 20/24/8)

The appointee will be required to (a) design and develop surveys and relevant academic
quality assurance (QA) tools for collecting data for the QA of teaching and learning;
(b) provide QA data analysis to inform QA and measures for quality enhancement;
(¢) perform both gqualitative and quantitative QA report writing and follow through the
implementation of QA mechanism for quality enhancement; (d) serve as secretary to
committees; and (d) perform any other duties assigned.

Requirements

Applicants should have (i) a bachelor’s degree in any discipline; (ii) at least 5 years’
working experience preferably with relevant experience in education sector; (in) sound
knowledge in quantitative skills and related softwares: (iv) a good command of written
and spoken English and Chinese. The appointees should have organizational, problem
solving and interpersonal skills and should be self-initiated, well-organized and a good
team player,

2. Assistant Administrative Officer (Post Ref.: 20/25/S)

The appointee will be required to (a) develop different e-learning and'or blended
learning tools for quality teaching and learning; (b) deliver training/support services to
tecaching staff to facilitate adopting e-learning tools and instruments; (c) perform
operational duties in support of e-learning; and (d) perform any other duties assigned.

Requirements

Applicants should have (i) a bachelor’s degree in any discipline; (i1} at least 2 year's
working experience preferably with relevamt experience in education sector; (iii) good
knowledge in e-leaming and its implementation in higher education sector; and (1v) a
good command of written and spoken English and Chinese. The appointees should have
organizational, problem solving and interpersonal skills and should be self-initiated,
well-organized and a good team player.

3. Assistant Administrative Officer
Quality Assurance

The appointee will be required to (a) provide secretariat support to committees/working
groups; (b) assist in various intemal or external accreditation and audit exercises of
academic quality assurance; (¢} provide support for the planning and development,
delivery, management and review of academic programmes; (d) draft, review and edit
programme and committee documents; (e) work closely with other acadermic and
administration teams in the Institute and liaise with govemnment organizations; and
(f) perform any duties assigned by the supervisor.

(Post Ref.: 20/26/8)

Requirements

Applicants should have (1) a bachelor’s degree; (1) at least 2 years” working expenence
preferably with relevant expenience in terhiary education sector; (i) a good command
of written English and Chinese; and (iv) a high level of competence in MS Word,
Excel, PowerPoint, Access and Chinese word processing. The appointees should have
organizational, problem solving and interpersonal skills and should be self-initiated,
well-organized and a good team player. Preference will be given to candidates who are
tamiliar with the local self-financed tertiary education sector, with experience n
programme accreditation/monitoring/review and/or committee service.

4. Assistant Administrative Officer/ (Post Ref.: 20/27/8)
Administrative Assistant

The appointee will be required to (a) support academic quality assurance (QA) data
collection and analysis; (b) provide administrative support for the implementation of QA
mechanism for guality enhancement; and (c) perform any other duties assigned.

Requirements

Applicants should have (1) a bachelor's degree in any discipline; (1) at least 2 vear's
working experience preferably with relevant experience in  education sector;
(111} knowledge in statistical technigues; (iv) a good command of written and spoken
English and Chinese; and (iv) a high level of competence in MS Word, Excel,
PowerPoint, Access and Chinese word processing. The appointees should have
organizational, problem solving and interpersonal skills and should be self-imtiated,
well-organized and a good team player.

Candidares with less/more experience will also be considered jor appointment at a
relevant rank.

Shortlisted candidates will be invited for a written test.

Salary and Fringe Benefits

Commencing salary will be competitive and commensurate with qualifications and
expenience. Fringe benefits, where applicable, include annual leave, medical and dental
benefits, mandatory provident fund and gratuity. Appointment will be made on fixed-
term contract, which will be renewable subject to mutual agreement.

Application Procedure

Applicants are invited to send a cover letter, a resume and a completed application form
(Form Rl which 15 obtamnable at http://www.LN.edu.hk'hr'employment-opportunities/
application-forms) to the Homan Resources Office, Lingnan University, Tuen Mun,
Hong Kong by post or by email: LIFE-recruiti@’ LN.edu.hk (as attachment in MS Word
format) by 10 March 2020. Please quote the reference number of the post in all
correspondence. Personal data collected will be wsed for recruitment purposes only,

The University reserves the right not to make an appointment for the posts advertised,
or to fill the posis by invitation or by search. We regret that only shortlisied candidates
will be novified.

EFmIHE XS .&-. :I Bl_ i
EER2exE A
BELING NORMAL UNIVERSITY - HONG KONG BAPTIST UNMIVERSITY

UNITED INTERNATIONAL COLLEGE

¢

®
BNU - HKBU UNITED INTERNATIONAL COLLEGE, ZHUHAI, PRC

BNU-HKBU United International College (UTC) 15 located in Zhuhai, one of the most environmental-fnendly cities in China, with Hong Kong
to the east and Macao to the south. UIC, jointly founded by Beijing Normal University (BNU) and Hong Kong Baptist University (HKBU), is
the first full-scale collaboraton between academic institutions from mamland China and Hong Kong. As a hiberal arts college, UIC aims to
produce graduates with an intermational perspective, fluent in both Enghsh and Chinese, with knowledge and expenence of China, Hong Kong
and the world at large. UIC offers undergraduate courses with English as the medium of instruction from four academic Divisions: Business &
Management, Humanities & Social Sciences, Science & Technology and Culture & Creativity. UIC established the Graduate School in 2017 and
started to offer Postgraduate Programmes, ncluding Taught Master's Programmes in addition to Research Postgraduate Programmes that lead to
MPhil or PhD degrees. UIC now invites candidates for the following positions which are expected to be filled as soon as possible:

(1) Dean of the Division of Culture and Creativity ( Ref: DOCT90901
The Division of Culture and Creativity (DCC) offers a comprehensive, transformative and multidisciplinary approach to the studies of culture,
media, design and creative industries. A range of programmes with a strong creative and practical focus is offered by the Division of Culture and
Creativity, including the Bachelor of Communication (Hons) in Media Ans and Design; the Bachelor of Arts (Hons) in Cinema and Television,
and Bachelor of Business Administration {Hons) in Culire, Creativity and Management.
The appointee should be a visionary leader and distinguished scholar, who s eligible for faculty appointment as a full professor, preferably in
ong or more of these fields: Media Ars and Design: Management in Ans and Cultural Industries; Cinema and Television; Landscape
Architecture; Comparative Culiural Studies; Art History. S’he reporis to the President'Vice-President { Academic) and is a key member of the
Senior Management Team of the College, contributing to the advancement of UIC. S/he is required to provide leadership for: { 1) execution of all
divisional imtiatives and planning; (2) facilitation of academic and admimstrative development by providing effective gindance in all aspects of
the Division’s academic programmes, research endeavors, and community milrtaq,h activities,

familiar with the education syvstem in Mainland China and bilingual in both English and Chinese,

(2) Director of English Language Centre (Ref: ELCI191202)

The English Language Centre (ELC) strnives (o enhance studems’ literacy and communication skills for their studies, careers and independem
leaming. ELC aims to foster an English leaming environment through workshops, competitions and a number of extra-curricular activities that
supports students for their “whole person development’, and that assists students in their pursuit of excellence in the use of the English language.
The appointee should be an imnovarive and visionary leader who 15 responsible for the strategic planming and daily operation of the Centre. The
Director s duties include: 1) supervising credit-bearing courses taught by experienced native speaking teachers. Clubs and workshops organized
by foreign interns for language and culture exposure also come under this supervision; 2) participating in class teaching, class design and exam
marking; 3) running the Wnting Resource Centre. workshops for staff and students and anything needed by the College; 4) other duties as
assigned by the Senior Management Team of the College.

Candidates should have a PhI) degree or equivalent in English Literature and Language Studies or other related disciplines, with rich
experience in teaching English for non-native students. Substantial managerial and leadership experience in a multicultural educational

institution_would _be a2 definite_assct, as !g mssmu for uﬂlih Fnﬂlihjﬂggﬂc teaching unu ﬂryrmr vision_about liberal arts
ation. Prele will b iy i ' * bilingwal in both

English and Chinese.

(3) Director of Human Resources Office (Re: HRO-A191001)

The College 15 seeking an accomplished Director of Human Resources Office to provide dynamic and strateme leadership in the development of
progressive and responsive HR policies, programmes and services. Reporting to the Semor Management, this position plays a key role in leading
initiatives to foster and sustain an engaging and rewarding work environment that supports the College's long-term strategies. Arcas of
responsibility include organisational development, employee relations, performance management, compensation, recruitment, benefits, legal
compliance, HRIS, and other related functions. The candidate should be a collaborator, effective communicator, and creative problem solver with
demonstrated stratemc expertise in buillding a high performing team. S'he should have a track record of successful policy and programme
delivery, and knowledge of human remmu ISSLIES unpamnb multinational work teams and s:cunplEx m,__dmf.almnq

relnteu I“Ield and no |||‘.'.'ii Ihan II.I VEArs af relnted uperieu::e Phefereme will be giwn (1] :unn]it.unti with knuu ledge of null ﬂueriente irl
I‘Ft{ labour Iﬂ'l"r“! and/or_experience in hmhrr ﬂlm'anun or mrmlﬂ nuh-llr l]l'EﬂﬂlHtlﬂll‘:. F:trnnz u-rzgmsannnal, |:mcntatmn ani

The appointee 15 required to provide leadership for: 1) Laison with programmes/units to collect information and identify news opportunities of
mterest to international/local media; 2) delivery of strategic guidance and implementation of the PR plans; 3) organization of College
Communication projects and evenis; 4) handling queries from different media sectors and intemal staff, 5) development and management of the
College PR and image strategy both intemally and externally.

fﬂndldntts should haw a_recognized degree m I.'u-mmum::atmn, Marketing, Journalism or_related {Ilsclult nes. S'he should have a

suuken]- in both English and Chinese is regquired for this position.

Appointment Terms

Appointment to these positions will mitially be made on a fixed-term contract of two or three vears. Commencing salaries will be commensurate
with qualifications and relevant experience. Fringe benefits include housing allowance, leave and medical imsurance. Continuation of
appointment beyond the initial term will be subject to mutual agreement,

Application Procedures

Please send vour application by emailing to recruitiicuic.edu hk. Application should include a curriculum vitae and a completed “Job Application
Form™ which can be downloaded from http:/web.wic.edu hk/en'hrjob-opportunities/application-procedure, Please indicate the position being
applied for, including the field of expertise, level and reference number. The College reserves the right not to fill these positions, or to extend the
search until suitable candidate 1s ideniified or to make an appointment by invitation.

Closing Dage: 29" March, 2020
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Luk Yewng Kindergarten and Child Care Cemtre 5 a
prvate andependenl schood thal provides inbhngual aagpage
leaming for children in Tsuen ‘'Wan

Full-Time Kindergarten NET

Wi are accepting apphcations for: Full-Time NET

Joh Descripgion;

+ Emglish teacher for children sged 2 o 6

* Work with a wam of ¢leven Marive |:r:|1.||:|l teachers

* Momday to Fnday work week (8225 am.
= Paid :-.:_I'lnl'-] I.'uH.uLm;

Requircnenis;

= Mative English speaker

* Flexible, self=motivated, and a eam player
# Tepching expensence m carly childhood setting prefemed
Commencement: Awmgust 2020

Irerested partses, pleas: send OV, with a réoent plato, cover
leiber, and expecied salary w0 lykg recraiiin gmnil.com,

We appreciae  all applicants; however, only  shomlisied
applicants will be contacted. Personal data colbecsed will be
used for recrulment purpases omly

30 pom.)
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HONG KONG BAPTIST UNIVERSITY

FACULTY OF ARTS

Language Centre

Lecturer 11/ Assistant Lecturer { Putonghua Section) (PRO298/19-20)

The appointee 15 expected o (1) teach Putonghua and Mandarin subjects; (1) design and compile
subject materials, supplementary and self-learnmg matermals; () conduct Putonghoa proficiency
tests used by the Centre; and (iv) perform other duties as assigned by the Head of the Langunge
Centre and the Head of the Putonghua Section.

Applicants should hold a Master’s degree in Chinese or Linguistics, and a Bachelor’s degree in
Chingse Language and Lierature, They should be able to speak fluent Putonghua, and have
attained first class in the Putonghua Shuiping Ceshi (PSC). They should also be fluent in Cantonese
and English and be capable o handle English documents. Preference will be given 1o those who
have experience i teachimg Putonghua and Chinese at teriary level m Hong Kong. Apphicanis are
also expected to be familiar with Chinese imputl methods and computer sofiware {e.g. Excel, Word,
PowerPoint, etc.)

Applicants are required to specify how their gualifications match the above requirements in the
cover leiter and provide supporting documients in their applications.

Instial appomiment will be offered on a fixed-lerm contract of one year commencing Sepiember
2020, Re-appomtment thereafter will he subject to performance review, muiual agreement and
wvailability of funding.

Rank and salory will be commensurale with gualifications and experience.

Application Procedure:

Applicants are invited to submit their applications at the HKBU e-Recruitment Sysiem
(jobs hkbu.eduhk) and send inm the latesi teaching evaluation resulis. Those nol invited for
interview 4 months afier the closing date may consider their applications unsuccessful. All
application materials including publication samples, scholarly/creative works will be disposed of
alter the completion of the recruitment ¢xercise, Detanls of the University's Personal Information
Collection Statement cian be found at htip;/pers_hkbu,edu, hk/pics

The University reserves the right nod to make an appointment for the post advertised, and the
appointment will be made according to the terms and conditions then applicable at the time of offer.

Closing date: 31 March 2020

TUTORS REQUIRED
by AMG Tutorial Centre

Can you make your subject interesting?
Are you level-neaded and professional?
We now need full-time and part-time tutors for:

Mathematics
Economics
Garman

You'lll need to have a relevant honours
degree and be a fluent English speaker.
Please email a detailed covering letter and
résumaé to Liz Gower:

gowar@amghk.com.hk

A& Gowvn't Alded Christlan Secondary School

seeks qualified (Related Degres with PGDE and
BEpErience)

Native-speaking English Teacher (NET)

(w.a.f, 2020 academic year)

Please write to Carmel Pak U Secondary School,
Tai Yuen Estale, Tai Po, Hong Kong
|PRrECrE

faba will Da colmched lor /ecriahresnl pUpnes or I:.':

HOTELS, CATERING &
TOURISM

Looking for
high-flyers?

Marthly salary $16,840.

ﬁEr{:'hrs per l:iiil':.f.hc Here's the perfect
ays per wock. | | platform for you

1 year experience

T: 2565 BE22
required. Sham Shui Po,

E : classifedi@scmp.oom

Interested please call

il i @) Classified Post

The Hong Hnng Academy
F'erfnrmmgﬁ.m v

a5 15 i 26 23 5 VA

In a city renowned for its international outlook and connections, the Hong Kong Academy for Performing
Arts plays a unique and influeniial role in developing fuiure generptions of performing ariisis and
practitieners in film & televigion and the theatre technical asts. The Academyv's six Schools: Dance,
Drama, Film & Television, Music, Theatre & Entertainment Aris, and Chinese Opera, create a vibrant
centre of practice, production, teaching and practice-as-rescarch. s outstanding reputation is reinforced
by the quality of its performers and s partnerships with other centres of excellence locally, regionally
and internationally, With international restdencies, visiting artists and alumm, which include some of the

most respected professionals in their disciplines, the Academy i commitied to the training of future
world-class performers and pracliboners,

The School of Dance offers full-time programmes from sub-degree Diploma to MFA level, together with
its part-time Gifted Young Dancer Programme. In keeping with its conservatoire status, the School's
philosophy 15 centred around performance practice, and reflects the unigue cultural mix of Hong Kong,
with ulllph:isls an both Chinese and Western traditions, The p:rlnn;lpl:: ol |:1'|::E:r:|.|i|,1r| % a key drﬁning
feature of the School, with the integration of theory and practice a primary objective,

The School is now recruiting the following two positions:

(1) SENIOR LECTURER / LECTURER (CONTEMPORARY DANCE)
Ref: SL/L[ConD)

The posthelder is responsible for teaching and developing curmiculum in Contemporary Dance Techmigue
and other courses at all levels and for choreographing work for student productions for the Academy's
performances as well as for tours, He/She i5 also responsible for providing administrative support to the
Hexd of '[:'unn!t:ruru.lr:'l.r_l.- Dance h}- i'LS.NIﬁI'in]:: in the |'r|.32||11'||ir.|i,;1 whedlll‘ing, curriculurm dd:l.t:h:-['ﬂmmll, staff
development, assessinent, and evaluation of all azpects of the contemporary dance programme,

(2) SENIOR LECTURER (DANCE SCIENCE) Ref: SL(DSc)

The postholder will be reguired to take a leadimg role across all Dance Sciemce strands courss
programmes offered by the School of Dance, as well as leading the development of the School’s Dance
Science Lab, He'She 15 required to teach and develop cwrmiculum for dance science, somatic, and
conditioning-based courses at both graduate and undergraduate level, He/She is also responsible for
providing administrative support to the Dean by assisting in programme planning, advising and assessing
students, awditions and performances.

For both posts, applicants showld hold a degree in dance, or be able to demonstrate egquivalent
professional experience. Tertiary teaching experience (preferably in a comservatoire contexth and a
substantinl portfolio of |'|m:|"-¢:r-|.|1:-n.|.|. prictice and’or publications are also highly desimable,

Applicants should alse be able to demonstrate:

- A good understanding of dance practice in the contemporary coniexi;

- A commitment to besi practice im leamning and teaching;

- A commitment to the integration of practice and theory; and to practice-as-research;
= Fluency i spoken and wntten English.

Experience in teaching in a multi-cultural context, and Muency in spoken and written Chinese would be
an advaniage.

Thase with lower gqualification or less experience may be considered for appeintment at Lecturer grade,

TERMS OF APPOINTMENT

Appointments will be on a iwo-year coniract, with possibility of renewal, subject to muival agreemeni,
A gratuity payvment egual up to 13% of bagic salary earned during the contract period will be payable
upon satisfactory completion of contract. Fringe benefits include leave, medical, and dental benefits.
Housing subsidy will be provided to the eligible appointes at Senior Lecturer grade.

APPLICATIONS

Interested parties should forward their applications with detailed curriculum vite 1o

Human Resources Office

The Hong Kong Academy for Performing Aris
Mol Gloucester Road, Wancha, Hong Kong
Email: hrof@hkapa.edu

Closing date for application is 28 Mareh 2020, Please quote reference code on the envelope. Information
i5 also available on the Academy’s website www. hkapa.edu.

Persoral dara collreted will be need for recevitmeni-related purposes erly,

Be thE‘ ﬁ I'ST in town to reach elite career seekers @' Classified Post
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LiNnGNAN INSTITUTE OF FURTHER EDUCATION

Lingnan Institute of Further Education {LIFE) 15 the self-financing arm of Lingnan University
providing various full-time academic and part-time continuing education programmes, including
Postgraduate Diploma, overseas top-up degree, Associate Degree, Higher Diploma, Diploma,
Diploma Yi Jin and other Lifelong and professional education programmes to meet the diverse
learning needs of society.  Applications are now invited for the following post:

Assistant Director/Senior Manager (Post Ref.: 20/20/5W)

The appointee will assist the Director of LIFE in overseeing the academic quality assurance of the
school and the operation of the quality assurance and registry service offices, including (a) student
admissions, registration and other registry matters; (b) academic rules and regulations; (¢) quality
assurance processes and submussions; (d) haison with quality assurance regulatory bodies on
accreditation and other quality assurance matters; and (e) committee works,

Requirements

Applicants should have a recognized higher degree and substantial working experience in registry
or quality assurance gained in the tertiary education sector. Candidates should also have strong
leadership, interpersonal and communication skills, and excellent command of written and spoken
English and Chinese. Candidates with less/more experience will also be considered for
at a relevant rank.

Shortlisted candidates will be invited for a written test.

Salary and Fringe Benefits

Commencing salary will be competitive and commensurate with qualifications and experience.
Fringe benefits, where applicable, include annual leave, medical and dental benefits, mandatory
provident fund and gratuity. Appointment will be made on fixed-term contract, which will be
renewable subject to mutual agreement.

Application Procedure

Applicants are invited to send a cover letter, a resume and a completed application form (Form
R1 which is obtainable at http://www.LN. edu hk/hr/employment-opportunities/application-forms)
to the Human Resources Office, Lingnan University, Tuen Mun, Hong Kong by post or by
email: LIFE-recruni@LN.edu.hk (as attachment in MS word format) by 4 March 2020. Please
quote the reference number of the post in all correspondence. Personal data collected will be used
for recruitment purpose only.

The University reserves the right not fo make an appointment for the post advertised, or to fill the post by
invitarion or by search,  We regret thar only shortlisted candidates will be norified.

HEFXLKE

The Chinese University of Hong Kong
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Applications are invited for:

School of Architecture

Project Assistant 11 [Ref. X0MN07F) (Clasing date: March 9, 20240}

Ihe appointee will be responsible for (a) providing administrative and sccretarial support to academic programmes; (b}
providing logistics support to events, student activities and academic visits; (¢) handling purchasing and bookkeeping for
various kinds of expenditure; (d) performing data entry and filing record; () providing fronthine services for the facilities of
School ; and (0 performing daily office routines and other tasks as assigned.

Applicants should have (i) completed secondary education, preferably with post-secondary qualification(s); (i) at least 3
passes in HRCEE, including Grade E/Level 2 or above in Chinese, and Grade [YLevel 3 or above in English (Syllabus B} and
Mathematics; OR any combination of results in at least § HKDSE subjects (including Level 2 or above in Chinese, and Level 3
or above in English and Mathematics): Level 2 or above in NSS subjects, “Attained” or above in AL subjects (subject to a
maximum of 2 subjects), and Grade E or above in Other Language subjects; (i) fast and accurste English and Chinese
word-processing skill; (iv) a good command of written and spoken English and Chinese (including Putonghual; (v) good and
accuraie data and information management skills; (vi) good interpersonal and communication skills; (vii) proficiency in
computer applications, including M5 Word, Excel and PowerPoint; (viii) a strong sense of responsibility; (ix) a positive
attitude and team spinit to work along with other colleagues; (x) a diligent, mature, self-motivated and well-organised work
attitude; and (xi) the ability to work independently and efficiently under pressure.

Applicants must submit copies of HKCEEHKDSE cerificates showing that they have fulfilled the language requirements
and'or academic qualifications stated above, otherwise their applications will NOT be considered.

Appointment will initially be made on a 2-vear contract with contract-end gratuily commencing as soon as possible, subject 1o
good performance and mutual agreement.

Application Procedure
The University only accepts and considers applications submitted online for the post above. For more information and to apply
omline, please visit hitpz'/career.cuhk.edu.hk.

Recruitment of Native-speaking English Teachers (NETs)
for Primary and Secondary Schools in Hong Kong

The Education Bureau cordially invites vou to apply for the NET positions in public-sector primary and secondary schools
in Hong Kong.

METs are required to feach English as a second language fo Hong Kong students and assist in teacher and curriculum
development in public-sector primary schools (for students aged between 6 and 12), secondary schools (for students aged
between 12 and 18) and schools for students with Special Educational Meeds (SEN).

QUALIFICATIONS FOR APPOINTMENT

Applicants should be native-speakers of English or possess native-speaker English competence and they have to fulfill the
qualification requirements under the NET Scheme. For more information and download of application forms, please visit
the following webpages:

{A) For primary school NETs : httpifwww.edb.gov.hk/pnet

(B) For secondary school NETs : http:/fwww.edb.gov. hk/snet

TERMS AND CONDITIONS OF APPOINTMENT
# The appoiniment will be on a two-vear contract basis, normally starting in mid-August and ending in mid-August two
vears later, subject to renewal after expiry.
* Remuneration package:
i. Salary from HKS$30,165 — HK358.345 per month (primary)
i. Salary from HKS30,165 — HK570,090 per month (secondary)
iii. End of contract gratuity for satsfactory performance and comdect
iv. Retention incentive for satisfactory completion of continwous service in the NET Scheme from third year onwards
v. Passage, baggage, medical allowances and a special allowance of HES20,989 per month are provided for eligible
appointees whose normal place of residence 15 established as outside Hong Kong and if he/she or hisher spouse
is nol receiving any similar benefits,
» The salary and the terms and conditions of service to be offered are subject to the appointee’s qualifications and post-
qualification teaching experience and the prevailing conditions at the time the offer of appointment is made.

DETAILS

Successful candidates will be placed into the EDB's central candidate pool for eligible schools’ selection upon their
requests. For details about the NET Scheme including the terms and conditions of appointment, please visit the following
webpage: hitpy'www.edb.gov_hk/net

APPLICATION
Applicanis applving for the above position for the 2020021 school vear should send in the completed standard application
form with supporting documents by post, by fax or in person to the following address by 13 March 2020.

MET Administration Team

Room 1110, 11/F Wu Chung House

213 Queen’s Road East, Wan Chai, Hong Kong
Fax Mo: (B52) 2123 1239

Tel No: (B52) 2892 6426 or (B52) 3540 6933
Email: netrecruiti@edb.gov.hk

FHEPLKRE

The Chinese University of Hong Kong
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Applications are invited for:-

Department of Curriculum and Instruction

(1)  Professor / Associate Professor / Assistant Professor in Early Childhood Education

(Ref. 2INNNNZ8}

The Department of Curmiculum and Instrection under the Faculiy of Education is a dynamic cenire in the Asia-Pacific region for
tcaching and research in the broad areas of curriculum and instruction, In addition 1o Faculty -based undergraduite teacher education,
Postgraduate Diploma in Education, Master of Education, Doctor of Education and PhDD programmes, the Depantment offers several
Master of Arts programmes as well as research supervision across a range of subject areas, The Department now invites applications
for appeintment as Profiessor £ Associate Professor [ Assistant Professor in Early Childhood Education.

Applicants should have (i) excellent academic qualifications including a relevant doctoral degree; (i) a strong commitment 1o
excellent reaching; and (iii} a track record of outstanding research and publications, as well as success in oblaining competitive
research grants. To be considered for the rank of Professor £ Associate Professor, applicants should have achieved a high standing in
the relevam research feld and demonstrated academic and international professional leadership.

The appointee will (a) teach courses on the Facuhy's teacher education programmes; (b) undenake scholarly research and seck
external competitive research grants; (¢) conduct weaching practice supervision; and (d) supervise doctoral students.

Appointment will normally be made on contract basis for up to thres yvears initially, which, subject to mutual agreement, may lead to
longer-term appointment or substantistion later. Substantive appointment can be considered for candidates with proven international
academic standing and leadership, and an exceptional record of research and scholarship.

Applicants should complete the online applicotion form and upload a full curriculum vitae with the details of three referees.

Review of applications will start on April 1, 2020, Applications will be accepted until the post is filled.

Physical Education Unit

(2}  Lecturer/ Assistant Lecturer

(Hef. ANNNKIGE) (Clasing date: March 6, 202{1)

Applicants should have (i) a relevant Master's degree; and (i) relevant experience in teaching and coaching at secondary school or
university level, organizing sports activities, and physical education administrative dutics, Applicants with four vears”™ or more
post-masicr relevant expericnes may be considered for appointment a1 Lecturer rank

The appointec will (a) reach phvsical education courses for full-time undergraduaie and international smdents {incheding tennis,
badminton, physical conditioning, baskethall, volleyhall, track & field, swimming, handhall, soccer, table fennis, squash, ete.); and (b)
wndertake coaching during term time and sammer months

Appointment will initially be made on coniract basis for up 10 two vears commencing August 2020, renewable subject to mutual
agrecmenl,

Application Procedure
The University only accepts and considers applications submitted onling for the posts above. For more information and to apply
online, please visit http:Ycareer.cuhk.edu bk,

m FRAREAR (
THE HONG KONG UNIVERSITY OF

SCIENCE AND TECHNOLOGY I

The University invites applications for the following positions;
Department of Management
(1) Research Assistant (Job ID: 5178)

The appointea will mainty perform data entry/coding, cleaning, and manipulation. There may be
some preliminery analyses with ressarch data.

Applicanis who are pursuing a master's or higher degree in social sclences would be preferrad
They should be able o work indepandently, Full proficiency in Stata is a must, Both full-time and
part-tirme confracts are possible. (Duration: & months, remewal subject o mutuad agreameant)

(Candidates who have appled for the position postsd in Oct 2019 need not re-apply.)

Department of Computer Science and Engineering
(2) Research Assistant (Job ID: 5179)

HEUST Cybersecurity lab iz looking for experienced programmers to join the research and the
developmant of the culting edge next-gensration technology for software security,

worgoldd ®

The appointes will be working with the research team to primarily focus on the required
angineering tasks,

Applicants should have a bachelor's degres, The candidate should be a good programmer in
CiC++ and familiar with Linus-based opsarating and development ervircnmend

Interested applcants are requested o send thewr applications o MAr Heqing Huang
(hhuangaz@cse ust bk with subject [RA-Application]. (Closing date: Monday, 20 April 2020)

Multimedia Technology Research Center (WTrec)

The appointees will work in a rigorous R&D envirconment to develop slate-of-the-art technologies in ane
of the 3 projects: Indoor Localization, loT Sensing and Video/Data Analytics. The team will work closely
with the relaied industries. This is an opportunity for the appointees to be involved in full software
product life cyoles, and O have sxposurd in a eam-ofienbed working emsronmient

(3] Manager (Job ID: 5180)

The appointes will overses the whole development process in one of the following areas: indoor
localizaticn, lol sansing and video/dala anahdics. He/She needs 1o ensure thal the delverable
deadlines are met: manage team members and oversee the day-io-day operations of the projects;
laka care af both managerial and lachnical matters; provide lechnical leadarship and coordinate
e nbegration of different project modules (o desslop good prodotypes swith industnial relesvance;
and visit local and overseas companies in vanous regions to obiain user requirements, establish
collaboration and fransfer the technologies to industry. He/She will help apply for new funding
to sustain the project if necessany,

Applicants showld have al least a masiers degres in comoutar science or reated disciplines with
a minimum of 5 years of industrial experience, among which at keast 2 years are in project
managament in an advanced R&AD environmenl. Expedience in software management and
networking skills is required. Strong organizational, problem-solving and communication skills are
necessary. The appointee should be proficient in Cantoness, Putonghua and English, especially
in English technical writing. Cultural awareness of business practices covering Homg Kong,
Mainland China and the US is mportant but nof essantial. Familiarity with the funding schemsas
around the area, experience in VC fund raising and commescialization spirit are highly preferead.
(Curation: & montha 1o 1 year, renewable)

(4) Assistant Manager(s) (Job ID: 5181)

The apponbess will participate and provide leadarship in the design, research, development and
frial processes, and create products that can be essily extended, integrated and mainiained

9988 089¢ ¥ Mou sn e

‘s1oy@asqol Ajiienb yum noA j0auuod 0] sonjAjeue buisn

Applicants should have a master's of a PhD degree in computer science, and preferably wilh
2 to 3 years of relevant work expearience, Solid experience in G+ +AAVA software development
and exparience in Linwe andior Visual Siudio are required.

{5) Research Assistant (Job ID: 5182)

The appointes will paricipate in the design, research, developmeni and trial processes, and
create products thal can be easily extended, integrated and maintained.

llew3

Applicanis shoukd have a bachebor's degree in compuler scliencefenginesring andfor information
technology, as wall as solid exparience in GC++MAVALavaScriptPHPASP.NET andfor Python
saftware development, in LinuxMisual Sludio andfor mobile application. Fresh graduales are
welcome 1o apply.

For posts (4) and (5), a sold background in nelwork programming and wireless nebwork, web
programming of mobile programming s required. Experience in dalabase and middlewars
development will be a plus. Tha appointes should be indepandent and leam-orented, and have good
technical background, organizational, interpersonal and social communication skills.

Far posts (1), (3) @ (5), review ol applications will continwe unlil the posdions afa lilled.

Duration of Appointment: Unless slated otherwise, the above positions will normally be of one wear
duration with a possibility of renewal,

Medical benefits and paid leave wil be provided where applicable.

Application Procedure
In support of a green work environment, we accep! applications submitted online only. To apply, please

compleie an online application form through the HEKLST Careers websile [hgqajﬂusmrmm.ust.m#
and return @ online io the Human Resources Office on or belore Sunday, unkass
indicated otherwise. Applicants will receive an acknowledgement by emall upen successiul submission,

We thank applicants for thair interest, but advise that only shortlisted candidates will be nofified of
the result of the application.

woo sqoldo@asiuaape

GENERAL

The Treasury

Contract Assistant

Accounting Manager
(Non-Civil Service Vacancy)

Looking for
high-flyers?

Here's the perfect platform for you

Salary: HK$41,800 per month
Closing Date for Application: 6 March 2020
Tel. Enquiry: 2829 5034

T:25658822
E : classified@scmp.com

Please visit GovHK at http://www.gov.hk
or download “Government Vacancies”
Mobile Application at Google Play/Apple
App Store for information about the post.

@) Classified Post
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Hyder Consulting Limited,
and Meinhardt Infrastructure and
Environment Ltd Joint Ventre

AEINIRDT

Hyder-Meinhardt J¥

quer

Hyder - Meinhardt JV has been appointed by Civil Engineering Development Department as the Consultants for Agreement No. CE 382008 (HY) - Kai Tak Development - Trunk Road T2 and Infrastructure at South Apron
project consisting of Contract No. KL'2014/03 and Contract No. ED/2018/04. Contract Mo, KL/2014/03 is a construction confract including the construction of an approximately 420m long supporting underground structure (SUS)
undernaath Shing Cheong Road and Cheung Yip Street and widening / re-alignment of Shing Cheong Road and Cheung Yip Street, which has commenced in late 2015 for completion in 2020. The Contract No. EDY2018/104 is
primarily for the design, construction and commissioning of a 3.4km long dual two-lane trunk road of approximately, about 3.1km of which is to be constructed in the form of tunnel, including an approximately 2.1km of subsea
tunnel to be constructed using Tunnel Boring Machine. The Confract also includes Infrastructure Works for Developments at the Former South Apron. The Contract includes civil, structural, EEM and landscape works to support
the Trunk Road T2 and the remaining infrastructure developments at the South Apron of the former Kai Tak Airport commenced in late 2019 for completion in 2026, We now invite applications for the following Resident Site Staff

positions:

Resident Engineer

Candidates should have

* Corporate Membership of the Hong Kong Institution of Engineers or equivalent in an appropriate discipline.
Qualified Competent Supervisor for blasting works with at least 4 years of relevant experience on blast design
and supervision of blasting works would be considered for the Resident Engineer (M) post.

Ref No. T2/RE(G)-20200102

Ref No. T2/RE-20200101

Resident Engineer(Geotechnical)

Candidates should have

Corporate Membership of the Hong Kong Institution of Engineers or equivalent in Chil or Geotechnical
discipline, with minimum 2 years of expenence in geotechnical engineering; or

Recognized professional qualification in engineering geoclogy or geology or equivalent, such as Chartered
Geologist Status of the Geological Society of London, UK, with minimum 2 years of experience in engineering
geclogy or geoclogy.

experience In tunnel construction in general, and tunnels constructed using Tunnel Boring Machines in
particular, would be an advantage.

Resident Engineer (Tunnel)

Candidates should have - : _

* Corporate Membership of the Hong Kong Institution of Engineers or equivalent in an appropriate discipline;
and

experience in tunnelling projects would be an advantage.

Resident Engineer (Building Services)

Candidates should have

* Corporate Membership of the Hong Kong Institution of Engineers or equivalent in Building Services discipling,
Electrical discipline or Mechanical discipline with min 2 years of expanence in building sarvices.
experience on design, construction and commissioning of building services for ventilation building would be
an advantage.

Ref No. T2/RE(T)-20200103

Ref No. T2/RE(B&S)-20200104

Resident Engineer (Community Liaison)

Candidates should have

* Corporate Membership of the Hong Kong Institution of Engineers or equivalent in an appropriate discipline;
and

s agxperience in public relations and tunnelling projects would be an advantage.

Ref No. T2/ARE-20200106

Ref No. T2/RE(CL)-20200105

Assistant Resident Engineer

Candidates should have
* Bachelor Degree from LUiniversity or aguivalent in an appropriate digcipline, with formal training pre-approved
by appropriate professional institution [ institute; with at least 3 years of relevant post-qualification experience.

* Bachselor Degree from University or equivalent in an appropriate discipline, with at least four or five years'
post-academic qualification experience in professional field and level, with 5 years of relevant post-

qualification experience.

Resident Senior Inspector of Works (Tunnel)

Candudaies should have
gither a Diploma or Higher Certificate from Construction Industry Coungil in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
Liniversity / Folytechnic in Hong Kong or equivalent in an appropriate discipline; with

* al least 13 years of relevant post-qualification experience; of

= 5§ years of relevant experience as Resident Inspector of Works or equivalent in public works projects or those

listed in Section 4.5.2 of the RSS Management Handbook. (Mote 1)

experience in supervision of funnel construction in general, and tunnels constructed using Tunnel Boring

Machines in particular, would be an advantage.

Resident Senior Inspector of Works (Community Liaison)
Ref No. T2/RSIOW(CL)-20200109

Ref No. T2/RSIOW(T)-20200108

E:andudaies should have
gither a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
Liniversity [ Polytechnic in Hong Keong or equivalent in an appropnate discipling; with

* al least 13 years of relevant post-qualification experence, or

* 5§ years of relevant experience as Resident Inspector of Works or equivalent in public works projects or those
listed in Section 4.5.2 of the RSS Management Handbook, (Mote 1)

* experience in public relations and tunnelling projects would be an advantage

Resident Senior Inspector of Works (Safety and Environmental)
Ref No. T2/RSIOW(S&E)-20200110

Candldates should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
University [ Polytechnic in Hong Kong or equivalent in an appropriate discipline; with

* at least 13 years of relevant post-qualification expernience; or

* 5 years of relevant experience as Resident Inspector of Works or equivalent in public works projects or those

listed in Section 4.5.2 of the RSS Management Handbook. {(Mote 1)

experience on safety and environmental issues for tunnel contracts would be an advantage.

Resident Inspector of Works Ref No. T2/RIOW-20200111

Candldatﬂs should have
gither a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
University / Polytechnic in Hong Kong or equivalent in an appropriate discipline; with

# at least B years of relevant posi-qualification experience; or

« 5 years of relevant experience as Resident Assistant Inspector of Works or equivalent in public works projects
or those listed in Section 4.5.2 of the R55 Management Handbook. {Mote 1)

Ref No. T2/RIOW(T)-20200112

Resident Inspector of Works (Tunnel)

Eandldates should have
gither a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
Liniversity f Pﬂly'tet:hnic: in Hong Kong or agquivalant in an appropriate discipline; with

* at least 8 years of relevant post-gqualification experience; or

s 5 years of relevant experience as Resident Assistant Inspector of Works or equivalent in public works projects

or those listed in Section 4.5.2 of the RSS Management Handbook, (Note 1)

exparience in supervision of tunnel construction in genaral, and tunnels constructed using Tunnel Boring

Machines in particular, would be an advantage.

Resident Inspector of Works (Safety and Environmental)
Ref No. T2/RIOW(S&E)-20200113

E::andudates should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Kong Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
University / Polytechnic in Hong Kong or equivalent in an appropriate discipline; with

e at least 8 years of relevant post-qualfication experience; or

= 5 years of relevant experience as Resident Assistant Inspector of Works or equivalent in public works projects

or those listed in Section 4.5.2 of the RSS Management Handbook, (Note 1)

axperience on safety and environmental issues for tunnel contracts would be an advantage.

Resident Assistant Inspector of Works (Tunnel) Ref No. T2/RAIOW(T)-20200115

Eandldates should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong or Hong Hnng Institute
of Construction / Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
University |/ Polytechnic in Hong Kong or equivalent in an appropnate discipline, with

* at least 3 years of relevant post-gualification experience; or

= 5 years of relevant expenence inclusive of 1 year of year of relevant experience as Resident Works Supervisor
or equivalent in an appropriate discipline in public works projects or those listed in Section 4.5.2 of the R3S
Management Handbook; or

* 3 years' relevant experience inclusive of 1 year relevant experience as Resident Works Supervisor | or

equivalent in an appropriate discipline in public works projects or those listed in Section 4.5.2 of the RSS

Management Handbook. [Mote 1)

experience in supervision of tunnel construction in general, and tunnels constructed using Tunnel Boring

Machines in particular, would be an advantage.

Resident Assistant Inspector of Works (Safety and Environmental)
Ref No. T2/RAIOW(S&E)-20200116

Eandldates should have
either a Diploma or Higher Certificate from Construction Industry Coundcl in Hong Kong or Hong Kong Institute
of Construction [/ Vocational Training in Hong Kong / Technical Institute / Technical College / Polytechnic
University / Polytechnic in Hong Kong or equivalent in an appropriate discipline, with

* at least 3 years of relevant post-gualification experience; or

* 5 years of relevant expenence inclusive of 1 year of year of relevant experience as Resident Works Supervisor
of equivalent in an appropriate discipline in public works projects or those listed in Section 4.5.2 of the RSS
Management Handbook; or

* 3 years' relevant experience inclusive of 1 year relevant experience as Resident Works Supervisor | or

equivalent in an appropriate discipline in public works projects or those listed in Section 4.5.2 of the R35

Management Handbook. [Mote 1)

experience on safety and environmental issues for tunnel contracts would be an advantage.

Resident Works Supervisor |

Candidates should have

* a Cerificate from Construction Industry Council in Hong Kong / Hong Kong Institute of Construction/ Hong
Kong Institute of Vocational Education/ Technical Institute / Technical College /| Hong Kong Polytechnic
University / Polytechnic or equivalent in an appropriate discipling; with Successfully Completed a recognized
technician apprenticeship in an appropriate discipline; or

o Successfully completed a recognized craft apprenticeship with two years' experence as a skilled worker in
appropriate discipline; or

« 5 years of experience as a skilled worker in appropriate discipline.
3 years relevant post-qualification experience; or

*« 3 years relevant experience as Resident Works Supervisor || or equivalent in public works projects or those
listed in Section 4.5.2 of the RSS Management Handbook. (Mote 1)

Ref No. T2 RWSI-20200117

Resident Works Supervisor | (Tunnel)

Candidates should have

* a Cedificate from Construction Industry Council in Hong Kong / Hong Kong Institute of Construction/ Hong
Kong Institute of Vocational Education/ Technical Institute [ Technical College [/ Polytechnic University /|
Polytechnicin Hong Kong or equivalent in an appropriate discipling; or successfully completed a recognized
technician apprenticeship in an appropriate discipling; or successfully completed a recognized craft
apprenticeship with two years of experience as a skilled worker in an appropriate discipline; or 5 years of
experience as a skilled worker in an appropriate discipline; with

* al least 3 years relevant post-qualification experience; or

« 3 years relevant experience as Resident Works Supervisor |l or equivalent in public works project or those
listed in Section 4.5.2 of the RSS Management Handbook, (Note 1)

s gxperience in supervision of tunnel construction in general, and tunnels constructed using Tunnel Boring
Machines in particular, would be an advantage.

Resident Works Supervisor | (Building)

Candidates should have

* a Certificate from Construction Industry Council in Hong Kong [/ Hong Kong Institute of Construction/ Hong
Kong Institute of Viocational Education/ Technical Institute / Technical College / Polytechnic University [
Polytechnicin Hong Kong or equivalent in an appropriate discipling; or successfully completed a recognized
technician apprenticeship in an appropriate discipline; or successiully completed a recognized craft
apprenticeship with two years of experience as a skilled worker in an appropriate disciplineg; or 5 years of
experignce as a skilled worker in an appropriate discipline; with

*« at least 3 years relevant post-qualification experience; or

= 3 waars relevant experience as Resident Works Supervisor 1l or eguivalent in public works project or those

listed in Section 4.5.2 of the RSS Management Handbook, (Note 1)

expariance on tunnel ventilation buildings would be an advantage.

Ref No. T2/RWSI(T)-20200118

Ref No. T2/RWSI(B)-20200119

Resident Works Supervisor 1l Ref No. T2/RWSII-20200120

Candidates should have

* a Certificate from Construction Industry Council in Hong Kong [/ Hong Kong Institute of Construction/ Hong
Kong Institute of Vocational Educationy Technical Institute / Technical College / Hong Kong Polytechnic
University / Polytechnic or equivalent in an appropriate discipline Successfully Completed a recognized
technician apprenticeship in an appropriate discipline; or Successfully completed a recognized craft
apprenticeship with two years' experience as a skilled worker in appropriate discipline; or

« § years of experience as a skilled worker in appropriate discipline.

Resident Works Supervisor Il (Tunnel)

Candidates should have

* a Cerificate from Construction Industry Council in Hong Kong / Hong Kong Institute of Construction/
Vocational Training Council in Hong Kong / Technical Institute / Technical College / Polytechnic University
! Polytechnic in Hong Kong or equivalent in an appropriate discipling; or successfully completed a recognized
craft apprenticeship with two years of experience as a skilled worker in an appropriate discipline; or 5 years
of experience as a skilled worker in an appropriate discipling.

* gxperience in supervision of tunnel construction in general, and twnnels constructed using Tunnel Boring
Machines in particular, would be an advantage.

Resident Senior Survey Officer (Engineering) Ref No. T2/RSSO(E)-20200122

Candudaies should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Keng [/ Hong Kong Institute
of Construction [ Hong Kong institute of Vecational Education [/ Technical Institute [ Technical College / Hong
k.ong Polytechnic University / Polytechnic or equivalent in an appropriate and; with

* at least 7 years of relevant post-qualification experience,; or

= 7T years relevant experience as Resident Survey Officer (Engineering) or equivalent in public works projects
or those listed in Section 4.5.2. of RSS Management Hand%mk. (Note 1)

* gxperience in supervision of tunnel construction in general, and tunnels constructed using Tunnel Boring
Machines in particular, would be an advaniage.

Ref No. T2ZRWSII(T)-20200121

Resident Survey Officer (Engineering)

Ean-::lu:latas should have
gither a Diploma or Higher Certificate from Construction Industry Council in Hong Kong [/ Hong Kong Institute
of Construction / Hong Kong institute of Viocational Education / Technical Institute [ Technical College / Hong
Kong Polytechnic Unversity [ Polytechnic or equivalent in an approprate discipline.

* axperience in suparvision of tunnel construction in general, and tunnels constructed using Tunnel Boring
Machines in particular, would be an advantage.

Resident Senior Survey Officer (Quantity)

Candudates should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong / Hong Kong Institute
of Construction [ Hong Kong Institute of Viocational Education / Technical Institute / Technical College / Hong
Kong Folytechnic University / Polytechnic or equivalent in an appropriate and; with at least 7 years of relevant
post-qualfication experience; or

* 7 years relevant experience as Resident Survey Officer (Quantity) or equivalent in public works projects or
those listed in Section 4.5.2. of R3S Management Handbook.(Mote 1)

Resident Survey Officer (Quantity)

Candidates should have

* either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong [/ Hong Kong Institute
of Construction / Hong Kong institute of Viocational Education / Technical Institute / Technical College /| Hong
Kong Polytechnic University [Polytechnic or equivalent in an appropriate discipline.

Resident Senior Technical Officer Ref No. T2/RSTO-20200126

Eandldatﬁs should have
either a Diploma or Higher Certificate from Construction Industry Council in Hong Kong [/ Hong Kong Institute
of Construction / Hong Kong Institute of Vocational Education / Technical Institute / Technical College / Hong
Kong Polytechnic University [ Polytechnic ior equivalent in an appropriate discipline; with

+ at least 7 years' relevant post-qualification experience; or

o 7 years' relevant experience as Resident Technical Officer or equivalent in public works projects or those
listed in Section 4.5.2 of the RSS Management Handbook. (Note 1)

Resident Technical Officer

Candidates should have

* aither a Diploma or Higher Cerificate from Construction Industry Council in Hong Kong / Hong Kong Institute
of Construction / Hong Kong Institute of Vocational Education / Technical Institute / Technical College [/ Hong
kong Polytechnic University / Polytechnic ior equivalent in an appropriate discipline;

Resident Clerical Officer(Community Liaison) Ref No. T2/RCO(CL)-20200128

Candudates should have

Level 2 or equivalent or above in five subjects in the Hong Kong le:luma of Secondary Education Examination
{HKDSEE) or equivalent and Chinese word processing speed of 20 words per minute and English word
processing speed of 50 words per minute and knowledge in the application of common business software
(2.9. Microsoft Word and Excel), with either 6 years of post-qualification experience or 6 years of relevant
experience as Resident Assistant Clerical Officer or equivalent in public works projects for those listed in
Section 4.5.2 of the RSS Management Handbook (Mote 1); or Level 2 / Grade E or equivalent or above in
five subjects in the Hong Kong Certificate of Education Examination (HKCEE) or equivalent and Chinesa word
processing speed of 20 words per minute and English word processing speed of 50 words per minute and
knowledge in the application of common business software (e.g. Microsoft Word and Excel), with either &
years of post-gualification experience or 6 years of relevant experience as ResidentAssistant Clerical Officer
?r{.l ?;qu;-]-alam in public works projects for those listed in Section 4.5.2 of the RSS Management Handbook

¥
Good writing skills in both Chinese and English along with previous experience in handling complaints or
enquiries and Public relations would be an advantage.

Ref No. T2/RSO(E)-20200123

Ref No. T2/RSS0(Q)-20200124

Ref No. T2/RS0O(Q)-20200125

Ref No. T2/RTO-20200127

Resident Clerical Assistant Ref No. T2/RCA-20200129

Candidates should have

* Completion of Secondary 4 with subjects studied including Mathematics, or equivalent; and Chinese word
processing speed of 20 word per minute and English word processing speed of 50 word per minute; and
knowdedge in application of common business software (e.g. Microsoft Word and Excel)

Applicants may also consider to refer the other requirement of the above posts stipulated in Appendix 7.4 of the "‘Management Handbook for Direct Employment of Resident Site Staff by Consultants for Public Works Projects®

from the webpage of Development Bureau.

asuccessful applicants will be appointed by Arcadis Design & Engineering Limited (formerly known as Hyder Consulting Limited) or or Meinhardt Infrastructure and Environment Ltd. The salary, benefits and contract terms will
be made referance to the prevailing Government's terms and conditions at the time of employment. Salary will be commensurate with qualifications and relevant working experience.

Applicants are requested to send Confidential applications, one for each post, with full resume, starting earliest availability and contact telephone number(s) 1o reach the address given below, no later than 28 March 2020::

Human Resources Department (RSS) Arcadis Design & Engineeri
17/F, Two Harbour Square, 180 Wai Yip Street, Kwun Tong, Kowloon,

Limited
ng Kong.

Applicants are advised that if no response has been received within two months from 28 March 2020, their applications should be considered unsuccessful. (Personal data collected will be used for the recruitment purpose
only, The companies will retain the personal data of the applicants for a maximum period of 12 months, after which their personal data will be destroyed.)
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ENGINEERING & TECHNOLOGY

A=COM

Civil Engineering and Development Department
Tseung Kwan O = Lam Tin Tunnel

AECOM Asia Company Limited has been commissioned by the Civil Engineering and
Development Department to undertake the construction of the main tunnel and associated
works for Tseung Kwan O — Lam Tin Tunnel. The Works include the construction of the main
tunnel between Tseung Kwan O and Lam Tin, tunnel portal facilities, ventilation buildings,
administration buikdings, slip roads, branch tunnels, viaducts, interchanges, footbridges and the
dual two-lane Road P2 with the depressed carriageway covered by landscape deck, the
reclamation at Junk Bay and the implementation of the associated bwilding, civil, structural,
marine, electrical and mechanical, landscaping and environmental protection and mitigation
works. The Works commencead in July 2016 for complation in 2021.

Resident Architect Ref. No: RA/11541/LSM

Candidates should have:

* Membarship of the Hong Kong Institute of Architects or equivalent or Registerad Architect of
the Architects Registration Board of Hong Kong.

Assistant Resident Architect Ret. Mo: ARA/1542/L5M

Candidates should have:

» Master Degree from university or equivalent in Architectural Study; and
« Atleast 1 year's relevant post-qualification experiance.

Assistant Resident Engineer (Civil) Ret. No: ARE(C)11543LSM

Candidates should have:

» Bachelor Degree from University or equivalent in an appropriate discipline, with formal training
pre-approved by the appropriate professional institution institute with at least 3 years' relevant
post-qualification experience; or

+ Bachelor Degree from University or equivalent in an appropriate discipling with at least 5
years' relevant post-academic qualification experience in professional field and level.

*Resident Survey Officer (Quantity) Ret. No: RSO(Q)11544/L5M

Candidates should have:

= Diploma or Higher Certificate fram the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Kong Institute of Vocational Education/ technical
institute/ technical college / a Hong Kong pelytechnic university/ polytechnic or equivalent in
an appropriate discipline.

*Resident Survey Officer (Engineering) Ret. No: RSO(EV115451L.SM

Candidates should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Kong Institute of Viocational Education/ technical
institutey technical college / a Hong Kong polytechnic university/ polytechnic or equivalent in
an appropriate discipline.

*Resident Technical Officer (Civil) ret. No: RTO(CY115461L5M
Candidates should have:
* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong

Kong Institute of Construction/ a Hong Kong polytechnic university/ polytechnic/ Hong Kong
Institute of Vocational Education/ technical Instituta’ technical College or equivalant in an

appropriate discipline.

#Resident Works Supervisor Il (Civil) Ret. No: RWSINC)Y11547/LSM

Candidates should have:

= Certificate from the Construction Industry Council in Hong Kong/ Hong Kong Institute of
Construction/ Hong Kong Institute of Vocational Education/ technical institute/ technical
collage / a Hong Kong polytechnic university’ polytachnic or equivalent in an appropriate
discipline.

Resident Assistant Clerical Officer Ref. Mo: RACO/M1548LSM

Candidates should have:

* Level 2 or equivalent **" or above in five subjects in HKDSEE or equivalent; or

* Level 2 %=/ Grade E or above in five subjects in HKCEE or equivalent; and

= Chinese word processing speed of 20 word per minute and English word processing speed of
30 word per minuwte; and

= Knowledge in application of commen business software (e.g. Microsoft Word and Excel).

Resident Assistant Clerical Officer (Labour Relations) Ret. No: RACO(LR)/115491.5M

Candidates should have:

* Level 2 or equivalent """ or above in five subjects in HKDSEE or equivalent; or

* Level 2"/ Grade E or above in five subjects in HKCEE or equivalent; and

* Knowledge in application of common business software (e.g. Microsoft Word and Excel); and

* Full-time working experience on personnal management or human resources related duties
and preferably with post-secondary certificate on personnel management or human
resources.

*“The language proficiency requirements of Level 2 "*? gr above in Chinese Language and
English Language in HKDSEE/ HKCEE or equivalent shall be met.

# Attained a level of proficiency in Chinese and English Languages equivalent 1o Secondary 3
standard or above.

MNote 1: Attained” in Applied Learning subjects (subject to a maximum two Applied Learning
subjects), and Grade E in Other Language subjects in the HKDSEE are accepted as equivalent
to Level 2 in the New Senior Secondary subjects in the HKDSEE.

Note 2: Attained Grade E in Chinese Language and English Language (Syllabus B) in the
HKCEE before 2007 are accepled administratively as comparable 1o Level 2 respectively in
Chinese Language and English Language in the 2007 HKCEE and henceforth.

Applicants may also refer to the other requirement(s) of the above opening(s) stipulated in
Appendix 74 of "Management Handbook for Direct Employment of Resident Site Staff by
Consultanits for Public Works Projects” from the webpage of Development Bureauw.

The candidates should have minimum academic/ professional qualification requiremants of the
above posts.

Conditions: Appointmants will be made on Agreament Terms with AECOM Asia Company
Limited in accordance with the prevailing Government's terms and conditions. Salary will
commensurate with qualifications and experience.

Where a large number of candidates meet the specified entry requirements, we may devise
shortlisting criteria to select the better qualified candidates for further processing. In these
circumstanceas, only shortlisted candidates will be invited to attend recruitment interview.

Interasted parsons should send full resumea with date of availability, contact telaphone no. and
salary expected by 13 _March 2020 to the Human Resources Department, AECOM,
12/F Grand Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or email
o glterecrulter-hk @ aecom.com. (Flease quote the REF NO. on the application letter and
envelope)

Parsanal data collected will be used for recruiiment purposes only. The Comparny will retain the applications for
a maximurm period of 12 months after which their parsonal data will be destroyed.

A=COM

Civil Engineering and Development Department Contract No.
GE/2018/15

Landslip Prevention and Mitigation Programme, 2014, Package C,
ndslip Prevention Miti n Wor

AECOM Asia Company Limited is part of AECOM, who is a global provider of professional
technical and management support services to a broad range of markets, including
transportation, facilities, environmental, energy, water and government. We are now inviting
applications for the following Resident Site Staff positions for the construction of slope upgrading
works to slopes and retaining walls and natural terrain hazard mitigation works to hillside
catchments. These contracts will adopt the Mew Engineering Contract (NEC) with Term Service
Contract (TSC) Option A as the form of contract. Construction works commenced in October
2018 and is anticipated to be completed in April 2021,

*Resident Survey Officer (Quantity) Ret. No.: RSO(Q)Y11537/GED

Candidates should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Kong Institute of Vocational Education/ technical
institute/ technical college/ a Hong Kong polytechnic university/ polytechnic or equivalent in an
appropriate discipline.

*Resident Survey Officer (Engineering) Ret. No.: RSO(E}11538/GED

Candidates should have:

* Diploma or Higher Certificate from the Construction Industry Council in Hong Kong/ Hong
Kong Institute of Construction/ Hong Kong Institute of Vocational Education technical
institute/ technical college/ a Hong Kong polytechnic university/ polytechnic or equivalent in an
appropriate discipline.

#Resident Works Supervisor | Ret. No.: RWSI11539/GEO

Candidates should have:

+ Cartificate from the Construction Industry Council in Hong Kong/ Hong Kong Institute of
Construction/ Hong Kong Institute of Vocational Education/ technical institute/ technical
colleged a Hong Kong polytechnic university” polytechnic or equivalent in an appropriate
discipline; or

+ Completed a recognized technician apprenticeship in an appropriate discipling; or

* Completed a recognized craft apprenticeship with 2 years’ expernence as a skilled worker in an
appropriate discipline; or

* Syears experience as a skilled worker in an appropriale discipline; and

* At least 3 years relevant post-qualification experience; or

= Atleast 3 years' relevant experience as Resident Works Supervisor || or equivalent in public
works projects.

#Resident Works Supervisor Il Ref. No.: RWSIF11540/GEQ

Candidates should have:

* Certificate from the Construction Industry Council in Hong Kong/ Hong Kong Institute of
Construction/ Hong Kong Institute of Viocational Education/ technical instituta/ tachnical
college’ a Hong Kong polytechnic university/ polytechnic or equivalent in an appropriate
discipline; or

* Completed a recognized technician apprenticeship in an appropriate discipline; or

* Completed a recognized craft apprenticeship with 2 years’ experience as a skilled worker in an
appropriate discipline; or

+ Lyears experience as a skilled worker in an appropriate discipline.

*The language proficiency requirements of Level 2 = or above in Chinese Language and

English Language in HKDSEE/ HKCEE or equivalent shall be met.

# Attained a level of proficiency in Chinese and English Languages equivalent to Secondary 3
standard or above.

Mote 1: Attained Grade E in Chinese Language and English Language (Syllabus B) in the
HKCEE before 2007 are accepted administratively as comparable to Level 2 respectively in
Chinese Language and English Language in the 2007 HKCEE and henceforth.

Applicants may also refer to the other requirement{s) of the above opening(s) stipulated in
Appendix 74 of *Management Handbook for Direct Employment of Resident Site Staff by
Consultants for Public Works Projects” from the webpage of Development Buraau.

The candidates should have minimum academic/ professional qualification requirements of the
above posts,

Conditions: Appointments will be made on Agreement Terms with AECOM Asia Company
Limited in accordance with tha prevailing Government’s terms and conditions. Salary will
commensurate with qualifications and experience.

Where a large number of candidates meet the specified entry requirements, we may devise
shortlisting criteria to select the befter qualified candidates for further processing. In these
circumstances, only shortlisted candidates will be invited to attend recruitment intarview.

Interested persons should send full resume with date of availability, contact telephong no, and
salary expected by 13 March 2020 to the Human Resources Department, AECOM,
12/F Grand Central Plaza, Tower 2, 138 Shatin Rural Committee Road, Shatin, NT. or email
to siterecruiter-hk@aecom.com. (Flease quote the REF NO. on the application letter and
envelope)

Personal data collected will be used for recruitment purposes only. The Company will retain the applications for
a maximum period of 12 months afler which their personal data will be desiroyed.

Classified Post

readers are confident,
competent and career-oriented
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E BLACK &VEATCH

Agreement No. CE 552008 (W3)
Expansion of Tai Po Water Treatmeni Works and
Ancillary Raw Water and Fresh Water Transler Facilities
Design and Construction

The Hong Kong affice of BLACK & VEATCH is now saeking applicants o fil the following site stall posls
for the Project,

The Project comprises Condract Mo, 15WSDV10 - Expancion of Tai Po Water Treatment Works and
Ancillary Raw Water and Fresh Water Transier Facilities - Design and Build of Mew Siream 11, The scopes
af the Project are to upgrade and expand the outpul of the existing Tai Po Water Treatmant Waorks
(TRPWTW) by improving the axisting facilities and constrocting additional water treatment facilities within
the existing TPWTW.

A. ASSISTANT RESIDENT ENGINEER (ELECTRICAL & MECHANICAL)
(Ref: TPWT-C/ARE(E&M)/033/2020)

Candidates should have {a) degree from the wniversily in an appropriate discipline or eguivalant, with
fermal training pre-approved by appropriate prolessional institution/institute and al least 2 years' relevant
post-gualification experience; or

{b) degree from the universilty in an appropriate discipline or equivalent, with al least 4 years post.
academic qualification experience in the field of electrical and mechanical engineering at a professional
lavel,

B. ASSISTANT RESIDENT ENGINEER (CIVIL) (Ref: TPWT-C/ARE(C)/034/2020)

Candidates zhould have {a) dagree from tha university in an appropriate discipling or eguivalant, with
formal training pre-approved by appropriate professional institution/finstifute and at least 3 years' relevant
post-gqualification axperiance. or

(b} degree from the universily in an appropriate discipline or equivaleni, with at least 5 years' post-
academic gualification experience in the field of civil engineering at a professional leval.

C. RESIDENT CLERICAL OFFICER (Ref: TPWT-C/RCO/035/2020)

Candidates should have (a) Level 2 or above in five subjects in Hong Kong Diploma of Secondary
Education Examination (HKDSEE) or equivakent; ar

(b} Level 2 { Grade E or abowe in five subjects in Hong Kong Certificate of Education Examination
{HKCEE) or eguivalent; and

{c) knowledpe in application of common business software (e.g. Microsoft Word and Excel); and

{d) at least & years' relevan! post-gqualification experience, or

(e} at least & years' relevan! experience as Resident Assistant Clerical Officer or equivalent in public
warks projects or thosa listed in Section 4.5.2 of the ASS Managameni Handbook.

The job requirement of the above positions should be referred 1o the minimum gualification and minimum
experience listed in Appendix 7.4 of the RES Management Handbook.

The possession of a Construction Industry Salely Training Certificate or equivalent cartification 5 reguired
for the above positions. The possession of a Certified ‘Warker Certificate {Confined Space) is an additional
praraquisite for position A - B,

The incumbents of position A - B will be required to work irregular hours, overtime and shifts (including
Saturdays, Sundays and public holidays) and to carry out supervision duties in Mainland China or
overseas il necessary.

We offer salary and benefits in accordance with the conditions of employment promulgated by the
Government of the Hong Kong Special Administrative Region at the time of employment. Personal
information contained in applications received will be used for employment-related purposes, and delails
of suitable candidates will ba raferred 1o the relevant Government Departmeant for considaration. A copy
of our Personal Information Collection Stalement Pertaining to Recrulimant will be supplied upon writlen
reguest. Please send full resume stating earliest availability, present salary, contact telephone number
and our relerence code, and copies of qualificabon certificates and employment raferences bo:

Human Resources Department

Black & Veatch Hong Kong Limited

43/F, AlA Kowloon Tower,

Landmark East, 100 How Ming Street,

Kowloon, Hong Kong

or via fax: 2683 1231 or via email: career.hk@bv.com
Websile: hitps:/ 'www.bv.com
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Ove Arup & Partners Hong Kong Limited
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MOTT M
MACDONALD M

Mott MacDonald Hong Kong Limited

The leading international consulting engineering companies have been appointed by the Highways Depardment as the Consultanis for Agreement No. CE43/2010 (HY) — Central Kowloon Route — Design and Construction Assignment.
Central Kowloon Route (CKR) is a 4.7 km long dual 3-lane trunk road in Central Kowloon linking Yau Ma Tei Interchange in West Kowloon with the road network on Kai Tak Development and Kowloon Bay in East Kowloon. The works

in thiz Project has commenced in stages for commissioning by 2025,

We now invite applications for the following Resident Site Staff pesitions which will be filled gradually im this project. The incumbents may be required to work irmegular howurs, overime, at night and en shifts including Saturdays. Sundays

and public holidays and fo carry cut supervision outside Hong Kong when required.

Candidate who has been invited for Resident Site Staff interview after 28 June 20189 do notl need to apply for the same rank.

SENIOR RESIDENT ENGINEER (E&M/TCSS/CCMS/ELV/Fire Services)
(Job Number: 44915BR)

Qualifications & Experience required

« Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline elected after
5 December 1975, or equivalent; AND

= At least 5 years of relevant post-qualification experience; AND

* Experience in management of mega scale and multi-discipline infrastructure involving E&M system, fire
services inspection, TCSS, telecommunication system and compulerised control system will be an
advantage

RESIDENT ENGINEER (Programme) (Job Number: 44916BR)

Qualifications & Experience required

« Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline elected after
5 December 1975, or equivalent: AND

* Shall have experience im programme assessment and use of Primavera PB

RESIDENT ENGINEER (Bridge/Civil/interface) (Job Number: 44917BR)

CQuallfications & Experience required

« Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline elected after
2 December 1975, or equivalent;, AND

« Shall have experience in quality assurance and control for construction

RESIDENT ENGINEER (Fire Services) (Job Number: 44981BR)

Qualifications & Experience required

* Corporate Membership of the Hong Kong Institution of Engineers in an appropriate discipline elected after
&5 December 1975, or equivalent; AND

= Shall have experience in fire services inspection of infrastructure project

RESIDENT ENGINEER (CCMS/ELV) (Job Number: 44918BR)

CGualifications & Experience required

» Corporate Membarship of the Hong Kong Institution of Engineers in an appropriate discipline elected after
5 December 1975, or equivalent; AND

» Shall have experience in computerised control system, telecommunication and ELV systems

RESIDENT LANDSCAPE ARCHITECT (Job Number: 44920BR)

Qualifications & Experience required
* Protessional member of the Hong Kong Institute of Landscape Architects, or equivalant

ASSISTANT RESIDENT ENGINEER
(E&M/Tunnel E&M/BSE/Fire Services) (Job Number: 45012BR)

Qualifications & Experience required

* University Degree in an appropriate discipling from a Hong Kong instilution or an equivalent institution,
with formal training pre-approved by appropriate professional institution/institute and with at least 2 years
of relevant posi-gualification experience; OR

= University Degree in an appropriate discipline from a Hong Kong instilution or an equivalent institution,
with at least 4 years of relevant post-academic qualification experience in professional field and level

ASSISTANT RESIDENT ENGINEER (TCSS/CCMS/ELV) (Job Number: 44922BR)

Qualifications & Experience required

* University Degree in an appropriate discipling from a Hong Kong institution or an equivalent institution,
with formal training pre-approved by appropriate professional institutionfinstitute and with at least 2 years
of relevant post-gualification experience; OR

* University Degree in an appropriate discipline from a Hong Kong institution or an equivalent institution,
with at least 4 years of relevant post-academic qualification experience in professional field and level

ASSISTANT RESIDENT ENGINEER (Structural/Bridge/Geotechnical)
(Job Number: 44923BR)

Qualifications & Experience required

* University Degree in an appropriate discipline from a Hong Keong institution or an equivalent institution,
with formal fraining pre-approved by appropriate professional institution/institute and with at least 3 years
of relevant post-qualification experience; OR

+ University Degree in an appropriate discipline from a Hong Kong instilution or an equivalent institution,
with at least 5 years of relevant post-academic qualification experience in professional field and level

* Possess the qualification as a Resident Explosive Supervisor as approved by Mings Division of CEDD
will be an advantage

ASSISTANT RESIDENT ENGINEER (Programme/Contract/Civil/lnterface)
(Job Number: 44925BR)

Qualifications & Experience required

* University Degree in an appropriate discipling from a Hong Keng institution or an equivalent institution,
with formal fraining pre-approved by appropriate professional instifutionfinstitute and with at least 3 vears
of relevant posi-gualification experience; OR

« University Degree in an appropriate discipline from a Hong Kong instilution or an equivalent institution,
with at least 5 years of relevant post-academic qualification experience in professional field and level

ASSISTANT RESIDENT LANDSCAPE ARCHITECT (Job Number: 44926BR)

Qualifications & Experience required
« Master Degree in Landscape Architecture from University in Hong Kong or equivalent; AND
* At least 2 years of relevant post-qualification experience

ASSISTANT RESIDENT ARCHITECT (Job Number: 44927BR)

Qualifications & Experience required
* Master Degree in Architectural Study from University in Hong Kong or equivalent; AND
+ At least 1 year of relevant posi-qualification experience

RESIDENT INSPECTOR OF WORKS
(E&M/TCSS/Tunnel E&M/BSE/CCMS/Fire Services) (Job Number: 44928BR)

Qualifications & Experience required

* Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong Kong Institute of
Construction'Hong Kong Institute of Vocational EducationTechnical Institute /Technical College/
FPaolytechnic University/Polytechnic in Hong Kong or eguivalent in an appropriate discipline; AND

« At least B years of relevant post-qualification experience, or

» At least 5 years of relevant experience as Resident Assistant Inspeclor of Works or equivalent in public
works projects or those listed in Seclion 4.5.2 of the AS5 Managemeant Handbook

RESIDENT INSPECTOR OF WORKS
(Structural/Civil/Tunnel/Geotechnical/Interface) (Job Number: 44929BR)

ﬂ-ualﬂi:alluns & Experience required
* Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong Kong Inslitute of
Construction'Hong Kong Institute of Vocational Education/Technical Institute Technical College/
Faolytechnic University/Polytechnic in Hong Kong or eguivalent in an appropriate discipline; AND

* At least 8 years of relevant post-qualification experience, or

* At least 5 years of relevant experience as Resident Assistant Inspector of Works or equivalent in public
works projects or those listed in Section 4.5.2 of the RS5 Management Handbook

+ Possess the qualification as a Resident Explosive Supervisor as approved by Mines Division of CEDD
will be an advaniage

RESIDENT CLERK OF WORKS (Job Number: 44930BR)

Qualifications & Experience required

« Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong Kong Institute of
Construction'Hong Kong  Institute of Vocational Education/Technical Institute /Technical College/
Polytechnic University/Pelytechnic in Hong Keng or equivalent in Building discipline; AND

* At least B years of relevant post-qualification experience, or

* At laast 5 years of relevant axperience as Resident Assistant Clark of Works or equivalant in public works
projects or those listed in Section 4.5.2 of the RSS Management Handbook

RESIDENT ASSISTANT CLERK OF WORKS (Job Number: 44934BR)

Qualifications & Experience required

* Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong Kong Institule of
Construction'Hong Kong Institute of WVocational Education/Technical Institute /Technical College/
Palytechnic University/Polytechnic in Hong Kong or equivalent in Building discipline; AND

« Al least 3 years of relevant post-gualification experience, OR

« At least 5 years of relevant experience inclusive of 1 year of relevant experience as Resident Works
Supervisor or eguivalent in Building discipling in public works projects or those listed in Section 4.5.2 of
the ASS Management Handbook. OR

» At least 3 years of relevant exparience inclusive of 1 year of relevant exparience as Resident Works
Supervisor | or equivalent in Building discipline in public works projects or those listed in Section 4.5.2
of the RSS Management Handbook

RESIDENT ASSISTANT INSPECTOR OF WORKS
(E&M/TCSS/Tunnel E&M/BSE/CCMS/Fire Services) (Job Number: 44931BR)

Gualifications & Experience required

* Diploma or Highar Certificate from Construction Industry Council in Hong Kong/Hong Kong Institute of
Construction'Hong Kong Institute of Vocational Education/Technical Institute /Technical Calleges
Polytechnic LUniversity/Pelytechnic in Hong Keng or eguivalent in an appropriate discipling;, AND

« Al least 3 yvears of relevant post-qualification experience, OR

« At least 5 years of relevant experience inclusive of 1 year of relevant experience as Resident Warks
Supervisor or equivalent in an appropriate discipling in public works projects or those listed in Section
452 of the RS5 Managemant Handbook, OR

« At least 3 years of relevant experience inclusive of 1 year of relevant experience as Resident Waorks
Supervisor | or eguivalent in an appropriate discipline in public works projects or those listed in Section
452 of the ASS Managemant Handbook

RESIDENT ASSISTANT INSPECTOR OF WORKS
(Structural /Civil/Tunnel/Geotechnical) (Job Number: 44932BR)

Qualifications & Experience required

* Diploma or Highar Certificate from Construction Industry Gouncil in Hong Kong/Hong Kong Institute of
Construction'Hong  Kong  Institute of Vocational Education'Technical Institute /Technical Caollege/
Polytechnic LUniversity/Pelytechnic in Hong Keng or eguivalent in an appropriate discipling; AND

« Al least 3 vears of relevant post-qualificalion experience, OR

« At least 5 years of relevant experience inclusive of 1 year of relevant experience as Resident Woaorks
Supervizor or eguivalent in an appropriate discipline in public works projects or those listed in Section
452 of the RS5 Managemeant Handbook, OR

* At least 3 years of relevant experience inclusive of 1 year of relevant experience as Resident Works
Supervisor | or eguivalent in an appropriate discipline in public works projects or those listed in Seclion
4.5.2 of the RSS Management Handbook

* Possess the qualification as a Resident Explosive Supervisor as approved by Mines Division of CEDD
will be an advantage

RESIDENT WORKS SUPERVISOR |

(Structural/ABWF/Civil Tunnel/Geotechnical) (Job Number: 44935BR)

Qualifications & Experience required

« Cartificate from Construction Industry Council in Hong Kong/Hong Kong Institute of ConstructionHong
Kong Institute of Vocational Education/Technical Institute /Technical College/Polytechnic University/
Polytechnic in Hong Kong or equivalent in an appropriate discipling, OR

« Completed a recognised technician apprenticeship in an appropriate discipline, OR

= Successtully completed a recognised craft apprenticeship with 2 years’ experience as a skilled worker in
an appropriate discipline, OR

* Al least 5 years' experience as a skilled worker in an appropriate discipline; AND

= At least 3 years of relevant post-qualification experience, OR

= At least 3 years of relevant experience as Resident Works Supervisor || or equivalent in public waorks
projects or those listed in Section 4.5.2 of the RS55 Management Handbook; AND

« Aftained a level of proficiency in Chinese and English Languages equivalent to Secondary 3 standard or
above

« Possess the qualification as a Resident Explosive Supervisor as approved by Mines Division of CEDD
will be an advantage

RESIDENT WORKS SUPERVISOR |

(E&M/TCSS/Tunnel E&M/BSE/CCMS/Fire Services) (Job Number: 44936BR)

Cualifications & Experience required
« Cerificate from Construction Industry Council in Hong Kong/Hong Kong Institute of ConstructionHong
Kong Institute of Vocational Education/Technical Institute /Technical College/Polytechnic University/
Polytechnic in Hong Kong or aquivalent in an appropriate discipline; OR

* Completed a recognised technician apprenticeship in an appropriate discipline, OR

+ Successfully completed a recognised craft apprenticeship with 2 years' experience as a skilled worker in
an appropriate discipling, QR

= At least 5 years' experience as a skilled worker in an appropriate discipling; AND

« Af least 3 vears of relevant post-qualification experience, OR

« At least 3 vears of relevant experience as Resident Works Supervisor |l or equivalent in public warks
projeciz or those listed in Section 4.5.2 of the RS5 Management Handbook: AMND

« Attained a level of proficiency in Chinese and English Languages equivalent to Secondary 3 standard or
above

RESIDENT WORKS SUPERVISOR Il (Structural/ABWF/Civil/Tunnel/Geotechnical)
(Job Number: 44937BR)

CGualifications & Experience required

» Certificate from Consfruction Industry Council in Hong Kong/Hong Kong Institute of Construction/Heng
Kong Institute of Wocational Education/Technical Institute/Technical College/Polytechnic University/
Polytechnic in Hong Kong or equivalent in an appropriate discipline; OR

« Successfully completed a recognised technician apprenticeship in an appropriate discipling, OR

* Successfully completed a recognised craft apprenticeship with 2 years' experience as a skilled worker in
an appropnate discipling, OR

= At least 5 years' experience as a skilled worker in an appropriate discipling; AND

« Aftained a level of proficiency in Chinese and English Languages eguivalent to Secondary 3 standard or
above

RESIDENT WORKS SUPERVISOR I
(E&M/TCSS/Tunnel E&M/BSE/CCMS/Fire Services) (Job Number: 44938BR)

Qualifications & Experience required
« Cortificate from Construction Industry Council in Homg Kong/Hong Kong Institute of Construction/Hong
Kong Institute of Yocational Education/Technical InstituteTechnical College/Polytechnic Univarsity/
Faolytechnic in Hong Kong or equivalent in an appropriate discipline; OR

* Successfully completed a recognised technician apprenticeship in an appropriate discipline, OR

* Successfully completed a recognised craft apprenticeship with 2 years' experience as a skilled worker in
an appropriale discipline, OR

« Af least 5 vears' experience as a skilled worker in an appropriate discipling, AND

« Aftained a level of proficiency in Chinese and English Languages egquivalent to Secondary 3 standard or
above

RESIDENT SURVEY OFFICER (QUANTITY) (Job Number: 45034BR)

Qualifications & Experience required

« Diploma or Higher Certificate from Construction Industry Council in Hong Kong/Hong Kong Institute of
Construction/MHong Kong Institute of Vocational Education/Technical Instilute/Technical College/Polytachnic
University/Polytechnic in Hong Kong or eguivalent in an appropriate discipling

RESIDENT TECHNICAL OFFICER (BIM/DRAUGHTING & IT) (Job Number: 44943BR)

Qualifications & Experience required

« Diploma or Highar Certificate from Construction Industry Council in Hong Kong/Hong Kong Institute of
Construction/Hong Kong Institute of Vocational Education/Technical Institute/Technical College/Polytechnic
University/Polytechnic in Hong Kong or equivalent in an appropriate discipline; AND

* Laval 2 or above in Chinese Language and English Language in HKDSEE/HKCEE or equivalent

RESIDENT CLERICAL OFFICER (Job Number: 44977BR)

Gualifications & Experience required

* Level 2 or equivalent ™** ' gr above in five subjects im the HKDSEE ™ # gr equivalent; OR

* Laval 2 ™= 3 | Grade E or above in five subjects in the HKCEE ™= = gr equivalent; AND

* Knowledge in application of common business software (e.g. Microsoft Word and Excel); AND

« At least 6 years of relevant post-qualification experience; OR

« Al least B years of relevant experience as Resident Assistant Clerical Officer or equivalent in public works
projects or those listed in Seclion 4.5.2 of the R3S Management Handbook

Mote: (1) For appointment purpose, "Attained” in Applied Learning subjects (subject to a maximum of two
Applied Learning subjecis), and Grade E in Other Language subjects in the HEDSEE are
accepled as equivalent to Level 2 in the New Senior Secondary subjects in the HKDSEE.

(2) The subjects may include Chinese Language and English Language.

(3) For appointmant purpose, Grade C and Grade E in Chinese Language and English Language
{Syllabus B) in the HKCEE before 2007 are accepled administratively as comparable to Level
3 and Level 2 respectively in Chinese Language and English Language in the 2007 HKCEE and
henceforth.

RESIDENT ASSISTANT CLERICAL OFFICER (Job Number: 44978BR)

Qualifications & Experience required

* Level 2 or equivalent ™= ' or above in five subjects in the HKDSEE ™' ¥ gr equivalent; OR

* Leval 2 ™= 3 [ Grade E or above In five subjects in the HKGEE ™= & gr equivalent; AND

= Chinese word processing speed of 20 words per minute and English word processing speed of 30 words
per minute; AND

+ Knowledge in application of common business software (e.g. Microsoft Word and Excel)

Mote: (1) For appointment purpose, "Atained” in Applied Learning subjecis (subject 1o a maximum of Iwo
Applied Learning subjects), and Grade E in Other Language subjacts in the HKDSEE are accepted
as equivalent to Level 2 in the Mew Senior Secondary subjects in the HKDSEE.

{2) The subjects may include Chinese Language and English Language.

(3) For appointment purpose, Grade C and Grade E in Chinese Language and English Language
(Syllabus B} in the HKCEE before 2007 are accepted administratively as comparable to Leval 3
ﬁl"ll.‘.l L?\rEIIT 2 respectively in Chinese Language and English Language in the 2007 HKCEE and

enceforth.

All of the above technical and clerical R3S ranks {except Resident Works Supervisor | and Resident Work Supervisor |I) should have met the language proficiency requirements of Level 2 or above in Chinese Language and

English Language in the HKDSEE or HKCEE, or equivalent.

Appointmant will be made on contract term with Owve Arup & Partners Hong Kong Limited or Mot MacDonald Hong Kong Limited in accordance with the prevailing government's terms and conditions.

For interasted applicants, please apply online via our career websile at htips:/www.moltmac.com/careers/search, click “Login or Register” and search above Job Numbers on or bafore 13 March 2020.

Personal data collected will be used for recruitment purpose only.

Candidates who are selected for interview will narmally receive an invitation within eight weeks from the closing date for application. Those who are not invited for interview may assume that their applications are unsuccessiul.
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Rocco Design Architects Limited is seeking resident site sitaffs for the “East Kowloon
Cultural Centre™ project {Contract No. 55 E510) in Kowloon Bay, Hong Kong. The
minimum qualifications required for the posts shall be as follows:

Resident Building Services Engineer (RBSE)

= Member of the Hong Kong Institution of Engineers or equivalent, i.e. Corporate member
of a professional institution recognized for corporate membership in the status of
registered professional engineer (EPE) of the Hong Kong Institution of Engineers
(HKIE) in the Building Services Engineering or Electrical Engineering or Mechanical
Engineering Disciplineg, or equivalent.

* Minimum 3 years” post-qualification experience in building services engineering,
electrical engineering or mechanical engineering. Experience of large projects and at
least 10 years overall experience with minimum & vears in the capacity of a Resident
Building Services Engineer or above is considered highly preferable.

* Met the language proficiency requirements of Level 2* or above in English Language
and Chinese Language in Hong Kong Centificate of Education Examination (HEKCEE)/
Hong Kong Diploma of Secondary Education Examination (HEDSEE), or equivalent.

werggoldd

[*Motes
Grade E in Chinese Language and English Language (Syllabus B) in previous
HECEE are accepted administratively as comparable to Level 2 in Chinese
Language and English Language in the 2007 HKCEE and henceforth.]

Resident Assistant Building Services Inspector (RABSI)

* A Diploma or Higher Certificate in Building Services Engineering or Electrical
Engineering or Mechanical Engineering from the Hong Kong Polytechnic / Hong Kong
Polytechnic Umiversity / Hong Kong Techmical College / Hong Kong Technical Institute
{ Hong Kong Institute of Yocational Education, or equivalent.

* 3 years’ relevant post-qualification experience of site supervision of building services
installations,

* Met the language proficiency requirements of Level 2* or above im English Language
and Chinese Language in Hong Kong Certificate of Education Examination (HKCEE)/
Hong Kong Diploma of Secondary Education Examination (HKDSE), or equivalent.

[*Motes
Grade E in Chinese Language and English Language (Syllabus B) in previous
HKCEE are accepted administratively as comparable to Level 2 in Chinese
Language and English Language in the 2007 HKCEE and henceforth.]

Resident Works Supervisor I (Building) |[RWSI (Building)]

* Ordinary Certificate in Building Studies from the Hong Kong Polytechnic/ Hong Kong
Polytechnic University/ Hong Kong Techmical College’ Hong Kong Technical Instifute/
Hong Kong Institute of Vocational Education, or equivalent.

+ Minimum 3 wears” relevant post-qualification experience.

* Met the language proficiency requirements of Level 2* or above in English Language
and Chinese Language in Hong Kong Certificate of Education Examination (HECEE)
Hong Kong Diploma of Secondary Education Examination (HEKDSEE), or equivalent.

9988 089¢ i€ Mou sn ey

‘sJayaasqol Ajijenb yum noA 1p8uuod 0} sonAjeue buisn

[*Motes :
Grade E in Chinese Language and English Language (Syllabus B} in previous
HECEE are accepted administratively as comparable to Level 2 in Chinese
Language and English Language i the 2007 HKCEE and henceforth.]

Emplovment will be on contract basis tentatively commencing from March 2020. Please
refer to the HEKSAR government rules on Resident Site Staff (R55) employment for terms
and conditions of employment.

Interested parties, please send full resume giving details of qualification and experience,
expected salary, date available and contact number to Human Resources Department,
Rocco Design Architects Limited, 18 Whitfield Road, North Point, Hong Kong or email
to careersi@rocco.hk not later than 14 March 2020,

Information provided will be used for the purpose of employment application only. All
personal data of unsuccessful applicant will be destroyed within one year from date of
receipt.

woo sqoldo@asijanpe :jlew3
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We are looking for potential candidates for :-

Site Agent

* Degree in CivilBidg (prefer MHKIE)

* 7 years experience in site management
Quantity Surveyor

* HKIS + Z years relevant axperiance
Site Engineer

* Degree in relevant discipline

* 4 years construction experience

Interest parties please apply with resume to
g-mail . infoi@bestbuild.hk for interview

WONG & OUYANG (HK)LTD

Applications are invited for the following post for

“A 42-storey Grade AAA office development in Quarry Bay
with main contract commenced in April 2019 and completion
around end of 2021° in Taikoo Place.

Resident Architect (RA)

(Best Buikd Construction Co., Ltd.)

« HKIA full membership with minimum 5
________

experiance,

Site Clerk

yvaars resident site
E—

« Form 5 or above with minimum 5 years experience as sile
clerk ; and

« Proficient in computer and office software application.

Employment terms will be on contract basis, with gratuity payable
upon completion of contract. Applications marked “Two Tailkoo
FPlace Development” with full resume, present and expected
salary, earliest date available should be addressed to our office:

WONG & OUYANG (HK) LTD

27iF, Dorset House, Taikoo Flace, 979 King's Road, Hong Kong.
Tel. : (B52) 2068 1881  Email : wohki@wongouyang.com
Website | www, wongouyang, com

Get ahead

Classified Post provides the latest
industry news and a wide range of
jobs to keep you on top

@) Classified Post

EDUCATION BUREAU

Non-Civil Service Vacancies
Curriculum Development Institute

Post (1) : Senior Curriculum Officer (Moral, Civic and National Education)
EDEBE Job Code : EDB/CDI/DES 20

Salary : 389460 per month (Gratmty - 15%) (Contract Penod : 2.5 vears)

Duties ; (a) To co-ordinate and lead the planming, development and review of the cumcula relating to values edoucation,
including moral education, life education, sex education, civic education and national education; (b} To supervise and plan
the dissemination of the above curricula; (¢) To design and produce related learning and teaching resources; (d) To plan,
organise and conduct teacher development programmes, and to carry out school visits in support of the implementation
of the above corricula; (e} To carry ouwt research and development projects in relation to values education; (f) To plan,
organise and conduct activities, including learming circles’ school networks and tours, for teachers and students to promote
values education; (g} To collaborate with related organisations for facilitating smooth implementation of values education,
and (h) To perform any other duties as assigned.

Entry Requirements ; {a) A Hong Kong bachelor’s degree, or equivalent [See Remarks (i1)]; (b) A certificate in education
from a Hong Kong ferfiary educational institufion, or equivalent [See Remarks (i1)]; (c) Met the language proficiency
requirements of 'Level 2' results in the two language papers [Use of Chinese (UC) and Use of English (UE)] in the Common
Recruitment Examination (CRE), or equivalent [See Remarks (iii}]; (d) At least 10 years' relevant post-qualification [as
specified in (a) and (b)] experience in teaching and‘or curriculum development [See Remarks (iv)]; (e) Possess sound
knowledge and educational experience in the area of values education, including moral education, life education, sex
education, ¢ivic education and national education; and (f) Preference will be given to candidates who possess a higher
degree (e.g. a secondhigher degree) related to curriculum development, <hild and adolescence development and/or
educational management, or equivalent.

Remarks for Fost (1) :

(i) The application period for the post of Semior Curriculum Officer (Moral, Civic and National Education) is from 21
February 2020 (Friday) to & March 2020 (Friday)

(ii) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree
courses. Candidates possessing additional qualifications (e.g. a second/ higher degree in a relevant subject) should
include details in their applications,

(iii) Candidates’ resulis of the Use of Chinese (UC) and Use of English (UE) papers in the Common Recruitment
Examination {CRE) are classified as "Level 2°, 'Level 1' or 'Fail', with "Level 2° being the highest. "Level 3 or above
in Chinese Language of the Hong Kong Diploma of Secondary Education Examination (HKDSEE)Y, or Grade 'C' or
above in Chinese Language and Culture or Chinese Language and Literature of the Hong Kong Advanced Level
Examination (HKALE) are acceptied as equivalent to 'Level 2' in the UC paper of the CRE. "Level 3" or above in
English Language of the HKDSEE, or Grade "C' or above in Use of English of the HEKALE; or Grade 'C" or above
in English Language of the General Certificate of Education {Advanced Level), are accepied as eguivalent to "Level
2' in the UE paper of the CRE. Applicants with an overall band of 6.5 or above with no subtest score below band
% obtained in the same sitting in the Academic Module of the International English Language Testing System (IELTS)
within the two-vear validity period of the test result is accepted as equivalent to "Level 2' in the UE paper of the
CRE. The IELTS test result must be wvalid on any date during the application period.

(iv) Candidates should state the nature and relevancy of the post-gualification experience.

(v} For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learming of the
BL i the community, candidates for all Curniculum Officer jobs in the Education Bureau will be assessed on their
BL knowledge. The BL test result will constitute an appropriate weighting in an applicant's overall assessment.

(vi}) Candidates should be responsible, self-motivated and enthusiastic; have a fine character and integrity; be committed
to serve 1n the education field: and be able to communicate effectively in Chinese and English.

Education Infrastructure Division
Post (2) : Senior Curriculum Officer (Language)

EDEBE Job Code : EDB/ELOSG6/20

Salary : 389,460 per month (Gratuity : 15%) (Contract Period : 2.5 vears)

Duties : (a) To plan, develop and execute projecis, activities and research studies on language landscape studies of Hong
Kong and other research studies as directed by SCOLAR [See Eemarks (i1)] ; (b) To prepare and present commiliee papers,
evaluation reporis and research studies on language education maitters; (c) To oversee the planning and development of
resource materials on language education; (d) To liaise with outside agencies and monitor the progress and effectiveness
of SCOLAR's language education activities and research studies; (e} Teo advise SCOLAR/Education Bureau on the
implications of the research findings for language education; and () To perform any other duties as assigned.

Eniry Requirements : (a) A Hong Kong bachelor's degree majering in Chinese Language, or equivalent; preferably with
a post-graduate research-oriented degree relevant to Chinese language siudies [See Remarks (ii)]: (b) A certificate in
education from a Hong Kong teriary educational institution, preferably with major in Chinese Language, or equivalent;
(€} Met the language proficiency requirements of “Level 2 results in the two language paper [Use of Chinese (UC) amd
Use of English (UE)] in the Common Recruitment Examination (CRE), or equivalent [See Remarks {iv)]: (d) At least 10
vears' relevant post-qualification experience in research and curriculum development, focusing on Chinese language studies
of education [See Remarks (v)]; (e} Profound knowledge and experience, preferably with international exposure and
perspective, in language education research methodology and project management; (1) High awareness of current trends
in language research as well as in local and international language education; (g) Solid working experience in managerial
level; and (h) Good command of both English and Chinese (including Putonghua),

Remarks for Post (1)

(i} The application period for the post of Senior Curriculum OMTicer (Language) is from 21 February 2020 to & March
2020,

(ii) The Standing Committee on Language Education and Hesearch (SCOLAR) was established in 1996 to advise
Government on language education issues in gemeral as well as on the use of the Language Fund.

(iii) Candidates should mark clearly on their application forms the major and minor subjects studied in their degree
courses. Candidates possessing additional qualifications (c.g. a higher degree in a relevant subject) should include
details in their applications.

(iv} The results of the Use of Chinese (LIC) and Use of English (UE) papers in the CRE are classified as "Level 27,
‘Level 17 or *Fail’, with “Level 27 being the highest. ‘Level 5° or above in Chinese Language of the Hong Kong
Diploma of Secondary Education Examination {(HEDSEE), or Grade "C" or abowve in Chinese Language and Culture
or Chinese Language and Literature of the Hong Kong Advanced Level Examination (HEKALE) is accepied as
equivalent to *Level 2° in the UC paper of the CRE. "Level 3" or above in English Language of the HKDSEE; or
Grade *C° or above in Use of English of the HKALE; or Grade *C° or above in English Language of the General
Certificate of Education {Advanced Lewvel), 15 accepted as equivalent to "Level 2" in the UE paper of the CRE.
Applicants with an owverall band of 6.5 or above with no subtest score below band 6 obtained in the same sitting
i the Academic Module of the Imternational English Language Testing System (IELTS) within the two-year vahdity
pericd of the test result 15 accepted as egquivalent to “Level 27 in the UE paper of the CRE. The IELTS test result
must be valid on any date durning the application period.

(v} Candidates must list the nature and relevancy of the post-qualification in the application forms.

(vi}) For the purpose of heightening public awareness of the Basic Law (BL) and promoting a culture of learning of the
BL in the community, applicants for all Curriculum Officer jobs in Education Burean will be assessed on their BL
knowledge. The BL test result will constitute an appropriate weighting in an applicant’s overall assessment.

(vii} Candidates should be responsible, self-motivated and enthusiastic; have a fine character and integrity; be committed
to serve in the education field; and be able to communicate effectively in Chinese and English.

Closin

Posts

date of application ;
=02} - & March I0%0 |On-line application is accepted|

How to apply : You may obtain an application form [G.F. 340 (Rev.3/2013)] from any Home Affairs Engquiry Cenire
of District Offices, Home AfMairs Department or any Job Cenire of the Employment Services Division, Labour Department.
You may also download the application form from the Civil Service Bureau's Internei website (hitp:/'www.csb. gov. hk).
To apply, please send the completed application form to the address below on or before the closing date for uppfimhun.
To aveid delaved or unsuccessful delivery of applications by post, please ensure that the correct address is clearly printed
or written on the envelope and sufficient postage has been affixed before posting, Mail items bearing insufficient posiage
will not be delivered to this Bureau and will be returned to the sender or disposed of by the Hongkong Post, where
appropriate. Applicanis will bear any consequences arising from paving insufficient postage. Bilingual advertisements of
the post, including other information such as gratuity (if any) and fringe benefits etc. are available at the Civil Service
Bureau’s Internet website (hitp://www.csbh.gov.hk).

Address and Enqguiry Telephone :

PFost (T} : Curriculum Development Institute, Education Bureau, Room 1318,
East, Wanchai, Hong Kong (Tel : 2892 35846)

Post (2) : Language Education and SCOLAR Section, Education Infrastructure Division, Education Bureau, Room 1702,
I17T/F, Skyline Tower, 3% Wang Kwong Road, Kowleon Bay, Kowloon (Tel : 3165 1196)

|3F., Wu Chung House, 213 Queen’s Road

GENERAL

Manager (Audit) [REF: PHRM/M(A)/3/SCMP]

The Tung Wah Group of Hospitals is the largest charitable
organization in Hong Kong with over 300 service centres spreading
over the territory providing medical and health, education and

community services to the public.

The Group invites candidates to apply for the
Manager (Audit) post under the Audit Branch. Reporting to the

Principal Auditor, the Manager is to conduct risk-based audits for

qualified
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accessing the adequacy of existing internal controls, identify action
plans for mitigating risks and enhance the overall operational
effectiveness and efficiency of the Group. '

For details of the qualifications and job requirements,

please visit our website at
hitps://www.tungwah.org.hk/about/join-tw/vacancies/.

Deadline of application is 9 March 2020.

T: 2545 Ba22
E : classified@scmp.com

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER @ Classified Post

EDUCATION BUREAU

Non-Civil Service Vacancies
Professional Development and Training Division

Post : Part-time Senior Project Development Coordinator (School Leadership
and Professional Development)

EDB/PDT/O58/20

EDE Job Code :

Salary : 3552 per houwr (Contract Period: 1 vear) (Reguired 70 howrs of work per month)

Duties: (a} To plan and develop strategics and new modes of training on the promulgation of T-standard+ in order to
enhance teachers’ professional roles and duties, and foster a culture of professional development; (b) To provide
professional views on the design and development of learning packages and e-learning packages for teachers; (c) To conduct
professional development programmes targeting teachers at different stages of career development, (d) To provide
professional support in principals’ traming and facilitate the professional exchange and cooperation of school leaders among

Hong Kong, Mainland and other countrnies; and {¢) To perform any other duties as assigned by semior officers.

Entry Requirements: {a) A Hong Kong bachelor’s degree and a certificate in education from a Hong Kong tertiary
educational institution, or equivalent; a higher degree in education preferred; (b) At least 10 years™ post-degree experience
in education, of which at least 3 years should be in the capacity of a public sector primary/secondary school principal;
(c} Very good command of written English and Chinese; oral proficiency in English, Cantonese and Putonghua is essential;
(d) Knowledge in conducting teacher and'or principal training in local context is required; (e) Familiar with Hong Kong
education systems and current educational policies as well as the global trend in education; (f) Strong analvtical skills
and project management and coordination skills; and {g) Committed and able to work independently as well as in a team
and under instructions.

Mote : For general awareness, a locallv-accredited Hong Kong bachelor's degree is at Level § under the Hong Kong
Qualifications Framework (HEKOQF) While there are other qualifications under HKOQF Lewvel 5, for the purpose of this
recruitment exercise, only bachelor's degree is acceptable. Further information on HEKQF may be accessed on HKOQF's

website (www.hkqf.gov.hk) or by phone (3793 39355).

Closing date of application : 13 March 2020

How to applv : You mav obfain an application form [G.F. 340 (Rev.3720013)] from any Home Affairs Enguiry Cenire
of Dhstrict Offices, Home AfTairs Department or any Job Centre of the Employment Services Division, Labour Department
You may also download the application form from the Civil Service Bureau's Internet website (http./fwww csh.gov. hk).
To apply, please send the completed application form to the address below on or before the closing date for application
To avoid delaved or unsuccessful delivery of applications by post, please ensure that the correct address is clearly printed
or wrilten on the envelope and sufficient posiage has been affixed before posting. Mail items bearing insufficient posiage
will not be delivered to this Bureau and will be returned to the sender or disposed of by the Hongkong Post, where
appropriate. Applicants will bear any consequences arising from paying insufficient postage. Bilingual advertisements of
the post, including other information such as gratuity (if any) and fringe benefits etc, are available at the Civil Service
Bureau's Internet website (hitp://www, csb.gov.hk).

Address and Enquiry Telephone :
Administration Section, Professional Developmeni and Traiming Division, Education Bureauw, &'F. East Wing, Central
Government Offices, 2 Tim Mei Avenue, Tamar, Hong Kong (Tel : 3509 7562)
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HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HEMA) is charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong.

The HEKEMA currently embarks on a multi-year Digitalisation Programme that cuts
across multiple functions, including banking and anti-money laundering supervision,
financial stability surveillance, research and investment. with the aim of using
technologies and data science to help us identify emerging risks and trends in a more
forward-looking manner.

There is now an excellent opportunity for eligible candidates to apply for the following
position to work under the Digitalisation Programme:

Manager (Banking Policy) —
Digitalisation Project Management

Kev Responsibilities

* Work under the Banking Policy Department to support its digitalisation initiative,
which aims to improve the accessibility and user-friendliness of policy documents
as well as the effectiveness of policy dissemination
Coordinate and assist in overseeing development and implementation of the initiative
Conduct initial proof-of-concept analysis in order to develop solutions to business
problems
Assist in the evaluation, selection and implementation of relevant solutions
Manage project implementation, and communicate functional requirements to internal
units and external vendors
Coordinate and deliver end-user traiming for the newly developed business solutions

Requirements
University degree in computer science, information systems, data science, business,
accounting, finance or related disciplines
At least 3 years of relevant experience in project management or system development
for financial institutions or regulators
Good knowledge of financial regulation, taxonomy mapping, search engine
development, artificial intelligence or natural language processing an advantage
Good problem-solving and analytical skills
Good interpersonal, communication, writing and presentation skills

Closing Date for Application: 14 March 2020.

HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) 158 charged with the responsibility for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There 18 now an excellent opportunity for eligible candidates to apply for the
following position:

Assistant Manager (Enforcement)

key Responsibilities

* Handle and assess banking complaints, including conducting detailed investigation
if considered necessary

* Interview complainants and other stakeholders, and to prepare interview statements
i considered necessary

« Man the Complaint Processing Centre hotline on a rotational basis

Requirements
* University degree
« Experience in one or more of the following areas an advantage:
= handling of banking complaints or complaints in related fields
- handling of work in relation to enforcement agency or regulatory authority such
as investigation of misconduct, corruption offences, financial or money-laundering
crimes relating to the financial industry
- handling of complaint hotline
* Good interpersonal, communication, presentation and analytical skills
* Good command of both written and spoken English and Chinese

Closing Date for Application: 14 March 2020.

Please visit our website at www.hkma.gov.hk for more information about the position.

GENERAL

Independent Police Complaints Council

The Independent Police Complaints Council (IPCC) 18 an independent
body established under the IPCC Ordinance (Cap. 604). lts main
functions are to observe, monitor and review the handling and
investigation of reportable complaints by the Police and to make
recommendations in respect of the handling or investigation of such
complaints. Applications are now invited for the following position:

Public Relations Officer
— Basic salary HKS $30,235 per month

Entry Reguirements:

{a) A Bachelor degree from a Hong Kong university, or equivalent;

(b} At least 3 vears of working experience in public relations and
communications, preferably gained in the Government and/or
public sector;

(c) Well-versed in media relations, video production, publications
production, event management, education programme, website
development and social media;

(dy Excellent command of written and spoken English and Chinese;
and

(e) Good interpersonal and communication skills, and able to work
independently and under pressure

Main Duties:

{a) To plan and organize media activities including external
stakeholders meetings, media interviews and press conference;

{b} To monitor daily news and prepare media summarics/analysis
reports where MECEESATY,

{c) To implement communications initiatives such as video
production, publicity materials development, advertising
campaign, exhibition;

(dy To drafi external communications materials including
newsletiers, pamphlets, press releases, speeches; and

(g} To coordinate the production of annual report, quarterly
newsletter, and other corporate publications.

(MNote: may be required to work outside normal office hours)

Remuneration and Benefits:

In addition to basic salary, a monthly cash allowance of 3% of the
basic salary is payable., Other fringe benefits include paid leave and
medical and dental insurance. The appointment will normally be on
contract terms for 2 years. Upon satisfactory completion of contract,
the appointee will receive a gratuity (which includes the employer’s
contribution to a Mandatory Provident Fund scheme) at 10% of the
total basic salary received during the contract period.

Application:

Application forms are available from the IPCC  website
{hip:/'www.ipce.gov.hk}. Completed forms should be sent to Human
Hesources nTr.EInJependenl Palice Complaints Council, Roems
1006-10, 10WF, China Resources Building, 26 Harbour Road,
Wanchai, Hong Kong on or before 9 March 2020 with the position
applied for clearly marked on the envelope. Late applications will not
be¢ considered. Candidates should attach photocopies of the
certificates  of academic and professional gqualifications and
curriculum vitae to the application form. Alternatively, candidates
may submit completed application forms and the required documents
via ¢-mail to recruit@ipec.gov.hk by the aforesaid closing date. All
personal data provided wall be treated in the strictest confidence.
Candidates who are not invited for interview within 8 weeks from
the closing date mav assume their applications unsuccessful.

IPCC is an Equal Opportunities Employer.
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Food and Environmental
Hygiene Department

{(Non-Civil Service Vacancies)

Assistant Accounting Manager (Salary: HK$28,725 per month)
Entry Regquirements: Candidates should -

(a} (i} have a Bacheler degree in Accountancy from a Hong Kong university, or equivalent; or
(ii) be a registered student of the Hong Kong Institute of Certified Public Accountants
Qualification Programme, or equivalent;
(b) possess at least 5 years' full-time working experience in audit or financial accounting or system development;
and
ic) (i} obtained Level 4 or above in Chinese Language in the Hong Kong Diploma of Secondary Education
Examination (HKDSEE), or Grade D or above in Chinese Language in the Hong Kong Advanced Level
Examination (HKALE), or equivalent; and
() Level 5 or above in English Language im the Hong Kong Dhiploma of Secondary Education Examination
(HEDSEE) or Grade © or above in English Language in the Hong Kong Advanced Level Examination
(HEALE}, or eguivalent.

|Motes: (a) candidates should give a detailed account of their working experience in the application forms:
and (b} incomplete applications will NOT be further processed)

Duties:

{a) To carry out internal audit field work;

(b) To assist in drafting audit reports;

(¢) To provide accounting support on budgeting, financial accounting and IT svstem development matters; and
(d) To undertake other dufies as assigned.

Terms of Appointment: Successful candidates will be appointed on non-civil service contract terms for a period
of not more than 12 months. Further employment may be offered at the absolute discretion of the Department,
subject to operational need of the Department and satisfactory performance and conduct of the staff,

Gratuity (oenly applicable to appointee with contract of 12 months): A gratuity may be granted wpon satisfactory
completion of the contract with consistently high standard of performance and conduct. Such gratuity, if granted,
plus any contribution made by the Government to a Mandatory Provident Fund (MPF) scheme in respect of the
appointee as required by the MPF Schemes Ordinance, will be equal to 10% of the total basic salary drawn during
the contract period.

Fringe Benefits: Rest days, general holidays, maternity/paternity leave and sickness allowance, where appropriate,
will be granted in accordance with the provisions of the Employment Ordinance, with 10 days of annual leave.

How to Apply: Application forms [G.F. 340 (Rev.3/2013)] are obtainable from any Home Affairs Enquiry Centre
of District Offices, Home Affairs Department or any Job Centre of the Employment Services Division, Labour
Department. The said form can alse be downloaded from the Civil Service Burcau website (http://www.csb.gov_hk).
Completed forms should be forwarded to the following enquiry address on or before the closing date for application
{The postmark date on the envelope will be regarded as the date of application). Please specify on the envelope
“Application for the Position of Assistant Accounting Manager”. Underpaid mail items are subject o surcharge
by Hongkong Post. This department will not accept underpaid mail items, which will be handled by Hongkong Post.
To ensure mail items be duly received by the department, and to avoid unnecessary delivery delay (e.g. return to
sender), please pay sufficient postage before posting mail items fo this department. On-line application can also
be made through Civil Service Bureau’s website (hitp://'www.csb.gov.hk). Candidates should state in detail in the
apphcation forms their academic qualifications and emplovment records with post title and detailed descniption of
duties. Candidates holding qualifications obtained from academic institutions outside Hong Kong should submit
copies of their degree certificates, transcripts of studies and official documents issued by the relevant academic
institutions which stated the mode of delivery (e.g. full time / part time, on campus / distance leamming, etc.) of
the study programmes. Applications which are not made in the prescribed form, or incomplete. or late, or submitted
by fax / email will not be considered. For purpozes of contact and notification, applicants are required to state
e-mail addresses in the application forms. Candidates who are selected for selection interview will normally receive
an invitation by e-mall in about zix fo eight weeks from the clesing date for application. Those whe are nol invited
for interview may assume that their applications are unsuccessful.

Enquiry Address and Telephone: Appointments Section (Team 3), Food and Environmental Hyvgiene Department,
44/F, Queensway Government Offices, 66 Queensway, Hong Kong. For enquiries, please call 2867 3741

Closing Date for Application: 13 March 2020

General Motes:

{a) Candidates must be permanent residents of the Hong Kong Special Administrative Region at the time of
appointment unless specified otherwise.

ib) As an Equal Opportunitics Emplover, the Government is committed to eliminating discrimination in employment.
The vacancy advertised is open to all applicants mecting the basic entry requirement irrespective of their
disability, sex, marital status, pregnancy, age, Iamily status, sexuval erientation and race,

(¢} Mon-civil service vacancies are not posts on the civil service establishment. Candidates appeinted are not on
civil service terms of appointment and conditions of service. Candidates appoinied are not civil servanis and
will not be eligible for posting, promotion or transfer fo any posts in the Civil Service.

(d) The entry pav, termz of appoiniment and conditions of service to be offered are subject to the provisions
prevailing at the time the offer of appointment is made,

(e} Where a large number of candidates meet the specified entry requirements, the recruiting department may devise
shortlisting criteria to select the better qualified candidates for further processing. In these circumstances, only
shortlisted candidates will be invited to attend sclection interview,

(f) It is Government policy to place people with a disability in appropriate jobs wherever possible. If a disabled
candidate meets the entry requirements, he/she will be invited to attend the selection interview without being
subject to any further shortlisting criteria.

(g) Holders of academic gqualifications other than those obtained from Hong Kong institufions’ Hong Kong
Examinations and Assessment Authority may also apply but their qualifications will be subject to assessments
on equivalence with the required entry gualifications. They should submit copies of their official transeripts and
certificates to the above enquiry address by post in strict accordance with the stipulated timeframe (Le. on or
before 20 March 2020 on proof of postmark).

{h) Non-civil service vacancies information contained in this column is alse available on the following websites:
http://'www.gov.hk of the GovHK and hitp://'www fehd.gov.hk of the Food and Environmental Hygiene
Department,

(1} Towards the application deadline, our on-line system would likely be overloaded due to large volume of
applications, To ensure timely completion of vour on-line application, it is advizable o submit the application
az early as possible.

E : classified@scmp.com
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HONG KONG MONETARY AUTHORITY

The Hong Kong Monetary Authority (HKMA) 18 charged with the responsibality for
maintaining the stability and integrity of the monetary and financial systems of Hong
Kong. There is now an excellent opportunity for eligible candidates to apply for the
following position:

Manager (Supervisory Technology)

Kev Hesponsibilities

* Coordinate and assist in overseecing the development and implementation of the next
generation of the HKMA Banking Departments’ data and analytic systems with a
focus on:
- Front-to-back digitisation of current available data and information
- Collection of a wider vanety of data and information
- Harness Supervisory Technology (“Suptech™) to generate more powerfol msights
Coordinate with internal departments in exploring and exploiting technologies, such
as big data analytics, machine learning, network analytics and natural language
processing, to achieve more efficient and effective supervisory processes

* Conduct analysis in order to develop use cases to solve business problems and
communicate functional requirements with the development unit and vendor
Collaborate with internal and external parties, such as other supervisors,
technologists and academia, to derive suitable Suptech solutions

A1nysnpui 1sa1e] ayl sapiroid 1504 pauisse|)
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Requirements

* University degree in computer science, information systems, data science, business
or related disciplines
At least 3 years of experience in relevant data management, preferably in IT
platform design for financial risk application systems, large data modelling, advanced
data management and analytics in financial supervision and risk management
Experience in managing IT vendors and dealing with external consultancy firms an
advantage
Knowledge of banking business and regulatory compliance an advantage
A self-starter with a view to creating viable solutions and supporting pragmatic
delivery of solutions. Being flexible and able to adapt guickly to changing priorities
essential
Ability to collaborate effectively with peers across development units
A highly motivated specialist with good communication skills and command of
English

Closing Date for Application: 7 March 2020,

Please wvisit our website at www_ hkma. gov.hk for more information about the position.

@) Classified Post
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Richmond Fellowship
of Hong Kong

Tha Richmond Fellowship of Hong Kong was established in 1984 as a non-profit making
reqisterad charity. It is affiliated to the Richmond Fellowship International, a world-wide
network of self-governing non-profit organization which shares the common aim of
promoting good community care practica in the field of mental health. We are providing
residential raining services, vocational rehabilitation services, community mental health
suppor services, family support services, paer support services and clinical psychological
service.

For details, please visit our website: www.richmond.org.hk

Assistant Director (Ref: AD)

With a view to strengthening and widening services in residential training services and
other agency based services, we are |looking for a candidate to suit the post of Assistant
Director to take up the following tasks:-

. ﬁ%ﬂﬂing the Director in policy planning and formulation 1o achieve strategic goals of
taking up the overall responsibility to assess and evaluate regularly the work of service
units to meet the needs of service users and community;
assisting the Director to establish and maintain good relationships with government,
strategic partners and the public;
supervising managers and staff members at all level for the overall operation of service
units to ensure good service quality;
representing the agency to participate in various committees of both government and
other NGOs;

* taking up publicity tasks of the agency;

+* undertaking any other duties assigned by Director.

Candidates should:

(i) Be a registered social worker under the Social Workers Registration Ordinance
(Chaptar 505); and

(i) Possess a recognized degree in social work or above with at least eight years' post-
graduate practice experience, while having at least five years' experiance in
supervising services, programme developmeant, human resources andfor finance
rmanagement in social work practice;

(i) Preferably with working experience in the mental health rehabilitation field:

(W) Proven experience in supervision and training background related 1o community-
based mental health services.

Interested parties please send your application letter with a full resume, expected salary
and available date to the Director via email recruit@richmond.org.hk, or by post to
Richmond Fellowship of Hong Kong at Room 1801, 18/F, 21 Pak Fuk Road, North
Point, Hong Kong on or before 14 March 2020. Please state the position and the Ref.
no. applied in the subject of email’ on the envelope. (Personal data collected will solely
be used for recruitment purposa only)

s @ HURERBE
HOMG KONG CHEIETIAN SERICE
i A Blar o B
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Since 1952, Hong Kong Christian Service
(HECS) has been working towards a humans
and just society. We provide the needy with
suitable, professional and guality sarvicas
genuinely. We care for the disadvantaged and
the neglected. We uphold our wision of
“Towards a Benevolent and Just Society,
Haolistic Development for All" by instilling
hope, advocating justice and promeoting
harmony for our people and society. We are
now looking for the right candidates for the
posis below to join our staff team:

GENERAL

The Treasury

Treasury Accountant
(Civil Service Vacancy)

doj uo noA daay 03 sqol
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Salary: Master Pay Scale Point 30
(HK561,060 per month) to Master Pay Scale
Point 44 (HK$105,175 per month)

Closing Date for Application: 6 March 2020
Tel. Enquiry: 2829 5117

Please visit GovHK at http://www.gov.hk
or download “Government Vacancies”
Mobile Application at Google Play/Apple
App Store for information about the post.

peaye }a0)
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Centre for Harmony and

Enhancement of Ethnic

Minority Residents (CHEER)
Senior Social Worker

Responsibilities:

= Oversee and lead the planning and
implemeniation of yvouth and integration
programmeas of CHEER.

= Plan, render and develop appropriale
service o sarvice targets, and fo ensure the
sarvices provided meet the needs of service
racipients, safety rules, searvice guality
standard, service output requirements of
CHEER,

+ |dentify and engage target clients, and
devalop promotfional plans to introduce
CHEER's zarvices to tham.

= Establish community confacts with the
stakeholders and other cooperating paries
of CHEER.

+ Provide consultation, counselling and
referrals services.

Requirements:

= Holder of bachelor degree in Social Work
recognized by Hong Kong's Social Woaorkers
Registration Board.

= 5 subjects in HKCEE at grade E or Level 2
or above, including Chinese Language and
English Language ('Syllabus B' before
2007); or Level 2 or above in Chinese
Language and English Language in HKDSE
and 3 olher subjects [(Mew Senior
Secondary Subjects at Level 2, "Attained” in
Applied Learning Subjecis, other language
subjects al Grade E} in HEDSE or an
equivalent qualification assessed by the
HECAAND.

= Ralavant working expariences in athnic
mingrities/social services for at least 4
yoars.

= Fluent in reading, writing, speaking and
listening English and Chinese.

« Computer literate with knowledge in M3
Word.

* Good communication and customer services
skills.

* Employee should have not been convicted
ol any sexual ollences, in Hong Kong or
glsewhere, as specified in the Sexual
Conviction Record Check Schemea.

Please send application letter with application
form, full parficulars and expected salary to
Miss SHUM, Centre-in-charge, Centre for
Harmony and Enhancement of Ethnic
Minority Residents, Hong Kong Christian
Service, 4'F, 64 Tsun Yip Street, South
Asia Commercial Centre, Kwun Tong,
Kowloon, Hong Kong by March &, 2020,
Application form can be downloaded from
weabsite http://'www. hkcs.org. Applicants
should consider their applications
unsuccessiul if not invited for interview within
two months. When necessary, prospeaclive
employes will be requested fo undergo the
Sexual Conviction Record Check Scheme.
The information provided by the applicants
would be kept confidential and would only be
used for the purposes relating to the
recruitment of the respective vacan! posts.

]
@ LANDS DEPARTMENT

Contract Solicitor
(Non-Civil Service vacancy)

Salary: HKS$ 70,465 to HKS 89,845 per month
(depending on post-qualification experience)

Closing Date for Application: 16 March 2020
Tel. Enguiry: 2231 3182

Please visit GovHK at http://www.gov.hk or download
“Government Vacancies™ Mobile Application at
Google Play/Apple App Store for information about
the post.

The Treasury

Contract Clerk

(Non-Civil Service Vacancy)

Salary: HK$15,560 per month

Closing Date for Application: 6 March 2020
Tel. Enquiry: 2294 2871

Please visit GovHK at http://www.gov.hk
or download “Government Vacancies”

Mobile Application at Google Play/Apple
App Store for information about the post.

Authorized Signatory for GBC

The personnel must possess a valid qualification approved by BD

* Degree or Diploma in Building or related discipline

« Al lgast 3 years' site construction work experience

¢ Solid experience in project planning and works coordination
* Good coordination and communication skills

* Hard working, self-motivated and able to work independently
* Prapare construction details

Interes!t parties please send full resume and expected salaries
and availabiliiy to Head Fame Co Lid by email
headfame@biznetvigator.com

$.19){935 19342 3313 Ydea.4 0} UMO} Ul ]_S.I IJ‘ BI,I:', 93

T: 25658822
E : classified @somp.com
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With over 40 years’ recruitment experience,
Classified Post is the definitive platform for

recruiting talent in town

Looking for talent?

T:2565 8822

E : classified@scmp.com
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Senior Manager - Special Duties & Planning Dee i R

Duties:
* To handle disciplinary cases of members
prafession

prepare reports

pubslicity materials

Requirements:
* University Degree holder

in Putonghua

9/F Island Mo | Great

* To oversee the Special Duties & Planning and Corporate Communications sections
* To prepare position papers and conduct researches relating to the engineering |
* T coordinate views and comments on consultations, organize forums and

* To provide support to planning and development of the Institution
* To provide support in developing corporate conwmunication strategies and projects
* To oversee the production and publication of the HKIE publications and |

* To act as secretary to boards/committees/tsk forces

* At beast 10 years of relevant working experience with 4 years at managerial kevel

* High level of administrative, organization, mukti-tasking and time managernent shills

* Experience in public sector organisations will be a definite asset

* Excellent command of written & spoken English and Chinese with proficiency |

Pleaze apply i confidence with full career demils and salary expectadon o the Chiaf
Executive and Secretary, The Hong Kong Institution of Engineers,

Street, Causeway ong
Kong, or email 1o ie.org.hk on or 20 March 2020, Applicanss |
shauld indicate clearly on the envelope and in the letter far the post they are apphéng. |
AN imformaiiow pronvdlen’ b appiicomis will b freaied In sinlcl confidesce and mved omly for

req Tl purnose, ity sherilimted comalidives will be norifedd. AV pevvomad data o weracrerad
apicames Wil Iy destroped affer compielion of M ecraiimes) Erecise

Court Prosecutor

month)

(6:00 p.m. Hong Kong Time)
Tel. Enquiry: 3902 8755

DEPARTMENT OF JUSTICE

(Civil Service Vacancy)
Salary: Master Pay Scale Point 13 (HK$27,340 per

Tha SPOATS FEDERATIONM & OLYMFIC COMMITIEE OF HOMNG EONG,
CHIMNA, is responsible for the promotion of Ohmpism and gports in Hong Kang.
Wa ara now looking for the nght candidate o Gl up of s Deputy Manager
[Ref. DMFS)] post on conbract basis, which is renewable subject to the
pravailing conditons.

Duties

Tne DOM{FS) will mainly be responsible fo:

(a) organize the SF&OC annual sporls programmes of the Federation;

(b} arganize and prepare for Hong Kong, China Dalegation’s participation
in the mulli-sports Games and oversee the organization of Games
related meetings and carsmonies;

() a=sis the seniors in the esecution of the sponscrship programmes in
ralation 1o the Hong Kong, China Delegation's parficipation in multi-
sporis Games;

(d} as=si=si the seniors in the execution of the sponsorship programmes in
ralalion to SFACC annual sports programime;

(&) asssl for e spacial lickel allocation of mulb-sparts Games; and

[t assisl the saniors in the execdtion of the Markating Programmes in
ralation to the Inlernational Olympic Commitiea and Ohmpic Council of
Asia

Requirement

Applicants shoukd have

(i} a recognized university degres, with Sporis or Recreation Managsment
prefarrad,

(i) at least six years' work experience and with a8 minimum of three years
solid experience in sporte secior or gowvernimeant

(i) excelband command of writtan and spoken Chiness and English;

(ivd able fo work under pressure and to mest deadlines; and

(v} hawe very good analtical, communication and supervisory skills.

All short-listed applicants will be nvited to attend a written test. Successful
candidate may be offered similar post of similar ranking in other divisions of
the Federation,

Remuneration

Successful candidates will be appointed on confract basss with monthly basic
salary plus gratuity equals to 5% of the todal basic salary drawn during the
period of contract upon salisfaciory completion of the confract. Fringe
benefits include MPF, medical, pald leave and employee’'s insurance

Application

Interested paries should sand full resurme with currand and axpactad salary
bo the Hon. Treasurer, Sports Federation & Olympic Committes of Hong
Kong, China, 2F, Ohmpic House, 1 Stadium Path, So Kon Po, Causeway
Bay, Hong Kong on or before 6 March 2020. Please mark [Fef. DRMFS)] on
the envelops,

All applications will be realed in the sirictest confidence. Parsonal dala provided
will be used strictly in accordance with the Persaonal Dala Paolicies. Applicants
who do nat hear from us within 4 weeks aflar the closing date may assums thair
applications unsuccessful. All infogsmation on unsuccessful candidates will be
desiroged within & months

month) to Master Pay Scale Point 27 (HKS$53,195 per

Closing Date for Application: 20 March 2020

Please visit GovHK at http://www.gov.hk or

for information about the post.

download “Government Vacancies”
Application at Google Play/Apple App Store

($42,330 per month)

Tel. Enquiry : 2761 6571

HOUSING DEPARTMENT

Technical Officer (Structural)
(Civil Service Vacancy)

Salary: Master Pay Scale Point 9 ($21,585
per month) to Master Pay Scale Point 22

% PLANNING DEPARTMENT

Survey Officer (Planning)
(Civil Service Vacancy)

Salary : Master Pay Scale Point 9 ($21,585
per month) to Master Pay Scale

Point 22 ($42,330 per month)

Closing Date for Application :
13 March 2020

Tel. Enquiry : 2231 5011

Please visit GovHK at http://www.gov.hk or
download “Government Vacancies™ Mobile
Application at Google Plav/Apple App Store
for information about the post.

Closing Date for Application : 13 March 2020

Please visit GovHK at http://www.gov.hk or

information about the post.

download “Government Vacancies™
Application at Google Play/Apple App Store for
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Judicial Assistant
(Court of Final Appeal)

Salary: HK$68.880 per month

Closing Date for Application:

Tel. Enquiry: 2867 2248

about the position:

JUDICIARY

(NON-CIVIL SERVICE CONTRACT POSITION)

A CIVIL ENGINEERING AND
CEDD DEVELOPMENT DEPARTMENT

Assistant Geotechnical Engineer
(Civil Service Vacancy)

Salary: Master Pay  Scale Point 19
(HK$36,665 per month) to Master Pay
Scale Point 27 (HK$53,195 per month)

Closing Date for Application:
6 March 2020

Tel. Enquiry: 2762 5066

Please visit GovHK at http://www.gov.hk or
download “Government Vacancies” Mobile
Application at Google Plav/Apple App Store
for information about the post.

Hospital Authority Head Office

Chief Manag&r (Quality and Standards)
{Ref: EM SEM(PS)/HO2002002/12008)

Fayv
HESI1E83.726 to HK$248,798 per month (including Monthly Allowance)
Job
|. Owersee and steer the development of Cuality and Standards in

Hospital Authority (HA) from a corporate perspective, with

particular emphasis on:

« Building svstem, infrastructure and framework for guality
assurance and improvement with an end-to-end perspective;

« Developing policies and quality standards for patient care
provided by HA, so as to help defining the standard of care and
serve as a basis for monitoring and improvement,

Owersee, steer  and  prioritize quality  assurance/improvement
programs for upholding hospital performance in clinical areas,
including but not limited 1o the promotion and training of quality
standards and quality management system, development of clinical
indicators and credentialing framework and criteria for professional
staff

Take up from time to fime major corporate-wide projects like

- Formulate strategies and plan for access management in Elective
Surgery and Specialist Out-patient  Clinics, including the
development of policy and performance tools to aid monitoring,
real-time feedback and reporting;

- Review and modernize the management of operation theatre.

Provide administrative support for a number of Coordinating

Committees (COCs) to serve as a chmcal coordinator of clinical

services relating to Internal Medicine, Surgery, ENT, Anaesthesia,

Meurosurgery, and to review, plan and re-engineer clinical services

to enhance gquality, efficiency and effectivencss.

Requirements

[. Teriary education with subsiantial management experiemce at
senior level in health care services,
Possession of medical'health care administration gqualification is a
definite advantage,
Good knowledge of the operation of public hospital system in
Hong Kong,
Ciopd knowledge and experience in works relevant to job duties,
e.g. quality and risk management.
Strong leadership and commitment to drive changes in quality care
of healthcare system.
Good understanding of corporate strategy, goals and prionities, and
good tacit knowledge of the HA policy and precedures in all arcas
is preferred.
Good imterpersonal and commumication skills to coordinate varnous
coordinating committees,
Good command of written and spoken English and Chinese.
Able to think analytically and strategically and adapt to rapidly
changing environment with long-term vision.

Remarks

I. May be required to work in another work location (o meet service
needs of the HA.

2. Appoiniment will be on coniract terms for a period of 3 vears. Up

to 15% of total baszic salary (after deducting the contribution of
Mandatory Providemt Fund by Hospital Awthority) as end-of-
contract gratuity may be offered upon completion of contract with
satisfactory performance.
Retiring / retired HA staff whoe wish to continue werking for HA
after their normal retirement may also apply. If selected, the terms
and conditions of employment will be offered in accordance with
prevailing policies of the Retired and Rehire Mechanism of HA.
Please submit application omline on or before 7 March 2020 via
web site http:/fwww . ha.org hk (clhick Careers). For enquiries, please
telephone 2300 &949 0.

General Notes
We suppart the employment of people with a disability.

2. Infoemation provided by applcants wil be treated in siict confidence and will only be
used for recrudment related purposes, Apphcants who 9o nol hear from us Delone
16 May 2020 may consder hair applicafions unsuccesshul Al inlormason on
unsuccessiil candidabes will be deleted from our files within 24 months

30 March 2020 (6:00 p.m., Hong Kong Time)

Please visit the Judiciary's website for information

https:/fwww judiciary. hk/en/other_information/recruit_ad.htmil

Assistant

(Non-Civil Service Vacancy)

Tel. Enquiry: 2829 5063

T: 25465 BA22

The Treasury

Contract Executive

Salary: HK526,000 per month

.

_~“~ CIVIL ENGINEERING AND
CEDD DEVELOPMENT DEPARTMENT

Assistant Engineer
(Civil Service Vacancy)
Salary: Master Pay  Scale Point 19

(HK$36,665 per month) to Master Pay
Scale Point 27 (HK$53,195 per month)

Closing Date for Application:
6 March 2020

Tel. Enquiry: 2762 35115 / 2762 5119

Please visit GovHK at http://www.gov.hk or
download “Government Vacancies”™ Mobile
Application at Google Plav/Apple App Store
for information about the post,

THE HONG KONG
HK E INSTITUTION OF ENGINEERS
' ' BERERIENE N

Senior Manager - Professional Standards

Major Duties:

* To manage and oversee operation of the Accreditation & Registration and
External Qualifications sections

* To menitor everall qualicy assurance process of the professional accreditation
and Registered Professional Engineers registration assessment

* To monitor issues and participate in activities relating to national/ international
engineering organisations, Reciprocal Recognition Agreements, and
international education accords, mobility agreements and registers

* To review existing systems, procedures and criteria for accreditation and
assessment regularly

* To support committees in the accreditation & registration and external
qualifications areas

Requirements:

* A Bachelor's Degree

* At least |0 years of relevant work experience with 4 years at managerial level
* High level of administrative, arganisation, multi-tasking and time management skills
* Experience of external review andior operational review is an advantage

* Excellent command of written & spoken English and Chinese with proficiency

in Putanghia
* High level of computer literacy including office applications and database

management

Please apply in confidence with full career dedails and salary expectation to the Chied
Executive and 5ecretary, The Hong Kong Institution of neers, 9F

Island Mo | Great George 5treet, Causeway Ba Kong,
or email to Mpkmshwﬂhﬂumduﬂm& and
in the betrer for the post they are applying. Only shordisted candidates will be contacted
fmr written est and inger e

AN trformardon provided by appiicomts will Se rreared’ tv smic? comfelence and ured only o
et purnosy. AN pevrose! date of merscressia appicansy vl be destreped affer complebion
af the recralimen ETeise

Consulate General of India
i Hong kong
VACANCY NOTICE

ek P

Applications are invited for the Post of Messenger in Consulate General
of India with salary starting from HED 9000 with Yearly Bonus and
Mandatory Provident Fund (MPF).

Interested applicants should have HK 1D or valid visa/permission io
work in Hong Kong, Applications can be sent to Mrs. Deepika Mishra,
Consul (Head of Chancery} alongwith bio data and a copy of walid Hong
Kong work [DVResident visa by 6th March 2020 at fax Mo, 2865 4617 or
E-mail at protocol hongkongi@mea.gov.in.

For any clarification applicant may call on telephone No. 39709933, For
Job  description  and  other  details,  our  facebook  and  website

Closing Date for Application: 6 March 2020

Please visit GovHK at http://www.gov.hk

or download “Government Vacancies™

E:classifiedzscmpeom | | Mobile Application at Google Play/Apple
App Store for information about the post.

Call us now at 2680 8866

@ Classified Post Email: advertise@cpjobs.com
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