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- InvestHK

The Government of the Hong Kong
Special Administrative Region

Department — Invest Hone Kon

Job number: 50078 (Ref: ADG/O1/2026)
Salary: HK5194.825 per month (eguivalent to Directorate Pay Scale Point 2)

Duties
Associate Dimector-Geneml of Invesament Promotion { ADG) 15 required to assist the Director-General of Investment Promotion {DGIP)
o lead and mansge Invest Hong Bong in achieving its mission. Hisher main duties inchide

(a) Pedormance Management Responsibilities:
= pesist the DGIP in leading and managing the department, including the Industdes Coverage Group, Geographical Coverage
Group and other teams as assigned by DGIP from thime 6o tme;
- develop and execute related business stralegies and plans on inward investment promotion io ensuee fulfilment of pedornance
trgets, smooth business operations, and effective budget utilisation;

by Kev Clients Engagement:
- serviee key clients inchiding prospective investors and aftcrcare companics, in order o encourage them to establish or expand
thieir business operations in Hong Kong;
- engage and develop partnerships with multipliers, including foreign consulates and chambers, local chambers and trade and
professional associations, to maximise the reach and breadth of iovestment promotion efficiencies;

(c) Stakcholders Engagement:

- engape and develop partnerships with relevant policy bureaux, govermment departments, statutory bodies and public
ongandsations, 50 46 0 generate synengies, maximise work effectiveness, and enhance service quality in attractmg mward direct
ves et

- provide structured feedback on e Hong Kong business enviromument o relevant policy burcanx and govemment departmenis,
with a view o facilitating the comntiouous improvement of Hong Kong's competitiveness and ptractivensss & an investment
bocation:

(dy Publicity asd Media Engagemeni:
- pesist DGIP o ongandse and participate in local and global inward mvestment promotion sctivities, including business events,
media engagement, and publicity drives, with a view o representing the departiment io promote Hong Kong s unique advantages
and opporiunifics and attract poiential investors;

() Learning amd Groweh:
- steer, train, and guide team members to sustain future perfonmance and drive a pedormance-driven culbum;
= create an enviromment of ongoing personal and team leaming and development;
- lead by example, and encourage team members 10 demonsrate a passion for public service, dedication to duty, integrity, and
sccountability to ensure compliance with govermment regulations and gusdelimes

Entry Reguiremenis
Candidates must be permanent residents of the Hong Kong Special Administrative Region (HESAR) at the time of appointment and
should possess by the application deadline -

(a) At least 10 years of administrative and managerial experience, preferably with clicnt-facing experience including leading and
managing client relationship, knowledge and expericnce related o marketing, business development, investment promotion in
financial services and'or professional semvices seciors;

by A Bachelor or post-graduate degree from auniversity in Hong Kong, or equivalent;

() Stromg keadership and management capabilities, good commumication and public speaking skills;

(dy  An international perspective with a good understanding of the Chinese Mainland and Hong Kong business envirnment, Hong
Kong's unique mole and contributions to the national policies; and

() A good command of both witten and spoken Chinese [Cantonese and Putonghua) and English.

Terms of Appainiment
The successful candidaie will norimally be appointed on non-civil service agreement terins for thiee vears, Renewal of agreement is
subject to the discretion of the Government.

Fringe Benefiis

(a) The appointes will be entitled to housing benefits, vacation leave with leave passage allowance commensurate with o position of
comparable senionty, and medical and dental benefits, subject o meeting the eligibility critera as stipulated in the regulations
relating to provision of such benefits.

(biy The appoiniee will be subpect o the provisions of the Mandatory Provident Fund Schemes Ordinance (Cap, 483) and will be
required to make an croplovee™s contribution 1o a Mandatory Provident Fund (MPF) scheme, Upon satisfactory completion of the
ngreement, the appointes will be eligible for an end-of- sgreement gramity which, when added together with the Govemment’s
contribution o the MPF scheme, equals 1 5% of the total basic salary of the ADG post deawn durdng the agreement period,

How to Apph
Applicants must submit the following items on or before 22 Jung 2026, 3:00 p.m. (Hong Kong time):

(a) an on-line applicaion by using the GF. 30 Oo-line Application Svstem at the Civil Sevice Buresn's websibe
{ hitipetwwewe eshomov bk ) and

(b & letter briefly stating why they are considered suitable for this position asd o full curtcuhom vitse setting out details of scademic
qualifications and work experience 1o suppont that the entry requircieents have been met to the cmail address:
ADCrecnuitmemtiliny esthik gov.hi.

Submission of relevant copies of the relevant qualification documents are not requined at this stage of application.

Applications which are late, incomplete (including without the required documents as stated above) or submitted by means other than
those stated above will not nonmally be considered. Candidates who are sebected for interview will sommally réceive an invitation in
about four o cight wecks from the closing date of the application bui this fiming is subject to change without prior notification to
condidates. Those who are not invited for interview may assume that their applications are unsuccessful. As mvitations or requests for
supplementary information will be sent o applicants by email, applicants should provide an accurate email address on the application
form and ane responsible for checking their emails.

Email Address: ADGrecmiimenta@investhk gov.hik
Enguiry Tel. Mo.: (85232107 1031

Closing Dabe: 22 June 2026, 500 pom. (Hong Kong time)

General Notes

(a) Candidaics must be permancol residents of the Hong Kong Special Adminisirative Region st the fime of appoiniment unless
specified otherwise,

(b)  As an Equal Opportunities Employer, the Government is comimiticd o climinating discrimination in employment. The vacancy
adventised is open to all applicants mecting the basic entry requirement irmespective of their disability, sex, mariial stapus, pregnancy,
age, family stams, sexual onentation and mace.

(e} MNon-Civil service vacancics are nol posts on the civil service establishment. The candidate appointed is not on civil service terns
of appointment and conditions of service. They are not a civil servant and will not be eligible for posting, promotion or transfer to
any posts in the Civil Service,

(dy  The pay, ienns of appoiniment and conditions of service to be offered are subject to the provisions prevailing af the time the offer of
appointment is made.

(g} Wher a lange number of candidates meet the specified entrv requirements, the Govemment may devise shortlisting criteria o select
the better qualified candidaes for further processing. In ihese circumstances, only shortlised candidanes will be invited to atend
recruitment examination and/or interview,

() Ttis Government pelicy o place people with a disability in approprate jobs wherever possible, If a disabled candidate meets the
entry requirements, they will be invited to atend the selection interview/written examination without being subject to further
shortlisting. Candidates who have declared disabilities found suitable for appointment may be given an appropriste degree of
preference over other applicants whose suitability for appoimment is considered comparable o that of the former. The Govemment
policy and other related messunes on emploviment of persons with disabilities are set out in the booklet “Employ People Based on
Their Abilities - Application for Govermment Jobs by Persons with Disabilities™ which is available for reference on the Civil Service
Bureau's website at https:/fww.csh_gov ik under “Administration of the Civil Service - Appointments™.

ig) Holders of academic qualifications other than those obtained from Hong Kong institutions may also apply but their qualifications
will be subject w0 assessments on equivalence with the required entry qualfications. Thev should submit copies of their official
transcripts and certificates by email to the designated email account (ADGrecnuitment{@iny esihk gov bk ) upon reguest.
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Hooted in 90 vears of hertage and intelleciual achievement, The Hong Kong Polvtechnic University (Pobl) has evolved
dongside society and made pivolal contributions to the desvelopment of Hong Kong, the Nation and the world, The Liniversity
pursuas word-class excellance in education, research and knowledge transfer to nurture socially responsible professionals
and kaders, as wall as to drive impactiul research and innovation. Pobd) will strive 1o continually excel as an innovative world-
class university thal makes a posithve impact on sociaty, living up to the University's motta: “To leam and to apply, for tha
benafit of manking®.

Hanked among the top 100 universities globally by well-known ranking crganisations such as Quacquarelli Symonds [LX5),
Timas Higher Education (THE) and U5, News & World Repor, FPolyl) offers a wide range of world-dass educational and
rasearch programmes in seven laculties and three independant schools, Polyl) has furthemmore achieved commendable
rasults in the Q5 Word University Rankings by Subject 2026 - it is ranked in the global 1op 30 for fve subgects, s first in
Hong Kong for four subdacts, and is in the global top 100 for 24 subjects. For further detals albout the Unsversity, please visi
Paldls wetisila al hitlps:y fSaneey Dohvuedu hky,

The University is now inviting appications and nominations for the post of Head of Department of Construction Management
and Intelligence.

Head of Department of Construction Management and Intelligence
[To be renamed from the current Depariment of Building and Real Estate on 1 July 2026]
(Ref. 260617002-IE)

The successiul candidale will be appointed Chair ProfessonProfessor nomally on regular tams of appomniment (equivakant
o tenurad professorship), commensurate with hisfher gualifications and experiencea, and will hold a cancumant headship
appointrmant.  The post spadification for the post concemed can be obtained from httpejobs. polu.edu. hk/dears_heads.
The concurment headship appointment iz nomally for an aggragate period of sx vears in two three-vear tarms of offica. Other
siltabde candidates) from the search, If deemed appropriate by tha University, may be appontad Chair Professon/Professor if
not Head of Departmant.  Please visit the website at httpsSsww pobvueduhk/bred (o be updated on 1 July 2026) for mora
information about the Departmeant.

Conditions of Service

Tarms of appontmant and remunaration package ara nagotiable and highly competitive. For ganaral information
on tarms and conditions for appointmeant of academic staffl in the Univarsity, please visit the wabsita at
hilps: Awww. polyu.edu . hichrod docdrive/careers/doc/Prol jpdf.

Application and Momination

The University invites apphcations and nominations for this appointmeant. Please submit an application through Polvl's
carear wabsite (hitps:/jobs. polvuedu hi/deans haads). Candidature may also be recommendad by nominatons via
amad to the Chaiman of the Sasarch Commiltes for racrutment of Head of Dapardment of Construction Management and
Inteligence al hrscomi@polyaeduhlk. Consideration of applications and nominations will commence on 31 July
2026 until the position is filled. General information about the University is avalable at hlips:Awsww. polyuedu. bl or
from the Human Resourcas Office [Tal: (852 2766 5041]. The Uniersity’s Personal Information Collection Statament for
recruitment can be found at htps: s polvu.edu. hkhrodcarearspics for recruitrmeant.

Folyld iz an equal opportunity empdoyar, cedicated bo fostanng an environmend that embraces diversily and demonstrates inclusion af
peopia from all bhackgrounas, cultures, identiies and expansncas where all members of the Lnveraity ara treafed with faimass, dignity
and raspect. To leam more abouf the University's “Statement on Bqual Oppontunities, Déversdy and nclusion®, pleaze wail owr wabsila at
nifpssdww Dol edunndequal onponuniies dversty and ciusiony.

www.polyu.edu.hk
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The Homg Komg Productivity Council (HEPC) s o stntutory body established in 1967, dedicated (o enhancing the productivity and conpetitiveness
of Hong Kong colcrprises through world-class applied rescarch and developanent (RE&ED), imnovative techoology services, and inlcgrated
manufaciuning wolutions. As a markei-onented, intermational R&ED omganization, HEPC leverages itz expertise and industry experience in key
arcas such as Artificial Intelligence (AL, advanced manufacturing, life and health echnology, green technology and mew cocrgy o drive new
imbustralisation and support the growth of emerging and future indusires,

Executive Director (ED)
Responsibilities;

The ED is fhe executive head of HEPC and is acomminble to the Council for the daily opemation and administration of the oganisation.  His'
bir ponfolio covers a wide range of duties that seek 1o provide inlegrated suppon o Hong Kong frns across the valee chain, with the principal
sectoral focus on mamifacturing industry and the main geographical focus on Hong Kong and the Guangdong-Hong Kong—Macao Greater Bay
Avrea (GHA). Hel'she supponis the Council in formmlating sirategies o mect the noeds of the industry vis-a-vis the rapid changes in recent years
im terms of boil E|:11.rm|-:|-|.|:i|.-1- aml |T.u.".|7||i|1p| emiomment, He'sthe wonild alio need 1o |'|n:-1.-'i|.'||-_' fhe Wi giom, |1::|4I=r:~|1.ir.| and direction 1o the sall in

Eud il linge the public mission of HEPC. His'her main respomsibilities are:

{a) to provide overall strajegic leadership amd executive direction to HEPC in fulfilling its statuiory mission, ensunng alignnsent with public
palicy objectives while delivening sustainable value to indusiry and socicty,

(b} o formidabe, arficulale and execute HEKPC S long terin stmbegy fo drive new industialisation, inmovation and sustainable growth acnoss
prionty fechpolegy domains incdudieg Al and mobotics, advanced manufacuring, life and health technology, green techrology and new
ENeny

() wooverses the effective integration of applied R&D, echoology services, mamsfacturing selifions and commeerci alisation activi ies, ensuring
tfleat HEPC s capabilides ane tmnslated o tangible culcoines and impact that address indusiry challenges and evolving market seeds;

(dy o stresgthen collabomtion with kocal enterpri ses, SMEs and startups, a3 well as leading gobal RE&ED imstitutions, o advance Hong K ongs
innovation ad echnology coosysiem and reinforce HEPC's mole as a trusted industny paniner

(el #o lead HEPC's role in supporting enlemprises o expand into global markets by leveraging Hong Kong's infernational conpectivity amd
irlll:j.[ﬁﬂﬂl DV ETSEHS E:t;pnm'iim REMVICES;

(fy o drive the developrment of funere-ready talent and organisational capabilities through skills initiatives, digital and STEM training, and the
strategic adoption of emerging lechnologies; and

(g} o uphobd the highest standards of corpomte govermance, integrity and public accountability, and to ensure robust inancial stewardship, risk
manageinent and interial conirol frameworks are in place for the prudent, effeciive and mansparent use of public resources.

dob Bequirements;
The ED sheald be a person of high calibre and should possess the followieg core competencies:

{a)  holder of a Bachelor degree or a higher degree. Additional professional qualification in enginearing or iechaology would be advantageomrs,
He'she shoubd have excellent command of bath wnitten amd spoken English and Chinese (Putonghisa and Canlonese);

(b} pood knowledge of Hong Kong industry, and a strong understanding of the local, the Chinese Mainland and intermational business
environimend, a5 well as economic and industrial and sechnological development trends. Working expefience in the Chinese Mainland and
Overseds s pdvaniageons;

(c) expericnce in strviegic business development and in building strong business networks; expeniconce in projeci-based business and 'or research
insiinies is advaniageous;

(d} excellent track record of performance and achievements in leading and managing sizable organisations, with profit and loss sccoumtability,
gained through senibor leadership roles in midiinatiomal corporations;

() good |1|..1|1a;|.|:1:r.i:|] ghalls with 2olid Ex[u:ril:w:\-e.: al senior managemeni level, inl:ludinp_ ll.:alli:n;.[ diversthed |1|.1r|t'n|i|.1x fhai '|1r|:|1.':id|.- inwgmlud
support o Hong Fong fimms across the valee chain with a priscipal sectoral focus on the masafacniring and industrial sectors and & main
gecgraphical Focus on Hong Kong and odher key economic regiom ansend the globe;

(f1  wvision, dynamism and proven ahility to provide strosg and inspirational |leadership;

(gh ability to achieve a good balance between working within the parameiers of a public body on the one hand, and pursuing commercisl
endrepreneurship on the olher;

(k}  excellent commumnication skills and ability inbuilding public image and handling media;

(i} pood intetpersonal skills and ability 10 work hamoniously with varbous panties such a5 Council Members, stafl of HEKPC, members of
isthusmial commuoni fies, business, scademic and public sectors; and

(i} expericnce inrnning a similar organisation, whilst not a requi rement, would be an advantage.

IoApply

[ erested parties are invited to submit applications or nominations on or before 5 July 2026 0 Mr. Peter Liu at Asianet Consultants (FLE.) Led at
Ulni 05, 2091k Floos, Iefiniius Plaza, 199 Des Voo Road Central, Sheung Wan, Hong Kong or by email (o bkpe-sdiasiareiconsulants. com. For

enduiinies, please call +852 2530 01 30,

Applicants not contacted within eight weeks from the closing date may consider their applications unsuccesaful. All applications will be handled
im stmct confidence by authoni sed personnel and will only be used for recruitment relaed punposes,

Be the ﬁ rSt in town to reach elite career seekers

T:25658822 E:classiied@scmp.com
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The Chinese University of Hong Kong

u g

Applications are invited for:

Department of Management

Executive Officer LLis) (2 posts) (Rel. 260000£7) (Clowsng daie: June 23, 2026)

The Department of Management i looking for high calibre candidates for the post of Txecutive Oficer TT o support 8 new
Muster’s progmmme. The appuinlee(s) will be assisting the Programme Direclor and Associale Direclor o launch the Master's
programme and achieve (he stalegic goals. Irmegular working hours and overseas travel may be reguired,

I*osition A Programme lanning, Operation & Administration

The appointec will be responsible for (a) overseeing the programme and curniculum management, mchoding asscssment and
quality assurance maters; (b) planning and implementing student recruiting and marketing strategies, including social media and
chamnel management; (o) planning and execuling student management, engagement, learning and development, including student
commumcation, community binldmg. student advising. carcer development progrmmmes, and other student matters; (d) plannimg,
desipming and co-ordmating overseas study tps; {¢) momagimg the programme oporation, mcludmg budget and accountmg: ()
providing admmistratrve and committce scerctanal sapport; (g) supervising and coaching support staft; and (h) performing any
other tasks as assigned,

Position T3 Stakcholder Management, Student earming & Development Fanrichment

Through elose connection with CUHK s Centre lor Family Business, the appointee will proactively develop, engage and leverage
the extended family business ceosvstems o ennch the studens” leammg and developmient experience by (a) developing and
engagmy inlernal and exiemal sinkeholders, includmg estabhshing sirateme partnenships, co-ordinsling meelings amd [ollow-up,
cte.: (b) supporting the programmme cmriculum management theough stakeholder engapement and strategie nput; () plannmg,
co-ordinating, and delivennyg stakeholder-enabled siudent learming and development actvities, mcluding experiential learmmge,
mentoring, carcer-related workshops and cvents, industry conncction projects, regular seminars, cte; (d) planning and
implementing annual communily events W connect stedents, inlernal and external siakeholders, and broader family business
coosystems; {c) planning and exccuring projocts and mitiatrves to continuously advance the programme’s core element about
Thoughts Teadership: (F) providing admimestrative and committee secretarial support; (2) supervising and coachimg support staff:
and (h) perlomunge any olher Lasks as assigned.

Applicants should have (1) o good Bachelor's degree; () [ullilled the English language requirements sel oul on the websile:
hittpss/Swmes o cuhik . edu hken=-ghlanguageforen: (i) at least 5 vears” post-quahfication excoutive expenience, prefembly m
higher cducation mstiutions; (1v) exccllent interpersomal, communication and problem-solving skills; (v) a good command of
wrilken and spoken English and Chinese {incleding Cantonese and Pulonghea); (vid strong sel~-motivation, and (he ability o
multitask and work under pressunc: {vin) the abiity o work ndependently and as a collaborative team momber with a strong
sensc of responsibality and a conmmitted athtude towards work; (vin) strong organisational, management and analytical skalls;

FETLREF
- The Chinese University of Hong Kong

l

Applications are inviled for:-

Research Office

Assistant Director (at the rank of Assistant Registrar)

iRef: 260000ZF) (Clasing dare: July 5, 2026)

The University 1s inviling applications [or the post of Assistant Director in the Rescarch Oflice (RO). The appoinlce
will support the Director of the RO in carrying out the functions of the Oftice and serve as a kev member of the
management team, assisting in the coordination and implementation of research admimistration functions and
mitiatives of the University.

Key responsibilities include {a) supporting and coordinating the adminmistration of internal and external research
funding schemes and awards; assisting in the endorsement, monitoring and reporting of research grants; supporting
the preparalion, review and execulion of rescarch contracts and agreements; liaising wilh lunding bodics and exlernal
pariners on grant admmstration matters; (b) providing support 1o the Director in overseeing secretanial functions for
University-level committees and working groups; preparing reports and submissions for internal and external
stakcholders; and supporting rescarch mtegnly, comphance matlers, and governance processes; (¢) supporling
research mformation management, including maintmning databases and compiling statistical reports; and assisting in
the preparation and implementation of research policies, guidelines, and publications; (d) assisting the Director in
supervising executive and support staff as appropriate;, and contributing to the coordination of work flows within the
office 1o ensure efficient service delivery; (¢) working with Faculties, Departments/Schools, the Knowledge Transler
Office and other professional/administrative units in supporting research-related services and initiatives; and (1) any
other duties as assigned by the Dircetor,

Apphicants should have (1) a good umiversity degree (postgraduate qualification will be an advantage); {u) at least
twelve years’ post-qualification work expenence, preferably i higher education or the public sector; (i) high
proficiency m written and spoken English and Chinese (including Putonghua); {(iv) relevant expenience in research
grants and‘or contracts administration or related areas; (v) good analytical and problem-solving skills; (vi) strong
organicational and interpersonal skills; (vii) the ability w0 work independently and under pressure; and (viii) sound
compuler literacy. Expenience in research granl management, as well as research policy, compliance, or governance,
would be an advantage.

Appointment will mitially be made on a contract basis for two vears, renewable subject to good performance and
mutual agreement. Shorthsted candidates may be invited for a wntten test.
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(1%) a pood level of cxperience in programme adnimistration, student recrmitme and marketing within an education context (for
PPosiion A} or strategw stakeholder management and propect management (lor Posibon B): and (x) high compuler probciency.
TTaving knowledge of and experience wath digital media marketing wall be advantageous. Shorthsted candidates wall be mvited
to sit for a wotten tost.

Applicants st indicate the posttion to be apphed for, and must submit copics of cortificates showing that they have fulfilled
the language requirements and’or academic qualilications stated above, otherwise their applications will MO be considered.
Appomtment will initially be made on a 2-year contract with contract-cnd gramity commmencing as soon as possible, rencwable
subject o good performance and mutual agreement.

Application Procedure
The University only accepts and considers applications submitted online for the post above via the CUHK career
site. For more information and fo apply online, please visit htip:&career. cuhk, edu hik.

5.K.H. Li Ping Secondary School

Be the first intownto

reach elite career seekers
T:2545 8822 E:classthed@scmp.com

Application 'rocedure
The Tlmwversity only accepts and considers applications subnmted onbme for the post above, Tor more mformation and 1o apply
ombine, please visit hipeYcarcer, cuhk cdu bk

Recruitment of the School Principal (PI)

5.KH. Li Ping Secondary School is a Chrstian secondary school with the motio;
“Take the water of life.” We implement whole person education, striving to nurtune
stdents for holistic development so that they may become honest, confident, self-
disciplined, caring, purposciul, sdaptive, dghteous and responsible io themselves,
their families, the school, and society, thereby becoming good citizens.

@) Classified Post
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roles ond the

applicotion
process,

The Incorporated Management Committes of the schwool is now inviting
applications for the positon of the Principal to assume duty on 15t Sepiember
2026,

Applicants must mect e following requircinents:

N““-C]ﬂl SEWH:E Vﬂ{‘:an{:}f l. Agree with the educational mission of the school sponsoring body and the

educatonal philosophy of the sclool;

Part-time Senior PfﬂjECl DE"elﬂPmE“t Consultant 2. Fulfill the requirements and professional qualifications for a Principal as
(School Leadership and Professional fioenceEsest by fie K-emanciont Eicout;

3. Be familiar widy the Hong Kong education sysiem and school operation, and
Dev Elﬂpl’lll!' nt) [EDBJ‘IP DT/153/2 6) possess a brosd educational vision;

4. Demonstrate strong leadership, organizational, planning, implementation and
management skills;

5. Possess excellent command of both Chinese and English, with strong
conumunication skills

Salary: 3599 per hour (Contract Period: 1 year) (Required to work not

Discover Career
Opportunities

RECRUITMENT SEASON NOW OPEN!

more than 68 hours per month)

Applicants are required o submit the application letter i English and Chinese
with full resume, a brief description of philesephy and ambitions in education,
together with the contacts of two referces by 24th June 2026 1o

Closing Date for Application: 2 July 2026

Tel. Enquiry: 3509 7562 Chairman of Principal Selection Comimittes,

/o S E.H, Li Ping Secondary School,

430 Wo Yi Hop Road,

Tsuen Wan, N.T.

Please state “Application for Principal”™ on the cwvelope.

Please visit “GovHK™ at https:/www.govhk: or download
“Government Vacancies™ Mobile Application at Google Plav/Apple

App Store/HUAWEIL AppGallery for information and application

School-based NET Native Japanese Speaking Teacher

AN prmn | dam collecid willl b weata] in sl Sonlidinoe and will only be vsed For meor itmenl-relaied

HHCKI ’nl Pasdd bist “‘islalnm Pmmry_‘igr;:;ﬂ |-‘;=-=m;lu ‘{_h[;-; (Experience in teaching JLPT Japanese procedures about the post. .

15 QIrrEnily recnunng the siibem of L under the [

NET Scheme in urhni.lul.?uzn 5 classes an advantage)

| Candidaic nust be a recognized degree holder, I"“::";“'Ed by a DSS E?E‘IL EET mgﬂzﬁ'?:éwﬁ‘{'”ﬁlﬁ.

2 Holdes of TEFLTESOL qualification (a0 least alf |5 one INCramental salary p igner han he -

el IR Masler Pay Scale with updaled stall welfare benafils. EDUCATION BUREAU
meme i lrvorn e i g S Pleaze send application to the Principal, St. Margaret's

4. Proficient king lea ierial 1 il IT : :

wals foraching: W T | Co-educational English  Secondary and  Frimary Vacancy for

Non-Civil Service Vacancies

5. Help o ongami ze and be in charge of Eng lish relased exie-
curricular activitics;
6. Monthly salary: HKS2E 000 - 530,000

Pleaze zend full OV by emnil to hri@wisdom. sdo bk or
fax 1o 2668 01T, Information provided will be used for
rer et PR only

School via Email (recruitmenti@smcesps.edu.hk).
(Information submitied will be usad for racruiiment purpose only.|

Homeroom Teacher (NET) / English Language (NET)

We are a Direct Subsidy Scheme English primary school committed 1o providing our
shudents with quality kearning and eaching, and prepane them for the challenges of the
21st Century. Wa have a diverse team from diffierent backgrounds that has helped ug
desseldop our own school culture which would best be described as East Meets YWest.

P1-P6 NET English teacher (with housing allowance)
(2026-2027)

(i) Curriculum Support Officer
[Science, Technology, Engineering, Art and
Mathematics (STEAM)]1 (EDB/ITE/149/26)

(ii) Curriculum Support Officer (STEAM)2
(EDB/ITE/150/26)

Qualifications

We are imiting MNatve English Speakimg Teacher (MET) who are eam players,
passionate to teach, adoptable 1o apply for the captioned post. Experience warking in
Agian culure will be an advanage.

Teaching qualiicaton or subpect relaied degme oblained prederred. Prévious teaching

apirianod in primany schooks will be an advaniags,

Major responsibilities

- Class teacher and main teacher for English. Co-teaching with a local eacher for
Emglish, Math, Scienca and Life education (school based program.

- Support classas at differant lavels.

- Camy oat mesponsibiliies in relaled o pastorel cam, teaching methodology
anhancemant and school oparaion in teams.

Halp divsalop and croate maderials for school bass cumiculiuem
Afland school Basa taining during school hours

Please submit application leSer and resumea to the Princlpal, Fulden Secondary School
Affiliated School, Phase 2, Yau Tong, Kowloon or email to hr@issaseduhk on or
befora 27 June 2026_ Appaintment pericd will start from Augest, 2026,

YOUR RELIABLE PARTNER

With over 40 years' recruitment experience, Classified Post is the definitive platform
for recruiting talent in town

Salary: §82,330 per month (Gratity: 10%) (Contract Period: 1 vear)

Classified Post

. Closing Date for Application: 26 June 2026
readers are confident, competent and career-oriented

Tel. Enguiry: 2892 6509

Please visit “GovHK™ at hitpss/www.oovhk: or download
“Government Vacancies™ Mobile Application at Google Playv/Apple

App Store/ HUAWEIL AppGallery for information and app lication
procedures about the post.

T:25658822 E:classified@scmp.com

@) Classified Post

Looking for talent?
T:2565 8822
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Drainage Services Department
Agreement No. CEG2/2020 (DS)
Structural Improvement of Sewers and Stormwater Drains — Investigation, Design and Construction

The Hong Kong office of BINMIES (formerly known as BLAGK & VEATCH) is now seeking applicants 1o fil the kllowing site stall post for the construction of the Agreement No. CEG2/2020 (DS), Structural Impravement of Sewers and Stormwater Drains. The works of the

Agreement include rehablitation of some sewers, slormwater drains and associated manholes throughout the territory of Hong Kong.

Agreement No. CE47/2016 (DS)
Rehabilitation of Underground Sewers and Drains - Investigation, Design and Construction

The Hong Kong office of BINNIES (formerly known as BLACK & VEATCH) is mow seeking applicants 1o fill the following site siaff post for the consfruction of the Agreement Na, CE47/2006 (DS), Rehabilitation of Underground Sewers and Drains. The works of the Agreement
include rehabiitation and condition survay of soma sewers, stormwater drains, and associaled manholes thrawghout the tamitory of Hong Kang.

1. ASSISTANT RESIDENT ENGINEER (Rret: s155/ARE/165/2026)

Candidates should:

() have a degree from the University or equivalent in an appropriate discipling, with formal training pre-approved by appropriate
professional institutiondinstitute and at least 3 years’ relevant post-qualification experience; or

(b} hawe & degree from the University or equivalent in an appropriate discipline, with at least 5 vears’ post-academic qualification
axpanence in the professional field and level.

2. *#RESIDENT INSPECTOR OF WORKS (Ret: sissmiow/nes202s)

Candidates should have:

(a) a Diploma or Higher Cenficate from Construction industry Coundl in Hong Kong (CICY Heng Kong Institute of Construction
(HEIC)Y Hong Kong Institute of Vocational Education {IVE) / Technical Institute or College (TUTC) / Hong Kong Polvtechnic Unbversity /
Poltechnic (Poly) or equivalent in an appropriate discipling; and

(b} have at least 8 vears’ relevant post-gualification experience; or

(c) have at least 5 years' relevant expenence as Resident Assistant Inspector of Works or equivalent in public works projects or
recognised project listed in Seclion 4.5.2 of the R55 Management Handbook.

3. *#RESIDENT ASSISTANT INSPECTOR OF WORKS (ret: siss/Raiow/167/2026)

Candidates should have:

(a) a Diploma or Higher Cerificate from CICHKIGIVETUTC/ Poly or equivalent in an appropriate discipling; and

(b} have at least 3 years relevant post-qualification experience,; or

{c) have at laast 5 years' mlevant experience including 1 year's elevant experience as Resident Works Supervisar or eguivalent in
appropriate discipline m public works projacis or recognized projecis listed in Seclion 4.5.2 of the RSS Management Handbook; or

(d} have at least 3 years' relevant experience including 1 vears relavant experience as Pesident Works Supervisor | or equivalent in
appropriate discipling in public works projecis or recognized projects listed in Section 4.5.2 of the BSS Management Handbook

4. *RESIDENT SENIOR SURVEY OFFICER (ENGINEERING) (ret: s155/RsSO0(E)V168/2026)

Candidates should have:

(8} a Diploma or Higher Cerificate from CICHEKICIWVETUITC/ Poly or equivalent in an appropriate discipline; and

(b} at least 7 yvears' relevant post-gualification experience; or

(c) at least 7 years' relevant experience as Resident Survey Officer (Engineening) or equivalent in public works projects or recognized
praojeds listed in Section 4.5.2 of the RSS Managemeant Handbaook.

5. *RESIDENT SURVEY OFFICER (QUANTITY) (ret: siss/rsoa)169/202)

Candidates should have a Diploma or Higher Certificate from CIGHKICIVETVTC Poly or equivalent in an appropriate discipline.

6. "#RESIDENT WORKS SUPERVISOR | (ret: sissmwsii7o/2026)

Candidates should have:

(a} a Certificate from CIC/HKICSIVE/TITC/ Poly or equivalent in an appropriate discipline; or

(b} successiully completad a recognized technician apprenticeship in an appropriate disciplne; or

(e} successtully completed a recognized cralt apprenticeship with 2 years’ experience as a skilled worker in appropriate discipling; or
(d) at least 5 years’ experence as a skiled worker in appropriate discpline; and

(@) al least 3 years relevant post-gualification experience; or

(f) at least 3 years’ relevant experience as Resident Works Supervisor |l or eguivalent in public works projects or recognized projects
listed in Section 4.5.2 of the RSS Management Handbook,

7 "#RESIDENT WORKS SUPERVISOR Il ret: sissimwsivi71/2026)

Candidates should have:

(a) a Certificate from CIC/HKIC/IVE/TITC/ Poly ar equivalent in an appropriate discipline; or

(b} successiully complated a recognisad lechnican apprenticeship in an appropriale dscipline; or

(c) successfully completed a recognised cralt apprenticeship with al least 2 yvears’ experience as a skilled worker in appropriate
disciplineg; or

(d) at least 5 years experencs as a skilled worker in appropriate discpline,

8. #RESIDENT ASSISTANT CLERICAL OFFICER (ret: siss/RACO/172/2026)

Candidates should have:

{a) Level 2 or above in five subjects in Hong Kong Diploma of Secondary Education Examination (HKDSEE) or equivalent; or

{b) Level 2 / Grade E or above in five subjects in Hong Kong Certificate of Education Examination (HKCEE}) or equivalent; and

{c) Chinese word processing speed of at least 20 word par minute and English word processing speed of at least 30 word per minute;
and

{d} knowladge in application of commaoan businass sotware (e.g. Microsolt Word and Excel).

9. #RESIDENT CONFINED SPACE ASSISTANT (Ret: sissmcsan7azozs)
(Monthly salary starting from HKD $18,305)

Candidates should have:
(&) hold the certificales of the following salety training courses approved by the Labour Department

(1} Competent Persons of Confined Spaces Qperation; and

(2} Certified Workers of Confined Spaces Operation; and

{3} Mandatory Basic Safety Training Course or eq.; and
{b) hald the certificale of Confined Space Safety Traming Course for Certified Competent Persons Engaged in DSD's Works arganizad
by the Construction Industry Council or cbtaining the certificate of this course within & months from the date of histher employment; and
() hold the certificate of Confined Space Salety Training Course for Certilied Workers Engaged in DSD's Works organized by the
Construction industry council; and
{d) satistactorily completed the basic safety training requirement for supervisory staff as listed in Table 1 of Appendix 4.8 of the
Management Handbook for Direct Employment of RSS by Consultants for Public Works Projects.

Remarks:

Applicants may also consider to refer the other requirements of the above post(s) stipulated in Appendix 74 of “Management Handbook
for Direct Employment of Resident Site Staff by Consultants for Public Works Projects” [RSS Management Handbook) from the webpage
of Development Bureau.

“The possession of Level 2 or above in Chinese Language and English Language in Hong Kong Diploma of Secondary Education
Examination / Hong Kong Certificate of Education Examination, or equivalent is reguired,

“The possession of a level of proficiency in Chinese and English Languages equivalent to Secandary 3 standard or above is requined
for position.

#This position will be required to work imegular hours, overtime and shifts (including Saturdays, Sundays and public holidays) and 1o
carry oul supervision duties in Mainland China or oversaas il necessary.

The possession of 8 Construction Industry Safety Training Certificate or equivalent cerfification is required for the abowe positions,

We offer salary and benefits in accordance with the conditions of employment promulgated by the Government of the Hong Kong Special
Administrative Regicn at the ime of employment. Personal information contained in applications received will be used for amployment-
related purposes, and delails of suitable candidates willl be referred to the relevant Government Department for consideration. A copy of
our Personal Information Collection Statement Pertaining to Recruitment will be supplied upon written request, Please sand full resume
slating eariest availability, present salary, contact telephone number and our reference code, and coples of qualification certificates and
amploymant relerances bo:

Human Resources Department

Binnies Hong Kong Limited

43'F, AlA KOWLOON TOWER, 100 HOW MING STREET,
KWUNTONG, HONG KONG

Via email: caresrhkrss @binnias.com

Website: hitpsVbinnies.com/

(Please state the reference code in the emall subject and resume. )

HOTELSCATERING
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| HEALTHCARE
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konthly salary $18.820
B hrs por day, (118 M-9P.M)

) FERINEFRAREEZAS
=] PNEUMOCONIOSIS COMPENSATION FUND BOARD

HEEEEORIK

Hong Kong Baplist Hospital

Plaass call (2050 0898)
Far anguiny (61-53244)

IV EELFEEY LR M ERTRLEY
ojumoiul 3S1L Y3} 9

T: 2565 BEZ2
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Manaze sponsorship applications supportimg (ke Board's prevention, sehabilitation,
nnd research functions, including coordinating application review and vetting; |inising
with spplicanss and providiog ollow-up; monilonmg appooved prgects and  fmancial
submissions i enable timely dishursement of funds asd conducting due diligence:
Suppart the plamning, coorlination and delivery of programmes amd projects umder the
Board s prevention, sehabilitation snd reseanch funeiions;

Provide secretarisl amd administrative suppont, incloding preparing mesting  papers.
coordinaling meeling logisties, liaksing with miemal and exiermal paries, handling
caquiries, and consolidating information for mamszement reporting and reoond-kegping;
Implement imlegroted promotion amnd comporate commumicaions for the Board's progects,
nchuding leveraging social media and other digieal pladiorms; and

Pedomm other duties as assigned by manage ment

B brements:

L

L]

Diegree holder or nhove;

5 vears of relevant expenience in funded project managemend, event management, digital or
anline marksting and promotion, coms e ications;

Experience in public or non-governmental ongnasd zations is prefermed;

Proficient in uwsing compaier soltware {MS Office), multbmedia producibon (graphic design,
short clips production) and social media applications;

Strong itespersonal and coordination skills, erelive, presentable, dymamic, mdependent
amd abde o handle muleple iasks onder dght deadliee schadnlbes:

Strong commuumication skills and good commmuand of spoken amd written English and
Chimese.

Applicants should semd a covering letier and detabed comanlom vitae, with present’ last
capected salary amd date of availability by email 10 peoraittdrpcib.onghk or by post
im an -=|11.'=I-:|F|-= marked “Confidential” o Human Eesources and Adminisrtion hanager,
Pnamoconicsis Compensation Fumd Board, | 5F., Mam Wo Hong Buoilding, 148 Wing Lok

54, Sheung Wan, Hong Kong glerbefore S pmon 23 June 2006

All applbcations will be handled in sideiest confidence and informaiion collected will be used
for fecruitimenl purpose only. The personal data of unsuccessful candidates collecied For this
recrimitmient exercise will be ke For 12 months from its completion amd the renfter destroyed.

Mo information of the Board can be obained throngh oor website: wwa pefboong. hk

Establizhed in 1963, Hong Kong Baptist Hospital is a Christion and non-profit
making private hospital dedicated io serving the public and siriving to achieve
our mission of “In the service of man, for the glory of God”. To cope with our
continuing growth, we would like to invite high calibre candidates o join our

6 days per weak, The Prevmoconiogis Compensiion Fund Board [(“the Boand ™) i inviting eligible candi dsde o
Primary 6 Join our team fof the cxciting opporanity belew:
1 ol i M P s
Sham Shui Po
Riecruitment is conduched _
theowigh the Labour Dept. Key Responsibilities: Hospital.

Department Manager (Pharmacy)

= Degree bolder in Pharmacy; higher academic gqualification is desimble,
clerably with management training

Holder of Certificate of Registration with valid practising certificate issued
by the Pharinacy and Poisons Board of Hong Kong

= Minimmim 15 vears hospital clinical expenence in phammadcy, including solid
management expenence

- Responsible for the planning and development of the Pharmacy Department

= Manage the staff and operation of the Phammacy Department to provide
quality service and monitor the efficiency, effectiveness and quality of the
services provided
Coordinate and enhance the opemtions of Allicd Health Departimenis

- Esmblish, implement and momitor the medication safety policy and seandard
o ensure the safe use of medication in the hospital
Crood comimunication, interpersonal and leadership skills, and commitment
o pakient cang
Geood comamand of written and spoken Chinese and English

We offer abractive remuneration package and fringe benefits © the rght
candidmes. Interesicd partics please apply with full reswme and expected
salary o0 Human Resources Dep artment, Hong Kong B aptist Hospital, 7'F,
HEKBH 105 Plaza, 105 Wai Yip Street, Kwun Tong, Kewloan, by email fo
hri@hkbh.org.hk or by fax to 2339 4575 on or beforg 24 Jung 2026,

The information provided will only be wsed for recmlimeni relaved purposes. All personal
infommation on unsuceesainl camdidates will be destroyad within & maenths.

Established in 1963, Hong Kong Baptist Hospital is a Christing snd gos-profit
making privaic hogpital dedicated 1o serving the public and sriving to schicve
our mission of “In the service of man, for the glory of God™. To cope with our
continuing growth, we would like to iovite high calibre candidates o join o
Haospital.

Manager (Business Develop ment)

Degree bolder i Business Administration, Marketing, Commumnication,
Adveriising, Healith Management or equivalent,

Minimum 10 vears of marketing / business development experience
including at least 5 vears in management position, preferably in the private
hizaltheare fizld

Proven track record in driving sales and business growth for the onzanization
Responsible for developing and implementing comprehensive sales and
marketing strategies to drive business growth for the Hospitnl & Medical
Centnes

To explore and establish vew business development channels and design
competitive sales packages after conducting relevant market research

To liaise with the internal stakcholders and external business pantiners ¢.g.
Insurance Companics 1o establish service / business agreements

To work with Comporate Communication Department © promode  the
existing and new services to enhance market prescince and drive revemie
To oversee digital marketing strategies, inchiding the optimization of digital
campakgns (SEQ, SEM, PPC, social media, and content marketing) from
planning o execution

Strong presentation, negotintion and interpersonal skills

Excellent command of both writicn and spoken Chinese and English
Candidates with less experience will be comsidered o Assistnt Manager
[ Business Development)

We offer attmactive remuneration packasge and frnge benefits to the righi
candidates. Interested parties please apply with full resume and expected
salary to Human Resources Depariment, Hong Kong B aptist Hospital, 7'F,
HKEH 105 Plaza, 105 Wal Yip Street, Kwun Tong, Kowlosn, by email o
hria hkbh.org.hk or by fax to 2339 4575 on or before 4 Jub 20206,

The mformation providid will only be used for necnsitment related purposes. All porsonsal
infomation on umsucoess bl candi dates will be desgtroyed within & months.

Classified Post

readers are confident, competent and career-oriented
T:25658822 E:classified@scmp.com
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Water Supplies Department
Contract No. 21/ WSD/21
Relocation of Diamond Hill Fresh Water and Salt Water Service Reservoirs 1o Cavemns

The Hong Kong office of BINNIES (formerly known as BLACK & VEATCH) is now seeking
applicants to fill the following site stafl posts for Contract No. 21/'WSD/21 - Ralocation of Diamond
Hill Frash Water and Salt Waler Service Reservoirs 1o Caverns. The works mainly comprise
construction of the relocated Diamond Hill Fresh Water and Salt Water Service Reservoirs and the
associated pumping stations, the required caverns, tunnel and adits, and laying of water mains of
diameters ranging from 250mm o B0OOmm with an approximate total length of 13km.

1. RESIDENT WORKS SUPERVISOR | (GEOTECHNICAL)
(Ref: DHSR/RWSI(G)/219/2026)

Candidates should have

ja) a Certificate from Construction Industry Council in Hong Kong (CIC) / Hong Kong Institute of
Construction (HKIC) / Hong  Kong Insfitute of Vocational Education (IVE) f Technical Institute
or Collage (TUTC) [ Hong Kong Polytechnic University / Polytechnic (Paly) or aquivalant in an
appropriate discipling; or

(b) completed a recognized technician apprenticeship in an appropriate discipline; or

(c) completed a recognized craft apprenticeship with 2 years' experience as a skilled worker in
appropriate disciplineg; or

(d) 5 years experience as a skilled worker in appropriate discipling; and

(e} atleast 3yvears' relevant post-qualification experence; or

if} atleast 3 years' relevant experance as Resident Works Supervisor Il or eguivalant in public
works projects or recognized projects lisied in Section 4.5.2 of the RSS Management
Handbook.

(@) with experience in mined tunnal construction and a current Resident Explosives Supervisor
(RES) certificate issued by the Mines Division of the Civil Enginearing and Development
Department will be given priorty,

(h} with exparience in supervision of lunnel construction will be given prionty.

2. RESIDENT WORKS SUPERVISOR I (Civil)
(Ret: DHSR/RWSI{C)/220/2026)

Candidates should have

(a) a Certificate from CIC/HKICAVE/TI/TC/Poly or equivalent in an appropriate discipline; or

(b} completed a recognized technician apprenticeship in an appropriate discipling; or

(e} completed a recognized craft apprenticeship with 2 years' experence as a skilled worker in
appropriate discipline; or

(dy 5 years’ experience as a skilled worker in appropriate discipline; and

(e) atleast 3vears relevant post-qualification expenence; or

(f} alleast 3 years' relevant experience as Resident Works Supervisor Il or equivalent in public
works projects or recognized projects listed in Section 4.5.2 of the RSS Management
Handbook.

Remarks:

Applicants may also consider to refer fo the other requirements of the above post(s) stipulated
in Appendix 74 of “Management Handbook for Direct Employment of Resident Sita Stalf by
Consultants for Public Works Projects” (RSS Management Handbook) from the webpage of the
Development Bureau.

The possession of a level of proficiency in Chinese and English Languages equivalent to
Secondary 3 standard or above is required for the above positions.

The possession of a Construction Industry Safety Training Certificate or equivalent certification is
required for the above positions.

The incumbents of above positions will be required to work imegular hours, overtime and shifts
(including Saturdays, Sundays and public holidays) and to carry out supervision duties in Mainland
China or overseas if necessary.

Where a large number of candidates meet the specified entry requirements, we may devise
shorflisting crteria to select the befter qualified candidates for further processing. In these
circumstances, only shortlisted candidates will be invitad 1o attend a recruitmeant interview.

We offer salary and benaefits in accordance with the conditions of employment promulgated by the
Government of the Hong Kong Special Administrative Region at the time of employmant. Parsanal
information contained in applications received will be used for employment-related purposes,
and details of suitable candidates will be referred to the relevant Government Departmant for
consideration. A copy of our Personal Information Collection Statement Pertaining to Recruitment
will b supplied upon written request. Please send full resume stating earliest availability, present
salary, contact telephone number and our reference code, and copies of qualification cerificates
and employment references to;

Human Resources Department

Binnies Hong Kong Limited

43/F, AlA KOWLOON TOWER, 100 HOW MING STREET,
KWUNTONG, HONG KONG

or via email: careerhk.rss@binnies.com

Website: hitps://binnies.com

(Please state the reference code in the email subject if you are applying via email)

Classified Post always delivers
solid earning power jobs

Invest with us for blue chip
appointments

@) Classified Post

Hong Kong Artificial Intelligence Research and Development Institute Company Limited (ATRDI)

K eeruiiment of
Chief Executive Officer (CEQO) and Chief Operating Officer (COQO)

The Hong Kong Artificial Intelligence Research and Development Institote Company Limited (AIRDI), incorporated in January 2026, is a private limited
compaty wholly owned by the Government of the Hong Kong Special Administrative Region (HKSAR). The objective of the AIRDI is to advance the Al+
initiative in alignment with the National 15th Five-Year Plan Outline and accelerate the development of a vibrant Al ecosystem in Hong Kong by facilitating
upstream B&D, midstream and downstream transfomation of R&D outcomes, as well as expansion of application scenarios. The vision is to leverage the
ATRDI to develop Hong Kong inlo an inlemational Al R&D hub.

For more information about the AIRDI, please refer io
hetps:wwwdegeo govhkivr2 025/ english o/ fo/papers/f2 5-4 e pdf

Press Belease - Government announces appoinimenis 10 Board of Directors of Hong Kong Artificial Inelligence Research and Development Instinie
: ¥ i T P L
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Main Responsibilities of Chiel Executive Officer (CEO)

The CEO serves as the exeautive head taking full responsibility for the overall success and performance of the AIRDI. The CEQ works under the sieer and
delegated mithority of the Board of Directors and reports (o the Board . The CEO's main responsibilities include:

(a) to formulate elective siralegies, business plans and technology madmaps fof the AIRD, and make recommendations (o the Board of Directors for the
realisation of the AIRDIs public missions, including but not limited (o the missions set oul inpara. 13 of the Legislative Council Paper FCR(2025-26)46

s e/ o/ papersf25-46e pdf);

{b) toprovide strong leadership in the development of the AIRDI as an organisation of R&D, technological and management excellence;

{c) to build the AIRDI"s R&D capabilities, uphold the quality of project proposals and deliverables, develop and manage the AIRDI s high-impact R&D
programmes, and attract high calibre researchers to join the AIRDI in these endeavours;

(d) 1o fommulate ellective simiegies and oversee the implementation of a Fellowship sysiem o attract oulstanding local, Chinese Mainland and international
Al talent;

{2} to implement an effective strategy for driving the commercialisation and realisation of R&D results, including the spin-off or tmnsfer of technologies
developed by the AIRDI. IP licensing, revenue genemtion, investment and venture building and, where appropriate, equity or shareholding armangements:

(f) to foster exchanges and collaboration with local, Chinese Mainland and international [&T organisations, tertiary instinnes, R&D centres, industry
pariners, investors, accreditation bodies and standards organisations for the development, adoption and commercialisation of Al ;

(2) todevelop a management struciire and implement management practices of a high standand in relation to risk management, corporate governance and
public accountability;

{h) tooversee the resource allocation for R&D projects, computing infrastructure, as well a8 (alent attraction;

(i) tooversee the allocation of financial, human and technological resources;

{j) to achieve the key performance indicators and other targets set by the Board of Directors;

(k) toengage the government, industry, academia and research instiniies in Hong Kong to create synergy and optimise the AIRDI s contribution;

(1) toserve as the primary lisison with the Board of Directors, sharcholders, the Government, employees, external stakeholders, the media and the public 1o
communicate the perfommance, strategies and values of the AIRDI;

(m) to ensure that the AIRIN complies with legal and regulatory requirements, implements robust rsk-management frameworks, and upholds corporate
governance standards; and

(n) tooversee the day-to-day operation of the AIRDI to maintain a motivated work force,

Core Competencies of Chiel Executive Officer (CEO)
The CEO should be a person of high calibre and possess the following atinbutes and qualifications:

{a) significant experience in senior administrative and leadership positions in multidisciplinary, multinational companies or institutions where the
development, application and commercialisation of technologies are key drivers of success;

(h) proven people management, communication, team building, stakeholder engagement and resource allocation skills;

(c) strong management skills and extensive experience in strategic business development and the building of strong business networks;

(d) excellent knowledge and understanding of Al and global technological and market trends with a good network of contacts in business, echnology,
invesiment and commercialisation circles in Hong Kong, Chinese Mainland and internationally; hands-on experience in R&D, especially on Al
technology commercialisation, [P licensing, venture building and/or invesiment management, will be highly desirable;

{e) ability to work with different sectors and stakeholders effectively, including but not limited to the Boand, government officials, staffl at different levels,
industrial and technological communities, business, financial, academic and public sectors, as well as the media;

() high personal integrity and commitment (o the HEKSAR and a strong sense of mission to contribuie o the Hong Kong economy as well as passion for and
belief in [&T development in Hong Kong, with a deep desine fo achieve it; and

() excellent interpersonal and communication skills, with fuency in Chingse (preferably both Cantonese and Putonghua) and English.

Main Responsibilities of the Chiefl Operating Officer (COH))

The COO is the head taking full responsibility for the operation of the AIRDI. The COO works under the steer and delegated authority of the CEO and reports
i the CED. The COD's main responsibilities inclide:

(a) toassist CEO in planning and implementing policies and procedures relating o the AIRDI's corporate matiers;

(bl toplan, coordinate and deliver exchanges and collaboration mitiaed by the CEO with external panties, such as local, Chinese Mainland and international
1&T organisations, tertiary institutes, R&D centres, industry partners, investors, accreditation bodies and standards organisations;

(¢} tosupervise, oversee and optimise the R&D operations of the AIRDL, including but not limited to co-ordinating intemal divisions including administrative,
financial, talent acquisition and retention strategy and logistical functions, as well as oversecing the implementation of research strategies and policies,
assessment of research initiatives, [P licensing, technology transfer, formulation of detailed plan and overseeing the implementation of “Call for Proposal”
Scheme and “Fellowship™ Scheme;

(dy tooversee and oplimise business processes, procedures and policies, and to drive confinpous improvemenis in sirict compliance with standand practices
and quality control;

(21 todrive continuous improvement in operations and ensure strict compliance with the AIRDI's standards;

(f) to oversee company secretarial matiers to ensure compliance with statutory and regulatory requirements;

(g) to prepare and review all documentation to the Board of Directors of the AIRD, including board papers, related management reports and presentation
decks:

{h) toberesponsible for all facilities management, IT opemtions, safety management, data prolection, cybersecurity, Al ethics, and responsible-Al governance
and privacy concems;

(i) to lead, design and ongoing monitor the performance metrics for R&D outcomes, talent acquisition and partnership programmes;

(j) toreview all business-related documents to ensure they do not contain issues that may tarmish the AIRDI s reputation;

(k) to manage the day-to-day operation of the AIRDI, including financial planning and budgeting, and human resource plamning and recruitment, so as fo
maintain a motivated work force and operaie within budgets; and

(1} towork closely with the Digital Policy Office of the HESAR Government and answer ils enquiries.

Core Competencies of Chiel Operating Officer (CO0O)
The COO should be a person of high calibre and possess the following attributes and qualifications:

{a) proven people management, communications, team leadership, stakeholder engagement and resource allocation skills;

(b} sirong mansgemeni skills and exiensive experience in building up strong business network and administration;

() good knowledge and understanding of Al and global technological market trends with a good network of contacts in business and echaology circles in
Hong Kong, Chinese Mainland, and intemationally; hands-on experience in R&D, especially on Al, will be highly desirable;

{d) ability to work with different sectors and stakeholders effectively, incliding but not limited o the Boand, govemment officials, siafl at different levels,
industrial and technological communities, business, financial, academic and public seciors, as well as the media. Government or public sector experience
is desimble;

(e) passion For and belief in 1&T development in Hong Kong, with a deep desire to achieve it; and

(f) excellent interpersonal and communications skills with fluency in Chinese (preferably both Cantonese and Putonglna) and English,

Indicative Remuneration Fackage

The CED and the COO will be employed on a contract basis for an initial term of up to three years, renewable upon agreement between AIRDI and the
employee. The indicative remuncration packages are approximately HK $4 million per annum for the CEOQ and HK$2, 5 million per anmum for the COO, The
exacl packages are subject w negotiation depending on the expenence and calibre of the selected candidates.

Application

For the position of CEO, please send an application letter with a detailed comiculim vitae to CEQ_AIRDI@ egonzehnder.com. For the position of COO,
please send an application letter with a detiled curriculum vitae 1o CO0 AIRDIE egonschnder.com. The application deadline is 4 July 2026, All personal
information provided by applicants will be kept strictly confidential and will only be used for purposes related to recruitment for the position applied for.
Applicants who are selected for an interview will normally receive an invitation within 8 weeks of the closing date. Applicants who are not inviled for an
interview may comsider their applications unsnccessful

The AIRIM is an equal opportunity emplover and is committed o ensuring that the AIRD does not discriminate in employment All persons who meet the
basic entry requirements can apply for the positions, regardless of disability, gender, marital status, pregnancy, age, family position, sexpal orientation and
race.

YOUR RELIABLE PARTNER

With over 40 years' recruitment experience, Classified Post is the definitive
platform for recruiting talent in town

Looking for talent?

@ Classified Post
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T:25658822
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| GOVERNMENT APPOINTMENTS

GENERAL
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The Employess Retraining Board (ERB) is excited (0 asmounees its upcoming iransfonmation
into Upskill Homg Kong. We are a statntary body dedicated o providing training courses
and supporiing services for Hong Kome residents aged 15 or above. Onir vision 15 60 foster
o funre-ready, resilient and high-quality manpower poal for the koowbedge-based economy
of Hong Kong. Our mission is to cultivate a culure of lifdlosg leaming and empower
individissds bo thive in a constantly cvolying pob markel. To achieve this, we ame looking for
high=calibm talents In_;'ni.n aur new organization in Kowleon Bay and comtribuie o 1'I1npi'|1g
the funire workfosce of Hong Kong

(1) Senior Manager
(Digital Learning and Course Development)
(Ref: SM(DLCD)-6/26)

nsibili

Ta formaal ate and implement course development and digital snd mexdia leaming policies,
and luriher develop training courses on Al and IT applicadons in |ine with ERB s seraleghe
plans;

i lemd andd coordinate implementation pmjects for digital leaming systems snd platforms,
lialse with user divizions, stakeboblers, and service providers o deliver oaline and
blendied tratning’ learmdmg porliolbos;

o oversee digital lenming |'|mj-a:bi frevm :l:ml::plinn o delivery, rrrqh'id:'rlg techinicnl
expenlise o supper conrse developiment and leading the prodociion of dynamic and
inberactive learning materials, including Al-enhanead videos;

1o prepare papers and neports on digitol leaming pelicy amd implementmion progress for
comsideration by the Board and bis Commitices:

i arganiee training workshops, seminam, and showcases 1o bulld md promode online
leamning capability;

i provide sechnical soppon for irain-the-trainer activities throngh ihe oaline leaming
pl aifioem;

1o mandgze miltimedia development projects 1o suppon leaching and learning actvities;
and

o undertake other dties as assipned by supervisors

A recognized university degree with a mindmum of 15 vears” p-rml-;l-egm: working
experience, of which ai leasi 5 vesrs ol senbor managerial bevel,

expenience in munaging educational projects, feaching and leaming, and producing
learning materinls, videos, amd contemt for conti miing education, Expasure o vocational
iraimimg and'or reiraining is prefermed,

stromg track necord in developing and operating online learning management sysiems and
salutions for educational imstihstions;

workimg knowledges of e-leaming development (ools and LMS administration; sxperiencs
with Blackboard LMS is an sdvantagze;

specialized expertise in virtoal lsmdng and immersive fechnologies, including creative
msedia and video production, shadio seup and managsmend, and digital editing;
knowledge of course accreditalion and blended'online course development 5 an
wllvantage;

familiarity with Al applications in multimedia contemt creationm is desirabbe;

excellent commumnication and leademhip skills, oubcome-orenicd, and able 10 work in a
misleidisciplinary weam under presais; amxd

goog comemand of English and Chinese

Applicanis with less experience may be considered for appolntment &8 Manager, or olher
relsed posbifons should sufiable vacancies arlse.

(2) Senior Manager

(Digital Technology and Al Governance)
(Ref: SM(DTAI)-6/26)
Major Responsibilities:
T formialabe amd implement EREs digital policies anid strategies relating io mfarmation
technology (IT), cybersecurity, Al and data povernance;
o overseg IT opersilons, system resilience, cyvbersecurty, service management and
business comtinuity armangements for inbermal and outsourced nfommstion sy sems;
io lead, plam, priortise snd deliver digial transformation and system enhancemeni
propecs;
i advise waer divisions on echeology feasibility, svstem enhancements, cybemecurity
meenstres, Al amd doin governance reguirements fordigital initiatives and online services;
1o manaze vendors, consuliants and service providess, and monilor conlfact periorinanos
and progect deliverables; and
o prepare papers, repors and manngement updades for the Board, commifiess and senior
manapemenl; amd
i undertake other dudies as assipned by supervisoss.

7] & LG

A recogn ized neiversity degres in Compier Science, Information Systems, Information
Technology, Daia Schnoe, Cybermsecurily, Engineering. Business Technology
M aragement or o relaied rliau:i'llim.-. with o mimimum of 15 vears” rlml-dcg_n:q: working
experience, of which ot least 5 years i senior managerial bevel;
proven experience in leading enterprise techoology functions, digiial transformatbon
programmes, sy siem injegration projects, cybersecuniy, service resilience and technology
BOVEmance, Fln.-t'em!ﬂj.' with expeerienice in Filh]il: o nds e, stetubory body, educntion,
traimimg of service-delivery envimnment;

= sonmd knowledge of 1T and datn governance, cybersecuniny, privacy profection, sysbem
wrchitechire, chod or hybrd infmstroctune, vendor naonag ement, bosipess combinuity and
technodogy fsk management;

= practical Eoowbedge of Al governance and strong capability in propect management woudd
b melw aminge;
has good knowledge of ik operation and work values of Government Departmenis and
ar public crganisabions;

= proactive, dynamic, reaslt=oriented and has high sense of inbegriny;
excellent leadership, analytical, ogani zational and interpsrsonal skills; and
excelbeni commend of English and Chinese.
Applicants with less experience may be comsidered for appointment & Manager, or other
relwied positions should suiinble wacancies arise,

T iy T 5

ERB s an -n;pln] |:1:T.-ru'h:|niﬂ,l ﬁrpln:,':r We oifer cnrrq'-:rili\.'-: pn.l;.'l;np:: O M mSL e
with gqualifications and expemence. [n addition 1o S-day wede we provide varos leave,
netirement protection, maodical, dentsl and Life insuremee ¢overise

Application Method:

1. Applicaion should be mmade by completing the ERB Job Application Fosin avallablbe
Irom the ERB website (htips:awwerb om) It should be foraarded togetber with an
application ketter and dednibed resmee gither by emoil o et on or by post o HRA
Section, Employees Retralning Board, 3F to &F, 10 Sin Sal Wan Road, Chal Wan,
Hong Kong

2. The poxition applied for, with nference number, should be stated on the envelope or af the
subpect tithe of the emal. Applications without a compleied ERBE Job Application Form
iy nol b comsiclened.

1. The deadline for application is 25 June 2026

4. Shorlisted applicants may be required 1o sit for a written fesl

& Persomnal data collected are for mecitment pugprose only. Personal data of unssceessful
candidates will be destroyed seon after sdlection, and definitely within 6 months.

Hong Kong Precious Metals Central Clearing Company Limited

The central clearing system for gold in Hong Kong (Clearing System) s scheduled o commence trinl operation in 2026, The objective of the
Clearing Systeim is to provide eficient and reliable clearing services for gold transactions thal meet intemational standands, thereby enhancing the
rellability and efficlency of gold irading and physical delivery in Hong Kong,

T support this initiative, the Hong Kong Precious Metals Central Cleaning Company Limited (PMOC), a wholly-mwned company by the
Giovernment of the Hong Kong Special Administrative Reglon (the Government), kas been set up to serve as the governing body of the Clearing
System. Eligible candidates are now invited to join and lead this dynamdc company.

Chief Executive Officer

Ky Responsihili ties
Reporting to o Board chaired by the Secretary for Financial Services and the Treasury (“the Board™}, the Chief Executive Officer has the overall
executive responsibilify for leading the PMCC in o number of key areas, incheding but nod limi ted to the following -

. Operational Oversight: Overses the management and operation of the Setilement Lestitution of the Cleanng Svsiem o ensure high service
delivery and performance of the Clearing System.

. Stralegie Leadership: Drive strabegic initiatives in alignment with initiatives and bong-term vision of the Govenument o promoie the
growih 1|E'|.'d-:|-|'u1'|u'nl af the gold market in Hong Kong,
[:nr[lur:ﬁr Adminiziraiion: (heersee ihe lLaiI!.' rrru:mﬁ.ﬂ-m. of PMOC, ir|||.'|1||!ir|H; boand secrelanal work, "ll.'llﬁTI],[. I'nulgﬂi.ng and exiemal
commumications inchiding reporting io Secretary For Financial Services and the Treasury and the Legislative Couneil,

. Rukbook & Parfidpant Governance; Develop and review the Cleaning Bulebook and supervise the admission of all participants and
service providers under the Clearing Sysiem.
Siakeholder Engagement: Cooperate with internati onal exchanges, indusiry bodies, and oiher key insiiutions and work closely with ihe
Government, financial regulators and other panpers including the Board's variows Commitiees in pursuing ihe objectives of PMOC.
External Representatdon: Represent the PMOC iogether with ithe Government as necessary in local and international meetings and foninms
to coptribute and provide thought-leadership in key areas of fnancial infrostructore and gold tmding.

Reguirements

. Uphold the Basic Law of ihe Hong Kong Special Administrative Region (HESAR) of (he People’s Republic of China and bear allegiance o

the HESAR.

University degree, preferably in relevant disciplines; MBA or equivalent advanced degres is prefemed.

Al least 15 vears of relevant experience in fimancial services or market infrastroctune, with at least 7 years in g senior leadership robe.

Demonstrated capability in financial management, strategic planning, operations oversight, with a focus on driving profitkblity and growth,

Excellent leadership, communication, and interpersonal skills, with a irack record of building and motivating high-perfonming leams.

. Swong anabytical, sitiegic-thinking, amd problem-solving skills, with the ability to collsborate effectively with stakehobders and senior
management 1o identify and address complex Baues,

. Proven ahility 1o lead ogranisational change initiatives and foseer a culbure of conti miogs improvensent,

. Uphald the highest standards of integnty and professional ethics.
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Condilions of Service

. Appointment will be offered by PMCC,

. A commpetitive remuaeration package will be offered. There is fexibility 1o ake account of additional expenicnce and quali fcations.
Fringe bepefits e paid aniwal leave.

To Apply
T " 25&5 Bﬂ:z [ nderesied pariies are invited o submii applications or nominations oo or before & July 2026 jo Mr. Peter Liu ai Asianet Consuliants (H.E) Led ai
G : Uik 05, 20th Floos, Infintisg Plaza, 199 Des Voeux Boad Ceniral, Slmilng Wi, ng H.I.IHH_ of |:|}' inall 1o hk.i?nﬁ:Lﬁ:lé:lhl:lrhElthﬂLl]hI:I:i-.L'ii.Iﬂ:n. For
E . EIasstﬁEd@ﬁ:mp,cum m:llrlriex, FI-JﬂM: call #R52 250 01 30,

@ CIass iﬁe,d Pnst Applicants nol conlacied within eight weeks frona the closing date may consider iheir applications unssccessiul.

All applications will be handled in sifet confidence by aulhorised personsel and will only be used for recruitment relsad purposes.

CHELLARAM FOUNDATION
Sl ERELEN&
The Hong Kong Sociecy for te Aped

Deputy Executive Director (Ref: DED - 260629)

The Hong Kong Society for the Aged (SAGE) is an elderly service orgnzation
founded in 1977, with a staff of 1,100 and 30 scrvice units. Reporting directly o the
Executive Director, whao share the following responsibilities; -

Executive — Philanthropy & Social Investment
Location: Hong Kong

The Chellaram Fousdation secks Young and Purpose driven Execufive,
Philanthropy & Sodal Investment to support its charitable and impact
initiatives across Howg Kong, and selected mtemational regions. Our work
focuses on health, environment, homanitarian aid and community welfare.

*  Todevelop and implensent long-erm and short-termn development and operational
plans for the Socieny.

+  Toensure that residential serdces and conmmunity services are properly operied
at the highest professional stamdards

= lo nanage Corporate Services Department, 1T Departneent and Progect &
Fucilities Department,
T assist the Executive Direcior in all business projecis.
To communicate effeciively and aniculately io the public and o all exiernal and
intemal stakeholders the mission and objectives of the Society.

Key Responsibilities:

a) Assib in identifving and evaluating appropriaie chantable and fmpact
projects

b) Conduct Due Diligence on upooming projects

¢} Monitoring and Promotion of funded projecis

di Asist in Ilupact Assessment

¢} Building relationships with Organizations having similar Objectives.

‘JUaPYUO0) 3Je S1apeal
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Requirements;
= Min Graduate in Social Sciemce or similar streaim

Successful candidates should have a bachelor's degree, preferably in social work, - Passion for social good, aligned with values of transparency, honesty and

mursing, para-imedical or other related disciplines. He'she should have mansgerial b Lty
experience, preferably 10 years or above with proven mack mcord in leading - Min 2-3 Yrs Experience in philanthropy, grant making, social investment or
organization-wide services and projects. He'she should have solid knowledge and related ficlds

skills im service, finoncial and people management, with strong passion in human

; 2. i 2 _ A - Strong analytical and research skills
services, Proficiency in English and Chinese languages is essential.

- Excellent communication and relaticnship building abilites
- Strong IT Skills particalarky in Digital Space

pajualio-JiaaJed pue juajadwod

A highly compeiitive salary consmensurate with qualifications and experience will be

offered to the right candidmte. Please send your application with a detailed mesume, If you are committed to making meaningful impact and thive in a mission
slnting present and expected solary to Human Resources Manpger, The Hong Kong driven environment, we invite vou to apply.

Society For the Aged, 1 1VF., The Hong koong Federation of Youth Croups Building, 21

Pak Fuk Road, North Point, Hong Kong or e-mail to hrdi@sage org hk. Please quoie To Apply:

the above reference number on the envelope. For more information about us, please Please send your CV and cover letter o info@chellaramfoundation.com

wvigit our websi b hitpo)woww same o bk, L |

Deadline for applicatdon: 29 Jung 2026

We alffer p:rnpn:hemh‘e benefits, inchxling |1-|I.i|:'| banye, fl:lll-p:l:,- malernity | rul:rnitg,- le=pyes,
marriage leave, compassionate lawve, hlial leave, medical inmimnce, up i 10% employer
MPF contributions, and professionnl tmining. We vabue our employess & important humon

resources ans welcome you 1o join s, DIGITAL POLICY OFFICE

Frospective emplovess ane roquired (o undergo Sexual Conviction Record Check.  All T: 2545 BE22

applications will be asessed in strict confidence and all information provided will be E : classified@scmp.com

used for receitment related purpose only.  Applicants nod shorilisted will be considered Cﬂ'mp“ter Uperﬂtﬂr Il
wrstccessiul, and no fAker sotification will be given. Personal data of applicants will be & &

destrayed after the pzcneiiment process is completed @ Classified Post ('C “'rl.] SE rvice Vat‘all{!}’]

Salary: Master Pay Scale Point 6 (HK320,770 per month) to Master

Pay Scale Point 15 (HKS3 5,080 per month)

Closing Date for Application:
26 June 2026 6:00 p.m. Hong Kong Time
e a ea losip [ ssion of Supportir

. ; " July 2026 6:00 p.tm. Hong Kong Time
CI aESEﬁ Ed Pnsit prnv | des tl:l & ’atESt in d UStrv (Chly online applications are acccpied, Applican s MUST alse submit online a
news an d d WIdE ra ngE' uf jnbs tﬂ kEE'p Yﬂu on tup resiimee aund sipporiing docwments of Be relevant working expericnee requirod

Sfor the application.}

Tel. Enquiry: 3847 7387

@) Classified Post

Please visit GovHK at hops://www.govhk or DPO Homepage

at  hitps:/‘www.digitalpolicy. gov.hk  or download “Govemment

recruiting talent in town

Looking for talent?

YOUR RELIABLE

Vacancies” Mobile Application at Google Play/Apple App Stone/
HUAWEI AppGallery for information about the post and application
procedures.

5.
® Classified Post &ii‘effﬁ GOVERNMENT FLYING SERVICE
ETRTTTT T TT— Brat
N Aircraft Technical Officer

With over 40 years’ recruitment experience, (Airframe/Engine)
Classified Post is the definitive platform for (Civil Service Vacancies)

Salary: Disciplined Services (Rank and File) Pay Scale
Point 4 (HEK$24,765 per month) to Disciplined Services
(Officer) Pay Scale Point 7 (HK$45,715 per month)

Closing Date for Application: 25 June 2026

T:2565 8822 E : classified@scmp.com Tel. Enquiry: 2305 8356

Please visit GovHK at https: /'www.gov.hk or

download “Covernment Vacancies™ Mobile

H Application at Google Plav/Apple App Store/HUAWEI
@ Class IﬁEd PDSt AppGallery for information about the post.




