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P HONG KONG
A ey TOURISM BOARD

ST SERERES

Deputy Executive Director

The Hong Kong Tourism Board (HKTB) is a govermment-subventad organization dedicated to promoting Hong
Kong as a premier travel destination worldwide, while anhancing the visitor exparance. Qur mission is fo
maximize the social and economic contributions of tourism to the Hong Kong community, reinforce the city's
position as Asia's World City and strengthen its repufation as a world-class tounst destination. For mora
information, pleasa visit https /fwww discoverhongkong. com/

The Position

Reporting directly to the Executive Director, the Deputy Executive Director plays a pivotal leadership role in
advancing Hong Kong's global positioning as a premier travel destination. The incumbent will support the
formulation and execution of the HKTR's overall strategy, ensuring effective delivery and alignment across
the Chinese Mainland and all international markels in ling with organizational priorities.

Key responsibilities include:

» Overseeing all Chinese Mainland and Worldwide Offices to develop and implement strategic
business plans.

* Enhancing Hong Kong's market positioning and driving performance across regions.

* Ensuring optimal allocation of resources, monitonng performance outcomes and fostering constant
improvements of oparational effectiveness.

* Leading global market development by identifying emerging tourism trends and opportunities and
translating them into actionable strategies.

+ Supporting and implementing global marketing initiatives and trade engagement efforts to reinforce
Hong Kong's competitiveness.

¢ Ensuring consistency and quality in execution of the organization’s initiatves, promoting
accountability and driving confinuous improvemeant.

+ Representing HKTE at major international business events and cullivating strong partnerships with
global and regional stakeholders, including tourism organizations, trade partners, industry bodies
and relevant government agencies.

The Person

The candidate must be a seasoned executive with intemational exposure and have:

s  LUniversity degrea or above in Marketing, Business Administration, Haotel and Tournsm Management
or a related discipline.

o Al least 20 years of relevanl experience, including a minimum of 10 years in senior general
managemenl roles within multinational organizations.

= A proven frack record in driving business performance, developing agile marketing strategies and
leading cross-regional teams.

* [Deep knowledge of the tounsm industry and travel trade, with the ability to formulate and execute
mediume- to long-term strategies and deliver measurable results.

« Commercial acumen, strategic vision and extensive expenence in strategic planning, performance
and risk management, customer-centric thinking and people management.

* A culurally aware and adaplable approach, with excellent interpersonal, influencing and leadership
skills.

s Articulate communication abilities, with proven expenence in media and public engagement.

* Professionalism, diplomacy, and sound judgment to build trusted relationships and dnive alignment
across diverse stakeholders.

Applications - HKTB welcomes applications from individuals of diverse backgrounds who are committed to
contributing to the development of tounsm in Hong Kong. Applications should be directed to

talenthr@hktb.com.

Only shortlisted applicants will be contacted. Personal data provided by applicants will be kept in strict
confidence and used solely for recruitment and employment-related purposes, in accordance with HKT8's
personal data policies. By submitting your application, you acknowledge that you have read, understood, and
accepted HKTB's Personal Information Collection Statement Pertaining to  Job  Application
at hittps: (f'www discoverhongkong. comicontent/damidhk/intl/corporate’about -hkth/jobs-opportunity/picsia . pdf.

We are an equal opportunities employer,

ERATEABYEFY

Chinese YMCA of Hong Kong

Established in 1901, Chinese YMCA of Hong Kong is a major Intemational Non-Govemment Charitable Onganization
in Hong Kong providing a spectrum of services for the betterment of the Hong Kong people in particular the poor and
needy with a special focus to assist and empower the youth in Hong Kong to develop a holistic character with a passion to
serve and contribute to the community in the spint of the teachings of Jesus Christ and the Holy Bible: “To serve, not to
be served”. The Association is now looking for high-caliber candidates to fill the following position:

Head of Camp, Recreation & Sports Ref: ES/07/26

Resp onsibi liti es:

- Report to the Assistant General Secretary of the Association,

- To lead our Camp, Recreation & Sports Services with a strategic, entreprencurial mindset.

- Assist in the formulation of the long-term strategies for camp, recreation & sports services and lead their implementation.

- Champion innovative initiatives that align with the Association’s mission and community needs.

= Design and execute marketing and fundraising campaigns. Cultivate partnerships with corporate sponsors, donors, and
stakeholders 1o expand outreach and secure sustainable lunding.

- Dwersee all aspects of service operations, inchiding manpower planning, HR management, budgeting, and financial
oversight. Provide secretarial support to the Commitiee and ensure compliance with govemnance standards,

- Liaise with LCSD, funding bodics, donors, and supporters 1o mobilize resources and support service growth, Foster
collaboration with government agencies, NGOs, and cross-sector partners,

- Inspire and lead moladisciplinary teams to deliver high-quality, impactiul programs. Promote a culture of innovation,
accountability, and continnous improvement.

- Represent the organization externally and build a strong, positive brand image through strategic communication and
stakeholder engagement.
(Remark: The intemal title of this position is Executive Secretary (Camp, Recreation & Sports)

Requirements:

- A recognized umiversity degree, a master’s degree in Recreation Management, Sports Management, Hospitality
Management, Business Administration, or a related discipline, is highly preferred.

- Minimum of 10 years’ experience in a sizable organization with at least 5 years in a senior management role.,

- Having relevant experience in a managerial position in camp services or recreation & sports services is an advantage.

- Demonstrated dedication to the mission of the Association and passion for camp services and recreation &
Sports Services.

- Strong business acumen with a track record in fundraising, partnership development, and strategic planning.

- Exceptional leadership qualities with an entrepreneunial spirit, strategic thinking, and the ability to influence and inspire.
Must possess excellent interpersonal, presentation, and organizational skills.

- Have good command of spoken and writtien English and Chinese (Putonghua and Cantonese).

We offer 5-day work with good remuneration and fringe benefits, inclnding annual leave, family leave, birthday leave,
paid sick leave, marriage leave, compassionate leave, maternity/patemity leave, study subsidy and medical insurance
to the right candidate on a contract basis. Interested candidates, please submit your [ull resume stating the expecied
salary with reference no. and make attiention (0 the Human Resources Department by email to hrrecruit@y mea.orghk

pn or before 24th July 2026,

(Al information provi ded will ondy be used for el imen-nslated pomposes |

San Tin Technopole Company Limited (STTCL)
Chief Executive Officer (CEQO)

The STTCL is a company wholly owned by the Financial Secretary Incorporated. The corapany will oversee the 1&T indusiry park covening 210
hectares of new I&T land in San Tin Technopole. Strategically, the San Tin Technopole will offer lange-scale land and i nfrasinsciure io advance key
sectors highlighted in the Hong Eoong 1&T Development Blueprint. This includes life and bealth fechpology, atificial intelligence (Al), robotics,
ncroelecironics, smanl devices, new maledals, new energy, and green lechnology. To fuel Homg Kong's I&T developiment, STTCL will also
focus on building Hong Kong's 1&T indusirial svstem forming a comprehensive ecosyvetem with the Loop to accelerate research & devel opment
(B&D), prototypieg, and mass production. The company will develop the relevant [& T land in phases undar progressive models acconding o the
Coscepiual Outline of the Developinent Plan for the TET Industry in the San Tin Techinopole.

v ol ol STTCL:

{a) o establizh, develop, manage and operate the [&T industry park in San Tin Technopole to capltalise on its locitional advantage o dnve
development of L&T industnies with a competitive edge and foster cnecial cross-border synergy with Shenzben to position the Northem
Metropolis as a word-class tech cenire;

(b} o facilitaie the development of local 1& T inchesines while pooling global tech resounces and falent, Tamgeling six straegic seciors including
Al robotics, life sciences, microelectronics, mew neatenials, and green energy;

() tomasterplan the deve opment of the I&T indusiry park, while esiablishing three indusirial corridors focused on life healib, Alrobotics, and
microelectronics;

(di o adopt diversified public-privaie parpership models io aftract invesimenis and enterprises o establish foothold in ithe I£T indusiry park;
.'I.THI

(el to collaborate with fhe Governmant, statitory bodies, public bodies and entitics, research and educational instiutions and the privae sector
o promote [&T industry developnsent in Hong Kong

Koy Responsibilities of the CEC

Reporting to the Board of Direciors, the CEO will act as ihe execcutive head of the STTCL #o streagiben the tcam and lead the overall planning
amil JI:l.-'el-rpm:nl of the San Tin Tech rl.-l:p:rlt,:, amal weill plrr:,-' h r.l'w!:rﬂ role in ENgARINE fhe sinkeholders, mAnARIE e 1!!:1'|=||:|-p1r|-|.-11| Programane,
marketing and business development of the San Tin Technopole fo emsune the 3TTOL achieves ifs ohjectives, Major responsibilifies include-

(a) Coporate Administration
= Establizsh a long-term masier plan while alignisg inifiatives W set vision asd policy for the organization
= Banild, :h'l.'r_'lﬂp and lead a Fm:ll'ﬂxin:rmll tearn to fulfill ghe STTOL's misaon and p|.111. succesion for growth and qu«:lnin:l:!i.li.l_',r of the
STTCL
» Uphold good comporate governance of the STTCL and ensure effeciive and efficient use of resoirces

(b} Propect Development and Business Promotion

* Manage the overall development progrmanune o ensure timely and guality completion of the project milestones

« Develop business model and business plans sccording io ihe stralegic posidoning of ihe San Tin Technopole

+ Devise business tctics and action plans o ensure the relevant business strategies are cleary translated and fimaly refined a3 and when
BECESEATY

« Adtract large scale anchors and alliances by secure leading comporations, research instiniions, top-tier universities, and intemational lech
hubs o baild a strong collaborative network

= Strategize, plan and drive STTCL coosystem to exeaite cross-indusiry, cross-border innovations in Hong Kong

» Ureating an ecosystem and emabling ssccesses by designing and mollotit needed programs and policies, providing requined services,
infrastmciures and platforms

1<l

» Waork closely with the relevant govemmeni departments, and organisations (o secune the suppor necessary for the San Tin Technopole
development

« Leverage on the petwork of I&T eco-system parners, advecate vadous collaborations with commercial, academia, indusiry, or any
redevant stakeholders to enter into parinership with the company

+ Dirive a proactive publicity and comnmumications strategy to ensure that local communities, Mainland coonterparts, and intemational
pariers have a comprebensive and positve understanding of the STT s vision, progress, and ingpact, and 1o establish collaboration

+ Represent the organi zation in high-level forums, government commitiess, and industry events as and when required as part of the effort o
raise strategic position in Hong Kong s TET

Beguirements

Candidates for the CEOD position should possess the following qualifications, experience and attributes:

« Baclhelor or post-graduate degree, preferable with posi-graduaie disciplines in Biology / Information Technology, Engineering, Public
Administration | Business Adminisiration or professional qualification in construction-related disciplines

« Demonstrated rack record of success in business development and'or new project developmwent gained from sizable organization, in which
mdninum 10 vears in senior management position (not lower than Executive Direclor grade) with strafegic planning responsibility and
accountnbility of the overall business: prionty will be mven to those with experiences in Lnncvation and Technology (1&T) sector

« Experience in altraciing invesiment for large-scale projects, preferably [&T or new area plannsing & development

* Proven imck record of scaling a ground-foor ongandzation from mception to kigh growih

+ Well established business, professional and govemment network in Hong Kong and Chinese Mainland, or in the region

= Expericace in cooperating with various stakeholders in public and private sectors in project implensentation

Autr buies

« A visionary leader amd have a passion for the fiture of Hong Kong

« Strong presentation and lobbying skills

« High integrity, versatile and dynamic, matune and estrepreneurial fair with excellent interpersonal skills and is able 1o make an impace;
passionaie and dedicated ot work

« Resull-oriented, confident, reliable and the ability 1o meet muliple deadlines in a Fast-paced enviroiment

« Skillful in communication and presenting stralepy effectively, building relationship and trast with internal and external stakeholders, and
able to influence people and dave change in a tactful manmer

« Ahbility to build influential relationships intemally and extemnally af all levels and in different businesaiechnol ogy domaing

« Ability to undersiand HESAR Govermmment land planming and development processes

« Sound understanding of the local, regional {in paricular Mainland} and intemational busisess covironmnsent and [&T infrastnacime
development

= Strong communication skills with excellent command of spoken'writien English and Chipese (Contongse & Putonghoa)

[ derested parties are invited to apply by sending an application, together with a full curricubim vitae and copies of relevant documents, or
nominate candidates on or before 10 August 2006 toc

M Peter Lin
Managing Direcior, Asianet Consultants
Frnail- xl1|.'i[ﬁ-:xiam:u:mﬂllhuh.nnn Tel: (8552} 1R300 30

Candidates who are selecled for selecton lnterview will nL'tll:l.a"}' recelve an lovilalion in aboul L".igl:l wizeks (rom the |.'J|.1:1I.11.H_ date lor .a|:||:||L|:.HJ|.||1._
bt this timing is subject o change without prior notification to candidates, Those who are not invited to selection interview may assume fat their
applications are unsuccessful.

HARKHLEERLE

Cifice of the Privacy Comnlssboner
for Personal Data
IS ¥ Hong Kong, Ghing

Til T

Frotecting Privacy - Embracing Innovation

Assistant Privacy Commissioner for Personal Data (a directorate post)
Requiremenis

al A pood Bachelor's Degree from a recognised nniversity in Hong Kong or a naiversity in a common Llaw jurisdiction:

b} A Level 2 msult in the Use of English paper and a Level 2 result in the Use of Chinese paper in the Common Recnitment
Examination, or preferably Grade or above in Use of English in the Hong Kong Advanced Level Examination (HKALE), or
Cirade “5*” or above in the Hong Kong Diploma of Secondary Education Examination (HEDSE), or equivalent, or a minimmm
overall band score of 7.5 in e Intemanonal English Language Testing System (IELTS) with the Writing Sub-test scone not lower
than 7: good command of written and spoken Chinese, preferably Grade “B™ or above in Chinese Language in the Hong Kong
Certilicate of Education Examination (HECEE), or Grade *5*" or above in HEDSE | or ﬁ:l-!'.li.‘-':]]fﬂl'.: and :

¢) Prefermably solicitor or bamister admitted to practice in Hong Kong with a minimum of 10 vears of post-qualification expericnce.
Prior experence i regulatory or compliance work would be an advan mﬁe H.Tuuam_h with less experence may apply but may be
offered appointiment af a remineration package comimensurate with the kevel of expetieice.

Expectations

a) Relevant experience in public administration, profiessional practice or Elit'au:_mutur management at a senior level:
b} Experence related to personal data prvacy work; familianty with technological developments that have implications on personal
data privacy would be an advantage;
? Strong analytical ability to make independent judgement with a lllj[gl:u kevel of scumen in social amd political issues;
} Positivie, diligent and self-motivated with good infer-personal skills; and
¢) Excellent presentational skills in both written and oral English and Chinese,

Major Dutics

a) To assist the Privacy Commissioner in the discharge of er stanutory duties amd responsibilities, including the straregic planning and
formulstion of operational policies and priotites;

b} Te moniter, co-ordinate and supervise the conduct of compliance checks and investigations, provision of advice and suppont on
policy research matters, and undertake research projects, in particular on matters relating to cross-boundary transfers of personal
data in the Greater B oy Area;

c) Tosupervise rescarches on developmenis in privacy law in the Mainland and other jurisdictions, represcnt the PCPD in laising with
other data protection sthorities worldwide: and

d} To represent the PCPD in seminars, international and local conferences, meetings, working groups and sundry public engagements
om persoinal data privacy matters.

Salary: £163,925 o 5179425
Closing date for Application: 19 July 2026 (Sunday )

Tel Enguiry: 3423 6657 (Ms Clan)

Interested candidates may apply in confidence by 1) pn‘r\'idilli
form  available on PCPD'S  website  (hitps:werw popd ong ik
cover letter in English or Chinese, stating t i

blic examinations, all of which showld
riEpepd. org bk},

a detailed reswime, 2) l:frrnrlllﬂiluf the job application
nglish'abaout_pepsd; ‘carecthtinly, 1) providing a
: candidate’s suitability for the job, and 4) providing copies of results of
sent o the Human Resources Section of the PCPDY by cimail (email address;

Please visit the PCPIN's website at https:/www pepd.org bk for futher information about the post.
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Financial Secretary’s Office
Office for Attracting Strategic Enterprises

(Non-Civil Service Vacancy)

Chief Manager (Advanced Manufacturing and New
Energy Technology)

Salary: HK$ 103,810 per month

Chief Manager (Marketing and Corporate Services)
Salary: HK$ 103,810 per month

Closing Date for Application: 30 July 2026

Tel. Enguiry: 3870 2401

Please visit GovHK at https:/'www.gov.hK or download *Government
Vacancies™ Mobile Application at Google Play/Apple App Store/HUAWEI
AppGallery for information about the post.

| HEALTHCARE

S19){99S 1934ed 3119 Ydead 03 umoj ul :'_s_l u aq:'_ aa

T: 2565 G822
E : classified@scmp.com
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Ohrganisption (herview:

Founded in 1962, Yan Chal Hospital Board stands as a pillar of care
and suppon in Homg Kong. Opembeg o setwork of 126 service unis

integraled services, These encompass Weslern and Chinese medical
services, primary henlthcare, socinl and community services, social
kenming, education, colunsbarium services, amnd charitable progranmes:.
ASnnedly, we provide neardy 1.2 million service atiemd ances, creating n
meaning impacl, We are now secking an accomplished and visionary
Chief Executive 1o lead ithe organisation into its next chapler of
coan ity service asd development

Chief Executive, Board Office (Ref: CE/SCMP/260703)

Abawt the Raole

Reporting directly o the Board of Direciors, the Chicl Executive will be a seasoned leader
with a sirong backgronnd in |1|j1-|i: = Y nrn:qlinnh amd F-:q'l'l: managemend, We are
secking 8 candidate who possesses degp, hands-on experience in navigating governmeni
probocols, mamaging comaplex siall relations, and handling public inquiries. The kdeal
exeqtive will bring a pragmatic, ground-up approach o ensume the oganisation's sigbdlity,
governamce, and contited growth.

hry llﬂpulldl:illir:

= Strategic Leadership & Govermance: Collabomie with the Board to formulate and
implemenl ofganisational sirstegy. Leversge exiemsive governmenil Xpefience 1o casire
|1-|5Ii|: iess allign with regulniory e:u:[h:l;lrl.lilms. amd Fll.lh'li.-: sector sinndends

= (drganisational & People Mamagement: Lead 8 fundamental transformation of
adiminisimtive amd HRE frameworks. Musi have proven expenience in stakcholder
empagemenl, slall nelations, and handling muli-laceted gricvances (o foster a prodociive
workplace.

 Crisis Management & Media Refations: Act as the primary podnd of comtact Cor
complet media engiines and complaine.  Ubilise ettensive front-Hee expedence o
mitigahe public nelations risks and safegoand the omanisation’s nepulation

= Stakeholler Engagement & Government Lialson: Reprosent the onganisation in
high=level disamsions with govermment bodies. Must be adept & understanding wendler
recuiremen s and bidding processes 1o Ecilitele instifnbional expansion

= Fundraising & Community Advocacy: Lend fomdmising initiatives while maintaining
vzt relagionships with community parteers and donors,

Qualifhcations and Experiencs

= A mecognised university degree; an advanesd degree i3 highly prefermad.

= A mimimum ol 12 years of extensive adminisiabve experence, including af beasd 5 years
im o senior kemderskip rale.

¢ Must have sibsiantind experence working withim or closely with the Hong Kong
Ciovermment. Candidstes with o coneer history in large orgnanisations, particulardy those
who have risen from the ground up and mansged big jeams, are highly desinble

*  Proven imck mcond in people management (HR & Adminisiration), includieg direci
experience with complaint handling. and media crisis resolution.

*  Despundersamding of government operations, sianiory requiremenis, and public secior
bidding'iendering processes.

= Excellent command of both spoken and wriiken English and Chinese (inchuding
Canbonesg and Futongbioa ).

»  Exceptional negotiation, crisis commundcation, and stakeholder manszement skills

Terms of Appaintment
Suceessiul candidaie will be offered a rencwable rvo-year conirac

Kemuner nlion
We offer o compefifive compemsation package, commensurate with the candidate’s
qualifications and experience

Application Procedure
Please submdl vourt full curmcnbom vitse, song with delails of your cirrenl and eposal

salary and availability, by cmail o rperuitceervanchalorghk or by post io 10F, Block
i, Wan Chai Hospital, 7=11 Yan Chai Street, Tsuen Wan, BT, on or befare 19 July 2026,

IF wour Bsrve subemitied an application (by sendisg vour resumel in lamsry, Febeuary or March 2006, vour
apep Becation memal nd valid and you & ml seed Lo apply again

Shonlised cosdidntes can expact o be comtacied for nn isterview withis foe o six weeks of the application
cleming dawe.
AR indonwation oo lkecied will be kopt confideniml and usad solely for recruitment purposes.

and a dedicated team of 3600 stalf, we deliver a wide spectnm of

Life and Health Technology Research Institute
Recruitment of

Chief Executive Officer (CEQ)

The Life and Health Technology Research Instinte (LHTRI) will be established by the Government of the Hong Kong Special Administrative Region
(HESAR). It will focus on basic research, translational research and the transformation of research and development (RE&ED) outcomes in the field of life
and health technology, and will foster multi-disciplinary ¢co-operation among universities and research institutions from Hong Kong, the Chinese Mainland

and oversens.

The LHTRI will consist of a Headquariers ("LHTRI H™), and three LHTRI branches led by local universities, The LHTRI HOQ will be a limited company
wholly owned by the Govemment of the HESAR. It will be governed by a Board of Directors, supported by an executive team headed by a CEO.

Main Responsibilities of Chief Executive Officer (CEO)

As the CEO of the LHTRI HO, the candidate will be responsible for planning and overseeing the set-up of the Central Facility, formulating research focuses
and recruiting the core team of RE&D and other support personnels. Also, the CEO will assume overall charge of the operation of the LHTRI HQ. The CEOQ
works under the steer and delegated anthonty of the Board of Directors and reports to the Board. The CEO"s main responsibilities inchide:

(a) formulate eMective strategies, business plans and technology roadmaps for the LHTRI HO) and its Central Facility, and to make recommendations to the
Board of Directors on implementation programmes for the realisation of the LHTRI H()'s public mission;

(b) provide strong leadership in developing the LHTRI H() as an organisation distingnished by technological innovation and management excellence;

{c) build and enhance the LHTRI H()'s R&D capability, uphold the guality of project proposals and deliverables, develop and manage LHTRI HQ)"s high-
impact R& D programmes, and attract high calibre rescarchers to join the LHTRI HQ) in these endeavours;

(dy devise and implement effective strategies for driving collaboration with the three LHTEI branches in camying oul R& D programmes, thereby maximising
potential svnergies and accelerating the commercialisation of R&D outcomes;

(2] develop a robust management structure and implement management practices of a high standand in relation to sk management, corporate governance

and public accountability;

(f) achieve the key performance indicators and other targets set by the Board of Directors;
(2} coordinate publicity and marketing efforis with the three LHTRI branches to showcase and promote the overall RED outcomes, achievements, scienfific

breakthroughs, collaborations, commercialisation activities, etc. of the LHTRI;
(h) engage government, indusiry, academia and research instituies in Hong Kong to create synergy and optimise the LHTRI HO's contribution to the

inmovation and lechnology ecosvsien:

{i) manage the day-to-day operation of the LHTRI H() so that it has a motivated work force and 15 operating within budgets; and
{(j) foster a culture of innovation, integrity and collaboration within the LIHTRI H (), promoting cross-disciplinary and cross-institutional research initiatives.

Core Competencies of Chiel Executive Officer (CEO)

The CEO should be a person of high calibre and should possess the following attnbutes and qualifications:

{a) strong academic leadership background, preferably a chair professorship in life sciences and medicine, preferably with the application of artificial
intelligence (Al to the related research work, with a proven track record of leading word-class research progrmammes and mentoring high-calibre

researchers:

(h) proven experience in translational research in the life sciences/health technology, including the ability to drive research outcomes towards clinical

applications, commercialisation, or angible societal impaci;

() proven irack record in senior management moles in multi-disciplinary research laboratories oruniversities, prefermbly in the life scienceshealth technolozy
or Al seciors, where the development, application and commercialisation of technologies are key drvers of success;

(d) strong people management skilk and proven expertise in comnmunications, team building, stakeholder engagement and resource allocation;

(e} proven ability to drive strategic business development, forge partnerships with industry and academia and build strong networks across the innovation
and technology ecosysiem; experience in technology transfer and commercialisation is highly desirable;

() excellent knowledge and understanding of life science and medicine and the application of Al in the field of life and medical sciences, coupled with
the ability to track and capitalise on global technological and market trends, supporied by a well-esiablished network of contacts across business and
technology circles in Hong Kong, the Chinese Mainland, and infemationally;

(g) exceptional ability to navigate and collaborate effectively with diverse stakeholders, including but not limited to the Board of Directors, government
officials, academic institutions, industry partners, the financial sector, the media and the public;

(h) high personal integrty, with sirong commitment o the HESAR and a deep sense of mission to contribute to the Hong Kong economy, coupled with
passion for innovation and technology and the drive to deliver tangible impact; and

(1) excellent inmerpersonal and communications skills, with Duency in Chinese (preferably both Cantonese and Putonghua) and English.

Application

The position is a fill-time appointment. Competitive remumeration package and generous fringe benefits will be provided.

Please send an application letter with a detailed corriculum vitae to CEO_LHTRI@ egonzehnder.com. The application deadline is 31 July, 2026, All personal
information provided by applicants will be kept strictly confidential and will only be used for purposes related o recruitment for the position applied for,
Applicants who are selecied for an interview will normally receive an invitation within 8 weeks of the closing dake. Applicanis who are not invited for an

interview may consider their applications unsnccessful

LHTRI is an equal opportmity cmployer and is commitied to ensuring that the LHTRI does not discriminate in employment, All persons who meet the basic
entry requiremenis can apply for this positdon, regardless of disability, gender, mantal siaws, pregnancy, age, family position, sexual orentation and race.

CENSUS AND STATISTICS DEPARTMENT

RESEARCH MANAGER

(Non-Civil Service Contract Vacancy)
Salary: HK$51,545 per month
Closing Date for Application: 29 July 2026

Tel. Enquiry: 3863 2841 or 3863 2855

Please visit GovHK at https:/'www.gov.hk or
download Mobile

Application at Google Plav/Apple App Store/ HUAWEI

“Government Vacancies™

AppGallery for information about the post.

CENSUS AND STATISTICS DEPARTMENT

STATISTICIAN

(Civil Service Vacancy)

Salary: Master Pay Scale Point 27 (HKS63,100 per
month) to Master Pay Scale Point 44 (HK$122.045 per
month)

Closing Date for Application: 29 July 2026

Tel. Enquiry: 3863 2841 or 3863 2855

Please visit GovHK at https:/'www.gov.hk or

download  “Government  Vacancies™ Mobile
Application at Google Play/Apple App Store/ HUAWEI
AppGallery for information about the post,

YOUR RELIABLE
PARTNER ez

With over 40 years’ recruitment experience,
Classified Post is the definitive platform for
recruiting talent in town

Looking for talent?
T:2565 8822

E : classified@scmp.com
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EDUCATION

SOCIAL SERVICES

Sheng Kung Hui Kindergarten

1. Nafive English Teacher

Kay Respaonsibilities:

- Plan and deliver engaging English lessors.

- Foster a norturing and ncusye classoom awrormenl o
suppar Bnguage devppmént and social skils,

- Collaborats with a dedicated sam o crealy engagng ieading
malerias and aclivties

- Commusicate with perents and caregkers to rovide updiEs on
siudent progres

Requirements:

- Mative Englsh speaker

- Bachelor's degres ar higher in Early Chidhood Bducstion

- TERLMESIL certification B prefemed.

- Expeerionce waching phonics & an achantages

2, English Teaching Assistant
Requirements:
- Fhagnt in both spoken and wiitten English
- (minined higher diploma | bachelor's degres or ahove,
- Esperience in working with young children s an advantage.
Remark:
Al thr openings ane Mul-limd posdions
- Commencement dite August 2095
Sakary. Megolabhe acconding o the Bucation Bureau's fy Sk
{despending on academnic QUEINcEtons and experience)
How to Apply: Submit your resume, cover etter, znd copies of
redevant rertifications tn skhkpeh@netvigaton com / f o 28071 4334
{ by pogt to Sheng Kung Hui Kindergarten, T Eastem Hoapital Rd,
Causavay Bay, Hong Kong.
Pieasy specly e post you apply for in your appication and on he
el e, W ook fonéeind Lo weitoming o 1o o e

Be the first intownto
reach elite career seekers
T:2545 8822 E:classified@scmp.com

@) Classified Post

MERITAAAREZSAR
PNEUMOCONIOSIS COMPENSATION FUND BOARD

.i".:.l'
.

()

The Pnaumoconiosis Congpensation Fund Boord (ke Board™) is inviting eligible condidate 1o

jovim ouir tenm for the exciting opportumty below:

r

(Starting salary 536,850)

kv Responsibilites:

= Manage sponsorship applications supporting the Bosnd's prevention, schabilitstion,
and research functions, incliding coondinsting application review and vetling; ladsing
wihth gplicanis and providing Tollovw-up; mondlonng approved projects and  Bnancial
suibmissions o engble dmely disbursemeni of funds and conduciing doe dilipence,

¢ Suppon the planming, coordination and delivery of progrmmes ond projects under the
Boand s prevention, rehabilitntion and reseanch finctions;

= Provide secnctarial and administralive support, including proparing  mecting  papers,
coordinating mectimg  loglstces, Nalsing with imlemal and exwrnal padies, handling
enquiries. and consol idating information (or management reporiing and record-kegping:

¢ Tmplensznd integrated promotion and compomie commuomications for the Boand’s projects,
inchuding levernging social media and ofher degital platforms; and

= Pedonm other dulies as assigned by managemend.

Requiremenis:

¢ [legree kolder or above;

5 years of relevand experience in fonded propect nomsgerment, event mansgement, digial or
oaline marketing and promotion, comimipications;

' 'I'::u.peri.m-:'r.- in |'||.|hlii: or pon=govermmenin] opanimiions is |'|n:'|3|:n'-n;l;

* Proficient in using cormputer software (M5 Odfice), mudbimedia prodhection {graphic design,
shor clips production) amd social media applicaibons;

« Spomg intempersonal and coordinstion skills, creative, presemtable, dynamic, indapendent
and able io kandle multipls ks wnder tight deadline schedules;

= Strong commumication skills aml good command of spoken and written English and
Chinese.

Applicants shonld send a covering letter amd detailed cumriculom vitse, with preseet’ kst
expected salary and date of availability by email o geroit@dapdborghk or by post
in am envelope madked “Confidential™ 10 Himan Resounces and A dmdnistration Manager,
Praumoconiosis Compemsation Fund Boand, 15F., Mam Wo Hong Building, 148 Wi Lok

5. Sheung Wan, Hong Kong ator before S pmon 16 Julv 2026

Al spplications will be handled in stictes conhidence and nformation collected will be sl
for recrubtment puipose oaly. The pemsonal data of unsnecessi] candidstes colbecwd for this
recruiiment exercise will be kept for 13 monlhs Eom s completion and therealier destroyed.

More information of the Board can be obiained through our website wwow petb.org hik,




