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San Tin Technopole Company Limited (STTCL)
Chief Executive Officer (CEO)

The STTCL is a company wholly owned by the Finapcial Secrctary Incomporated. The company will overses the 1& T industry park covering 210
hectares of new LET land in San Tin Technopole. Sirategically, the San Tin Technopole will offer lange-scale land and infrastnsciure o advance key
sectors highlighted in the Hong Kong 1&T Development Blueprint. This includes life and health technology, artificial intelligence (A}, mobotics,
microelecironics, smar devices, new malerials, pew energy, and green lechnology. To el Hong Kong's L&T development, STTCL will also
focus on balding Hong Kong's [&T industrial svetem forming a comprehensive ecosvsten with the Loop o accelembe research & development

(B&D), prototyping, asd naass production. The company will develop the relevant T&T land in phases under progressive models according o the

Conceptual Ouiline of the Development Plan for the T&ET Indusiry inthe San Tin Technopole.

1 obj ol STTCL:

(a) o establish, develop, manage and operate the T&T industry park in San Tin Technopole to capitalise on |8 locaional advaniage 1o dnve
development of I&T industries with a competitive edge and foster crucial cross-border synergy with Shenzhen to position the Norhem
Metropolis as a world-class tech centre;

by o Facilitwie the developreent of bocal T&T industtes while pooling global lech resoerces and @lent. Targeting six sirategic sectors inchading
Al robotics, life sciences, microelectronics, new matenals, and green energy;

(e} iomasierplan ibe development of the IET indusiry park, while establishing three indusirial corddors focused on lifehealih, Al'robotics, and
microelecmomics;

(d} o adopi diversified public-private parinership models o atiract investnsenis and enterprises (o esiablish foothold in ihe [&T indusiry park:
amd

{ey  tocollaborate with the Governmsent, statutory bodies, public bodies and enfitics, rescarch and edocational instinrtions and the private sector
o profeste LET industry developreseat in Hong Kong.

Koy onsibi Bties of the CEC

Reporting o the Board of Drirectors, the CEO will act as the executive head of the STTCL w strengthen the eam and lead ihe overall planaing
aml dwdq’n:r:nll of the San Tin Tt:t,:hmq'ml-g:_ amil wall p|.13,-' il pi'l.'-:lt.'l] role im EREARIE the atkeholders, managing the i|¢w=|n-|'|rru::n1 o,
markefing and business development of the San Tin Technopole to ensure the STTUL achieves its objectives, Major responsibilities include-

{ay Corporate Admin stration
= Establizh a bong-term imaster plas while aligning initiatives o set vision and policy for the organization
= Build, 1!1;:1'|:||:|p and kesd a pnr‘l'exxil.ml temm b Fulfdl] the STTOL S mision, and ]'.Ian succession for grl:m1h anal :qn.1:|.'ir|.1l'.-i|:i|!}' of the
STTCL
= Uphald pood comparate governance of the STTCL and ensure effective and efficient wse of resainces

(b Project Development and Business Promotion

+ Marmage the overall development progranmume o ensure fmely and quality completion of the progect milesiones

= Develop business model and business plans according io ibe sirategic positioning of ihe San Tin Technopole

= Devise business tactics and action plans to ensure the relevant busines stfegies are clearly translated and timely refined a5 and when
IOCESS ArY

= Adtract lange scale anchors and allisnces by secure leading corporations, reseanch instinlions, wop-ter unlversities, and inemationsl tech
hahs to build a stromg collabomative metwork

= Strategize, plan and drive STTCL ccosystem to execute cross-indusiry, cross-border innovations in Hoag Komsg

= CUreating an ecosysiem and enabling successes by designing aml rolloit needed programs and policies, providing required services,
infrastruchires and platforms

{ch

» Work closely with the relevani governmeni deparimenis, and organizations 1o secunz the support neceszary For the San Tin Technopole
develaprment

= Leverage on the network of I&T eco-sysitem panpers, advocate varous collaborations with commercial, acadensla, indusiry, or any
rebevant stakeholders to enter into partmership with the company

+ Drrive a proactive publicity and communications strabegy o ensure that local communities, Mainland counterparts, and inernational
pariners have a comprebensive and positive unders mnding of the STT s vision, progress, and ingact, and 1o establish collaboration

= Represent the organization in high-kevel forums, govemment commitiees, and industry events as and when required as part of the effort to
raise sirategic position in Hong Kong's L&T

Ecqguirements

Candidates for the CEOQ position should possess the following qualifications, expenience ond attribaes:

= Bachelor or posi-graduaie degree, preferable with posi-graduaie disciplives in Biology ¢ Information Techsology, Engineering, Public
Administration )/ Business Administration or professional qualification in constrction-related disciplines

+ Demonsirated track recond of success in business development and/'or new project developrment gained from sizable organization, in which
minbmum 10 years in sendor managemend position (ool lower than Executive Director grade) with stralegic planning responsibility and
acconmiahility of the overall busipess: prionty will be given to these with experiences in Innovation aod Technology (LET) sector

= Expericnce in aitracling investment for large-scale projecis, preferably I&T or new area planning & development

* Prowen frack record of scaling o ground-foor onganization from inception to high growih

= Well established business, professional and government network in Homg Kong and Chinese Mainland, or in the region

= Experience in cooperating with various stakehol ders in public and private sectors in project implenseatation

Auirbuies
= Awisionary leader and have a passion for the fiuture of Hong Kong
+ Strong presentation and lobbying skills
= High imtegrity, versatile and dynansic, mature and entrepreseurial Maie with excellent intespersonal skills and is able (o make an impact;
puts siomate and dedicated ot work
» Result-oriented, confident, relisble and the ability to mect mmeltiple deadlines in a fsi-paced eaviroansenl
= Skillful in communication and presenting strafegy effectively, building relationship and trust with intermal and exiemal siakeholders, and
able to influence people and drive change in a tactful manner
= Ability o build influential relationships intermnally and externally ar all levels and in different businessiechnology domains
Akbility o understand HESAR Government lund planning and development processes
= Sound uaderstanding of the local, regional (in particular Mainland) and infematiosal business enviromment and I&T infrastrechire
development
= Strong communication skills with excellent command of spokenwritten Erglish and Chinese (Confonese & Putonghaa)

Imterested parties are invited to apply by sending an application, together with o full curnicubem vitae and copies of relevant documents, or
nominate candidates on or before 10 August 2006 o

Asianel

Mir, Peter Liu
Managing Dhirector, Asianet Consultanis
Email: xl!ll.'l,"-f;:lhinrl.ell.‘l:mmlll:mh comm Tel: (852) 2530-00 30

Candidates who are selected lor selection intervlew will ||ur.||1.a||'_'.' recedve an lmvilalbon in aboul 1:|H;|:I! wiszks (o the -L'IIJhII:B_ dale fot i!'.FIiI.‘ﬂl.IIJE.
bt this timdng is subject to change without prior notification to condidates. Those who are not invited 1o selection interview nuy assunse that their
applications are ursscoessful.

HONG KONG
BAPTIST UNIVERSITY

President and Vice-Chancellor

HKBU 70th Anniversary

Hoag Fong Baptist University (HEBLU invites sominations and applications for ibhe position of Presidest and Vice-Chancellor 1o asaume office
im August 2027, Energised by its 1 0-vear Instintional Strategic Plan 201 8-2028 (15P), HEBLU is poised to elevate its international standing ansd
advance as a world-class, rescarch-led instinmion distinguished by mansdisciplinary excellence, cutting-edge innovation, and profound socicial
ingpact To guide the University througl this cridcal next chapter, HEBU is secking an inspiring, visionary, and dynamic leader.

The University

Founded in 1956, HEBU aspires to be a leading research-led University in Asia for the world, delivering academic and research excellence in
o caring. creative, and global colture. Guided by its mission of whole-person aducation and the advancement of knowledpe for societal impact,
the University aligns ik sirategic vision with key national development priorides, incheding the | 5th Five-Year Plan and the goal of esmblishing
n keading nation in education by 2035, In tandem with these mtional objectives, HKBLU plays a pivotal mole in supporting Hong Kong's own
evolution o an international lub for high-calibre professionals, actively driving the integrabed development of education, techaology, and talent.

T realise these ambitons, HEBU relics on ifts robwst and diverse commumity. Today, HEBLU is home o approximately 1,000 academic and
teaching staff, a total workforce of arcund 3,200, and over 18,000 smdents, The University offers a comprehensive suite of undergraduate and
postgrmduate programmes across vanious Facultes and Schools: Arts and Social Sciences, Business, Chinese Medicine, Commumnication, Creative
Ars, Scdence, and Conliniing Educaion.

Bevoad it Hong Kong canspuses, HEBL s fooprint extends bivio the Chinese Mainland, where, in panisership with Beijing Mosimal Universiny,
it prowdly pioneered the establishnent of a modem liberal arts instiation, Beijing Momal-Hong Kong Bapiist University in Zhuhai, To further
decpen cross-bouadary collaboration, the University has launched strategic hubs such as the Les tifute of Ressarch and Costinning Education in
Shenzhen and the HKBLU Cianhad Instinie for Technology, Innovation and Entrepreneurship. These intliatives cement HEBI: expanding role
within the Cuangdong-H omg Kong=-Macao Greater Bay Arca and the brosder national innovation ecosyitems,

For more information about the University, please visit ittpssaw kbu sche bk,

The Role

Reporting directly to the Couscil, the President and Viee-Chancellor serves as the chidf executive and academic leader of HEBLUL. Supporied
by a senior management leam including the Provest, three Vice-Presidents, and the Chief Innovation Officer, the appointee holds accountability
fawr ihe |.||1h'v|."r1:'1'_|."n strategic dhirechion, acade=mic \.'i1.'|Jil:.r. andd 1 mEhiuhonal !»:l.mlninnhilil}'. Ad s core, this |.r_'.1|;|r_'rx|:|i|1 mmandaie nﬁ,'.li'rlux dr'n'in;q_
transdisciplinary advancement and changpioning rescarch translation. ensuring HEKBU s scholady breakibirosghs address consgplex plobal
challenges and deliver langible societal impaci,

The President and Vice-Chancellor will also siecer the University's irgjectory in close alignment with national development goaks, while
simaltaneously expanding HKBL'S imtemationnl footprint. The appoinkee will leverage fhese regional and global networks to forge strategic
parperships and sceure vital resources for lomg-term growih. Success in these ambitious endeavours requines a wmifying leader who can engage
diverse stakehol ders and cultivate a forwand-looking campars culture that honaours the University's heritage,

The Person

The suecesstul candidate will be evaluated against the following core criteria

«  Academbe Execllence and Credibility: The ideal candidate will be a well-known expert and established scholar with an inlemational
reputation of eminence in their scademic discipline, This leader nost possess a distinguished track record of teaching, leaming. research, and
service. Furthermore, the successiul appointoe will densonstrate a proven capacity (o advance schelardy excellence, foster interdisciplinary
research, drive innovation, and champion knowledge (ransfer 1o deliver tangible socketal and economic bnpact.

+  Sirafegic Leadership and Vision: The appointee must be capable of aligning the Universify s mission with the nayrimd challemges and
opporiuni ties fecing higher education locally, regiosally, and glokally. By champicring the University's goals with progressive and inaovative
thinking, this lewber will play a crtical role in HKBLUs futire devebopment, Cricially, the condidate shold demonsirate a deep undersianding
of, and ability to align with, the Mation's education and development prior ties while sinltapeously enhancing the University s intermational
sianding and global connectons.

¢ Institwtional Management and Governanee: Bringing proven university leadership and managensent abilities, the candidate should have
exlcnsive experience leading complex Institutions teough periods of iransfomation, growth, and change. This requines strong capabil ies
in sirategic planning, vision realization, and effeciive resource management. The incoming President and Vice-Chancellor musi also exhibdi
strong crisis management skills, the ability to atiract, retain, and motivate top-tier academic and administrative talent, amd the foresight o
provide clear direction and gudasce to the seabor manageiment team on issue managemeal. The leader will leverage execllent orgaisational
gkills o wphold good compormte govemance prictices and ensire institutional sustainability,

=  Extermal Relaflons and Advecacy: Serving as an articulate and effective commumicator, the successful candidate will represent and pronacte
thee Ulniversity "3 imleresis, This requires a stong mack record in Halson work wath the Government, extemal organd sationa, professional bodies,
higher education institutions, research amd developrent bodics, and innovation and technology platiorns . Excellent interpersonal skills are
esseniial io drive successful fundraising initiatives, secure resources, and build smasegic pannerships and collaborations ai local, regional,
matbonal, and inemational levels.

¢ Persomal Aitribuwies and YValuoes: The University seeks a dedicabed lender chamctensed by passion, enthusiasm, and high ethical values, who
respcis the Christian heritage of HEBL and supports academic Mreedom and insifiuional sutonomy. The appodsiee must be commitied o
building close relationships with shadents, staff, and alummpi, and have extensive experience working collaboratively with people of diverse
backgrounds, cul nres, and belicfs.

Period of Appointment
The iniiial appointment will nommally be made on a fve-vear coniract, renewable subject 1o mutial agreensent,

Application and Nominatton Procedures:

Asionet Consultants (HK.) Limited has been appointed fo support this search exercise. Interested parties are invited to send ther applications
{which should include a cover ketier and a detailed resumc) or nominations to Mr. Peter Lin at Unit 05, 20F, Infinines Plaza, 199 Des Voo Road
Ceniral, !'"-hlqllq.; Whn, T]ung Hq:-rqg, o v hkbupveiaaianetconsulianis, com, For u1|;||.|ir||::., p||:.'|x-|: call {E52) 2530 01 30,

Feview of applications and nominations will begin in July 2026 and continue unil the posidon is filled. The Universiiv reserves the right nof o
fill the position or to fill it by invitation. All information provided will be used solely for the purposes of this scarch and kept strictly confidential.
All personal data provided will be destroyed in due course.

Howng Kong Bapelst Usiversity {5 concm itted to creating a diverse enviros mend and £ on el apporiunity employer

Financial Secretary’s Office
Office for Attracting Strategic Enterprises

(Non-Civil Service Vacancy)

Chief Manager (Advanced Manufacturing and New Energy
Technology)

Salary: HK$103.810 per month

Chief Manager (Marketing and Corporate Services)
Salary: HK$103 810 per month

Closing Date for Application: 30 July 2026

Tel. Enguiry: 3870 2401

Please visit GovHK at https://'www.gov.hk or download “Government Vacancies™ Mobile
Application at Google Play/Apple App Store/HUAWEI AppGallery for information about
the post.
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Chinese YMCA of Hong Kong

Established in 1901, Chinese YMCA of Hong Kong is a major Intemational Non-Govemment Charitable Organization
in Hong Kong providing a spectrum of services for the betterment of the Hong Kong people in particular the poor and
needy with a special focus to assist and empower the youth in Hong Kong to develop a holistic character with a passion to
serve and contribute to the community in the spirit of the teachings of Jesus Christ and the Holy Bible: “To serve, not to
be served”. The Association is now looking for high-caliber candidates to fill the following position:

Head of Camp, Recreation & Sports Ref: ES/07/26

Responsibilities:

Report Lo the Assistant General Secretary of the Association.

To lead our Camp, Recreation & Sports Services with a strategic, entrepreneurial mindset.

- Assist in the formmulation of the long-term strategies for camp, recreation & sports services and lead their implementation.

- Champion innovative initiatives that align with the Association’s mission and community needs,

- Design and execute marketing and fundraising campaigns. Cultivate partnerships with corporate sponsors, donors, and
stakeholders to expand outreach and secure sustainable funding.

- Owersee all aspects of service operations, including manpower planning, HE. management, budgeting, and financial
oversight. Provide secretarial suppont to the Committee and ensure compliance with govemance standards.

- Liaise with LCSD, funding bodies, donors, and supporiers 1o mobilize resources and support service growth. Foster
collaboration with govermment agencies, NGOs, and cross-secior pariners.

= Inspire and lead multidisciplinary teams to deliver high-quality, impactful programs, Promote a culture of innovation,
accountability, and continuous improvement.

- Represent the organization externally and build a strong, positive brand image through strafegic communication and
stakeholder engagement.
(Remark: The intemal title of this position 15 Executive Secretary (Camp, Recreation & Sports)

Requirements:

- A recogmzed university degree, a master's degree in Recreation Management, Sports Management, Hospitality
Management, Business Administration, or a related discipline, is highly preferred.

- Minimum of 10 years’ experience in a sizable organization with at least 5 years in a senior management role.

- Having relevant experience in a managerial position in camp services or recreation & sports services is an advantage.

- Demonstraied dedication to the mission of the Association and passion for camp services and recreation &
SPOTHS SErvices,

- Strong business acumen with a track record in fundraising, partnemship development, and strategic planning.

- Exceptional leadership qualities with an entreprencurial spirit, strategic thinking, and the ability to influence and inspire.
Must possess excellent interpersonal, presentation, and organizational skills.

- Have good command of spoken and writien English and Chinese (Putonghua and Cantonese).

We offer 5-day work with good remuneration and fringe benefits, including anmual leave, family leave, birthday leave,

paid sick leave, mamriage leave, compassionate leave, matemity/patemnity leave, smdy subsidy and medical insurance

to the right candidate on a contract basis. Interested candidates, please submit your full resume stating the expected

salary with reference no. and make attention to the Human Resources Department by email to hrrecruitiy mea.org. hk
b 2k Suly 2026,

(Al information provided willl only be used for recnnitment-reladed purposes. )
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EDUCATION

| GENERAL

Applications are invited for the following post:
SPECIAL SCHOOL PRINCIPAL

(in the rank of PGM) (REF: A2Z/PGM/SP/SCMP)
{TWiiils Pao Ting Shon Fua School)Sebject to formal registration by the Bducation Bupeau))

Requirements

Applicants ghould meet the: following requinemsends:

(o) fulfilling the requirements for principsl sppointment as laid down by the
Education Burewn;

() having passed the Basic Law and National Security Law Test:

() sobetantial experiencs in school development and administration;

{d) a strong commitment to quality education;

(&) demomatrated abilities in team boillding and education leadership, and

(ft currently assuming principalship or at least in the position of Semior
Gradoate Master™istress for & mininmum of three years, heving cxperience
in the capacity of 2 Vice-Principal is prefermed.

Duties

Manage a Government-gided special school with secondary and primary sections

for children with intellectoal disability in sccordance with the Edocstion

Ordinance, the vision and mission set by the Tung Wah Group of Hospitals and

the governance direction of the Incorporated Management Commities.

Salary Scale

In sccordance with the Code of Aid for Aided Schools,

Application Proced ure

Applications (with & full resume indicating rank and sdministrative duoties
shouldered) and duly completed application form <F&01(1)> (ohizinable in
person or downlead from bitp/'www.mngwah.org hk) together with a 500-word
easay stating your mission and vision on cdecation sdhemld be sent in confidence
to the Head of Human Resources Division, Tong Wah Group of Hospitals at
&/F., Wong Fung Ling Momorial Buoilding, 12 Po Yan Strcet, Hong Eong
by 10 Angmst 2026. The reference code sheuld be marked beth in the letter
and on the envelope. For proper delivery of your muil ilems, please ensure
your mmil items bear sufficient postage with refnm address before posting.
Underpaid madl items will not be sccepled by Tung Wah., In socondance with fhe
Incorporated Management Commiliee’s personal data policy, personal dais
provided by the applicants will be need strictly for recroitment purpose only.
Applicants nod invited 1o atlend an interview by 31 December 2026 may assume
their applications unsnccessfiol,

WE ARE AN BQUAL OPFPORTUNITIES EMPFLOYER

EDUCATION BUREAU

Non-Civil Service Vacancy

Curriculum Officer
[School-based Curriculum Development
(Primary) / Technology Education]

(EDB/ITE/157/26)

Salary: $83,975 per month (Gratuity: 15%)
(Contract Period: 2.5 years)

Closing Date for Applieation: 31 July 2026

Tel. Enquiry: 2892 6509

Please visit “GovHK” at hifps:/’www.goy.hk; or download
“Government Vacancies” Mobile Application at Google
Play/Apple App Store/HUAWEI App Gallery for information
and application procedures about the post,

Life and Health Technology Research Institute
Recruitment of

Chief Executive Officer (CEO)

The Life and Health Technology Research Institoke (LHTRI) will be eatablished by the Governmeni of the Hong Kong Special Administrative Region
{HESAR). It will focus on basic reacarch, trinalafional rescarch and the tramsformation of reacarch and development (R&D) oulcomes in the field of life
and health fechnology, and will foster omlii-disciplinaty co-opemtion among univertities and mescarch institutions from Hong Kong, the Chinese Mainland
and oversend.

The LHTRI will consist of a Headguariars (*LHTRI HQ™), and three LHTRI bamches led by local universities, The LHTRI HQ) will be a limited company
wholly owned by the Govemment of the HKSAR. | will be governed by 4 Board of Directors, supporied by an sxecotive feam beaded by a CRO.

Main Responsibilities of Chief Executive Officer (CEO)

As the CEQ of the LHTRI HQ), the candidate will be reapomsible for planning and overseeing the set-up of the Central Fadlity, formulating research fommea
and reamiting the core team of R&D and other support personnels. Also, the CRO will assume overall charge of the operation of the LHTRI HQ). The CEO
works undet the steer and delegated mthority of the Board of Directors and repotts to the Board. The CEO's main responsibilifies inchide:

{8) formmlate effective stmicgices, usines plam and technology madmaps for the LHTRI HQ and its Central Facility, and fo make recommendations fo the
Board of Directors on implementation programmes for fhe realisation of he LHTRI HQ's public mission;

(k) provide strong leadership in developing the LHTRI HQ 43 an organisation distinguished by technological innovation and management excellence;

{¢) trild and enhance the LHTRI H(Q's R&D capability, uvphold the quality of project proposals and deliverables, develop and manage LHTRI HQs high-
impact R&D programmes, and attract high calibre rescarchers (o join the LHTRI HQ) in these endoavours;

{d) deviseand implement effective strategies for driving collshoration with the three LHTRI branches in carrying out R&D programmes, theteby muximising
polential synergies and accelemting the commendalisstion of R&D outcomes;

(&) devdop a robust managemend stuciore and implament management praciices of g high standand in relation io risk mansgement, corporaie governanes
and public aceountsbility;

(f) achiove the key performance indicator and other targeta set by the Board of Directors;

{(g) coontinzic publicity and marketing cfforta with the throe LHTRI branches to showcass and promode the ovaall R&D micomes, achicvements, acientific
breakihroughs, colliboration, commercialisation activiies, elc. of the LHTRI;

{h) emgage government, industry, academin and research institules in Hong Kong to create fynergy and oplimise the LHTRI HQ's contribution o the
innovation and iechnology ecosysiem;

(i) manage the day-to-day operation of the LHTRI HQ so that it has a mofivated work force and is operating within budgets; and

{j) foster a culture of innovation, intogrity and colldboration within the LHTRI HQ, promoding cross-disciplinary and croas-institotional rescarch initiatives.

Core Competendes of Chigf Executive Officer (CEO)
The CRO should be 4 person of high cylibse and thould possess the following stidbules and qualifbcafions:

{a) strong academic leadership background, preferably a chair professorship in life sciences and medicine, prefersbly with the application of artificial
intelligence (Al) to the relaled research work, with & proven track record of leading world-class research programmes and mentoring high-calibre
rescarchors;

{h) proven experience in translational rescarch in the life scienceahealth technology, including the ability to drive rescarch oulcomes towiarda clinical
applications, commercialisation, or langible sociclal impeci;

{¢) proven tmck record in senior minagement mles in multi-disciplinary resesrch liborories or universities, prefemsbly in the life sdences/health lechnology
or Al seciors, where the development, application and commerdalisation of technologies are key drivers of success;

{d) strong people management skills and proven expertise in commmumnications, team building, stakeholder engagement and resource allocation;

{g) proven shility to drive strategic bosineas dovelopment, forge parinemships with induairy and academia and build strong networks across the innovation
and technology ecoaysiom; cxperience in technology tranafer and commercialisation ia highly degirable;

{f) excellent knowledge and understanding of life science and medicine and the application of Al in the field of life and medical sciences, eoupled with
the ability to track and capitalise on global lechnological md markel rends, suppored by & well-established network of conlacts actoas business and
technology circles in Hong Kong, the Chinese Mainland, and intemationally;

{g) exceptional shility o navigake and collsboraie effectively with diverse stukeholders, inchiding bot not limited o the Boand of Directors, government

{h) high personal iniegrity, with sirong commilment fo the HKSAR and a deep sense of mission to condribule io the Hong Kong economy, coupled with
passion for innovation and technology and the drive to deliver tangible impact; and

() excellent interperzonal and communications akillks, with fuency in Chinese (preferibly both Cantonese and Pulonghua) and BEnglish.

Application
The position is 4 fll-time appointment. Competitive remuneration package and generous finge benefits will be provided.

Plewsc send &n application letier with a detailed corriculum vitae io CEO LHTREE cgonmhnder.com. The application deadline ia 31 July, 2026. All personal
information provided by applicants will be kepd atriclly confideniial and will only he wed for purposes related o recitment for the posilion applied for.
Applicants who are selected for an inferview will normally receive an invitation within & weeks of the closing date. Applicants who are not inviled for an
interview may comtider their applications unsecesaful.

LHTRI it an equil opportunity employer and i3 commilled 1o ensusing that the LHTRI does nol discriminate in employment. All persons who meel the basic
eniry requirements cin gpply for this posifion, regardless of disgbility, gender, marital stains, pregnancey, age, family position, sexual otientation and raee.

EDUCATION BUREAU

Non-Civil Service Vacancy

Part-time Teaching Assistant
(Mathematics) (EDB/ITE/158/26)

Salary: $111 per hour (Contract Period: 1 year)
(Required to work not more than 16 hours per week)

Closing Date for Application: 31 July 2026
Tel. Enquiry: 2892 6509

Please visit “GovHK™ at hilps://www.goy.hk; or download
“Governmenl Vacancies” Mobile Application al Google
Play/Apple App Store/HUAWEI App Gallery for information
and application procedures about the post

@ CENSUS AND STATISTICS DEPARTMENT @ CENSUS AND STATISTICS DEPARTMENT

STATISTICIAN RESEARCH MANAGER
(Civil Service Vacancy) (Non-Civil Service Contract Vacancy)

Salary: Master Pay Scale Point 27 (HKS$63,100 per Salary: HK$51,545 per month
month) to Master Pay Scale Point 44 (HK$122 045 per
maonth)

Closing Date for Application: 29 July 2026

Closing Date for Application: 29 July 2026
fog App y Tel. Enquiry: 3863 2841 or 3863 2855

Tel. Enquiry: 3863 2841 or 3863 2855

Please visit GovHK at hitps:/'www.govhk or
download  “Government  Vacancies™  Mobile

Application at Google Play/Apple App Store/HUAWEI
AppGallery for information about the post.

Please visit GovHK af hiips:/wwwpgov.hk or
download  “Governmeni  Vacancies™  Mbobhile
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EDUCATION BUREAU

Non-Civil Service Vacancy

Senior Curriculum Officer (Language)
(EDB/E1/159/26)

Salary: 5103,810per month (Gratuity: 15%)
(Contract Period: 2.5 years)

Closing Date for Application: 30 July 2026

Tel. Enquiry: 3863 1807

Please visit “GovHK” at hiips://www.pov.hk; or download
“Government Vacancies” Mobile Application at Google

Play/Apple App Store/HUAWEI App Gallery for information
and application procedures abaut the post.

Looking for high-flyers?

Here's the perfect platform for you
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With over 40 years’ recruitment experience,
Classified Post is the definitive platform for
recruiting talent in town
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Looking for talent?
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